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         At www.howto.co.uk you can engage in conversation with our authors – all of whom have ‘been there and done that’ in their specialist fields. You can get access to special offers and additional content but most importantly you will be able to engage with, and become a part of, a wide and growing community of people just like yourself.
 
         At www.howto.co.uk you’ll be able to talk and share tips with people who have similar interests and are facing similar challenges in their lives. People who, just like you, have the desire to change their lives for the better – be it through moving to a new country, starting a new business, growing their own vegetables, or writing a novel.
 
         At www.howto.co.uk you’ll find the support and encouragement you need to help make your aspirations a reality.
 
         You can go direct to www.how-to-manage-difficult-people.co.uk which
 is part of the main How To site.
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            Preface

         
 
         Brain surgery – easy; rocket science – a walk in the park; air traffic control – simple! I doubt very much if any brain surgeon, rocket scientist or air traffic controller would agree with me on this, but I believe that managing people and particularly difficult ones is the hardest job in the world. No one shows you what to do, there are very few training programmes, and most people believe it is just something you can or can’t do.
 
         Frederick the Great once said: ‘The more I get to know people, the more I love my dog.’ For most of us, managing dogs is not an option; we have to manage people be they our staff, our customers, our colleagues or our nearest and dearest. The reason it’s such a hard job is that every human being is different. Just because you successfully manage one in a particular way, does not mean to say you’ll be successful with others. Humans are the most complex and complicated pieces of equipment you’ll ever have to deal with. Many of them have similarities but every one of them is different and they all work in a slightly different way. They are totally driven by their emotions and are unlikely to respond to any logical argument.
 
         Every time I run a customer service, sales or management seminar we always have a section on managing difficult people. Of all the articles I’ve written and posted on the internet, managing difficult people and managing difficult staff are the most downloaded. 
         
 
         I spent 15 years as a manager dealing with staff and customers and I have the bruises to prove it. I understand the real challenge of managing difficult people and I’ve written this book to make life a little bit easier for others. There is no magic formula here, only some proven techniques for managing yourself and managing difficult people. If you gain a better understanding of yourself, build your confidence and use the techniques, then you’ll make your life a whole lot easier.
 
         I want to thank some of my buddies who helped me along the way. Dynamic Diane for her writer’s input, and the occasional beer; John for his unvarying encouragement, and the occasional beer, and Linda for being there.
 
         I wish you every success.
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            There’s No Such Thing as 
Difficult People
            

         
 
         
IT’S WHAT YOU SAY
         
 
         
            ‘Good morning Bob, how are you today?’
 
            ‘What’s good about it, and why are you being so sarcastic? You know I’m up to my eyes in work and my back is really playing up.’
 
            ‘I’m not being sarcastic; we’re all busy and I don’t know what’s wrong with your back. I think you’re just being grumpy.’
 
            ‘Being grumpy! Do you know how much pain I’m in most of the time? It’s alright for you, you don’t have my problems!’
 
            ‘You think you’ve got problems Bob. Let me tell you a few things – you don’t know the half of it!’

         
 
         Does any of this sound familiar? Have you been involved in conversations like this? Who do you think is the difficult person here? I hear you saying: ‘It’s Bob – he’s a grumpy old so and so’. But are you sure it’s Bob who’s being difficult?
 
         Let’s assume that you know Bob. He’s 59 years old and hasn’t kept well for a long time. He lost his wife a few years ago, he lives alone and he rarely sees any of his dispersed family. 
         
 
         Do you think ‘How are you today?’ was the best thing to say? In  your mind, you were only being pleasant and ‘How are you today’  is what you normally say to people you come into contact with.  But perhaps you could have opened the conversation differently.  You could have said something like:
 
         
            ‘Good morning, Bob. I bet you’re glad that football team of yours  had a win last night.’

         
 
         It’s not what you say to other people that matters, it’s how they  interpret what you say. I know that‘s difficult to get your head  around, but it all depends on their map of the world. Say, for  example, you compliment a colleague. You might say:
 
         
            ‘Hey, you’re looking really smart today – that suit looks great!’

         
 
         They come right back at you with:
 
         
            ‘What you’re really saying is that I usually look a mess and it’s about  time I tidied myself up.’

         
 
         The problem you have here is that the person receiving the  compliment may have low self-esteem. They probably believe that  they look a mess most of the time and don’t deserve a compliment.  Perhaps they were brought up in a family where complimenting  other people wasn’t encouraged.
 
         Some couples fall out because one of them puts their own spin on  what the other person is saying:
 
         
            ‘Sorry Jill, I’m not able to visit your family this weekend.’
  
            ‘What you really mean, Jack, is that you don’t like my mother.’
 
            ‘No, that’s not what I mean. I have to work this weekend.’
 
            ‘I bet you arranged that so you didn’t have to see my mother!’

         
 
         This may or may not be true, but perhaps Jack does have to work and Jill has totally misread the situation. Break up and divorce may be on the horizon over a failure to communicate.
 
         The other challenge you face is that human beings are totally driven by their emotions. Take the example above: Jack is stating quite logically that he has to work at the weekend. Jill, responding emotionally, feels that there is a hidden agenda. Of course, Jack may not like his mother-in-law, but that’s not what this is about at this time.
 
         Joe and Mr Smith
 
         Let’s listen in on a phone conversation between Steve, a business owner, and Joe, a customer rep, at one of his suppliers:
 
         
            ‘Good morning, FDC Supplies. How can I help you?’
 
            ‘How can you help me? I’ll tell you how you can help me. You can get that order out to me that I placed with you last week. If it isn’t delivered tomorrow, you can forget it!’
 
            ‘What’s your name and account number please?’
 
            ‘My name is Steve Smith and I don’t know my account number. My shop is called Smiths at 24 the High Street.’
 
            ‘Hold on and I’ll try and find your account from your name and address, how do you spell your name?’ 
            
 
             ‘S-M-I-T-H! And could you get a move on, there are people in my shop waiting to be served.’
 
            ‘I’m going as fast as I can but there are a lot of Smiths in our database.’
 
            ‘Well that’s not my fault!’
 
            ‘I’ve found it. According to my records, we don’t have all the items in stock to complete your order.’
 
            ‘Why didn’t you tell me that when I placed the order – your service stinks!’
 
            ‘It’s not company policy to contact customers when we don’t have items in stock. We told you that when you opened the account.’
 
            ‘You did not tell me that. I want to speak to a manager.’
 
            ‘You can’t speak to the manager – he’s in a meeting.’

         
 
         I could go on with this, but I’m sure it’s something you can relate to from either side of the conversation. So, who is the difficult person here? I’m sure that Joe would blame the customer for being unreasonable, aggressive, unpleasant and demanding. The customer may be all of theses things, but in this situation, Joe made it ten times worse! There are at least ten mistakes that Joe made with this customer. These mistakes added fuel to the customer’s anger and made the whole thing much worse; it’s like pouring petrol on a bonfire. This customer has probably been building up to this phone call. Perhaps he’s under stress, business isn’t going too well or there may be problems at home. 
         
 
         It’s all in the mind
 
         I’m reminded of the story about Tom the farmer, whose milking equipment broke down just as he was about to milk his cows. He remembered that his friend Sandy, who owned the next farm, had a portable milking machine. So Tom jumped in his Land Rover and headed down to Sandy’s farm. As he was driving, he was thinking: ‘I hope Sandy will lend me his machine – after all I’ve been a good friend to him. Maybe he won’t want to lend it, which I think is a bit unfair, after all, I’ve lent him things in the past. I’m going to be really annoyed with him if he won’t lend me the machine, after all, what have I ever done to him?’ Tom got himself so worked up and when he drove into Sandy’s farmyard, Sandy called out:
 
         
            ‘Good to see you Tom, how are you today?’
 
            ‘I’m fine, and you can keep your rotten milking machine. I never wanted to borrow it in the first place!’

         
 
         Before people make contact with you, particularly an angry customer, a lot of other things could be going on in their mind. Those first few seconds with you will decide how long the anger continues. Anger doesn’t really last that long – after about 20 seconds the anger chemicals start to subside. I’m sure you’ve heard the saying: ‘Allow them to let off steam’, and that often works. You’ve probably been in the situation where you ask your manager to phone an angry customer and suddenly the customer becomes Mr Nicey-Nicey!
 
         In the Joe and Mr Smith case, the customer isn’t handled well and the anger continues and gets worse. If Joe had used some different techniques and better words, he could have made life much easier for himself, never mind the customer. He wouldn’t necessarily have turned this customer into ‘Mr Nicey-Nicey’ but he could have poured some cool water on the bonfire and defused the customer’s emotions.
         
 
         Of course, we can’t tell from the dialogue above what Joe’s tone of voice was like or his body language. And before you write to me, body language does matter over the telephone! I was listening to the radio while driving one day. The presenter was running a phone-in competition and a contestant called Wendy was on the phone. There was the usual preliminary chat: where are you from and what do you work at, sort of small talk. Wendy said that she worked in the customer service department of a large insurance company, dealing with clients on the phone. It was so apparent from her tone of voice that Wendy was a warm and friendly person – you could hear her smiling down the phone. At one point the presenter said, ‘Wendy, if I ever phoned your company to complain about something, I’d probably forget all about it within minutes of speaking to you.’
 
         Joanne and the Boss
 
         
            ‘Joanne, could you get the board report finished for me tonight.’
 
            ‘It’ll take me a couple of hours and I was hoping to get away on time tonight.’
 
            ‘I appreciate that Joanne, but I really need that report tonight.’
 
            ‘Could you ask Susan to do it, I know she wouldn’t mind.’
 
            ‘I’d prefer you to do it Joanne, because you always do it better that anyone.’ 
            
 
            ‘I promised my husband I’d be in on time tonight, because we want to go out later.’
 
            ‘I understand that Joanne, but in these difficult times we all have to put in a bit more effort. You know it won’t take long and I’d really appreciate it.’

         
 
         Here we have a manipulative boss who’s giving no thought to Joanne’s needs. Nevertheless, Joanne could have handled this situation much better by being a bit more assertive. Now I realise you may be thinking, ‘You have to do what your boss wants and if you stand up to them then you’ll only make life more difficult for yourself.’ It’s true to say that you won’t always win, but I’m going to show you what to say and what to do in order to make life easier for you in this kind of situation. It’s not a case of standing up to your boss it’s a case of communicating your needs and still getting the job done.
 
         We all get stressed
 
         I’m sure you can relate to all of these situations, from either side of the fence. They make life difficult, they contribute to stress and all the negative consequences of that. Dealing with other people is one of the main causes of negative stress. I continually hear comments such as:
 
         
            ‘Why does he want me to do that?’
 
            ‘How am I supposed to know what she’s thinking?’
 
            ‘Why do they behave like that?’

         
 
          
         We can get extremely stressed when people don’t see things the way we do. Let me make something really clear: other people don’t see things the way you do, or the way I do, and they might never do.
 
         Every human being in this world is different from each other; we’re all as different as our fingerprints. Some of us are very similar and that’s why we become friends with some people and even share our lives with them. However, as you well know, even your closest friends and the person you share your life with still see the world differently from you. Your customers, staff, boss and colleagues see, hear and experience situations in different ways from you. They’re not necessarily doing or saying something just to annoy you; it’s just the way they see it. In any situation that you face, there will always be:
 
         The way you see it – The way they see it – The way it is.
 
         
            ‘Great Spirit, help me never to judge another until I have walked a mile in his moccasins.’ – Sioux Indian saying
            

         
 
         
THERE IS A SOLUTION
         
 
         You’ve purchased this book to find out how to manage difficult people, and that’s what you are going to find out. It won’t include beating them on the head with a baseball bat, putting poison in their tea or nailing them up in a crate and shipping them to Outer Mongolia. You will find out what to say and you’ll develop the confidence to communicate your thoughts and needs. 
         
 
         This book will show you:
 
         
            [image: ] How to deal with a difficult customer.
            
 
            [image: ] How to manage difficult staff.
            
 
            [image: ] What to say to a manipulative boss.
            
 
            [image: ] How to handle any other Difficult Person you come into contact with.
            

         
 
         However, we need to examine both sides of the interactions we have with other people. You need to consider what your role is in any interaction.
 
         Are you a difficult person?
 
         When I’m running a seminar on How To Manage Difficult People, I often say to the group:
 
         
            ‘Please put up your hand if you’re a difficult person who makes problems for other people.’

         
 
         Guess what – not one person raises their hand! Now you’re probably thinking that nobody is going to admit to this, particularly in public. But I believe that no one, in any way, regards themselves as a difficult person.
 
         I’ve asked this question many times and, out of the hundreds of people who’ve attended this seminar, no one has put their hand up. They will, however, go on to tell me about all the difficult customers they have to deal with, their manipulative boss, their problem staff and the neighbours who won’t keep their children under control.
         
 
         These figures don’t add up – we have hundreds of people who don’t believe they are difficult, telling me about hundreds of people who are.
 
         Why is it important
 
         Research tells us that we spend 70–85% of our waking time interacting with other people. These interactions take place at work when we’re:
 
         
            [image: ] Dealing with customers or clients.
            
 
            [image: ] Talking on the telephone.
            
 
            [image: ] Negotiating.
            
 
            [image: ] Managing people.
            
 
            [image: ] Dealing with colleagues.
            
 
            [image: ] Attending meetings.
            
 
            [image: ] Interviewing.
            
 
            [image: ] Conducting appraisals.
            
 
            [image: ] Training.
            

         
 
         In our personal life we interact with husbands, wives, partners, children, friends, family and neighbours. You’d need to live on a desert island or be a hermit in a cave to avoid communicating with other people. The Robinson Crusoes and the hermits of this world are few and far between. Most of us need, and want, to have interactions and relationships with other people. Do you remember how excited Robinson Crusoe was when he discovered a footprint in the sand and eventually met up with Man Friday? Human beings are social creatures and other people are by far the most important factors in our lives.
         
 
         We allow, and you will note I say ‘allow’, these relationships with other people to decide how happy or unhappy we will be. Sad to say, many of these relationships are not good, be they in our personal or working lives. The problem is we just don’t communicate well with each other.
 
         I was recently talking with a guy at the gym who works for one of the major international banks. He was complaining about how he hated going to work in the morning, and that he only lived for the weekends and holidays. It turned out that he actually likes the job he does, and he feels well paid for it. However, his relationships with his colleagues were either poor or non-existent; he appeared to know lots of difficult people.
 
         When I asked him what he was doing to resolve this situation, he said, ‘nothing’. He didn’t believe that he could do anything about it.
 
         Many of us can empathise with this situation – and we know it’s not an isolated case. The question is why does it happen? Why do we have problems with other people? I believe that too many people do not communicate well and find difficulty in expressing what they think and feel. Recent research suggests that 80% of people who fail at work do so because they cannot relate well to other people.
 
         Most people do not communicate well because they haven’t had the chance to learn good communication skills. What we are taught at school does not prepare us for the world in terms of communicating and relating with other uneducated people. Schools concentrate on our IQ and our ability to read, write, calculate and assimilate facts, figures and information. I don’t remember being taught how to:
         
 
         
            [image: ] Persuade an employer to give me a job.
            
 
            [image: ] Really listen to people.
            
 
            [image: ] Be assertive.
            
 
            [image: ] Build rapport.
            
 
            [image: ] Understand other people’s behaviour.
            
 
            [image: ] Motivate myself.
            
 
            [image: ] Be more confident.
            
 
            [image: ] Be more self-aware.
            
 
            [image: ] Deal with people problems.
            

         
 
         It’s fair to say that many schools nowadays do address these issues, but they’re fighting an uphill battle. Many children spend less time interacting with each other than was the case when I went to school. Children are delivered and uplifted from school by their parents. When they return home, they spend more time in their bedroom watching TV and using their computer. They have more Facebook friends than they have face-to-face friends. I spent time with my friends on the way to school and on the way home. When I did get home, I couldn’t get out quick enough to play with my buddies. Of course, life was different then, but we’re looking at our ability to get on with other people, and particularly the difficult ones.
         
 
         As adults, we tend to fall back on any natural communication skills we may have, and pick things up as we go along. However, many people do not have natural interpersonal skills and learn very little as they go through life. We all experience this in terms of bad managers and sales people, poor customer service and, sometimes, difficult relationships with colleagues and friends.
 
         If we were to study any of the successful people in this world (and that means whatever success means to you) you will often find excellent communicators. These people are able to listen and understand, ask the right questions and react to all the non-verbal signals that each of us sends out. They are experts at selling themselves.
 
         The most important thing to realise is that everyday of our lives we are selling ourselves – nothing really happens until we’re successful in doing that.
         
 
         Your level of communication will determine how successful you will be with others: emotionally, personally and socially. It will also have a huge impact on your financial success. However, most importantly, your level of success in terms of your happiness, emotional wellbeing or anything else you desire is a direct result of how you communicate with yourself.
 
         The most important relationship you’ll ever have is the one you have with yourself.
         
 
         
         
 
         
IDENTIFYING DIFFICULT PEOPLE
         
 
         Who do you regard as a ‘difficult person’? It could be someone who bullies, manipulates, annoys you and causes you unhappiness and stress. They say or do things you don’t like or find offensive and unacceptable. And, of course, this creates problems in the workplace.
 
         According to research, 18.9 million working days every year are lost as a direct result of workplace bullying, costing the UK economy 6 billion pounds. This has a massive impact on productivity, creativity, morale and general employee wellbeing. At least one in four people will be bullied at some point during their working lives.
 
         There is a whole range of behaviours that we could classify as difficult. How many of them drive you crazy?
 
         Wow! What a list, and you might want to add more. Take a look down the list and tick the behaviours that you would regard as difficult. Now, you may say ‘all of them’ but when I do this exercise with participants in a seminar, they all have different views. Some individuals don’t regard boring people as difficult whereas they drive other people crazy! You may not give a hoot about unassertive people, but others would want to strangle them.
 
         
            
                         
                           
                                  
                        	Aggressive             
                        	Biased         
                     
         
                                  
                        	Angry             
                        	Bigots         
                     
         
                                  
                        	Antagonistic             
                        	Blamers         
                     
         
                                  
                        	Anxious             
                        	Bombastic         
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                        	Boring         
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                        	Workaholics         
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                        	Vindictive         
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                        	Violent         
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                        	Yes people         
                     
     
                   
               

            

         
 
          
         I’m an on-time person, and I always have a challenge with people who turn up late or don’t keep to an agreed timescale. If someone says that they’ll phone me back in an hour, that’s what I expect them to do. They, on the other hand, may not have any real conception of time, and might phone me back in three hours. If my friends say, ‘We’ll meet in the pub at 8pm’, I’ll be there at 7.55pm. If you’re an on-time person, then you’ll empathise with this. If you’re not, then you’ll think I’m crazy, because to you it doesn’t matter if someone shows up 10, 20 or 30 minutes late.
         
 
         Let’s look at some examples of difficult people and difficult situations.
 
         The supervisor from hell
 
         You’ve probably worked for a boss at some time in your life who gave you nothing but grief – you may still do. They don’t necessarily reprimand or discipline you, but they make demands that you find difficult to fulfil.
 
         I once had a sales supervisor called John who made my life hell. I learned so much from John, mainly how not to supervise people. I remember thinking at the time, ‘When I become a manager or a supervisor, I will never treat anyone the way John treats me.’ He demanded that I phone him every evening with details of how many customers I’d seen that day, how many demonstrations I’d done and how many orders I’d taken. As I rhymed off the numbers, he would come up with comments such as: ‘How many?’ ‘Is that all?’ ‘Why was that?’ ‘Are you sure?’ ‘Why are you not as good as the other guys?’ ‘What are you going to do about it?’ He inferred that if I didn’t improve then I would probably lose my job.
 
         The results I reported were never good enough and the successes were never recognised. I used to dread the evening telephone calls and I left home every morning with this huge pressure to perform better. Quite naturally, this didn’t help me sell any better. He was really just a bully and he thought this was what management and supervision was all about. According to Professor Gary Cooper at The University of Manchester who has researched bullying in the workplace, ‘You go from the psychopath who had a problem early in childhood who, when they get to a position of power, feel that if they make other people feel incompetent it must mean they are very competent themselves. These tend to be very insecure people.’
         
 
         As you’d probably expect, I hated this job and spent most of my time plotting how to push John under a bus and how to get a new job. It also had the effect of seriously undermining my confidence. Although I’d been in sales for four years, I was starting to think that perhaps I wasn’t good enough, and maybe it wasn’t for me. If only I’d known then what I know now.
 
         Ironically, when I did eventually find another job, John’s boss, the National Sales Manager, asked me not to leave – he said I was one of their most promising sales people.
 
         The customer from hell
 
         I’m also sure that sometime in your life you’ve experienced an unhappy customer or client. They berate you and seem to think that you are personally responsible for all the mistakes of your organisation.
 
         I remember standing at the Virgin Atlantic check-in desk at Heathrow airport. There was a lady passenger at the next checkin desk screaming at the gentleman from Virgin, half in English and half in who knows what. The message obviously was that she was somewhat disappointed by the service she was receiving, would never fly with this airline again and that she’d probably like to kill somebody. The man from Virgin merely carried out his business trying to satisfy this customer, and probably thinking that he’d like to push her out of the aeroplane at 30,000 feet. 
         
 
         EasyJet in the UK and Southwest Airlines in the US both appear in fly-on-the-wall TV documentaries depicting the day-to-day running of their business. I’ve watched the easyJet programme several times, and it mainly features difficult customer situations. I cringe every time I hear an easyJet staff member speak to a difficult customer. They make life so much harder for themselves by their attitude, body language and choice of words. Of course, it makes good television, so there is no incentive to make any changes. They say that there’s no such thing as bad publicity, but I often wonder how many new customers they might obtain by improving their approach.
 
         The relationship from hell
 
         The difficult person could be someone you live beside, a noisy neighbour or perhaps someone with disruptive children. It could also be someone in your own family and very close to you.
 
         I was happily married for 14 years and unhappily married for one. In that last year, it all went wrong. I totally believed at the time that it was my wife who was causing the problem. I won’t bore you with all the gory details but it all boiled down to my belief that my wife’s job was more important than me. It’s a fairly classic case, and I look back now and realise I could have handled it a whole lot better. As I said earlier, ‘I wish I’d known then what I know now.’
 
         Whether it’s a colleague, a customer or someone in your personal life, what it really comes down to is that the difficult person sees the world differently from you. There are people who deliberately want to make your life miserable, for reasons known only to themselves, but they are very much in the minority. 
         
 
         
DO WE ALL HAVE THE SAME DIFFICULT PEOPLE?
         
 
         I’m sure you’ve been in the situation where you describe a difficult person to a colleague or a friend and they don’t appear to agree with you or understand what you’re talking about.
 
         A couple of years ago I had a call from Steve, a customer service manager working in the paper industry. He wanted me to run a seminar for his team on How to Manage Difficult Customers. I had several telephone conversations with Steve, organising dates, times and getting to understand his business. If I were to describe his style on the telephone I would use words such as businesslike, cold, curt and somewhat impatient. I started to realise that if I was one of his customers then I might have been a bit difficult. He certainly knew his business and I don’t think he was a bad person, but warm and friendly – forget it.
 
         On the day we ran the seminar the group were discussing their customers, and one in particular that Steve thought was extremely difficult. He was going on about what a pain this customer was, always complaining and making demands. Amanda, one of the other participants, disagreed. She admitted that this particular customer was a bit of a challenge, but she got on alright with him. The other participants agreed with Amanda. Steve was incredulous; he couldn’t understand how the members of his team couldn’t see what a difficult person this customer was.
 
         As you’ll realise, Steve was making life tough for himself by his approach to customers. I’m not even sure how he came to be the manager!
 
         ‘Your customers will get better when you do.’ – Unknown author
         
  
         There aren’t that many about, honest!
 
         Statistically, only about 2% of the population could be regarded as genuinely difficult, although I know that on some days you think you’ve come up against all of them! If you’re having a problem with a difficult person, what you’re really experiencing is conflict, which the dictionary defines as: ‘A state of disharmony between incompatible or antithetical persons, ideas or interests; a clash’.
         
 
         It will make life easier if you identify if you are dealing with conflict or a genuinely difficult person. Truly difficult people are rare and you may have to accept that it isn’t personal and they may just be that way. We’ll come on to how you can deal with these people, but it might just be best to walk away. Conflict is personal and we may have to accept that we are part of the tension that is created. We will look at how to defuse that tension later in the book.
 
         
WHY ARE PEOPLE DIFFICULT?
         
 
         As I said earlier, I find it hard to find anyone who admits to being difficult. But it’s obvious that we’ve probably all been difficult for another person at some time in our life. And of course there’s that 2% of the population who are genuinely difficult. So, what causes this difficulty?
 
         
            [image: ] Stress. Some people get stressed for all sorts of reasons. Often it’s just their inability to deal with aspects of their job and their personal life. They tend to blame other people and circumstances, but most often they have the answers within themselves. 
            
 
            [image: ] Personal problems. It’s fair to say that people sometimes have problems that are outside of their control: a death in the family, breakdown of a marriage or a relationship, problems with children, or they may have health issues.
            
 
            [image: ] Not competent to do the job. It’s often the case in the workplace that people experience difficulty in doing their job and in finding help. Although they may not admit to this, they might feel inadequate and express their frustration by complaining, being negative and difficult.
            
 
            [image: ] Don’t know they’re being difficult. Some people are not conscious of how they’re perceived by others. They believe that their behaviour is quite normal and are unable to understand why some people see it otherwise.
            
 
            [image: ] They see the world differently. We all see the world differently from each other. But some people’s programming causes them to become annoyed when others don’t see it as they see it.
            
 
            [image: ] Low self-esteem. Some people’s lack of self-confidence and belief in themselves often causes them to be angry at the world. They believe that other people are out to do them down and that everything is against them.
            

         
 
         There is another key reason that makes some people appear to be difficult.
 
         Lack of acknowledgement
 
         If you are a manager or a team leader, do you find yourself getting frustrated by that difficult employee who never seems to do things quite right? The one who takes up so much of your time and attention? It’s very easy to fall into the trap of condemning that person as a no-hoper or a ‘problem child’. But have you ever considered why they might be behaving badly? It could be that they have a massive need for acknowledgement, either physical or psychological.
         
 
         A human’s need for acknowledgement is so strong that they’ll sometimes behave badly to get that acknowledgement. I’m sure you’re aware of children who behave badly in school just to get attention – well, adults do it too. Some years ago, before she died, I used to receive phone calls from my elderly mother telling me how unwell she was. When I would rush over the following day, I would find her hale and hearty and in good health – she just wanted acknowledgement from me.
 
         Although vital to human beings, we all have a different need for acknowledgement, be it physical or psychological. Some of us are way down the scale, but others have a huge need for acknowledgement and demonstrate that in various ways. If you manage a team of people, then I’m sure there are some members of your team who demand more attention than others. When I was a field sales manager, I used to find that some of my sales people phoned me much more than others. Often they were looking for help or reassurance; sometimes they just wanted to talk. Moreover, they just needed acknowledgement from me.
 
         That person in your team who gives you all sorts of problems that are often difficult to understand may just be seeking acknowledgement. Withdrawing or failing to provide acknowledgement will cause people to become difficult. 
         
 
         Don’t beat yourself up
 
         Let’s be clear about what we’ve covered. If you experience conflict and tension with another person, and someone else doesn’t, that doesn’t mean to say that you’re necessarily in the wrong. You may say to yourself:
 
         
            ‘That Mary in my office is a real pain – she makes things very difficult for me. Everyone else seems to think she’s okay, so I must be wrong.’

         
 
         If Mary is a difficult person for you, then accept it; you’re entitled to feel as you do. You are not the same as the other people in your office. They may believe that Mary’s behaviour is acceptable, but they see the world differently from you. Some people thought that Adolf Hitler was a nice guy, and I’m sure Osama Bin Laden has a lot of buddies who think he’s wonderful.
 
         However (and I hear you saying, ‘Here comes the big but!’) if you experience conflict and tension with another person, you have to change either the way you interact with them or the way they interact with you. You may decide not to interact with them at all, although that may not be possible if they’re a colleague, a customer or a cantankerous old mother! I’m reminded at this moment by a quotation once credited to Abraham Lincoln (1809– 65, 16th President of the United States):
 
         
            ‘I don’t think I like that man, I must get to know him better.’
            

         
  
         
CHANGING YOU OR CHANGING THEM?
         
 
         It has to be said, you’re not going to change them until you change you! Let’s look at the change you bit. I’m not talking about changing your personality – I’m talking about making adjustments to your behaviour, which will make your life much easier. In order to do that, you need to:
         
 
         
            [image: ] Understand your own behaviour. What is your dominant behaviour programme? Do you choose your behaviour or do other people choose it for you? Do you react or do you think?
            
 
            [image: ] Take charge of your behaviour. Choose a behaviour programme to deal with any situation. Be aware of the results you expect from that behaviour.
            
 
            [image: ] Build your confidence and self-esteem. You must believe in yourself before you can interact effectively with other people.
            
 
            [image: ] Improve your listening skills. The effective communicator listens more than they speak.
            
 
            [image: ] Understand the impact of your tone of voice and your body language. People are influenced more by how you say than what you say.
            
 
            [image: ] Become more assertive. Submissive and aggressive behaviours are your built-in programmes; assertiveness needs to be learned.
            
 
            [image: ] Be likeable. People are more likely to accept what you say if they like you. Nothing will happen until you sell yourself. 
            

         
 
         Later in the book we’ll look at some techniques that can change  or influence other people’s behaviour towards you. But firstly,  you need to have a better understanding of your own and other  people’s behaviour.
 
         
            ‘Every moment that you spend upset, in despair, in anguish, angry  or hurt because of the behaviour of anybody else in your life is  a moment in which you have given up control of your life.’ – Dr  Wayne Dyer (1940– American psychotherapist, author, lecturer)  
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