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CHAPTER 1

Just How Lost Are We?

SHE SAYS: “LET’S STOP AND GET DIRECTIONS.”

HE SAYS: “NO, I’LL FIGURE IT OUT—WE’LL DRIVE ON.”

OUR FEMININE MAY BE LOST—BUT NOT FOREVER

Over the past sixty years, the lines between the sexes have blurred to such a degree that it is not surprising that we are not sure who is on whose team anymore. Women are increasingly competitive and combative, acting more like men in so many ways that it has thrown off any balance today’s woman may have hoped to achieve. On the other hand, men are becoming ever more bewildered, not knowing when or where or how to act like a man. Going on a date is not a simple thing anymore. Who knows what is expected or how the other person will respond to a simple gesture? In the boardroom and the bedroom, it’s a new world out there. Societal changes have caused the traditional male and female roles to be eroded and transformed to such a degree that supposedly, anything goes! But in truth, very little is actually working. Just ask yourself, or any of your friends, Are you truly content in your intimate and interpersonal relationships? Or ask anyone in the stream of people who have come into my office over the past fourteen years.

Why use my office as a barometer? Well, during the past fourteen years I have been offering transformational coaching not just in my office in an inner suburb of Melbourne, Australia, but over the phone and on Skype, connecting with unhappy, unfulfilled, and unsettled men and women all over the world. I’ve worked closely with clients from Sydney, New York, Los Angeles, Monaco, Singapore, London, and all kinds of places in between.

Let me hasten to point out that while my clients have some things to resolve, they also tend to be successful and accomplished. Most of them are involved in creative careers, or they’re using their considerable talents as leaders within large corporations, charitable entities, or their own vibrant companies that they run as entrepreneurs. They come to me because they are struggling to make sense of their lives in these tumultuous times. They don’t know exactly what’s missing, but they know it is something important. They seek deeper meaning in their lives, knowing that material success is hollow if it is not partnered with a substantial knowledge of self and satisfying relationships at home.

Over the years, I have seen and heard it all. While my focus with clients almost always starts with what is wrong at work, very quickly we shift to their personal lives and end up doing most of our work in that realm. Nine times out of ten, their struggles seem to center on intimate or interpersonal relationships that are out of balance and creating havoc. Trouble at home or inside themselves bubbles over into struggles at work, and as with so many things, one situation needs to be fixed before the other can improve.

DEFINING A NEW WAY FOR MEN AND WOMEN TO RELATE

As clients explained the issues they were having, I began to see that they fell into different categories, or “types” of people, and when they described the challenges they were having with a spouse, friend, co-worker, or boss, I could see those people as “types” as well.

It was easy for me to be sympathetic to my clients and their struggles because I had run into many similar problems, finding myself up against many of the same difficult types of people during my corporate career. I had spent twenty-five years working as a director of marketing for a number of multinational companies, and as I traveled around the world for work I had met all kinds of challenging personalities, many bent on controlling everything and everyone.

Drawing on my years as a corporate insider and more than a decade as a transformational coach, I started seeing the dynamics between men and women ever more clearly, and a new inner male-female paradigm began to unfold. I came to understand why interpersonal relationships had become such a horrendous minefield, and why previous coping mechanisms no longer seemed to work for the men and women I was coaching. They needed a new way to understand and bridge the gender gap that was becoming a canyon. They needed to figure out how to deal with new personality types that had emerged from the seismic societal changes that followed World War II.

This book is my way of sharing what I’ve learned. I will give you a bit more of my own story as we go along, but the focus here will be on how your life can and will improve when you start seeing the people around you for what and who they really are. This knowledge will help you get to know yourself and your own motivations too, because there is both inner and outer work involved in understanding this new paradigm.

LEARNING TO SPEAK THIS NEW LANGUAGE

New ideas demand new language, and I will be explaining my terminology more fully in chapter 4. You will also see that the foundations for the new concepts I describe are as old as our most ancient civilizations. Over the centuries, spiritual wisdom and insight have shone a light on the true internal workings of the human beings that we are. When I take those universal concepts and overlay them on what we’re seeing today, much of the way men and women interact on a daily basis becomes clear.

As you learn about these archetypes, you will start to see yourself, your associates, your spouse, family members, and friends in a different light. You’ll see a new way of understanding men and women and how they interact, and you may react in the same way so many of my clients do: “Oh, that explains a lot!”

OUR TRUE NATURE DOES NOT LIE

In my work I’ve identified several modern categories of men and women in our world today. Other archetypes do exist but my focus is on the various types of male-oriented women and on taking a broad view of their male counterparts who are more femininely oriented than ever before. It’s like a soap opera: what goes on between these modern archetypes! Bad behavior? Bullying? Manipulation? Playing the martyr? It’s all there. You might wonder how some people live through each day as takers and fakers, but by the end of the book you’ll understand what’s going on. You will be much more able to see through the freeloaders, the abusers, and the power grabbers. You will be able to identify someone’s essence when you first meet them, so you can pursue meaningful connections while avoiding a host of bad dates and unwanted heartache.

As we proceed archetype by archetype I will provide real-life examples, with some key details modified, of course, but you’ll probably know people in your life just like the ones I describe. For ease of explanation, I’ve chosen people who exemplify almost all of each archetype’s qualities. People are not always so easy to type right away, but if you watch them carefully, you will see the qualities of a given archetype emerge.

Before I describe these categories briefly in this chapter, you need to know that underlying this inner male-female paradigm is an assumption made since ancient times: namely that each and every one of us has both a feminine and a masculine aspect inside us, regardless of whether we choose to present as straight, gay, bisexual, or transgendered in our lives. This means that each of us falls somewhere along the arc of masculine and feminine, depending on how those forces balance within us.

In everyday life we exhibit more or less of our feminine and masculine essence, depending on our natural inclination and what needs to be done. I will explain this in more depth in the next few chapters, but for now let me give you a brief overview of the basic archetypes I have discovered so you can get a sense of where we’re going.

INTRODUCING THE NEW WORLD OF WOMEN AND MEN

The first modern gender archetype is the Andro Woman, who was born female and uses her masculine aspect to achieve dominance, to the near-exclusion of her feminine aspect. She may be dressed like a woman, power suit and hair coifed just so, but she is ready to take on anyone who gets in her way. She may present as a Virtuous or Villainous Andro, and once you learn more about these variations, you will know how best to deal with this kind of woman in your daily life.

Next is the Good Doer. She was born into a female body and is actually quite flexible about moving between her feminine and masculine aspects, but she still tends to call upon her male side to a great degree in her relentless drive to get things done. Usually she’s doing those things for everyone else, seldom for herself. Living out of balance leads to trouble for this archetype, but she is often the last to realize the danger because she is just too busy.

Next comes a woman who desires power but has no intention of directly working to earn it; I call this archetype the Faux Feminine Woman. This Faux Fem can and will find someone to take care of her, someone she can keep around to do her bidding. It is very difficult to shift this woman’s behavior because this archetype is resistant to change. Why work when you don’t have to, right?

The fourth archetype is the Cougar. This woman is a predator, stealthy like a cat, older, well connected, well dressed, and very often wealthy. She is on the prowl for a younger man who will make her feel alive, but the one-sided relationship usually ends badly for both the Cougar and her boy toy. You’ll find out why as we explore her true inclinations and motivations, and see what is going on in the mind of the young man captivated with her.

Now let’s look at the men in our world. First up is the Sensitive Man, a person born male who operates as a male, but owns his feminine aspect without apology. He has found a balance between his yin and yang, and he knows how to express his feminine side. He is the best of both worlds, a champion among men and a sympathetic ear for women, but unfortunately he is so rare as to qualify for the endangered species list. He is hard to find but worth the search. Read on and you will see how best to attract a mate like this.

In the meantime you’ll keep running into other men, such as the Pseudo-Masculine Man or the Highly Feminine Man. The first can look rather macho and the second is more likely to appear metro-sexual. Both types dress like men, whether in dungarees or gabardine, and they will chase women, but you might not want to be caught by either one! Until she understands what’s going on, any woman can be vulnerable to their deceptions.

IT’S A JUNGLE OUT THERE, BUT YOU CAN FIND YOUR WAY

So now you have a glimpse of this inner male-female paradigm. We have well-dressed women in the workplace acting like men on a power trip and taking no prisoners. We have men who look like rugby players but are acting out of their feminine side. So who is modeling any kind of healthy male-female relationship? You have every right to ask, What’s going on and how did we get here? How bad is it?

I believe that today we are experiencing a dynamic between men and women that has never existed before. Until we understand it and fully grasp the process that has caused it, I fear that we are doomed to live in unhappy relationships, both at work and at home. Fortunately, once you grasp the new information I present, you will be able to make better choices in all aspects of your interpersonal and intimate relationships.

The next chapter presents one of our most common archetypes, the Good Doer, who is facing a drastic situation, experiencing a breakdown that I would not wish on anyone. But as you read it, you will see that it can happen to anyone. I expect you may see yourself in this case study, or someone you know well. This kind of breakdown is happening to thousands of women all over the developed world, creating chaos in their lives and deeply affecting their partners and children.


CHAPTER 2

Waking Up Wondering

SHE SAYS: “ARE YOU ASLEEP?”

HE SAYS: “YES.”

DANGER SIGNS FLASHING BUT NO RESPONSE

Stretched out on her lounge chair on the exclusive beach of Palm Cove in the heart of Australia’s Great Barrier Reef, Jen wondered, If I’m in paradise, then why do I feel so awful? The aching exhaustion that wracked her body had been with her for a couple of months. Regretfully it was not dissipating in the slightest, despite the two weeks of vacation she had forced herself to take. Every day, she lay on the beach waiting patiently for a sign that whatever ailed her was preparing to leave her body. But it didn’t happen that way.

Instead, as she tried to relax she noticed a saltwater crocodile, almost ten feet long, start to amble up the beach from under the pier heading right in her direction. Yes, I did say crocodile! The predator had been forced to abandon its hideaway due to recent tropical rains, which is not an unusual occurrence in far-north Queensland. The other beachgoers saw the danger, hastily packed up their things, and hustled off as quickly as they could.

Jen, however, was so exhausted and burnt out that she didn’t think it unusual to see an enormous crocodile coming her way. Finally she was roused from her reverie by a stranger frantically motioning for her to get off the beach. Realizing how close she was to becoming the crocodile’s next meal, Jen got herself out of harm’s way. That close call underscored for her just how far she had sunk from the health and vitality she had enjoyed most of her life.

HITTING THE WALL

Her deterioration had become obvious when Jen collapsed in the shower while preparing for work three weeks before the above scene. It was as if she had hit a cosmic deadline without realizing she even had one. It wasn’t that she did not know much about health. On the contrary, she had studied energy work for years and was well versed in the nature of the body, mind, and soul, and their interconnectedness. Despite this, Jen had a history of pushing the envelope, and this time she had pushed it too far. She thought she could handle her very stressful job, but her most recent assignment had been in a truly hostile work environment in a remote part of the country, and finally it all proved too much for her. No amount of sand and sun was going to heal her this time.

To top it all off, Jen was also a single mother to a teenage son and she worried that all her frequent traveling for work was leaving her son without enough structure and support. And she still nursed wounds from a disastrous divorce. After her collapse in the shower, doctors put her through a battery of tests, repeated them, and still came up with nothing. Finally they concluded that she must have chronic fatigue syndrome. They suggested antidepressants, but Jen didn’t like the idea of taking drugs and she couldn’t help but think that there must be something else she could do to improve her condition.

MOVING FROM JEN’S STORY TO YOUR OWN

As you may have guessed, Jen and I are one and the same. Her story is my story, but I thought I would tell it in the third person so you could see that it is a scenario very similar to that of millions of women in the world today who are doing too much. I’m guessing that if you’re a woman reading this page right now you’re seeing parts of yourself in my story, and if you’re a man it is quite likely that you know any number of women like me. Women who don’t even realize they are doing way too much by taking on the roles of wife and mother, full-or part-time work outside the home, plus any number of additional roles that might be required. Only when they crash from stress does anyone really take notice.

So, yes, I was the person who collapsed in the shower and who stared unmoving at that crocodile on the beach. Those were wake-up calls that I will never forget, alarms screaming in my head: Danger! Danger! Danger! I knew I had to regain control of my life, once and for all. You may have had similar experiences, coming to a crossroad that forced you to take stock of your life and choose a new direction. I found myself feeling stuck in a remote northern region of Australia, wondering what to do next. I knew that I was not in the right career, but being a single parent I was too scared to step off the corporate track. I needed to provide for my son at least until he’d completed his education, or so I had thought. But now I knew I would have to give up that plan or take a chance on not being able to provide for either one of us. I had well and truly entered a dark night of the soul.

SEEKING THE ROOTS OF MY OWN MALAISE

I began to think back over my life. When did all this begin, this total lack of balance in my life? My mother was an intuitive, very psychic, and by the time I was seven years old we both knew that I shared her gifts. This was not a happy realization for her. Not knowing how to handle them in the context of being normal, my mother had denied her abilities for most of her life. My grandmother, on the other hand, was adept at incorporating her valuable talents into her day-to-day existence, but unfortunately for me she died when I was very young. I was left with a gift but no mentor, so I coped the way my mother had: by denying what I saw or felt and pretending I didn’t know more than anyone else. Now that posture was going to have to change.

Taking a spiritual perspective, I decided that my chronic fatigue syndrome was an illness of the soul; it was sending me an undeniable message that the only way I could get better was to stop leading an unexamined life. I had to take responsibility for my talent and begin to do the inner work I had neglected for so long.

HEALING FROM THE INSIDE OUT

My first decision was to study what was known about the dynamics of psychosomatics, the role the mind plays in creating illness. I couldn’t find much literature on the topic but ultimately I was guided to find the sources I needed. In particular, I was very interested to discover that the health of a person’s psyche is directly related to how vulnerable they are to physical illness. Through further reading and examination I also learned that family members tend to share similar views and beliefs, and this plays an important role in familial diseases and genetic conditions. It was fascinating to realize that it was the shared, limiting belief systems that created similar disease conditions within families.

I continued to dig deeper, which naturally led me to new explorations of myself, and I found a strong basis for a new way of thinking about disease. As I adopted the strategies I was reading about, I internalized them and began processing my every single thought. Sure enough, I soon found that my condition was gradually beginning to improve!

However, it was not easy and there were no shortcuts to this approach. For example, my digestive system was not working properly, so I had to delve deeply into why this was the case. I discovered that my inability to extract nutrition from the food I was eating correlated directly to my belief that my current life experiences were not offering me anything of value. I had to face up to the fact that I no longer found meaning in corporate life and that I had been thinking that way for years. I had hidden those feelings out of necessity and fear, but it was painfully clear that my career path was proving useless to me. Once I came to this realization, I had to not only own that thought process but do something about it.

Fortunately the tools were right at hand. My new approach to health and wellness became a major catalyst for challenging every aspect of my thinking. If any thought was determined to be unhelpful, I investigated and put it into right order. No thought or condition was too minor for my investigative curiosity. This process, when I finally embraced it, proved to be completely transformative. Slowly but ever so surely, my vitality started to return. As I felt my life force restored, I realized that now was the time to make some challenging and exciting choices.

THE ESSENCE OF A NEW CAREER PATH

With renewed energy I embarked on a journey of discovery more interesting than any job I had ever done. As I improved, I began to think of how many other people must be hitting the wall in much the same way I had. As I found ways through the suffering and fatigue, I realized that perhaps the solutions I was uncovering could work for them too.

Years earlier I had studied meditation as part of a spiritual practice that was as rewarding as it was demanding. I had even taught small meditation classes before moving north. Now that I had new insight into my life, this seemed like a good time to begin teaching meditation again, this time enhanced by everything I had learned in the interim. I knew firsthand that denial was poison, but I had also learned that shedding such a toxic approach to life had to be a gentle process. I announced to my first class that this was to be the foundation of our practice. We would not deny or bury our emotional baggage but face it head on. We began with something I knew very well, the chakra system of energy points in the body, and used it as part of a strategy for supporting people seeking the full truth about themselves.

Being in service to them was a perfect match for my intuitive gifts and my years of spiritual training. My life was so different now because the tug-of-war between my professional world and my internal self was a thing of the past. I exuded a new confidence and vitality, and without even realizing it I was becoming a role model for women looking for the sense of well-being missing from their busy lives. One by one these people, mostly women to begin with, started asking me if I could help them find a balance between their personal and professional lives, in order to reclaim some calm within the confines of their busy, overcrowded existences. As my classes kept growing in size, my students grew in their ambitions. They loved feeling better, but they also wanted to go deeper inside themselves to resolve those intensely personal issues that blocked their path to true peace.

BECOMING A TRANSFORMATIONAL COACH

As far as I knew there was no name for what I was doing, but it was fun and exciting. I loved the people who came to me for help, perhaps because they reminded me so much of myself only a few years earlier. These were my peers I was attracting, busy businesspeople, corporate climbers, creative entrepreneurs, and generally frazzled women.

In Australia at the time, in the late 1990s, there were only a handful of people calling themselves “life coaches.” I knew that was not exactly what I was doing, but when someone referred to me as their coach I thought, Okay, I’m helping people make changes in their lives so maybe I’m a transformational coach. That was the new profession I’d been looking for, and it felt like a perfect fit.

Through a combination of coaching and helping my clients balance their energetic bodies, I was able to help them transform their lives. In the process they became happier and more at peace in their personal lives, which I had hoped they would. But to my surprise, they were also experiencing huge breakthroughs with regard to their careers and financial well-being. Once they were in balance and felt integrity within themselves, they felt they could take on the world.

As my coaching practice expanded, I continued to notice similarities in many of the issues women and men were experiencing. I also noticed that my female corporate clients fell into groups that had very similar ways of thinking. This was the beginning of my development of the archetypes I am presenting here; it took another ten years to fully develop the content for this book. Thanks to my spiritual studies I had been aware for a long time that we humans have energetic bodies as well as physical bodies, and that our energetic bodies have a dual nature: each of us has aspects of the feminine and the masculine within ourselves, and we do best when there is a balance between the two.

ACTIONS SPEAK LOUDER THAN WORDS

I also began to notice that practically all my female clients were behaving in rather stereotypically male ways, although they did not seem aware of it at all. I grew up in a particularly macho environment in South Africa and knew firsthand that high-testosterone men make sure they occupy all the masculine space available in their environment; any women who share that environment have to temper their behavior accordingly. Even as a child I found these patterns of behavior fascinating, and these early experiences growing up gave me a special window on masculinity.

Many younger women today are unaware of how dramatically the feminist movement changed the way men and women interact with each other. This is not surprising since most of them were born onto a more level playing field; why should they care about that history? But from my perspective, they need to be more aware of this key aspect of their history. My female clients were educated and successful, but they seemed to have little notion of how they had arrived at the “feminine” life they were living. When I gave them a bit of history and demonstrated the value of tapping into both their masculine and feminine aspects, they were definitely intrigued.

Having this new understanding allowed my clients to explore their imbalances. Gently, we found ways for them to bring their inner conflicts up to a conscious level. Once clients were able to see the imbalance, it changed and so did they. Many began to see how their femininity was not just a matter of how they dressed; it was about accessing that deep and enduring part of themselves they had been conditioned to ignore.

DISCOVERING MANY KINDS OF “MALE” WOMEN

Over a period of many years I noticed that not all “male” women were the same. In fact, they really had only their maleness in common. (Remember that when I speak about male women, I mean females who operate primarily from their masculine aspect rather than their feminine side.) For example, I observed that what I would come to call Andro women were hard working, as were their Good Doer sisters, but the Faux Fem and Cougar women were averse to holding a job. We will talk about these characteristics in greater detail, but I would like to point out that these original key distinctions enabled me to clearly separate these types of women from one another, so I could help the ones who truly wanted to transform their lives for the better.

As I became more adept at being able to see who these women truly were (their natural archetype), it became much easier to help them. Quite early on in the process, companies hired me to assist their senior female executives. Corporations were already starting to realize that there were significant problems developing between their female and male executives. Some of these women shared similar traits. They were ambitious, fearless in their desire for power, brusque, tough, and most of all, competitive. Since we usually associate these traits more with the traditional men in our society, I coined the term Andro Woman to describe this archetype. The women were seen as antagonistic, and sometimes they were, but they didn’t realize it, and they were completely at a loss as to how to change their behavior.

Another difficult issue surfacing in business was that women were often highly competitive, unkind, and even downright subversive when it came to dealing with other women at work. This became a major issue as many talented but less assertive women suffered, which resulted in the inevitable loss of their talent to the company. Imagine a second kind of woman who is not as tough as the Andro. This second type is kinder and not nearly as ambitious. Power is not as important to her as a job well done and having the people around her happy. This second type of woman is still quite masculine, yet she genuinely cares about other people. In this way her feminine side is still in evidence. I named her the Good Doer, after a type of horse that thrives on very little feed or attention, who is willing to be worked by others but who does not seek reward for itself. In a business setting the Good Doer tries to avoid powerful positions, but they are often foisted on her because of her efficiency and willingness to work hard.

I liked the Good Doer, but I found myself worrying about her. Whenever a Good Doer came into my coaching practice exhausted from her busy day, I knew she needed serious help. So I devised a way to deal with her type of issues as they came to light, and the program worked beautifully! I found a way for these women to value their contributions and reap more rewards for themselves instead of always allowing their talents to elevate other people. One of the key benefits I saw as a result of coaching Good Doers was an improvement in their health.

FINDING MEN ON MY DOORSTEP

Although I started by coaching women, I soon found that men came looking for my help too. Women sent their partners, or a man they knew at work, to see me if they thought that man was brave enough to really look at what was happening in his life. Once again I found myself making interesting observations and noticing these men’s similarities. Since I was coaching some very masculine women at the time, the first really noticeable thing was how feminine these first male clients were. It made sense that my masculine female clients tended to partner with men who exhibited the opposite internal polarity. Feminine men are naturally attracted to masculine women, and now these men were sitting in my office!

One day I got a lovely surprise when a man named Michael entered my office. Tall and mild mannered, he did not seem highly feminine. Hmmm, I thought, we must have another archetype here, a new one. Michael was the owner of a multinational business, a successful, warm, and clearly kind person. It turned out that Michael already had a pretty good understanding of life, but he just could not fathom women, especially the women he had working for him in his business. Michael and I went on to work together, embarking on an amazing yearlong journey of discovery.

Michael learned that his mother was a Good Doer, and because of this he was at a complete loss as to what to do with the strong Andro women he kept finding in his business life. We sorted it out, and he became very adept at recognizing and dealing with Andros. As I discovered more and more men like Michael, I was able to create a name for his archetype: the Sensitive Man. While Michael fully lived up to that description, he also had another significant quality: bravery. It is one of the keys to this archetype. I have found that if the element of bravery is missing, then men fall into one of two other categories: the Highly Feminine Man or the Pseudo Masculine Man.

So in total, my research highlights five main female archetypes and each of them is distinctly male oriented to different degrees. Then there are three broad male archetypes that exhibit feminine characteristics in varying ways. While a five-to-three ratio may seem a bit skewed, it is not. There are more female archetypes than male archetypes in this inner male-female paradigm because my focus is to present the full range of masculine-oriented women who operate in our modern world, and they most commonly fall into five categories based on their behavior and beliefs. The three male archetypes I present are these women’s natural counterparts, and they naturally fall into one of three main types.

TAKING THIS PARADIGM TO A FORMAL LEVEL

It has taken time and patience to develop these new archetypes of men and women, and I have done so in an attempt to bring some kind of sense to what is happening in the world. Understanding each type of man and woman in this modern era became my mission and my joy. My curiosity was rekindled every day that I worked with the wonderful men and women in my practice.

Once you understand each archetype, you can draw your own conclusions as to how these insights relate to you, your friends, your colleagues, and your family. Understanding the ways in which we are more than just our physical bodies might be challenging at first, but I have no doubt that you will resonate with these simple truths in the same way hundreds of my clients have. I strongly believe that the time for this exploration is here and now. Relationships today are fraught with more angst and misunderstanding between the sexes than ever before in human history.

But before jumping full tilt onto this roller-coaster ride, let’s see if we can get a better understanding of how we got here. We will look at influences that include the industrial revolution, World War II, the feminist movement, the New Age movement, economics, technology, and the Internet.


CHAPTER 3

How Did We Get Here?

SHE SAYS: “LET’S GET MARRIED!”

HE SAYS: “NO, LET’S JUST LIVE TOGETHER.”

HOW WOMEN BECAME SO MALE

We have been living through monumental change for the past sixty years. Inch by inch, men and women have shifted their outward behavior to accommodate the internal changes that have occurred to all of us as a result of world events. The way we have been affected individually has changed us all as a society, bringing out the evolution of the male woman and the female man. Over time, women have lost touch with the feminine aspect of their being and have overdeveloped their masculine aspect. This means that the masculine side has become dominant, leaving our society with large numbers of women who are predominantly male oriented. This has created a seesaw effect, with a corresponding movement by men to their female side. That’s why men today are more oriented toward their feminine side than ever before. To understand this shift, it’s helpful to trace its origins. So let’s take a look at how we got here.

OUR ANCESTORS KNEW THEIR PLACE

For thousands of years stereotypical roles were required for our physical survival. We needed men to be brawny and assertive. It was their job to go out, hunt for food, make stone tools, and fight off predators. Theirs was a highly protective role, for without it women and children would have had great difficulty surviving. Gender roles were clearly defined out of necessity. Men were hunters and protectors. Women bore children, were the nurturers and peacemakers.

Until the twentieth century men had the advantage, since physical strength and logic were essential to survival. Feminine traits by comparison, especially the innate ones such as intuition and creativity, were not valued as highly. Since men had the physical power, they took control of political power as well. Women were denied a proper education for centuries, ensuring they remained vulnerable. We know there are cultures today that still seek to keep women down by denying them access to education. Nor has organized religion been a friend to women either. Many interpretations of religious teachings have disadvantaged women by discounting them. In the Christian church, for example, women were not allowed any meaningful standing. Without the respect that went with status bestowed by the church, women were further relegated to the role of second-class citizens.

So throughout history men maintained dominance over women and therefore over the feminine. Being feminine was likened to being weak and submissive. In reality, nothing could be further from the truth, as we will see in future chapters. But eventually things changed. We evolved. The industrial revolution transformed the world of work so that being bigger and stronger was no longer a requirement for most jobs. As higher education and technology became more accessible to both men and women in developed countries, the playing field leveled out quite a bit, creating both opportunities and challenges.

THE MYTH OF THE GOOD OLD DAYS

So if we were destined to be equal, and the world now accepts this, why do men and women still struggle to get along, and why do they not treat each other with the respect they deserve? You might wonder why we can’t just go back to the good old days, but the fact is that our parents and grandparents did not have it easy, by any means. In the past couples had little choice but to stay together, thanks to economic, religious, and social pressures. Those old ties are not nearly as binding today, and they haven’t been replaced by new ones. Besides, there are perfectly good reasons why the old social conventions that served our parents, grandparents, and great-grandparents no longer work for us. We are living a different reality from theirs. Much more is required of us, and ironically we are less prepared than ever to handle the demands being made on us.

Many old skills for managing relationships no longer apply to a world in which women have achieved a degree of freedom and success unimaginable just a few generations ago. We are desperately seeking balance without even being aware that we are doing so; we just want the emotional pain and feelings of loneliness to stop. Unfortunately, we are going to have to live with that pain and suffering until we can reorient our thinking in a way more appropriate to the men and women that we are today.

WARTIME REALITIES AND THE 1950S CHARADE

In the 1940s the Second World War caused women to enter the workforce in significant numbers for the first time. In the United States, for example, women were needed because men had been called to active duty in the armed services. Out of necessity women stepped out of their roles as homemakers and mothers to take on the added burden of occupations that up to that point had been exclusively male. They performed these jobs well, and many women enjoyed this first taste of freedom that came along with their new earning power.

The difficulty came when it was time to hand those jobs back to the men returning from the war. Women did turn the jobs back over, but their thinking was irrevocably changed. Women had become stronger and more comfortable with their own masculine energy. They knew now that they were capable of holding full-time jobs outside the home. The genie was out of the bottle and it would not go back in. And then along came the 1950s, a period of stagnation in which both men and women felt stifled by their stereotyped roles. Countries that had just been through the upheaval of a world war were dealing with deep emotional scars and feelings of insecurity. In response, society tried to reestablish social norms. If everyone complied with them, perhaps a sense of stability could be restored. Authenticity was not encouraged; everyone just wanted to be seen doing the right thing. Suddenly everyone was trying to “keep up with the Joneses,” working to become part of a perfect little family themselves, complete with the tidiest lawn, the newest car, and the prettiest house in the suburbs.

What government and church did not take into consideration was that the world had changed forever and there was no going back. Men were frustrated in their attempts to reestablish themselves in their careers and women were frustrated by being forced back into the limited world of homemaker. When women couldn’t figure out why they felt so fatigued and depressed they went to the doctor, who responded by prescribing new and wonderful mood-altering drugs. Alcohol was also a socially acceptable way for both men and women to numb themselves to their uneasiness, unhappiness, and anxiety.

THE “ME” GENERATION

By the 1960s a full-scale sexual revolution was on its way. With the arrival of the birth control pill and the first abortion clinics, women suddenly had choices regarding their reproductive health for the very first time in human history. They could choose when to have children and even not to have a family at all.

Divorce had been largely taboo until the mid-1960s and early 1970s, but once the stigma was gone it was not long before the dissolution of marriage became a common occurrence. And some began to ask, Why get married anyway? Before long, marriage came to be seen in some circles as an antiquated institution that had been used to keep women in their place. Young people were finding that living together was just as good and far less hassle. Once the stigma of living in sin was no longer an issue, men and women were free to live however they pleased and sleep with whomever they wanted. Life was grand.

Shedding the old angst set the stage for further social change. By the mid- to late 1960s the feminist movement was on the rise. Not just the feminist movement but also the New Age movement, hippie culture, and the advent of the self-help craze. If you didn’t like your life, your career, or your spouse, you could change it all! Read a book, take a pill, drop in or drop out. It was totally up to you. Freedom—what a concept!

In the midst of all this social ferment, technology and computers were also entering all aspects of daily life, causing us to evolve in terms of work and play. This was either good or bad depending on how you looked at it, and the full effect technology will have on us as a species is a story still being written. The main point is that citizens of the developed world were ready to become whoever they really wanted to be. Men and women were no longer shackled by social conventions. As stereotypes went out the window, men were encouraged to embrace their feminine side; and with the emergence of the feminist movement, women wholeheartedly embraced their masculine side. Societal factors had caused a profound shift in our internal gender balance. We have been dealing with the ramifications ever since.

THE RISE OF THE FEMINIST MOVEMENT

The feminist movement was a powerful act of defiance with far-reaching consequences. Women had been on a quest for freedom from the shackles of patriarchy for centuries, and now that an opening had finally come, they found the feminine courage and masculine bravery to insist they be treated as men’s equals. Those brave feminists of the 1960s and 1970s stood on the shoulders of giants: women who had fought early on for social equality, medical care, the right to vote, and other basic freedoms. It was an evolutionary process that came to a head in the 1960s as a revolution.

Like most revolutions, its ramifications could in no way be predicted in the height of battle. We have since seen generations of women who have no idea of the pain and suffering of the women who went before. One step at a time, they turned the tide and changed the world forever. For the most part, young women today have been born into a world where it’s not politically correct to dwell on gender differences. In many ways this is a wonderful thing for them, but they also seem to be a generation bereft of any idea of how to interact with men in a loving, sustainable way.

DEALING WITH THE UNFORESEEN

For all that the feminist movement was inevitable and invaluable, it was not without some unexpected consequences. One of the most disturbing was the emergence of the male woman in our society. In their quest to achieve equality, women did it the only way they knew how: by competing with men on their terms. This meant forsaking their feminine aspect in favor of the masculine approach. Enter the Andro Woman.

Gender confusion aside, there are a number of downsides to achieving equality. In their desire for full equality, women ended up severely overworked. Too many women today are stretched to the limit managing a job as well as their families. Too many are single parents, forced to be both the major breadwinner and the primary caregiver. If women were worried that they were undervalued in the home before the feminist movement, now they find so much more on their plates that they are being undervalued yet again. While women work themselves to the edge of breakdown and beyond, they don’t realize the kind of example they are setting for their children, especially their daughters. It’s no wonder that many women today say they do not want their mothers’ lives. Young women have witnessed firsthand how overcommitment affects everyone in the family.

Women may now have the sexual freedom to choose any partner they want, but promiscuity can be a double-edged sword, as we’ll see. On the one hand, women do have the right to behave in a way equal to men, bedding any partner they like. But on the other hand, if they aren’t careful to choose the right partner, they are at higher risk of being left with a baby to care for and no man to help support them. We see it every day. Men can waltz away from parenthood on a whim, and they do. As social stigmas weaken, so does cultural disapproval for the absentee father, who is so common today. Feminine men feel less strongly than masculine men the moral imperative to step up and provide for the children they helped create, and to support the child’s mother. When men abandon their responsibilities, women can find themselves enslaved once again, this time by the chains of poverty.

Another unfortunate aspect of the emergence of highly masculine women is that some more militant types still feel a desire for vengeance in response to the mistreatment of women by men over the years. These women use their masculine power to suppress others. Strongly Andro women take advantage of any perceived weakness by grabbing power for themselves, whether through fair means or foul.

This being said, Andro women can change. I have worked with many who have been able to locate a sense of decency deep within themselves and tread more carefully when dealing with others. I have seen their ruthlessness soften somewhat as they become more considerate of those around them. When they learn that respect is the key to good relationships, they realize they don’t need to bully their way through life anymore. They learn to soften their approach in a genuine way, and as they reconnect with their personal feminine they feel more at peace within themselves.

WHAT IS THE COST OF THIS LOSS?

So what happens when a woman’s development of her masculine side goes too far? Who will provide the nurturing in our society? Who will be the agent of compassion and peace? Who will make sure that warmongering is kept to a minimum? The world will be infinitely poorer for the loss of the feminine in women. Who will love these women? Who will fulfill their emotional needs?

Many male women are faced with these dilemmas. They work hard; they are successful professionally, but they are not necessarily happy. They tend to have children later in life, if at all. Many have a feeling deep within themselves that they are unfulfilled. This dissatisfaction is due to the loss of their feminine side, the part of themselves that actually defines them as women. They feel incomplete until they reconnect with that powerful, nurturing, mysterious creative side that is their birthright. They just have to discover how to do so.

This brings us to yet another by-product of the emergence of male women. With their rise there has been a corresponding shift in the number of men with a strong feminine aspect. With male-oriented women doing more, their female-orientated partners are doing less. This has made too many men lazy, relegating the hard work to women. Women are becoming the initiators of relationships and almost everything related to everyday living. Men are in danger of becoming passengers in life, leaving women to be the engines. We cannot lose sight of the fact that it is the job of masculine energy to initiate and direct. Men seem to have unwittingly relinquished that job to the masculine within women.

OEBPS/images/9781602861879.jpg
FEMININE

L&'ST

Jennifer Granger





OEBPS/images/title.jpg
-EMININE

‘Why Most Women
Are Male

Jennifer Granger
g

EEEEEEEEE
s





OEBPS/images/htitle.jpg
-EMININE





