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        operatives might make movies, but you make history—

        and to the writers who would honor them faithfully.

      

      

    

  


  
    
      
        
          
          

          
            Introduction

          

        

      

    

    
      Welcome to Spycraft: Essentials. This book came about when Piper taught a class in Spycraft Essentials at the Rocky Mountain Fiction Writers Colorado Gold Conference. So many of our readers who were not able to make it to the conference asked us for the information that we offered to write this reference book.

      Let’s be clear up front. If you’re looking for a “tell-all” book of our nation’s deepest, darkest espionage secrets, this is not the book for you. We are not Snowden, Manning, or Assange, nor are we part of an Intelligence Community (“IC”) public relations project. While we may include an anecdote or two, what you will not find in this book is classified information, bragging about manhunts, details of current or recent field operations, or boasts about Holmes being the greatest spymaster the world has ever known. If you want that, you’ll need to find a former junior intelligence analyst with a book contract or a Hollywood producer who once had a drink with the Navy SEAL who was dating his sister. We are simply loyal Americans working on an independent civilian project in the interest of serving the public and, in particular, writers.

      Also, in real life, no one is qualified to write a tell-all book about espionage anyway. Even the Director of the Central Intelligence Agency (“CIA”) is not qualified to write that book. That’s because espionage, by its very nature, is compartmentalized so that no one person has the information to “tell all” about any agency or even any aspect of intelligence work. Great societal myths have been planted and have bloomed into accepted history because operatives who knew some thing assumed they knew every thing. Which leads us to our first Spycraft Essential . . .

      
        
        Greatest Espionage Mistake: The greatest yet most common mistake an operative or any other human being can make is to think that because they know something, they know everything.

        

      

      It’s worth saying again. The greatest yet most common mistake an operative or any other human being can make is to think that because they know something, they know everything. In espionage, this hubris can and does have tragic consequences.

      Another reason there is no such thing as a tell-all book is because the world of espionage is vast and ever changing, with every player adjusting creatively to stay ahead of the enemy. Methods evolve over the years, and politics change with each administration. As a result, one of the few constants in espionage is change.

      While it’s natural to all humans to want concrete, reliable answers, those who live and work in the Shadow World don’t often have that luxury, and they must be prepared to expect change. If the IC didn’t adapt and change, it would be utterly useless. Every operative is different, and every situation is different. Two operatives can begin on the same day, stay in the clandestine services for thirty years, and each retire having had completely different experiences. As a result, there is no such thing as a tell-all book about espionage.

      What we do provide in this book is solid, objective information about various aspects of the personalities and personal challenges of those in espionage, the functions and jurisdictions of the main civilian intelligence organizations, common fabrications perpetuated in fiction, a bit of espionage history, information on firearms and silencers, the scoop on honeypots and sleeper agents, some hands-on espionage techniques, and the voice of almost half a century of experience in the field.

      We also include writing tips for writers to employ in thier craft, but don’t be fooled by that fact. This book isn’t only for writers. The information contained in these pages is the straight skinny for anyone interested in learning more about American espionage.

      The paramilitary element of espionage is only one small part of the intelligence picture, but it is the part that is most often portrayed in fiction; therefore, much of this book addresses fieldwork and operatives. However, thousands of hardworking analysts, programmers, scientists, engineers, agent handlers, educators, recruiters, trainers, couriers, lawyers, linguists, janitors, etc., play roles that are just as vital to national security. Every job in the IC is important, and everyone who serves in the IC contributes to the safety of our nation. Our deepest gratitude to these excellent intelligence professionals.

      So who are we to write this book?

      Rather than dazzle you with bullshit, we will state our credentials simply: Piper is an author and a recovering attorney who has worked daily with Holmes for the past decade, learning about foreign affairs, espionage history, and field techniques for the purpose of writing both fiction and nonfiction. Holmes is a forty-five-year veteran of field espionage operations. Since Holmes is still covert, Piper is the public face of their partnership. We’ll get into the why of that more in the chapter about what constitutes “covert.”

      Why are we writing this book?

      Because we’re getting really tired of walking out of movies and throwing books against the wall. Because we’re not the kind of people to complain about something without trying to make it better. Because we’re hoping you’ll give us money in exchange for our efforts and experience. We see it as a win/win. The public gets an education, the world of fiction gets a bit less fictitious, and we get to support our habit of sharing factual information about the Shadow World we love.
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            Terminology and the Word “Spook”

          

        

      

    

    
      Vocabulary, like the organizational chart, is ever-evolving and shifts decade by decade. However, some terms are general and widespread enough to be enduring. So a little vocabulary to begin with, just so we’re all on the same page . . .

      SPY vs. SPOOK

      As we mention above, Holmes is a forty-something-year veteran of the Intelligence Community. Is Holmes a spy? No. Holmes is a “spook.”

      
        
        “Spying is seamy. It’s what the Russians do.” ~ Jay Holmes

        

      

      There are two instances in the IC when “spy” is the appropriate term. First, it is used when referring to individuals involved in espionage against us. Second, the term “spy” is used to refer to foreign agents we recruit to “spy” for us against their own nation or organization. It is generally not used in the Intelligence Community to apply to our own espionage operatives and officers.

      The preferred slang among American intelligence officers and operatives and in the IC in general is “spook,” not “spy.” It’s a common, age-old nickname that will not be found in any training syllabus. The word “spook” usually is not used by spooks to describe themselves so much as it is used to describe other groups of spooks. For example, Department of Homeland Security (“DHS”) agents might say something like, “We have a meeting with the spooks at 3:00 p.m.,” meaning they have a meeting with the CIA.

      Usage of the term “spook” in the Intelligence Community dates back to the 1800s and is derived from “a ghost that haunts people and is considered undesirable.” It has nothing to do with the racial slur, and operatives of all races are referred to as “spooks.”

      Each organization might also have its specific terminology to refer to its officers and operatives. For example, CIA officers, particularly the younger ones, currently refer to themselves and each other as “OOs” and “COs,” meaning Operations Officers and Case Officers, respectively.  However, the term “spook” is more of a blanket term that loosely applies to everyone in the IC at large from US Navy cryptologic technicians to CIA analysts at Headquarters.

      The military also commonly refers to both its own intelligence operatives and civilian intelligence operatives as “spooks.” Some folks at the DHS apply the term “spook” to themselves, as well; however, everyone else in the IC outside of DHS pretty much calls them “those guys at DHS.”

      The exception to the use of the term “spook” in the IC is the Federal Bureau of Investigation (“FBI”). FBI agents do not see themselves as spooks. That’s likely because their primary mission is collecting evidence for the sake of criminal prosecution rather than collecting it as part of intelligence gathering. This emphasis on criminal prosecution impacts the mindset and overall mentality of the FBI. They refer to themselves as “FBI agents” rather than “spooks.”

      Since some people may not be familiar or comfortable with the usage of the term “spook” as anything but a racial slur, we’ll provide examples to encourage folks to relax with it.

      Examples:

      “I worked as a spook for the NSA for ten years.”

      “This old spook prefers cruise missiles to hand-to-hand combat.”

      “Holmes, you’d be amazed at how many spooks are on Twitter.”

      “¡Carajo! What the hell are spooks doing on Twitter?” (Holmes being amazed when Piper told him about the spooks she met on Twitter.)

      Spooks often trek about the globe on military transports. When a spook or a group of spooks is on a military ship or a submarine, the regular military personnel refer to them as “the spooks.”

      Example:

      “Wow! She’s really hot.”

      “Yeah. Watch out. She’s one of the spooks.”

      When writing fiction, some characters, particularly the younger ones, might prefer specific agency terminology to the slang “spook.” Please don’t resort to the word “spy.” Instead, consult someone in the character’s specific organization and find out what the terminology is for that organization. This can be done by calling the organization’s contact number at their web site. To find the web site, search on “[Organization Name] public contact number.”

      
        
        Side Note: As a general rule, spooks and regular military personnel on ships don’t socialize with each other. This is largely for security reasons.

        

      

      
        
        Bottom Line: Remember that the good guys are “spooks,” not “spies.” “Spies” are Russians, Iranians, North Koreans, and other such unscrupulous foreign agents who work against us. “Spies” are also foreigners who work for us against their own nation or organization.

        

      

      
        
        Writing Tip: Some authors still might be shy about using the word “spook.” We encourage you to not surrender authenticity, but rather to lightly pepper the word “spook” in contexts where the meaning is clear and it cannot be mistaken for the racial slur, especially with older IC characters. Let’s help keep the public educated about vocabulary. There are enough racial slurs for bigots to choose from. They can’t have this one.

        

      

      OPERATIVE vs. OFFICER vs. AGENT

      The more technical terms for spooks are “operatives,” “officers,” and “agents.”

      The term “operative” can apply to both CIA employees and contractors, as well as to spooks from other civilian and military intelligence organizations. It is a vague term that mostly refers to men and women in the field, but it has no hard and fast definition. By habit, when CIA operatives are talking amongst themselves more formally or when they are reviewing an operation, they refer to themselves as “operatives.”

      “Officer” is a term particular to the CIA. CIA operations officers are employees, not contractors. Generally, they work at Headquarters or under diplomatic cover and are the individuals who spot, assess, develop, recruit, and handle the people that collect and transmit foreign intelligence. Though the terms “operative” and “officer” can overlap in their application, as a general rule, operations officers are not referred to as “operatives,” and many bristle at the word. Some officers dislike being called “operatives” because they believe the term “operative” feels a bit too “Hollywood.” Other officers dislike being called “operatives” because operatives are largely considered to be a bit shady by the more mainstream elements of the IC.

      Intelligence “agents,” on the other hand, are almost always foreigners that collect information in foreign countries and deliver it to the intelligence operatives and officers. In other words, the “operatives” and “officers” are the intelligence personnel who manage the “foreign agents.” So technically, the classic song “Secret Agent Man” should really be “Secret Operative Man” or “Secret Officer Man.”

      The CIA uses the word “agent” in a very specific way. Other intelligence organizations use the term “agent” in different ways. For example, the FBI, Secret Service, and DHS employees carry badges that say “agent” on them. In that context, the term “agent” implies law enforcement power and formal prosecution. “Operatives,” on the other hand, are generally not about prosecution, but rather about collecting information for power management or terrorism prevention, analyzing information collected and passing it on, or blowing things up. We’ll discuss more about which agencies have law enforcement powers in a later chapter.

      
        
        Bottom Line: Intelligence “operatives” are employees and contractors that generally, but not always, work in the field. The term is vague. “Officers” are specifically CIA employees, and they spot, assess, develop, recruit, and handle “agents.” Intelligence “agents” in the context of the CIA are foreigners who report to “operatives” and “officers.” “Agent” is also a term used for employees of the FBI, the DHS, the Secret Service, and some other military and civilian intelligence branches.
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            The Spook Reality

          

        

      

    

    
      The Intelligence Community is vast and varied. Some spooks lead relatively normal lives in relatively safe environments, commuting to work at an office and watching their children’s soccer games. Some spooks live in the United States and some live abroad. Some of those who live abroad lead a relatively normal existence, such as spooks who work in embassies and other government installations. Others are abroad working under covers or “legends,” which we discuss at length later in this book. Some spooks are in allied nations, and some are in “denied areas,” which are hostile nations such as Russia, China, Iran, or any other country whose basic interests and political aspirations are at odds with the United States. Still others live and work in the United States and are assigned periodically for missions that may last from a day to several months or, in rare cases, two or three years. There is no one pattern for a “spook life,” and the same spook might experience any number of these lifestyles during the course of their career.

      Fiction, however, has most of its fun with the field spooks. The terms “field spook” and “field operative” are rather generic and imprecise and not to be found in Merriam-Webster. As a general rule, they refer to spooks who travel abroad and operate outside of official government facilities.

      
        
        “Every field spook has two personalities—the one they have at home and the one they have on the mission.” ~ Jay Holmes

        

      

      THE FIELD SPOOK AT HOME

      A field spook can have any personality at home. They can be somber or lighthearted. They can be wealthy or living with one foot on the street and the other on a banana peel. They can be dog lovers, PTA presidents, LGBT advocates, or eco-warriors. They can be quirky or straightlaced. They can be promiscuous, monks, single, divorced, or family people. They can be West Point graduates, Marine grunts, or Harvard language specialists. They can be Democrats, Republicans, Libertarians, etc., or they can eschew politics altogether. They can be Christians, Jews, Muslims, Wiccans, Atheists, or any other religious flavor. They might spend their days in wild and exciting pursuits, or they might fill their hours between missions doing laundry and walking behind their children turning off lights.

      
        
        Writing Tip: As a writer, let your imagination cut loose with the field spook personality at home. There is no “right” way to be an off-duty spook, so long as that character is consistent with the core character traits of spooks as covered in The Spook Character section of this book.

        

      

      How much a field spook can tell their spouse about their employment can vary. For example, a CIA officer who works under Diplomatic Cover (See Fifty Shades of “Covert”) may be required to tell their spouse they work for the CIA. Such an officer might even employ their spouse’s assistance in spotting, assessing, and developing assets. However, some covert spooks in other areas of the IC, such as those who are part of Special Access Programs (See Fifty Shades of “Covert”), will not even be able to tell their spouses exactly what program they are in, much less anything about the nature of that work.

      In the latter situation, spouses and children might know their loved one works for the government, and families will see that sometimes their loved one seems a bit stressed for reasons that cannot be divulged. A spook’s family may also be aware that their loved one will be in danger while they’re gone, but the family won’t know anything about the specifics. The spook will get a phone call and tell their loved ones something like, “I need to pack and leave tonight. It shouldn’t be for too long,” or “I need to leave for a while. I don’t know how long.” The spook may or may not be able to leave an emergency contact number with their spouse and children. Often this will be all that families ever know of their loved one’s work.

      This is for two reasons. First, it is to protect the families. If our enemies know that this variety of US field spook never tells their families any information, our enemies won’t bother to kidnap our spooks’ families to torture them. Second, it is to protect our spooks and the Intelligence Community. It’s a challenging lifestyle, and many relationships don’t survive it. A vindictive former spouse could cause a severe security breach if they know anything important. The exception to this would be when the spook is going undercover for a long term, such as two or three years. At that point, they can’t just disappear without telling their spouse something. In such cases, though, a spook would still only tell their spouse the bare minimum.

      Being married to a field spook who is constantly disappearing to parts unknown for undetermined time periods can be hard on a marriage, and as with any situation, the survival of the union depends upon the nature of the relationship. Some marriages are destined to self-destruct and some endure the most difficult trials. Most fall somewhere in between, with committed people who are torn by life’s changes and challenges. However, because the lifestyle of the absent-without-a-trace type of field spook is so difficult, there is a higher incidence of spooks staying single, being divorced, or being married without children. Some spooks say the most successful spook marriages are those where both partners are spooks, and some say the most successful spook marriages are those without children where the spouse also has a demanding career, lending more tolerance for the spook’s absences and dedication to their work. Much depends on the personalities and the stresses the spook’s work puts on the union.

      Children are also deeply impacted by the sudden and prolonged absences of their field spook parent. As with any situation where a parent is frequently absent, the children’s development and emotional well-being can suffer. There’s no getting around that. This can be made more intense because the field spook often can’t call home or Skype, and they can’t be open with their children about where they are or what they’re doing. Such a dynamic can cause emotional scars and feelings of abandonment that can plague the children long after they are old enough to understand their spook parent’s calling. This is one of the many sacrifices the entire family makes when their family member serves in the clandestine services.

      Friendships can be difficult to maintain as well. A spook may hang out with someone every few days or every week, entertain them as a houseguest, go hiking together, share dinners, commiserate about their HOA boards, and engage in other bonding activities, only to randomly disappear for various periods of time with no warning. This frequently leaves friends bewildered, wondering what happened and whether the spook is actually a friend at all. When the spook shows up again, friends are expected to accept their sudden disappearance and reappearance with no explanation. Not every friendship can roll with that, even if the friends guess accurately that the person is part of the IC. Close friendships need a certain amount of reliability to thrive, and that isn’t always possible between a field spook and those in the “normal” world. However, the friendships that do survive can become closer than most of those that regular civilians enjoy. That’s because over time, understandings are reached, and the weight of the trust that is shared is, itself, a profound bond.

      
        
        Bottom Line: The field spook personality at home can be endlessly varied. Some covert spooks will need to tell their spouses about their work, but they will likely keep their friends and family outside the IC in the dark. Some field spooks will never discuss their work with their spouses, children, or friends.

        

      

      THE FIELD SPOOK MISSION PERSONALITY

      Regardless of what field spooks are like when at home, they must be expert at subverting their civilian personalities to focus on a mission. All politics, ball teams, family, and anything else from the home life must be checked at the door as their world focuses down to the pinpoint of the mission.

      When shifting into the mission personality, operatives are still themselves, but they might need to adapt to different behavior requirements depending on the mission and location. For example, they might need to adopt a different language, physical appearance, clothing, hand gestures, eating habits, accent, or slang in order to blend in and accomplish their goals. This mental shift of compartmentalizing the home personality begins before they reach the first briefing, and it doesn’t start to shift back until they are on the plane home.

      During a mission, a day in the life of a spook depends completely on that mission. The mission defines the spook’s life, from the way they dress and eat to the way they speak and think. Every legend or cover is unique. Every mission is unique. There is only one commonality to every spook and every mission—there are no days off. There aren’t even any minutes off. They have to be on their game all the time, even while asleep. A spook takes on their legend 100 percent. If they don’t, there is extreme danger of giving themselves away.

      In the field, a spook must be alert without being paranoid. At the same time, they must not appear to be anxious or overly alert. One trick they might use to achieve this is to take on particular personality traits that might not be their own. They might act like they love gourmet Italian food, they might take an interest in fine whiskies, or they might be an avid soccer fan. What this does is give the spook something other than the mission to discuss or share with the target group. The only caveat is that the character trait must be consistent with the mission, meaning it must be something that the target group can understand and accept.

      For example, say a spook is going undercover as an arms runner. Arms runners tend to be filthy, greedy characters. The spook would choose a trait consistent with filthy, greedy characters, such as being a womanizer. They would connect with the arms runners by talking about women in crude and disgusting ways.

      In another example, if the spook is posing as a Russian bartender near a military base, they have to appear to be a viable bartender. A Russian bartender would be constantly worried about getting paid and paying their bills, so the spook might take on more of a concern for money.

      Whatever the trait is, though, the spook is committed to it for the duration of the mission. If they are pretending to be an avid soccer fan while undercover in Nigeria, it wouldn’t do for them to suddenly not care who wins the World Cup.

      In selecting this trait, the spook must avoid certain characteristics. They must never appear to be anxious or impatient. Such traits would be a red flag to the target group. And clearly, they can’t become heroin addicts or heavy drinkers as their point of connection to the target group. It must be a trait consistent with the mission that will not incapacitate the spook or cause concern within the target group.

      Whatever the mission personality is, it must be dominant and consistent throughout the mission until the plane ride home.

      
        
        Bottom Line: The home personality is left at home, and every day in the field, a spook must be fully alert to the mission and to their own legend.
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            The Spook Character

          

        

      

    

    
      Unlike Hollywood, in real life spooks must be of strong moral character.

      ADDICTION ISSUES

      While spooks can be animal lovers, gardeners, or World of Warcraft players, what spooks can’t be, at least going in, are drunks, junkies, or gambling addicts. Addiction issues are an absolute no-go in the IC hiring process, in spite of any Hollywood and New York publishing myths to the contrary. The only exception to this is that a person can be eligible for regular employment if they have been clean and sober for an unspecified period of time. It’s going to be a judgment call in every case, and it will depend upon the access that person would have to sensitive material. If an employee develops an addiction during the course of their career, such as an addiction to pain killers due to an injury, their retention will be evaluated on a case-by-case basis.

      While a heroin, cocaine, or meth addiction is always a no-go for regular employees, there is a little bit more leeway with CIA contractors who have lesser-addiction issues. This leeway depends upon the type of contract and the amount and sensitivity of any information the contractor might access. That’s because some contracts don’t require much information exchange for the contractors to complete the task. For example, a contract for shipping sealed crates would be relatively low risk, as little sensitive information would be exchanged.

      The CIA will still keep track of the contractor and how the contractor acts out. If the contractor acts out in their addiction at an inappropriate time, they get fired. If the contractor only indulges in their addiction on free time, the CIA will not fire them, but it will also never transfer them over to a regular employee job with reams of sensitive information going across their desk. That individual would be isolated from certain intelligence positions.

      The CIA will be stricter with contractors that have addiction issues than it will be with subcontractors that have addiction issues. If a subcontractor’s addiction issues do not interfere with their work performance and they are not exposed to any classified information, the agency might turn a blind eye to those addiction issues to varying degrees.

      Intelligence organizations other than the CIA have various rules regarding addiction issues, and each agency must use its own judgment as to what it will tolerate from its employees, contractors, and subcontractors. These rules may seem simple on paper, but their application is complex. The behavior tolerated will depend upon how much exposure the person will have to classified information and how much contact they will have with an enemy, either inside or outside of the United States. The individual’s skills and job performance are also taken into consideration. As a general rule, the higher the access a person has, the more concern the organization will have about any kind of substance abuse or addiction issues. Impeccable character is key.

      
        
        Bottom Line: Addiction issues are a no-go during the hiring process for regular employment in the CIA and the Intelligence Community in general. There is some latitude for conditions that develop after hiring, and retention depends on the strength of the individual’s performance. Contractors and subcontractors with issues that are not too severe are evaluated on a case-by-case basis.

        

      

      
        
        Writing Tip: Many audiences love and relate to substance-abuse issues. While such issues are usually unrealistic with regular CIA employees, your characters that are contractors or subcontractors could provide worlds of conflict and issues that will make them highly relatable to readers.

        

      

      CRIMINAL HISTORY

      Another no-go for employment with the CIA and other intelligence organizations is a criminal history that displays a lack of ethical boundaries, such as rape, child abuse, or armed robbery. However, a criminal past is not an automatic deal breaker for the CIA. In fact, the CIA appreciates and utilizes clever criminal tendencies that do not cross base ethical boundaries. A small run-in with the law might be overlooked if it was far enough in the past. For example, one shoplifting arrest as a teenager won’t bar a person from being hired. On the other hand, seven or eight shoplifting arrests would indicate a character issue. Such things are evaluated on a case-by-case basis.

      
        
        Bottom Line: Kids being kids is no big deal. Kids or adults who cross basic ethical boundaries is a deal breaker.

        

      

      SHAME

      Another deal breaker can be how a person feels about their own behavior and past, whether it is criminal or not. Spooks must be shameless, as in, they can’t be hiding anything that an individual or a foreign entity could blackmail them about. People who carry shame are particularly vulnerable to being manipulated. It doesn’t matter if they are hiding the fact that they shoplifted a piece of gum from Mr. Munson’s store back when they were eleven, or if they had an ongoing affair with Mr. Munson, who was also their brother. What matters is how they feel about it. If they carry enough shame about whatever it is to be blackmailed, they are susceptible to control by foreign agents. As a result, spooks tend to be a rather more conservative lot than most people would suspect.

      
        
        Bottom Line: Intelligence operatives must be impervious to blackmail.

        

      

      CHARACTER TRAITS ALL SPOOKS SHARE

      While spooks can have a wide variety of personalities, religions, political opinions, and backgrounds, American spooks all have some character traits in common.

      1.	Highly Developed Mental Discipline

      Spooks must be able to compartmentalize information, as well as their experiences. They must mentally wall off the work life from the personal life, and vice versa. Otherwise, they would talk out of turn, get burned out, or worse, if a field operative, they would get dead.

      2.	Love of Travel and Experiencing Foreign Cultures

      One reason spooks are drawn to the work is an abiding interest in people, cultures, and experiencing their world.

      3,	Recognition That Diverse People Actually Are Diverse

      Anyone can talk about diversity, and frequently they do so in the academic context of explaining away crucial differences as being irrelevant. Spooks, on the other hand, must live those differences, and they know that recognizing and understanding the contrasting values, personalities, and customs of other cultures is paramount to both their survival and the success of their missions. They must work within that kaleidoscopic framework on behalf of American interests.

      4.	Superior Intelligence

      Spooks really do have to be smart.

      We know what you’re thinking . . . But there’s this spook on [fill in the network] that says really stupid things. Yes. We often laugh at them and wonder what they’re up to. With spooks, as with everyone, intelligence is a tool that is dependent on the user, and it can always be limited or even nullified by character and hubris. We refer back to the Greatest Mistake mentioned in the intro.

      5.	They Are Wholly Committed

      Spooks are not wishy-washy people, whether they spend their career at an analyst’s desk at Headquarters or in Third World countries hunting down our enemies. They commit their time, their relationships, and even their lives in service to our nation. They are people who sacrifice on many levels—some even sacrificing their lives—and sacrifice is the heart of commitment. The clandestine services take a piece from everyone who serves.

      6.	Good Sense of Humor

      Even the field spooks like Holmes, whose spirit animal is Grumpy Cat, have a great sense of humor. Without it, they would go mad in short order.

      7.	Loyalty

      Spooks are loyal to America and to the ideals of the US Constitution and US society. This is not a blind loyalty or a fanaticism, but rather a deep commitment that makes them willing to sacrifice their lifestyle and potentially their lives in service to our country.

      8.	Socially Accepting

      Religion, race, ethnicity, first language, and financial background are irrelevant to spooks as compared to skill and loyalties. In fact, such differences are highly valued and useful as long as the individuals are first and foremost loyal to America and to American constitutional ideals. The field is a meritocracy, and what matters most is who can get the job done and come home alive.

      9.	Covert Action Spooks Can Get Wild During Recess

      Field spooks, specifically, have a “certain skill set” that lends them to being a bit wilder than the average bear when letting off steam. We aren’t providing examples in order to protect the guilty.

      
        
        Writing Tip: When your field spook characters are blowing off steam, let your imagination out to play. To be realistic, though, just make certain anyone on the wrong end of a prank or an international incident is completely deserving.

        

      

      10.	Counter-Intelligence (“CI”) Spooks Are Sober and Intensely Patient

      CI spooks are looking for that one irregularity—that one glowing clue. Or to sink to a cliché because it is so apt, the needle in the haystack, and they have to sift through tons of hay. CI spooks keep track of mountains of information and are highly skilled at catching that one anomaly or inconsistency in evaluating a foreign agent or in locating a mole within their organization. That requires the soul of patience and attention to detail.

      The overriding trait common to spooks, particularly to field spooks, is a farsighted optimism. It is a belief that what they are doing is helping to make their country safer for those back at home. It is the conviction that when they risk their lives, it is for a better tomorrow.

      
        
        “If I didn’t believe I was helping create a better world, I would never jump out of the plane.” ~ Jay Holmes
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            Spook Recruitment

          

        

      

    

    
      During World War II, intelligence organizations snatched up exceptionally bright, capable students at their time of graduation. As in, snatched up. One scientist we know literally came home to find half of his belongings loaded up in a moving van upon his graduation from MIT. He was met by government officials at his house and swiftly relocated to Los Alamos to work on the Manhattan Project. Such strong-arm recruitment methods were specific to that time period, when the future of America was in great peril. Today, intelligence organizations have less forceful methods of recruiting, such as web sites.

      CIA WEB SITE

      One way a spook can be recruited is to simply apply on the web site. The CIA site provides extensive explanations about the experience and qualities they’re seeking in applicants, as well as job descriptions and application forms. If an applicant passes the first round, they then take a battery of tests online. The third round could include a phone interview, which could then progress to background checks and face-to-face interviews in DC. The process can take well over a year to complete.

      COLLEGE CAMPUSES

      It is also now common to see the CIA, NSA, FBI, etc., recruiting on college campuses from booths on Career Day. It’s been known for some of these agencies to sit in on interviews students have with other agencies in order to spot or even poach potential talent. In that eventuality, the CIA recruiter would provide the interviewee with a business card and invite them to call.
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“From novices to experts, everyone will find something in this book.”
~Doug Patteson, Film Adviser & Former CIA Operations Officer
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