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Introduction: 3 months of private enterprise career

DB Character Table

01. Loyalty comes from satisfaction

Difference between unrequited love and sexual harassment

03. Who is more important in the boss's heart

04. Be consistent with your boss

06. "Budget and scheduling"

07. Does management care about details? 

08. Professional questioning and threatened abortion

09.5% is enough.

10. Don't be confused about who is the boss.

11. The different characteristics of the bosses

12. Words without speculation

13. What should I do if I am affected and suffer gas?

14. Guess why please dinner

15. 1001 Jokes

16. The Last Rose

17. It is difficult to recruit people, and it is also difficult to find a job.

18. Workplace rules: Use MAIL with caution

19. "Bottom-up" or "Top-down"

20. Two colleagues

21. Don't try to be a manager easily: learning and pressure

22. Recognition must be timely

23. Two Chinese interpretations of "YOU DESERVE IT"

24. Church apprentice starved to death master

25. Boss, you should know why I want to leave

26. Matching between superiors and subordinates.

27. swim between the lion and the tiger

28. White Wolf with Empty Gloves

29. Stupid and big-tempered subordinates

30. I promise I will always be good to you.

31. Bureaucracy is to think when making decisions and delegate when encountering difficulties.

32. Kill

33. It's not that you count when you say you are good, but that everyone says you are-"360-degree evaluation"

34. Set work objectives in line with the "SMART principles"

35. What employees value most: promotions and raises

36. Power High Voltage Main

37. When the whole of my people and my heart are given to you

38. The Human Rights Congress impedes the security of the organization.

39. a period full of variables

40. "Had" and "Synchronized"

41. SOP's multiple functions.

42. Professional Secretary

43. Eavesdropping

44. Surprise change

45. As long as I find out that you lied to me once, you are an untrustworthy person.

46. To pay painstaking efforts for the growth of subordinates

47.ASSESSMENT CENTER (Evaluation Center)

What is "immoral"

49. Ambush

50. Chips

51. High ginseng

52. How to dispose of such "three-period" employees

53. Free living

54. hold your son's hand and talk to him
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self-sequence

Most people want to make a living, not only to make a living, but also to do well. 

When it comes to making a living, some people are suitable for their own bosses, while more people rely on working. In fact, being your own boss means working for yourself. 

Workers have to deal with many relationships, such as bosses, subordinates, peers, and internal and external customers-HR's saying is: understand the organizational structure and have influence, and establish internal and external relationships to achieve performance. 

Maybe you have done a lot of work but your boss doesn't like you, maybe you have a subordinate with little skill and temper, maybe your level is jealous and hostile, or your clients are dragging like 80,000 2 5-if you want to finish the task well, you must try to settle them. 

In one's life, one may encounter many opportunities. They may show off their amorous feelings naked in front of you, or they may wait for you to identify them in a certain corner-seizing opportunities, identifying opportunities, or even creating opportunities is first your task, and then the task of the organization. 

People's energy and resources are limited, should understand and master the correct and effective hand, because the correct principle can let you take a lot of detours, professional is strength. 

You can look at this purely fictional novel for fun, or you can use it as a practical manual for the workplace like experience sharing. 

Du Lala, the protagonist of the novel, is a typical representative of the middle class. She has no background, has received a good education, takes a formal path, and relies on personal struggle to achieve success. For most people, her story is more worthy of reference than Bill Gates's, because what she did has greater feasibility. 

What kind of book is a good book? 

Personally, I have experienced the book era, the TV era and the Internet era. In the book age, I greedily read every interesting book I got. In the TV age, every Saturday from 8 pm to 11 pm, I can't stop watching all kinds of feature films. In the information-filled Internet age, what is most lacking is information. People are troubled by information screening and screening. 

How does the book help? In my opinion, good books should provide logical, vivid and effective information in a centralized way. The so-called logical, vivid and effective, experience sharing alone is not enough, these experiences should be easy to understand and remember, practical, and interesting, but also thoughtful and universal, can rise to the realm of common sense and even principles, in order to facilitate people's observance and realistic benefits. 

I hope Lara's story is such a good book. 

Now the fashion says thank CCTV, I really can't catch CCTV, I think I thank the life I have experienced, thank my dear family and friends, and Mr. Wang who suggested me to write this novel. 

Then, I thank every 1 readers. Without you, I would be lonely. 

DB Character Table

George Gates-Global CEO. 

"Radish"-President of Asia Pacific. 

He Haode-President of China, reporting to President of Asia Pacific. 

Qi Haotian-President of China, He Haode's successor. 

Ke Bed-pay president, in charge of finance, reports to Asia Pacific finance pay president. Nicknamed "old ge". 

Roger-pay president, in charge of sales, reporting to he haode. Nickname "one hundred thousand". 

Liszt-Director of Human Resources, in charge of human resources and administration, reporting to the President of China. 

Qu Luoyi-President of Human Resources, reporting to the President of China, Liszt's successor. 

Wang Wei-Director of the Major Account Department, in charge of sales, reporting to the President of China. 

John Chang, Director of Marketing, reports to the President of China. 

TONY Lin-Sales Director, Commercial Account Department, in charge of sales, reporting to the President of China. 

Lubeca-Assistant to the President, reporting to Ho Haode. 

Yolanda, assistant to the president, reports to Roger. 

Isabella-Wang Wei's assistant. 

Qiu Jack, sales manager of Nanda District of Big Account Department, reports to Wang Wei. 

Daixi-the manager of the eastern district of the major customer department, reporting to the manager of the eastern district. 

Rose-Assistant Administrative Manager, promoted to Administrative Manager, reported to Liszt and left. 

Wang Qiang, the administrative director of Beijing Office, reported to Rose and left. 

Li Wenhua, the hiring manager, reported to Liszt and left. 

Tong Jiaming-Recruitment Manager, reporting to Liszt, Li Wenhua's successor. 

Jason, the recruiter, reported to Li Wenhua and left. 

Wang Hong-Compensation Manager, reporting to Liszt. 

Ryan-Remuneration Commissioner, reporting to Wang Hong. 

Zhou Liang, the personnel administrative director of the Beijing Office, reported to Chaoyang. 

Pamela, head of personnel administration in Shanghai, reported to Chaoyang and left. 

Zhou Jiuyi-Director of Personnel Administration of Shanghai Office, reporting to Chaoyang, Pamela's successor. 

Helen-Guangzhou office personnel administrative assistant, reporting to Chaoyang. 

Maggie-Shanghai Office Personnel Administrative Assistant, reporting to Zhou Jiuyi. 

Sandra-Personnel Administrative Assistant of Beijing Office, reporting to Zhou Liang. 

intro (1)

Du Lala, a southern woman, is beautiful. 

In the year she graduated from university, Lala was in her early twenties. After working in a state-owned unit for a year, she resigned and went to the Pearl River Delta. She joined a private enterprise that made auto parts and worked as a salesman. 

The benefits of the company is good, the boss Hu Afa by the local town government tree for the banner of farmers entrepreneurs. In fact, Afa hates people calling him a peasant entrepreneur. It happened that the media and relevant departments are not aware of his interests. However, if it is related to township enterprises or peasant entrepreneurs, he must be waved in the wind. 

Legend has it that Hu Afa has enemies with scholars. Whether he needed it or not, he took a 1 of college students to his factory. The remuneration was fairly good, and the working and living conditions in the factory were quite plainful. However, not long after the family comes, he will begin to torture them mentally, especially if he meets a famous university graduate and looks decent, this kind of torture will be doubled. For the sake of good pay, many people choose to endure. 

Lala's business department is located in Guangzhou, but boss Hu asked her to go to each workshop to rotate the 1 circle first, so as to understand the production process, which will be helpful to the business in the future. Lala did not want to, but pretended to be 1 positive and went to the factory in Huadu. In less than ten days, Afa's secretary asked for sick leave, and Afa ordered Lala to fill in the blanks for the time being. 

On one occasion, Lala accompanied Afa to go out on business. Afa asked her on the BMW, "Can you recite the" Chamber Inscription?"

In fact, this is because Afa wants to show off, Lala is not sure, and she is secretly happy that she can recite the "humble chamber inscription" completely, and she will recite it stupidly: "the mountain is not high, there are immortals and bright; the water is not deep, there are dragons and spirits......"

Afa endured her anger and asked her, "How many words are there in this" Humble Room Inscription?"

Lala did not count and said directly, "I don't know."

Ah Fat said: "81 words." In fact, Afa has not counted how many words there are in "Humble Room Inscription", but he estimates that Lala is absolutely not sure about the number of words. He has to say something she doesn't know to give her a hand. 

Lala's heart said: I know what "shabby inscription" says, no matter how many words it has! Although I didn't say it on my mouth, it was all written on my face. 

Ah Fa Long Yan displeased. 

However, Lala is still willing to work hard and is loyal to the company's work. Boss Afa is happy when he sees it. 

He felt that he wanted to show his face, so he called Lala to his desk and talked about his entrepreneurial history. Spittle was sprayed on Lala's face standing opposite his desk. His mouth was smelly and he did not stop spraying for two hours. From the relationship between rice flour and meat and economic growth, he talked about his story of pulling a scooter: "Lala, do you know how I used to do sales? During the day, I went to the unit to find the person in charge, but people ignored me. At night, I rode a bicycle to his house. I go every day. I know everything about his family. I will help him immediately 1 he needs it. I was young at that time, what bitter did not eat? In order to transport the goods, I will pull the scooter myself. Do you know the scooter? Hu always pulls himself."

Lala thought she was quite smart and found a way to turn her head from the front to the side of the large writing desk to avoid the attack of bad breath. After standing for two hours, Lala had to take turns to support her body's center of gravity. Because of lack of exercise, she was so tired that her face turned red. Fa looked at it and suddenly took her little hand and pulled it under the table with his bear's paw-like hand. 

For the first time in her life, Lala repeatedly reminded Afa: "Mr. Hu, it is not good for people to see it!"

Afa watched and listened to all directions, but did not let go and said, "You are so cute, I am moved by you."

Lala felt that the word "moved" 2 not used by Afa. She was still a little brave in the face of danger and said with a smile: "I have a boyfriend, Mr. Hu."

Afa ignored her stubble and said, "Lala, you are not beautiful, do you know?"

Lala hurriedly self-examination said: "Yes, yes, my skin is too dark and too thin."

Aifanu, with his fat chin, said, "That's it!"

Lala persuaded, "So, let go of my hand."

Afa said with grievance: "Lala, do you regard Hu Zong as a casual person? Want to know, how many women want to seduce Hu always, Hu always ignore them! Don't believe me, look at this!"

He loosened Lala's hand and copied out 1 black sticks from under the desk to confess, "Look, Lala! Last week, another beautiful woman came to my office and leaned towards Hu zong! What did you say in your mouth? It was hot and let me treat her to ice cream. Hu always grabbed the electric stick on the spot and asked her: 'There is no ice cream or popsicle. Do you want to eat the electric stick? 'Scared her away! Hu is not always a casual person."

intro (2)

Lala only asked him to let go first. As soon as he let go, she almost wanted to shout for help or run out immediately, but Lala could not bear the salary. It is said that EQ grew the fastest in the struggle. She used her quick wits and pretended to be wronged and said, "Mr. Hu, you didn't make any sense to me in advance. People are not prepared at all. You are bullying me!" She said as she struggled with nausea. 

Afa saw that it was very useful for her to play coquetry and said happily: "You can go back to the Guangzhou Business Department tomorrow and give you a space to think about it. Don't sit at the door of my office all day."

After work in the evening, Ah sent her back to Guangzhou. With a driver in the car, Lala was relieved to enjoy BMW's service. 

0

0

Afa sat upright in the car and whisper to Lala that he would pack 1 room in the China Hotel for Lala to enjoy. 

When I was an intern at Lala University, I was in a rich state-owned unit and saw the style of a five-star hotel. After hearing Afa say that she would pack a 1 room for her in the wine, although she would definitely not go, her little head still fascinated. 

Afar and Lala said, "You know Lenny, don't you? She is now running her own company very well. She used to be an employee of Mr. Hu. She graduated from a famous university in Shanghai. This person is as smart as you. Mr. Hu has trained many people."

Lala doesn't know who Lenny is, and she doesn't care about that. BMW put her down near Zhongjiu. She temporarily saved herself from danger and went back to her residence. Along the way, she only felt that the length of her two feet seemed to be different. She walked one foot higher and 1 feet lower. 

The next day, Lara started working in the business department. The manager of the business department graduated from Peking University. He is a very 1 person. He talks and does things with talent everywhere, but he is different from the common talent of Peking University. He is cautious and even a little weak. Lara later thought that it was about Hu A'Fa who was tortured like that. 

The rest of the colleagues in the business department are young people ranging from 25 to 30 years old, all smart and active. With them, Lala felt as if she had returned to her college days. She 1 relaxed and looked ruddy. 

After two months, Afa has been silent. Lala not only did not see him again, but also did not even touch the words related to him, such as "The Humble Room Inscription. 

Lala naively and optimistically guessed and hoped: Hu always has money. Didn't he say that there are many women harassing him? If he meets his favorite, he will not use electric sticks and eat popsicles with others. 

On this day, Lala had a long job and returned to the business department excitedly. As soon as he entered the door, he found Afa talking to his manager. Afa saw Lala at a glance and said warmly, "Lala is back." 1 pair of naive appearance. 

Lala was very happy and felt that it would be a win-win situation. She couldn't help saying lively, "Mr. Hu, I haven't seen you for two months. You look very good."

Afa just smiled innocently and called Lala to sit down. 

Lala's manager went out to answer the phone. Lala sat down to read the 1 fax and suddenly felt Afa rubbing her instep with her foot. It is summer, lesbians without socks, barefoot sandals. She was 1 and excited, like a wet and cold fat mouse crawling over her feet, and the feeling of returning to the old world overnight swept away the sunshine on her face. 

Lala pulled her foot back and said with a fake smile: "Mr. Hu, I'm sorry, I stretched out my foot and met you."

Fat approached her a little and said, "Well said. You're not really pretty, but you're really smart. You just said that appropriately."

Lala deserted again and thought to her soul: the word "decent" is very written, and Afa is not wrong here. 

That's when Lara's manager walked in and she quickly retired. 

The manager stopped her and said, "Lala, Hu's secretary is in poor health and can't come to work. You may have to take over for a while."

Lala's head was "humming" a big one. In a trance, he saw Afa smile and point his big head. Lala didn't even bother to fake a smile and ran away. 

If you leave the business department, you have to go to a country place like Huadu. She doesn't want to be a country person in Huadu. Of course, what's more, Hu has no plans to be nice to other women he "like" for the time being. 

Lala understood that it was only her wishful thinking to keep the job she liked without paying. She scratched the paper for a long time, trying to find a way to do both. 

Two days later, Afa called the business department and urged Lala to go to Huadu Factory to work immediately. 

intro (3)

The manager put down the phone and Lala and said, "Lala, hurry up, Hu's tone is not very happy. He will come here this afternoon."

Lala simply said she was not feeling well and wanted to see a doctor. The manager didn't have much to do either, so she went. 

Lala has a friend who works in a small office in the same office building. She runs to people to relax. This small office is guarded by two girls, who are usually at ease. Lala sighed when comparing her situation. When the two girls asked why, Lala said it in detail. 

One of the girls, Xia Hong, had a talent for imitation and said, "Lala, brother Afa is from Conghua. He wants to talk about Conghua's rural vernacular like this-no popsicles, do you want to eat electric sticks?"

Standing on the carpet, she pretended to imitate the style of Afa peasant entrepreneur. She spoke the vernacular of Conghua and made the lesbians laugh to death. 

The two men teased Xia Hong and said, "You speak well here. Do you dare to tell Afa?"

Xia Hong clapped her chest and said, "Why not! I'm wasting my talent by not telling him. It's a sin to waste talent!"

Lala suddenly remembered that the manager had said that Afa would come to the business department in the afternoon. Maybe the people had arrived by now. 

Xia Hong said boldly, "Give me the phone number and I'll call."

Before she wanted to call, she asked Lala, "Hey, does your company have a caller ID?"

"Rest assured, no," Lara vouched."

Xia Hong really called. A man answered and asked her who she was looking for. She pinched her throat and said she was looking for Hu Zong. The man did not ask where she was and went to ask Hu Zong for her. 

Hu always came immediately. Xia Hongben wanted to hold his throat and speak, but suddenly put the phone down. 

It turns out that Afa is a boss and has the momentum of a boss. Although Xia Hong is heroic, she still has stage fright. 

The lesbians were disappointed and funny. Xia Hong felt ashamed and took a rest and decided to do it again. 

After answering the phone, she picked up her throat again to look for Hu zong. people still invited Hu zong to her without asking where she was. Hu always came, Xia Hong made persistent efforts and suddenly threw away the phone, trembling with fright and cold hands and feet. 

The lesbians laughed so badly that they almost collapsed on the carpet. However, Xia Hong is very persistent. She said that failure is the mother of success. 

Xia Hong made himself a cup of milk and said after replenishing his strength, "For the third time, if you don't succeed, you will become a benevolent!"

Lala wondered if Afa would answer the phone a third time. However, Hu always answered the phone for the third time. 

Xia Hong did not wait for him to say hello, but pinched his throat and cried out in a high-pitched, sharp and crazy way: "What do you want to eat? No popsicles, do you want an electric stick? "Then she dropped the phone with a bang and collapsed on the sofa. 

The lesbians laughed a lot, beating the heroine's shoulders and touching her back, praising her for not forgetting to use Conghua rural vernacular just now, and speaking very authentic. 

After laughing, Lala asked Xia Hong, "Did Afa say anything?"

Xia Hong recalled in shock: "He didn't have time to say anything."

Lala said, "then how can you be sure that ah fa answered the phone? Maybe it was the person who started answering the phone to tell you that Hu had already left."

Xia Hong just thought, this is also possible, can't help but a burst of frustration. 

Lala laughed a few times and decided to resign immediately. She tried her best to recognize Xia Hong's bravery, but Xia Hong was still unhappy. 

Lala felt sorry for herself and said that she would go back to the business department in half an hour to find out if Afa had just answered the phone call about electric sticks and popsicles. 

Lara returned to the business department, and Afa had already left. The manager studied Lala with skeptical eyes, and then told her: "Today there were a few strange phone calls for Mr. Hu. Mr. Hu was very unhappy after receiving it and left immediately."

Lala snorted, "I'm not happy either. I want to leave right away."

The manager smiled and said, "every girl, what Lao Zi Lao Zi."

After confirming that Afa received a phone call from Xia Hong, Lala happily handed in her resignation letter and gave good news to Xia Hong. 

Lara's career in private enterprise ended so short-lived. She felt that there was no justice or insult in this legend, only choice. 

Xia Hong asked her with concern, what kind of job do you want next? 

Lala thought for a moment and yearned to say, "I want to join a real foreign enterprise, a top 500 multinational enterprise with rich and high-tech content. Then I can have a good income, and I don't need to memorize the "humble room inscription", and there will be no sexual harassment. moreover, the boss must be very busy and have no interest in letting me wait on him to brag for two hours. even if the boss brags, it must be very attractive."

01 Loyalty comes from satisfaction

In the fourth year after graduating from university, after the baptism of private enterprises and Hong Kong and Taiwan enterprises, Lara finally got her wish and entered DB, a famous US-funded top 500 enterprise in the communications industry, working as a sales assistant in South China with a monthly salary of 4,000. 

This position is a bit like the manager of the regional sales team, responsible for the management of regional sales data, assisting the regional manager to monitor expenses, and coordinating the daily administrative affairs of the sales team such as meeting arrangements. 

The work content is trivial and requires good independent judgment. It is clear which things to report, which things not to bother the regional manager, and which department to communicate with when things happen. 

To do this position well, one needs a quick and diligent person with strong sense of responsibility, clear mind and good communication skills-in short, the requirements are not low and the treatment is not high. The advantage that the post can provide is stability. The so-called stability has two explanations: one is the meaning of little change; the other is the meaning of no promise and no future. 

Because this position is not only trivial, from the content of the job, there is no high value added (value added) part, but also from the career development ladder, there is almost no room for further improvement. The incumbent faces ambitious and high-income sales employees every day. If he is not a person with no ambition, he will inevitably suffer in this position. 

Lala was very consistent with the job requirements at that time, because she was not only smart, capable and responsible, but also, at that time, she only wanted to find a stable position in a top 500 company-the unsatisfactory working environment in the first 3 years after graduating from college made her feel a little tired. 

Helen, the front desk of DB Guangzhou office, people can find that she is an outstanding beauty at the first 1, and then they can feel her innate Guangzhou-style kindness, optimism and inprogress. 

Helen is the daughter of a worker. She grew up in an alley. The selflessness and optimism of the working class had a fundamental impact on her. Her helpful comments accompanied her throughout her student period, and her easy satisfaction and unfounded optimism reached a level of magic. It won her a well-deserved nickname-"heartless", or "old no" for short ". 

Helen didn't like reading since she was a child, and when she was 20 years old, she got a college diploma in hotel management. She learned some English and was born beautifully, so she entered DB's current station. 

Other little girls are currently on stage, just to have a springboard to enter a big company. After working for a year or two, they will find a way to find another position as an assistant in the company. Helen, for 3 years, has no further plans and wasted her smart brain and diligent and optimistic temperament. 

Future words like this are too obscure for Helen to write. She thinks it is quite good at DB's current station, which is better than Shangri-La Hotel's current station. At least she doesn't have to stand at work or work shifts. 

Helen also has a skill. It is said that if she wants to, a stranger will pass in front of her. After 15 minutes, she can even understand whether her grandmother's door faces south or north. Later, Lara told her that this is called "affinity" and can be written as her own merit in the year-end summary. 

On Lala's first day at work, she walked into the reception desk with a low-key design and Niu B and 1 to give her name. Helen warmly said "welcome, sit down" and informed the people inside to come out to pick up Lala. She was busy introducing herself, which made Lala feel warm. 

Lara saw the 1 photo hanging on the wall. A foreigner with the American presidential style was shaking hands with an important central leader and smiling. 

Helen saw Lara looking at the photo and said, "That's our CEO, George Gates."

Lala was very satisfied with the CEO's style and felt that she had followed suit. 

Helen showed off: "George came to China in 1999 and took our company's own plane when he came. all the flight routes were specially applied. DB has several planes, all of which are big planes, not small planes. When CEO comes to China, all the cars are 001."

Lala thinks she is bragging. 001 is a local government car. how can she sit for the CEO of a company? The CEO is not a government official, he doesn't represent the United States, he just represents DB. 

Seeing that Lara did not believe her words, Helen dug up a beautiful magazine and handed it to Lara: "This is DB China's internal magazine: CHALLENGE (Challenge). This issue has a record of CEO's visit to China."

Helen's trained receptionist body language could not hide her non-stop nature. Lala thought her chirp was a bit funny, and the two soon got to know each other well. 

In the new employee induction training (orientation), Lala heard the introduction of "we are the 20th x happiness top 500 multinational enterprise and the leading enterprise in the global communication industry". 1 pride welled up in her heart. She couldn't help straightening her back a little bit-the first step of loyalty education was very successful, not only from the needs of brainwashers, but also from the needs of brainwashers. This is no different from marriage. The more people are satisfied with their spouse, the more proud and proud of their spouse, the more willing they are to be loyal to their spouse. 

02 Difference between unrequited love and sexual harassment (1)

Lara noticed that all of DB's manager's offices used large pieces of glass as partition walls along this side of the walkway. 

Lara asked Helen, "Is this design for beauty?"

Helen said: "No, to prevent sexual harassment (sexual harassment)."

Lara asked curiously, "Has there ever been sexual harassment?"

Helen shook her head and said, "Never heard of it."

Lala asked, "What if there is?"

Helen simply said: "fry! The company has regulations."

Lara clarified in a strict professional spirit: "What is sexual harassment? The somebody else want to say fall in love?"

Helen said: "Listen to my manager Rose, our director Liszt has defined it. There is a clear difference between falling in love and sexual harassment. Falling in love is both willing, and sexual harassment is one willing and the other unwilling."

Lala laughed at this: "unrequited love is also one willing to another unwilling."

Helen was dumbfounded and could not answer with her big black eyes like a longan nucleus. 

Lala leaned close to her and joked, "why don't I add it? next time you introduce a new employee, you won't be challenged. unrequited love can develop into sexual harassment, provided that one party of unrequited love takes actions, thus causing troubles and even harm to the other party. If people just think about it in their own hearts, there will be no problem-you don't tell your director that I added his definition."

Helen nodded in admiration, wondering why this lesbian came to be a sales assistant. She should have a supervisor, because she spoke like a supervisor, and the assistants did not make comments related to summary or definition like her. 

Lala looked at the glass wall and thought: sexual harassment can be prevented, but I'm afraid it is inconvenient for a single manager to have a love affair in the company. 

Helen seemed to have guessed her mind and said voluntarily: "The company has no relevant restrictions on falling in love, but there are regulations for employees to get married. There can be no marriage relationship between the upper and lower levels, otherwise one of them will be transferred-generally speaking, one of the spouses will leave the company voluntarily. It is very rare for employees to get married, especially those above the manager level. So far, I haven't seen any manager fall in love in the company."

Lara said, "Is the marriage thing clearly defined?"

Helen said: "Of course, it is written in the employee handbook. Don't new employees always have to sign, confirm their understanding and ensure compliance when they enter the employee handbook? I'll find out after nihaohao111111 research."

Lala heard that there was still this content in the employee handbook, so she went back and read it carefully 1 times and found that the handbook could really answer many questions. 

In the first week of work, Lala signed several documents, in addition to the labor contract, there are such as accident insurance beneficiary designation, employee handbook, business code of conduct and so on. 

The code of business conduct is that the company tells employees in formal written form what can and cannot be done, and what penalties will be imposed if they do not. Through this set of guidelines, the company makes employees understand that the corporate culture here believes that what is moral and what is immoral. 

According to the accident insurance clause purchased by the company for employees, if Lala has an accident, her beneficiary can get compensation equivalent to 60 times of Lala's monthly salary, up to a maximum of 2 million RMB-according to this clause, Lala knows that she is an extremely poor class in the company, her monthly salary is 4000 yuan, so the amount of compensation is 240000. Lala can see the gap between 2 million and 240000 without division, and this 2 million obviously only belongs to a more advanced level in the company. 

Is the so-called don't than don't know, one than startled. Lala, who was ready to live a stable life, was immediately stimulated by the desire for promotion and wealth when signing this insurance benefit authorization, which is what people often call the desire for career development. 

Lara has learned from Helen that in the company, non-sales employees below the supervisor level have a year-end bonus of 3 months, that is, 15 months of income a year; at the manager level, an additional two months The manager's bonus is 17 months of income a year. As for the bonus rules above the manager level, Helen doesn't know. 

In addition to bonuses, there are also various benefits on the level of difference, such as annual leave, ordinary employees enjoy 15 days of paid annual leave, manager level employees in addition to this, there are several days of manager leave. 

Another example is mobile phone charges. The upper limit of reimbursement for mobile phone charges for first-line sales managers (community managers) is 500 yuan per month. There is no upper limit for mobile phone charges for second-line sales managers (regional managers). As long as their mobile phones generate telephone charges, they can actually report the actual sales. 

02 Difference between unrequited love and sexual harassment (2)

Lara asked Helen in surprise, "Then they can quote as much as they like?"

Helen said heartlessly, "Yes, you can quote as much as you like."

Lara said suspiciously, "What if they make a hard personal call?"

Helen laughed and said, "Then they will make a personal call. My manager Rose said, this is called welfare in disguise. However, after a long time, you will know that where the second-line manager has the energy to make so many personal phone calls-anyway, it must be that the bigger the official, the better the welfare. However, being an official is also very hard."

Lala is right to think about it. They are all second-line managers. Why do they make so many personal calls? Compared with Hong Kong and Taiwan enterprises that have served in the past, either the reimbursement amount of mobile phone charges is lower, or employees are required to submit the bill list when reimbursement. 

Lala thought to herself, this may be a difference between foreign companies and Hong Kong and Taiwan companies. It will give you freedom and trust within a certain range and make employees more comfortable. At least, Lara feels that DB is rich and demeanor, and although she hasn't enjoyed the "as much as she likes" benefits, she's already proud to be dark inside. 

Lara suddenly thought of something and asked Helen, "Helen, how many female directors and regional managers do DB have in China?"

Helen took out the extension form and numbered some numbers and said: "There are 24 directors in the 1, including 6 female directors. The sales department has three business lines, of which the commercial customer department is divided into 5 regions and there are 5 regional managers. The major customer department and the public customer department are divided into 3 regions and each has three regional managers-so there are 11 regional managers, including three female regional managers."

Lara immediately silently calculated that the proportion of women in the management team was about less than 1/4. 

Helen remembered the topic of whether regional managers would make random personal phone calls, and said: "Lala, as regional managers, should appear to be in good health and energy. Therefore, even if they really have some time, male regional managers will go running and playing ball games, while female regional managers will not be interested in making boring personal phone calls before they go to beauty salons. Otherwise, how can you be a regional manager."

Lara smiled and nodded in agreement. 

In the spirit of carrying out gossip to the end, Helen introduced Lala to the class division of the company's employees. Lala summarized:

The level below the manager is called "petty bourgeoisie", which means "poor people". Under normal circumstances, public transportation is used to commute to get off work, otherwise it will affect the repayment of the mortgage;

The manager level is "middle class", and the class characteristic is that they don't need to rely on loans to buy the first house. The typical first-line manager's private car is "Bora". The transportation subsidy provided by the company can cover part of the car use cost, while the second-line manager drives "Passat". The transportation subsidy provided by the company can basically cover the daily cost caused by car use;

The director level is "high-yield class". The "high-yield" people have more than one real estate. The house must be a high-quality real estate or "villa" in a good location. They can voluntarily choose to enjoy the commercial car provided by the company, or take the subsidy amount equivalent to the price of the company's commercial car to buy their own car. The expenses related to the car are completely borne by the company;

VP and president are "rich people" with a housekeeper and a concierge, and the company has a special driver and travels first class on business. 

Lala thought that she could not be a sales assistant all the time, otherwise she would only be a "petty bourgeoisie. 

03 Who is more important in the boss's mind (1)

As time went by, Lara had been working at DB for more than two years. 

When I was in college, I rode my bicycle downstairs to wait for her graduate boyfriend. Fortunately, I was sent abroad by the company and didn't want to come back. However, Lala didn't want to go abroad, so it was difficult to get along with different natural ways. 

Chang Lala's six-year-old graduate boyfriend inspired her that love is not for testing, but for cherishing. Instead of being thousands of miles away, it is better to end it early. 

He put himself in Lala's shoes and thought: "For girls, youth is short, and keeping 1 love with too many variables is the biggest harm."

Lala did hear this, so the breakup vote was unanimous. 

It is always more difficult to decide to end than to decide to start, especially when the end means the erasure of the past seven years. Even out of inertia, people are at a loss about the future. Lala feels painful. The graduate boyfriend guide said: "There are two sides to everything. On the optimistic side, you will be free from now on and have the possibility of better choices."

Freedom, who does not yearn for it? The poet Petofi said well: Life is precious, love is more expensive, if it is freedom, both can be thrown away! 

When you are 18 years old, you are in love with a man who is not only six years older than you, but also diligent in thinking. Sometimes it is very depressing in spirit. Lala thought that from then on thought was completely free, and the pain was really relieved. 

The graduate student's boyfriend also suggested, "Lala, make a mark on your calendar every day, and when you cross the 3 month, you will be relieved."

When there is a time limit for the pain, the person concerned has a hope to survive. Every day, you know that you are further away from the pain, and it is only 3 a month. Therefore, Lala really thinks that the pain is not so daunting. 

The graduate boyfriend successfully used "SWOT analysis" (referring to the analysis of strengths, weaknesses, opportunities and threats) to persuade Lara to contribute the third strategy: "Participating in more group activities can accelerate the benign process."

Now that Lala quit, she objected: "If it costs money to participate in group activities, it is better to watch TV and read books at home."

As the "petty bourgeoisie" of DB, that is, the "poor", the "free" Lala saved her 5 years of 120000 yuan to pay for the first phase of a small unit worth 320000 yuan and an area of 80 square meters, thus ending her life of renting a house. Lala commutes to and from work by bus every day, and spends 2/3 of her income each year to repay the 5-year mortgage. 

At this time, the position of executive director of DB Guangzhou office is vacant and needs to be replacement (replaced). The HR guy approached Lara and asked her if she would consider the position. 

They took a fancy to her because her competence and sense of responsibility have been proven; she has worked in Guangzhou for two years and is familiar with the people and things in this office; in addition, this position requires a better English. People, and Lala's English in DB Guangzhou will be 2 if not counted. 

Lara doesn't know how to weigh the difference between working in the core business department and working in the support department. She doesn't know how to develop next to the big tree of core business, so as not to be marginalized and grow fastest. Lara only thinks that the level of a supervisor is always higher than that of an assistant, and not every regional sales assistant has the opportunity to change jobs to be the supervisor of another functional department. 

At that time, Lala worked as a sales assistant for two years. After two 8% salary increases, her annual salary reached 70,000 (12 months of basic salary a year, plus 3 months of year-end bonus). If she were an administrative director, she would have reached 80,005 immediately. This account is easy to calculate. 

As a result, Lala became the supervisor of Guangzhou beauty Helen. 

She reported herself to the assistant administrative manager of DB's China headquarters, a Shanghai beauty named "Rose. 

The rose is very delicate, and its voice is dripping. Lala's voice is also sweet, but sweet but rose. Lala originally had a good-looking, but her superiors and subordinates were all good-looking, which made her lose her glory. 

Lala 1 took office, Guangzhou office to do a small decoration, she will follow the company's standard operating procedures for selecting suppliers, looking for 3 suppliers to quote. After two weeks of comparison and negotiation, she picked out the most satisfactory plan and reported it to Rose. 

However, Rose appointed a supplier from Shanghai to do it, and Lara was ordered to contact the supplier. 

Decoration is a test of details. As a result, Lala found that the other party's plan always made mistakes of one kind or another. For example, there is a big pillar on the ground. Lala 1 to look at the position of the supplier's mark on the map, and knew that the painter had not carefully measured it on the ground. If he really wanted to book the furniture according to his drawing, then the furniture in that position would not fit at all and would have to be bought again. Another example is that on the drawings they produced, the position of the power supply point is 40cm from the ground, but the baffle plate of the matching furniture is only 30cm from the ground. If the construction is carried out according to the drawings, the power supply will be blocked by the furniture baffle plate, which will definitely lead to the future users having to move their desks when they want to plug in the power supply. In this way, the user department will not be allowed to scold the administration department. 

03 Who is more important in the boss's heart (2)

Mistakes like this kept happening, and after a few rounds, Lara felt very ineffective. On this day, Lala found on the mechanical and electrical diagram that the air-conditioning switch shared by the two manager's offices was installed inside the room of one of the manager's rooms. 

Lara questioned the supplier, "Why not install the air-conditioning switch on the walkway outside the two rooms? In this way, both managers can easily control the switch. If it is installed in one of the rooms, wouldn't the other manager have to go to someone else's office to operate it when he wants to adjust the switch? How inconvenient!"

The supplier quibbled: "Many companies put such a shared switch in one of the rooms to count. You didn't say in advance that the switch must be placed on the walkway outside the room."

Lala was very angry when she heard this. Who is the expert in decoration! Isn't he supposed to do his job well when he takes the money? If you don't do your duty, point it out to him and give him 1 bullshit! 

Helen leaned in and told Lara that the supplier's previous work in Guangzhou was very bad and all departments were not satisfied. She took Lala to the field to see the supplier's previous rough work and encouraged Lala to drive the supplier away. 

Lara didn't know the depth, and really told Rose what she felt and what she heard from Helen. 

Rose flew into a rage, 1 and scolding, mixed with seven and eight, without a dirty word (multinational company culture emphasizes respect for every 1 employees, does not like to use swear words to swear, if anyone uses swear words to swear words, it is not integrated into the company culture), so straight that Lala can't touch the door. 

As a result, Lala had to point her head on the phone like a chicken pecking rice. The conclusion was that the supplier chosen by Rose was the right way. Lala should communicate more with the designated supplier to ensure the quality of the project. 

After Lala agreed to come down one by one, Rose said kindly, "Lala, I'm sorry, you just took office and interfered in your work."

Lala hurriedly said: "Where ah, I just arrived at this post, a lot of things are not familiar with, you remind me more, I will not make mistakes."

Helen, like a ghost spirit, saw Lala's face was not good after the phone call. She pretends to fight against injustice and adds fuel to the fire: "Lala, if you use this supplier, there will be a problem with the quality of the project. You will not bear the responsibility!"

Lala so depressed several times, always to the point, very vexed. When Rose's phone 1, she became nervous for fear of being scolded and did not know what she had done wrong. 

The problem now is that she can't make a correct judgment on which issues should be asked for instructions and which issues should be decided by herself; within the scope of the company's policy, which things should be handled as long as they are in line with the policy, and which should be handled according to the professional experience of Rose's predecessors. 

Sometimes when she asked for more instructions, Rose became impatient: "Lala, I am very busy. You are the director of the Guangzhou Office. You have to make your own decision."

Lala then made her own decision. As a result, the 1 reported it and Rose's call came again. 

The only thing Lala can do is bite to death: to carry out meek to the end before the rules of the game are clear. 

As a result, every time I ate the lesson of roses, Lala had to make a summary similar to "you always know what to teach" on the spot. 

Rose said kindly several times: "Lala, I know you have worked in a Taiwan-funded company before, and you are always very obedient to your superiors. We are an American company. DB's culture is very open (enlightened) and advocates direct communication. If you have different opinions, you don't have to be too careful to bring them up for discussion."

Lala heart said, I dare not communicate directly with you, that is not looking for smoke. 

But just blindly "you always see what you teach" can not fundamentally solve the problem. Lala thought that she would not communicate directly without direct communication, but she had to understand the rules of the game for communicating with Rose. 

Rose has 3 positions of executive director, among which the executive director of Shanghai office is a rotten loyal and useless (or pretending to be rotten loyal and useless) master, Lala is the director of Guangzhou, and another is Wang Qiang, the director of Beijing. 

Lala called Wang Qiang, the administrative director of the Beijing office, under the pretext of horizontal contact to test how she worked with Rose. 

This Wang Qiang is also a oppressed, two people because they have the same feeling, so unavoidably whisper for half a day. 

But Lara put down the phone 1 summarize the conversation, in fact, there is not much valuable part. She only made it clear that roses are also a style for Wang Qiang. 

Wang Qiang has worked in DB for 3 years, but the time reported to Rose is not very long. According to her, Lara's predecessor did not get along well with Rose. As a result, Rose persuaded Liszt to agree and fired the family. 

03 Who is more important in the boss's mind (3)

Wang Qiang was obviously not convinced by Rose. She once wrote a e-mail of her disagreement with Rose and reported it to Liszt, Rose's boss and director of human resources and administration. However, Liszt forwarded Wang Qiang's E Mei MAIL back to Rose for processing. 

Wang Qiang urged Lala to say: "If I alone mention it, Liszt may think I have a problem or the rose has a problem. If you and I mention it together and say there is something wrong with the rose, the boss will think, can't all the executives have problems?"

Wang Qiang's logical inference, Lala understand. 

But Lala thought that communicating directly with Liszt would be a leapfrog complaint rose. The leapfrog is one of the most serious acts of foreign companies. 

Lara has worked for six years and has seen most of the leapfrog behavior that has ended in disappointment. Maybe at that time, in terms of the event itself, you can win, but in the long run, you basically lose. 

In the HR system of foreign enterprises, Lala always thinks that the leapfrog appeal system is more of a preventive warning, so that those who are in charge can be cautious and independent. Once someone really set foot on that appeal channel, they just use their own future to maintain the enlightened image of corporate culture. 

The complaint itself has a high rate of obtaining a fair conclusion; the complained supervisor is certainly hit hard, but for the complainant, in the future, no one is willing to reuse a person who has complained to his supervisor, which is likely to be the end he will face. 

Lala felt that she had just arrived and was far from the last pawn in the step of going over the level to appeal. she should try to run in with rose in many ways. 

In addition, Lala vaguely felt that Liszt, the director of the department, was not interested in presiding over justice and judging right and wrong for his subordinates. What he hoped more was that his subordinates would cooperate well and not make trouble for him-he forwarded Wang Qiang's MAIL to Rose for processing, which showed his position. 

Liszt is an American, nearly 60 years old. 

He has worked in DB for more than 20 years and has not been transferred to China for very long. For him, safely staying in China until retirement is his most important strategic goal, and everything must focus on 2 word "safety. 

He tries to avoid making decisions. When things happen, the managers under them are always asked to find all relevant departments. Even the unrelated departments are best to get involved. They ask the directors one by one for their opinions and finally come to a collective decision. 

In the face of changes, he can always delay and try to wait until he has a comprehensive view of the situation before deciding which way to go (direction of action). 

When Lala was just promoted, she went to Shanghai headquarters to meet Liszt. His tie is neat, his hair is not messy, and his waist is straight. Although he is not young, he is like a big-name Hollywood star. 

He was polite to everyone. As soon as he went to work in the morning, he said hello to the front desk affectionately and then went all the way to his office. 

For Liszt, administrative manager Rose is more important than administrative director Wang Qiang and Lala. If Rose leaves office, neither Wang Qiang nor Du Lala will be able to assume the responsibility of Rose for at least two years. This is the absolute principle. 

DB is the best company Lara has ever experienced. The so-called good, 1 is income, 2 is the environment, 3 is the future. Many of the benefits in the meantime can not be covered by money. For example, the colleagues you work with are all highly qualified and professional people, which makes you feel more happy and accomplished in your work. This is 1 kind of invisible welfare. 

In the top 500, there are only 500 in the world, and more than half of them have not yet invested in China at that time. If we take out the labor-intensive enterprises in China's top 500, there will not be many choices left. 

For Lara, the position of such a small supervisor with a 80,005 annual salary is not so easy to obtain. Rose is not good, but it is only a small pity in a good choice. She can try to avoid rose. However, if she loses her job opportunity in DB on purpose, it is difficult to guarantee that she will be able to enter a good company similar to DB in the future. 

In short, Lala looking for Wang Qiang, just trying to find a rule of the game, not extravagant want to jointly kill roses, that is a troublesome idea. 

Lala tried to persuade the angry Wang Qiang. However, Wang Qiang has Beijing-style pride and self-confidence. She doesn't listen to Lala's advice. 

Lala was thinking about talking with Wang Qiang when Helen poked around. She turned her eyes wide and said, "Rose has to look at the call list from the billing system every month. She is very careful. 1 she looks at the extension watch, she may notice that you have been talking to Wang Qiang for a long time."

Lala was very unhappy with Helen's furtiveness. Why did Helen know as soon as she spoke to Wang Qiang? 

03 Who is more important in the boss's mind (4)

However, Lara also had to admit that Helen had no bad heart and her reminder was right. 

Lala thought that she would never communicate with Wang Qiang again. 

04 Be consistent with your boss (1)

Lala did not get a solution from Wang Qiang, had to use their own brains to think. 

She instructed Helen to obtain the format of the administrative report of the Shanghai Office. After the study confirmed that it was generally suitable for the Guangzhou Office, she directly adopted the format of the Shanghai Office to replace the original report format of the Guangzhou Office. 

This 1 move really won the favor of Rose. Because Lara used her usual format, it made it much easier for her to check the data and gave her the satisfaction of being followed. 

For Lara, Rose naturally doesn't pick on a set of formats she herself promotes, so Lara avoids the risk of being scolded for reporting that the format doesn't agree with Rose. 

This is a typical win-win. 

The only complaint was Helen. Helen was used to the original format, and it took her a lot of time to adapt to the new format. The dense forms made her dizzy, who was not good at data. Helen thought, good, why change? I couldn't help but despise Lala Shoe Shine (Cantonese dialect, meaning flattery). 

Lara saw Helen condescension at a glance, took Helen to her seat and asked her, "If you were a rose, would you like several offices to have their own monthly reports in different formats, or would you prefer everyone to use the same format?"

Helen said without thinking, "Of course it is convenient to have a unified format."

Lala said, "Since you have to unify, do you prefer to use the format you are familiar with, or would you prefer to use the format you are not familiar?"

Helen said, "I'm sure I'll choose the format I'm familiar."

Lara continued, "That's not over. Roses will like to use their familiar format."

Helen had nothing to say. After holding back for a long time, she was unconvinced and said, "There is nothing wrong with our original format. Now this 1 change, it takes a lot of time to get familiar with the form."

Lala held back her smile and put on a persuasive and tireless posture and said, "then you should work harder and get promoted as soon as possible. when you are more important, your subordinates will take you as the main body and establish consistency with you. Who said that the manager is Rose now, not you?"

Helen also has to stop. Lara asked her to come up with the performance appraisal target for this year set at the beginning of the year. In terms of behavior, the company has one of the appraisal indicators for all employees, which is called "establishing consistency". 

Lara asked Helen to make a note of this for herself. Lara said: "At the end of the year, you can use this example to prove your performance and contribution in this area."

Helen is most afraid of these paperwork (written homework). She has always had a little knowledge of the company's core culture. She makes a year-end summary every year. Helen begs her good colleagues to help her write and hand in her homework at random. When the supervisor reviewed the interview with her, she bit one to death and nodded desperately. 

Once Lala reminded her, she thought it was not, although the change of report format is troublesome, change will be able to understand what is called "establishing consistency", and can have an example, Helen think it is still a good deal, hurriedly record this example. 

At this time, Liszt went to Guangzhou for an office. Lala accompanied him around and tried several times to find opportunities to test his views on roses. 

Liszt can accurately remember the name of every 1 manager. Like all big bosses, he shook hands with people forcefully, patted them on the shoulder, and laughed loudly and heartily. The employees who spoke to him were infected by him and all laughed happily. Lala secretly wondered that these big bosses could not come to the southern district several times a year and could remember so many managers' faces and even names. It seemed that the bosses were all geniuses. 

Lala accompanied Liszt to the other end of the office. 1 sales manager saw Liszt and hurriedly greeted him. Liszt looked at the man who looked familiar. He was probably an important manager, but he couldn't remember who he was. He quickly 1 slightly and tilted his head in Lala's ear and whispered, "Who's this guy?(Who is this guy?)"

Lala hurriedly whispered: "Jack Qiu,Key Account South RSM,(Sales Manager of South Region of Major Customer Department, Jack Qiu)"

Liszt 3 and took two steps. He strode forward to the ground, stretched out his right hand, grasped Qiu Jack's hand firmly, patted Qiu Jack's shoulder with his left hand at the same time, and said with the same enthusiasm as Hawaiian sunshine: "Hi,Jack! How are you doing ?"

Comrade Qiu Jack was very happy to see that HR director remembered himself so much. Before he heard the praise, his face smiled like a big chrysanthemum in full bloom and repeatedly said, "I am fine,thank you!"

Lala stood by and watched, happy in her heart, and did not dare to show it. She just smiled and did not make any noise, but made up her mind: she would never ask Liszt's opinion of roses again. 

04 Be consistent with your boss (2)

Liszt gave Lala half an hour and talked with her alone about the months after she took office. Lala said that Rose taught her a lot and felt very fulfilling at work. 

Lister nodded frequently and said, "Rose's professional experience is very rich. I am glad that you are satisfied in this position."

Lala couldn't find a better way, so she had to carefully study the main control aspects of roses in addition to establishing consistency with roses. After finding out the rules, Lala understood what to ask roses for instructions and must do what roses meant. As long as rose's idea wouldn't make her mistakes and become a scapegoat, she would never talk too much and resolutely carry out it. What are worthless trivial things that roses don't care about, lala will handle it by herself without bothering roses. There are still some things that roses should hold firmly in their hands, but Lala can provide her own advice. Lala will actively provide some kind information for Rose to refer to when making decisions. After a few rounds, Lara basically stopped receiving Rose's uneasy phone calls. 

05 Angry Wang Qiang (1)

The Beijing office is going to be renovated. Lala, however, heard that Wang Qiang was hospitalized, so she called to express her condolences. Wang Qiang told Lala about his illness and said he was going to have an operation. 

Lala listened to this and felt a little inappropriate, because although Wang Qiang's operation was not big, she still needed to rest for about ten days before and after, and her operation was not an emergency operation that had to be done immediately. 

Lala felt that the decoration was the critical moment for the administrative director. If she changed herself, she would wait until the decoration was finished before arranging the operation. At least she would not make any arrangements for her work during her departure like Wang Qiang, such as handing over to which 1 of colleagues to deal with urgent problems. 

Lala thought, rose was originally at odds with Wang Qiang, why not seize this specific example to criticize Wang Qiang in front of Liszt? 

Sure enough, a few days later, Lara saw Liszt send a mail to all his colleagues in the North District, designating 1 other colleagues to be responsible for the administrative affairs of the North District for the time being. Lara heard that Liszt sent this mail because some departments complained that they didn't know who to find to deal with some urgent matters. 

A few days later, Lala saw Wang Qiang send a mail to everyone, announcing that she had been discharged from the hospital. Please contact her for all work related to the administrative affairs of the North District. 

Lala felt that Wang Qiang's mail was not properly sent. 1, Liszt had just sent the mail and assigned another person to be responsible for it. Wang Qiang was immediately changed back. Everyone must feel strange. Liszt's face is not good-looking. 2 it is to be changed back immediately, Liszt or Rose should send mail, not Wang Qiang himself. 

Lala felt that Liszt had sent the mail before, mostly displeased with Wang Qiang's sick leave at the critical moment and not arranging his work in advance. She asked Wang Qiang if Rose agreed to her surgery. 

Wang Qiang said disapprovingly, "I sent a mail the day before I was going to be hospitalized to inform Rose that I was going to take sick leave. She later called me and said that the operation would be arranged after the renovation was completed. I ignored her-if I were to die, would she also say that Wang Qiang would wait and die again, and then die after the decoration is finished? People's hospital beds are very tight, I have to go quickly if I have a bed, can I be held (reserved)? !"

Lala heard Wang Qiang say so, the in the mind feel is not a thing, not much to say. 

Soon after the renovation of the Beijing office was completed, the Shanghai office had a big project. Rose was busy with seven things and eight things. In addition, Lala actively established consistency with her. She gradually left Lala alone and let Lala take care of the affairs of the southern district. Lala went along a lot and looked good. 

Wang Qiang still called Lala every two weeks to vent her depression. 

On this day, Wang Qiang angrily said to Lala: "The Yangtze River flood, colleagues in the North District all said they wanted to donate money, so I asked Rose to discuss how to organize this matter. As a result, she told me impatiently that she was busy and told me not to bother her. Why do you think she's so unhuman? !"

Lala can't say anything. Of course, it's not always wrong to donate money to the disaster area, and it's obvious that this is not the top priority (priority) of the busy rose. 

Lala felt that Wang Qiang's logic was not good enough, and she was also more self-centered: 1, she took sick leave at the busiest time, which was not immediately necessary, and did not make arrangements for the work in between. The 2 is to bother her with things that are not important to the supervisor when she is busy. 
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