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Foreword

“If you can’t measure it, you can’t manage it.” — Leong Sze Hian

Singapore’s economic success story is often told in glowing terms—low unemployment, high GDP per capita, and a thriving global reputation. But beneath the surface lies a growing unease among citizens who feel increasingly displaced in their own country. This book is not an indictment of foreigners, but a call for clarity, fairness, and accountability in how Singapore manages its labor policies.

Drawing from the prolific writings of Leong Sze Hian—who has spent decades dissecting government data, questioning official narratives, and advocating for transparency—this book aims to give voice to the concerns of everyday Singaporeans. It’s about jobs, wages, and the right to a dignified livelihood in the country they call home.

 




Chapter 1: The Numbers Behind the Narrative

Between 2022 and 2025 2nd quarter (3.5 years), Singapore added 363,900 jobs, but 90.7% of that growth went to foreigners. The remaining 9.3%—just 33,900 jobs—were classified as “resident” jobs. But here’s the catch: “resident” includes permanent residents (PRs), who are not citizens.

“If we don’t know how many of those jobs went to Singaporeans specifically, how can we claim that our policies are working for our people?” — Leong Sze Hian

This lack of granularity in public data has led to widespread frustration. Singaporeans are asking:

•   Are we being crowded out of our own job market?

•   Why are PMET roles increasingly filled by foreigners?

•   What safeguards exist to ensure Singaporeans aren’t left behind?

The government’s response often emphasizes “overall employment growth” and “upskilling,” but without citizen-specific breakdowns, these assurances ring hollow.

 




Chapter 2: Who Counts as ‘Resident’? The PR Problem

