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         Visit our How To website at www.howto.co.uk
         
 
         At www.howto.co.uk you can engage in conversation with our authors –  all of whom have ‘been there and done that’ in their specialist fields. You  can get access to special offers and additional content but most  importantly you will be able to engage with, and become a part of, a wide  and growing community of people just like yourself.
         
 
         At www.howto.co.uk you’ll be able to talk and share tips with people  who have similar interests and are facing similar challenges in their lives.  People who, just like you, have the desire to change their lives for the  better – be it through moving to a new country, starting a new business,  growing their own vegetables, or writing a novel.
         
 
         At www.howto.co.uk you’ll find the support and encouragement you  need to help make your aspirations a reality.
         
 
         You can go direct to www.how-to-live-and-work-in-the-uk.co.uk  which is part of the main How To site.
         
  
         How To Books strives to present authentic, inspiring,  practical information in their books. Now, when you buy a  title from How To Books, you get even more than just  words on a page. 
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            Preface

         
 
         If you are a Human Resources (HR) professional responsible for foreign national employees, a student or prospective student, an expat in the United Kingdom (UK) on one of the Tier 1, 2, 3, 4 or 5 categories, an EEA (European Economic Area) citizen or their family member wanting to exercise your treaty rights, a would-be immigrant to the UK or an immigrant/expat in the UK needing to apply for Indefinite Leave to Remain and needing to sit the ‘Life in the UK Test’ – this book is for you.
 
         The UK Government has introduced substantial changes in immigration legislation, policy, procedures and rules which have affected people applying for Leave to Remain and Indefinite Leave to Remain (or settlement) in the UK. This has included the introduction of a new points-based system and a new licensing system for employers employing foreign nationals and education providers sponsoring international students coming to study in the UK.
 
         This book aims to provide the essential information about the history of UK immigration and how it has evolved to where it is today, information necessary for the ‘Life in the UK Test’ and guidance on how to prepare to pass the test. The book also includes a comprehensive overview of the immigration rules and policy, information to identify what category would be relevant for various circumstances, and how to go about making a visa application. Information is included for employers on how to comply with the new regulations and information relevant to the foreign nationals they employ. We also include practical information on living in the UK.
 
         The United Kingdom Border Agency (UKBA) is responsible for securing the UK’s borders and controlling migration into the UK. The UKBA is an agency of the Home Office. It manages border control for the UK, enforcing immigration and customs regulations. It also considers applications for permission to enter or stay in the UK, citizenship and asylum. 
         
 
         If you are an overseas national wanting to spend time in the UK you will have some form of contact with the UKBA. This may be before departure to the UK by way of an Entry Clearance application, on arrival in the UK at a port of entry, for an application to extend your existing visa, or for an application for Indefinite Leave to Remain once you have entered the country. For the unfortunate, contact may be during departure – forced or voluntary.
 
         For HR departments and professionals this book is an ideal tool to help them to discharge their duty of care to look after and provide practical information for foreign nationals arriving in the UK and to assist them in their induction. For multinational and global corporations managing intra-company transfers and global people mobility issues is becoming ever-more challenging. Even during recession the battle for talent and the competition for particular skills are still creating skills shortages in certain industries.
 
         When someone relocates from one country to another they will experience some form of culture shock. They are in a vulnerable position and are dependent on access to information that will help bring a degree of normality and structure to their new day-to-day life. They will have to adapt quickly to a new culture, and organize and implement a host of new practices to keep life ticking along. They will have many questions but won’t know where to find the answers.
 
         Nicky Barclay, my colleague and co-author, and I deal with immigration applications and relocating people every day. My firm, AmblerCollins, has been at the forefront of this global industry for the last 20 years and has a vast amount of experience in dealing with these issues. Today more people than ever move for the purposes of family, employment, business and study. In 2009/10 the UK will probably eclipse more then 500,000 foreign and international students. All migrants are usually information hungry and want to know as much as they can about their new destination and how to carry on their lives in a law-abiding fashion once they get here.
 
         With the introduction of new technology and a demand for the best security to protect UK borders, policy and rules are changing more frequently and faster than ever. Every immigrant will have different personal circumstances, and assessing yourself against the current criteria of a particular category and understanding how a Case Officer may interpret the policy, procedures and apply the rules can be confusing and very costly if you get it wrong. Where you are unsure, you should always take advice from an OISC (Office of the Immigration Services Commissioner) registered immigration practitioner.
         
 
         We have used our knowledge and experience as registered immigration practitioners to put together this comprehensive overview of relevant information. We hope you find the information you are looking for. It will certainly be one of the best starting-points you will find. If you still have questions or want assistance, please contact the AmblerCollins office in London so we can point you in the right direction.
         
 
         Good reading and good luck!
 
         Mathew Collins and Nicky Barclay
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            PART ONE
 
            INFORMATION FOR THE ‘LIFE IN THE  UK’ TEST

         

         The information provided in this section is relevant for those who need to  complete the ‘Life in the UK’ test for the purposes of applying to remain in  the UK indefinitely or for UK citizenship.

         Becoming a British (or UK) citizen or deciding to settle permanently in this  country is an important event. If you are applying for naturalization as a  British citizen or for Indefinite Leave to Remain, you will need to show that  you know about life in the UK. If you live in England, Scotland, Wales or  Northern Ireland, you can do this in two ways: by taking the ‘Life in the UK’  test or by taking combined English for Speakers of Other Languages (ESOL)  and citizenship classes.

         The information in this section covers the subjects you must have knowledge  of to pass the ‘Life in the UK’ test. These include an overview of the UK,  population, ethnic minorities and the four nations of the UK, government,  education, religion, employment and everyday needs.

         It is important that you pay close attention to this information, as to pass the  ‘Life in the UK’ test you must answer 90% of the questions correctly.

         We hope you find this information valuable and wish you luck in your test. 
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            United Kingdom Past and  Present

         
 
         
 UNITED KINGDOM OR BRITAIN?
         
 
         The full title of this country is the ‘United Kingdom of Great Britain and Northern Ireland’ (UK). The UK is made up of four nations: England, Scotland, Wales and Northern Ireland. However, a lot of people say ‘Great Britain’ or ‘Britain’. In general, Britain refers to the mainland and Great Britain includes Northern Ireland, the Channel Islands and the Isle of Man.
 
         The people who live in the four nations are all British. However, the different cultures of each nation are still greatly treasured, particularly in sporting competitions.
 
         
 UK OVERSEAS TERRITORIES AND CROWN DEPENDENCIES
         
 
         The UK has 14 Overseas Territories around the world. They range from the tiny island of Pitcairn with its 47 inhabitants, set in the middle of the Pacific Ocean, to Bermuda, which has a population of 62,059 and is one of the world’s major financial centres.
 
         The Overseas Territories are: Anguilla, British Antarctic Territory, Bermuda, British Indian Ocean Territory, British Virgin Islands, Cayman Islands, Falkland Islands, Gibraltar, Montserrat, St Helena and Dependencies (Ascension Island and Tristan da Cunha), Turk and Caicos Islands, Pitcairn Island, South Georgia and South Sandwich Islands, Sovereign Base Areas on Cyprus.
 
         The Crown Dependencies are not part of the United Kingdom but are internally self-governing dependencies of the Crown. The Crown Dependencies   are the Isle of Man, the Bailiwick of Jersey and the Bailiwick of  Guernsey.
         
 
         
  LIVING IN THE UK 
         
 
         The UK is an exciting, cosmopolitan, prosperous and progressive place to  live and work in the 21st century.
 
         With a population in excess of 60 million, the UK is a growing country,  offering a wealth of opportunities to people of all ages, backgrounds and  cultures from across the world. Consequently, becoming a UK citizen is  much prized.
 
         The UK has a diverse and multicultural population. This can be traced back  hundreds of years. There have been a number of key influxes of immigrants.  In the 16th and 18th centuries French Protestants (also known as  Huguenots) came to Britain to escape religious persecution and hardship.  In the mid-19th century many Irish families relocated to escape the potato  famine. A large number of Jews came to the UK between 1880 and 1910 to  escape racist attacks (pogroms) in the Russian Empire. More recently, after  the Second World War, which lasted from 1939 to 1945, the UK government  actively encouraged migration from countries in Europe to assist with  reconstructing Britain. In 1948 this encouragement was extended to the  West Indies.
 
         As the economy began to recover in the 1950s it became apparent that there  was a shortage of skilled labour in the UK and the government sent agents  and set up centres in a number of countries to recruit bus drivers (West  Indies) and textile and engineering workers (India and Pakistan), the latter  in particular to fill vacancies in the north-east of England.
 
         During the 1960s and 70s the number of migrants fell as the government  introduced new laws to restrict immigration. Throughout the 1980s it  became apparent that the largest numbers of migrants were coming from  Commonwealth countries such as Australia, New Zealand and South Africa,  as well as the USA. 
         
 
         Migrants continue to come to the UK for both political and economic reasons. More information regarding current immigration policy can be found in Part Two of this book.
 
         
 THE UNITED KINGDOM
         
 
         The longest mainland distance in the UK is 870 miles from John O’ Groats in the north to Land’s End in the south-west. The majority of people live in towns and cities. The UK is made up of four nations or countries:
 
         England
 
         England is a country of great contrast and diversity both in the places you go to and in the people you meet. All the regions of England are within easy reach of the exciting capital city, London, famed for first class culture, fascinating history and pageantry, its world-class restaurants and theatre.
 
         Scotland
 
         Scotland is everything you imagine – whisky, golf, romance of the clans and a wealth of castles and historic sites. The Highlands area is one of the last wildernesses in Europe.
 
         Wales
 
         Wales captivates visitors with its rich character and landscapes. The Welsh speak their own Celtic language as well as English and have their own culture, poetry and song, which they celebrate in concerts and unique summer festivals known as ‘eisteddfodau’.
 
         Northern Ireland
 
         Vibrant cities with shopping, nightlife and festivals, outdoor activities, fabulous food and unspoilt retreats where you can unwind relax and recharge.
 
         Although English is the main language of all the nations of the UK, people in different areas have many different accents and dialects; for instance: 
         
 
         
            
                    
                           
                                  
                        	
Place
                                     
                        	
Accent
                                 
                     
         
                                  
                        	London             
                        	Cockney         
                     
         
                                  
                        	Liverpool             
                        	Scouse         
                     
         
                                  
                        	Tyneside             
                        	Geordie         
                     
         
                                  
                        	Birmingham             
                        	Brummie         
                     
     
                   
               

            

         
 
         Key facts and figures
 
         The mid-2008 population of the constituent countries of the United  Kingdom is estimated as follows:
 
         POPULATION (MILLIONS)
         
 
         
            
                    
                           
                                  
                        	
United Kingdom (total)
                                     
                        	61,383             
                        	%         
                     
         
                                  
                        	England             
                        	51,446             
                        	83.8         
                     
         
                                  
                        	Wales             
                        	2,993             
                        	4.9         
                     
         
                                  
                        	Scotland             
                        	5,169             
                        	8.4         
                     
         
                                  
                        	Northern Ireland             
                        	1,775             
                        	2.9         
                     
     
                   
               
 
               Source: Office for National Statistics, General Register Office for Scotland, Northern Ireland Statistics & Research Agency

            

         
 
         POPULATION BY ETHNIC GROUP IN 2001
         
 
         
            
                    
                           
                                  
                        	              
                        	Millions             
                        	Population %         
                     
         
                                  
                        	White (including people of European, Australian, American descent)             
                        	54.2             
                        	92         
                     
         
                                  
                        	Mixed             
                        	0.7             
                        	1.2         
                     
         
                                  
                        	Asian or Asian British             
                        	              
                        	          
                     
         
                                  
                        	    Indian             
                        	1.1             
                        	1.8         
                     
         
                                  
                        	    Pakistani             
                        	0.7             
                        	1.3         
                     
         
                                  
                        	    Bangladeshi             
                        	0.3             
                        	0.5         
                     
         
                                  
                        	    Other             
                        	0.2             
                        	0.4         
                     
         
                                  
                        	Black or Black British             
                        	              
                        	          
                     
         
                                  
                        	    Caribbean             
                        	0.6             
                        	1.0         
                     
         
                                  
                        	    African             
                        	0.5             
                        	0.8         
                     
         
                                  
                        	    Other             
                        	0.1             
                        	0.2         
                     
         
                                  
                        	Chinese             
                        	0.2             
                        	0.4         
                     
         
                                  
                        	Other ethnic groups             
                        	0.2             
                        	 0.4         
                     
     
                   
               
 
               Source: National Statistics from the 2001 Census

            

         
 
         More than 300 languages are spoken in the UK and the 2001 Census shows that 9% of the total population is made up of ethnic minorities. London is home to 45% of the UK’s ethnic minority population, with 29% of its population belonging to an ethnic minority. Other areas of England with large ethnic minority populations are the North-West, the South-East, West Midlands, Yorkshire and Humberside. One in five small businesses is owned or managed by members of ethnic minority communities.
         
 
         POPULATION OF ETHNIC MINORITY GROUPS IN THE COUNTRIES OF THE UK
         
 
         
            
                    
                           
                                  
                        	England             
                        	9%             
                        	Wales             
                        	2%         
                     
         
                                  
                        	Scotland             
                        	2%             
                        	Northern Ireland Less than             
                        	1%         
                     
     
                   
               

            

         
 
         Facts about the population of the UK
 
         
            [image: ] The native-born English outnumber their Scots and Welsh counterparts by nine to one.
            
 
            [image: ] A Census of the population has been taken every 10 years since 1801. The next Census is due in 2011. The information obtained from the Census is available to the public after 100 years.
            
 
            [image: ] The total net worth of the UK, including financial assets, at the end of 2008 was £6,954 billion. This is a decrease of £177 billion on the previous year.
            
 
            [image: ] Currency is pound sterling (£) or GBP (Great British Pound).
            
 
            [image: ] The number of unemployed people was 2.47 million in July 2009.
            
 
            [image: ] The economy is one of the strongest in Europe; inflation, interest rates and unemployment remain low.
            
 
            [image: ] Inflation rate 1.8%.
            
 
            [image: ] Most people work between 31 and 45 hours per week.
            
 
            [image: ] 7.5% of people living in Britain were born abroad.
            
 
            [image: ] 51% of the population is made up of women and they make up 45% of  the workforce.
            
 
            [image: ] The UK is one of the quartet of trillion dollar economies of Western
 Europe.
            
 
            [image: ] The UK has 23 cultural and natural heritage sites listed by UNESCO.
            

         
 
         For lots more specific facts and figures, the UK Government’s website for the Office for National Statistics, which brings together in one place a wide range of demographic, social, industrial and economic statistics, can be found at http://www.statistics.gov.uk/
 
         
 THE BRITISH CONSTITUTION
         
 
         Proponents of the British Constitution, which unlike the constitution of the United States, is not a single document, believe that this ‘uncodified’ constitution allows for greater flexibility in law-making. Various institutions constantly monitor each other’s powers. We will examine these institutions later. Many believe that not having a constitution ‘set in stone’ allows the UK to adapt more speedily to change, reacting to circumstances and public opinion.
 
         
 THE MONARCHY
         
 
         The reigning monarch, Queen Elizabeth II, is the Head of State not only of the UK but also of the many Commonwealth countries that used to form the British Empire.
 
         The UK is not unique in being a constitutional monarchy. A constitutional monarchy allows the reigning king or queen to advise the prime minister of the day and to appoint a democratically elected government in his or her name. The monarch does not rule the country. All policy is determined by the prime minister and his or her cabinet.
 
         Queen Elizabeth II acceded to the throne in 1952 and was crowned in 1953. Her eldest son, Prince Charles, will accede to the throne on her death. On his death his eldest son, Prince William, will follow. The Act of Accession states that only Protestant heirs of Princess Sophia, granddaughter of James I, may accede to the British throne. No Catholic, those who marry a Catholic or those born out of wedlock may remain in the line of accession. Furthermore, the accession is granted first to the eldest son(s) of the reigning monarch. Although Prince Edward, Queen Elizabeth II’s third son, is younger than his sister Princess Anne, he is higher in the line of acession.
         
 
         The Queen has ceremonial obligations such as opening the new session of Parliament, during which she delivers the Queen’s Speech. This speech is written by the government and outlines all its policies for the next parliamentary term.
 
         
 GOVERNMENT
         
 
         The government consists of 646 parliamentary constituencies. At the next general election, to be held no later than June 2010, this will rise to 650. Each constituency elects its Member of Parliament, or MP, at a general election or by-election. The political party that gains the most seats (or MPs) at a general election forms the government.
 
         The law states that a general election must occur no later than five years after the first session of the new parliament. The government can call a general election prior to the end of the five years if the prime minister chooses. This five-year term can be varied only by an Act of Parliament ratified by the House of Lords. This is the only occasion when the House of Lords must give its consent for an Act to be passed. This occurred during both World Wars. A by-election will be called if an MP resigns or dies.
 
         The UK now accepts legislation made by the European Union and the judgements of the European Court. An Act of Parliament had to be passed so that the UK could accept these rules.
 
         The House of Commons
 
         There are two chambers in parliament, the House of Commons and the House of Lords. The House of Commons consists of democratically-elected members and is therefore the more important of the two.
 
         Members of Parliament (MPs) currently number 646, although this is to rise to 650 at the next general election, which will take place no later than June 2010. MPs’ first responsibility is to the people of their constituency. But they are also responsible for law-making. In addition, they exist to monitor, comment on and, if necessary, challenge the government on national and international concerns.
         
 
         The prime minister
 
         The prime minister is the leader of whichever political party gains the most MPs (or seats) at a general election. They will in turn appoint a number of MPs to form a cabinet. They traditionally live at 10 Downing Street in London and have a country residence called Chequers in Buckinghamshire. They can be removed from office by their own party or by resigning. However, they normally stand down after being defeated at a general election.
 
         The cabinet
 
         A cabinet consists of ministers appointed by the prime minister to head specific departments within the government. The most important departments and their responsibilities are:
         
 
         The Chancellor of the Exchequer: All financial and economic matters.
         
 
         The Foreign Secretary: Foreign policy and diplomatic relations with foreign governments.
         
 
         The Home Secretary: All internal affairs in England and Wales, as well as immigration and citizenship.
         
 
         Other offices within the cabinet include defence, health, business, justice, schools and leader of the House of Commons.
 
         The opposition
 
         The leader of the opposition is the head of the party that has the second-highest number of seats in parliament. He or she forms a ‘shadow cabinet’ that mirrors the positions within the actual cabinet. Although often not in a position to outvote the government of the day on proposed legislation, the opposition’s importance cannot be overlooked. It can criticize the government as well as propose bills itself. Prime minister’s question time is held weekly and gives all MPs the chance to challenge the government of the day. 
         
 
         The speaker
 
         The speaker is elected by all MPs and is politically neutral. He or she keeps order during debates as well as ensuring that the rules of the House of Commons are adhered to. The Chief Officer of the House of Commons, as the speaker is officially titled, represents the House of Commons to the monarch.
 
         The whips
 
         The whips are MPs appointed by their own political parties to ensure that members of the House of Commons vote. The chief whip is given the title of Parliamentary Secretary to the Treasury. This allows him or her to sit on the cabinet. Whips also liaise with the speaker to schedule the order of business in the House of Commons.
 
         The party system
 
         The three main political parties are the Labour Party, the Conservative Party and the Liberal Democrats. A person may stand as an independent candidate in an election but usually is unlikely to win a seat in parliament without the backing of the three main parties or one of the parties representing Scotland, Wales or Northern Ireland. To be eligible to stand, a person must be over 18 years of age and be a British citizen or a citizen of a Commonwealth country or the Republic of Ireland.
 
         European parliamentary elections
 
         Unlike the ‘first past the post’ system used in the UK, the European Parliament favours proportional representation. Seats in the European Parliament are allocated on a total of votes won by each political party. The UK currently has 78 Members of the European Parliament (MEPs).
 
         The House of Lords
 
         Probably one of the hardest institutions within the UK to understand, the members of the House of Lords are not elected. Indeed, until 1958 all members of the House of Lords either received their membership through having an hereditary title (for example, duke or earl), where the title passed from father to son only, or from being a senior judge or a bishop of the Church of England. 
         
 
         Since 1958, however, Life Peers can be appointed for their lifetime only. The title cannot be passed on. Usually these peers are appointed as a result of distinguished service in either the private or public sector.
 
         Hereditary peers no longer have an automatic right to attend the House of Lords. They are allocated a limited number of seats within the House.
 
         The House of Lords exists primarily to debate and suggest amendments to new laws. As it is seen to be more independent of the government, it can act with greater freedom from party political pressure. The House of Commons can overrule the House of Lords, but tends not to.
 
         Pressure and lobby groups
 
         These groups represent a wide range of interests. Their major function is to influence governments on legislation and policy. They can represent a specific interest, such as Greenpeace’s campaigning on environmental issues, or have a wider agenda, as with a trade union or the CBI (Confederation of British Industry).
 
         The civil service
 
         Civil servants are responsible for executing government decisions. They are not elected but apply for a position to the civil service directly and are promoted from within. The civil service is expected to be neutral regardless of which political party is in government. Civil servants can vote but are not allowed to stand for office while working for the civil service. There are currently approximately 500,000 civil servants.
 
         Devolved administration
 
         In 1997 the government decided to devolve power to Scotland and Wales. It was felt that Parliament was not fully informed of particular matters and concerns in those two countries, such as education and public services. The Scottish Parliament and The Welsh Assembly were established in 1999. However, all taxation, defence, foreign affairs and social security matters remain under the control of the UK Government.
 
         The devolved administations use the proportional representation electoral system. This is particularly important in the Northern Ireland Assembly. Here the mainly Protestant Unionist majority far exceeds the minority Catholic nationalists. The electoral system maintains some form of representation for all.
         
 
         The current Labour government came to power committed to a decentralization of power through the establishment of a parliament and executive in Scotland, an assembly in Wales, and the longer-term devolution of power to regional level in England. The Belfast Agreement, reached in Northern Ireland in April 1998 and approved in a referendum the following month, also paved the way for constitutional development.
 
         The then prime minister, Tony Blair, announced on 14 October 2002 that the full-time UK government posts of Secretary of State for Scotland and Secretary of State for Wales, following devolution, were no longer required and their roles could be combined with other posts. The Scottish and Welsh offices were relocated within the new Department for Constitutional Affairs (DCA), together with the parliamentary under-secretaries of state for Scotland and Wales.
 
         Following the Machinery of Government Changes in June 2003, responsibility for the overall management of relations between the UK Government and the devolved administrations in Scotland, Wales and Northern Ireland moved from the Office of the Deputy Prime Minister (ODPM) to the DCA. ODPM remains responsible for the English regions.
         
 
         Scotland and Wales
 
         The highest priority was given to the creation of a parliament in Scotland and a national assembly for Wales because the demand for decentralization in these countries was stronger.
 
         The government published detailed proposals for Scotland and Wales in July 1997 and these were approved by referendums in Scotland and Wales in September of that year. The Scotland Act and the Government of Wales Act both completed their passage through the UK parliament in 1998 and the first elections to the Scottish Parliament and the National Assembly for Wales took place on 6 May 1999. The devolution arrangements became fully operational on 1 July 1999.
         
 
         Northern Ireland
 
         The Northern Ireland Assembly was one of the new institutions created following the Belfast Agreement of April 1998. It was an assembly of 108 members with a similar range of legislative and executive powers to the Scottish Parliament.
 
         The executive and the institutions were set up on 2 December 1999, but were suspended when direct rule was re-introduced by the Secretary of State for Northern Ireland on 11 February 2000. The executive and institutions were re-established on 29 May 2000 following negotiations between all the political parties. Devolution was suspended on two further occasions, on 10 August and 21 September 2001, for 24 hours on each occasion.
 
         The Secretary of State for Northern Ireland suspended the Northern Ireland Assembly on 14 October 2002 and Northern Ireland was returned to direct UK parliament rule. The secretary of state, assisted by his team of Northern Ireland Office ministers, therefore assumed responsibility for the direction and control of the Northern Ireland departments.
 
         England
 
         In England, the government does not plan to impose a uniform system because demand for directly-elected regional government varies considerably across the country.
 
         In the first instance, the government has legislated to create Regional Development Agencies (RDAs) to promote economic development similar to Scottish Enterprise and the Welsh Development Agency. This legislation also provides for the establishment of regional chambers made up of members from local authorities as well as regional stakeholders from other sectors to co-ordinate transport, planning, economic development, bids for European funding and land-use planning. 
         
 
         Local government powers
 
         Local authorities work within the powers laid down under various Acts of Parliament at national government level. Their functions are far-reaching. Some are mandatory, which means that the authority must do what is required by law. Others are discretionary, allowing an authority to provide services if it wishes.
 
         Local authorities operating within statutory restrictions
 
         In certain cases, ministers have powers to secure uniformity in standards to safeguard public health or to protect the rights of individual citizens. Where local authorities exceed their statutory powers, they are regarded as acting outside the law and can be challenged in court.
 
         The main link between local authorities and central government in England is the Office of the Deputy Prime Minister (ODPM). However, other departments, such as the Department for Education and Skills, the Department for Work and Pensions, the Department of Health and the Home Office, are also concerned with various local government functions.
 
         In Scotland, Wales and Northern Ireland, local authorities now deal mainly with the devolved parliament and assemblies.
 
         About two million people are employed by local authorities in the UK. These include school teachers, the police, firefighters and other non-manual and manual workers. Education is the largest locally provided service, with 0.9 million full-time equivalent jobs. Councils are individually responsible, within certain legislative requirements, for deciding the structure of their workforces.
 
         Every part of the UK is covered by a local authority fire service. Each of the 59 fire authorities must by law provide a firefighting service and must maintain a brigade to meet all normal requirements. Each fire authority appoints a chief fire officer, or firemaster in Scotland, who has day-to-day control of operations. 
         
 
         Local government elections
 
         Local authorities consist of elected councillors who are voted for in a broadly similar way to elections of MPs, except that proportional representation is used in Scotland and Northern Ireland. Eligibility rules for voters are also similar to those for UK parliamentary elections, save that citizens of other member states of the European Union (EU) may also vote.
 
         To stand for election, candidates must either be registered as an elector or have some other close connection within the electoral area of their candidature, such as it being their principal place of employment. Councillors are paid a basic allowance, but may also be entitled to additional allowances and expenses for attending meetings or for taking on special responsibilities.
 
         Whole council elections are held every four years in all county councils in England, borough councils in London, and about two-thirds of non-metropolitan district councils. In all other district councils, including the metropolitan districts, one-third of the councillors are elected in each of the three years when county council elections are not held. However, a few non-metropolitan district councils will soon hold biennial elections, with half of the councillors elected every two years. Whole council elections are every fourth year in Scotland, Wales and Northern Ireland.
         
 
         The electoral arrangements of local authorities in England are kept under review by the Boundary Committee for England, established in April 2002 as a statutory committee of the Electoral Commission. Periodic electoral reviews of local authorities are undertaken in Scotland by the Local Government Boundary Commission for Scotland.
 
         The judiciary
 
         Although parliament creates the law, it is up to judges (‘the judiciary’) to interpret the meaning of the laws. Government can, and often does, criticize judges’ interpretation, but cannot interfere. Judges can agree that the government has acted illegally. If this happens, government has to change policy or ask parliament to change the law. The Human Rights Act falls under the authority of the judiciary. If a public body or an Act of Parliament is deemed to be in contravention of the Act, the judiciary may order the body to change its practices or pay compensation and ask parliament to change the legislation.
         
 
         A judge or, in the case of a less serious crime, a magistrate is responsible for directing juries and legal counsel (barristers, solicitors) on proper court procedure and the subsequent penalty if the defendant is found guilty. On occasion a judge can direct a jury to find a defendant innocent or guilty, although the jury is not obliged to follow this instruction. The judge cannot make the decision.
 
         The police
 
         There are currently 43 police authorities, or constabularies, in the UK. Although, through what is called ‘operational independence’, the police cannot be directly instructed by the government, they are limited in responsibility by the law and financial restrictions, which are regulated by the government and by police authorities consisting of locally elected councillors and magistrates. For serious complaints against the police a person may address the Independent Police Complaints Commission. In Northern Ireland, complaints are addressed to the Police Ombudsman.
 
         Non-departmental public bodies (quangos)
 
         Quangos, known more formally as quasi non-governmental organizations, quasi-autonomous non-governmental organizations or quasi-autonomous national government organizations, exist to serve the public without political influence. Although a cabinet minister is responsible for appointments, he or she must be seen to do so fairly and without political bias.
 
         The role of the media
 
         The press, television and radio are the most direct ways of obtaining information free from government interference. All proceedings in the House of Commons are broadcast on digital television. Hansard is the official report of all proceedings in the House of Commons and the House of Lords, and is published daily. 
         
 
         The press, particularly newspapers, can and do try to influence government policy and hold strong political views. It is therefore sometimes hard to separate fact from opinion unless the reader is aware of the publication’s political allegiance.
 
         The law insists that during elections equal voice is given to all, although there are no rules as to how a politician may be questioned.
 
         
WHO CAN VOTE?
         
 
         As of 1969, these are the criteria for being allowed to vote once you are on the electoral register.
 
         
            [image: ] You must be aged 18 or over on polling day.
            
 
            [image: ] You must be a British citizen, a qualifying Commonwealth citizen or a citizen of the Irish Republic (and resident in the United Kingdom).
            
 
            [image: ] You must not be subject to any legal incapacity to vote (such as being in prison).
            

         
 
         EU citizens who are resident in the UK can vote in all elections except general elections.
 
         You can register to vote by contacting your local council election registration office. You can find out where that office is by contacting the Local Government Association. 
 Telephone: 020 7664 3131 Fax: 020 7664 3030 
 E-mail: info@lga.gov.uk 
 Address: Local Government Association, Local Government House, Smith Square, London SW1 3HZ.
         
 
         They will require your postcode and/or full address.
 
         Voter registration forms are also available from www.electoralcommission.org.uk
 
         Electoral registration forms are posted to every household in the UK in either September or October. The form has to be filled in and returned with information on all those residing at the address and eligible to vote on 15 October.
         
 
         A slightly different system of registration exists in Northern Ireland. 
 The electoral office helpline number is 0800 4320 712. 
 Freephone: 028 9044 6688. 
 Textphone: 0800 3284 502 Fax: 028 9033 0661 E-mail: info@eoni.org.uk 
 Address: Electoral Office Headquarters, St Anne’s House, 15 Church Street, Belfast BT1 1ER.
         
 
         The electoral register is, by law, available to be viewed under supervision by anyone. Registers are held in England and Wales at council offices. Elsewhere they are held at the local registration office. They can also be viewed in other public buildings such as libraries.
 
         Standing for office
 
         With some notable exceptions citizens of the UK, the Irish Republic and qualifying citizens of the Commonwealth who are over 18 can stand for office. Those who may not stand include members of the armed forces (the Army, the Royal Navy and the Royal Air Force), civil servants, those guilty of particular criminal offences, and members of the House of Lords. Members of the House of Lords can hold public office anywhere but the House of Commons.
 
         Local office requires a connection to the locality where the applicant wishes to stand. Working in the area, owning land or property or being on the local electoral register all allow the applicant to stand.
 
         Contacting elected members
 
         The first responsibility of all elected members is to their constituents. You can find out who your local MP, MEP, councillors, etc. are via www.writetothem.com by filling in your postcode. This is a free sevice.
 
         The details for contacting your MP through parliament are: 
 Switchboard telephone: 020 7219 3000.
 House of Commons information office telephone: 020 7219 4272.
 Website: www.parliament.uk
 Address: House of Commons, London SW1A 0AA.
         
 
         Your MP should hold regular ‘surgeries’ where you can meet face to face and raise concerns of either a private or wider nature. Many MEPs, MSPs (Members of the Scottish Parliament) and assembly members also hold these surgeries. 
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