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Talk with Autistics – not about Autistics!


Research with Autistics – not about Autistics!


Plan with Autistics – not over Autistics!




I. PREAMBLE


For autistics a successful inclusion would be of central importance. Unfortunately, the opposite, exclusion and bullying is the basic experience of autistic people in our society.


The contrast between bullying and inclusion is also the contradistinction between sickness and health. The interaction with the environment is crucial for the (healthy) developing of any human. And this is particularly evident in people with autism without mental impairment. So Asperger and highly functional autistics not only have a high risk of being victims of bullying. At the same time their HRQL is reduced and increases mortality as well as suicide risk.


By means of the social-psychological perspective three things become obvious in their complexity and importance:




	Understanding Autism


	Importance and Implementation of Inclusion


	Obviation of Bullying





This will be illustrated below.




II. INTRODUCTION


Considering the results of social psychology becomes clear that autistic people have an increased vulnerability (see Schmidt, Full 2016) with respect to the interaction with the socio-cultural environment - with double negative consequences:




	Autistics more common are victims of bullying


	Due to lack of resilience / resistance resources, the consequences are more devastating than in non-autistics





The partially disastrous consequences of this are:




	low HRQL


	higher risk of mortality


	high suicide risk


	increased risk of mental disorders


	exclusion from the labor market





A successful inclusion would be an effective means against all these negative consequences.


By inclusion especially the resistance resources would be built up and the socio-emotional development would be encouraged.


Both -bullying as well as inclusion- are the extreme points of a social continuum. Both bullying and inclusion are group processes, both depending on the organizational structure and the objectives of the organization (eg. a school system exclusively targeting on performance).


In addition, both are processes in the sense that they need to extend over a longer period and may not be confused with one-off events.


A single conflict is not bullying - a one-time invitation of an autistic person to speak at a meeting is not an inclusion. This is contrary to a nowadays unfortunately increasingly frequent form of "pretend inclusion", which ultimately has only the function of alibi.
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