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“If you can't do what you long to do, go do something else.” Elizabeth George



Are you fortunate enough to pursue work that you love and that fills you with a sense of purpose? Does your work enable you to do the things that you enjoy doing so much that you lose track of time? Do your present circumstances – financial, emotional, physical, mental, spiritual – allow you to pursue work that is in your best and highest interest? Is your work so fulfilling and exciting that you’d even do it for free?

If you answered Yes to any of these questions, then this book is not for you!

We’ve all heard some version of the Wayne Dyer quote: “Love what you do; do what you love.” Nice work if you can get it, you know what it is, and you’re in a position to go after it.

But not all of us are able or willing to pursue our ideal work. Or we may not know exactly what we’d love to do, but we know on some level that it doesn’t exist in our current work situation.

Which is not to say that we can’t find satisfying, meaningful, or fulfilling work. We simply need to figure out what “ideal work” means for us. 

The focus of this book is on taking stock in order to make informed choices about the kind of work you must have, you would like to have, or you are even willing to do. To know what you seek and determine how to get there, you must understand where you are now and recognize or reaffirm what you already know about yourself. Because those without a clear idea of what they’re doing and why they’re doing it will not have the foundation to keep going in the face of change or challenge.

During this self-assessment, you’ll examine your present circumstances; your needs and wants; your Authentic Self; what you’re willing and unwilling to do; what matters most to you; your ability to handle change; and your fears. Completing this self-assessment will form the foundation of your quest for finding satisfying work – no matter what that work is!

Regardless of what kind of job you’re doing now or what you may do in the future, regardless of whether you’ve found your purpose in life or you’re still looking for it, it will be much easier to show up and do the work when you know that what is most important to you is being addressed. 

And you can do all of this in just eight simple steps!

​​​​Eight Steps to Finding Satisfaction at Work

Step 1: Describe the circumstances of your current life that you need or want to take into account when making decisions about your ideal work. 

Step 2: Identify the aspects of your Authentic Self that best align with your ideal work.

Step 3: Identify what motivates you to succeed and what rewards you seek in your ideal work.

Step 4: Assess your ability to handle change.

Step 5: Identify any fears that could hold you back from pursuing your ideal work.

Step 6: Identify what you need and want to include in your search for ideal work.

Step 7: Determine what you’re willing and not willing to do in order to find your ideal work.

Step 8: Determine what “ideal work” means to you. 

How This Book Is Organized

Chapter 1 will help you gain a broader understanding of why we often feel dissatisfied with our current jobs, what satisfying work might consist of, and how you can put the steps outlined in this book into practice.

Chapters 2-9 are a “deep dive” into each step and include several exercises designed to help you think about certain aspects of your life. By completing these exercises, you’ll be able to identify your most suitable work opportunities in order to find work that fits.

Chapter 10 is an in-depth look at my three-step process called “Examine Envision Emerge,” which you can use to find greater satisfaction, fulfillment, or meaning not just in your quest for ideal work but in your life as well. 

Chapter 11 describes various actions you can take to get started, keep moving forward, and, with a little luck and determination, actually reach the finish line!

Each chapter builds on the previous one and forms the basis for the next one. To get the most out of this book, you should go through the chapters in order. Additionally, you should keep a notebook, journal, computer file, or other medium to capture your work as you go; you’ll be referring to what you’re written in previous steps as you progress through the steps.
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​​​​Chapter 1. Your Ideal Work Is Calling
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"Loving what you do is almost as important as doing what you love, especially if you need to make a living at it." Seth Godin 



Short of winning the lottery, inheriting a fortune, or stumbling across a big bag of small, unmarked bills in the desert, most of us must work for a living in order to have what we need and want our lives to include. 

Popular belief would have us believe that we have somehow come up short if we aren’t doing what we love, not living the life of our dreams, not working in jobs that we are completely and absolutely passionate about, that meet all of our heart’s desires, and are entirely in our best and highest interest.

Certainly, this is nice work if you can get it, you know what it is, and you’re in a position to go after it. But for many of us, we are unable or unwilling to pursue our ideal job. Or we may not know exactly what we’d love to do, but we know on some level that it doesn't exist in our current work situation.

Which is not to say that we can’t find satisfying, meaningful, or fulfilling work. We simply need to figure out what “ideal work” means for us. 

How passionate must you feel about your work? Is it enough to be doing work that meets your basic needs and wants, or must you also have a personal interest in the subject matter? Are there things that you think are highly significant, important, or meaningful, but it’s okay that they aren’t the centerpiece of your work?

Can you, in fact, learn to love what you do even when you can’t do what you love?

The answer is unequivocally Yes!

Why We’re Dissatisfied At Work

For many of us, a large portion of our days is spent at work; in fact, the average person will spend 90,000 hours at work over a lifetime (that’s 1/3 of your entire life, by the way!). If we spend that amount of time at work, it would only make sense to figure out what will help keep us engaged and satisfied.

It’s safe to say your job can make a huge impact on your quality of life. When we’re in satisfying jobs, we’re more motivated and productive. We collaborate more effectively. We experience lower levels of anxiety. And this isn’t confined to the workplace: when we feel fulfilled at work, we tend to experience greater overall satisfaction and wellbeing in our personal lives as well.

In “15 Things Job Seekers Are Looking For (And Where And How To Find Them),” the Forbes Expert Panel noted that job seekers are prioritizing more than just a salary. They’re also looking at factors such as financial stability; inspiring leadership; flexibility; autonomy; meaningful work; a strong company culture; the ability to leverage crossover skills; and even a little variety in their daily responsibilities.

Work can give you much more than just a paycheck. It can provide stimulation, freedom, challenge, independence, and emotional fulfillment. It can give you a sense of belonging and community. It can also enable you to make a difference in the lives of others.

On the other hand, when what you do for a living provides none of these benefits, and you find that the only thing you’re getting out of what you do is a paycheck, it’s the rare person who thinks this is enough. In a Gallup survey conducted in 2024, 77% of the workforce identified themselves as “disengaged” at work. (And if you’re reading this book, you’re in good company.)

Being dissatisfied with what you do for a living can arise from any number of reasons. Take a look at the list below – do any of these sound familiar? Identifying the reasons for your dissatisfaction will enable you to label and isolate those reasons and in doing so gain a clearer understanding about how to alleviate your dissatisfaction or discontent – and how to start loving what you do!


	Feeling underpaid or not fairly compensated (salary, benefits, etc.)

	Believing your work environment to be toxic, unsafe, or unpleasant

	Having limited or no opportunity for moving up, furthering, or advancing in your profession

	Receiving little or no recognition or support from higher-ups or team members

	Lacking strong or supportive relationships with co-workers

	Experiencing conflicts with colleagues

	Finding it difficult to balance your work responsibilities with your personal life

	Experiencing high levels of stress without adequate support

	Working on tasks that are not challenging or even worth doing

	Having little or no autonomy in work assignments

	Job instability



Do I Stay or Do I Go?

In my decades-long professional life, there have been numerous times when I had to decide whether to stay in my current position, leave, or having left, go back to work. And I can honestly say that I’ve followed the steps in this book every time. (As a sidenote, while I’m working on this book in the summer of 2025, I’m not employed, but I’m considering going back to work – and I’m in the process of going through these steps once more!)

How did it work for me? I began by giving myself permission to acknowledge that I was dissatisfied and figuring out why. This was daunting but necessary. Looking at the list of common reasons why we can feel disengaged, several were usually on my list as well: receiving little or no recognition or support from higher-ups or team members; finding it difficult to balance my work responsibilities with my personal life; and working on tasks that were not challenging or even worth doing.
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