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  I dedicate this book to the heroes of yesterday, today, and tomorrow — those who perform good deeds for the sake of making our world a better place.







  
    
      “Man must live for morality.”


    

    
      — Heydar Aliyev
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  Foreword



Imagine looking at Earth from far away — from outer space. Millions of people live there. Each spends life in two major parts:

The first part — for learning.

The second part — for working.

These two parts are like two steps that complete each other. If a person lives with the right values on both steps, both they and society will be happy.

But sometimes, this doesn’t happen.

Someone who does not receive proper upbringing and education is not ready for working life. Sometimes the opposite happens — a person learns beautiful things at school but forgets those values in the workplace. They may learn “honesty” at school but face a demand to “stay silent” at work. They may learn “justice” at school but encounter the belief that “whoever is stronger is right” at work.

If workplaces and schools shared the same values, the world would become a kinder and more just place.

Workplaces are a continuation of family and school. People should work not only to earn money but also to remain human and to develop as good citizens.

If school raises a person to be selfless, patriotic, and compassionate, the workplace must preserve these values. Because life is not only about “working” — it is about working right.

When I was studying at Gazi University, a journalist from a media organization came to our class. He spoke to us about realities in practice. He said, “Many of the things you learn in theory will not work in real life.”

We were surprised. He continued:

“For example, you are told to be impartial when writing news, but in real life, this is often impossible. You are told to be fair, but sometimes the system does not allow it.”

Then he added:

“In media, there are owners, they have interests, and you serve those interests.”

These words made me think deeply.

We spend at least fifteen years of our lives in education. During these years, values such as honesty, justice, patriotism, and integrity are instilled in us through great teachers like Nizami Ganjavi, Sabir, Akhundov, and Jalil Mammadguluzadeh. These values shape us both as individuals and as citizens.

But it cannot be that values learned over decades suddenly disappear the moment one enters working life.

If a person learns “to remain truthful” at school, they must live this value in the workplace and encounter an environment that supports it.

If education shows one direction but working life pulls in a completely different one — this indicates a problem. Either the education system or the work environment has a gap. These two worlds cannot contradict each other. Otherwise, neither the individual nor society can develop. As a result, countries face huge losses of time, energy, and resources.

For years at school we are told: “Be honest.” But sometimes at work we face unwritten rules, wrong examples, and unhealthy cultures that push us away from honesty. This contradiction is neither logical nor sustainable.

If a society wishes to progress, education and working life must complement each other — one must teach, the other must reinforce.

In developed countries, there is no deep gap between the two important parts of human life — education and work. People continue the values learned at school in their workplaces. Education has moved closer to working life, and working life has moved closer to education. Over time, these systems became mechanisms that complete, support, and serve each other.

And this is how it should be.

Otherwise, harmony in society collapses, synergy in national development disappears, and the result is loss of resources, loss of time, and loss of human potential.

We are all familiar with Japanese corporate culture and American corporate values.

(Japanese work culture — discipline, precision, teamwork.

U.S. work culture — innovation, initiative, personal responsibility.)

In these countries, workplace culture does not break away from societal values — it aligns with the values instilled by the education system. Discipline, responsibility, honesty, diligence, and teamwork learned in childhood become practical behavior in the workplace.

As a result, strong harmony forms in society, and continuity of values becomes the main driver of economic growth:

— taught at school,

— applied at work,

— strengthened in society.

In developed countries, children, families, teachers, employers, and state officials all carry the same values. That is why people understand each other without difficulty, speak the same language, and move toward the same goals.

Values are not fragmented across institutions — upbringing starts at home, continues at school, and becomes practice at work.

In countries like ours, which are still forming, this contradiction emerges for a simple reason: workplaces are not built upon national values and do not continue the value foundation created by education. Yet teachers, employers, and state institutions all play a direct role in shaping societal values and must be aware of this responsibility.

The system must be built so that everyone understands: creating value is both a duty and a responsibility.

We have inherited the values shaped over millennia by great thinkers like Aristotle, Plato, Farabi, Nizami, and Fuzuli — they are part of our identity, memory, and culture. These values live in our blood, shaping us as individuals and as a society.

Workplaces must not drift away from these values. On the contrary — they must strive to build their activities upon them. This is their corporate social responsibility.

Using competition as an excuse to abandon values may increase profit in the short term, but it will never benefit society or the country.

Let us not forget that working life constitutes about 40 years of a person’s life. Therefore, workplaces are among the largest educational and cultural institutions of society.

Modern governments understand that forming the next generation is not only the role of family and education — workplaces are also an inseparable part of this process. Values taught in education must be lived in working life. Only then can society be strong, healthy, and sustainably developed.

This is one of the greatest strengths and secrets of developed countries.

During the Soviet era, the two major parts of human life — education and work — were closely linked. There was an ideological line in society, and it continued at school, at university, and in the workplace. Whatever value you learned in education, you saw it required at work. Despite ideological mistakes, there was continuity and harmony.

Today, as an independent country, we live in a completely different reality. We now have our own national experience and values, but a large gap has formed between the value created by education and the value required in working life.

One reason is this:

Most modern businesspeople and leaders received their education in one system but run their workplaces according to the values of another system.

— Eastern values were learned in education,

— management influenced by Western values is applied at work,

— the market demands a third value: tough competition.

Because of the mixture of these three systems, leaders often feel confused:

Which value should I serve?

Eastern? Western? The market? National values? Human values? Work values?

Because of this confusion, a unified corporate culture does not form. Without a unified culture:

employees don’t know what is expected,

leaders cannot clearly communicate their demands,

team spirit weakens,

workplaces do not support the human values created by education,

people feel a contradiction between what they learned and what they experience,

the “value wealth” of society becomes fragmented.

When harmony is lost, countries fall behind. Why?

Because all development secrets of advanced nations are based on full alignment between education, workplace values, and societal culture.

There,

the school teaches,

the workplace reinforces,

the society preserves.

In our case, often:

the school teaches one thing,

the workplace demands another,

society expects something entirely different.

As a result, individuals experience internal conflict. Society fails to create synergy.

That is why it is time to build a “consistent value model” adapted to national, independent, and capitalist values.

Creating a unified value system across:

Education → Working Life → Society

is a strategic requirement for national development.

This is why I wanted to write this book.

I wanted to bring the culture of entering business and career down to the middle-school level. Because meeting working life for the first time on the first day of your first job is a huge disadvantage — both for you and for workplaces.

It should not be this way.

As children, we are taught behavior, responsibility, justice, cooperation, and love for the homeland at school. But why not teach skills needed for working life — career thinking, leadership, decision-making, teamwork?

Why should a young person feel lost when writing their first job application, attending their first interview, or encountering the concept of leadership for the first time?

Children should learn working life not when they graduate from university but at school.

Countries that do this are already global leaders.

I want:

education and working life not to be separate worlds,

but to complement and strengthen each other,

and most importantly — to serve your development.

Because if education and working life are aligned — society progresses.

But if there is a gap — the country loses, the society loses, the individual loses.

The purpose of this book is precisely this:

to make entering working life understandable, engaging, and meaningful for children.

To illuminate the world of work and life through the wisdom of philosophers and guide you.

Another important purpose is to share the development path I have observed for many years while working with educators and businesspeople. I have seen with my own eyes how both education and work shape, change, and sometimes challenge people.

My conclusion is this:

For society to develop, education and work are not separate — they are the continuation of each other.

Understanding and applying this is a major responsibility for students, teachers, and business leaders.

I believe this book:

— gives young readers healthy thinking, correct values, and career readiness,

— helps countries raise conscious, responsible generations with national values,

— and brings a bit more justice, harmony, and light to our world.

If this book expands one child’s worldview, enriches one teacher’s lesson, or brings fresh thinking to one businessperson — it will have achieved its purpose.

In this book, I want to illuminate the world of work and life with philosophical ideas, showing young readers like you how to think correctly and protect values.

Because the power to change — is within you.

Learning and working are not two separate worlds.

If you can remain truthful in both, you have already begun to shape your world.







  Preface



This book is written to shape the intellectual, ethical, and social thinking of young readers aged 9+. Philosophical ideas here are not presented as dry lessons but as educational, fun, and humorous dialogues.

At the center of the book are two characters:

Zee (a journalist) and Arif (a philosopher).

Together, they discuss the ideas of philosophers who shaped world history, connecting them to business and everyday life in a simple way. With the philosopher’s help, Zee turns these dialogues into a book.

Every conversation is structured: a short biography of the philosopher, a simple explanation of ideas, a connection to business, a bit of humor, and a final lesson.

They want to write a business novel for 9+ children but cannot decide:

Which philosophical message?

Which ideas are suitable for children?

Which topics might be too heavy?

Which ideas could develop young readers’ business thinking?

The discussion begins over tea, in a garden, or in a book café.

The entire book consists only of dialogue — no extra author’s text — Plato’s style, but softer, modern, and humorous.

As they talk, they explain the main streams of world philosophy simply, briefly, and gently, saying:

“This philosophical and business novel must teach children to think first — to create value and to know why they create it.”

With this purpose, they touch on all major philosophical directions throughout history.

At the end of each chapter:

“Shall we include this philosophical idea in the business novel for children?”

“No, it would be too heavy / Yes, it is very necessary.”

Thus, each concept is covered briefly — because the purpose is not a deep lecture but to build a general thinking model.

At each chapter’s end, Zee presents a short but meaningful summary of the chosen philosopher’s main approaches to business and career for his future major book.








  
  
  Introduction

  
  




Dear friends,

What will you gain after reading this book?

First, you will get to know the world’s most famous philosophers. They were people who opened new paths with their ideas and pushed humanity to think. Some asked questions, some searched for answers, and some changed old ways of thinking.

Together, we will look at the ideas they expressed long before us and discuss how these ideas may relate to today’s business world and your future careers.

So you will learn both philosophy and the interesting aspects of business.

In this book, you will discover who these philosophers were, how they thought, and how their ideas influence our daily lives.

But most importantly — you will not only read their words.

You will also learn to think, to ask questions, and to find your own answers.

Remember:

Philosophy is not about finding ready-made answers, but about learning to ask the right questions.

The World of Values and Skills

In this book, you will also see how the valuable ideas expressed by philosophers thousands of years ago can be applied in today’s workplaces.

Yes — in this book philosophy is not just thought; it is a lesson about life and work.

Workplaces are among the most important places that shape people’s skills and behavior. There, people gain new knowledge, learn from each other, and grow.

In Western countries, business competencies are taught to children starting from middle school. Because these skills are very important for the development of society and the country.

For example:

Teamwork — teaches you to succeed together.

Communication — teaches you to express your thoughts clearly and respectfully.

Goal-oriented work — the ability to complete what you start.

Planning — taking each step thoughtfully.

Creative thinking — looking at problems from different angles.

Critical thinking — not believing everything blindly, but evaluating with your own mind.

This book will prepare you both to think and to become a responsible and intelligent professional in the future.
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