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    A note from the publisher


    We are determined that this book is as accessible as possible for all readers – and so it has been made available in multiple formats: print book, audiobook, and this ebook. All formats can be purchased at  www.nickhernbooks.co.uk/dyslexic-actors-toolkit  


    In designing the layout, we have closely followed the British Dyslexia Association’s Dyslexia Style Guide regarding the size and style of font, spacing and structure, headings, colour and other visual aspects. You can read more at: bdadyslexia.org.uk/advice


    If you have other requirements to make this book accessible for you, please email us at:  access@nickhernbooks.co.uk

  



  

    

  




  Foreword




  I found out in my forties that I wasn’t stupid after all. This was thanks to my dear friend Kara Tointon’s TV programme, Don’t Call Me Stupid. After many years of assuming I was, a professional assessment confirmed that I was dyslexic and dyspraxic. Many confusions fell into place, and now I could start to get to know myself and my true identity in this new liberated and somewhat scary form.




  I believed the only way to test that I wasn’t stupid was to attempt a Master’s degree, and clutching onto three GCSEs from thirty years ago, I studied Applied Theatre Education at the Royal Central School of Speech and Drama. It was at this point that I realised I really wasn’t stupid; in fact, I found I had an insatiable thirst for learning, and a commitment to it.




  Thanks to support from the Neurodivergent Department and the fabulous course leader, my life gradually transformed to a brighter, technicolour world of curiosity and discovery. I became addicted to experimenting more and widening my academic knowledge in order to become a specialist in neurodivergent people and their place in the arts world.




  But what could I do with this learning? My desire was to offer a practical acting guide to the millions who think they are ‘stupid’ or different from others – in or out of the arts – so they wouldn’t struggle like I had. My positionality as a white, female, lesbian, middle-class, educated, dyslexic dyspraxic is that of privilege. I was afforded a lot of advantage in my life and yet I felt at a constant disadvantage. If I did, then so must many others.




  I was not taught how to learn, how to remember, how to revise for exams, how to sight-sing… and this led to shutting down my entire educational experience. For the global majority, their positionality often has far less advantage. With this intersectionality in mind, I wanted my thoughts and strategies to be available for everyone to try to access an acting craft, whatever their positionality.



  
    
  


  Introduction



  ‘What you can do, or dream you can, begin it.

  Boldness has genius, power and magic in it.’

  Goethe, Faust (trans. John Anster)


  So you are an actor, or want to be – and you’re dyslexic, or think you might be.


  Dyslexic people are amongst the most amazing, colourful, fun, humorous, intelligent, successful people in the world. Determined, unyielding, versatile, pioneering, instinctive, spontaneous, exceptional, brilliant and creative.


  However, there is something paradoxical about being dyslexic. On the one hand you function brilliantly, you may overachieve at certain things and impress others. And yet on the other hand you notice you have difficulties, are self-doubting and fearful, and struggle with a shame that you feel you’re not quite good enough.


  In this book I will try to do what I feel dyslexic people want: take something complicated and offer it to you more simply, to make sure every part of any process is understood. I will also attempt to show you how to do things in a way that will make your life easier. Over time, as you become more curious and confident, you can add more layers and become the expert in yourself, your learning and your craft.


  During my time working with actors and trainees, the same questions and remarks have arisen time and time again. Some of them are thoughts all actors have, but all of them have been raised by the dyslexic people I have worked with:


  •   ‘My bad memory scares me.’


  •   ‘Why don’t I process information properly?’


  •   ‘Huh, my disorganisation…’


  •   ‘My total lack of confidence…’


  •   ‘I never give my best at a casting because my sight-reading/line-learning lets me down.’


  •   ‘I drive the director mad. I’m so slow to know what’s going on.’


  •   ‘I think I may have some sort of dyslexia because I can’t understand sequences and repeat them.’


  •   ‘I just don’t get voice sessions – I feel nothing I’m meant to feel. I can’t even do simple sound exercises.’


  •   ‘I’m asked what I think in a read-through and I don’t know what I think – and if I do feel something, I can’t put it into words.’


  •   ‘Can you help me understand what’s going on?’


  Along with the above, the most common challenges shared to some extent or other among the dyslexic creative people I work with are:


  •   Understanding their identity and feeling authentic in their sense of self


  •   Knowing how they think and learn best


  •   Time management and organisation


  •   Sight-reading


  •   Line-learning


  •   Text analysis


  •   Tackling Shakespeare


  •   Mental and physical wellbeing


  •   Movement


  •   Vocal warm-ups


  •   Being understood/supported by other actors, tutors, agents, casting directors, directors.


  You are not alone in feeling these frustrations and I believe that over time you will come to be more aware of your strengths and gifts and use them to overcome some of your challenges in a more balanced way. Hopefully this book will go some way towards offering strategies for you to access your craft more effectively and confidently.


  Over time you will realise there is no ‘normal’:


  ‘Normal is nothing more than a cycle"

  on a washing machine.’

  Whoopi Goldberg


  What is dyslexia?


  Dyslexia’s literal meaning suggests that it is ‘a difficulty with reading, writing and spelling’. ‘Dys’ is from the Greek word meaning ‘difficulty’, and ‘lexia’ is from the Greek word meaning ‘word’. Whilst that can be part of it, however, it’s so much more.


  Being dyslexic is a way of life that can be brilliant, painful, fun, quirky, spectacular, frustrating, weird and extraordinary. It’s a way of being and, in my opinion, is not something you ‘have’, it is who you are.


  Dyslexia presents different challenges, feelings, emotions and strengths for everyone. It is not a typical way of learning or being. It has been known about for over a hundred years, but is still widely misunderstood, and varies from person to person. Interestingly, dyslexia is often accompanied by other neurodivergent elements of brain difference.


  Some dyslexia facts


  •   A dyslexic person tends to show a disparity (a difference) between intelligence and the ability to communicate it


  •   Dyslexia is genetic: from birth


  •   It is passed through families


  •   It doesn’t go away


  •   It varies in form from person to person, both in strength and intensity


  •   It comes with gifts and strengths, and offers amazing possibilities for wonderful achievements


  •   It can make you feel stupid or inadequate, especially in learning environments


  •   It does not need medication


  •   Many dyslexics are not identified (diagnosed) until adulthood.


  If you are dyslexic, you might notice challenges with:


  •   Understanding what you are hearing


  •   Understanding what you are reading


  •   Processing, keeping hold of and remembering information


  •   Reading without stumbling


  •   Recognising and working out individual sounds that make up words


  •   Spelling


  •   Putting thoughts into spoken words


  •   Finding the word that’s on the tip of your tongue z Telling left from right


  •   Dealing with alterations to a schedule or arrangement z Focusing and concentrating


  •   Working alone.


  You might also find that you tend to:


  •   Make mistakes


  •   Muddle similar words


  •   Have to re-read the same paragraph several times z Feel easily confused, or overwhelmed


  •   Feel misunderstood


  •   Feel different in a way that others might regard positively as ‘a quirky uniqueness’, but is embarrassing to you.


  It is important to remember that this long list is of ‘commonalities’ (common things), some of which you may notice apply to you, and some of which don’t.


  One particularly interesting aspect to consider can be a fluctuating sense of self – where one moment you feel confident, motivated and driven to achieve absolutely anything, and the next you feel like your self-esteem is dramatically plummeting: you have no resilience, you feel useless, exhausted, confused, disorientated and misunderstood.


  Now let’s remember that dyslexia also comes with incredible gifts, strengths and positive super-powers. Across the page are just a handful of examples of world-famous achievers who are, were or were likely to have been dyslexic.


  Strengths associated with being dyslexic


  There is good news: you will have immeasurable strengths that will enable you to learn to achieve and fulfil your dreams.


  Strengths, or gifts, associated with dyslexia are: z Being innovative


  •   Being creative


  •   Strong communication skills


  •   Being determined and driven – seeing a goal and wanting to achieve it


  •   Being energetic


  •   Being observant


  •   Curiosity and awareness about all that is around you z Being highly intuitive


  •   Making a strong team player


  •   Being empathetic


  •   Being imaginative


  •   Being a good listener
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  •   Being emotionally intelligent – understanding your own and others’ emotions


  •   Being able to clearly see the whole picture


  •   Being able to use your body to express what you can’t say


  •   Being able to turn problems into creative solutions z Having strong interpersonal skills


  •   Being obsessively hard-working to achieve your goals z Being good at visualising things


  •   Being practical


  •   Being able to watch, learn, feel and manoeuvre with great skill


  •   Being able to find places through instinct


  •   Being highly tuned to remember environments, events, and important personal experiences, and associate information to these occasions


  •   Being good at seeing patterns


  •   Being able to align similarities and differences/imbalances and disparities


  •   Being able to take things apart and rebuild them z Having out-of-the-ordinary thinking


  •   Being very quick and humorous


  •   Being able to delegate.


  As we have acknowledged, we are all individual, but these strengths are frequently seen in dyslexic people, and you may notice some of them yourself.


  Why would a person who is dyslexic want to act?


  Why would you, a dyslexic person, want to read script after script and perform in front of people, if you struggle with words and text, embarrassment, anxiety, a see-sawing sense of self, and low self-esteem and confidence? Surely you’d be crazy to even consider it?


  The answer’s easy! The strengths you may notice as a dyslexic person are absolutely what is needed to act. I see it time and time again. Being able to play, to react to what you are hearing, to listen, engage, imagine, empathise and transform; to be intuitive, emotionally available, active, energetic, committed, determined, spontaneous, courageous and a big-picture thinker; to break rules, have a desire for fairness and truth, an ability to build relationships and to understand humanity – are just what is needed to be a fine actor!


  Plus, you’re used to:


  •   Having to put more work in than a neurotypical person z Being afraid


  •   Making mistakes


  •   Being thrown into uncomfortable situations or put on the spot


  •   Finding courage from somewhere


  •   Thinking outside the box


  •   Solving problems


  •   Following a creative vision


  •   Wanting to find the truth, potentially after many years of pretending


  •   Dreaming and being determined to achieve a long-term goal.


  Other forms of neurodivergence


  Other forms of neurodivergence include dyspraxia or Developmental Coordination Disorder (DCD), Attention Deficit (Hyperactivity) Syndrome (ADHD), dyscalculia, dysgraphia and Autism Spectrum Condition (ASC).


  You can research and learn more about yourself from this Neurodiversity Umbrella:


  
    [image: ]

  


  This book is not designed to address each of these others in detail, but we will look a little at dyspraxia below, as it is currently identified as part of assessments for dyslexia, and the two regularly co-occur, and share features.


  You might have sprinklings of some of these neurodivergencies, along with the various strengths that can accompany them. Many of the strategies included throughout the book will be of use whatever your neurodivergency.


  What is dyspraxia?


  Dyspraxia is also known as Developmental Coordination Disorder (DCD). It manifests as a challenge with coordination and cognition. This includes how we develop knowledge and understanding through learning. It has no formal method of identification of its own, so it is currently identified as part of the dyslexia identification assessment.


  Whereas a dyslexic person can often think visually, with a good ‘visual sketchpad’ in their minds of what to do, a dyspraxic individual can’t necessarily visualise the order to put things in in their mind. All the many things to do are frantically flashing through the brain but can’t be put in an order. This impacts the organisation of everything, and in particular, time management.


  It can also be associated with unusual things like balance and feeling disorientated whilst moving. You may be clumsy, easily become dizzy or travel sick, be accident prone, forgetful or disorganised, and you may not have been well coordinated as a child.


  A performer with dyspraxia may have challenges with:


  •   Day-to-day organisation


  •   Learning new information


  •   Telling left from right


  •   Memory


  •   Coordination


  •   Throwing and catching


  •   Dancing


  •   Remembering dance or movement sequences


  •   Finding places and following directions


  •   Map-reading.


  You may also find that you tend to:


  •   Feel confused, or overwhelmed


  •   Feel awkward, or clumsy


  •   Look at words on the page and recognise them but not be able to find their meaning in your head


  •   Start a statement and then forget what you are talking about


  •   Go off on tangents


  •   Be outspoken or direct


  •   Speak too loudly at times


  •   Stand too close to others.


  You may have done very well at school, and you may enjoy reading, and taking in information, but can’t keep hold of it.


  I work with many dyspraxic actors who overcome all of the above challenges because they:


  •   Are highly motivated


  •   Practise


  •   Receive support and training.


  They are bright, intelligent and well coordinated because they are aware of, and determined to overcome, their dyspraxic challenges.


  How to use this book


  This book is designed so that you start by getting to know yourself, then you will look closely at the core skills an actor needs, then some of the practicalities of a career in performance. Finally there is a chapter that is written for non-dyslexic people who are working with you. It’s designed to guide them through how best to support you. You can read it for your own understanding, and you can share ideas from it with other people, to help them to help you.


  Every reader should read Part One: You. After that, if you like, you can just check the contents page and jump to the section you need help with right now.


  The book is structured around Goals, Obstacles and Strategies. For each key idea I will clearly state the goal you are trying to reach, then list and explain some of the things that stand in the way, and finally present some practical strategies to help you overcome those obstacles and achieve the goal.


  This book also has its own online resources, where you will find lots of links to sources of further information about dyslexia, some creative inspiration, and some helpful tools to support you. Sometimes, an idea in the book is demonstrated in a video online.


  You’ll know when you see this symbol:   [image: ]


  To find all the links and videos, visit:

   www.nickhernbooks.co.uk/dat-resources


  Here’s a short exercise to show you that when it comes to creativity, there is no right or wrong. And it’s intended to be fun!


  Grab a pen/pencil, and set a timer for one minute. Then draw 10-15 circles like the ones below and turn them into something – for example, a flower, a face, the sun…


  Go!
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  How did you do? Did you find creative uses for each circle?


  The point of this game is to give an example of how you should approach your craft. This is play. It is not something to be feared, because there is no right or wrong.


  Acting, like the game you just played:


  •   Requires intense focus: having a purpose and working on an objective


  •   Uses imagination


  •   Is goal-orientated


  •   Is based on fun


  •   Is a way of developing knowledge.


  When I refer to ‘play’ in this book, I don’t mean it frivolously, I mean that there is no right or wrong!


  •   Playful focus


  •   Playful creativity


  •   Playful spontaneity


  •   Playful reflection


  •   Playful knowledge


  •   Playful learning!


  Play also shows and allows you to be different. You are unique and individual. And that is one of your biggest strengths. Never forget that this is vital in your acting craft. Vital!


  
    
  


  Part One: You


  
    Identity

  


  Whatever happened to you in the past, it’s only a fraction of your life. You determine your future, your past does not. You can choose to be what you want. Some of you will have left school without knowing how you learn best. Not until you understand yourself and how you learn will you be able to help others train or direct and understand you.


  Many people I meet have only recently been identified with a learning difference. This can produce all sorts of feelings very personal to the individual. Some find it a revelation and release; others are sad, angry or bitter. It can take several months, if not years, to adjust to the new self you discover. It’s really important to understand who you are before you can possibly consider inhabiting the character of another person as an actor.


  •   Have you ever looked at who you are? (your identity)


  •   What characteristics make you you?


  •   Do you feel authentic? (i.e. genuine, not a ‘copy’ of someone else)


  If you have spent years conforming to a schooling system that didn’t or doesn’t work for you, you may have had to alter who you are to fit in. Have you tried to be what you are not? If so, you will have a misguided view of who you are.


  In order to train or rehearse effectively and communicate in a team, you have to know your authentic self. Find a way to be accepting, informed and feel ok about who you are.


  Being dyslexic is misunderstood. It can be a real nuisance for the person training or directing you, and endlessly frustrating being you. Unless you know yourself, and are able to talk openly about how you best respond to instruction, no one else will know how to support you. I hope the strategies here, although simple, will support you to discover your identity.


  
    YOU need to become the expert on yourself to help others understand you.

  


  Every dyslexic person is different. This is why it’s important to spend time peeling back the layers and thinking about how you work. When you have a better understanding of all the amazing characteristics that make you unique, and the defences you put up when you feel unsafe and vulnerable, you will have a more balanced outlook on yourself, and you’ll be able to work much more effectively. Now is the time to take ownership of being a neurodivergent person of distinction.
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    Goals and obstacles


    Goals


    •   To discover the positive, best version of yourself, based on your personal and creative achievements to date


    •   To become authentic and at ease – living the truest expression of who you are.


    Obstacles

    All actors can suffer with a sense of not being ‘good enough’, however, the neurodivergent actors I work with often have particular challenges with:


    •   A wobbling wave of worry


    •   Feeling overwhelmed


    •   A swinging sense of self esteem that soars high at certain times and plummets to the ground at others


    •   A spiky profile of success and disasters that surges up and down, down and up


    •   A never-ending circle of success and failure, confidence and crisis


    •   Lack of knowledge of their own strengths.

  


  Here are some strategies to help you overcome these obstacles and achieve your goals.


  Strategies


  1. Identity box


  What is it?

  This is a box where you keep all sorts of information about yourself and your identity.


  Why is it useful?

  It is devoted just to you, and it keeps you organised. Everything is together in the same safe place, so you know where to find it.


  How do I do it?

  Find an old shoe box and decorate it however you want, with images of things you love, or fun stickers or colours. Alternatively, go out and buy one.


  Put the box somewhere easily accessible where you won’t lose it. On your desk or under your bed, for example.


  To start with, fill it with important documents and all sorts of information personal to you: passport, certificates, driving license or copy, reports, diplomas, reviews, any printed CVs or headshots, etc.


  As you work your way through the strategies on the following pages, also place what you create in the box.


  2. Achievements list


  What is it?

  In this strategy you detail all your achievements; all the things that make you you. It gives you time to sit and consider what you have achieved.


  Why is it useful?

  Your achievements list reminds you of your factual worth. Whenever you’re feeling down, just take a look at this list and it will help remind you that you’re special – and often more talented than you feel.


  How do I do it?

  Take a pen and some paper and write all your achievements down. They could be anything and everything. For example:


  •   I passed my cycling proficiency test aged eleven


  •   I saved up and travelled around the world for six months


  •   I raised £500 for MIND


  •   I passed my driving test


  •   I arranged a party for all students at the end of term


  •   I passed my Grade 3 piano exam


  •   I played the role of ……


  •   I sew and make my own clothes.


  Now put this list in your Identity Box, and if you’re feeling down and in need of a boost, take a look.


  3. Jelly person


  What is it?

  Drawing a big jelly person outline and filling it with all your strengths.
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  Why is it useful?

  The jelly person is a useful reminder of your positive attributes. You might find it easier to list your weaknesses, but you do have talent and many fantastic skills, so don’t be shy to think about them.


  How do I do it?

  Sketch a big blobby jelly person. Fill the jelly person with the strengths that you can genuinely own as part of your identity.


  Store the sketch in your Identity Box as a reminder of your strengths and attributes.


  4. Jelly person’s friends


  What is it?

  This image focuses on your strengths and areas you could improve on.


  Why is it useful?

  It allows you to see your strengths and areas for improvement clearly, which can help you gain a clearer understanding of yourself and the areas which you need to work on.


  How do I do it?

  Ask five people you trust:


  •   One word to describe you best


  •   What they think your greatest achievement is


  •   One thing you could change for your own benefit


  •   What they value most about you


  •   Your three greatest strengths.


  Now take another piece of paper and draw you as a jelly person. Draw five jelly friends around the outside. Now write down in each of those jelly friends the answers that person gave to the questions you asked.


  In your own jelly person, in the middle, try to summarise the answers that come up most often; that best represent you.


  Place your jelly self and friends in your Identity Box.


  5. Honest heart


  What is it?

  The honest heart is an exercise to help you reflect on what’s going on deep down inside: your defences, and how they might stop you achieving your goals.


  When others come to you with a problem, are you able to clearly see their dilemma from the outside and throw some light on the situation? If only that were true of yourself! This exercise allows you to do just that.


  Why is it useful?

  As you move forward with your training or work as an actor, the voice in your head that you live with should be acknowledged, but only ever as a positive encourager, like a friend, with trust in you.


  It’s so easy for this voice to slip into negative thoughts; ‘I’m not good enough’, ‘I did that wrong’, ‘everyone else is better than me’. This is not good for your mental health or your professional development. This voice needs to have a determined mindset: there is endless proof that positive thinking creates positive results.


  Having identified your defensive and obstructive thoughts, you can notice them when they creep in, and seek to eradicate them.


  How do I do it?

  Draw a big heart on a plain piece of paper. Fill the heart in with your vulnerabilities. Be honest. For example:
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  Now reflect: what might be stopping you succeeding in your next goal? Look at what you’ve written, as well as one thing that someone told you in the Jelly person’s friends exercise (here) that you could consider trying to change for your own benefit. Set out some strategies for yourself to follow.


  For example:


  •   From now on if I don’t understand an instruction or exercise, I shall stop guessing and say so. I deserve clarity.


  Place the Honest heart findings in your Identity Box.


  
    For actor training and rehearsals:

    How you learn

  


  ‘Education is not the learning of facts,

  but the training of the mind to think.’

  Albert Einstein


  In both actor training and professional rehearsals, you will be taking in new information while working as part of a group, because teamwork is an essential part of the profession. However, some of that group, and the director/facilitator, may not be dyslexic like you.


  If you don’t know how you learn, you will not get the most from any training or rehearsal process. Now that you have a clearer sense of your identity as a dyslexic person, your next task is to work out how you learn best.


  Dyslexic minds thrive on information being:


  •   Simple


  •   Clear


  •   Logical


  •   Structured


  •   Easy to understand and follow.


  The process of learning and practising the craft of acting is:


  •   Complex


  •   Time-consuming


  •   Multi-layered


  •   Analytical


  •   Open to many interpretations


  •   Not right or wrong.


  So how do you deal with this?


  Prepare yourself to listen and absorb. In any group situation, you are unlikely to get the gist of what you are learning from one neurotypical way shown to you. Armed with the knowledge of how you will learn best, you can help yourself, and also help the director to support you.


  
    Goal and obstacles


    Goal


    To learn information in a way that works for you.


    Obstacles


    •   Being given any one-method approach to learning, e.g. ‘Just read the play.’


    •   The speed at which information is given to you verbally


    •   Failure to check in on what you have learned as you go along.

  


  Strategy


  The layered multi-sensory process


  A neurodivergent person will most often learn best by applying a layered, multi-sensory process. This means:


  Layered


  1.  Work out what your goal is: the point of the thing you are trying to learn.


  2.  Gather small chunks of information, with time to process:


  [image: ]  Set yourself reasonable timeframes in which to do each layer, e.g. ‘I’ll do this for an hour’, so that each task feels manageable and you don’t run out of time to do everything


  [image: ]  Do one after the other (layering the information)


  [image: ]  Reflect on how that layer was for your learning


  [image: ]  Repeat the step again if you would like to


  [image: ]  Move to the next step or layer.


  Multi-sensory


  When you are gathering the small chunks of information, you should do so using several of your senses:


  [image: ]  Look at information (read or watch)


  [image: ]  Hear the information (audio)


  [image: ]  Touch/visit (where possible) something tangible.


  Even taste and smell can be useful for some learning processes!


  Using more than one sense applies to how you gather the information, and also how you capture it for yourself. So you may want to write notes, and/or draw pictures, and/or take photos, and/or make recordings, etc.


  The secret is that all of these ways, layered up, add to a nice deep overall understanding.


  An example

  Let’s imagine that you have the opportunity to attend a general meeting with a casting director or a director. They want to meet you, engage and interact with you, but this is not an audition – there is no script to prepare or knowledge of a piece of work to build on. You need to have something to say, so though this might be very difficult and daunting for you, you need to learn or accumulate information for discussion.


  Let’s say the person you’re going to meet is Sir Richard Eyre – world-acclaimed director of film, TV, theatre and opera. The best place to start is by finding out ‘who is he?’ and ‘what has he done?’.


  You need to be a detective.


  
    [image: ]

  


  Goals


  1.  To find out about Sir Richard. What he does, his type of films, theatre, opera. Any recent works, any projects on the go.


  2.  To prepare some questions to ask him, or statements you can confidently make about something of his you enjoyed.


  Layer 1


  (Remember to give yourself a specific chunk of time for this task.)


  Look at information about Richard and his works.


  [image: ]  Read articles


  [image: ]  Watch interviews on YouTube


  [image: ]  Read or watch plays or films he has directed.


  Capture key information: Write down interesting bullet points, do a mind-map or drawings. Even if you’re just writing words, use different colours to make the ideas visual.


  Reflect. How well do you feel you understand so far?


  Layer 2


  (Remember to give yourself a specific chunk of time for this task.)


  Hear about Sir Richard and his work and life in audio interviews from the radio, or podcasts. Think about where the best environment is for you to do this – would you take the information in better if you listen to it while going for a walk, or sitting somewhere quiet at home?


  Capture key information: If you don’t yet know how best you learn, try using a different method of capture to the one you used in Layer 1.


  Reflect. How well do you feel you understand so far?


  Layer 3


  Touch/visit something tangible. Sir Richard was the Artistic Director of the National Theatre in London for twelve years. If you can, go to the theatre. If you can’t, don’t worry, skip to Layer 4 for a different sensory learning approach.


  Capture key information: If you go to the National Theatre, you could take photographs or video to remind you of the place (but not during a play!).


  Reflect. How well do you feel you understand so far?


  Layer 4


  Speak into a recorder or camera what you have retained about Sir Richard.


  Reflect. Do you now have any questions to ask him, based on all you know? For example:


  [image: ]  With such a varied directing and writing career – is there anything you are keen to do in the future?


  [image: ]  Do you like to take on projects that have relevance to your life?


  [image: ]  What has been most rewarding of all your projects?


  [image: ]  How do you like to run a rehearsal room?


  [image: ]  Have you any advice for an actor like myself wanting to be proactive?


  Repeat any of the layers to satisfy your curiosity.


  Now that you know a little more about yourself and how you learn, we can move on to some of the practical skills of being an actor – the challenges they can present, and some strategies to overcome those challenges.


  
    Don’t forget:

    Whatever you are trying to learn, to understand, or to master, a layered, multi-sensory approach to doing it will support you best of all.

  


  
    
  


  Part Two: Your Skills


  In this chapter we will work through each of the key skills that an actor needs to develop, and identify the challenges which arise for dyslexic actors in honing these skills. Then we’ll work through strategies which might help you to address these challenges.


  There are sections on:


  •   Voice


  •   Movement


  •   Text


  •   Shakespeare


  •   Sight reading


  •   Line-learning


  
    Voice

  


  Your voice is one of your most precious tools as an actor. You are recognised by it. It allows you to express yourself and also your character. You need to train your voice so you have the strength and versatility to project in a theatre, as well the ability to play with pitch, tone and accents.


  Voice will be covered in your actor training, however this can be a challenging area for dyslexic actors who need clear and simple instructions. Sometimes it’s hard to understand the way you are taught, and important bits of information are lost.


  Further resources for help with voice work


  This chapter contains a simple warm-up for your voice; and a layered, multi-sensory and practical approach to learning accents, and to singing.


  For more detail, a number of highly-respected practitioners have offered excellent techniques to explore voice work:


  •   Cicely Berry


  •   David and Rebecca Carey


  •   Barbara Houseman


  •   Kristin Linklater


  •   Jeannette Nelson


  •   Patsy Rodenburg
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