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Preface
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Maturity is a cornerstone of our spiritual journey, empowering us to unlock the full potential of our spiritual gifts and grow as individuals. This growth manifests through the fruit of the Spirit, which includes qualities such as love, joy, peace, patience, kindness, goodness, faithfulness, gentleness, and self-control.

Understanding and embracing these fruits enables us to harness the power of our spiritual gifts. For instance, love fosters compassion and empathy toward others, while joy cultivates fulfillment and contentment in our spiritual endeavors. Peace provides inner calm amid life's chaos, and patience equips us to face challenges and setbacks with grace.

Personal growth is deeply intertwined with the cultivation of these fruits. As we nurture them, we deepen our spiritual maturity, gaining the wisdom and clarity to navigate the complexities of our faith and live out our purpose with confidence. As a Daniels Academy certified speaker, I know that it has helped me when I prepare to speak before large audiences in the ministry and marketplace.

To illustrate the power of spiritual gifts and personal growth, consider someone with the gift of teaching. Through spiritual maturity and the fruit of the Spirit, this individual not only imparts knowledge but also embodies kindness and patience in their approach. They foster a safe, inclusive learning environment where everyone feels valued and inspired to grow spiritually.

In summary, spiritual maturity empowers us to unlock the potential of our spiritual gifts through the fruit of the Spirit and personal growth. By cultivating these qualities and embracing a nonjudgmental mindset, we create spaces where individuals can freely express their gifts and pursue spiritual fulfillment.
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Introduction
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The main concept I aim to convey in this book is the significance of maturity in relation to the power and impact of spiritual gifts. The immaturity of believers can lead to manipulation that undermines and weakens the effective use of these gifts. When individuals are not fully developed physically, mentally, and emotionally, they are prone to misusing the spiritual gifts bestowed upon them by God. Unfortunately, there have been numerous instances where people mistakenly assume that possessing a gift, title, or position within a church automatically denotes maturity.

Early on in my own spiritual journey, I became aware of the limitations of this mindset. I was under the authority of a ministry leader who held this assumption, resulting in numerous complications. Perhaps this person had been elevated in the spiritual realm due to their faithfulness, longstanding membership in the church, or the pastor's desire to retain them. While my depiction may appear critical, I must admit I do not know the full story behind their promotion in ministry. However, as I observed this person's behavior outside of their ministerial role, it became evident that they lacked leadership qualities in their secular job. This experience taught me that receiving a spiritual promotion does not automatically qualify or mature someone sufficiently to assume a leadership role. 

To clarify the points of this chapter, let me provide some examples. Imagine a young believer who has recently discovered their spiritual gifts and has been given a leadership role within the church. However, if they are still emotionally immature and lack self-awareness, they might misuse their authority or make decisions based on personal desires rather than considering the greater good of the congregation. This can lead to divisions and weaken the overall impact of their spiritual gifts.

To further illustrate this point, consider the analogy of a fruit tree. When a fruit tree is fully mature, it bears abundant and healthy fruit. Similarly, when individuals reach maturity, their spiritual gifts can flourish and bring about positive outcomes. However, if the tree is still in its early stages of development, the fruit may be underdeveloped and lacking in flavor. Likewise, if a person has not yet matured physically, mentally, and emotionally, their use of spiritual gifts may be misguided or ineffective.

It is important that I approach this topic with a nonjudgmental tone, as maturity is a journey that individuals embark upon at their own pace. We must create an environment that encourages growth and development rather than making assumptions based solely on giftings, titles, or positions within the church. Through understanding and support, we can foster an atmosphere where believers can progress toward maturity and effectively utilize their spiritual gifts for the benefit of all.

Making it Personal

Personal growth encompasses the transformative process of individuals gaining self-awareness across various dimensions and taking active steps to address behaviors, attitudes, values, actions, and habits they desire to change. This naturally leads to the question: should ministry leaders be required to undergo personal development evaluations? Consider the impact that proper leadership training and development in a secular environment could have had on the effectiveness of my ministry leader.

To view it from a different perspective, let's imagine a scenario where my ministry leader received comprehensive leadership training and development outside their spiritual role. Equipped with valuable secular knowledge and skills, they would have possessed a greater repertoire of tools to influence and guide the ministry team. They could have seamlessly integrated principles from the secular world into their ministry, leading to enhanced organizational management, improved communication, and more effective decision-making.

Now, envision a pastor who excels in their spiritual duties and has a strong foundation in secular leadership. Such a pastor would be able to inspire their congregation's spiritual and practical growth. By utilizing strategies and insights gained from secular leadership training, this pastor could easily navigate the complexities of ministry, fostering a thriving community and empowering others to achieve their full potential. I have personally benefited from this type of pastor in my ministry and seen it in others. 

God inspired Apostle Paul to write in the book of Hebrews 6:1-3 that it is crucial to mature in our understanding as strong Christians should. In other words, personal growth should not be ignored but pursued intentionally to reach the next level. Refer to 1 Timothy 3:1-16 for an example of how God values secular training and development for those who may serve in His church. Mature Christians most effectively make the most of their spiritual gifts. In this season of newfound levels and breakthroughs for believers, the manifestation of these gifts is directly related to the maturity of the individual. Indeed, maturity is of utmost importance.

The body of Christ frequently cites the scripture in Romans 11:29 that proclaims the irrevocability of God's gifts and callings. This statement holds true because the Word of God is infallible. This book aims to open the eyes of those who have embraced Jesus Christ as their Lord and Savior and have chosen to embrace whatever calling God has placed upon them. Individuals destined for the pulpit are pastors, teachers, evangelists, prophets, and apostles. Nevertheless, others are called to serve in different capacities within the Church, such as housekeeping, nursery, youth ministry, music ministry, administration, security, or any other facet. Irrespective of the specific task or ministry, one universal truth remains—maturity still matters. 

Intentional Maturity

Every member associated with the Kingdom should be deliberate and intentional in their personal growth. We should all endeavor to become the best version of ourselves and strive for the highest standard possible. The ministry network that I was raised in has a commitment to the spirit of excellence. It is something that is ingrained in the membership. To illustrate this, let us consider the story of John, who started attending church as a new believer. Initially, he was unsure in which area of ministry he should serve. After much prayer and seeking God's guidance, John realized that his passion and giftedness lay in music. He joined the church's music team and dedicated himself to developing his musical talents. The pastor strongly encouraged the music ministry to attend regular church services, Bible study, and corporate prayer. Over time, he grew in skill and maturity, leading worship with excellence and bringing others closer to God through his heartfelt expressions of praise. John's journey exemplifies the importance of personal growth and maturity in effectively serving the Kingdom of God.

The maximization of spiritual gifts is best achieved by mature Christians. While the scripture affirms the enduring nature of God's gifts and callings, it is crucial to recognize the need for surrender and submission to God's will. This book serves as a guide for those who have accepted Jesus Christ and embraced God's call on their lives. Whether called to fivefold ministry or other specific service areas, maturity remains paramount. Everyone within the Kingdom should be intentional about personal development, striving to become the best version of themselves and operating at the highest standard possible. We are aware that in this human experience, we strive to attain mastery as spiritual beings inhabiting human bodies. This is exemplified by the arrival of Jesus on Earth, sent by God to demonstrate that we have the capacity to live in a godly manner within an ungodly world. I have taught on this subject and others that focus on personal development. Whether it is a ministry inviting me to speak at a marriage conference or a corporation bringing me in to help train their teams on team goals. I’ve been able to help them to operate at the highest standards.



Why does maturity of the believer matter now?

At this pivotal moment in our society, we find ourselves amidst a significant transition in leadership. Our educational, political, and religious institutions grapple with conflicts arising from outdated systems, traditional mindsets, and leaders with varying ideologies.

One realm where this becomes particularly apparent is the political realm, specifically in the U.S. presidential race. Here, the potential candidates predominantly consist of elderly white males vying to lead the nation into the future. This raises the question of whether we have adequately equipped the next generation to embrace leadership roles or if they are hesitant or uninterested in shouldering these responsibilities. The current president at the time made the tough decision to put aside his current position as the Democratic Party's presidential candidate. He chose to bring forth his younger vice president to succeed him as the candidate. This move had the potential to usher in a fresh perspective and energy that could energize both his party and the nation. This is not about whether you believe in his political policies but rather about whether you believe in the future generations. This example goes beyond the strengths or flaws of the senior leadership in place.

It is essential to critically examine the state of our society and how we prepare the next generation for leadership. Are we providing our younger counterparts with the necessary tools and opportunities to step into positions of power? Are we ensuring that younger saints are given the platform and support needed to thrive? Or are we inadvertently hindering their aspirations by adhering to outdated systems and excluding their fresh and innovative ideas?

By exploring these themes, we can start reimagining a future where we no longer limit one's opportunities for leadership. It is vital to empower the younger generation, fostering an environment where they feel encouraged and motivated to step forward and take on these responsibilities. We have a remarkable pool of talented individuals from the younger generation whom God has anointed for this season. It is essential for us to awaken their potential and recognize the urgent need to do so correctly. To equip them effectively, we should encourage their focus on developing the fruit of the Spirit as outlined in Galatians 5:22-25. By nurturing these qualities, they will be better prepared to utilize the spiritual gifts bestowed upon them, thereby fostering the growth of God's Kingdom.

To illustrate this point, let's again consider the hypothetical example of John, a gifted young leader in our church community. John possesses natural charisma and possesses a deep spiritual calling. However, John's potential may remain untapped without proper guidance and encouragement. By helping him cultivate the fruit of the Spirit, such as love, joy, peace, patience, kindness, goodness, faithfulness, gentleness, and self-control, we can empower him to make a lasting impact. When complemented by these virtues, John's leadership abilities will benefit him personally and contribute to society's advancement.

This is not a judgment of the current generation but rather an opportunity to ensure a This is not a judgment of the current generation but rather an opportunity to ensure a successful transition and continuity for the betterment of society. We must acknowledge the need to prepare the next generation for leadership roles. The responsibility lies with us to guide and empower them, ensuring the continued growth and expansion of the Kingdom of God.

I know farmers who put their 10-year-old sons on tractors to help them learn how to care for the farm. Consider the Jewish community, the Bar and Bat Mitzvah rites of passage at ages 12 and 13. The ages of 12 and 13 are around the time when most young adults typically begin to physically mature and reach puberty. Additionally, when a boy turns 13 and a girl turns 12, they are considered to have reached the "age of maturity," a time when they have developed enough understanding to be responsible for their actions. Therefore, they are called a bar/bat mitzvah, which literally means a "son/daughter of the commandment" or a "man/woman obligated to do the Lord's commands," since they are now responsible for keeping the Torah and its mitzvahs. Why are most of our churches either telling thirty-somethings to wait or that they have not matured enough to do the Lord's commands?

While searching for answers, we may discover that the task is not as daunting as it initially appears, especially regarding the church. One notable example is the public transfer of the leadership mantle from Bishop T.D. Jakes to his daughter, Pastor Sara Jakes Roberts. Despite enduring scrutiny and personal challenges from a young age, she did not let that hinder her from assuming her rightful place. According to her personal testimony, she had to battle negativity from the outside as well as internally. Those experiences may have prepared her for even greater work. More than 20,000 women gathered in Atlanta, Georgia, for Bishop T.D. Jakes' final Woman, Thou Art Loosed annual conference in September 2022, where the transfer was announced. A year later, Pastor Sara Jakes Roberts hosted over 40,000 women at the newly formed Woman Evolve conference, which seeks to move women who have been lost into their destiny. The mature fruit of the Spirit inside of her parents undoubtedly gave her the support and guidance to thrive. In this book, we will search into a particular aspect mentioned in the Bible that all of us can start working on—the fruit of the Spirit. As generations come and go, it becomes vital to pass on instructions that will equip future ministry leaders to be better prepared for their work.
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