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    Abstract


    African Academics in Germany : Revitalising African Universities is a thought-provoking work. It challenges African scholars to re-examine their contribution to their motherland. It invites German universities and scholarship providers to assess the relevance of the education offered towards the transformation of African higher learning institutions. The book provides a method of engaging African academics and the diaspora in the revitalisation of higher education. The book introduces a university revitalisation theory which explains the role of internationalisation in socio-economic, cultural, technological and political development.
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    Foreword


    It is a great honour that the author approached me to announce his new book. It is certainly not an easy task, but very exciting. The excitement of introducing this book comes with the fact that it is about African scholars in Germany, and it reminds me of the journey that I started in 2011, and completed in 2014.


    Personal matters aside, I sincerely believe that advancement in technology and global policies has not only fostered interactions in various aspects, but also created the need of producing the required skilled labour ready to take on global challenges. It is therefore not a surprise that the language of harmonisation, internationalisation, transnationalisation in a variety of issues is a common phenomenon.


    The need of graduates with globally acceptable skills means that academic institutions should look beyond the borders of their countries of origin, and countries should promote cooperation in academic and research matters, thus the need to discuss internationalisation and mobility through transnational education. Across the world, different international scholarship programmes do exist as a result of either international cooperation programmes between countries, or joint projects between universities. There are successes from these programmes, for example judging by the number of international masters and PhD graduates produced, and some programmes and projects in Africa, and thereby support an argument for the engagement of African academics in the revitalisation of the Africa’s higher learning institutions, but there are also challenges — or perhaps some issues for further discussion.


    The book African Academics in Germany : Revitalising African Universities provides a good analysis of issues related to international scholarship programmes. While the title suggests that African universities can be revitalised through international academic programmes, using the case of African academics in Germany, or making effective use of information and communication technology in facilitating learning, the discussion on issues like brain drain, brain gain and brain circulation is perhaps important in further evaluating the real impact of international academic programmes in Africa while striving to produce globally recognised graduates. An interesting discussion on university revitalisation theory could raise some tricky questions — for example : is internationalisation of education needed more to revitalise universities in Africa than to do the same in other parts of the globe? Is it true that internalisation of university education is the only way towards good governance?


    The book also underlines the fact that at the core of international academic or research programmes are individual students or researchers — hence the human aspect of such programmes. It is a good contribution for issues related to funding opportunities, cultural integration, and the related issues, which make the book an interesting contribution to our understanding of international scholarships.


    Definitely this book is not conclusive of the themes discussed herein, since it is obvious that education is always evolving. My purpose here is just to illustrate the relevance of the matters discussed herein.


    I congratulate the author for his dedication into this work, as the work of this nature must have consumed precious time of his life, and is not possible without difficulties.


    All the best to the readers


    Dr Abdallah Saleh Possi 
Ambassador of Tanzania to Germany 
18 February 2019




    Preface


    This work seeks to contribute to existing, albeit limited, knowledge on the engagement of African academics in Germany and African Higher Learning Institutions (AHLIs). The aim is to find out how higher learning can be revitalised in relation to research, teaching and public service. Inasmuch as revitalisation denotes development in its conceptualization, as this work argues, it seems appropriate that a theory of development inform the current analysis.


    
African Academic Diaspora : Revitalising African Universities resulted from 20 years of working in academic institu000tions in Tanzania, Kenya and Germany. In a special way, my role as Director of International Programmes at St. Augustine University of Tanzania (SAUT) provided me first-hand experience to engage with international students and staff from universities such as University of Georgia, Georgetown University, University of North Texas, University of Western Ontario, London, University of Vechta, University of Tampere and Tampere University of Applied Sciences.


    The experience I gained through the interaction with international universities, contributed to winning the Hoffmann Lecturship for Intercultural Competence at the University of Vechta in Lower Saxony, Germany. While there I gave lectures and talks on Intercultural Communication and Networking. I also taught Swahili.


    I was familiar with the US and UK African diaspora, but not with the German one. So, when CODESRIA announced the call for post-doctoral fellowship proposals with a theme on the revitalisation of universities, I applied and chose to focus on Germany.


    The qualitative approach to research guided the analysis of data particularly obtained through interviews in answering the research question, namely how German-educated African academics engage in the revitalisation of the AHLIs.


    Informed by several development theories and the need for theorisation, I constructed a « university revitalisation theory » (URT). URT explains the centre stage that African universities occupy in the Diaspora-Africa equation.


    The qualitative approach to research informs the analysis particularly through interviews in answering the research question, namely how German-educated African academics engage in the revitalisation of the AHLIs.


    The analysis has led to theoretical, practical and policy implications, including the strengthening of the relationship between the African academic diaspora and AHLIs and the revitalisation of academic programmes in Africa through transnational education and mobility. I contend that internationalisation should bring about positive change in Africa as elsewhere.
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    1 
Introduction


    The engagement of the African academic diaspora in African Higher Learning Institutions (AHLIs) is probably the single most important intellectual remittance geared towards revamping academic development in Africa, given the qualifications of the academic diaspora as the literature elucidates. This is because the available literature has, for several decades, focused on other types of remittances (Foulds and Zeleza 2014). For example, in 2016, migrants sent approximately 585 billion US-Dollars to their home countries worldwide, to support their families or friends who lived there. Many people — especially in developing countries — depend on these payments. In Nepal and Liberia, these money transfers (or « remittances ») account for more than 30 per cent of the current Gross Domestic Product (GDP).1



    In the present analysis, this engagement presupposes theoretical and methodological substantiation on at least two levels, which are rather under-researched as articulated by Foulds and Zeleza (2014) and Schmelz (2009). First, the current analysis seeks to explain the involvement of the academic diaspora who engages with African universities and the sustainability of the engagement. Second, it attempts to unpack prevalling conditions at African universities that engage with the academic diaspora through concrete academic programmes, particularly in research and teaching.


    In this regard, a few questions deserve a critical reflection, namely the extent, quality, quantity and sustainability of the engagement of the academic diaspora. This further presupposes the assessment of the academic diaspora, the African universities as well as any involved third party on the relevance of the engagement informed by a people’s organisations development theory (PODT) as developed by Mutalemwa (2015). PODT emphasises ownership of a process in organising as a precondition for delivery and sustainability.


    University students from sub-Saharan Africa are the most mobile in the world, with one out of every 16 — or 5.6 per cent — studying abroad, according to a report from the UNESCO Institute for Statistics (UIS) of 2006.2 At the other end of the scale, only one out of every 250 North American students (0.4 per cent) studies overseas, making this group the least mobile. Most North Americans go to western European countries like Germany and England. Despite the often challenging situations experienced by African students abroad, many graduates go on to hold important positions in their home countries, including those who have studied in Germany and Europe at large.


    However, there is also a remarkable number of African graduates who remain in Europe after completing their studies, a phenomenon known as brain drain. Brain drain refers to the migration of educated personnel in search of the better standard of living and quality of life, higher salaries, access to advanced technology and more stable political conditions in different places worldwide (Dodani and LaPorte 2005). One argument for this is bad governance in their home countries. The connections between brain drain, brain gain, brain circulation on the one hand, and good governance and bad-governance on the other, need to be addressed in the international discourse in development politics (CLEAN-Africa Conference 2016).


    Brain gain is the benefit to a country as a resuit of the immigration of a highly qualified person whereas brain circulation means the possibility for developing countries to draw on the skills, know-how and other forms of experience gained by their migrants — whether they have returned to their country of origin or not — and members of their diaspora.3



     Africa is in a unique position of trying to catch up. The first President of Tanzania, Julius Nyerere, posited that Africans should run while others walk if Africans have to catch up with the rest of the world.


    The unique position in which Africa finds itself as a youthful continent with mobile students coupled with socio-economic development challenges dictates that Africans should reconsider revitalising African universities through improvements in education, research, technology and innovation. Africa is a youthful continent : nearly 41 per cent of its population is under the age of 18. To address the unique challenges of this demographic structure, the African Union (AU) has adopted a 50-year Agenda 2063 to help guide the socioeconomic transformation of the continent with particular reference to the youth (Juma 2016).


    One of the objectives of Agenda 2063 is to reposition the continent as a strategic player in the global economy through improved education and application of science and technology in development. The AU’s Science, Technology and Innovation Strategy for Africa, 2024 (STISA- 2024) provides an initial 10-year framework for pursuing this goal. Achieving the objectives of STISA-2024 will require aligning education, research and innovation with long-term socioeconomic objectives. The AU’s Specialised Technical Committee on Education, Science and Technology (STC-EST) is well-positioned to play a strategic role in guiding and fostering the reforms needed to improve the integration of education, research and innovation (Juma 2016 : 2).


    This work appreciates the complexity of the concept diaspora as advanced by Zeleza (2004) whereby the concept denotes a process, a condition, a space and a discourse embodied in cultural, temporal and spatial considerations. Against the backdrop of this conceptual complexity, and for the sake of the present analysis, diaspora refers to permanent and temporal Germany-educated African scholars. These scholars may or may not be affiliated with African universities through certain programmes or projects. Hence, diaspora is broadly conceptualised, with a focus on Germany.


    In the above conceptualisation of the diaspora, we discuss the engagement of other African scholars who have or are currently studying in Germany to determine their contribution to the revitalisation of AHLIs. The diaspora is not a static process or entity and should not be confined to a single geographical location. As it shall be made evident, there is no formal organisation known as the African diaspora in Germany. Therefore, the current analysis pays particular attention to African scholars with a German higher academic degree obtained in Germany to tease out their engagement in the revitalisation of AHLIs. Such scholars may be residing in Germany fulltime, or oscillate living between Germany and Africa in search of transnational education (TNE).


    In this analysis, the revitalisation of AHLIs denotes improvement, advancement and development of quality education, students and staff in terms of the betterment of the academic programmes and curricular. In this conceptualisation, revitalisation is essentially a question of change or development that is sustainable in nature (Biekart and Fowler 2012). The current work, then, borrows a theory from Development Studies and seeks to discuss its applicability towards revamping African universities through the engagement of African academics with at least one German degree.


    I advance the argument that the engagement of the African academic diaspora as well as scholars and African universities may be effective and sustainable if the latter take the initiative in identifying their needs, affirming their strengths and acknowledging their challenges. It is through this awareness that African universities can claim ownership. As the literature shows, there is increasing agreement that the fundamental flaw in development theory and practice is the logic that has initiatives of the development process emanating from government or non-governmental organisation (NGO) programmes being controlled by urban technical elites in alliance with international development agencies (White 2004). The link between the collaborative efforts of African academics, the diaspora and African universities on the one hand and the development or transformation of higher learning4



     on the other deserves a theoretical underpinning.


    This work situates its analysis on a development theoretical framework, which postulates that confronted with development challenges, individual universities seek solutions through taking initiatives and networking, including third parties, whose ultimate goal is change and transformation (Mutalemwa 2015). Hence, this work seeks to ultimately discuss the applicability of this theoretical framework on the African academic diaspora and the revitalisation of African universities, employing the case of Germany whose engagement in the diaspora is essential but fairly new when compared to her European counterparts (Schmelz 2009).


    While recognising that some scholars have engaged in the brain drain, brain gain and brain circulation debates for decades (Oezden and Schiff 2007), this analysis seeks to find out how these debates shape and translate into concrete academic programmes in order to further the discussion on the relationship between theory and practice. For example, apart from examining the improvement of infrastructure at universities one may proceed to investigate curriculum development and the qualification of lecturers as interrogated by the literature (Schmelz 2008).


    This book is divided into ten chapters beginning with the introduction as Chapter One. This chapter provides the objectives of the work through a Development Studies perspective. Chapter Two consists of the Methodological and Theoretical Reflections. It contains the motivation for the study and discusses qualitative and quantitative approaches to research. Chapter Three analyses the discourses on brain drain, brain gain and brain circulation. Chapter Four presents the case of the African Good Governance Network (AGGN). AGGN is an association of Africans who pursued their Masters and especially PhD degrees in Germany. Chapter Five is devoted to the discussion of internationalisation and mobility through transnational education (TNE).


    Chapter Six treats the engagement of African academics in the revitalisation of the AHLIs, pointing out examples of the programmes and projects in Africa.


    Chapter Seven highlights funding opportunities and initiatives to support the academic diaspora as well as the challenges involved in the availability of funds as well as cultural differences between Africa and Germany. Chapter Eight focuses on the use of information and communication technology (ICT) in facilitating learning in Africa. Chapter Nine introduces the university revitalisation theory (URT), which comprises four steps. URT is also a method of the revitalisation of the AHLIs. The last chapter is Chapter Ten. It sums up the previous chapters with a conclusion and recommendations.


    


    
1 https://www.alumniportal-deutschland.org/en/global-goals/sdg-10-inequalities/infographics-remittances-money-transfers/



    
2 https://portal.unesco.org/en/ev.php-URL_ID=33154&URL_DO=DO_TOPIC&URL_SECTION=201.html



    
3  https://ec.europa.eu/home-affairs/content/brain-gain_en



    
4 https://serve.mg.co.za/content/documents/2015/03/06/african-higher-education-summit.pdf





    2 
Methodological and theoretical reflections


    The idea of exploring the role of African academics and diaspora in Germany was occasioned by a number of motivations and factors. The first motivation was the sheer number of Africans abroad, most of them being educated at Master’s and PhD levels. Therefore, it was intellectually tempting to understand and discuss the use of their education for Africa. The second motivation was the role of scholarship providers in Germany who have invested in so much funding for the education of African scholars.


    It was thus of interest to understand their motivation and learn from their assessment of the process of funding the scholars and particularly to understand their evaluation of the results that stem from the provision of funds. The third motivation was the academic situation in African universities. The motivation was based on the academic performance for most African countries which deserved a lot of attention in the university internationalisation discourse of particular importance was to debunk the engagement of African academics and diaspora based in Germany as well as former African scholars who studied in Germany at Master’s and PhD levels. The choice of these academic levels was based on the fact that most funding agencies in Germany provide more scholarships to postgraduates than undergraduates. Furthermore, postgraduates are the ones who typically teach at tertiary level and hence have a bigger role to play in the revitalisation of the AHLIs.


    The first activity was the gathering of information and the literature on the engagement of African academics and diaspora in the revitalisation of AHLIs. In gathering this information, I used library research as well as online resources but also institutions and individual persons who could provide the necessary data. In this activity of selecting information sources, I created a list of institutions.


    After listing the institutions, I made an attempt to contact officiais and relevant personnel who could provide the necessary data.


    While contacting respondents, the review of the literature was going on. It was through the review that I realised that although there were research findings about a few African countries whose diaspora in Germany engaged in the development of their respective countries, the focus was on the provision of remittances rather than on tertiary education revitalisation. Additionally, there was no such thing as the African diaspora in Germany as a single entity. The extant associations were country-based rather than continental. This necessitated my inclusion of all African academics in Germany, provided they had obtained a degree there or were at least in the process of completing their Masters or PhD degree.


    The review advanced sub-questions to help respond to the gap in the literature by considering four interrelated themes. First, it examined the engagement of the African scholars and academic diaspora in revitalising AHLIs both theoretically and practically. Second, it explained the programmes that exist in home universities linking higher learning institutions with the academic diaspora and scholars. Third it discussed the sustainability of the current and past areas of engagement between African universities and the academic diaspora and scholars. Fourth and finally, it touched upon the role of the third party in the process of university-diaspora engagement in the revitalisation of AHLIs through transnational education and mobility.
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