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            INTRODUCTION

         

         They say that “some are born great, some achieve greatness, some have greatness thrust upon them”. Most leaders will recognize that final reference, as they embark on their new odyssey of huge responsibility, often, with very little guidance.

         Many “great” figures have achieved “great” things in similar circumstances. They were also marked out for their talents and attributes, even though they too, probably considered themselves unlikely leadership material.

         You’re not the first, you won’t be the last, but you’re about to surprise yourself. You’ll be amazed how much of a leader you already are.

         Good luck – not that you’ll need it.7
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            ON HOW TO SHOW UP

         

         The elevation to leadership can appear daunting, requiring, as it does, certain necessary changes. However, it is important to understand what kind of leader you are.

         Are you hands-on? Are you demonstrative?
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