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“When the system fails you, choose yourself.”

— B.L. M.S.

Foreword

There are books that inform us, and there are books that transform us.

This is a transformative book.

I have spent years working alongside employees, leaders, advocates, and communities who carry the weight of corporate systems on their backs. I have witnessed retaliation, inequity, and the silencing of truth more times than most people could imagine. Yet, every so often, a story emerges that forces even seasoned professionals to pause.

This is one of those stories.

Unspoken: The Corporate Retaliation That Tried to Break Me is not simply a memoir — it is a mirror held up to the workplace structures many experience but few can articulate with this level of clarity and courage.

The author, writing under the pen name B. Leigh, offers us a rare gift: honesty without sensationalism, vulnerability without self-pity, truth without naming those who caused harm. Instead, she reveals something far more valuable — the patterns, behaviors, and systemic failures that persist across organizations of every size and industry.

Her story echoes the quiet battles that countless Black women, women of color, and underrepresented employees fight inside corporate walls:

being under-leveled while over-performing

being praised quietly but blocked quietly

being told to trust a system that has never protected them

being punished for their competence, their clarity, and their courage

This is the story you hear whispered in break rooms, behind closed doors, after meetings end, and in messages exchanged late at night out of fear of being watched. Yet those whispers rarely make it into the public sphere.

This book breaks that silence.

What struck me most while reading this manuscript was not only the injustice — though it is profound — but the resilience. The way the author refused to disappear. The way she documented, navigated, endured, healed, and ultimately reclaimed herself.

She shows us, page by page, what retaliation actually feels like:

not as a headline or a legal term, but as a lived human experience.

She also shows us something even more important:

Retaliation may wound you, but it cannot erase you.

It may silence you temporarily, but it cannot hold you.

It may break you, but it will not define you.

B. Leigh’s journey is a testament to the strength required to survive workplace trauma — and the even greater strength required to tell the truth about it.

Whether you are an employee seeking validation, a leader seeking understanding, or an advocate seeking tools to build a better workplace, this book offers insight wrapped in compassion, instruction wrapped in story, and resilience wrapped in grace.

It is my honor to introduce it to you.

— Foreword by

A Workplace Equity & Employee Rights Advocate

Preface

I didn’t set out to write a book.

I set out to breathe again.

For a long time, I carried my experience in silence

not because I was ashamed,

but because speaking the truth while you are still trying to survive it

is its own kind of suffocation.

I knew the pain I lived through wasn’t just “work stress.”

It was trauma.

It was injustice.

It was the emotional and psychological weight

of being mistreated in a system that refuses to acknowledge its harm.

What I didn’t know, at first,

was how many people were quietly living the same story.

It took distance, healing, and honesty for me to understand

that the experience I survived

was part of a much bigger narrative

one that millions endure in silence.

When I finally walked away,

I was left with two realizations:


	What happened to me was wrong.

	And what happened to me was not unique.



That truth sat heavy on my spirit.

I wrote this book because I didn’t want anyone else

to feel as alone, confused, dismissed, or silenced as I once felt.

I wrote it because I wanted to give language

to experiences people struggle to articulate.

I wrote it because someone needs to say the quiet parts out loud.

But most importantly,

I wrote this because I found purpose in my pain.

Do Right HR was born not from ambition

but from necessity

from the need to protect people the system overlooks,

to validate those who doubt their reality,

and to educate those who don’t know how dangerous corporate harms can be

until it’s too late.

This book is not about tearing down companies.

It’s about telling the truth.

It’s about healing.

It’s about reclaiming your identity

after an environment tries to take it from you.

It’s about understanding that walking away is not weakness—

it is self-preservation.

If you are reading this and recognizing pieces of your own life,

I want you to know something:

You are not imagining it.

You are not dramatic.

You are not “too sensitive.”

You are not the problem.

You are human

and you deserved better.

My hope is that these pages

bring you clarity where you were confused,

validation where you felt unheard,

comfort where you felt isolated,

and strength where you felt broken.

I hope this book helps you heal.

I hope it helps you rise.

And I hope it reminds you

that even in the darkest chapters,

your story is not over.

You can reclaim yourself.

You can rebuild your life.

You can do right by yourself—

even when the system does not.

Thank you for trusting me with your time,

your experiences,

and your heart.

— B. Leigh, M.S.
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To my son—

Your presence reminded me that life continues even through pain, and that new beginnings are always possible.

You anchored me with joy and pushed me forward when the weight of injustice felt impossible to bear.

This book is part of the legacy I hope to leave for you—

a legacy of truth, courage, and self-worth.

Your existence pushed me forward.

To my family and friends—

Thank you for standing with me through every season,

for believing my story before anyone else did,

for checking on me, praying for me, and loving me without judgment.

Your loyalty was a lifeline when I struggled to see myself.

To those who have endured workplace injustice, retaliation, silencing, or harm —

You are the heartbeat behind this work.

You deserved protection.

You deserved truth.

You deserved better.

And to every reader who holds this story in their hands —

Thank you for listening.

Thank you for allowing my truth into your life.

May it inspire understanding, courage, and the belief

that we can build a life stronger than anything we’ve survived.

This is for us.

To every person who shared their own story with me—

You gave me bravery.

You reminded me that this book was bigger than my experience.

Your voices echoed in every page I wrote.

To the advocates, attorneys, scholars, and HR professionals who continue fighting for equity—

Your dedication shapes a world where stories like mine become less common.

Thank you for doing the work many refuse to acknowledge.

Thank you for holding space for truths that are often uncomfortable, inconvenient, or ignored.

Your willingness to understand gives this story purpose.
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