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Disclaimers:

The views expressed within this book, 25 US G.O.A.T.s: Profiles in Leadership, are solely those of the author and do not reflect the opinions or endorsements of any individuals or organizations, either profiled or referenced. The book is intended to honor and inspire, and should not be construed as a guide for personal decision-making or professional advice; nor does the author endorse or condemn any particular person, organization, or action.

This book is intended to provide information and inspiration, in celebration of the contributions of the people profiled. It is not intended to provide an exhaustive historical account or definitive analysis of their lives and work. The author and publisher make no representations, endorsements, or warranties of any kind, express or implied, about the completeness, accuracy, reliability, suitability, or availability with respect to the book or the information, products, services, or related graphics contained in the book for any purpose. While efforts were made to ensure accuracy and respectful representation, errors or omissions may occur. It is the responsibility of the readers to consult primary sources and conduct their own research to verify and interpret the information presented. Readers are also advised to exercise their own judgment when applying any insights or lessons from this book.

All images, quotes, and content are used with appropriate permissions or credits, or are in the public domain. Any likenesses or references are for illustrative purposes only. In no event will the author or publisher be liable for any loss or damage including without limitation, indirect or consequential loss or damage, or any loss or damage whatsoever arising from loss of data or profits arising out of, or in connection with, the use of this book. The author and publisher shall not be held liable for any direct, indirect, incidental, consequential, or punitive damages arising from the use or misuse of the information contained herein.


INTRODUCTION TO

25 US G.O.A.T.s: Profiles in Leadership

We have a leadership crisis because many of our current leaders lack character and integrity.

We have lost sight of what a great leader looks like because we no longer consider the character of our leaders. Many of our leaders are corrupt, commit crimes, and disappoint us because we did not look at their character and integrity when we chose them. Where character and integrity used to be the deciding factors in selecting our leaders and role models, wealth and status have taken their place, so we get “leaders” whose motivation is to make money, rather than to serve us and improve the world.

Does a great leader divide his people and sow hatred? Does he build people up, or tear them down? Does he push his employees to work 80-hour work weeks, be available 24/7, work when we are sick and expect us to sleep at work? Does he steal from the poor and give to the rich? Does he bribe and steal from us, incite violence, destroy our country, and act against our Constitution? Does a great leader fire people who provide him with facts he doesn’t like? If we don’t want leaders who behave like this, then we must choose leaders with strong morals who act on those morals.

What kind of character makes a great leader?

We must redefine what constitutes a great leader. The current concept of leadership in the US does not include character, which is why we have such horrible corporate and political leaders (is “political leaders” an oxymoron?). The general public assumes that being a leader means being the boss: having power and wielding it over the rest of us. Even our current dictionary definitions of a leader are insufficient. Oxford Dictionary defines a leader as “the person who leads or commands a group, organization, or country.” Other dictionaries provide similar definitions. What they lack is a description of the character and resulting behaviors and actions of a leader.

So what does define a great leader? First, a great leader has positive character traits or values such as honesty, courage, generosity, compassion, persistence, empathy, resilience, responsibility, trustworthiness, inspiration, diligence, and selflessness. Second, and equally important, a great leader has integrity—morals in action; he acts according to his beliefs, morals or values. George Washington and Martin Luther King (MLK) were great leaders who built people up, collaborated, and solved problems. Washington fought for his beliefs about freedom from tyranny, and MLK used peaceful protest to fight for equality. People chose to follow these great leaders; they were not forced, coerced, or bribed. Essentially, character + integrity = great leader.

We need role models. Who are our great leaders with character and integrity?

Fortunately, we don’t have to look far to find them. Besides Washington and King, they are found among our artists, athletes, civil servants, thinkers, business people, and innovators. Writing a book about great leaders and leadership is not an original idea. Both John F. Kennedy (JFK) and James MacGregor Burns won Pulitzer Prizes for their books, Profiles in Courage and Leadership, respectively. JFK concentrated on American political leaders who were brave, and Burns examined how great world leaders, such as Gandhi and MLK, transformed the world; his prologue titled, “The Crisis of Leadership,” is still relevant, unfortunately. David Brooks wrote about different character traits and provided profiles of people who personified those traits in The Road to Character, and Warren Rustand showed how to become a leader in his book, The Leader Within Us. While they approached the idea of leadership in different ways, they showed that character and integrity form the foundation of great leaders. I hope to add to this theme by profiling 25 people who are the Greatest Of All Time in their fields who have also demonstrated the character and integrity of great Leaders.

The phrase “Greatest Of All Time” generally refers to athletes and is reserved for those who transcend their disciplines by achieving previously-unheard-of feats; however, I believe there are G.O.A.T.s in fields (no pun intended) other than athletics. All US G.O.A.T.s are unique because of their extraordinary talents and achievements, but some have also proven to be great Leaders. These special people are the stars of this book. I highlight their “GOATness,” their character, and what they have done or experienced that makes them great Leaders. Muhammad Ali, Dolly Parton, and Katharine Graham are examples of US G.O.A.T.s who have character and integrity; they took action for what they believed in, making the US and the world a better place. They are Leaders.

Can a person be a G.O.A.T., but not be a leader? Absolutely. There are many US G.O.A.T.s, but they are not necessarily leaders. The politicians in JFK’s Profiles in Courage showed great courage, but not all politicians are courageous. Elon Musk is a US G.O.A.T., but he is not a leader. He has not used his unimaginable wealth and powerful platform to improve other people’s lives in any significant way. Just because someone excels at something does not mean that he has character and integrity.

Everybody talks about the weather, but nobody does anything about it.
—Mark Twain

Having good character is a start, but in order to be a great leader, a person must act to improve society. The G.O.A.T.s in this book have done something. They have made the USA, and in many cases the world, a better place. I agree with Mark Twain. We complain about the state of our country, about poor leadership, hate, and division, but most of us don’t do anything to create better leaders or unite Americans. Just like controlling the weather, creating the great leaders we need seems impossible; few of us have the resources to create perfect leaders. I understand. Where and how do we begin?

We can begin with this book. We can read about well-known people who have good character and integrity, and we can learn, think, and talk about good character and integrity by using the questions in this book as prompts. We can talk with our teens about role models and explicitly teach them about character and integrity in leadership (see my website www.Leaders-ByDesign.com for resources).

The G.O.A.T.s in this book are role models. G.O.A.T. Olympian Michael Phelps has demonstrated many positive character traits; he saw a problem and acted. He knew that too many children in the US drown every year, so he used his celebrity as an Olympic gold medal swimmer to create programs to teach children to swim. As a parent with compassion, he took responsibility. Read his profile to see other ways he has demonstrated character. Another exemplary G.O.A.T. is Dolly Parton who was raised by a father who could not read. She understood the disadvantages of illiteracy for him and many others, so she created a program to send books to children in 5 countries, encouraging reading among young people. She has demonstrated character through her generosity, bravery, and compassion, and she acted. All of the US G.O.A.T.s in this book have character and integrity, so they are great leaders and role models for all of us. How have they used their skills, power, wealth, or celebrity to make the world a better place? What can we learn from them? How can we ordinary people make a difference? Let’s read and learn about leadership and show our children some great role models.

How did I choose the G.O.A.T. Leaders who are included in this book?

Criteria

The profiles in this book are not exhaustive biographies. These people may have already passed or may still live, but they have met the following criteria. They are:

G.O.A.T.s. They have triumphed in their respective fields, proven either by the US public’s general consensus and/or recorded statistics. Some are Olympians, but many of the G.O.A.T.s included here are not athletes. Some are not recognized by any type of competition or comparison, but rather by what they invented, created, achieved, produced, or sacrificed in their respective fields of expertise.

Character. I have chosen these G.O.A.T.s because they have demonstrated many desirable character traits. I have also asked myself: Is this person a suitable role model for children?

Leaders. Because they have integrity, they have taken action to improve society in some way. The people in this book have proven themselves to be Leaders, either by creating new programs or products that benefit others, overcoming great obstacles, inspiring others, or exposing injustices. They may have contributed significant amounts of their own money to fund their initiatives. While some of our Leaders have committed great acts of philanthropy, others with less money have shed light on difficulties that they and others have faced, and the Leaders in this book have taken action to alleviate these injustices.

US citizens. They may have been natural-born US citizens or naturalized US citizens, but all are/have been US citizens.

Regarding G.O.A.T.s who have contributed money, I have researched the individuals and their foundations (if they have them) considered for inclusion in this book, but contributions and foundation endowments do not tell the whole story. Transparent individuals and foundations allow public access to their tax records, often indicating how much, when, and to whom funds have been distributed. Specifically, many organizations post their IRS 990 forms for complete transparency. Looking at how much money has been disbursed—as Forbes does—is a better indication of altruism than looking at how much money a foundation or person has raised or contributed to an endowment.

Some people have not been included in this book if I got any indication that their foundations have been inactive or not actually affiliated with them. There are foundations that use the name of a well-known person either as part of the name of the foundation or as part of its story or mission, but that person (usually dead) did not actually establish the foundation/organization or contribute to it. Such foundations may be scams. I have done my best to only include foundations that appear to be legitimate and established by the person I am honoring, but I cannot be held responsible for what these entities do with the money they collect.

The opposite is also true. There are most likely G.O.A.T.s who have given anonymously or acted with great integrity behind the scenes that I have not included in this book because I simply do not know enough about their giving.

There are some G.O.A.T.s who do not have foundations; rather, they simply make direct donations to worthy causes and organizations. Forbes, Look to the Stars, Instrumentl and The Chronicle of Philanthropy can begin the journey of finding some information about which celebrities have given, how much, and to whom, but again, this is not the whole story.

I am in no way encouraging anyone to donate any money to anyone or any particular foundation.

Not every G.O.A.T. has had the means to make significant financial donations. Many people who have contributed meaningfully to humanity have done so with very little money. In the spirit of leadership, there have been G.O.A.T.s who have sacrificed or given their time and unique talents, which have resulted in monumental changes to society.

So, how can we mere mortals be leaders who make the world a better place?

Use what we have been given to impact others.
—Oprah Winfrey

I agree with Oprah. Using our skills and attributes to help others is the right thing to do, and it is leadership. While most of us are not gazillionaires, each of us has something to offer that can contribute to humanity. This contribution is the action piece of social justice and can be a form of integrity. For example, there are volunteers who go to hospitals to hold babies born to mothers addicted to drugs. I knew a man who volunteered with hospice; he listened to whatever people wanted to say at the end of their lives. These people show compassion. Of course there are parent-coaches, Sunday school teachers (Jimmy Carter was one!), and animal shelter volunteers. SCORE volunteers mentor up-and-coming entrepreneurs. This type of volunteerism is generosity of spirit, time and talent. Some people correspond with prisoners, and others organize and attend rallies and political protests, write letters to politicians, and stock food banks. Another man I know has enjoyed working with teenagers in their robotics club. Maybe you like to paint, and you could teach others what you know. Do you like to cook, but don’t want to eat all of your dishes by yourself? Drop off some of your masterpieces for elderly neighbors. Better yet, share your food with them and chat for a bit. Could you tutor students? Plant trees? Create a butterfly or hummingbird garden? Whatever floats your boat! Yes, we are busy and tired and overworked, but small things matter, too. If you only have time to donate construction materials from your job site to Habitat for Humanity, then do that. We can choose something we enjoy that helps people. Not all of us can be G.O.A.T.s, but all of us can be leaders.

Please send the names and stories of your Leaders my way: g.o.a.t.leaders2025@gmail.com. I welcome suggestions and even critiques delivered in kindness. This is a place for honoring great people. If you are interested in teaching and learning more about character, integrity and leadership, please visit: www.Leaders-ByDesign.com



 



* Using the term “America” or “Americans” is USA-centric. Technically, Argentinians, Mexicans and Guatemalans, for example, are Americans because they are from South America, North America, and Central America, respectively, so they are all Americans. The problem is that we in the US do not have another adjective of nationality in English to refer to ourselves; there is no word “United Statesians.” To avoid awkward writing, I may refer to a person or thing from the US as “American.”

* He/she/they pronouns are used as the person self-identified/self-identifies. I do not use “they/them” as the default for a singular person for several reasons: Some individuals do not want to be referred to as “they/them,” so I will not presume. Also, such use is grammatically and linguistically incorrect; currently, using a plural pronoun to refer to one person is often confusing to even an English-fluent reader, as its use is to me. The purpose of writing is to communicate, so clarity is of utmost importance.

* Throughout this book, I have used some formatting that may be considered unorthodox in nonfiction writing. My intention is to make this book organized, accessible, and readable for everyone, including students and non-native English speakers. Footnotes, definitions, and annotations can be distracting and confusing. Please see the End Notes section for the sources of my information and photos.
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Diana Nyad
1

I am overwhelmed by the strength of my body and the power of my mind. For one moment, just one second, I feel immortal.
—Diana Nyad

INTRODUCTION

Diana Nyad (1949): long-distance swimmer, squash player, author, journalist, motivational speaker, dancer, physical fitness advocate

[image: ]Have you ever pushed yourself to the maximum just to see what you could do? Do you remember what it felt like? Imagine swimming non-stop for 53 hours, to cover 110 miles! Diana Nyad did just that, swimming from Cuba to Florida in the open ocean. It took her 35 years and 5 attempts, but in 2013 she did it—at the age of 63!

When you achieve your dreams it’s not so much what you get. It’s who you become.
—Diana Nyad

Besides achieving a feat that had been considered impossible, she proved to the world that persistence and resilience matter more than being female or middle-aged. Diana Nyad is an inspiration for anyone, but especially for those of us denied opportunities because of the double whammy of sexism and ageism. She has earned the title of US G.O.A.T. open-water, long-distance swimmer. But now what? What’s next after blazing a trail from Cuba to Florida through schools of stinging jellyfish and shark-infested waters? Can anything stop this woman?

CONTRIBUTIONS TO SPORTS

Diana Nyad began her swimming career in 7th grade in Fort Lauderdale, and she concentrated on distance swimming during her college years. Eventually she trained for marathon swimming, completing her first—a 10-mile swim in Lake Ontario—in 1970. She continued competing in distance swimming throughout the 1970s, setting records in Manhattan (28 miles), Gulf of Naples (22 miles) and Bahamas to Florida (102 miles).

If you are inclined to, you can do it until the day you die. Marathon swimmers aren’t Michael Phelps. They are not being measured on aerobic capacity. If Diana’s aerobic capacity decreases, she just slows down.
—Steven Munatones, the director of the World Open Water Swimming Association, comparing distance swimming to other sports

Swimming in a pool is completely different from swimming in the ocean. Swimming 1 mile in a pool is roughly equivalent to running 4 miles on a track, making her marathon swim the equivalent of running 440 miles! On top of that, swimming in the ocean is more difficult than in a pool due to waves, currents, temperature changes, and no ropes or lines on the bottom for guidance. And then there are the hazards of the open ocean. (Cue the 2 repeating notes from Jaws.)

Sharks were a huge issue for Nyad, as well as jellyfish stings, both of which necessitated innovations. For example, the shark experts who kayaked next to Nyad while she swam used “Shark Shields,” antennae that emitted electronic signals to disrupt sharks’ sonar systems. Nyad also wore a specially designed suit (which did not aid her swimming or buoyancy), as well as a silicone face mask, gloves, and booties to protect her from Portuguese Man o’ War and deadly box jellyfish stings. Her website has photos of her skin with lashes from the Man o’ War stings, whose tentacles can reach 165 feet in length, although most are 30 feet.

The spirit is larger than the body. The body is pathetic compared to what we have inside us.
—Diana Nyad

Nyad initially attempted to swim from Cuba to Florida in 1978, in what would be the first of 5 tries. For each attempt, she faced the unique challenges of long-distance, ocean swimming, such as planning around weather patterns and currents, hallucinations, night blindness, hypothermia, dehydration, asthma, insufficient nutritional intake, sleep deprivation, skin irritations, sharks, and Man o’ War stings, whose many toxic, extremely painful stings ended one of her attempts. Nyad’s close friend and coach, Bonnie Stoll, stopped another attempt when Nyad swam too far off course, and her asthma caused breathing problems. Finally, in 2013, Diana Nyad successfully swam non-stop from Cuba to Florida—110 miles in approximately 53 hours.

She was one with the water… That lasted six or eight hours. I said “O.K., let’s go.”
—Bonnie Stoll, best friend, on watching Diana Nyad in a training swim in Mexico

There is considerable controversy about whether Nyad’s Cuba-Florida swim was unassisted because the rules for unassisted marathon swims were either newly developed or still-to-be-written in 2013, and there were no independent witnesses who watched her entire swim. For that 5th and final swim in 2013 to be considered officially unassisted, no one could help or touch her during the swim; there has been debate about whether helping her to put on her suit makes the swim assisted. Nyad has admitted that she needed help pulling the shark suit over her regular suit and zipping the back of it, as well as help with some taping. Her coach also applied lanolin to the back of her neck to prevent bleeding due to the suit and salt water rubbing together to cause open sores on her skin, which would attract sharks. (You can find photos on her website of the sores on the back of her neck.) Nevertheless, for that 2013 swim, she had a team of about 25-35 people—coaches, boat crew, navigators, managers, meteorologists, medical personnel, and shark experts, as well as 2 independent observers—accompanying her who could attest to exactly how much assistance and what type of assistance she received. As Nyad has said, her driven personality with all of its flaws does not make her 2013 swim any less valid.

[image: ]

Endurance sports are very different from other kinds of sports: the mind is a large part of the endeavor. And Diana has a different kind of mind.
—Bonnie Stoll, friend and coach of Diana Nyad

Some achievements, honors, and awards:


	
1978 Honoree, International Marathon Swimming Hall of Fame



	
1986 Inductee, US National Women’s Sports Hall of Fame



	
2014 first ESPN Sports Science Newton Award for Outstanding New Limit



	
2014 Athlete of the Year, L.A. Sports Council



	
2014 National Gay and Lesbian Sports Hall of Fame



	
2014 Jack LaLanne Award



	
2014 Orden al Mérito Deportivo (Cuba)



	
2014 Adventurer of the Year, National Geographic





 

Swimming is not the only activity in which Diana Nyad has excelled. She competed in the 1979 Women’s World Open Squash Championship and was a member of the US National Team at the World Team Championships. She also competed in Dancing with the Stars in 2014.

CONTRIBUTIONS TO HUMANITY

Diana Nyad’s swimming accomplishments were unheard of at her age, but her inspiration to others and growth as a human being are equally impressive. One theme that comes through when we read about Diana Nyad is that she did not and could not have swum from Cuba to Florida alone, even though swimming is generally an individual activity. She needed other people to help her and protect her. Many successful athletes, including Nyad, seem to be extremely confident and self-centered (looking at you, Ali!). However, sometimes this type of personality is necessary to accomplish extraordinary feats, or these types of people gravitate to extraordinary challenges. Nyad learned that a triumph such as her Cuba-Florida swim required the expertise of many people, and that she alone was not responsible for her success.

When I walk up on that shore in Florida, I want millions of those AARP sisters and brothers to look at me and say, ‘I’m going to go write that novel I thought it was too late to do. I’m going to go work in Africa on that farm that those people need help at. I’m going to adopt a child. It’s not too late, I can still live my dreams.’
—Diana Nyad

[image: ]

Diana Nyad is the embodiment of persistence, resilience, hard work, physical fitness, mental toughness, hope, and never giving up on dreams no matter one’s age. She inspires, empowers, and uplifts through her TED talks, speaking events, books, interviews, and her website. Between 1978 and 2015, Nyad wrote 4 books about swimming, physical fitness, and NFL wide receiver Keyshawn Johnson. She was also involved in broadcast journalism and wrote articles for numerous major publications. She and Bonnie Stoll created BravaBody, which provided online exercise advice focused on women over 40.

Since her successful 5th attempt of the Cuba-Florida swim, she has become a motivational speaker and the co-founder (along with friend and coach Bonnie Stoll) of EverWalk, an organization that supports and inspires outdoor group walking. Its vision includes physical fitness, nature appreciation, community building and feeling the power of one’s potential. While there are shorter, community walks, which can now be led by EverWalk’s “Ambassadors,” Diana and/or Bonnie lead multi-day “journeys” through places such as Northern New Mexico, Hudson River Valley and Asheville. The goal is to spread hope that people of any age can become physically fit and achieve whatever they set their minds to.

When I walk up on this beach this time, the whole world’s going to see: sixty is the new forty!
—Diana Nyad, announcing to her friends her plan to swim from Cuba to Florida

Diana Nyad says on her website that she wants her legacy not to be swimming from Cuba to Florida, but rather, hope. Hope that, yes, we can overcome challenges of age in pursuit of astounding physical triumphs, as well as hope that we can overcome illness or heartbreak. Since Nyad completed her life’s goal of swimming from Cuba to Florida, she has dedicated herself to inspiring others—especially older women—to achieve what they had thought was too late to achieve. Perhaps inspiring hope in others is nearly as fulfilling as swimming 53 miles!

TRIVIA


	
Diana Nyad was expelled from Emory University for jumping from a 4th-floor dorm window wearing a parachute.



	
In 2017, she said in an op-ed that she was sexually assaulted beginning in 1964 at the age of 14 by her childhood swim coach, and that the abuse continued throughout her high school years.



	
The 2023 film Nyad, based on her book Find a Way, portrays her Florida swims.
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Michael Phelps
2

You can’t put a limit on anything. The more you dream, the farther you get.
—Michael Phelps

INTRODUCTION

Michael Fred Phelps II, OLY (1985): swimmer, activist, mental health advocate, “Baltimore Bullet”

[image: ]With 16 years of Olympic media coverage, you may think you know a lot about Michael Phelps, the greatest swimmer and Olympian of all time, but there is more below the surface. Similar to most Olympic swimmers, he was a great swimmer as a kid, growing up in Baltimore with his mom and older sisters who were also accomplished competitive swimmers. As he continued winning swimming events throughout his teenage years, he progressed to qualify and compete in the 2000 Olympics at the age of 15. Yes, it was a dream come true for any kid, but is anyone—let alone a 15 year old—equipped to handle that kind of fame and pressure?

I’m a competitor, and I’m the biggest competitor you will ever see. It’s that blood in the water mentality. At that point in my life, when I wanted something bad enough, I was going to outwork every single human being, no matter what it took.
—Michael Phelps, responding to the question of him being superhuman or a superhero

Michael Phelps is the US G.O.A.T. Olympian because he successfully handled the fame and pressure while winning his high-stakes competitions, especially his Olympic events. But after competing in the Olympics from 2000 to 2016 and training nonstop for all of those years, plus training during his pre-Olympics swim career, what would be the long-term effects on someone who started so young, devoting his life to hours upon hours staring at a line on the bottom of a pool and pushing his body to the limit? And what does a person do after winning a record-breaking 28 Olympic medals (23 golds)? What kind of goal or success could be meaningful?

My goal from when I started swimming was changing the sport. Yeah, I’ve changed it, but it’s not finished.
—Michael Phelps

CONTRIBUTIONS TO SWIMMING

Phelps’ achievements set new standards in competitive swimming. After swimming 30 events in 5 consecutive Olympics, he alone is the most decorated athlete in Olympic history in any sport, from any country. His consistent ability to win when it mattered—often coming from behind to finish first (like Secretariat!) by fractions of a second—sets him apart. One of the most exciting races ever was when Phelps won the 100m butterfly by 1/100th of a second at the 2008 Olympics. At those same Beijing Olympics, he was part of the 4x100m free relay team that came from behind in one of the most electrifying Olympic triumphs I have ever seen. I’ve watched those videos many times, but they are still thrilling for me even after knowing who won!

I feel most at home in the water. I disappear. That’s where I belong.
—Michael Phelps

Years of successful, competitive swimming demand sacrifice, mental toughness, persistence, discipline, and superhuman physical capabilities. Earning his medals and setting record times required Phelps to adhere to a regular training regimen that pushed him to his physical limits: During his Olympic years, he swam 5-6 hours per day (for a distance of 13 kilometers or 8 miles), 6-7 days per week, plus training many hours in the gym (called dryland)—meaning no days off from training for years. Those relentless training sessions required 10,000 calories per day to fuel his superhuman efforts.

People called me a cheater throughout my career. Go look at the results. What about going in 2008? I subjected myself to do more testing, blood and urine weekly. Why? For the reason I can say I’m not cheating and I am clean and here are the results. I did it in a clean way. I won 23 Olympic gold medals a clean way.
—Michael Phelps

Such a rigorous lifestyle was tremendously challenging, but being accused of doping because of the sheer number of races he won was extremely frustrating. His response was not to deny but simply to provide evidence to the contrary by voluntarily submitting extra blood and urine tests weekly ahead of the 2008 Olympic Games. The number of medals he earned, plus the proof that he did it without any performance-enhancing drugs, has inspired US swimmers who have come after him to also achieve jaw-droppingly fast times without drugs.

Some achievements, honors, and awards:


	
8-time Men’s World Swimmer of the Year, Swimming World Magazine



	
2008 Sportsman of the Year, Sports Illustrated



	
2010 Ambassador, Youth Olympic Games



	
2011 Global Ambassador, Special Olympics



	
2012 Humanitarian of the Year, American Apparel and Footwear (AAFA)



	
2012 Champion of Youth, Boys & Girls Clubs of America



	
3-time Excellence in Achievement award, Laureus World Sports



	
2017 Special Recognition Award, Substance Abuse and Mental Health Services Administration (SAMHSA)





[image: ]

CONTRIBUTIONS TO HUMANITY

While Michael Phelps is renowned for his unparalleled swimming achievements and his influence on athletes, his impact extends far beyond the reach of his swim strokes. One component of his legacy outside of competitive swimming is the Michael Phelps Foundation (MPF), established in 2008. “Our vision is to save lives and help build healthier families,” according to the website. This organization is dedicated to promoting water safety, encouraging healthy living, and inspiring dreams in young people. Phelps has made significant strides in preventing drowning accidents, a leading cause of unintentional deaths in children, by emphasizing the importance of aquatic education and providing resources to communities .

He’s unbelievably kind-hearted.
—Bob Bowman, Phelps’ long-time coach

His foundation’s work also focuses on empowering youth through sports and education. From 2016-2022, the MPF has served 340,000 children. This foundation also partners with the Level Field Fund to provide grants to talented swimmers who need financial help to compete. MPF’s IM Program became the Official Swimming Program for Special Olympics and now operates in 35 countries. Additionally, the foundation participates in mental health awareness by creating things such as a video series, Raising Resilient Kids, that supports parents in raising emotionally healthy children.

As a male athlete, I could tell something was off. But I think I saw it as a sign of weakness and if I shared anything about it then it would give my competitors an edge… I had to learn vulnerability is a good thing and it was scary at first, but I learned that vulnerability just means change. And for me, it was a great change.
—Michael Phelps, talking about his own mental health struggles

In addition to helping children, the 2nd component of Phelps’ legacy has been creating more awareness around mental health issues in adult athletes. He has been instrumental in breaking down stigma surrounding mental health, particularly among Olympic athletes, because he also suffered. Phelps began experiencing post-Olympic Games depression in 2004. By discussing his battles with depression and anxiety, he has helped normalize conversations about mental health struggles.

This guy said to me that when somebody talks about their mental health, it’s a sign of weakness.
—Michael Phelps, talking about the stigma of having mental health challenges

His openness and vulnerability have motivated athletes and individuals to seek help, and he has encouraged a shift towards prioritizing overall well-being, alongside athletic performance. As part of this new way of being an athlete, Phelps advocates for improved health resources and support systems within the sports community. He believes that organizations such as the US Olympic and Paralympic Committee must do more.

[image: ]

The Olympics is overwhelming. The easiest way for me to say this is athletes, and Olympic athletes in general—we need someone who we can trust, somebody that can let us be ourselves and listen. Allow us to become vulnerable. Somebody who’s not going to try to fix us. We carry a lot of weight on our shoulders, and it’s challenging.
—Michael Phelps

Phelps has shared his story to encourage everyday people, as well as athletes, to seek help. In order to reach more people, he has made 2 documentaries: Angst creates awareness and conversation about anxiety, and The Weight of Gold explores the mental health challenges facing Olympic athletes. He has publicly supported Olympians who have suffered. For example, he attended Simone Biles’ Olympic comeback in Paris, 2024, after she withdrew from the women’s gymnastics finals in the 2020 Tokyo Olympic Games. In an effort to provide professional support, he has teamed up with Talkspace online therapy. Michael Phelps doesn’t just talk the talk, he follows up with actionable solutions.

I want to be able to look back and say, “I’ve done everything I can, and I was successful.” I don’t want to look back and say I should have done this or that.
—Michael Phelps

Michael Phelps’ legacy includes his Olympic achievements, demonstrating what it takes to be the best, and using his platform to help people. Lately, he has been speaking out about improving the way USA Swimming is run. We shall see if his efforts pay off, but his persistence and diligence have helped him to achieve previously. He has also been teaching Baltimore Ravens football players to swim, and he has invited children from the community to participate, too! Inspiration, triumphing over challenges, and taking responsibility have made Michael Phelps a role model for anyone aspiring to reach the pinnacle of success in any field. It seems that his life after the Olympics is meaningful for him, as well as for the many people he helps.

TRIVIA


	
At the age of 9, he was diagnosed with ADHD and went on medication, but by 6th grade, he wanted to stop. The structured life of a swimmer kept him focused without medication.



	
A fellow partygoer recorded Phelps smoking pot in 2009, and in 2014 Phelps was charged with DUI. These experiences helped him to realize that he needed help with his mental health struggles.





[image: ]


[image: ]



 

Billie Jean King
3

Sports teaches you character, it teaches you to play by the rules, it teaches you to know what it feels like to win and lose—it teaches you about life.
—Billie Jean King

INTRODUCTION

Billie Jean King née Moffitt (1943): tennis player, activist

[image: ]What does it take to change the rules of the game? While there are many women tennis players with stellar accomplishments in the sport, most of them would agree that it is Billie Jean King (BJK) who revolutionized women’s tennis with her persistence, hard work, and fierce dedication to gender equality. She stood up for equal rights when women were struggling for equal access, pay, and recognition not only in tennis but across all sports and careers and throughout society. (Remember: Until 1974’s Equal Credit Opportunity Act, a woman could not open her own bank account without a man co-signing for her).

When they take surveys of women in business, of the Fortune 500, the successful women, 80% of them, say they were in sports as a young woman.
—Billie Jean King

As the US G.O.A.T. women’s tennis player, she is revered for her relentless advocacy for gender equality, which profoundly influenced not only women’s tennis but all women’s sports, and arguably women’s rights in general. With the formation of the Billie Jean King Foundation, she now fights for everyone’s rights in sports and in society at large.

CONTRIBUTIONS TO TENNIS

King had a deep love for tennis, which she discovered at an early age, resulting in her becoming one of the sport’s most important figures. Her career has been filled with achievements and honors in the tennis world. (Her rankings and statistics are a bit confusing because the rules before the Open Era began in 1968 disallowed professional players to participate in Grand Slam matches.) Regardless of where she ranks historically and internationally, Billie Jean King won 12 Grand Slam singles titles, 16 Grand Slam doubles titles, 11 Grand Slam mixed doubles titles and 6 Wimbledon championships. She was ranked #1 in the US 7 times. She continued winning at 40 years of age, and even excelled on teams, helping hers to reach the finals 9 years out of her 9 years as a member of the Federation Cup team.

Champions keep playing until they get it right.
—BJK

She dominated her opponents through strong serve and volley, as well as rushing the net, aided by her aggression, quickness, and highly competitive nature. Her mastery on the court was beyond dispute, earning her a place in the International Tennis Hall of Fame.

A few Firsts by Billie Jean King:


	
1968 First woman in the Open Era to sign a professional contract



	
1971 First woman in any sport to earn more than $100,000 in one season



	
1973 First woman to play a man who was a Grand Slam champion in his own right—and win.



	
1974 First woman to coach a professional tennis team that included men





OEBPS/image10.jpg





OEBPS/image4.jpg







OEBPS/image8.jpg





OEBPS/CoverDesign.jpg





OEBPS/image13.jpg





OEBPS/image2.png
THE
ATHLETES







OEBPS/image12.png
How does a Leader
create a legacy?

\/
0‘0





OEBPS/image7.png
What is the greatest obstacle
preventing us from achieving
our goals and potentials?

\/
0‘0






OEBPS/image6.jpg
ﬂm.






OEBPS/image3.png
Why is it important to seek
our physical, emotional,
and mental limits?

\/
0‘0






OEBPS/image0.jpg
ﬁlﬂl"lls
PROFILES IN LEADERSHIP

Bonnie Block





OEBPS/image11.jpg





OEBPS/image1.jpg
LERDERS

BY DESIGN





OEBPS/image5.jpg





OEBPS/image9.jpg





