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CHAPTER 1


The Horse Industry in America


[image: image]


“God forbid that I should go to any heaven in which there are no horses,” wrote Robert Bontine Cunninghame-Graham, Scottish horseman, writer, and adventurer, in a letter to former U.S. President Theodore Roosevelt in 1917. If the size and scope of the U.S. horse industry is any indicator, the passion for horses displayed in Cunninghame-Graham’s words rings true with people today.


Though the horse industry can be difficult to quantify because of its size and diversity, separate surveys done during the last several years by three organizations show that there are almost 7 million horses in the United States. This figure includes horses used in recreation, showing, racing, breeding, farming and ranching, rodeo, polo, and police work. The American Horse Council, the trade association representing the industry nationally, put the number of horses at more than 6.9 million, following a major study released in late 1996. The National Agricultural Statistics Board, part of the United States Department of Agriculture (USDA), estimated there are approximately 5.3 million horses in the United States in its most recent survey in 1999. This figure is up 1.3 percent from the board’s survey one year earlier. The American Veterinary Medical Association says in its statistical data on horse ownership from 1996, there are 4 million horses being utilized as companion animals (used noncommercially) in this country.




[image: image]


There are approximately 100 different horse breeds in the United States.





While the exact number of horses in the U.S. may lie somewhere between these figures—or may be even higher when taking into account potential yearly growth of the population—the industry’s contribution to the U.S. economy cannot be argued. Using the 1996 American Horse Council figures, the horse industry supports more than 1.4 million full-time jobs across the country, directly produces goods and services of $25.3 billion, and has a total impact of $112.1 billion on the United States gross domestic product. These figures place the horse industry’s contribution to the GDP just behind apparel and textile products manufacturing and ahead of rail transportation, motion picture services, and furniture and fixtures manufacturing.


It is no wonder that horses contribute so much, since there are approximately 100 different horse breeds in the United States. The associations dedicated to promoting and improving horse breeds in this country, such as the American Paint Horse Association, American Quarter Horse Association, and American Saddlebred Horse Association, make up an even larger number. Top horse-owning states include Texas, California, Florida, and Oklahoma. Recreational riding, showing, and racing count the largest numbers of equine and human participants (see table). Horses and the people who care for them are also involved in activities like law enforcement, working cattle, and helping the physically and developmentally disabled. Breeding, raising, and training the horses that take part in all of these activities is a cornerstone of the industry, and the businesses that supply goods and services, as well as the veterinarians, researchers, nutritionists, and other professionals engaged in improving equine health, are all major contributors.


Number of Horses and Participants by Activity


(Table courtesy of the American Horse Council)
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* Includes farm and ranch work, police work, rodeo, and polo


** The sum of participants by activity does not equal the total number of participants because individuals may be counted in more than one activity


The Industry’s Future


While there are no overall figures available about growth of the horse industry each year, some horse organizations, such as the American Quarter Horse Association (AQHA), report continued increases in memberships and new foal registrations. (The AQHA remains the largest single breed horse organization in the world.) However, other breed organizations report that the growth of their organizations is relatively flat, which could be attributed to the state of the country’s overall economy.


After several years of decline followed by marginal gains in the number of foals in recent years, Thoroughbred breeders were hit hard in 2001 and 2002 by the onset of mare reproductive loss syndrome (MRLS), which terminated hundreds of pregnancies or caused stillborn births for a significant portion of the Kentucky mare population. The overall loss was $336 million, according to a study by the University of Louisville, and the number of foals impacted in 2002 was estimated at 20 percent. Though the exact cause of MRLS is still being studied, scientists believe it is associated with horses ingesting the Eastern Tent Caterpillar. Partly in response to MRLS, the Congressional Horse Caucus was formed in 2001. The bipartisan caucus seeks to educate members of Congress and their staff about the horse industry’s importance to the nation’s economic, gaming, recreational, sporting, and agricultural life.


In addition to influence at the congressional level, the reach of the horse has extended to other federal areas. The U.S. Forest Service and the American Horse Council (AHC) entered into a Memorandum of Understanding in 2002, which encourages the Forest Service to identify appropriate partnership opportunities for making public lands under the agency’s jurisdiction available to recreational riders and to work with AHC and its members to identify and pursue funding opportunities from nonfederal sources for trail improvements, facilities, and maintenance. In spite of increasing restrictions placed on trail use (which the memorandum seeks to help alleviate) and poor maintenance of trails, recreational riding continues to be the largest and fastest growing segment of the horse industry.


Another trend affecting the horse industry includes older citizens returning to riding. More 40- and 50-somethings, the so-called “baby boom” generation, are revisiting their childhood dreams of owning horses. Now-established adults, overwhelmingly female, are returning to riding in large numbers. This age group is such a rapidly growing part of the horse world that some breed organizations, such as the AQHA, have added amateur competitions specifically for exhibitors in the 50-plus age range. In addition, dressage, reining, competitive endurance riding, cutting, and team penning are enjoying continued gains in popularity among all age groups. And reining debuted at the 2002 World Equestrian Games, a positive step toward making this an Olympic sport.
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Baby boomers are flooding the recreational horse industry.





The horses that individuals ride are continuing to cross countries and cultures. European warmbloods, known for their pleasant dispositions, maintain their immense popularity in America for riding disciplines such as three-day eventing, dressage, and hunter/jumper events. As western riding continues to grow in popularity outside of the United States, the demand for western horses in European countries and Japan may continue to reap opportunities for trainers, breeders, riding instructors, and others familiar with the style originally developed for working purposes by the American cowboys. Additionally, Thoroughbred racing continues to grow in popularity outside the United States. Since 1999, direct exports of breeding and racing stock—from the United States to Korea—have increased five times, while exports to the United Arab Emirates tripled during the same period. Racing of Arabian horses is increasing and the high-spirited, yet gentle, horses are also making increasing inroads into the world of dressage, according to the Arabian Horse Association (AHA), even as they continue to remain a strong part of the endurance-riding world.


The way we communicate in the horse industry has also undergone significant change in the last 10 years. As use of the Internet grows throughout the world, so too is the same trend found in the horse industry. The Small Business Administration (SBA) reports that 61 percent of all small businesses among industries that use the Internet have Web sites. This statistic certainly appears to carry over to the horse industry: farms, product suppliers, breed associations, riding schools and stables, and other businesses and organizations in all areas of the industry have Web sites and more are being designed each day, allowing horse industry businesses greater exposure and creating opportunities for Web designers, programmers, and photographers specializing in horse industry ventures.


On the downside, while the rise of the Internet has made it easier for horse professionals to advertise their services, it has also been easier for less qualified people to advertise equine services. Unlike the European equine industry, the United States does not have any mandatory licensing or certification requirements for riding instructors and trainers. As is common in the horse industry, people who may not always be qualified can hang out a shingle and call themselves horse industry professionals in the area in which they practice. That said, there are currently many highly qualified instructors and trainers in this country who do not have certification. However, as the industry becomes more safety conscious, partially in response to increased litigation, and as it strives for a higher level of business professionalism, there is a growing move afoot to provide training and instruction that will enhance the quality of instruction in the industry and to have certification requirements measuring competence.


Changes related to safety are also taking place in the show ring, where all junior participants in U.S. Equestrian hunter/jumper events are now required to wear helmets certified by ASTM/SEI (American Society for Testing and Materials/Safety Equipment Institute). Concern with safety has also created several organizations whose mission is to improve safety industry wide. Three such organizations are the North American Horseman’s Association, the Association for Horsemanship Safety, and the American Equine Medical Association.
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61 percent of all small businesses among industries that use the Internet have their own Web sites.





Finally, as the general public becomes more comfortable with alternative therapies and holistic approaches to medicine, these nontraditional medical fields are gaining acceptance in the horse industry. Growth in the areas of equine chiropractic, massage, acupuncture, and other Eastern forms of medicine is taking place and introducing more opportunities for individuals interested in these areas. The fields of therapeutic riding and equine-assisted psychotherapy continue to expand and offer increased opportunities for riding instructors, occupational therapists, and others.


Career Opportunities


The horse industry offers a variety of career opportunities in the hands-on positions of working with horses and in areas that support the industry. Opportunities exist in such careers as breeding, showing, health and welfare, rodeo, recreation, product manufacturing, research, education, and service industries. Positions are available for people highly skilled in horsemanship, but there are also places in the industry for individuals with no direct horse experience at all.


Many people working today as trainers, riding instructors, stallion managers, farm managers, and in other high-level hands-on careers, once worked their way up the barn ladder as stable hands, wranglers, grooms, and even volunteers. These lower-level jobs, though they are characterized by long hours, hard physical work, and low pay, are often the stepping stones to lifetime careers in the industry. It is also very common in the horse industry for people with hands-on careers to work in combined positions, such as the horse trainer who also manages the barn or the riding instructor who also deals with or trains horses. Combining positions may be a requirement of the position for individuals working for someone else. For the self-employed, doing more than one job is often necessary to make ends meet.
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Expect to see more growth in holistic healing and alternative equine health.





Other hands-on careers include veterinarian, where advanced education is critical; veterinary technician (assisting equine vets); farrier (caring for horses feet and legs); and massage therapist, where the ability to get along with all kinds of horses is imperative.


Outside the hands-on realm are all the other jobs that make the horse industry run. In fact, these supporting positions make up the majority of career options in the industry.


Marketing specialists promote horse businesses and products; fashion designers create clothes for equestriennes; store owners sell feed, tack, and supplies; museum curators ensure that the history of breeds or equine sports are preserved for future generations; clerical personnel help keep equine businesses humming; tack makers and leather workers produce saddles and bridles; insurance agents provide coverage for horses, horse owners, and property; and magazine editors, writers, and photographers keep horse lovers informed. Though, at first glance, working in a supporting role may not seem as attractive to the horse lover as a career that offers direct contact with horses, supporting jobs offer the chance to be involved in the industry, while in many cases, offering more regular hours and better pay and benefits.


Besides the distinction between hands-on jobs and supporting jobs, another useful demarcation line in the industry are those jobs designed for the self-employed as opposed to jobs done for an employer. Many positions within the horse industry require self-employment. Most farriers, some trainers and riding instructors, many veterinarians, equine accountants, bloodstock agents, photographers, writers, artists, massage therapists, braiders, equine dentists, and many more industry professionals work for themselves. Self-employment requires not only having the skills and training necessary to do the job, but also having strong business and marketing skills in order to make the business successful.
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Some horse lovers prefer the click of computer keys to the clip-clop of hooves.





The variety of jobs in the horse industry allows for people with many different types and levels of skill and experience to find satisfying careers that will use their individual talents. As the next chapter will discuss, in order to succeed in the horse world, job seekers must assess their own interests, personalities, and inherent strengths and weaknesses before deciding upon a specific career path. Only by knowing yourself can you find a long-term career that is a good fit for you and your individual needs, personality, and skills.
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CHAPTER 2


Finding Your Place


[image: image]


You’ve grown up horse crazy and know you want to spend your life working with horses. Perhaps you already have a career, but your love of horses has prompted you to seek a job in the equine industry. Before you begin contacting prospective employers, it’s important to decide on the type of career you want and have a plan for achieving that goal. Many job seekers are willing to take anything they can find because they so much want to work around horses and they are afraid nothing else will come along. However, this approach is not the best road to a successful, sustainable, and profitable career. Spending time and effort now on targeting the career you want and researching the specific employers you want to work for will later pay big dividends in career satisfaction and, most likely, income.


You can begin finding your place in the horse industry by considering these questions:


[image: image] What do I expect in a horse career?


[image: image] How much experience or education am I willing to get to achieve my career objective?


[image: image] What income do I want or require?


[image: image] Where do I enter the industry to reach my goal?


What to Expect in the Industry


What you can expect in the horse industry depends very much on the type of career you choose. People who work in positions in which they have daily contact with horses obviously have different daily working lives than those who work in supporting fields without horse contact. The biggest difference, of course, is that individuals having direct contact with horses experience the joy of being around their favorite animals every day. They get to wear comfortable clothes and work outdoors—close to nature and the earth—without the confines of cubicle walls. For these advantages, they are willing to tolerate the long, irregular hours that are an accepted part of horse contact jobs, lower pay and fewer benefits, and the risk of a serious on-the-job injury that the office worker doesn’t face.


If you wish to be a vital part of the equine industry, but aren’t absolutely driven to see, smell, and touch horses every day, a job in a support role may offer the higher salary, better benefits, and regular hours that a hands-on job lacks. Positions in the support industry often offer a better work-life balance, which may allow you more time to spend riding trails on your own horse, perfecting flying lead changes in lessons, or taking that long-dreamed-of equestrienne vacation.
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There are hundreds of jobs available in the horse industry from breeding manager to book editor.





The industry is made up of such a multitude of jobs, with different advantages and disadvantages, that there is room to accommodate the desires and skills of just about every horse lover seriously seeking a career in the industry. Just as each horse is unique, so is each person who works with a horse. People with various personalities, skills, interests, educations, and levels of horse experience—as long as they have the determination to succeed—can find a place in the horse world that is right for them. As you’ll see when you read the profiles of industry professionals later in this book, many of these successful horse people were not fortunate enough to be born into the industry on farms or ranches, an upbringing that naturally fosters a horse career. Likely, many of them started out the same way as many readers of this book—with an abiding love for horses but no family connections into the industry. Through determination, creativity, and hard work, these professionals were able to turn into reality their dream of combining a love of horses with a job. If you are willing to plan your career, work hard in gaining the knowledge you need, and take the right steps toward your goals, you can have a good chance of living your dream.
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Consider your personal abilities and goals before you begin a job search.





To find your place in this dynamic industry, it is important to think seriously and realistically about your own abilities, personality, and interests. Consider your experience with horses and how much time you are willing to devote to learning more about them. Consider your strengths and weaknesses. Think about the things you enjoy doing and the things you don’t. Do you like working and fixing things with your hands or do you consider yourself a klutz in that area? Are you an idea person who thrives on solving problems but yet, you don’t have the patience to implement the solutions? Are you athletic? Creative? Are you happiest working as part of a team or do you prefer working independently? Do you have trouble sitting still or do you thrive on quiet introspection?


Getting to know yourself is the first, and possibly the most important, step in identifying the career that is right for you. For example, suppose you have an assertive, extroverted personality. You know you like talking with people and your friends and family have told you that you are a good communicator. You’re at your best and most alert in the morning and throughout the day, but you can’t keep your eyes open past 10 P.M. You should think twice before pursuing a position as a foaling attendant or broodmare manager, where long nights of solitude are part of the job. However, you might be a good candidate for a job in sales, marketing, or public relations for an equine product manufacturer, where you’ll usually work regular hours and have lots of person-to-person contact. If you have the requisite horse experience, your assertiveness and communication skills may also mesh well in a position as a riding instructor, show manager, or bloodstock agent where people skills as well as horse experience are key.


While this example is rather basic, it helps illustrate how important it is for the career seeker and the position to be a good match. It is frustrating to both employee and employer when a job and employee do not fit well, and a false start can significantly slow down or damage your progress in working toward your career goals. While this chapter only touches on the process of getting to know yourself, there are several good books on the subject that can give you in-depth insight into your own personality. One such book is, Do What You Are, by Paul D. Tieger and Barbara Barron-Teiger (Little Brown, 2001). The classic, What Color is Your Parachute? A Practical Manual for Job-Hunters and Career-Changers, by Richard Bolles (Ten Speed Press, 2003), which is updated annually, offers an education in job-hunting as well as exercises in getting to know yourself, all in one book. While neither of these books is specific to the horse industry, they provide practical advice that crosses industries and fields. Check with your local bookstore or online bookseller for these and other titles.
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Ask questions of people who work in your field of interest.





After you’ve taken the time to examine your own personality, interests, and skills and have identified a career or careers that interest you, it is time to thoroughly research the details of those careers. While it is normal in any job to have good and bad days, the bad times will be minimized if you know what to expect going in and if the career you’ve chosen is a good fit for you. Here are some suggestions for starting your research.


Talk to several people who work in your field of interest, preferably not the employers, but those closer to the level in which you would enter. (Keep in mind that, at this point, you are just researching the career to see if it is a good fit for you, not seeking employment.) Let the people you speak with know you are researching the field and that you’re talking with them purely for information. When making initial contact, ask for a few minutes of the person’s time and explain clearly what you are doing. Have a list of questions written down. To find people in horse industry careers, contact professional associations that represent people in the field or a specific area of the industry; if you are focused on working with a specific horse breed or in a specific discipline, find the association that represents that breed or discipline. You’ll find a list of addresses and Web sites for professional associations following the career descriptions; and the appendices list many breed and sport organizations. Attend horse shows, equine trade expos, rodeos, races, and other horse events to gather cards of individuals you can contact later. If time and schedules permit, ask a few targeted questions while at the event. Contact colleges for names of alumni working in the field. Talk with horse people at the barn. Let them know the career area you are interested in and see if they can suggest someone you can speak with.


Keep track of the professionals you interview. Write down their names, contact information, and details about your conversations with them. Always show your appreciation to anyone who spends her time speaking with you. If you have a formal meeting with someone, a written thank you note is the appropriate follow-up. If you speak informally to someone while hanging around the barn, be sure to show your appreciation with verbal thanks. Stay in touch with these professionals periodically. Perhaps call the veterinarian you speak to and ask a follow-up question. If you’ve taken someone’s advice to pursue a specific kind of degree or to attend a particular clinic, drop a note to let her know. Stop and say hello to the assistant trainer at the barn where you board your horse who spent time talking with you about horse training careers. If you have always presented yourself as polite and professional, most people will not mind if you stay in touch; in fact, they may well be flattered by your interest in their career. If you do pursue that particular career, these same people could become networking contacts (more on networking in Chapter 5: Get the Job).
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Volunteer to learn more about possible horse careers.





The horse industry thrives on the use of volunteers. Check for volunteer opportunities in your area of interest to get a first-hand feel for the job and to build up valuable experience for your resume. Spend enough time doing the job to get a real feel for the position. Volunteering is also valuable for making contacts with possible future employment opportunities. Contact placement offices at colleges, universities, and trade schools for more information.


Read, read, and read some more. Take a look at trade magazines, which are written for professionals in various fields of interest in the horse world. Also, breed and sport association magazines, consumer horse magazines, and horse books are filled with valuable information.


There are an endless number of equine Web sites on the Internet, so do a little surfing. Search your area of interest and see what you find.


Experience versus Education


Is experience more important than education in the horse industry? It depends on the job you want. For people interested in working as trainers, riding instructors, barn managers, or other highly skilled hands-on positions, the more years of experience with horses, the better. A reference from a reputable trainer, clinician, or breeder with whom you studied may be more impressive to prospective employers than a two- or four-year college degree in equine studies or equine science. However, a college degree in an equine field, along with the requisite experience, may well give you an edge over experienced candidates without college backgrounds. A degree may also be a good road into an entry-level position that allows you to prove yourself and work your way into a more responsible position. It all depends on the job itself and, to a great extent, on the employer.
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Find a balance of your hands-on and mental skills.





This is the conundrum faced by job seekers looking for hands-on horse positions. Many employers welcome candidates with college degrees (though not in place of solid experience). They believe higher education makes for a more well-rounded employee with better communication, planning, and leadership skills. Other employers may be indifferent to degrees because they prefer to train their employees in their own methods or perhaps they feel that college programs neglect to teach students the practicalities of working with horses. Then, there are a few employers who may gently boot out of the barn job seekers touting their educational accomplishments. This group of employers may actually be suspicious of job seekers with college degrees, seeing them as arrogant greenhorns who rely on theory and book learning rather than on years of hands-on horse handling experience.


The bottom line in the experience versus education debate is this: If you decide to go to college and acquire an equine studies or equine science degree, be realistic in your expectations about getting a hands-on horse job. Don’t expect doors to open just because of the degree; do realize that it can help you make inroads with employers if you have a degree and the requisite experience for the job, or if you are willing to take an entry-level position to prove yourself. Also, if you choose to get a degree, carefully research and evaluate the various degree programs and internship opportunities and how they will help you in relation to your long-term career goals. Be sure the program you choose offers focused training in your area of interest. If you enter college and are not quite sure exactly what career you wish to pursue, look for an equine studies program that provides a more general, overall equine education. If you are interested in a job that is very specific, such as equine massage or horseshoeing, a trade school or certificate program at a college or university may be your best bet. Perhaps you are a career changer who already has a college degree in a non-horsey field but don’t have the time or interest to start over again in a four-year degree program. By taking the time to study the career you are pursuing, you can determine the best way to get educated for that job before you get started.


Another important point to think about when considering a college education is that working with horses can involve serious injury. A college education will give you something to fall back on should injury occur and you can no longer ride. Also, says Ginny Spooner, owner of J. Alden Enterprises and Huntington Beach Riding School, “If you are planning to run your own horse-related business, you’ll probably find that many of your clients who have the disposable income to participate in horse-related activities are well-educated themselves. Having a college education will help put you on par with them, and can allow for better communication between you.”


On the other side of the fence are the careers requiring continuing education. These careers include the obvious choices requiring extensive higher education, such as equine veterinarian, accountant, and lawyer, in addition to jobs requiring specialty or trade school educations, such as veterinary technician, dental technician, or equine massage therapist. Then, there are the many other supporting jobs in the industry requiring degrees that do not necessarily have an equine focus. The public relations specialist, advertising professional, magazine editor, marketer, and architect must have at least a four-year degree to be considered for entry-level positions in these competitive fields. While an equine magazine editor would also be required to have horse experience, a degree and experience in the professional field might be more important to potential employers than a horse background. Some employers may even prefer that job candidates gain expertise in their particular field before moving to the horse industry.
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Many horse careers require extensive education.





Income Expectations and Requirements


The majority of people who go to work in the horse industry, especially in hands-on positions, do so because they love horses. The market is filled with individuals willing to work in entry-level positions—mucking stalls and unloading hay bales—just for the pleasure of being around horses. Add to that the number of part-timers working in the industry and salaries are further driven down. Weekly paychecks of $300 per week or lower are not uncommon for these entry-level jobs. Housing is often included, but the quality of the housing varies considerably from employer to employer. Sometimes, utilities are paid and a stall provided for your horse. Benefits like medical insurance and paid vacation, holidays, and sick leave may or may not be part of the job and benefits package.


Salaries improve in higher-level hands-on positions, but are still low when compared to similar jobs in other industries. Salaries starting at $25,000 a year or less, along with room and board, are not uncommon. Of course, there are always exceptions—such as top trainers or clinicians who earn six figure incomes each year—but these individuals are the exception and not the rule.


Support jobs in which employees feel the click of computer keys under their fingers rather than the softness of a horse’s mane, generally offer higher wages with more and better benefits. Paid vacations and holidays, medical benefits, and 401K plans are common in these types of positions.


Self-employed businesspeople often spend the first couple years running in the red while they build a clientele large enough to recoup start-up costs and turn a profit. They also must pay their own medical costs and do not have paid holidays, sick days, or vacations. Bloodstock agents, tack store owners, freelance writers, farriers, some riding instructors and trainers, blanket cleaning service owners, animal communicators, and equine artists and photographers to name just a few, fall into this group.
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Consider your income expectations before beginning a job search.





It is wise to know how much money you can comfortably live on before making a commitment to a career. Then, do your research to find out if you can realistically expect that income level from the career—that way, there won’t be any surprises down the road. General nationwide salary information is available for many of the careers listed in this book. However, salaries can vary significantly by region and employer. For example, small mom and pop farms can’t be expected to pay salaries comparable to what large-scale breeding operations may offer. To get a more detailed picture of salaries available among large and small operations in your area, review help-wanted ads online and in print publications for your region; go to the Web site for the U.S. Bureau of Labor Statistics (www.bls.gov) for a breakdown of salaries by region; talk to placement personnel at colleges, universities, and specialty schools; or contact organizations representing the profession in which you are interested.


If you aren’t sure how much money you need to live on, look at the chart below, take out a piece of paper, and write down a weekly or monthly amount for each of the areas. The numbers you write down don’t have to be exact, but they should be a good general estimate. In fact, estimate slightly higher than you think you’ll need to allow for possible emergencies along the way. Add up the total, and then multiply that amount by either 52 weeks or 12 months to arrive at a yearly salary. Also, don’t forget to add the appropriate income tax percentage to the amount you estimate.
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Plan a personal budget so you know what salary is realistic for you.





Note that this list is for personal expenses only. Chapter 6 addresses the additional expenses you may need if you’re interested in starting your own business.


PERSONAL EXPENSES


[image: image] How much do I need for housing, utilities, and telephone expenses?*


[image: image] How much do I need for food and household items?


[image: image] How much do I need for transportation, including gasoline expenses and car insurance?


[image: image] How much do I need for clothing and personal grooming items?


[image: image] How much do I need for entertainment and hobbies, such as movies, books, magazines, restaurants, travel, etc.?


[image: image] How much do I need for horse expenses, including board, tack, veterinary care, food, shoeing, riding lessons, etc.?**


[image: image] How much do I need for pet care?**


[image: image] How much do I need for babysitting or schooling for children?**


[image: image] How much do I need for medical and dental benefits?*


[image: image] How much would I like to save?


[image: image] Do I have any other expenses?


* if not provided by job


** if applicable


Where to Start; How to Grow


Once you decide what you would like to do in the industry and the amount of money you can comfortably live on, where you enter the industry depends on the career you are pursuing, your education, and your level of experience.


Whatever job you are pursuing, whether it is working directly with horses or in a supporting field, it is better to target a job you have the skills for now, rather than exaggerating your skills to get a higher level position. Besides setting yourself up for failure if you can’t perform the tasks of the job, plumping up your experience can be downright dangerous when a 1,000-pound animal is added to the equation. If you know in your heart that you don’t yet have the necessary skills or experience to pursue that plum job as a barn manager, riding instructor, or salesperson, go for a position that is a good match for what your experience level is at the moment. Seek a job that stretches your skills and helps you to grow, but make sure it is a comfortable stretch. Ask questions, observe, and learn all you can from the seasoned horse people and other professionals around you. Advancement and respect for your capabilities will come to you after you have demonstrated good performance and responsibility on the job.
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Target a job you have the skills for now rather than exaggerating your skills to get a higher position.





Of course, to advance in a job, such opportunities must exist. This is where doing your research comes into play. Hopefully, you’ve chosen your opportunities carefully. Before you accept a position, make sure that the company promotes growth and advancement from within. Advancement may not seem possible if there are few positions at the top, but if the employer is reputable and the job appears to be a good place to learn and acquire experience, consider taking the job anyway. Recognize, however, that you may have to move on to move up. Some people become bitter toward their employers or so frustrated with their lack of growth in their particular situations that they leave the horse industry altogether. By going into a job with your eyes wide open, you can use that position as a stepping stone to vault you into a successful career, thus controlling your own future and avoiding job burnout.


One note on researching advancement opportunities with employers: If you are interviewing for a particular job, don’t focus too much on opportunities for advancement during the job interview. The employer is looking to hire because he needs someone to address certain tasks at the moment. By learning as much as you can about the employer’s operation prior to interviewing, such as size, reputation, and how long it has been in business, and by asking general questions of the employer during the interview, you can get a good idea about room for advancement.
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Focus on what you can offer the company during a job interview, not what you will gain from the experience.





Also, don’t automatically assume that you should take the highest-level, best-paying job you can get. It is often more beneficial to take a lower-level job with a well-respected employer than a higher-level job with a less reputable operation because there may be stronger potential for advancement and longer-term job security. Reputation is very important in the horse industry and a top employer’s reputation can open doors for employees in good standing who decide to pursue jobs elsewhere.
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CHAPTER 3


Horse Industry Experience
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The old saying “there is no teacher like experience” can be especially true for the horse industry. When looking for a hands-on position, the job seeker can never have too much horse experience. In fact, having too little experience for the job will probably keep doors closed. The good news is that there are many ways to gain horse experience, even if you are not fortunate enough to have your own equine charge.


Start gaining experience on a local level by volunteering your time with a volunteer organization like Pony Club or 4-H. Ask around local barns to see if you can intern for a few hours each week. Consult your local college career placement office for help in finding summer stable work. Your possibilities are endless.


Internships and Other On-the-Job Training


Colleges, universities, and trade schools can often arrange internships for their current or graduating students; some college or university degree programs require students to perform an internship as a condition of graduating. Internships last for a specified period of time, for example, a summer school break, or for a set time period following graduation; they may be paid or unpaid. Speak to your college or trade school for more information on internships.


Sometimes farriers, saddle makers, leather workers, and other skilled tradespeople will agree to take on apprentices to teach them the trade in exchange for labor. Look at ads in horse publications or on the bulletin board at local tack or feed stores, ask around at the barn, or check with equine employment agencies for apprenticeship opportunities. You can also approach an expert in your field of interest and ask about the possibility of apprenticing with him.


Working students may opt to forgo college to learn on the job, providing their labor in exchange for lessons taught by an expert. While the pay may be low, room and board for students is usually provided. Typically, the professional will provide a set amount of lessons per week in exchange for help with horse care or other activities around the barn. Students with more experience may assist with training and riding instruction. It is important that both parties in these agreements clearly communicate their expectations and it is best to get such an agreement—with all the details spelled out—in writing. A written agreement allows less room for misunderstandings, which are sometimes common with working student arrangements. Also, if you pursue a working student arrangement, be sure it is with someone whose methods you respect so that you are able to follow the direction she gives you. Working student arrangements can be found through networking, advertisements in equine publications, and through equine employment agencies.
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Check with local stables to see if you can work part-time.





If you would like to experience another country and culture while gaining horse industry experience, the Communicating for Agriculture Exchange Program may be for you. Since 1986, this organization has placed young men and women between the ages of 18 and 28, who have at least one year of practical experience in their chosen area, in agricultural positions in 23 countries throughout the world. The horse program includes placement in English and western disciplines, racing, veterinary, and breeding. Many jobs involve basic duties, such as mucking stalls, feeding and watering, and grooming. Participants with more advanced horse experience may find higher-level positions such as exercising, training, or instruction. Placements range from three to 12 months in length and all participants receive room and board and a monthly stipend; some may be eligible for college credit. Scholarships of $350 to $2,000 are also available to eligible participants and may be used for travel expenses, which is the responsibility of each participant. Contact the Communicating for Agriculture Exchange Program for application information at 112 East Lincoln Avenue, Fergus Falls, MN 56537, or visit the Web site at www.cainc.org.
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Try to get an apprenticeship through a Regional Occupational Program.





Regional Occupational Programs (ROP) are government programs that use state and federal funding to provide career guidance, training, and placement services to high school students and adults. Apprenticeships through ROP are also available. ROP programs may offer training in veterinary technology and assisting, computer programming, photography, small business management, and other areas. High school students can check with their schools’ career center for more about ROP opportunities. County or state education offices and local community colleges can also provide information.


Certification Programs


Being certified or earning credentials in a field shows potential employers and clients that you are an expert in that field. Certification programs are offered for riding instructors and racehorse trainers as well as for public relations specialists and real estate agents. Earning certification may involve enrolling in a program for training and testing or simply taking a single test that measures your expertise in the field. For some fields, certification is mandatory, while it is voluntary for others. Certification programs and credentials for individual careers are included in the career listings.


Youth Organizations


Organizations targeted specifically to youth, older teens, and young adults that promote good horsemanship, citizenship, leadership, and sportsmanship skills, offer excellent opportunities for gaining horse knowledge and making contacts in the horse world. Such organizations as Pony Club, rodeo, breed and sport organizations, 4-H, and the National Future Farmers of America (FFA) fall into this category. Though having a horse or access to a horse is beneficial, it is not always required when working with such an organization. Additionally, these organizations use many volunteers. Older teens and adults may find volunteering for a youth organization to be a fun and rewarding way to gain increased leadership skills and horse industry work experience.


PONY CLUB


This international junior equestrian organization provides the opportunity to learn good horsemanship and English riding skills. Children, teens, and young adults up to 21 years of age can join. Horses and ponies of many different sizes and breeds are used in Pony Club activities. Although members are not required to have their own mounts, they should have access to a horse, perhaps through borrowing or leasing, to benefit fully from the organization. Pony Club members are encouraged to work their way through nine proficiency levels, each testing horsemanship and riding skills. An annual fee is required for membership and some level of parental involvement is usually expected. In addition to the volunteer efforts of parents, Pony Club utilizes other volunteers with an affinity for horses. There are more than 600 Pony Clubs in the United States and the club is represented in 30 countries. To find out more about Pony Club membership or volunteer opportunities, go to the national Pony Club Web site at www.ponyclub.org, or write to United States Pony Clubs, Inc., 4041 Iron Works Parkway, Lexington, KY 40511, for a club in your area.
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The “pony” in Pony Club refers to the age of the members, not the size of the horses.





RODEO ORGANIZATIONS


There are two rodeo organizations designed especially for young people through the age of 18: the National High School Rodeo Association (NHSRA) and the National Little Britches Rodeo Association (NLBRA). The NHSRA, which has been around since the forties, was founded on two principles: to encourage youth to stay in school and to promote the highest level of conduct and sportsmanship. The goals of the organization are to stress the importance of education and to teach life skills such as leadership, responsibility, dedication, and commitment. It has an annual membership of more than 12,500 high school students from 39 states, five Canadian provinces, and Australia, and it sanctions over 1,100 rodeos each year. For more on NHSRA, visit its Web site at www.nhsra.org or write to NHSRA at 12001 Tejon Street, Ste. 128, Denver, CO 80234; (303) 452-0820.


The National Little Britches Rodeo Association, the oldest national junior rodeo association in the country, is for youth aged 8 to 18. In addition to promoting rodeo and helping members learn athletic skills in the rodeo arena, Little Britches is devoted to educating young rodeo athletes on the importance of being in top physical condition, preventative health issues, and providing a wholesome environment for Western-oriented young people. Little Britches can be reached at National Little Britches Rodeo Association, 1045 W. Rio Grande, Colorado Springs, CO 80906; www.nlbra.com; (800) 763-3694.


BREED AND SPORT ORGANIZATIONS


Horse ownership is not required, though, as with Pony Club, full benefit of the organization is assured through access to a horse. Membership benefits may include participation in shows and events, opportunities to attend workshops and seminars, receipt of the organization’s publication, and networking and college scholarship opportunities. Some of the breed organizations that have formal youth programs are the American Quarter Horse Association, American Morgan Horse Association, American Paint Horse Association, the Appaloosa Horse Club, Belgian Draft Horse Corporation of America, and Palomino Horse Breeders of America. Check with the breed or horse sport organizations that interest you to see if they have youth programs or offer junior or discount memberships to young people.




[image: image]


Many breed associations and horse sport organizations offer youth programs.





4-H CLUBS


The 4-H program, which celebrated its centennial in 2002, offers any young person through the age of 19 the chance to learn more about horses. It does not cost anything to join 4-H and many activities are available that do not require horse ownership. Programs vary from club to club and may include horse bowls that test equine knowledge, equine retreats, local 4-H horse shows, horsemanship camps, community service projects involving horses, equine arts and crafts, equine photography, writing contests and workshops, and conferences that teach equine management and leadership skills. Check with your local or regional 4-H organization for information on horse programs in your area and leadership opportunities within 4-H, or visit the National 4-H Council Web site at www.fourhcouncil.edu.


NATIONAL FUTURE FARMERS OF AMERICA (FFA) ORGANIZATION


Students aged 12 to 21 who are enrolled in agricultural education programs are eligible for membership in FFA, whose goal is to develop leadership, career, and life skills in young people. It offers recognition and award programs and competitive team activities for students seeking careers in the horse industry. Industry partners include the American Quarter Horse Association, American Paint Horse Association, the Appaloosa Horse Club, the National Cutting Horse Association, National High School Rodeo Association, Thoroughbred Breeders Association, and racing organizations. If your high school does not have an FFA chapter, visit the National FFA Organization Web site at www.ffa.org, or write to them at P.O. Box 68960, 6060 FFA Drive, Indianapolis, IN 46268-0960. As with all the organizations in this section, FFA also appreciates the help of volunteers.
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One way to add experience to your resume is through volunteering.





Volunteer Opportunities


Working in a volunteer capacity illustrates to others that you are serious about being a part of the horse world; it also allows you the opportunity to discover if a job or area of the industry is right for you. Opportunities to meet people with job leads or hiring ability are much higher if you are working among them. Demonstrating your work skills and reliability as a volunteer can impress people and open barn doors faster than if you were coming in cold. Youth, breed, and sport organizations use volunteers for assistance at shows, rodeos, races, horse fairs and expos, and other such events. Therapeutic riding programs, horse libraries and museums, trail organizations, horsemanship clinics, equine veterinarians, horse welfare organizations and rescue groups, state and local horse councils, and other similar organizations also use volunteer help. The type of volunteer work available ranges from grooming horses or mucking stalls at a show barn to side walking at a therapeutic riding facility to performing administrative work for a youth group, or helping maintain riding trails for the local horse agency. To find volunteer opportunities, contact organizations listed in the appendices to this book, look at bulletin boards at tack and feed stores, read horse publications or ask around the barn.
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Subscribe to association publications for your area of interest.





Informal Experience


To gain informal knowledge and experience, immerse yourself in the subject of horses. Read everything you can about them. Most importantly, read books and magazines and visit Web sites that will help you better understand the industry and the way it works. Join a horse association or local or regional horse council. Offer to help your friend with her boarded horse—clean the horse’s stall or prepare the feed. Your friend will be grateful and these duties will give you a good reason to hang around the barn and talk to horse people. Visit local breeding farms, training barns, and tack and feed stores. If you are Internet-savvy, consider visiting horse industry Web sites.
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CHAPTER 4


Your Education


[image: image]


This chapter discusses different continuing education options (though, in many cases, the type of education you pursue will be driven by your career choice) and it provides advice and resources on paying for your higher education. It also includes profiles of several of the equine studies and equine science programs available at colleges and universities throughout the country. (See Appendix K for an in-depth listing of colleges and universities that provide equine and agricultural degrees, accredited veterinary colleges, schools offering horse sports, and trade schools that focus on hands-on horse careers.) No matter what type or level of education you seek, remember to always present yourself professionally on applications and in person.


Trade and Specialty Schools


Trade and specialty schools provide training in specific skills or specialty areas. Schools are available for farriers, cowboys, equine dentists, insurance agents, saddle makers, massage therapists, travel agents, riding instructors, and other horse industry professions (both in hands-on jobs and support positions). The length of coursework may range from several weeks to more than a year, depending on the level of proficiency desired in the field. These schools typically award a certificate or diploma upon completion of the program.


Take your time and do your research when selecting a school. Ask the school if they can provide names of alumni who have agreed to speak about their experience at the school with prospective students. Ask horse people in the business if they are familiar with the school and whether it is reputable. If you find yourself unable to get information on the school’s reputation, check with the Better Business Bureau in the school’s area to see if complaints have been lodged. (See the figure in the section entitled “Twoand Four-Year Degree Programs” for questions to think about when considering a school. These questions can be applied to both trade schools and degree programs at colleges and universities.)
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Trade and specialty schools provide training in specific skills or specialty areas.





In addition to the trade and specialty schools listed in this book, check advertisements in horse publications, read the bulletin boards at the local barn or tack stores, or contact the appropriate professional associations.


Following are profiles of schools that teach dentistry, therapeutic riding instruction, equine massage, and the trade of farriery:


ACADEMY OF EQUINE DENTISTRY


P.O. Box 999


Glenns Ferry, Idaho 83623


(208) 366-2315


www.equinedentistry.com


The Academy of Equine Dentistry teaches the proper procedures of equine dentistry to prospective equine dentists, horse owners, and trainers. The academy is affiliated with World Wide Equine, Inc., a manufacturer of equine dental instruments. Students of the academy can progress through several levels of achievement leading to certification as an equine dentist. (Certification levels include Certified Equine Dentist through Certified Principal Equine Dentist.) Most courses are 50 hours long comprising five days. The number of courses and hours involved depends on the level of certification desired by the student. Written and practical examinations, letters of competence from veterinarians and Certified Equine Dentists, and proof of documented cases are some of the criteria required for certification. The cost of each five-day dental course is approximately $2,043. Students can stay in the school bunkhouse for a nightly fee of $20, or at local motels, inns, or campgrounds.


CHEFF THERAPEUTIC RIDING CENTER, INSTRUCTOR COURSE


8450 N. 43rd Street


Augusta, MI 49012


(269) 731-4471


www.cheffcenter.com


The Cheff Therapeutic Riding Center began offering instructor courses in 1971. Since that time, more than 900 students have graduated. To be accepted into the program, students must be high school graduates, at least 18 years of age, advanced riders with five years of concentrated riding experience (A and B level Pony Clubbers and graduates of approved equine studies programs are given preference), and they must have the ability to teach English riding at the intermediate level. Applicants must also show proof of CPR and first aid training. Upon arrival at the Cheff Center, students are tested for ability; failure to pass any part of the three-phase test is reason for nonacceptance into the program. The four-week-long instructor course includes two weeks of lectures on all aspects of therapeutic riding, followed by hands-on work teaching techniques. Just a sampling of the subjects includes human growth and development, disabilities, instructor responsibilities, teaching techniques, and horse selection and training. Students passing with an average between 60 and 79 percent in all subjects receive an associate instructor certificate. Instructor certificates are awarded to students who pass the course with an 80 percent in all subjects. Students passing the course with 80 percent or higher are eligible to sit for the certification exam administered by the North American Riding for the Handicapped Association (NARHA). Classes run Monday through Friday. The fee for the instructor course is $1,950, which includes a $250 registration fee, books, printed course material, and housing. Fees do not include transportation or meals.


EQUISSAGE EQUINE SPORTS MASSAGE THERAPY CERTIFICATION PROGRAM


P.O. Box 447


Round Hill, VA, 20142


(800) 843-0224


www.equissage.com


Since 1991, Equissage has awarded certification to more than 4,000 equine and companion animal massage technicians around the world. Equissage’s certification program consists of five days of intensive classroom study and individualized practical application. Classes are limited to 10 candidates. A background in massage therapy, though preferable, is not mandatory. The program begins with the basics of massage therapy and teaches every aspect of the discipline. The program’s major emphasis is on the application of massage techniques and massage strokes, therefore students must be familiar with the basic physiology of muscles, the location of major muscles and muscle groups, and specific conditions that may affect horses when muscles are strained, tired, tense, or sore. Membership in the International Association of Equine Massage Therapists is offered to all students who complete the Equissage certification program. The cost of the program is $935 and it includes tuition, all books and materials, and a box lunch each day. Lodging and travel expenses are not included.


PACIFIC COAST HORSESHOEING SCHOOL


9625 Florin Road


Sacramento, CA 95829-1009


(916) 366-6064


www.farrierschool.com


Farrier Bob Smith established Pacific Coast Horseshoeing School in 1991 (see the profile of Bob in Chapter 9). He and forge instructor Chuck Presnall each bring over 25 years of shoeing experience to the eight-week-long farrier program. The program features three areas of study: classroom lectures and presentations, forge work, and shoeing and trimming horses. In addition to classroom discussions on such topics as anatomy, conformation, lameness, and gait faults, basic business practices for the self-employed are discussed so the students are better equipped to work in the field. School facilities include a forge and shoeing area, tool room with private lockers for each student, metal shop and classrooms. All tools and equipment are provided during the course of study. Classes are held Monday through Friday, 8 A.M. to 5 P.M.; the school is open from 7 A.M. to 9 P.M., seven days a week. Classes average 12 to 14 students each and the school holds five class sessions per year. The tuition is $4,500; an additional $50 per week fee is charged for dormitory housing. Students purchase and prepare their own meals, but the dormitory is equipped with a kitchen for meal preparation.


Two- and Four-Year Degree Programs


Community colleges and some four-year colleges and universities offer two-year Associate of Arts or Science certificates or degrees in equine studies, veterinary technology, or equine or animal science. Many of these equine degree programs are designed for students interested in specific hands-on or specialty careers, such as stable or farm management, riding instruction, training, and breeding. Two-year associate programs are also offered to those with skill in a particular field such as graphic design or computer programming who wish to join the horse industry. If you are sure of your career goal and believe you will not need to pursue further education, then a focused two-year program may be for you. If, however, you are not yet sure what you want to do or if there is a possibility you may pursue a bachelor’s degree, look for an associate program with a more general curriculum and with courses that can be transferred to a four-year college or university. In either case, you should research both the career and the program, taking into consideration the areas for research discussed in the section on trade schools.
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Many equine degree programs are designed for students interested in specific hands-on or specialty careers.





A four-year college degree will open more doors than an associate degree option, though it does not guarantee employment in a job working directly with horses. Four-year degrees in equine studies or science may be broad-based or concentrated in equine management, equitation instruction, equine therapy, equine research, breeding or combinations of these areas, depending upon the design of the specific program. You might consider an agricultural degree that may be combined with an equine minor. An equine degree with a business or accounting minor or even a dual major in equine studies and business may be smart choices, especially if you think you might go into business for yourself some day.


Below are some topics to consider when researching schools. You may have more questions tailored to your specific needs; don’t be afraid to ask them.


[image: image] Is the program accredited and if so, by which association or organization?


[image: image] Where is the equestrian center located?


[image: image] Is the school geographically convenient or desirable?


[image: image] What type of certificate or degree does the program offer?


[image: image] How closely does the certificate or degree align with my educational goals?


[image: image] What is the length of the program?


[image: image] What is the cost of pursuing the program (including tuition, housing, horse boarding and any other fees related to the equestrian program)?


[image: image] What type of financial aid is available?


[image: image] How long has the program been in existence?


[image: image] Are there clearly stated goals for the program?


[image: image] What is the percentage of hands-on work versus theory?


[image: image] What is the balance of general education versus equine courses?


[image: image] What is the ratio of students to instructors?


[image: image] What is the education and background of the instructors?


[image: image] How current are the curriculum and teaching materials?


[image: image] What is the placement record in internship and apprenticeship opportunities?


[image: image] How successful are students in finding jobs after graduation?


[image: image] What types of positions have former students found?


[image: image] How many horses does the program have? Are students assigned their own horse or do they share one?


[image: image] Can you bring your own horse to the school?


[image: image] How much time do you actually spend working around horses?


The following is a sampling of equine studies and science programs at a variety of two- and four-year schools. The tuition figures that are given reflect the costs during the 2002-2003 school year, so check with the school for the most current tuition rates. The appendices at the back of the book offer information on additional schools that offer equine programs.


AVERETT UNIVERSITY


420 W. Main St.


Danville, VA 24541


(800)283-7388


www.averett.edu


Averett University is located in the foothills of the Blue Ridge Mountains, three miles north of the Virginia and North Carolina state lines. The school was chartered in 1859, and has offered an equestrian studies program for approximately 30 years. Students in the program learn about the care and conditioning of the horse as well as the physical conditioning of the rider; they also gain experience in riding, teaching, training, and stable management. Internships are available in various horse-related jobs, including working at farms and ranches, training, teaching, and veterinary work. Students in the equestrian program attend horse-related field trips, workshops, and clinics; they attend lectures by expert speakers; and they may take part in other horse-related activities, such as drill team. Students may bring their own horses to the school or use one of the university’s 40 horses. Horse sports offered include combined training, intercollegiate dressage, and trekking. Averett’s 100-acre equestrian center, located 15 minutes from the main campus, houses an indoor ring, two outdoor rings, 40 stalls, three tack rooms, pastures, cross-country trails, and more.


Degree levels offered: Associate’s through master’s degrees


Equine degrees offered: Bachelor of Equestrian Studies


Student population: 2,400 total; 800 traditional (full-time bachelor’s students); 45 students enrolled in equestrian studies program


Number of faculty: 65 at the school; seven instructors in equestrian program


Tuition: $16,600 annually for traditional students


BLACK HAWK COLLEGE EAST CAMPUS


1501 State Hwy. 78


Kewanee, IL 61443


(309) 852-5671


www.bhc.edu


This community college in northwestern Illinois has two campuses serving several counties. For the last 29 years the Black Hawk College East Campus has offered an equine-related program designed to prepare students to enter a variety of occupations in the horse world. Credits earned at Black Hawk College can be transferred to many four-year colleges and universities for students wishing to earn a bachelor’s degree. For program activities, students may use college-owned horses or horses provided by farms in the area, or they may bring their own. Guest speakers, clinics, seminars, off-campus labs, and farm visits are also part of the equine program, and contribute to the students’ overall knowledge and experience. Internships encompassing all breeds and phases of the horse industry are offered to students in the equine degree program. Horse teams at the school include a horse judging team and an intercollegiate horse show team for western riders. Horse and riding facilities include an indoor heated arena, an outdoor riding arena, 70 stalls, four tack rooms, two classrooms, and a wet lab.


Degree levels offered: Associate’s degree


Equine degrees offered: Associate of Applied Science in Horse Science or Equestrian Science; certificate offered in horse science


Student population: 700 full-time students at East Campus; 70 students enrolled in the equine program


Number of faculty: 26 faculty members at the East Campus school; four instructors in the equine program with diverse experience in English and western disciplines, judging, breeding, and shoeing


Tuition: $53 per credit hour


COLORADO STATE UNIVERSITY


Department of Equine Science


105 Equine Center


Fort Collins, CO 80523


(970) 491-8373


www.colostate.edu/depts/equine


The equine science major at Colorado State University focuses on providing students with an in-depth scientific knowledge of the varied functions of the horse and how to relate those scientific principles to the growing horse industry. The degree also offers practical experience that allows students to develop proficiency in working with horses and a broad understanding of the horse industry and its relationship to the business, recreational, and production aspects of the industry. The curriculum offers a balance of mathematics, biological, chemical, and agricultural sciences, as well as social sciences and humanities. Students can choose between a concentration in industry or science, depending upon their career goals. Both the College of Agricultural Sciences and the College of Veterinary Medicine and Biomedical Science administer the equine program. In addition to its equine sciences curriculum, the school also offers a farrier program that takes at least one year to complete. CSU is on the cutting edge of research in such horse-related areas as equine reproduction, equine orthopedics, equine nutrition, and animal acupuncture. Equine internships are available with various breed organizations, shows/equine expositions, and ranches. In addition to academic studies, the school offers riding and showing through IHSA. It also has a riding instructor training program, a horse-training program, a rodeo club, a polo club, and a judging team. Horse facilities include an equestrian center two miles from the campus with two indoor arenas, one outdoor arena, a stallion lab, and veterinary care room. The school has more than 400 horses.


Degree levels offered: Certificates through post-doctoral fellowships


Equine degrees offered: Bachelor of Science in Equine Science with industry or science concentration; master’s and doctoral degrees in equine nutrition, equine reproduction, equine orthopedics; farrier certificate


Student population: 24,000; 400 in the equine science program


Number of faculty: 1,520 faculty members; 12 in the equine science program


Tuition: $3,435 in-state, $12,705 nonresidents


OHIO UNIVERSITY SOUTHERN


1804 Liberty Ave.


Ironton, OH 45638


(740) 533-4551 or (800) 626-0513


www.southernohiou.edu


The Ohio University Southern campus is one of six Ohio University campuses, and the only one offering a degree in equine studies. The program incorporates a well-rounded approach to a career with horses. Students study specialized equine topics, such as equine health, equine business management and farm management, hunt seat, saddle seat, and western riding; in addition, they take courses in psychology, advertising, public relations, mathematics, English, communications, computer literacy, and more. Internships are required for the degree and can be arranged in the individual student’s area of interest. Examples of internship possibilities include farm management, training, breeding management, therapeutic riding, riding instruction, veterinary assisting, and show and event management. Students majoring in equine studies may participate in team competitions in hunt seat and western riding, sanctioned by the Intercollegiate Horse Show Association. For the past three years, the Ohio University Southern Western Equestrian Team has been Reserve Champion in its region. The Ohio Horse Park, located off campus, is the home of the Ohio University Southern equine program. Its facilities include an indoor arena, a lighted outdoor arena, a dressage ring, 40-stall barn, turnout areas, and a breeding facility.


Degree levels offered: Associate’s through master’s degrees


Equine degrees offered: Associate of Arts in Applied Science in Equine Studies


Student population: 3,000; 62 students enrolled in the equine studies program


Number of faculty: Varies with enrollment


Tuition: $3,282 per year for Ohio residents ($1,094 per quarter) and $4,272 for nonresidents ($1,424 per quarter)


SAINT MARY-OF-THE-WOODS COLLEGE


Saint Mary-of-the-Woods, IN 47876


(812) 535-5151


www.smwc.edu


Saint Mary-of-the-Woods College is a women’s college located on a 67-acre wooded campus five miles northwest of Terre Haute, Indiana. It offers several options in equine-related studies including a general equine studies major, a training and instruction major, and an equine business management major. As part of its equine studies major, students interested in therapeutic riding may obtain NARHA certification while pursuing an emphasis in therapeutic riding. Complementing classroom studies are field trips, guest speakers, clinics, horse shows, and other equine events. Internships with breeding farms, equine organizations, and businesses are available in a variety of equine areas. Opportunities to study in Ireland are also available; students enrolled in this program are hosted by the National Specialized Equestrian Training Center in Dublin, where they are placed in a work-study situation in conjunction with their particular interests in show jumping, breeding, eventing, racing, or fox hunting. The school offers competition in both English and western disciplines through the Intercollegiate Horse Show Association. Horse facilities include indoor and outdoor riding arenas, 50 stalls, laboratories, classrooms, and offices.


Degree levels offered: Associate’s through master’s degrees


Equine degrees offered: Associate and Bachelor of Science in Equine Studies; Bachelor of Science in Equine Business Management; Bachelor of Science in Equine Training and Instructing. Minors are offered in equine studies and equine science for pre-veterinary majors


Student population: 1,500; approximately 320 are campus-based students; almost 1,100 are students in the Women’s External Degree Program; the remainder are women and men enrolled in graduate programs; 50 are enrolled in the equine studies program, including majors and minors


Tuition: $16,000 per year


TEIKYO POST UNIVERSITY


800 Country Club Road


Waterbury, CT 06723-2540


(203) 596-4631


www.teikyopost.edu


Teikyo Post University is a small private school “catering to students who put the horse first.” The emphasis of the university’s equine programs is on horse care, instructing, and business. Opportunities offered through the school’s “Career Specialties” program include British Horse Society instructor certification in the United Kingdom, therapeutic riding instructor certification, and trigger point myotherapy certification. (Trigger point myotherapy is a treatment that relieves and controls muscular pain and dysfunction related to chronic and acute health conditions. Myotherapists use their hands, knuckles, and fingers to locate trigger points in the body, which are hypersensitive locations in the muscles that cause pain in response to stress.) Internship opportunities are available at horse publishing companies and farms in the area. Horse facilities include a nine-stall aisle leased at Rivers Edge Farm and a hunter-jumper lesson barn 13 miles from the campus. There are indoor and outdoor arenas, grass turnout paddocks, and a classroom. All riding classes and lectures, stable management classes and practicals, the instructor practicum classes, and the equestrian team practices are held at the farm. The school has nine horses for riding courses and the instructor practicum. Additionally, Teikyo Post has an IHSA team and an IHSA dressage team, an equine club, and an equine resources committee that runs seminars, lectures, and demonstrations during the school year.


Degree levels offered: Certificate through bachelor’s degree


Equine degrees offered: Associate of Science; certificate or minor in equine studies; Bachelor of Science in Equine Management; a certificate in equine law is offered within the equine management degree.


Student population: 2,050 (includes day and evening students); 45 in equine studies program


Number of faculty: 31 at the school; two full-time instructors in the equine program, and six adjunct professors


Tuition: $16,950 plus student activities fee of $550 annually


VIRGINIA INTERMONT COLLEGE


1013 Moore Street


Bristol, VA 24201


(800) 451-1842


www.vic.edu


Virginia Intermont College has educated students in the equine arena since 1972. While riding is emphasized in the program, the highest value is placed on educating students to work in the horse industry. The school strives to make its equine studies program and degree valuable to both graduates and employers through a well-rounded approach that combines hands-on, real-world horse experience with a strong liberal arts core. Clinics with recognized horse industry professionals are offered, as well as seminars on topics such as liability and risk reduction, prevention and rehabilitation of equine injuries, equine career and personnel management, and American Riding Instructor certification and preparation. Internships are encouraged and a wide variety of equine professions participate, including breeding farms, camps, and riding programs. Virginia Intermont holds a U.S. Equestrian “A” rated horse show each year. Students who participate are assigned to trainers and often invited to intern or work for the trainer during the summer months or after graduation. The college has Intercollegiate Horse Show Association and Intercollegiate Dressage Association teams that have earned top honors in the school’s region and zone.


Degrees offered: Associate’s and bachelor’s degrees


Equine degrees offered: Bachelor of Arts or Bachelor of Science in Equine Studies; Bachelor of Science in Biology with a concentration in pre-veterinary medicine; minor in equine-assisted growth and development


Student population: 900; average 130 majors and minors in equine studies


Number of faculty: 79 full-time and several part-time or adjunct faculty; six instructors in the equine program, including a licensed doctor of veterinary medicine and a PhD in equine nutrition and exercise physiology


Tuition: $18,690 per year


WILSON COLLEGE


1015 Philadelphia Ave.


Chambersburg, PA 17201


(800) 421-8402


www.wilson.edu


Wilson College, founded in 1869, offers an equine education for women interested in stable management, riding instruction, equine-facilitated therapeutics, and veterinary technology. The women’s college has offered equine programs since 1983, and keeps 40 school horses as well as approximately 30 boarded student horses on its property, for use in riding lessons, labs, instruction, clinics, shows, and other activities. Horse-related facilities include 71 stalls, two indoor arenas, one outdoor arena, 20 acres of paddocks and fields, and riding trails. In addition to classroom instruction and equitation courses, field trips, guest speakers, and clinics round out the curriculum. Students also have the opportunity to participate on the intercollegiate riding team and in the eventing, dressage, drill, or western clubs. Equine internships are available and students are matched based on their interests.


Degrees offered: Bachelor of Arts and Bachelor of Science


Equine degrees offered: Bachelor of Science in Equestrian Studies with concentration in either equine management or equestrian management; Bachelor of Science in Equine Facilitated Therapeutics; Bachelor of Science in Veterinary Medical Technology


Student population: 1,000 (includes full- and part-time); 80 in equine program


Number of faculty: 35 full-time; two full-time instructors in the equine program and eight adjuncts


Tuition: $15,100 annually


Advanced Degrees


There are many professions within the greater horse industry that require advanced education. The most popular of these is equine veterinarian. The doctor of veterinary medicine (DVM) degree requires an undergraduate degree and four additional years of study at an accredited veterinary school, of which there are 28 in the United States. Other professions requiring advanced schooling of up to four years beyond an undergraduate degree include veterinary research, education, law, accounting, sports psychology, nutrition, pharmacology, chiropractic, and ethology. Many of these careers also require individuals to pass licensing or certification exams after receiving the advanced degree before they are able to work in their field. There are professions that do not require education beyond a four-year degree, but having a master’s or doctorate degree will enable individuals to earn higher salaries and advance more quickly.
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Many careers require individuals to pass licensing or certification exams.





Following are a sampling of schools that offer advanced degrees in equine fields. Tuition rates are those in effect during 2003.


AUBURN UNIVERSITY


Animal & Dairy Sciences


210 Upchurch Hall


Auburn University, AL 36849-5415


www.ag.auburn.edu/dept/ads


Auburn University, a land grant university that opened its doors in 1856, is located in the hills of eastern Alabama. It is one of 28 veterinary schools in the United States. Master’s and doctoral-level degrees are offered and provide advanced education and technical training in preparation for careers in public and private sectors related to animal science and technology, food science and technology, animal biotechnology, agribusiness, and university-level research and education. Areas of specialization include animal nutrition, biochemistry and molecular biology, quantitative/population genetics, and reproductive biology. Equine competition takes place via the Intercollegiate Horse Show Association, local, open, and breed shows are also offered. Horse facilities include the Horse Teaching Unit, with 50 school-owned horses, which is two miles from campus and features two lighted arenas, a reproduction lab, and a round pen.


Degree levels offered: Associate through doctorate


Equine degrees offered: Master of Science or PhD in Animal & Dairy Science with equine research; Doctor of Veterinary Medicine; Bachelor of Science; Animal Science; equine extension program


Student population: Approximately 23,000, with almost 3,000 in graduate programs


Tuition: $2,309 in-state per semester; $6,539 out-of-state per semester; Tuition and fees for the veterinary program are $9,110 for residents per academic year and $26,938 for nonresidents


SOUTHERN ILLINOIS UNIVERSITY


Department of Animal Sciences


Carbonadle, IL 62901


(618) 453-2329


www.siu.edu


Southern Illinois University in Carbondale is the second largest comprehensive university in Illinois. Founded in 1869, it maintains more than 100 academic programs that lead to associate’s, bachelor’s, master’s, specialist’s, and doctoral and professional degrees. The Department of Animal Science, Food, and Nutrition offers programs of study leading to the Master of Science degree in animal science. Programs may be designed in the areas of nutrition, reproductive physiology, biotechnology, and/or growth and development, with emphasis on horses, beef cattle, dairy cattle, or swine. Horse-related student organizations include the SIUC Equine Science Club, which sponsors events and seminars, and the SIUC riding club and equestrian team, which competes at Intercollegiate Horse Show Association events. There is also a rodeo club. Horse activities take place at the SIUC Horse Center.


Degree levels offered: Associate through doctorate and professional


Equine degrees offered: Master of Science in Animal Science with a focus in equine reproduction physiology; PhD in Physiology with equine focus; Bachelor of Science in Animal Science with equine specialization; minor in equine studies


Student population: Approximately 22,000


Tuition: $2,309 in state per semester, $6,539 out-of-state per semester. These figures do not include room and board.


UNIVERSITY OF CALIFORNIA, DAVIS


Department of Animal Science


One Shields Ave.


Davis, CA 95616-8521


(530) 752-2918


www.ucdavis.edu


University of California, Davis, is the largest of the 10 campuses of the University of California, which was chartered as a land grant college in 1868. It is second in total expenditures and third in enrollment. Master’s and doctoral-level degrees specializing in equines are offered in animal science, physiology, and endocrinology. Candidates accepted into these programs are also eligible to participate in equine reproductive endocrinology research conducted by Dr. Roser, whose research focus is endocrine regulation of fertility in the mare and stallion. The school’s horse facility houses approximately 30 mares and four stallions, consisting of Thoroughbred, quarter horses, Arabians and mules. The facility includes an outdoor arena, 19 outoor paddocks, a main barn with offices, stalls, breed shed, laboratory, and living quarters for two live-in students. Equine undergraduate and equine internships are also offered. The UC Davis Equestrian Center offers English and western pleasure riding and competition. The university also has a veterinary school.


Degree levels offered: Associate through doctorate


Equine degrees offered: Bachelor of Science in Animal Science with equine specialization; Master of Science in Animal Science with equine concentration; Master of science and PhD in Physiology and Endocrinology specializing in equines; Doctor of Veterinary Medicine


Student population: Enrollment at the university is approximately 29,000, with approximately 100 students in the graduate animal science program and 505 in the veterinary school


Tuition: Graduate tuition is $4,902 for in-state students per school year and $16,224 for nonresidents per year; veterinary school tuition is $11,072 for in state and $22,204 for nonresidents.


TEXAS A&M UNIVERSITY


Department of Animal Science


Kleberg Center


College Station, TX 77843-2471


(979) 845-7731


www.tamu.edu


Texas A&M University, established as part of the land grant college system, was opened in 1876, as the Agricultural and Mechanical College of Texas. Since that time, the name has changed to more accurately reflect the expanded role of the university and its tremendous growth since its inception. The initials “A” and “M” no longer represent any specific words, as the school’s curriculum has grown to include agriculture and engineering, but also veterinary medicine, business, education, and many other areas. Equine-specific graduate programs at Texas A&M include studies focusing on equine nutrition and equine physiology, which may be in the areas of exercise or reproduction. The school includes an off-campus equestrian center and the Equine Pavilion, a state-of-the-art 19,000-square-foot breeding and treatment facility opened in 2002, at the College of Veterinary Medicine. Horse sports at Texas A&M include showing through the Intercollegiate Horse Show Association, polo, rodeo, and judging teams.


Degree levels offered: Bachelor’s through doctorate and professional


Equine degrees offered: Bachelor of Science in Animal Science with equine science; Master of Science and doctorates in Equine Nutrition and Equine Physiology; Doctor of Veterinary Medicine


Student population: Approximately 44,000


Tuition: $46 per credit hour for residents; $282 per hour for nonresidents; veterinary school tuition and fees are $10,235 per school year for residents, $21,035 for nonresidents


College Sports Organizations


Collegiate horse sports organizations provide students the opportunity to ride and compete; horse ownership is not mandatory. If you are majoring in an equine field, however, be aware that just because a school may offer horse sports does not necessarily mean it offers equine degrees. See Appendix K for specific contact information.


INTERCOLLEGIATE HORSE SHOW ASSOCIATION


The Intercollegiate Horse Show Association promotes competition at the college level in English and western disciplines. Classes range from beginner walk-trot to advanced open equitation courses. To keep the riding field level, students are not allowed to use their own horses or tack and schooling is not permitted. Instead, riders and horses are matched through random drawings. Individual colleges host each event and provide the horses.


NATIONAL INTERCOLLEGIATE RODEO ASSOCIATION


The National Intercollegiate Rodeo Association, which is divided into 11 regions, establishes and maintains the standards for college-level rodeo. More than 135 colleges and universities have rodeo organizations on their campuses. NIRA members compete in approximately 10 rodeos a year, which offer team roping, barrel racing, breakaway roping, bull riding, and more, as they seek to make it to the College National Finals Rodeo.


UNITED STATES POLO FEDERATION


Nearly 30 colleges and universities offer polo teams for both men and women. The teams are divided into Eastern, Southeastern, Central, and Western regions, with each region holding a year-end conference tournament to decide who will go to the annual national championships. Team members ride school ponies, many of them donated to the school’s polo club, and ride ponies owned by other schools when traveling to other campuses to compete.


INTERCOLLEGIATE/INTERSCHOLASTIC DRESSAGE ASSOCIATION


The mission of the Intercollegiate/Interscholastic Dressage Association is to introduce students to dressage and to nurture their continued development through competition and educational opportunities. IDA, which began in 1995 and held its first National Finals in 2002, is affiliated with the United States Dressage Federation and adheres to the rules of U.S. Equestrian. More than 20 colleges and universities, along with a handful of high schools, are currently members of IDA.


Horsemanship Clinics


Clinics offer individuals the chance to study under reputable experts and become certified trainers and clinicians in those experts’ horsemanship methods. Once a person is certified, he can use the expert’s name (or publicize that he was trained in that expert’s methods, depending on the policy of the expert) to market himself and the business. Clinics may run for a few days or last several weeks, depending on the program.


Following are just three examples of certification programs and clinics offered by well-known horse experts. To find an expert whose methods interest you, read horse publications and books, browse the Internet, and talk to established horse people.


Natural horsemanship trainer Frank Bell offers a Partner Certification Program teaching his Seven Step Safety System (Dances With Horses, Inc., P.O. Box 819, Rexburg, ID 83440; (303) 681-3723; www.horse-whisperer.com). The length and cost of the program varies depending upon the horse experience of the student. Students attend as many three-and seven-day clinics as necessary to effectively learn and demonstrate proficiency in the method.


Centered Riding, developed by horsewoman and author Sally Swift, teaches the classic principles of riding using body awareness, centering, and imagery (Centered Riding, Inc., P.O. Box 12377, Philadelphia, PA 19119; (215) 438-1286; www.centeredriding.org). The Centered Riding Instructor’s Course is open to riding instructors who are familiar with Centered Riding through attendance at a lower-level clinic or from prior work with a certified instructor. The course is seven days long.


Respected trainer John Lyons provides a certification program that teaches his conditioned response training methods (John Lyons Symposiums, Inc., 8714 County Road 300, Parachute, CO 81635; (970) 285-9797 ext. 170; www.johnlyons.com). The program, taught by his son Josh Lyons, is held in Colorado and consists of 12 weeks of study divided into three-week sessions. A limited number of people are accepted into the program and participants must bring their own horses to the sessions.


Home Study


If distance or time prohibits traveling to a school for study, home-study courses are available. Home-study courses may or may not help you get a job, but a good one can enhance your knowledge about horses or support fields, potentially making you more marketable. If you decide to go this route, choose a program by researching it thoroughly. The appendices list several schools offering equine home-study courses. Following are profiles of four schools’ programs:


ASPEN EQUINE STUDIES, INC.


Equine Massage


5821 County Road 331


Silt, CO 81652


(970) 876-5839


www.equinemassageschool.com


Aspen Equine Studies offers three programs of distance study: equine massage therapy, and hydrotherapy. The equine massage program was originally designed as a classroom program and includes the study of muscles and skeletons and their actions, indications and contraindications for massage, six major strokes and occasions for each, and prevention and recognition of injury. The fee for this program is $199, plus shipping. Students completing the distance program and wishing to attend the five-day on-site massage program at Aspen Equine Studies will receive a $25 discount for the on-site program. The equine sports trainer program is offered as a natural progression for experienced massage therapists. It costs $125, plus shipping. The hydrotherapy program, targeted to professionals already working in horse rehabilitation, guides the practitioner through the proper uses of heat and ice in injury as well as the prevention and recovery of heat-related illnesses. The cost of the course is $35, plus shipping. All three programs provide a certificate upon completion.


GLOBAL EQUINE ACADEMY


P.O. Box 205


Beulah, WY 82712


(307) 283-2587


www.globalequineacademy.com


Global Equine Academy, located near the Black Hills of South Dakota and Wyoming, offers both online, on-site, and combination courses in a variety of equine subjects. Classes include equine reproduction, equine nutrition, stallion management, and equine marketing. In addition to individual classes, students can earn certificates in equine management and principles of horse training, and farrier certification. Prices vary from $375 for an eight-week-long online lecture course, to $6,975 for the certificate on principles of horse training, which includes nine lecture and four riding classes. In addition, Dickinson State University in North Dakota offers an online associate degree in agriculture sales and service, with emphasis in equine management that uses all of Global Equine Academy’s online classes. Contact Global Equine Academy for more information and prices on this program.


NEW HORIZONS EQUINE EDUCATION CENTER


425 Red Mountain Road


Livermore, CO 80536-9998


(970) 484-9207


www.newhorizonsequine.com


New Horizons Equine Education Center offers distance learning for students 16 and up, from basic horsemanship through advanced principles of equine management. For example, the equine science series provides step-by-step lessons on the essentials of horse ownership, care, and management. The 10-course series explores nutrition, grooming, tack selection, health care, and other horse-related topics. Each course is divided into six lessons that include text, illustrations, and assignments. A certificate of achievement is awarded following completion of each course and a special certificate is awarded to students who satisfactorily complete the entire series. The complete series is $450 and individual series courses are $48 each with special discounts for members of the American Quarter Horse Association, the American Paint Horse Association, the Appaloosa Horse Club, and the Arabian Horse Association. New Horizons also offers special breed programs on quarter horses, paint horses, Appaloosas and Arabians. Individual courses are $48. Special interest courses in training, stable management, behavior, trailering, first aid, and other areas are available from $75 to $95. The school also offers a Young Equestrian Series for $45.


PENZANCE EQUINE SOLUTIONS


200 South St.


Douglas, MA 01516


(508) 476-1317


www.kersurnet/~santa


Penzance Equine Solutions provides home-study courses on horse care and management. Courses are offered on safety horse breeds, types, and basic conformation, psychology and behavior, feed and nutrition, health care, and stable management. Students who satisfactorily complete all courses receive a certificate in Horse Care & Management; or they may take individual classes as desired. The entire certificate course is $250, plus a $35 new student enrollment fee; individual classes are $40 each. This program is recommended for older teenagers and adults. In addition to the home-study certificate and classes, Penzance Equine Solutions holds many on-site horsemanship workshops, seminars and presentations, clinics, camps, and certificate courses.


Continuing Career Options


The horse industry is always evolving. Advances in veterinary medicine, new and better horse products, and the ever-increasing use of the Internet to advertise and promote businesses are just some of the changes taking place. As a result continuing education opportunities designed to help workers stay current in the industry and in their fields are available. Colleges and universities offer intensive short courses for equine professionals and those involved in related fields. Depending on content, these courses also may be appropriate for individuals training for careers or changing careers within the industry. Also, horse-related professional associations sponsor seminars and workshops for career professionals. To find these educational opportunities, check with a college or university in your area or contact the professional association representing your field. Following are some examples of equine short courses offered by universities. Many other schools and associations also offer short courses.


COLORADO STATE UNIVERSITY


Equine Sciences


Fort Collins, CO 80523-1679


(970) 491-8509 or 491-8373


www.equinescience.colostate.edu


Colorado State University’s Equine Reproduction Short Courses began in 1971, with four students participating in an artificial insemination course. Today, the series has an annual attendance of more than 500. Courses are offered for veterinarians and horse owners and range from daylong classes to those that are several days long. Time in the courses is divided equally between lecture and laboratory work. Prices vary per course, ranging from $350 to more than $1,000.


KANSAS STATE UNIVERSITY


Department of Animals Sciences and Industry


128 Weber Hall


Manhattan, Kansas 66506


(785) 532-1240


www.oznet.ksu.edu/equine


Several times during the spring, an equine reproductive management short course is offered at Kansas State University. Some of the topics in the reproductive short course include basic mare anatomy, use of reproductive ultrasonography, artificial insemination, and equipment needs for the breeding lab. The entire course is presented in a laboratory setting using live animals. Participants have the opportunity to gain supervised hands-on experience as well as observe demonstrations. Approximately one-half of the course is devoted to hands-on learning.


The reproductive management short course is two days long and costs $250. Courses on additional topics are sometimes offered as well.


NORTH CAROLINA STATE UNIVERSITY AND THE NORTH CAROLINA HORSE COUNCIL


Extension Horse Husbandry


Box 7523, Raleigh, NC 27695-7523


(919) 515-5784


www.cals.ncsu.edu/an_sci/extension/horse/hhmain.html


North Carolina State University, with its co-sponsor, the North Carolina Horse Council, offers many short equine courses each year, including training clinics with various top trainers and a horse judging course, a new horse owner’s short course, equine forage management, horse nutrition, and horse genetics. Some courses are offered every year, while others are rotated; check the Web site for current courses. Courses range from $10 to $650; most average between $50 and $75, and attendees are provided a reference manual.


UNIVERSITY OF PENNSYLVANIA


New Bolton Center School of Veterinary Medicine


Kennett Square, PA 19348


(610) 444-5800


www2.vet.upenn.edu/labs/equne behavior


Short courses are offered at the University of Pennsylvania, targeted to veterinarians, breeding managers, and horse owners; courses include mare and stallion breeding management, stallion handling, and horse behavior. Courses range from one to two days and prices are $500 to $800, depending on the course and its length.


Financial Assistance


Many sources of financial help are available for those wishing to continue their education, no matter what level of certification or degree they seek. Scholarships, grants, loans, and work-study programs are available through horse organizations, colleges and universities, the U.S. government, and fraternal and service organizations. It takes time and research to find the best financial assistance for you and your career path.


Many scholarships and grants go unclaimed each year because students are not aware they exist or they don’t know how to find them. Likewise, students are often unaware that nongovernmental organizations, such as credit unions and banks, may offer loans for continuing education. The following list of sources can help you get started as you research financial aid. These sources may provide financial aid or provide leads for finding aid. It is important to remember that many sponsoring organizations select scholarship and grant awardees based on very specific eligibility criteria, so cast your net far afield and identify several potential resources. Just a few of the eligibility requirements that may be evaluated include grade point average, involvement in equine activities, career being pursued, community involvement, financial need, and student or parent membership in the sponsoring organization. If you are interested in taking individual classes that don’t necessarily lead to a degree or a short course at a university or a clinic, contact the organizations below to see if they offer financial aid options for non-degree-related activities.
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Many scholarships and grants go unclaimed each year because students are not aware they exist or they don’t know how to find them





COLLEGES, UNIVERSITIES, AND TRADE SCHOOLS


Ask the financial aid office at your college, university, or trade school for a list of financial assistance options. If you are planning to pursue an equine-related degree, get information from the schools you are considering about equine-specific scholarships they may offer.


STATE HORSE COUNCILS AND FARM BUREAUS


Often, individual associations offer scholarships. The Indiana Horse Council, for example, awards up to six educational grants annually of at least $500 each to residents of the state who are members or immediately related to members of the organization. For information, contact the grant coordinator at (317) 692-7115. Residents of Wisconsin who are members of the Wisconsin State Horse Council (WSHC) can apply for the WSHC Scholarship. Write to them at WSHC Scholarship, N8849 Hwy. Y, Watertown, WI 53094. The California Farm Bureau Scholarship Foundation provides approximately $75,000 in academic scholarships each year. To qualify for consideration, applicants must be residents of the state, study for a career in the agriculture industry, and attend a four-year school in California. Recipients are selected based on academic achievement, career goals, extracurricular activities, determination, and a demonstration of leadership skills. The California Farm Bureau Federation can be contacted at 2300 River Plaza Drive, Sacramento, CA 95833; (916) 561-5500; www.cfbf.com. Check with your state’s horse council or farm bureau for scholarship and grant options. To find these organizations, do a web search (for example: Oklahoma Horse Council), or go to the national sites for these organizations, www.horsecouncil.org and www.fb.org.


UNITED STATES PONY CLUBS


The United States Pony Club (USPC) offers scholarships to its members through the following colleges and universities: Cazenovia College, Centenary College, Delaware Valley College, Johnson & Wales University, Lake Erie College, Midway College, Otterbein College, Salem-Teikyo University, Stephens College, University of Findlay, University of Louisville, and William Woods University. Complete details and contact information for these scholarships are available on the national Pony Club Web site at www.ponyclub.org, or write to them at United States Pony Club, 4041 Iron Works Parkway, Lexington, KY 40511. The Canadian Pony Club also offers a scholarship to members. The Todd Sandler Memorial Scholarship award consists of a two-week residential horsemanship course at the training organization known as The Horse People, Inc. Contact the club at Canadian Pony Club National Office, Box 127, Baldur, Manitoba R0K 0B0 Canada; (888) 286-PONY; www.canadianponyclub.org.


FRATERNAL ORGANIZATIONS AND CORPORATIONS


Were either of your parents members of a college fraternal organization? These organizations are good sources for scholarships. Or, do either of your parents work for a large corporation that provides scholarships to children of employees? Your parent might consider contacting the employee benefits department for more information.


BREED REGISTRIES AND ASSOCIATIONS


The following registries and associations offer scholarships and grants to their members and youth members based on a variety of criteria.


[image: image] American Morgan Horse Institute awards scholarships to deserving students wishing to further their horsemanship skills in a variety of areas and riding disciplines. AMHI Scholarships, P.O. Box 837 Shelburne, VT 05482-0519; (802) 985-8477; www.morganhorse.com.


[image: image] American Paint Horse Association. During the 2003-2003 academic year, the American Paint Horse Association Youth Development Foundation awarded 35 scholarships to APHA members who are full-time students and involved in horse activities using a paint horse or who have been actively contributing to a regional club for at least one year prior to applying. American Paint Horse Association Youth Development Foundation, P.O. Box 961023, Fort Worth, TX 76161; (817) 834-2742; www.apha.com.


[image: image] American Quarter Horse Association has a large number of scholarships available to students based on a variety of criteria, including geographic location, area of study, horsemanship background, and more. American Quarter Horse Foundation, 2601 I-40 East, Amarillo, TX 79104; (806) 376-5181; www.aqha.org.


[image: image] American Saddlebred Horse Association. Scholarship recipients are chosen on the basis of academic success, financial need, involvement with American Saddlebred horses, extracurricular activities, and personal references. American Saddlebred Horse Association Foundation, 4093 Iron Works Parkway, Lexington KY 40511; (859) 259-2742; www.asha.net.


[image: image] Appaloosa Horse Club. Several scholarships for youth members and members or dependents of member studying in an equine field. Appaloosa Youth Foundation, 2720 W. Pullman Road, Moscow, ID 83843; (208) 882-5578; www.appaloosa.com.


[image: image] Arabian Horse Trust offers scholarships to high school seniors and first-and second-year college students. Recipients must demonstrate financial need and have an ongoing commitment to and interest in Arabian horses. Equine Scholarships, 12000 Zuni Street, Westminster, CO 80234; (303) 450-4710; www.arabianhorsetrust.com.


[image: image] Arabian Horse Association. The International Arabian Breeders Sweepstakes Commission (IABSC) annually awards 40 scholarships of $2,500 each to graduating high school seniors who have competed at the regional or national level on a sweepstakes-nominated horse. Scholarship recipients are selected based on merit, which includes a review of grade point average, SAT or ACT score, class rank, and extracurricular activities. Applicants must also be current members of the Arabian Horse Association at the time the scholarship application is submitted. Arabian Horse Association, 10805 E. Bethany Drive, Aurora, CO 80014-2605; (303) 696-4500; www.arabianhorses.org.


[image: image] International Buckskin Horse Association. IBHA scholarships are available to current members who have recently participated in IBHA activities. International Buckskin Horse Association, P.O. Box 268, Shelby, IN 46377; (219) 552-1013; www.ibha.net.


[image: image] Tennessee Walking Horse Breeders’ and Exhibitors’ Association. The TWHBEA awards eight annual $2,500 scholarships, based on academic performance and equine activities; some consideration is given to financial need. TWHBEA, P.O. Box 286, Lewisburg, TN 37091-0286; (931) 359-1574; www.twhbea.com.


SHOW AND SPORT ORGANIZATIONS


The Intercollegiate Equestrian Foundation (Hollow Rd., Box 741, Stony Brook, NY 11790; (914) 773-3788; www.ihsa.com) awards Intercollegiate Horse Show Association scholarships to IHSA members each year. The National Reining Horse Association (NRHA) provides scholarships through its sports foundation (3000 NW 10th St., Oklahoma City, OK 73107; 405-946-7400; www.nrha.com). Ask your show or sport organization if it offers scholarship or grant opportunities.


[image: image] Horseracing. The Harness Horse Youth Foundation (16575 Carey Road, Westfield, IN 46074; (317) 867, 5877; www.hhyf.org) and Harness Tracks of America, Inc. (Harness Tracks of America Scholarship Program, 4640 East Sunrise, Suite 200, Tucson, AZ 85718; (520) 529-2525; www.harnesstracks.com) offer scholarships to students pursuing careers in the horse industry, or whose parent or other relative is a racing professional. The American Quarter Horse Association awards scholarships to members involved with racing (see contact information under previous listing). The University of Arizona’s Race Track Industry Program offers scholarships to its students; it also lists scholarship and financial aid information from other sources on its Web site, www.ag.arizona.edu/rtip. Additionally, the U.S. Harness Writers Association (Box 1314, Mechanicsburg, PA 17055; (717) 766-3219; www.ustrotting.com/ushwa/ushwa.htm) offers a scholarship to a college student in North America who is knowledgeable about harness racing and is interested in a career in journalism. Thoroughbred racing also offers a scholarship for an aspiring sportswriter. The Fred Russell-Grantland Rice Sportswriting Scholarship, sponsored jointly by Vanderbilt University in Nashville, Tennessee, and Thoroughbred Racing Associations of North America, Inc., provides four years of study at the university and is awarded annually to a high school senior. Contact the Coordinator of Special Scholarships, Undergraduate Admissions, Vanderbilt University, 2305 West End Ave., Nashville, TN 37203; (615) 322-2561.


[image: image] National FFA Organization and the National 4-H Council. Each year, the National FFA Organization awards more than $2 million in scholarships to members studying for an agricultural career (National FFA Center, P.O. Box 68960, 6060 FFA Drive, Indianapolis, IN 46268-0960; (317) 802-6060; www.ffa.org). The National 4-H Council offers grants at the local and state level for community projects but does not provide scholarships. Check with your local 4-H club for possible scholarship opportunities. National 4-H Council, 7100 Connecticut Ave., Chevy Chase, MD 20815-4999; www.fourhcouncil.edu.


[image: image] The American Association of Equine Practitioners Foundation. The AAEP awards scholarships to fourth-year veterinary students planning to enter an equine practice who are members of the AAEP. The AAEP Foundation also awards several youth scholarships each year to individuals from a variety of organizations, such as the National FFA Organization and the United States Pony Club. The foundation can be reached at 4075 Iron Works Pike, Lexington, KY 40511; (859) 233-0147; www.aaep.org.


RODEO ORGANIZATIONS


The National Intercollegiate Rodeo Association (2316 Eastgate North, Suite 160, Walla Walla, WA 99362; (509) 529-4402; www.collegerodeo.com/foundation.shtml), through the National Intercollegiate Rodeo Association Foundation, offers several scholarships based on a variety of criteria. The National High School Rodeo Association (12001 Tejon Street, Ste. 128, Denver, CO 80234; 303-452-0820; www.nhsra.org) offers scholarships totaling more than $133,000 each year. Scholarships are awarded to members of the organization who compete in the annual national rodeo, as well as to members based on their financial need, desire to attend college, and stated goals and objectives. Additionally, the National Little Britches Rodeo Association (1045 W. Rio Grande, Colorado Springs, CO 80906; (800) 763-3694; www.nlbra.com) also has scholarships available.


PROFESSIONAL ASSOCIATIONS


If you are entering a field that is not specific to the horse industry, such as marketing, accounting, computer programming, or law, check for scholarship information with professional associations supporting that field.


THE INTERNET


There is a wealth of scholarship information on the web. Go to your favorite search engine and type in “horse industry scholarships,” “horse industry financial aid,” or “horse schools scholarships” for horse-industry organizations that sponsor scholarships, grants, and loans. Or, try a free financial aid Web site, such as www.fastweb.com or www.scholarship.com. There are several such free aid information sites online. Be wary of any Internet service that charges a fee for finding or helping students apply for financial aid. While there are legitimate scholarship search services that do charge, there are many scams related to this area that operate on the Internet. Any service that charges a fee should be carefully investigated with the Better Business Bureau, your school guidance counselor, or your state attorney general’s office. For more on scholarship searching and scams, go to the U.S. Department of Education’s “Looking for Student Aid” Web site at www.ed.gov/prog_info/SFA/LSA.


LOCAL RESOURCES


Community, civic, and religious organizations can be excellent sources of information about private scholarships, as can banks and credit unions. Nongovernmental loans for students may be offered through these institutions. Finally, check reference sections of public and school libraries maintain financial aid information.


GOVERNMENT LOANS


The U.S. Department of Education is the largest single provider of student financial aid in the country. Approximately 70 percent of the student aid awarded every year comes from the Department’s programs. In 2000-2001, government assistance—in the form of loans, grants, and work-study programs—amounted to $61 billion. Loans must be repaid with interest, and grants are not repaid. Work-study programs provide jobs to help students pay for their education. The U.S. Department of Education publishes an informative online student handbook about its financial aid program; called The Student Guide, Financial Aid from the U.S. Department of Education. It provides details on assistance available, eligibility requirements, repayment options, and how to apply. You will find the guide at the following web address: www.ed.gov/prog_info/SFA/StudentGuide. Note that not all schools accept all forms of federal financial aid. Check with your school’s financial aid administrator to find out what it accepts.


Following is an overview of the loans and grants available:


[image: image] Federal Perkins Loans. These loans borrowed from and repaid to schools offer a low interest rate to undergraduate and graduate students. The loan is made with government funds, with a share contributed by the school. Depending on the level of financial need and other factors, undergraduate students can borrow up to $4,000 for each year of study, with a maximum of $20,000 borrowed as an undergraduate. Students engaged in graduate or professional study can borrow up to $6,000 per year, with a maximum of $40,000, which includes money borrowed as an undergraduate.
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Activity Number of Horses | Number of Participants
Recreation 2,970,000 4,346,100
Showing 1,974,000 3.607.900
Racing 725,000 941,400
Other* 1,262,000 1,607,900

Total 6.931,000 7.062,500%*






