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    Dedication

    This book is written in memory of my working colleague and friend, Simon Greaves, who died of suicide in 2019.

    It is also dedicated to my wonderful family—the Jonsson's—my mother, father, and sister, with her family and friends—who have supported me through my recovery journey. There are too many lovable people to mention one by one. You know who you are. I need, however, to give one special mention, and that is to my lovely wife, Dona Amelia, who was by my side 24/7 for months during my darkest hours and never gave up on me, even when I had almost given up on myself. 

    This book is also dedicated to my ex-wife, and my son, who had to suffer by my side when I was sick. I am sure that many things I said or did back then, made little sense to you. I apologize for the damage my illness and selfish behavior caused you.

    Love to all my colleagues, friends, partners, advisory board members, speakers, chairs, and members at EGN who supported me continuously through my recovery journey. You have donated both time and money to the charity campaign "Race to an End of Executive Loneliness", and have helped me with surveys, interviews, and agreed to share experiences for this book.

    Also, I am grateful to the support group for problem drinkers that I joined in May 2018; a group that clearly saved my life. I will forever be grateful to my old Bond University friend in Singapore who put me in contact with the group, and to my good friend who was there for me in the first meeting, and remains there for me today. I am forever grateful for the meetings and our bike rides.  

    A final remark and blessings to the Samaritans of Singapore (SOS), and the beautiful suicide prevention hotline in Singapore, for the wonderful work that you do. I am blessed to have done a charity project with you, and I will continue to give you my love and support.
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    Nick Jonsson is dedicated to raising awareness and eliminating the stigma around the phenomenon of executive loneliness. He has identified that feelings of isolation and depression—personal struggles that he, himself, has had to grapple with and conquer—are much more widespread than we think.

    Modern work culture encourages executives to project success and achievement when, in fact, thousands actually suffer in silence and denial. This topic is close to Nick's heart. He has spoken about it multiple times, on the radio and television,  at conferences, exhibitions, company events, and chambers of commerce, and he has been featured in more than 20 newspaper and magazines articles, including a four-page feature in The Business Times and a full-page in The Straits Times.

    As the co-founder and managing director of the Singapore branch of EGN(Executives’ Global Network), Nick is passionate about matching senior executives in confidential peer groups where they can help each other face challenges and identify opportunities.

    Having worked across Asia, Australia, and Europe representing major international firms, Nick has acquired expertise in international general management, direct sales, and marketing. He has also been entrusted to serve as the vice-chairman of the Nordic Chamber of Commerce in Ho Chi Minh City, and the vice-chairman of the AmCham Vietnam Direct Selling Committee, positions that further demonstrate his ability to add value on a global scale. He is highly self-motivated and enjoys participating in marathons and Ironman events. Nick also thrives on the adrenaline of speaking at conferences, seminars, and events.

    Nick is enthusiastic about supporting his local community. He is a volunteer and fundraiser for the Samaritans of Singapore (SOS), a suicide hotline in Singapore. He also does frequent community service for a support group for problem drinkers. Now in recovery himself in his third year, he is also an International Coaching Federation (ICF) coach, who loves to work with executives to help them with their career and lifestyle choices.

    Nick holds a bachelor of communication degree (marketing and advertising) and a master's in public relations from Bond University, Australia, where he graduated top of his class.

    You can read more information about Nick on his LinkedIn page: https://www.linkedin.com/in/nick-jonsson/

    You can also see Nick's website here: www.nickjonsson.com

    
      
    

  
    What People Say About Nick Jonsson

    

    Nick recently made an inspiring virtual presentation on Executive Loneliness to Mentoring Men in Australia (@mentoringmen). Our group of 100+ matches volunteer male mentors to other men who are seeking someone to talk with and confide in about the life challenges they are facing. Nick guided us through his own personal story and shared how accepting our own vulnerability and being able to open up to others can produce a powerful and life-changing effect on our future. Of all the keynote speakers to address Mentoring Men, Nick has been the most relevant and engaging, and we look forward to working with him again in this vital area to support mental health in the workplace.

    
      — John Ogier, Director of Learning & Enablement at Total Inter Action
    

    

    
      

    

    Nick conducted a webinar for our company where he shared on the topic of overcoming the stigma of mental illness. During this challenging period, we launched a mental wellness campaign for our employees where we wanted everyone to not neglect their mental health. I am very glad that Nick was part of this campaign where he shared useful tips and resources. He also shared his personal experiences which made it very personable and real. Thank you again, Nick!

    
      — Amanda Lui, Learning and
Development Executive at Heinemann Asia Pacific
    

    

    
      

    

    Nick is passionate about mental health among executives. He is sincere and authentic in all his interactions. He was a keynote speaker for our "Hear More 2020" event, and our customers were inspired by his journey and resilience. Nick’s workshop/talk illuminated the nuances of executive loneliness that many feel but don’t talk about. If you are looking to inspire your team or customers - especially during these difficult times, I would highly recommend Nick.

    
      — Sharad Govil, Managing Director at GN Group
    

    

    
      

    

    Authentic leadership isn’t a phrase I use often, but when I think of Nick, this phrase immediately comes to mind. Nick has shown time and time again his ability to authentically connect with people through compassion and empathy. He believes in genuine relationships and is a true “network connector”, who is very well respected and admired amongst his peers. Nick’s dedication to raising awareness by openly discussing mental health and executive loneliness has helped break down the barriers of this important topic. I have had the privilege of listening to his keynote and was immediately drawn in by his passion, vulnerability, and thought leadership.

    
      — Michael Henry, Chief Technology Officer at Singapore Sports Hub
    

    

    
      

    

    Nick has a great story of resilience and the courage to tell it. His message on overcoming executive loneliness is an important one for everyone to hear because the consequences are deadly serious. Nick walks his talk and shows that it is not weak, but strong, to ask for help. I was honored when Nick asked me to coach him to craft his message and delivery so that he could fulfil his mission to bring awareness and action. I highly recommend Nick as a speaker to anyone who wants to add life-saving value to their conference.

    
      — Andrew Bryant, Founder at Self Leadership
    

    

    
      

    

    Nick put on a really good show on behalf of EGN last night. He gave a super emotional talk on his personal journey in dealing with executive stress, loneliness, depression, and related problems. Very thought-provoking. There was a really engaged audience representing the great-and-the-good of downtown Singapore, and it was nice to rub shoulders with some old friends too. Looking forward to the next event, Nick.

    
      — Alexander Mearns, Founder at Levitise—Lifestyle, Nutrition, and Fitness Centre
    

    

    
      

    

    Nick was one of my speakers speaking at PrimeTime Professional & Business Women Association. During the many occasions we were working together, Nick is always humble, dedicated, and committed to the cause. He inspires me and with his authenticity and resilience.

    
      — Ling Chong, Regional Lead, Talent Management & Learning Development (APAC) at Panalpina
    

    

    
      

    

    Nick is a brave and inspiring professional who brings taboo topics to light. We need more successful people like Nick, who embrace and share about depression and suicide. Being fearful to speak about it won't make these issues disappear. Discussing them openly, on the other hand, brings awareness and a sense of belonging. Continue with the great work, Nick!

    
      — Sandra Quelle, Chief Happiness Officer & Career Coach at The Happy Mondays Co.
    

    
      

    

    Nick Jonsson is a person who has drive, ambition, and a willingness to perform. Nick works with his heart and inspires others to commit to targets by simply being himself. Nick sees the big picture as well as adapts to changes around him. Nick's creativity and rapid approach make him a leader that leaves no stone unturned. He delivers and does so together with his team.

    
      — Frederic Sebastian Widell, VP & Head of SEA & Managing Director India at Oriflame Cosmetics
    

    

    
      

    

    We simply could not have marked World Suicide Prevention Day on 10 September better. For that, we have to thank our guest speaker Nick Jonsson, managing director of EGN Singapore. Nick gave one of the most authentic, courageous, and open presentations we have ever hosted. His topic was executive loneliness, which, if not recognized and treated, can result in substance abuse, wrecked lives, lost jobs and relationships, and, at its very extreme, suicide. As we all know, society still stigmatizes mental illness, which very often prevents people from seeking the help they need. Men especially. Thankfully, Nick did seek help. His best friend did not and died by suicide.

    
      — Victor Mills, Chief Executive, Singapore International Chamber of Commerce
    

    

    You can find more than 50 recommendations of Nick on this page: https://www.linkedin.com/in/nick-jonsson/
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        By Andy Lopata,
author of Connected Leadership and Just Ask: Why Seeking Support Is Your
Greatest Strength
      
    

    
      
         
      
      
       Over the years
working and catching up with Nick Jonsson in London, Vietnam, and Singapore,
there was never a clue that behind his sunny demeanor, bear hugs, and big,
cheesy smile, lay the turbulence he shares in this book. 
    

    
       
      I have one very
vivid image of a conference in Ho Chi Minh City for which Nick booked me to speak. Nick took to the stage as the conference host in a bright pink suit (and
when I say bright, I mean—really bright!) and had the audience on their feet, cheering,
chanting, and clapping their hands. This was a man in full control, in his
element, and at the height of his powers. 
    

    
       
      At least, that was
the impression. And it’s often the case that the impression we get, when we see
high achievers doing what they do best, can mislead us. We see superhumans, naturally
confident, impervious to poor fortune, and on a different level to mere mortals.

    

    
       
      And yet, behind
the mask, the truth is often very different. For my own book on the topic, I
interviewed Hattie Webb who, with her sister, was backing singer to two
legendary rock stars, Tom Petty and Leonard Cohen. Hattie shared with me
stories of both artists backstage before big concerts, laying bare their stage
fright. Leonard Cohen’s hand was shaking while pouring a coffee, Tom Petty said
that he didn’t know whether he could go through with it. Nobody in either
audience would have had the tiniest thought that the stars on stage in front of
them were petrified at the thought of performing that night. 
    

    
       
      In this 
book, Nick shares his own story alongside stories of a number of executives who
lay bare their self-doubt, anxiety, work, and family issues, and more. In almost all
cases, these crises of confidence are hidden from their charges, all of whom
rely on them for leadership and direction. 
    

    
       
      We have been
conditioned over many years to appear strong and to know all of the answers.
This is particularly true of senior executives, who are used to being set on a
pedestal in their organizations and industries, and who constantly feel the pressure
to live up to that billing. 
    

    
       
      As Nick discusses
in the book, we see vulnerability as a weakness and focus on doing what we can
to portray strength. I believe that this is exceptionally costly–both to the
business and to the individual concerned. 
    

    
       
      We have a
responsibility as individuals, as leaders, and as a society to change this
perspective. We need to make it okay to be unsure, to be under pressure, and even to
fail. We need to encourage sharing and honesty, for not only is it better for
people’s mental health, but it also leads to earlier intervention when things do
go wrong, to better collaboration, and to more innovation. 
    

    
       
      I had no idea how
Nick was struggling the last few times we caught up with each other. I wish I
had known and could have been more help to him. The takeaway: you’re not as alone as you sometimes
think. Most of us have people who love us and care for us and who want to see
us succeed. Those people would be delighted to help us achieve our goals and
devastated if they find out that we didn’t let them. 
    

    
       
      Let’s see
vulnerability as a strength. This book is an important step in that journey and
contains stories that resonate and great practical advice that will help. Read
to the end, apply the lessons, and then gift a copy of the book to a colleague who may also
benefit. 
    

    
       
      Remember that you
are not alone and let others help you. And always remember not to jump to
judgements about someone else’s life, based on the brightness of their suit or
the broadness of their smile.
    

    

    

    
      
    

  
    Introduction: What Is Executive Loneliness?

    Senior executives under immense pressure to excel have few avenues to vent their fears and frustrations. In turn, this can cause them to feel isolated. This feeling of isolation, in combination with their feelings of stress, fear, and frustration, can lead to depression, anxiety, insomnia, and other similar dysfunctions. This is executive loneliness. And because the executive is in a high-profile position, they can get stuck in this dysfunctional lonely state, and it can end up being detrimental. Detrimental to their health, their relationships at home and at work, and to their whole outlook on life.

    Part of being an executive is leading companies to success; as such, when an executive is experiencing executive loneliness, they often do nothing to address it for fear of appearing unsuccessful. Of course, not addressing it exacerbates it, and the negative, difficult feelings continue and increase. 

    That's what this book is about — exposing executive loneliness and bringing to the forefront an honest discussion about:

    
	 The pressures of being an executive,

	The fact that executive loneliness is actually quite common, though typically hidden, and

	The five primary ways an executive can emerge stronger and better from this difficult place.



    Dr Glenn Graves is a psychologist and life coach who works closely with senior executives who have gotten trapped in executive loneliness. This is how he described executive loneliness as it exists in many of his clients: "What I tend to see are executives feeling growing anxiety or lethargy. They may become impatient and withdraw from normal social interactions. They often experience an overwhelming doubt,  pessimism, or loneliness. This state of mind can lead to the potential for impulsivity or less-than-healthy forms of coping and escapism. Alcohol or other forms of substance abuse, or shallow and more transactional relationships are what I see most often in my practice. If they don’t find support, this could eventually lead to suicidal ideation and even suicide."

    As you'll read in the chapters about my own story, I  have firsthand experience with executive loneliness as a very real and life-threatening condition, which motivated me to author this book. However, my story is for a later chapter. 

    Presently, let's turn to a former executive, who we are referring to as "George."

    
      

    

    
      George's Experience of Executive Loneliness
    

    As companies work through the COVID-19 outbreak, George worries about the mental health impact —what I'm calling "executive loneliness"—that it might have on  C-suite executives. George lives in Singapore and knows the financial stress a crisis like this puts on businesses. When Lehman Brothers collapsed in 2008, his food and beverage company lost 50 percent of its revenue for nine months, forcing him to sell his entire business.

    For George, it was heartbreaking, to say the least, to spend 14 years building something only to lose it all. At the height of its success,his company earned a prestigious World Gourmet Summit award. George himself received a nomination for Ernst & Young Entrepreneur of the Year. He sat on the boards of various organizations, and people regularly sought his advice on expansion into China.

    But by 2009, his dream life started to unravel. A month after he lost his company, his wife filed for divorce. He fell ill and stayed home alone to recuperate. Left to his own devices with few friends to confide in, he sank into depression and thought of suicide, both of which are detrimental but not uncommon aspects of executive loneliness. Here's how George relayed his story to me:

    
      I had gotten so used to being chauffeured around and wearing bespoke clothes. Everyone was nice to me because they wanted to get great service when they went to my restaurants. I shook hands with ministers. Aspiring entrepreneurs knew my name. 
    

    
      But when I lost my company, people started avoiding me. The phone stopped ringing, and the only people knocking on my door were debt collectors. When your business fails, people don’t remember the ten good things you did before that–like supporting young entrepreneurs or helping the country’s F&B industry develop–they just remember that your business failed. You go into a tailspin, and suicidal thoughts emerge. I fantasized many times about jumping off my building because I was so depressed. But, luckily, there were moments of grace that saved me. 
    

    
      I remember a friend who came by and we didn’t talk the whole night–we just watched soccer. I don’t even like soccer, but I stared at the TV screen for 45 minutes because I was just happy to be sitting next to my friend, who cared enough to just spend time with me. There’s no judgment–that was important.
    

    
      Another time, a friend asked me out for a birthday lunch. When I arrived, there were a dozen of my friends there. They didn’t get me a present, but they each put in US $100 in an envelope and gave me $1,500 or so. It’s not the money, of course, that mattered. It’s the gesture that moved me. 
    

    
      Eventually, I met a single mother with two kids. Kids, if you don’t already know, are great. They don’t judge you at all. I played with them when I was there. And I slowly realized there were so many things in life besides career success. And I began to pick myself up and rebuild my life. I’m in my early 50s now and starting a new business. It’ll take me some years to grow this one. But, as they say, baby steps. 
    

    
      When you’re down and out, you’re too depressed to save yourself. The only thing that can save you is human connection. I hope people reading remember that when someone is depressed, it’s up to them to reach out and show compassion to the person. They don’t have to say anything smart or insightful. Just visit the person and be present–that’s enough. That might save that person’s life.1
    

    
      
    

    
      
      
    

    
      
    

    Failure is such a taboo topic in the business world that society tends to fail to address it adequately. George noted, “In recent years, the government has started to talk about how Singaporeans should see failure as part and parcel of entrepreneurship, and remove the stigma attached to it. But back in 2009, there was no such recognition … I struggled for years to get back on my feet.”

    
      

    

    
      Hans's Experience of Executive Loneliness
    

    Hans, a pseudonym, is a German expatriate who worked for three years as the business development manager for an oil-and-gas service company in Singapore. It was a fairly new company, and he poured all of his savings into it. Hans thought they could sell it later for a lot of money, which would act as the nest egg for him and his family whom he'd brought with him to Singapore. Here's how Hans explains what happened:

    
      When the oil and gas market collapsed in 2015, the interested party who wanted to buy our company backed out, our Chinese partner backed out, and we were facing US $3 million in debt, with no revenue coming in. We could not fix the problems because it was an industry-wide downturn. It was mayhem.
    

    
      For much of 2016, I was still going into the office, but I didn’t have anything to do. I was anxious and distracted all the time. Even when there were potential opportunities or silver linings, the fear of failure overwhelmed me. I kept thinking I had failed my wife and children. My boss had properties and some inheritance money, so he couldn’t really understand what I was going through. We would hang out after work and drink. But that became a spiral that got progressively darker.
    

    Hans's overwhelming feelings and fear of failure are standout characteristics of executive loneliness. Drinking—in particular, drinking too much—is also a common but ineffective way executives try to cope with the loneliness. Hans went on to say this: 

    
      Fortunately, I have a good wife who was observing everything that was going on. It was she who pulled me out of it–as things were going south very quickly. When I felt guilty about bringing the family here, she said this was their choice as much as it was mine. She never made me feel bad about myself.
    

    
      When the company was bought over by a rival, I made many attempts to get another job elsewhere, but they came to naught. I have only an employment pass, and companies didn’t want the hassle of the handling of my paperwork. Again my wife came to the rescue, helping me make the decision to start my own events consultancy firm. Even though she had not worked a day since we got married, she started working every day with this startup.
    

    
      Meanwhile, the friends I thought I had stopped talking to me. They were friendly as long as I had a job and money. But the moment I lost those things, they ceased to care. I imagine that if I was a single expatriate man going through this alone, I might have done something drastic to myself.
    

    My advice to any single ex-pat is to just pack up and go home to the people you love because they’re the only ones who can help you through this. If you don’t, you may end up looking for sympathy or escape in all the wrong places, and it’ll only get you into more trouble. Without the right support system when things go south, you will be in for a very rough ride.2 

    The "right support system" Hans is referring to is exactly what I aim to supply to you in this book, but more on that shortly. Let's continue to look into executive loneliness and the mental health epidemic.

    
      Leaders Hide Struggles
    

    "While stress is an inevitable component of work-life, the pressure can be particularly acute for men and women at the top," explained Maria Micha, a clinical mental health counselor and corporate trainer with over two decades of practice. "I would say that 100 percent of C-level managers suffer from anxiety. And 70 to 80 percent of them have mild, moderate, or severe depression. About 10 percent have suicidal thoughts–though only a small percentage of that number actually act on it,” she said.

    Ms Micha also pointed out, “The biggest problem is the taboo surrounding these issues. C-suite execs risk losing their position if they admit they’re experiencing depression or contemplating suicide because there’s so much riding on the public perception that their companies are doing well … As a result, many of them don’t look for help because they’re afraid about word getting out.”

    These are issues this book addresses in order to bring a voice to this typically silent and terrible experience. This book also gives practical tools to executives themselves, so they can support themselves to get out of, and stay out of, the despairing and desperate trap of executive loneliness.

    
      

    

    
      Data Is Scarce
    

    Experts say there is scarce data on how many senior executives suffer from loneliness, depression, or anxiety. A general study by the Institute of Mental Health published in 2018 showed that one in seven people in Singapore, experience a mental health condition in their lifetime. When EGN Singapore, a business networking platform for leaders, conducted a small-sample survey in 2019 among its members, it found that 30 percent of senior executives either currently are in, or have undergone, bouts of depression–higher than the national average cited above–while over 80 percent of them are reluctant to discuss the state of their mental health with their companies.

    This reminds us of beloved public figures who seemed to have suffered in silence about their mental health and who died of suicide. There's fashion designer Kate Spade, celebrity chef Anthony Bourdain, comedian Robin Williams, and coffee chain tycoon VG Siddhartha, as well as billionaire Tony Hsieh, the founder of Zappos, who also wrote the book Delivering Happiness. Their cases show us that money, power, and public veneration are not buffers against depression.

    Ms Micha notes: “Singapore decriminalized suicide in 2019–which was the right thing to do. For years, I would get calls from potential clients who would ask: ‘If I tell you I have suicidal thoughts, would you report me?’ Even when I would answer, ‘No, never’, they were still afraid … If Singapore wants to maintain its position as a business hub, it must also lead the way in corporate mental health.” Breaking down this stigma, bringing to light the experience of depression, and assisting executives and their loved ones are issues we address head-on in this book.

    
      

    

    
      Mental Health for All
    

    Many health experts point out that in addition to the mental health issues that executives experience, in reality, it is people working at all levels of a company that are contending with these issues. 

    Priyanka Bajpai, regional head, Southeast Asia, of the healthcare communications firm SPAG, says: “Mental health is not bound by hierarchy, and anyone is susceptible to issues such as loneliness, anxiety, and depression. The pressure to create a brand for oneself and one’s company, to engage in social media and stay publicly visible, to fulfil KPIs and other measures of success, all bear down upon the individual."

    “Hence, it’s not so much a function of leadership, but the expectation of the individual from themselves, as well as how they manage and perform, while still maintaining sanity in pressure situations. In fact, one could argue that millennials face a greater pressure to project a certain image of corporate success on social media, whereas older executives are more secure of their track record and have their coping strategies in place. The pressures we face are inevitably part and parcel of our contemporary lifestyles today, but the degree to which we prioritize our mental health is the degree to which we can improve and work upon it.”

    Both Ms Bajpai and Ms Micha note that more organizations are recognizing the importance of mental health and reaching out to experts. The National Council of Social Service in Singapore has a Mental Health Toolkit for employers, that provides resources for employers to support employee mental health. Many companies are teaching employees to reach out to a colleague empathetically when they spot warning signs, such as alcoholism, excessive weight gain, and despondency.

    But mental health programs looking specifically at C-suite leaders' struggles, are less common because senior executives prefer to conceal their struggles from staff and shareholders. As Ms Micha put it, “Companies really need to look deeper at the issue if they want to improve their KPIs and increase their sales. Any financial investment in staff counselling will pay back in spades. When an executive is free from the hormones of stress, that’s when they can be creative and innovate, seek solutions that were not visible before, and take the company to a higher level. Companies must remove the stigma of anxiety, depression, and mental illness, so employees feel safe speaking about their problems.”

    
      

    

    
      Today's Mental Health Epidemic
    

    It is of course not only senior executives that suffer from depression and mental illness. Everyone from all backgrounds is suffering. Executive loneliness is only a part of a much greater mental health epidemic going on in the world today, one that seems to only be rising. Let's look at some evidence that supports this:

    
	According to studies by Asia Care Group, 91 percent of Singaporeans report feeling stressed, which is seven percent above the global average, and 80 percent report they have an “always-on” work culture, which is 16 percent higher than the global average. This significantly elevated the level of stress costs in Singapore to $3.1 billion annually.

	In 2018, the UK government announced its first suicide prevention minister (BBC). The creation of this post is indicative of how prevalent suicide and mental health issues are in the UK.

	The biggest cause of death in Australian males between 15 and 44 years old is suicide. Similar to executives caught in executive loneliness, a majority of this age group don't talk about their problems.

	Because they recognise how important mental health is, the NYPD and Starbucks have put in the effort and money to provide mental health benefits for their workers. After all, as per the biggest happiness study ever, loneliness is very dangerous for our health.

	Worldwide, for the past 20 years, depression has been cited as the single biggest cause of disability for people.
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Nick Jonsson: Redefinkeg Success

It doesn’t have to be lonely at the top. If my story resonated with you, I'd love to
stay in touch.

Join me for ongoing conversations on leadership, resilience, and wellbeing. You'll
also find details about my executive and life coaching, counselling & therapy,
keynote speaking, and leadership programs that help organizations create cultures
of openness and connection.

Your journey to authentic leadership begins here.

Visit
www.nickjonsson.com






OEBPS/Fonts/Roboto-Italic.ttf


OEBPS/Fonts/Roboto-Bold.ttf


OEBPS/Fonts/FreeMonoBoldOblique.ttf


OEBPS/Fonts/FreeMonoOblique.ttf


OEBPS/Fonts/FreeMonoBold.ttf


OEBPS/Images/cover.jpg
Successful But Lonely at the Top, THE BUSINESS TIMES
Lonely Leaders, THE STRAITS TIMES

S

==
=

-l

The 5 Pathways to Overcoming Isolation,
Stress, Anxiety & Depression in the Modern Business World






OEBPS/Images/130ee766f443c41efc1b5a6867134857.jpg





