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A note from the authors about “perspective”


This is the second time Suni e.V. and the Light for the Children Foundation organised a two-year exchange program for educators. We, as organisers of the exchange of educators, see our non-profit-organisations as learning organisms, who thrive to be more inclusive, respectful and sensitive to the issues of our members, beneficiaries as well as German and Namibian society. We strive to work with each other on an equal footing, reduce power imbalances and do our best not to reproduce stereotypes. Furthermore, we aim to approach our experiences and contributions with honesty and reflection, endeavouring to embrace all perspectives while remaining sensitive to both German and Namibian cultures.


To this end, we regularly reflect on our experiences, perspectives, biases and work. We do our best to implement the Sustainable Development Goals, follow Human Rights and Children Rights Charta and advocate for better relations between Germany and Namibia by, for example, recognizing the German genocides on the area of Namibia during colonial time.


Additionally, we do our best to make our world a better place. However, a characterisation of this objective as “simple” seems to be far-fetched. Not only do we see conflicts in achieving the SDGs altogether, but we, as organisations, are not divers enough to reflect all perspectives in this document. We are placed in societies with racism, discrimination and imbalances, which sometimes have a normality in day-to-day life and are difficult to identify for ourselves.


Therefore, this document shares the intersubjective perspective of the authors. It is not only based on personal experience, but also on our work as well as commitment and, consequently, reflects our norms, ethics and experiences as personal individuals. As a result, this document may still contain certain imbalances and biases.


Given this circumstance, we highly appreciate every input, every criticism and every insight into a perspective we missed and did not consider. We are willing to learn, to improve and to change our perspective.
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1. Introduction


Over a period of two years, the German-Namibian nonprofit organisation (NPO) Suni e.V., in collaboration with the Namibian NPO Light for the Children Foundation W.O. 427 and the Directorate of Education at the Omaheke Regional Council in Gobabis, facilitated a German-Namibian exchange of educators. This project aimed to equip educators from both countries with enhanced knowledge, intercultural competencies, and training in Education for Sustainable Development (ESD), thereby empowering them to act as catalysts for societal change.


Fourteen highly motivated educators from diverse educational fields participated in the exchange, which featured ten workshops, numerous webinars, two study tours, and an international project collaboration. Participants travelled between both countries, gaining insights into each other's educational practices. They completed ESD training at Trier University in Germany and the Gobabeb Namib Research Institute in Namibia. Working in three German-Namibian project teams, they developed and published educational modules on deforestation, water filtration, and water pollution, ultimately reaching over 200 children in Germany and Namibia. These learning modules are also accessible online for wider use.
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