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5 Stealth Recruiting Principles

How to Build Influence,

Guide Decisions and

Stop Chasing Hiring Managers

Katherine Moody

More. Better. Faster.
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Link to Extra Bonus Resources​
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(Your patience is appreciated since it may take a few seconds to load. You may even have time for a mini nap. If page misbehaves, email me for your bonuses.)

Handy Reference: The 5 Principles colorful 2-pager With Exactly What Works

These are available in this book but wanted you to be able to print to have handy.

Bonus Resource: Recruiter Checklist Converting Conversations into Influence

Bonus Resource: Bonus Resource: The Three Words That Save Every Conversation
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Dedicated to you, the recruiter who knows there is more

[image: ]




to this work than filling roles.

To you who sense that the real work happens in conversations,

long before resumes are sent or interviews are scheduled.

To you who want to guide decisions, not chase them.

Who want clarity instead of guesswork.

Who want influence without having to push, explain, or people-please.

I see how much thinking you do that no one else sees.

I see how often you’re expected to “just know” without being given the information you need.

This book is for you.

May your questions open doors.

May your conversations build your influence.

May your confidence grow—not because you talk more,

but because you understand more.

Enjoy your influence.

You’ve already earned it.

And if I can ever support you along the way...

please reach out. Katherine@ConsultativeRecruiting.com

I’d love to cheer you on in person.

— Katherine
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How to Use This Book (Without Reading It Like a Book)
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You don’t need to read this book straight through to get real value from it.

And you definitely don’t need to memorize anything.

This book isn’t designed to be consumed the way we consume content now—half-focused, half-distracted, hoping something sticks.

You know the pattern:


	Something sounds interesting.

	
You think, “That makes sense.”


	You file it away for later.

	And then you move on



This book works differently.

Try This Instead


	Skim it.

	Download the bonus resources.

	Flip to the summary to see how the ideas fit together.

	Pick one principle that feels relevant to a real conversation you’re having right now.

	Try it in your very next interaction with a hiring manager.
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