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HumanWare, Ltd. controls the human capital across the world right
after the globalization performed by the middle of the XXI century.
Technology had made the interconnection of all the inhabitants of
the planet possible allowing worldwide development through
exhaustive demographic and social planning. The Earth is now a big
integrated system consisting of all human brains constantly
updating and managing information with total accuracy, or so it
should be...
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In the whole history of the annual
project forecast and approval for the Annual Planning there had
never been such a serene decision making meeting. The day was fixed
more than three months in advance. Each department prepared its
project by carefully studying all the details collected from the
memory the previous year. The best brains assessed the
probabilities of success of each alternative and resolved with
enough determination which would be the development sequence for
the Annual Plan in said department. The chief of the
corresponding department was the person in charge of
taking the finished project to the Board of Delegates and
that person would also defend the efficacy of the project in its
aim of achieving the goals and objectives of HumanWare, Ltd.



As the turn for Mr. Mohd's speech
came, it gave start to the controversy that faced the defenders of
the human tradition and the radical connectionists against each
other. The social and security progress enhanced by the technical
breakthroughs of the last decades gave the connectionists validity
in each innovation they presented. Their unitary whole character
and the absence of controversy or 
discrepancies
amongst their members made them powerful in the democratic decision
making process which the obsolete regulations of the Board
established given the constant hesitation of its founding members.
Old and weary, they were left to see how the ambitious empire they
had created coldly emancipated itself from their will.



Hugo Mohd, subtype 7 from the Universal Catalogue of Human Types
(UCHUT), attended the meeting of the Board of Delegates in
representation of Mr. Randall, Chief or the Department of Bioethics
of Innovation in HumanWare, Ltd., who was seriously indisposed. The
project which he would shortly present directly affected the
development of the action plans of the other departments since the
supervision of all projects was the first competence of the
Department of Bioethics of Innovation.



As the founding members realized that the day when they would lose
the majority of seats in the representation of the Board was
approaching, they felt fear of losing the human control over the
political evolution of HumanWare, Ltd. and even against their own
values, they created and signed the 2070 declaration, they created
a department which would take care of the evaluation and general
control of the system in order to correct and assess the work of
each department. They thought that in this way, they could
guarantee the prevalence of the human interests on the decisions of
the Board before the operative interests of the system. Due to
this, the Department of Bioethics of Innovation would serve the
interests of the founding members allowing them to have control
over the decisions regarding the politics of HumanWare, Ltd. even
if they had less members than the partisan delegates of the new
connectionist trend.



During the presentation of the "Immutable Dispositions" which were
established by the department as a main measure of bioethical
guarantee, the prohibition of developing any kind of intercortical
activity related to the research about the genetic modification of
the subtype 7. The routine reading of this disposition was enough
to generate protests from the connectionist group which argued
about a never-ending list of justifications about the importance
and need of the investigations with the subtype 7. The immutable
nature of this disposition guaranteed that no matter what logic
arguments were presented before the Board its modification would
never be subject to voting.



Secondly, the evaluation and control mechanisms developed by the
department for the current year as a foresight of the joint
activities of the departments of HumanWare, Ltd., were enumerated.
The presentation of these dispositions was a mere formality since
the project of the Department of Bioethics for Innovation was the
only one which was approved unanimously without requiring any
voting process. The decisions had a nature of legal dispositions
and once they were made they could not be revised by anyone but the
department. Unlike the rest of the departments of HumanWare, the
only ones who could be members or candidates were the humans of
subtype 7. With this restriction, there was a guarantee that the
mechanisms of control and evaluation of HumanWare, Ltd. would be
placed before the human interests in the smooth functioning of the
system.



At the end of the room, in the most distant extreme from the
entrance door, there were five armchairs which belonged to the
founding members. These armchairs formed a semicircle which
complemented the other five armchairs which were occupied by the
connectionist members. The nature of the confrontation between both
sides was extremely noticeable in this meeting since after Miss
Bali's death, the connectionists had the same number of seats as
the founding members. For this reason, a boycott attempt was
something that was expected from the connectionist half, this would
be an action that had not happened before.



Year after year, the founding members saw their number of Chief of
Departments decrease and those were replaced by connectionists
which were always chosen due to the unequaled efficacy of the
development of their work within the company. In theory, the humans
of subtype 7 could be part of the leadership of any department but
due to the inconsistency of their work, their indecisiveness, lack
of critical sense and insecurity compared to the steadiness and
security of groups 2, 3 and 5, limited their probabilities of being
elected. The system value logic, it does not approve risky
decisions or idealistic bids.



As a measure for an initial evaluation, proposed by the Department
of Bioethics, it was established that each department would have to
consider that every project which surpassed the significance for
the achievement of the goals with a margin of 90% as valid, all
projects that surpassed this level of confidence had to be
developed simultaneously. In the second phase, after carrying out
some controlled tests, the system would make a new probabilistic
calculation and only after this the decision of which was the most
reliable project would be made.



From the connectionist block this proposal was deemed as a waste of
time since all the decisions of the system had shown an excessive
adaptation to the goals and they were convinced that the second
decision making process would always corroborate the validity of
the first one.



The next measure that was announced
by Mr. Mohd consisted of giving an importance of at least 8% to
Human History, in such a way that if a project would be conducted
in Universal History, its historical consequences would increase or
decrease by 8% in the first phase.



After such a declaration, the irresponsibility of the members of
group 7 was proven to the connectionists. Which other cause could
explain such a determination? Is there any possible way in which
such an arbitrary factor as Universal History could positively
contribute to a totally logical process of decision making? How
long would they have to stand the presence of error numbing their
perfect analysis mechanisms?



Mr. Ramiro looked at Mr. Ebuka and smiled at him with a disturbing
complicity. The shadow of the afternoon elongated the figures of
the connectionist members over the dark grey walls of the room. It
would make thin ghosts appear and multiply as the artificial light
bulbs were turned on.



After the contribution of Mr. Mohd it was the turn for the
Department of Social Engineering and Demographics, represented by
Miss Blume. The production of 18 million individuals of subtype 1,
27 million of subtype 2, 21 million of subtype 3, 15 million of
subtype 4, 31 of subtype 5, 16 of subtype 6 and 3 million of
subtype 7 was approved.



The number of new individuals in each group that would be necessary
for a balanced functioning of the system was calculated based on
the proportion of individuals from each type that would be required
to carry out the future planned projects. In this way, it was
possible to achieve a dynamic equilibrium of the Social System
which kept the labor force proportionate to the demand thus
eliminating those inconvenient economic adjustments necessary when
there is urgency for supporting a group of non-productive
population.



The Universal Catalogue of Human Types (UCHUT) comprised 7 genetic
variations of individuals described with accuracy and their
production process could be conducted in a laboratory with total
precision. The research on stem cells had allowed the purifying of
the 5 subtypes of humans which existed in a natural fork in the
earth. These 5 subtypes were called Sportive, Operative,
Analytical, Bureaucratic and Innovative. After the inclusion of
ground-breaking Methods of Intercortical Processing based on the
diffuse processing in the Intercortical network a synthesis of two
new types of humans was achieved. These two new types of human were
the result of a partial genetic combination of the 5 original types
(groups 1 and two from the UCHUT catalogue). After its description
the current group order of human types was achieved. Finally, the
current classification includes 7 human subgroups in function of 2
axes: Dominance and Submission, Concrete Thinking vs Abstract
Thinking.
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- Subtype 3: Operative (submissive, concrete thinking)



- Subtype 4: Sportive (dominant, concrete thinking)



- Subtype 5: Bureaucratic (submissive, concrete thinking)



- Subtype 6: Analytic (submissive, abstract thinking)



- Subtype 7: Innovative (dominant, abstract thinking)



 



The difference between the operative and bureaucratic groups lies
on the fact that the bureaucratic individuals can acquire abstract
thinking if they get a sufficient cortical stimulation. This
maturity could be uneven and subject to content though, that is to
say, they could develop abstract thinking in determinate areas of
knowledge while others are still restricted to the use of concrete
thinking. In this way, ’bureaucratic’ individuals could never turn
into 'analytic' individuals due to their inability to achieve
abstract thinking in all areas of knowledge. The biological basis
of this plasticity in their thinking is found in the CLU and PICALM
genes.
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