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Exam tips


Advice on key points in the text to help you learn and recall content, avoid pitfalls, and polish your exam technique in order to boost your grade.
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Knowledge check


Rapid-fire questions throughout the Content Guidance section to check your understanding.
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Knowledge check answers


Turn to the back of the book for the Knowledge check answers.
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Summaries





•  Each core topic is rounded off by a bullet-list summary for quick-check reference of what you need to know.
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About this book


Much of the knowledge and understanding needed for A2 geography builds on what you learned for GCSE and AS geography, but with an added focus on the development of specific knowledge of the impact of human geography. This guide offers advice for the effective revision of A2 Unit 2: Processes and issues in human geography, which all students need to complete.


The A2 Unit 2 external exam paper tests your knowledge and application of human geography processes and issues. The exam lasts 1 hour 30 minutes and makes up 24% of the final A-level grade.


To be successful in this unit you have to understand:





•  the key ideas of the content



•  the nature of the assessment material — by reviewing and practising sample structured questions



•  how to achieve a high level of performance in the exam





This guide has two sections:


The Content Guidance summarises some of the key information that you need to know to be able to answer the examination questions with a high degree of accuracy and depth. In particular, the meaning of key terms is made clear and some attention is paid to providing details of case study material to help to meet the spatial context requirement of the specification. Students will also benefit from noting the exam tips, which will provide further help in determining how to learn key aspects of the course. Knowledge check questions are designed to help learners to check their depth of knowledge — why not get someone else to ask you these?


The Questions & Answers section includes some sample questions similar in style to those you might expect in the exam. The sample student responses to these questions and detailed analysis will give further guidance in relation to what exam markers are looking for to award top marks.


The best way to use this guide is to read through the relevant topic area first before practising the questions. Only refer to the answers and comments after you have attempted the questions.





Content Guidance


Option A Cultural geography


Cultural geography



Introduction to cultural geography


Cultural geography encourages us to study how people address some of the issues concerned with their identity. Where does the sense of identity come from? What are the main characteristics of identity and how can people group together into particular cultural groups that share the same characteristics? The themes in cultural geography address issues related to development such as colonialism and post-colonialism, the growth and importance of popular culture and consumption, globalisation, gender and sexuality, race, anti-racism, ethnicity, ideology, language, economics and psychology. It is a celebration of the differences that exist between people. We do not live in a world where everyone is the same (monoculture) but one that is filled with cultural diversity.
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Exam tip


Make sure that you have a good understanding of what exactly cultural geography is and know the key terms.
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Why do cultural groups exist?


Cultural diversity exists when there are a number of different cultural groups or societies in one place. Some of the more obvious differences between people are language, dress, religious beliefs, morality and traditions.


The United Nations Educational, Scientific and Cultural Organization (UNESCO) noted that ‘Cultural diversity is the common heritage of humanity and is a source of exchange, innovation and creativity. Cultural diversity is as necessary for humankind as biodiversity is for nature. Therefore, the cultural heritage of humanity should be recognised and affirmed for the benefit of present and future generations.’


Members of a cultural group have a similar outlook. In psychology, Social Identity Theory introduces the idea (from Henri Tajfel) that social identity is ‘a person’s sense of who they are based on their group membership(s)’. He noted that the sense of cultural identity that a person feels helps to generate a sense of ownership, pride and self-esteem. However, the side-effect of this is that people often generate rose-tinted glasses that will help to increase the self-image of the group so that it develops a superiority over other similar groups.


People often try to band themselves into groups who share their core beliefs and identity. There is a safety and familiarity in being among like-minded people. Distance and lack of contact between groups causes the differences between groups to grow.


Differences between cultural groups


Differences in cultural groups can refer to race, national origin, gender, class or religion. Less obvious differences such as changes to economic status, migration or disability can also bring people together.
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Knowledge check 1


What is a cultural group?
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There are similarities with the definition of what makes up an ethnic group. Membership of an ethnic group is usually characterised by a shared sense of heritage, origin, religion, art, physical appearance or ancestry. Ethnic groups are usually minority groups within the wider social and cultural context.
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The building blocks of race, language and religion often help to define the particular group characteristics. History and tradition play an important part in embedding these differences and in passing them on from one generation to the next. This then creates a set of unofficial ‘rules’ or ‘accepted norms’ within the society. These are articulated in the values adopted by the group and expressed using different methods of art and symbols that clearly show what separates the group from society at large.


Expression of cultural nationalism


The national identity of a place will be shaped by particular shared cultural traditions and language but not on ideas of a shared common ancestry or race. It incorporates (and encourages) feelings of cultural pride that people might have for an area. Cultural nationalism allows people who were not born in a place to gain a connection with the place. Migrants can adopt the culture of their host country; they can follow the cultural traditions and holidays, accept the political ideologies, develop the same taste in food or learn the language used by the majority population. Someone can move from Turkey to the UK and can adopt similar attitudes towards dress and food and can learn to speak fluent English. The USA is a good example of successful cultural nationalism. The scale of diversity in the USA is on a different level to many other countries. The USA has managed to absorb a wide number of different ethnicities, yet each migrant has learned English and adopted American cultures and customs (like Thanksgiving).
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Exam tip


It is important that you have a clear understanding of what cultural nationalism is. How is this different from ethnic nationalism?
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Knowledge check 2


What is cultural nationalism?
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Social inequalities


Social inequalities occur when resources are not distributed equally among the people. There will be an element of discrimination where some people are seen as being more ‘deserving’ of help/money/aid/jobs while others are seen as being ‘undeserving’. Most places claim to have adopted ‘meritocracy’ principles where any resources will be distributed on the basis of merit.


In the UN Universal Declaration of Human Rights (UNDHR), Article 2 notes: ‘Everyone is entitled to all the rights and freedoms set forth in this declaration, without distinction of any kind, such as race, colour, sex, language, religion, political or other opinion, national or social origin, property, birth or other status.’


Some groups in society will feel that the general society that they live in has not allowed them the same rights that other people have been able to get. They will feel that their liberty and identity is compromised as a result of this.





•  Social exclusion: when a group of people are disadvantaged socially and left on the fringes of society. Individuals or groups might be blocked from the rights/opportunities/resources that are available to other people. Individuals in a particular group are denied resources that are fundamental to social integration such as housing, jobs, access to health care or civil rights (e.g. the right to vote/right to marry).



•  Discrimination: when one person or group of people are treated differently from another person or group of people based on their class or the cultural/social group to which they belong. It is usually when some people are at a disadvantage compared to the rest of society and involves some form of exclusion or rejection.





There are a number of ways in which people within social groups can experience specific examples of social exclusion and discrimination.
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Exam tip


You need to be able to look at how social exclusion and discrimination help to explain the links between social inequalities and list of other factors such as ethnicity, gender, race, religion, sexuality and social class. Be aware that questions might focus on only one of these factors.
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Ethnicity


The Institute of Race Relations in the UK describes ethnicity/ethnic groups as ‘a group of people whose members identify with each other through a common heritage, often consisting of a common language, common culture (which can include a religion) and/or an ideology which stresses a common ancestry. It is the way that most countries and peoples choose to delineate groups.’


One of the key aspects that unites people is the shared experience of coming from the same place. Many people have a strong link with their country of origin and associate with the outward signs and symbols connected with this place, such as national flags, anthems, customs and traditions. Nationality can be both unifying and divisive — when people feel part of the ‘group’ they have a sense of belonging, but when people do not feel part of the ‘group’ this can lead to a feeling of discrimination and can lead to conflict.


Most people connect their sense of nationality with the membership of a particular ethnic group that is grounded in a particular place or country. Nationality is usually identified as being part of the population of a nation-state, but sometimes nationality might be expressed as a hope to create a nation-state. For example, many of the Kurdish people in the Middle East identify themselves as Kurds, even if they live in Iraq or Syria.


Ethnic groups will usually proclaim their shared identity and national unity to the outside world. In Northern Ireland (NI) the usually Catholic nationalist population might see their national identity tied more with the Republic of Ireland than with the UK, whereas the usually Protestant unionist community might see their national identity as British and tied with the United Kingdom (UK).


Gender


In many countries the status of women is not the same as that of men; women remain an underprivileged group. Although there have been many advances in the equality of women across the world, there are still many countries where women are treated as second class citizens and where they do not have the same rights or get the same pay as their male counterparts. In many Muslim countries, women have to adhere to strict rules about what they wear, who they speak to, how they walk behind their husbands and whether they can do individual tasks such as driving.


In 1978 the UN adopted the Convention on the Elimination of Discrimination against Women which was intended as a bill of rights for women. Some of the countries that have not ratified the convention are Iran, Palau, Somalia, Sudan, Tonga and the USA.


The USA is one country where equal pay does not exist. Research shows that the average female salary is usually around 80% of that of the average male salary.


The UN convention aims at making sure that there is gender equality in each country. In recent years the main focus has been on making sure that women can escape the burden of getting involved in forced marriages or in human trafficking (usually for the purposes of sexual exploitation).



Race


The study of race and the discussion about the development of the various taxonomies that describe the differences between races is something that will continue for many years. Traditionally, groups of human beings were identified in biological anthropology in three distinct groups.





•  Caucasian (or Caucasoid or Europid): this usually refers to the areas from which the people had come but later also related to a light skin tone and particular physical characteristics such as cranial features, nose structure and hair colour and type.



•  Mongoloid: this has been used to describe people from different areas of Asia. The vast majority are described as having straight black hair, dark brown almond-shaped eyes and many have broad, relatively flat faces.



•  Negroid (or Congoid): this usually defines people from sub-Saharan Africa but has also been expanded to include Australoid native peoples from the South West Pacific including Australia and New Zealand. Again, differences in skull shape, nose structure, narrower ears, narrower joints and differences in hair and skin pigmentation are evident.





The classification and use of race to identify and separate people has been a cause of division and conflict for centuries. Many people around the world have been affected by racial discrimination. Black people living in tropical climates were seen to need to be ‘civilised’ by their white superiors. The discrimination allowed slavery to develop to the extent that many West African countries struggled to cope with the loss of so many people (especially men). Slavery was a cause of the American Civil War, yet many black Americans were unable to vote until the 1960s and had to fight for their civil rights.


Religion


The formality of some world religions can give followers a distinct sense of ‘being different’. Membership of a particular group can give people a particular mode of behaviour, pattern of daily life, ways to dress, eat and treat family members. However, it is often the individual code of behaviour that can identify someone as being part of a particular religious group. Orthodox Jews and Muslims have particular dress codes that make them stand out from the rest of the population. Jewish people might have a tallit (prayer shawl), kippah (skull cap), tichel or snood (head scarf for women). Muslim women might wear a hijab/khimar (headscarf) or burqa (full-face veil).


Many world conflicts have involved aspects of religious discrimination. In 2014, religious hostilities increased in every area of the world apart from the Americas. That same year, religious-related terrorism and sectarian violence took place in around 30% of all of the Middle Eastern and North African countries. The Christian group Open Doors noted that 2,123 Christians were killed for their faith in 2012. Wars in Sudan, Ethiopia and Somalia have religious undertones, while potential unrest in Nigeria, Afghanistan, India, Pakistan, Palestine, Egypt and Indonesia all can be traced back to issues between religious groups.



Sexuality



In many countries there are specific laws that mean that people who have different sexual attitudes might experience some degree of social exclusion or discrimination. In 2016, it was still a criminal offence for same-sex sexual contact in 74 countries (many of these are across Africa and the Middle East). In 13 countries being gay or bisexual is punishable by death: Sudan, Iran, Saudi Arabia, Yemen, Mauritania, Afghanistan, Pakistan, Qatar, UAE, Nigeria, Somalia, Syria and Iraq.


The Northern Ireland Equality Act 2006 was government legislation to outlaw discrimination in the provision of goods, facilities, services, education and public functions due to sexual orientation.


Although the Republic of Ireland was the first country in the world to legalise same-sex marriage by popular vote, in NI in 2015, one of the major political debates involved whether to legalise same-sex marriage. An NI Assembly vote in November 2015 gained 53 votes for and 52 votes against. However, the motion was blocked by the DUP when they applied a petition of concern that required the proposal to achieve a cross-community majority.



Social class


The social class that a person has within society will impact on the perception that they have of themselves and the perception that others have of them. These roles can come from many different sources; there might be influence from social roles within the family, or they could be associated with roles within the world of work or politics.


In the past, divisions in social class, status or even caste have created ethnic and social groups. Many classifications of social class are based on economics. The amount of money that someone earns will often directly influence the class to which they are perceived to belong.




Table 1 Socio-economic classification for the UK (ONS, 2001)






	Group

	Description






	1

	Higher professional and managerial workers






	2

	Lower managerial and professional workers






	3

	Intermediate occupations






	4

	Small employers and non-professional self-employed






	5

	Lower supervisory and technical






	6

	Semi-routine occupations






	7

	Routine occupations






	8

	Long-term unemployed










Today in the USA, the social class distribution is directly linked to income. The ‘American Dream’ is an ideal that opportunity is available to any American, allowing the highest aspirations and goals to be achieved. This means that someone can be born into poverty but still has the opportunity to climb the social ladder to the very top.



Social constructions of nature and landscape


A social constructionist approach is usually seen as being the perspective that many of the characteristics and groups that shape society are inventions made up by the people living within them. It is a method of organising things into a hierarchy. Geography as a subject is a social construction, a product of the interactions of many different thinkers over a long period of time. For those of us who describe themselves as ‘geographers’, this makes Geography ‘our’ subject; we are the ones who use it to help construct our attitudes and outlook towards things like nature and the landscape. It is often the people who hold an idea of social construction who can therefore start to challenge and shape it further.
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Exam tip


The discussion here about social construction is not straightforward. Make sure that you are clear about the differences. What are social constructions? How will this affect how people look at different aspects of the landscape?
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Social construction suggests that things usually historically associated with the human body, such as gender and race, are constructed socially or invented rather than through some biological study. Traits associated with race might be seen as ‘low intelligence’ or ‘uncivilised’ behaviours; these will come from perceptions that people have rather than their physical makeup.



Landscapes as human systems


Geographers often see landscapes as more than just the physical features that make up and shape the land. Landscapes are the symbolic environments created through human acts so that particular meanings are transferred onto the environment and give the environment a new definition. Greider and Garkovish (1994) note that ‘these landscapes reflect our self-definitions that are grounded in culture’.


Landscapes change over time and so too will the attitudes that make up a social construction. Once ideas have been constructed, they can become independent of their constructors. Landscapes therefore have become the symbolic environments that are created by humans as they try to add meaning to nature and the environment. People with different viewpoints will look at nature in different ways; when looking at an empty field an estate agent will see opportunity, a boy will see a football pitch, his mum might see the need for a separate wash in the washing machine, a farmer might see crops for harvesting, an environmentalist might see animal habitats that need protecting. How we look at a landscape will reflect our self-definition which will be rooted in the culture that we belong to.



Natural landscapes


Some geographers would argue that a social constructionist approach does not allow an identification of anything being ‘natural’. Each individual person will have a different understanding of nature.


Films like Jurassic Park remind us of the countless ways that people try to influence (and control) nature. Nature, and the landscapes that it forms, can be a social creation. It is constantly being changed and remade. It is adapted, fought over and owned by people. When we see greenery, we do not necessarily see the vegetation or reflect on the climatic factors that have allowed the plants to grow. Instead, we might think this is a potato plant, planted by a farmer, on his land, surrounded by hedgerows that have divided up this land for 250 years. Raymond Williams remarked, ‘the idea of nature contains, though often unnoticed, an extraordinary amount of human history’.


Worldwide there are many examples where the landscape is defined and viewed differently by the cultural group that lives there, e.g. in India the World Bank has helped to develop a series of dams and irrigation projects along the Narmada River. On the one side these projects are required to help prevent flooding and to provide much-needed water to farmland. However, the river is also a Hindu holy river and is revered for its healing properties. Each of these viewpoints is a valid experience and understanding of the importance of the river and so informs any discussion about the river.



Cultural landscapes


Social constructions can also have an impact on the cultural breakdown or differences across a particular landscape. In every society, people will have constructed a mind-set of social reality that they have implemented into a set of social or cultural practices.


For example, social exclusion and discrimination can be adopted as an important part of a cultural landscape. People who have adopted ideas of racial superiority can have a major impact on the politics, laws and policing of a country. This can also flavour the value that people put on human life, the rights that native people might have for land ownership in the face of colonial rule, or might restrict the rights of women within society.


There are cultural differences in how people will construct their concept of themselves within the social context. An individual needs to play a part within a wider group context. The group dynamic and experience will dictate how it interprets its place within the cultural landscape.
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Summary





•  Cultural geography encourages us to study how people address some of the issues concerned with their identity.



•  Cultural diversity is when there are a number of different cultural groups in one place who share similar experiences and have a similar outlook.



•  Cultural nationalism is the national sentiment that people feel when they have a shared cultural identity. It allows people not born in a place to adopt the culture of their host.



•  Social inequalities exist within society and cause levels of social exclusion and discrimination that are linked to ethnicity, gender, race, religion, sexuality and social class.



•  There are a number of social constructions created by people to help interpret nature and the landscape.



•  Landscapes can be seen as human systems and as natural and cultural landscapes.
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Migration



Every day people are on the move from one place to another and the reasons why people feel the need to move are as varied as the places where they come from.


Mobility is the movement of people from one place to another. Usually this can involve a circulation movement or migration.


Migration can also take place internally, within a country; ‘in-migration’ and ‘out-migration’ are used to describe when people move from one part of a country to another (e.g. students travelling to Scottish universities from NI).



Push/pull factors in migration


Push factors are seen as the things that cause people to want to leave. These are the things that make them unhappy with their current life. Pull factors are the things that are attractive in the new place, things that might be seen as being improved due to a move.


The decision that people take about whether to migrate or not can be based on a number of factors.


Economic factors


It is economic pressures, concerns or opportunities that provide the main stimulus for a migration move. People want to improve their wages and will be prepared to move to facilitate this.


The majority of people who migrate are doing so in order to try to improve themselves. An economic migrant is someone who wants to move to get a job, to earn money or to improve the amount of money that they have been earning to date. Often people who are prepared to migrate will take jobs that do not use the skills in which they have been trained in their home country.


A good example of this followed Poland’s accession to the EU in 2005 which led to a lot of emigration from Poland to NI and England. Over the next eight years there was a marked increase in the number of people moving so that they could get better-paid jobs elsewhere in Europe.


Figure 2 shows the estimate of international migration into NI from 2001 to 2007 and, in particular, the impact of the A8 countries joining the EU.
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Knowledge check 3


What is the difference between push and pull factors of migration?
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Social factors


Another reason for migration is to join others who are in the same family who have maybe made an earlier move. Many migratory moves started with the main bread-winner (usually male) moving and then once they have been established, they are followed by the wife and family.


Students might move to a city for university (for the social life) and many will stay on when their studies are over. Sometimes the availability of housing, health care and education facilities will tempt a family to choose one place over another.


Political factors


Often the reasons why people move are influenced by the political landscape. They will move away from potential victimisation or threats from political enemies. There might be conflict or war in the area. Whether someone can actually migrate into another country or not will be decided by the level of control on immigration set by the country and the policies set out by the government. Excessive amounts of immigration into a country do not go down well with the host population and often controls are required on the level of migration.


Cultural factors


People who do not have religious or personal liberty to do what they want or to worship in the way that they want will often make a decision to move elsewhere. The Pilgrim Fathers who migrated to America faced some persecution. Some of the migrants who moved to Ulster as part of the Ulster plantation would have moved for similar reasons.


Today many sections of large cities are inhabited by groups of ethnicities from different countries. These enclaves provide an element of security and familiarity.


Environmental factors


Environmental crises such as droughts, earthquakes, floods, landslides, desertification and environmental accidents can all have a big impact on migration. Disasters like Chernobyl caused the evacuation of more than 100,000 people. More recently, over 300,000 people have been evacuated following the exposure to radiation caused at the Fukushima nuclear reactor in the aftermath of the tsunami triggered by the Tohoku earthquake on 11 March 2011.


Barriers to migration


The decision to migrate is never taken lightly. The migrant has to balance the pros and cons of moving and then decide whether to go ahead with the move or not. A series of barriers might get in the way and influence this decision; maybe a family member becomes sick, transportation costs increase or financial difficulties make it hard to sell a home before leaving.


In addition, the rules for migration between countries are often such that migratory moves take a long time to process and by the time the government gives permission to move, a job opportunity might have been lost.


E.S. Lee (1966) used a variety of new hypotheses as a framework for the investigation of the spatial, temporal and causal factors in migration. He reinstated the basic push–pull concept instead of isolating the pressures and stimuli that confronted particular individuals and groups.


Lee suggested that every individual is exposed to a set of positive and negative factors which govern the move. Lee argues that these will vary according to age, sex, education or marital status and that decisions can be modified by the intervening obstacles, such as legal restrictions, family attachments, personal anxiety, costs of the move etc.




[image: ]






[image: ]


Knowledge check 4


What are the main barriers to migration?
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Implications of migration


Service provision


As people move into an area there can be a large amount of pressure put on resources in that area. Basic services such as water, electricity and sewerage can come under stress when too many people move at once, e.g. in slums/shanty towns. However, more general services such as schools, hospitals, doctors, shops, housing, transport and access to jobs can also cause services to reach breaking point.


Equally, as people move away from an area, the decrease in demand can result in services being lost or consolidated towards larger centres of population.
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Exam tip


Make sure you can explain the way that push and pull factors work through each of the aspects of migration.
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Economic activity


The direct intention of most migrants is to earn more money than they would at home so that they can send money home either to improve the standard of living for their family or to save enough to bring them over to the new country. It is important that the economic migrant makes money and saves money. Remittances are the amounts of money that migrant workers send back to their families. In some countries, these remittances are a vital source of income, often accounting for 10–15% of the GDP of countries like Turkey.


Social stability


Any mass movement of people to or away from an area can have big consequences for the social stability and the fabric of society. Huge changes can be brought by an influx of people as food, language, religious observances and dress can all change to highlight a more cosmopolitan society. This can bring tensions as some natives feel threatened and want to remove the new arrivals.


Equally, young migrants leaving an area can cause the area to be populated solely by elderly people who might not be able to keep doing the same work. Services will fall apart quickly and decisions will have to be taken to abandon houses and areas altogether.
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Exam tip


You should have a general understanding of the different impacts/implications that migration can have on service provision, economic activity and social stability before you work through the case studies.
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Case study


Implications of out-migration on a small scale


The Blasket Islands are a small group of islands located just off the southwest coast of the Dingle peninsula in the Republic of Ireland. The decline of this rural community over time (Table 2) led to the eventual evacuation of the islands in 1953. Many of the descendants went to the USA and a migration stream linked them to Springfield, Massachusetts. The islands remain uninhabited today.


Economic activity


The island people who lived on Great Blasket Island lived traditional subsistence/crofting lifestyles where each family would survive by trapping rabbits, poaching eggs, fishing and doing some pastoral and arable farming. There was never a surplus of cash from jobs. The workforce were relatively unskilled, but had to learn the skills that allowed the population to survive living on this rock in the Atlantic. At its peak there were 175 residents on the islands.


From 1845 to 1851 the Great Famine decimated the population of Ireland. About one million people died in the famine and another million emigrated to England or to the USA. However, the islanders did not suffer as much as the mainlanders.


Many of the islanders received remittances from family members who had migrated overseas. After the Second World War, many of the young people received passage to go to live with their relatives in the USA. As the youth population left, this meant that jobs (such as collecting eggs from nests high up on cliff faces) had to be done by the ageing population.
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Service provision


There were few services on the island to begin with. There were no formal shops, post offices, pubs or religious services. A national primary school was established in 1860 but this closed in 1940. At its height there were 50 children at the school but this declined to 4 in 1940. A telephone and small post office arrived in 1930. There was no electricity, no sewerage, no mains water and poor transport links with the mainland. There was rarely much money on the islands to pay for services.
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