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Endorsements


Diane Wetendorf captures the mentality of police who are perpetrators of domestic violence, showing that their victims, particularly when they are female officers, are the least understood and most endangered of all domestic violence victims. In this most insightful book, she sets forth how police are a world unto themselves and how their brotherhood protects batterers within their ranks. – Joan Zorza, Esq., Editor, Domestic Violence Report

Finally, a book that nails the dirtiest secret in policing. This is the best-researched book on the police spousal abuse issue I have ever read. Remarkable! Wake up criminal justice leaders – now the public knows what really goes on, and the truth can’t be hidden any longer. – Amy Ramsay, Ph.D., Founding President Ontario Women in Law Enforcement

Women police officers face a unique set of challenges that their male colleagues never have to confront. Those who choose to make a life for themselves with their male contemporaries encounter hurdles that are excruciatingly difficult to overcome. This book is a must-read for anyone looking to gain a greater understanding of this difficult issue. – Frank G. Cousins, Jr., former Sheriff Essex County (Mass.)

Diane Wetendorf has been the pioneer in dealing with the problem of violence in law enforcement families. Women across the nation have turned to Diane for help when the entire criminal justice system turned its back on them. Diane has bravely documented and talked about the extraordinary challenges these victims face when the violent perpetrator is a law enforcement officer who is armed and has friends in the criminal justice system. Every police chief and sheriff should read this book.” – Penny E. Harrington, Founding Director, National Center for Women & Policing

Domestic violence in the police family has been a silent cancer for too long. This book is a cold, hard look at that reality. As a 31-year veteran of the police profession, it was hard to read a book which paints such an unfavorable picture of my fellow officers. To those who hide behind their badges, I hope you are caught, prosecuted, and your badge taken so you have nowhere to hide. – Commander, State Police Internal Affairs

Reading this book was quite an education for me. Diane Wetendorf captures the mentality of abusive men with incredible accuracy and illustrates the critical role the abusive cops’ allies play in enabling the abuser to manipulate the victim and maneuver the criminal justice system. It is the urgent responsibility of chiefs and police supervisors to educate themselves and eradicate police-perpetrated domestic violence. – Lundy Bancroft, author of The Batterer as Parent and Why Does He Do That?
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Preface 
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I have listened to the stories of countless victims of police-perpetrated domestic violence over the last twenty-five years in my capacity as counselor, consultant, and advocate. Many of these victims are or have been police officers themselves. Though each woman who experiences abuse in an intimate relationship is a unique individual with her own unique experience, there are many more similarities than differences in the stories the women tell. When I have written about these women’s experiences, other women tell me, “That is the story of my life. It’s like you were there.”

I chose to focus this book on female police officers because their experiences go right to the heart of police-perpetrated violence. Their stories pretty much tell it all. The fact that most of them have requested that I not publicly acknowledge or thank them for their contributions to this book reveals the power of the taboo against their talking or sharing their stories. Some of them are still police officers, others have lost their careers – none of them can safely speak the truth of their lives for fear of the potential consequences.

I hope that my writing rings true for female officers. I hope to increase the understanding and empathy of their colleagues, superiors, family members, friends, and the public so that we all can validate and support their struggles and experiences. We cannot be paralyzed by our fear of offending the powers that be. The time has come to speak the truth to power.

To all of you who had the courage to share your personal stories and your professional experiences, I thank you from the bottom of my heart for trusting me to record your stories. Please know that by telling your own truth you are helping your sisters cross their own thresholds to truth and power.
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Introduction 
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It is always a volatile situation when a police officer is the perpetrator of domestic violence; it is an explosive situation when both the perpetrator and the victim are officers. Fully comprehending the dynamics of the situation takes more than understanding Domestic Violence 101. It requires understanding how completely males dominate the profession of policing, and how they have used the institution and culture of policing to preserve and protect male dominance both within the profession of policing and within larger society.

What is different about this book is that it examines how male police officers’ institutional power within society and within the police ranks filters down into the intimate relationships of police officers, and why the institution has historically ignored or denied police-perpetrated violence against women. We will begin with a brief look at the history of policing, particularly how the profession has treated black and female officers. Next, we will explore the institution of policing – its culture and how individuals are indoctrinated, accepted, or rejected based on their acceptance of the culture. With such background, we will finally look at domestic violence in the ranks, exploring how the players in the criminal justice system not only ignore domestic violence, but collude with the abuser. We will discuss the impact of community-based advocates losing independence as they depend more on government-based funding. Our conclusion will show that female officers are basically left without resources. It depends on all citizens, not just those in law enforcement, to effect change.

Members of law enforcement have long referred to themselves as the police family. They equate the love, concern, and protectiveness that bonds together all those who wear the badge to the love, concern, and protectiveness that bonds members of biological families. The police family, like many biological families, maintains its privacy by abiding by the absolute rule that “What happens in the family stays in the family.” The loyalty, solidarity, and privacy of the family must be impenetrable. This loyalty and solidarity, surrounded by a wall of privacy, protects the family from outside influence and intruders. It also leaves family members extremely vulnerable to one another. The mandate to keep what happens in the family private forbids members to reach out for anything, especially for protection against one’s own.

Because of the insularity of the police culture and the unique demands of the profession, female officers tend to date and marry male officers. These dual career couples live under a double mandate for privacy: that within their personal relationship and that within the police family. We have no way of knowing how many female officers are victims of male officers, but current domestic violence statistics estimate 30% of women in the general population will experience domestic violence; and research on police families reports the incidence to be as high as 40%. At current staffing levels, this means 26,800 to 36,700 female officers may be domestic violence victims.1 Because of the insular nature of the culture, its masculine-identified values, and the power that the institution of policing wields, these victims have little or no protection from their abusers. To whom can an officer-victim appeal if the very institution to which she belongs colludes with her batterer?

Certain members of the male population have always used violence against women to maintain power and control within their personal relationships and, by extension, within society. Because police agencies recruit from the general population, we can reasonably assume that some of these recruits also use, condone, or will use violence against women because there is no reliable way to screen them out. However, one of the main differences between domestic violence in the general population and officer-involved domestic violence, is that the police family managed to keep it hidden from the public for a longer time. Though there has been some acknowledgment that police-perpetrated domestic violence is a problem, many police agencies continue to deny or ignore it.

The blue wall of silence has prevented, and continues to prevent, any honest examination of police-perpetrated domestic violence. The system doesn’t want the public to see how the institutional police family responds to domestic violence among their own – whether an officer is the perpetrator or the victim. They don’t want the public to see the ways in which the attitudes of the police, fortified by police power, undermine society’s efforts to hold batterers accountable in the criminal justice system. The institution of policing cannot afford for the public to understand the ways in which the male-dominated culture of policing fosters sexist attitudes that contribute to the psychological, sexual, and physical violence that controls all women in our society – both civilians and officers. Ensuring that “what happens in the family stays in the family” is essential for the institution to continue preserving and protecting its own immense power.

The wall is beginning to show hairline cracks. Some police agencies are beginning to acknowledge, at least internally, that the problem exists. Some have implemented policies, protocols, and officer training on officer-involved domestic violence since amendments to the federal gun law created new liability issues for agencies who employ convicted batterers. Some agencies are proactive; others have reacted in the aftermath of a tragic incident involving an officer.

Police-perpetrated domestic violence, like domestic violence in the general population, is so entrenched in the police culture that it is foolish to think that we can simply begin where we are today and ignore its deep historical roots. Police agencies must identify and examine the deeply ingrained beliefs, values, and attitudes that have condoned and perpetuated violence against women for centuries. Acknowledging the problem, writing policy, and training officers are all steps in the right direction, yet they do not substitute for a true understanding of the issue and will not bring about substantive change.

Although it is true that not all men and not all male police officers perpetrate or condone violence against women, it is also true that most men do little or nothing to stop those who do. If most male officers do not condone other male officers’ use of violence against women, why don’t they stop them? Why don’t police officials who direct the activities and priorities of law enforcement make police-perpetrated domestic violence a top priority? Why don’t male police officers hold each other accountable and ostracize those officers who use violence against women just as they ostracize police officers who violate other cultural norms? Why do so many men in power accept male violence against women as if it is as natural and inevitable as the weather?

Women do not have the power to stop men’s violence. Only men have that power. Males, including male police officers, frequently complain that they resent being included in the group of men who use violence against women. They accuse those of us who hold men responsible for domestic violence of reverse sexism and they are quick to point out that women are violent too. Domestic violence advocates and victims try so hard to avoid these accusations that we find ourselves not being able to speak candidly about the issue. The issue is male violence. If we must speak about violence against women in apolitical – mistakenly referred to as politically correct – terms, we cannot honestly speak about it at all.

Any discussion about domestic violence and males’ power and control over women is bound to be volatile. This is an emotionally charged issue that involves belief systems about gender roles, social order, and protection of power. The ideology of sexism and racism are embedded in the foundations of our major societal institutions and are cornerstones of the criminal justice system. Throughout history, people have used ideology to bolster and protect power. Ideology has the advantage over logic in that it doesn’t require reason or facts. It justifies its own existence. The following chapters will reveal the precarious position we find ourselves in when reason, ethics, and facts do not guide the actions and decisions of those in power, but what does guide actions and decisions is the protection of male power.


Violence against women is men’s problem, just as racism is whites’ problem, though it’s women who pay the price of the one, people of color who pay the price of the other, and women of color who pay the price of both. Women can do much in our own behalf – almost everything already done to combat violence against women was done by women – but we cannot stop violence against women by ourselves any more than people of color can stop racism by themselves. Men choose to use violence to get their way. They can just as well choose not to. Many men choose to be non-violent, and some take a stand with women against violence and emotional abuse. They must increase their numbers, raise their voices, and use whatever power they have for change. All men can change their behavior. Whether they will is another matter.2
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Historical And Social Context 
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Policing in this country has always had the dual purpose of maintaining social order and enforcing the racial hierarchy.3



Each of the 18,000 police agencies and each of the nearly 800,000 sworn police officers in the United States have their own individual characteristics, culture, and philosophy, making it difficult to generalize about agencies or officers. Sizes of departments range from one officer to tens of thousands of officers. Each agency recruits and hires officers based on variables specific to its own needs and focus. Agencies that are more law enforcement-oriented usually prefer recruits who are conservative and traditional, who believe in strict enforcement of the law, and who believe in maintaining the social values and status quo of the community. Community policing-oriented agencies focus more on recruiting individuals from diverse ethnic and racial backgrounds with strong problem-solving and communication skills and less aggressive personalities.

The police selection process serves to limit the diversity of the police. While the Commission on Accreditation for Law Enforcement Agencies (CALEA) recommends that the racial, ethnic, and sexual composition of departments should reflect the composition of their communities, statistics show that few departments have achieved equity. Most fall pathetically short in the numbers of female and minority officers as racist and sexist barriers remain intact. Though many major institutions lack diversity, it is particularly problematic in law enforcement because the police act as representatives of the government and as such should strive to reflect the public they serve.

Rather than choosing candidates who reflect the population of the community, many agencies choose candidates who are most likely to fit into the organization. The selection processes vary, but most tests are geared to measure “physical prowess, sexual orientation, gender identification, financial stability, employment history, and abstinence from drug and alcohol abuse.” Psychological evaluations and oral interviews are used to screen out those who don’t conform to the middle-class status quo. “No test has been found that discriminates consistently and clearly between individuals who will and who will not make good police officers.”4

Survival in the profession depends on an individual officer’s ability to adjust to the culture by internalizing the occupational norms and values. Since white males dominate the profession of policing, those who are not white and not male are forced to try to live up to white male standards and to assimilate to the white male culture. Though an individual is not white, they are expected to act white; though an individual is not male, she is expected to act male. Likewise, an officer may not be heterosexual, but he or she should try to act straight. Kenji Yoshino in his book Covering explains that “to cover is to tone down a disfavored identity to fit into the mainstream. In our increasingly diverse society, all of us are outside the mainstream in some way. Nonetheless, being deemed mainstream is still often a necessity of social life.”5 Though federal civil rights laws protect individuals against discrimination based on differences such as skin color, religious preference, or sexual orientation, they do not protect individuals against demands that they cover those differences.

Maintaining Power

History is written from the perspective of those in power. Those in power have the privilege of selecting what is included or omitted from historical records and they tend to leave out historical facts that don't present them in a favorable light. The history of policing in any country reflects the history of the social values of those in power. In the United States, the history of policing reflects the struggle of white men to gain and maintain power and control over all those who are not white and not male. Not surprisingly, most mainstream texts on policing neglect the earliest roots of policing – policing in the U.S. began during slavery:


Colonists in Jamestown, Virginia, first purchased African slaves from Dutch traders in 1619, just a dozen years after the colony’s founding. As the number of slaves grew, so did the white community’s need to police them. Colonists adopted slave patrols as a formal institution by the middle of the 18th century. These were among the first police forces in the colonies. The slave codes officially established slave patrols or ‘paddyrollers,’ groups of white men charged through civic duty to keep slaves down and keep revolts from happening. Every slave-owning state had active, established patrols. They caught runaway slaves, enforced slave codes, discouraged any large gathering of blacks and generally perpetuated the atmosphere of fear that kept the slaves in line.6 Slave owners hired other white men as patrollers to catch and return runaway slaves, authorizing them to use whatever level of force was deemed necessary to capture and return a rebellious slave. If the slave resisted, the patroller was authorized to kill the slave. Social rights scholars note that was the beginning of the criminalization of blacks in U.S. society, making runaway slaves the first large group of criminals in the United States.



It wasn’t until the 1940s when racial tensions further increased that police agencies began to hire black males to police black communities. Many white officers and citizens were outraged that law enforcement agencies would hire those who historically were policed to do the policing. In their view, granting police power and authority to blacks turned reality and social order upside down. Many white officers deeply resented that police agencies were inviting black men to enter their profession. To quell their resentment and fear, agencies granted the black officers only limited police powers, segregated them from white officers, and restricted them to beats in black neighborhoods with only the worst cars and equipment. White officers hazed them, refused to speak to them, isolated them in segregated facilities and during training exercises. In some cities, black officers were denied the right to carry arms, they were not issued uniforms, and their badge numbers distinguished them from white officers. In the 1950s, black officers were watched “to ensure that they did not commit the most serious offense that a black officer could commit in the South: arresting a white citizen.”7 In the 1960s, black officers were assigned to “black beats”, allowed to supervise only other black officers, and excluded from elite divisions, merit promotions or opportunities.
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