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    Foreword


    RUTH HALEY BARTON


    

      IN 1998 I PUBLISHED A BOOK called Equal to the Task: Men and Women in Partnership at Work, at Church, and at Home. It did not sell particularly well, perhaps because it was ahead of its time. Then in 2019 my editor at InterVarsity Press invited me to consider revising it and bringing it out again in response to the #MeToo and #ChurchToo movements, which were relentlessly exposing dark patterns of sexual misconduct, harassment, and discrimination against women both inside and outside the church. I agreed to do this revision, and I tried—I really did. But eventually I had to admit that I just wasn’t up to the task of confronting, once again, these disturbing age-old patterns that have hurt women and men for so long. I had to acknowledge my disappointment and disillusionment that we had made so little progress on these things and, in fact, seemed to be going backward. But now I know the deeper reason why I did not take on this piece of work—and that is because Rob Dixon was supposed to do it!


      The book you hold in your hand is the book I would have wanted to write had God led me to do it, but in reading his manuscript I am convinced that Rob is the God-ordained person to bring fresh perspectives on God’s vision for women and men as equal partners in ministry and to help us walk it out. While honoring and referencing so much of the good work that has gone before, Rob’s message is winsome and well-researched, biblically and historically grounded, full of practical guidance and lessons learned from real-life experiences. Yes, it addresses the necessity of equality and equity among women and men, but it goes far beyond that to point toward the greater goal of human flourishing and missional effectiveness in the lives of both men and women as they work together. His Together in Ministry model provides just the practical help we need to fully understand what is required and get after it.


      My gratitude for Rob’s investment in researching and writing this book is quite personal as well. As I considered the possibility of rewriting Equal to the Task, I realized part of my resistance was my hope that twenty years later such a book would no longer be needed—that we would have gotten beyond it and on to other things.


      But then this happened: I was invited to speak at a national gathering by a senior leader in the organization. This man had read pretty much everything I had written on spiritual formation and transforming leadership and, in fact, was using much of it for leadership development throughout their organization. This was, of course, nice to hear, and having me come and address their conference seemed like a God-guided next step. He and his wife even traveled from out of state to come to my office so we could meet in person and discern together what my contribution might be. All good.


      The event finally came, and I gave my first message. Following the first presentation I needed to have a brief meeting with the emcee to go over details for the next session along with a brief conversation with the senior leader to touch base on the content for my final message. Four of us—emcee, senior leader, an assistant, and myself—sat down together in a room right off a main hallway to work out the final details. Since the room where we were meeting held all the supplies and equipment for the event, there was the happy hustle and bustle of people entering and exiting, while my own associate was out in the hallway selling books.


      We began by making decisions about the schedule, and then the emcee and the assistant got up to leave and carry on with their responsibilities. But as they were departing the room, to my surprise the senior leader said to them, “You can’t both leave!” It took me a minute to understand what was going on, and he must have seen the look of incomprehension cross my face because he turned to me and said, “Oh, it’s not about you. It’s just that I’ve promised my wife I would never be alone with another woman.” At this point his assistant turned around and came back to the table where we were working and sat down in the corner, trying to make herself scarce while (I guess) watching over us to make sure nothing inappropriate happened.


      For a moment I was knocked off my game because now, rather than being present to the decisions we were making regarding the good and important ministry we were there to do, a feeling of awkwardness had descended. Even though I knew in my head that this had nothing to do with me specifically (except for the unavoidable fact that I was female), I was now managing real discomfort and vague feelings of shame about being a woman and being man and woman trying to do ministry together. I felt angry and disappointed that he had introduced such an awkward and demeaning dynamic into our work together, and all sorts of non-ministry-related thoughts were now running through my head: “Does he not trust me? Does he not trust himself? Does he not trust his people and what they might think?”


      I was also embarrassed for his wife—whom I never would have perceived as being so insecure she would have needed him to make that kind of commitment. When we gathered for dinner, I was less comfortable with her and less comfortable with myself—aware that somehow I was viewed as not being quite safe. Knowing her husband would never have treated a male colleague this way, I now had to hold this painful awareness that being a woman put me in a slightly different category than the men this leader worked with. Rather than enjoying the experience of doing really good ministry in the context of a solid collegial relationship, it all felt just plain yucky.


      I recovered myself quickly enough and soldiered on, but that incident changed everything. As I stood to speak and bring my part of the gathering to its conclusion, I struggled to focus on the ministry at hand while my mind continued to process what had taken place. In some ways I was still in shock that it had happened at all, and I kept thinking, “This is not what being brothers and sisters in Christ looks like or feels like!” This experience is really all I remember now about the entire event.


      I share this very personal experience to illustrate the sad reality that a book like Rob’s Together in Ministry is still needed. And while I would like to be able to say the church has been helpful regarding the pain and questions men and women experience in relation to each other, what happened to me that day reminded me that the church itself and individual Christians often contribute to the problem rather than help to solve it. We swing wildly between well-known Christian men who distinguish their Christian faith and practice by the fact that they do not dine alone or meet alone with women other than their spouses, while at the same time stories of sexual scandal and the abuse of power within Christian churches and ministries keep coming in waves.


      Fortunately, Rob does not shy away from these and many other relevant issues in our quest for healthy relationships between women and men in ministry. His thesis—that a return to the Genesis picture of flourishing in mixed-gender partnerships is both necessary and possible—reminds us that Christians could come to be known for something much more life-giving than these wild extremes. As Rob states so compellingly, “God’s creation intent for the full and equal partnership of women and men, affirmed so often in the Scriptures in both theology and practice, should be the goal that we strive for in our churches and organizations.” He believes, as I do, that full and equal partnership between men and women is a biblically endorsed way for both genders to flourish and to accomplish God’s kingdom purposes in the sex-crazed, power-abusing, one-up-one-down world we live in. He writes, “We must not rest until we have embodied God’s Genesis vision for mixed-gender ministry partnerships,” and I could not agree more.


      That is why I am commending this book—its theological vision, its practical model, its penetrating wisdom and thought-provoking questions—for your prayerful consideration. Read it and weep, pray, talk, and change, because if you do, God’s kingdom vision for women and men will come and God’s will will be done—on earth as it is in heaven.
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Introduction

GOD’S INTENT FOR FLOURISHING PARTNERSHIPS


IN A WAY, I HAVE BEEN WORKING on this book for the last twenty-seven years. Though I grew up in a church that modeled, however imperfectly, ministry partnerships between women and men, I didn’t personally experience the reality of mixed-gender ministry partnerships until my first student leadership assignment with InterVarsity Christian Fellowship.

During my junior year in college, I intentionally moved back into one of the dorms on our campus for the purpose of facilitating a small group Bible study for first-year students. I was excited to try out leadership, but I was also nervous, mostly because I had never led a Bible study before. Thankfully, I got paired up with my friend Andy, and together we were joined by an InterVarsity staff worker named Úna. The idea was that Úna would mentor and develop Andy and me as leaders as we worked together to care for students in the dorm.

About three months into the endeavor, one of our small group members walked down the hall and into my dorm room. Sitting on my couch, he started our conversation by telling me how much he loved our small group, which was music to my anxious ears. From there, however, the conversation took a turn because this student also had a particular rebuke in mind.

To be specific, he told me that we were making a mistake by having Úna lead the actual Bible study portion of our meetings. I immediately pushed back, noting that Úna was the professional minister and that Andy and I were learning as we went along. Surely if this student wanted to experience quality Bible study, he should want Úna’s skilled leadership! In response, he opened his Bible, and began to quote from 1 Timothy 2:12, the text where Paul commands silence from women in the Ephesian congregation. Not only was that the first time that I had encountered that particular passage, it was also the first time that anyone had questioned me regarding the appropriateness of the full and equal partnership of women and men in the work of ministry. That experience triggered an intensive season of study and contemplation, a season that has never really ended for me.

Much has happened in the twenty-seven years since this experience. I have explored both the theology and practice of mixed-gender ministry partnerships, and in this book you will find stories that illustrate both my victories and failures. Over time, my interest in this topic led me to offer teaching and training on mixed-gender ministry partnerships as I traveled to speak at various InterVarsity fellowships in my region.

Eventually, my casual interest took a more formal turn when I enrolled in the Doctor of Intercultural Studies program at Fuller Theological Seminary, with a project focused on women and men in ministry partnerships. This book is the fruit of that study. In Together in Ministry, I aspire to blend twenty-seven years of ministry experience and exploration with four years of focused doctoral research to lay out a model for flourishing mixed-gender ministry partnerships.


FOUNDATIONS IN GENESIS


Before introducing my research model, I want to anchor this work in the context of theology and church history.1 Indeed, this book rests on the premise that women and men are designed to partner together in the work of fulfilling God’s mission on earth.2 The whole of Scripture testifies to this truth, but this principle gets its earliest and most profound articulation in the first chapter of Genesis.

Untainted by the toxic effects of human sin, the scenes described in the first chapter of Genesis capture God’s creation intent for the full and equal partnership of women and men in ministry. Specifically, this concept is affirmed in Genesis 1 by the principles that both genders are equally vested with the image of God and that they are jointly called to steward the created world.

In Genesis 1:27, we learn that both women and men bear the image of God. There is no evidence in the text that one gender is blessed with more of the divine image than the other. Instead, both genders embody God’s image, and, in part, this is the basis for the ministry partnerships that they are invited to enjoy with one another. “Both [woman and man] are made in the one image. God’s image is seen in them, not in him or her. Inherent in the image, then, is the idea that we are made for relationships, that we are only truly human when we are beings-in-fellowship and will only become complete persons through others.”3

In the same way that women and men are equal in essence, they are likewise equal in role. Genesis 1:28 reads, “God blessed them, and God said to them, ‘Be fruitful and multiply, and fill the earth and subdue it; and have dominion over the fish of the sea and over the birds of the air and over every living thing that moves upon the earth.’” With this mandate, the first humans are tasked with stewarding the earth, and significantly, they are given the command together. In her book Women Leaders and the Church, Linda Belleville writes, “There is also equality in the social realm. Both male and female are commanded to exercise dominion over creation . . . there is no division or distinction of the roles here. The woman is given the same task and level of responsibility as the man.”4

Despite the picture of equality articulated in Genesis, some commentators do indeed read hierarchy into the creation account. In Genesis 2:18, the first woman is referred to as a “helper” to the first man, a description that seems to connote lesser authority or status. The problem with this interpretation is that the Hebrew word for “helper” is ezer, which does not imply subservience. In fact, almost every other time the word ezer is used in the Old Testament, it is used to describe God as a “helper” to the nation of Israel. For instance, in Psalm 54:3-4, David writes,


For the insolent have risen against me,

the ruthless seek my life;

they do not set God before them.

But surely, God is my helper;

the Lord is the upholder of my life.



In texts such as Psalm 54, the ezer God is portrayed as Israel’s rescuer and protector. Reflecting on the use of ezer in Genesis 2, Carolyn Custis James writes, “God created his daughters to be ezer-warriors with our brothers. He deploys the ezer to break the man’s aloneness by soldiering with him wholeheartedly and at full strength for God’s gracious kingdom. The man needs everything she brings to their global mission.”5

Combining the reality that women and men jointly share the image of God with their corporate call to steward the created world, we are able to discern God’s creation intent for the flourishing of women and men in full and equal partnership. Put simply, mixed-gender ministry partnerships represent God’s original plan for fulfilling God’s mission on earth.6




A DISTORTION OF GOD’S INTENT


Tragically, the world as God intended only lasts two chapters before the arrival of human sin. Genesis 3 tells the story of humanity’s fall into sin, where the mutual partnership on display in the creation account comes to an abrupt and painful end. The fall represents a fundamental distortion of God’s creative intent, as for the first time a power dynamic is introduced between the genders. Speaking to the first woman in Genesis 3:16, God says,


I will greatly increase your pangs in childbearing;

in pain you shall bring forth children,

yet your desire shall be for your husband,

and he shall rule over you.



It is important to state that in the fall of humanity, God’s creation intent for equality does not change; instead, the gendered hierarchy embedded in the curse is the tragic result of human sin. “Eve and Adam’s disobedience throws the compass that had indicated the direction God intended human beings to follow out of alignment . . . the preponderance of tension, arrogance, hostility and even abuse between them is far from the Creator’s plan.”7

By and large, when it comes to women and men in partnership, the story of the Old Testament is the sad tale of this hierarchical curse coming to pass. Indeed, texts such as Hagar’s abuse (Genesis 16:1-16; 21:9-21), the rape of Tamar (2 Samuel 13:1-22), and the gender-based depravity throughout the book of Judges constitute a collection of passages that Phyllis Trible has rightly labeled “texts of terror” for women.8

Even in the midst of the curse becoming reality, God’s creation intent breaks through at points in the Old Testament narrative as God empowers women to further God’s purposes. Rebecca Merrill Groothuis writes, “Deviations from this social norm did occur occasionally, when God would raise up female prophets who exercised spiritual and even civil leadership, thus indicating that women’s normally subordinate role was a cultural matter and not a result of divine decree or of any inherent deficiency in femaleness per se.”9 Women such as Miriam, Rahab, Deborah, Ruth, and Esther leap off the Old Testament pages as noteworthy reminders of God’s creation paradigm of equality and mutuality.10

Still, these examples are all too uncommon in the Old Testament narrative. As a result, the first-century world that Jesus was incarnated into was one marked by systematized misogyny. First-century women and men lived a fundamentally unequal existence, with little to no context for mixed-gender ministry partnerships.




JESUS AND THE GENESIS IDEAL


The New Testament incarnation of Jesus reaffirmed God’s creation intent for equality and mutuality between women and men. This reality is demonstrated first in how Jesus engaged the women of his day, and second in the theological implications of his work on the cross.

For one thing, how Jesus treated women was a significant corrective to how men treated women in first-century Jewish culture. Mary J. Evans notes, “[Jesus’] approach can accurately be described as revolutionary, and we must take care in assessing the impact of Jesus’ approach from our ‘post-revolution’ standpoint, not to forget just how revolutionary it was.”11 Many passages make this point about Jesus, but three brief examples will suffice.

First, Jesus really saw women. In a historical period where women were habitually relegated to the social margins, Jesus made it a point to engage with women in meaningful ways. There is perhaps no greater example than the text in Mark 5:24-34, where Jesus pauses in the midst of an important errand to acknowledge and reward the faith of a woman who had touched his cloak in the hopes of becoming healed. Jesus’ closing words, “Daughter, your faith has made you well; go in peace, and be healed of your disease,” communicate not only his ability to heal but also his willingness to see and express affection for this marginalized woman.

Next, Jesus welcomed women into his circle of disciples. In the text of Luke 10:38-42, Jesus is at the home of Martha and her sister Mary. Given a house filled with people needing sustenance, Martha took on the traditional role for a woman in that day, preparing the meal in the kitchen. By contrast, Mary eschews this social convention, instead opting to sit at Jesus’ feet, in the position of a disciple. Not only does Jesus refuse to shoo Mary away, he actually rebukes Martha for not joining her sister. “By means of this story, Luke expands the category of discipleship to include women as well as men.”12

Finally, Jesus invited women into his work of sharing the gospel. Following his resurrection, Jesus reveals his messianic identity to Mary Magdalene (John 20:11-18). Their encounter in the garden ends with Jesus commissioning Mary to tell the rest of the disciples about his resurrection. Not only is Mary entrusted with Jesus’ true identity, but in a time when the testimony of a woman was routinely and systematically discounted, Jesus commissions her into service as a gospel ambassador. Aída Besançon Spencer writes, “Jesus . . . broke convention by choosing women as the first witnesses to the greatest event of all times, the resurrection, even though women were not considered valid witnesses in court.”13

In his practice, then, Jesus routinely overturned the entrenched misogynistic social order, inviting women into various forms of connection and partnership. And yet Jesus’ affirmation of God’s creation intent extended beyond simply his actions. Jesus’ work on the cross likewise reasserts and reaffirms the foundational gender equality expressed in the creation account, and the theological epicenter for this truth is Galatians 3:26-29, particularly verse 28:

For in Christ Jesus you are all children of God through faith. As many of you as were baptized into Christ have clothed yourselves with Christ. There is no longer Jew or Greek, there is no longer slave or free, there is no longer male and female; for all of you are one in Christ Jesus. And if you belong to Christ, then you are Abraham’s offspring, heirs according to the promise.


Some scholars interpret this text as having solely salvific implications, arguing that Paul’s message is merely that God doesn’t show partiality in who can be saved. For instance, S. Lewis Johnson Jr. concludes that “there is no reason to claim that Galatians 3:28 supports an egalitarianism of function in the church. It does plainly teach an egalitarianism of privilege in the covenantal union of believers in Christ. The Abrahamic promises, in their flowering by the Redeemer’s saving work, belong universally to the family of God.”14

While this reading of the text is certainly accurate, it is also insufficient. In Galatians 3:28, Paul means to emphasize the social implications of Jesus’ work on the cross in addition to the salvific ones. Walter Hansen writes, “The new vertical relationship with God results in a new horizontal relationship with one another. All racial, economic and gender barriers and all other inequalities are removed in Christ. The equality and unity of all in Christ are not an addition, a tangent or an optional application of the gospel. They are part of the essence of the gospel.”15 In a world where women had next to no status, Paul’s grand statement serves to reset the Genesis paradigm; in the work of Jesus on the cross, women and men are restored to equal status, and God’s vision for mixed-gender ministry partnership is reaffirmed.




THE FIRST CHURCH FOLLOWS JESUS’ EXAMPLE


Following after the example of Jesus, the first church found ways for women and men to partner together in ministry. Time and again, the New Testament church follows God’s blueprint for the full and equal partnership of women and men in ministry, even in a culture marked by rampant misogyny.

The apostle Paul, writer of Galatians 3:26-29, put his theology into practice, as his cohort was filled with women who served as ministry partners. Paul partnered with Phoebe, the deaconess of Cenchreae (Romans 16:1), who likely carried and exposited the letter to the church in Rome.16 He also worked alongside Lydia, a woman whom many scholars consider the leader of the house church in Philippi (Acts 16:11-40). And Paul partnered with his relative Junia, a woman called “prominent among the apostles” (Romans 16:7).

The list of Paul’s female partners could go on to include women such as Lois and Eunice (2 Timothy 1:5), Tryphaena and Tryphosa (Romans 16:12), Damaris (Acts 17:34), and Nympha (Colossians 4:15), among others. Indeed, the first church was full of prophetesses, deaconesses, and female teachers and apostles. Philip Payne writes, “For centuries, the apostle Paul has been castigated as a stone-faced misogynist with a particular dislike for women. Yet reading his letters reveals, instead, a man deeply invested in relationships with both men and women. He accepts women as ministry leaders and respects and honors women who labor for the Lord, not as his subordinates, but as his partners and equals.”17

When Payne describes Paul’s reputation in some circles as a “stone-faced misogynist,” texts like 1 Timothy 2:11-12, referenced in the opening story of this chapter, come into focus. Over the years, there has been plenty of commentary about Paul’s instructions to his protégé Timothy in that text, with many interpreting Paul’s command for women to be silent as proof that he was in fact anti-women. To the contrary, there is compelling evidence that suggests that in 1 Timothy 2, Paul is instructing Timothy to deal with a situation particular to the Ephesian church, of which Timothy was the pastor. The thinking is that women in the Ephesian church were in some way propagating false teaching, causing Paul to command his mentee to demand their silence until they could learn a more accurate reading of the Scriptures. Reflecting on this text, biblical scholar Craig Keener writes, “Given women’s lack of training in the Scriptures, the heresy spreading in the Ephesian churches through ignorant teachers and the false teachers’ exploitation of these women’s lack of knowledge to spread their errors, Paul’s prohibition here makes good sense. His short-range solution is that these women should not teach; his long-range solution is ‘let them learn.’”18 In this way, the text from 1 Timothy 2:11-12 harmonizes with Paul’s theology and practice around gender equality.

Beyond the pages of the New Testament, there is an ever-growing wealth of evidence that the developing church likewise embraced the Genesis model of mixed-gender ministry partnership. For instance, Lynn Cohick and Amy Brown Hughes chronicle the stories of a number of women who held significant roles during the formation of the church between the second and fifth centuries. Included in this list is an ascetic named Thecla, so renowned that “men in the sixth century embraced an ascetic lifestyle based on her example.”19

Further, we know that the list of martyrs is a mixed-gender list. As just one example, church historian Eusebius had this to say about Blandina, martyred in 177:

Blandina was filled with such power that those who tortured her from morning to night grew exhausted and admitted that they were beaten, for they had nothing left to do to her. They were astounded that she was still alive, since her whole body was smashed and lacerated. . . . But the blessed woman, like a noble athlete, gained in strength while confessing the faith and found comfort in her sufferings by saying, ‘I am a Christian, and nothing wicked happens among us.’”20


Lastly, in her book, When Women Were Priests, Karen Jo Torjeson writes, “The last thirty years of American scholarship have produced an amazing range of evidence for women’s roles as deacons, priests, presbyters, and even bishops in Christian churches from the first through the thirteenth century.”21 Even in a culture of rampant misogyny, the first church bravely strove to adhere to God’s Genesis vision for full and equal mixed-gender ministry partnerships.




A HISTORY OF FALLING SHORT


Unfortunately, in the years following these promising initial steps, the church’s lived experience has too often failed to align with the Genesis mandate for full and equal mixed-gender ministry partnerships. In good part, this downturn was provoked by a misogynistic theological strain that effectively relegated women to the margins of church life. Some two hundred years after the apostle Paul affirmed the Genesis vision for full mixed-gender partnerships in Galatians 3:28, early church leader Tertullian wrote to women, “And do you not know that you are (each) an Eve? The sentence of God on this sex of yours lives in this age: the guilt must of necessity live too. You are the devil’s gateway; you are the unsealer of that (forbidden) tree: you are the first deserter of the divine law; you are she who persuaded him whom the devil was not valiant enough to attack. You destroyed so easily God’s image, man. On account of your desert—that is, death—even the Son of God had to die.”22 In alignment with Tertullian’s perspective on Eve, fourth-century theologian John Chrysostom noted that “the woman taught once, and ruined all. On this account, therefore [Paul] saith, let her not teach . . . for the sex is weak and fickle.”23

Sadly, quotations like these represent just the beginning of this misogynistic theological thread. In Summa Theologica, Thomas Aquinas wrote, “As regards the individual nature, woman is defective and misbegotten, for the active force in the male seed tends to the production of a perfect likeness in the masculine sex; while the production of woman comes from defect in the active force or from some material indisposition.”24 Similarly, Jean Calvin wrote, “Now Moses shews that the woman was created afterwards, in order that she might be a kind of appendage to the man; and that she was joined to the man on the express condition, that she should be at hand to render obedience to him.”25

The impact of more than two thousand years of this aberrant and toxic strain of theology has been and continues to be profound. Because of this theology, misogyny has been encoded into the DNA of the church, and as a result God’s Genesis vision has been largely obscured for two centuries of the church’s existence.

Tragically, the edifice of today’s church rests atop this foundation. For example, consider the reality that church leadership roles continue to largely be the domain of men. According to a recent study from the Barna Research Group, only 9 percent of senior pastor positions in American Protestant churches are currently occupied by women.26 Though this represents a threefold increase from twenty-five years prior, it is still wildly out of balance. And while 79 percent of Americans express an openness to women serving as a pastor or priest, that is less true in evangelical churches, where only 39 percent are open to the idea of women serving in pastoral leadership roles. If today’s church is to emulate the Genesis paradigm for flourishing mixed-gender ministry partnerships, we have plenty of work to do, both in changing hearts and minds as well as in addressing structural and systemic imbalances.




RETURNING TO THE GENESIS IDEAL


The thesis of this book is that a renewed embrace of the Genesis picture of flourishing mixed-gender ministry partnerships is both necessary and possible. God’s creation intent for the full and equal partnership of women and men, affirmed so often in the Scriptures in both theology and practice, should be the goal that we strive for in our churches and organizations. We must not rest until we have embodied God’s Genesis vision for mixed-gender ministry partnerships.

Not only is a return to the Genesis ideal necessary, it is also possible. Churches and organizations can fulfill God’s creation intent. To be sure, it will take intentionality and courage, but it is possible. And the model outlined in this book can help our communities, churches, and organizations get there.

Together in Ministry begins in chapter one with an overview of my research model for flourishing mixed-gender ministry partnerships. As individuals and communities build partnerships marked by the content of this model, they are more likely to see those partnerships become places of flourishing. Following this overview chapter, I will spend a full chapter profiling each of the ten attributes that constitute the Together in Ministry model. Since the attributes are intertwined, my recommendation is to read each one. Still, if readers are more interested in some over others, they can find what they are looking for in particular chapters.

In each chapter, I will explain an attribute of flourishing mixed-gender ministry partnerships, link that attribute to Scripture, provide an analysis of the benefits and barriers that can come with embracing and living out the attribute, and then offer ideas for how individuals and communities can embody the attribute in greater measure. I will close each chapter with processing questions designed to help readers envision what this attribute could look like lived out in their lives and ministries. After explaining each component of the model, I will close the book with a chapter discussing implications and application.

For some readers, the theological and historical presentation outlined in this introductory chapter will be easily received. For others, it may challenge deeply held assumptions. For both groups, my encouragement is to read on. In the end, my hope is that Together in Ministry will serve as a prophetic road map for individuals and communities as they discern ways to live out flourishing mixed-gender ministry partnerships in their contexts. May God grant us the courage to intentionally recapture the Genesis vision of the full and equal partnership of women and men in ministry!




PROCESSING QUESTIONS



	1. What work have you done with the Scriptures on the topic of women and men in ministry partnership? From this survey of Scripture and church history, what was new for you? What challenged you? What would you like to explore further?


	2. As you consider both church history and our current reality, where do you see roadblocks that prohibit women and men from serving together in full and equal partnerships? What would you need to get beyond those roadblocks, both personally and corporately?


	3. As you begin this book, what questions do you have about women and men working together in ministry partnerships?


	4. What are your hopes as you prepare to engage this topic more fully?
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  The Together in Ministry Model


  

    THE FIRST AIM OF MY DOCTORAL RESEARCH was to determine the best combination of attributes that constitute flourishing mixed-gender ministry partnerships. Following that determination, my goal was to assemble those attributes into a model that individuals and communities could use to build such partnerships in greater measure. Before laying out the Together in Ministry model, some introductory definitions and background regarding the notion of flourishing mixed-gender ministry partnerships are in order.


    

      MINISTRY PARTNERSHIPS



      To begin with, my focus is the particular context of Christian ministry. Ministry includes any activity where the good news about Jesus is being proclaimed, either in word or deed. In my case, my research was conducted among individuals on staff with InterVarsity Christian Fellowship/USA. InterVarsity is a seventy-five-year-old evangelical campus ministry based in the United States whose stated purpose is “to establish and advance at colleges and universities witnessing communities of students and faculty who follow Jesus as Savior and Lord: growing in love for God, God’s word, God’s people of every ethnicity and culture, and God’s purposes in the world.” In InterVarsity’s ministry, women and men partner together every day, in a variety of configurations.
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