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Disclaimer and Trigger Warning
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This book is intended for general use only and aims to encourage different perspectives on relationships. The ideas shared form part of a broad theory of intimate partner relationships and are provided solely for informational reasons. It does not offer professional advice or any form of treatment. The author and publisher make no claims or warranties about the accuracy or completeness of the information and will not be responsible for anyone acting on this theory. The opinions expressed are those of the author and do not represent the policies or positions of any agency or organisation. Readers should seek professional guidance if needed.

This book contains or alludes to sensitive topics, themes, and stories. If you start to feel overwhelmed or distressed, always reach out to appropriate support services. Be aware of your limits and stay safe in your relationships. If you experience or become aware of situations that threaten your safety or the safety of others, contact the relevant support services or authorities in your country immediately.

This book features stories drawn from nearly thirty years of experience. None of the individuals or situations depicted are based on actual events, and all names are fictional. All written information and sources are purely illustrative and do not refer to any real person, place, or event, living or deceased. Any similarities to actual persons, groups, or events are purely coincidental.

AI did not author any part of this book. Understanding relationship profiles and behaviour requires nuanced (and specific) contextual information. Because of the general nature of the ideas in the Hidden Nature Subtle volume, results are likely to be unsatisfactory or even dangerous if this information is misused. 
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We all view relationships through the lens of our core identity, which serves as a default setting. Behaviours linked to our earliest learning, known as our Primary Profile, serve as a fallback when we are overwhelmed, confused, or under significant stress. Naturally, as we learn, grow, and adapt during adolescence and into adulthood, we develop secondary and tertiary behaviours. I refer to these adaptations as Secondary and Tertiary Profiles, as they represent each person’s evolving patterns of behaviour and identity. More details about how I understand the psyche, our evolution and growth are available in Hidden Nature, Volume Seven: Art and Science.
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Domain: Wolf
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When the Wolf is well-integrated into a social group, you are looking at a 1) general wolf adaptation. However, in the challenging game of survival, a Wolf will often adapt further to become a 2) Brooding or 3) Lone type. There is a fourth, the Wiley Wolf, which is more of a hidden profile and not covered in this book.
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Profile:  General Wolf
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A Wolf can appear incredibly confident at first, the leader of the pack! This profile stands out in history, and numerous movies portray the strong, mysterious Wolf archetype. Some Wolves are individualistic, and others are drawn to caretaking those close to them, or worth protecting. There are very few people who genuinely enjoy access to the innermost world of the Wolf. But this profile will have a few close friends and a varied number of acquaintances. 

You might not know the value of the Wolf when you first meet one. Their superpower is loyalty and persistence. Wolves prefer to be straight talkers and are not quick to trust. They have high levels of self-sufficiency but are outgoing when needed. The Wolf is inclined to lead, although they don’t always play well with others. Wolves can be rebellious and rally against established norms if the rules are unjust or appear plain stupid. Overall, these individuals are deep thinkers and will attempt to change their behaviour when necessary. 

Wolves don’t do feelings very well and can have a hard time talking about or explaining what is going on inside. Internally, they are quite structured, relying more on their heads than their hearts to manage emotional situations. In part, that is because Wolves tend to have high levels of empathy, so they often need to distance themselves from their feelings to manage. Wolves will suppress painful feelings and try to forget, hoping they will go away, burying them deeper until something occurs that forces them to notice.  When they don’t notice a build-up of feelings, which become stronger emotions, their feelings can manifest suddenly and often in unpleasant ways, a bit like a cork popping from a bottle, or a volcanic eruption. 

The Wolf is intensely loyal yet also craves freedom. Ask yourself, “Is autonomy my greatest need? Is my happiest place the open road without bothersome humans around for miles?” If the answer is yes, you may relate to the Wolf profile the most. At heart, the Wolf wants to be completely self-sufficient but ultimately needs the love of a ‘pack’ of loyal individuals. 

An example can help clarify this type of profile. ‘Mark’ displayed the classic Wolf profile. At dinner one night with a few close friends, he told the story about heading away to a remote island campsite during the off-season with a friend. When they arrived, the duo picked the most isolated spot, as wolves often do. The spot furthest away from other people, with the ability to see everything that might approach, suited best. As Mark related the story, he began to describe the arrival of a family that decided to pitch their tent nearby. Mark exclaimed with gusto, “Why did they choose to camp next to us? We deliberately picked the most isolated place on the island, where nobody was likely to go. Yet, with a thousand acres to choose from, they decided to park themselves within close proximity of us. I wanted to leave immediately, but my friend convinced me to stay”. Mark wished that people wouldn’t do this, because he needs a private space when trying to relax and unwind. Other people prefer the safety of having others nearby, even strangers, not the Wo.

Ideally, when not overly burdened, Wolves love to live just in the now. Sometimes, their behaviour seems impulsive and can be perceived by others as risky. Some go further and tend to live life on the edge, having a penchant for a self-destructive ‘blaze of glory’. Perhaps there is a little ‘wolfiness’ in all of us?

Values and Ethics:

High value is placed on fair and honest leadership, respect, camaraderie and courage. Protecting the innocent is essential, and they don’t mind tackling alleged evil-doers if necessary. Respect and freedom are the most important values to the Wolf, which means fighting to uphold them is a given.

At work, this profile will often stand up for colleagues when there is perceived inequity, especially for those who deserve protection. The Wolf can become highly agitated when standing up for the rights of others if people unexpectedly change their minds, deny what was previously agreed upon, or switch sides and join the team most likely to win. 

Wolves make outstanding soldiers, police officers and first responders because they operate well within a system when there is camaraderie and a sense of ‘fair play’.  Although if someone hurts their mates or their behavioural code is broken, the Wolf will consider operating outside of standard lines. The Wolf can take revenge or act in ways that are well outside of social norms in some cases. 

Wolf profiles adhere strongly to a code of conduct and are highly faithful to their ‘code’. A Wolf knows precisely what I am talking about! A code is a personal rulebook, developed by an individual. It is unique and specific, with nuances according to a person’s needs, feelings and beliefs. 

Because the Wolf upholds their ‘code,’ something can be socially undesirable yet accepted by the Wolf, as the action itself was performed while adhering to an important principle, such as respect, perceived justice, or freedom. This individual code allows the Wolf to justify their actions internally. Just know that every action is justifiable to them. When a Wolf says, I was following the code.

You can see that this approach makes the code flexible, allowing it to be dependent on the Wolf’s understanding of a situation rather than others' interpretations. For example, the Wolf’s partner might have a rule around telling the truth, the whole truth and nothing but the truth. This can be a very slippery area because their code might suggest that lying to protect their partner's feelings is okay. Unfortunately for the Wolf, there is often a gap between their code and external/social rules, which can cause the parties to see the situation very differently. 

For example, a Queen and a Wolf can argue due to their principles, with neither backing down easily. Whilst on their regular walk, ‘Mary’ and ‘John’ had an honest discussion about the topic of lying. John casually informed Mary that he believed it was okay to tell a ‘little white lie’ if he did not wish to hurt her with his truth. Mary indicated that she wanted the ‘truth’, no matter how much it might upset her. In reality, John didn’t want to cause Mary distress, so according to his code, it was okay to lie for that reason. Mary believed that lies break trust, regardless of the motivation. The lie was much worse than owning up to the truth, no matter how painful. Overall, Mary’s stance appeared unnecessarily strict to John. John’s code presented as too flexible and unsafe for Mary. Mary and John eventually discussed their values and reached an amicable agreement on how to resolve their differences in the future.​

Notable traits:

Wolves thrive on a challenge and can get bored easily; they feel most alive when facing adversity. The Wolf often takes charge as a leader and moves through life decisively. Intensity is one of a Wolf’s many calling cards. Being controlled by others or being under the leadership of someone with opposing principles will inevitably lead to conflict. 

Numerous Wolves are born out of a hard life, so they have learnt to stand on their own, giving the appearance of not needing anybody physically, mentally or emotionally. This tendency means they often present themselves as the underdog or generally street-smart; viewed by others as tough and surviving, but not necessarily thriving. 

Their word is their bond, so this profile can become impatient when someone arrives late for a meeting or otherwise fails to follow through on what was agreed upon. The Wolf also expects others to share their principles and become disappointed when they do not.

One client, ‘Gary’, was a newly appointed executive manager. One day, he voiced his concern regarding covertly defiant behaviour exhibited by several senior sales staff. Gary told me that he was used to giving instructions and having people follow them in the military. 

As a senior manager, Garty fostered an expectation that his sales staff would be committed to the organisation, trustworthy, detail-oriented and motivated to make money. Yet, from time to time, he thought certain people were deliberately misinterpreting important instructions to avoid carrying them out. Gary sincerely wondered why certain people didn’t follow through with what had been agreed upon. Gary angrily reported, “They do the beeping opposite to what I have told them to do and then lie to my face about it, as if I’m an idiot!”  He continued, “My instructions could not have been more explicit and obvious. We must meet our quotas”. After several sessions, Gary began to realise that other people’s perception of his motivations could be quite different from what he intended to convey. As a ‘Wolf’, Gary naturally assumed that everyone shared and recognised his ‘code’, so there was no need for explanations. Of course, when this understanding did not occur, he became frustrated and angry. Gary went on to learn communication techniques that helped to bridge the gap between his values and what others perceived and assumed. Thus, Gary was able to get his team onto the same page.

To others, the Wolf can appear like two different people. One mode for the public, with the ability to put on a convincing, extroverted face when necessary. When alone, they enjoy another distinct, private mode that allows them to be happy in their own company. Initially, you may notice the pleasant, happy, and sociable side, which is great for getting to know you. Over time, you may also encounter an introverted, silent or brooding side, depending on the sub-profile. 

Likely behaviours:

Wolves can get along with just about anyone. When you meet a Wolf profile, you will be looking at a strong individual who expects people to be team players. If there is a transgression that breaks the code, then repercussions may be swift and without discussion.

Self-sacrifice is a common trait among wolves, allowing them to defend those perceived as innocent or those who cannot protect themselves from those with malicious intentions. Wolves can sacrifice their own safety and even their lives to defend others. You can spot a true Wolf because most will run away from danger, yet they will be running towards it in the hope of rescuing others or ‘protecting the pack’. 

In social settings, the comfortable ‘Wolf seat’ is facing out, against the wall, with an uninterrupted view of the entries and exits. In this way, they always prefer a less vulnerable position and are subconsciously on the lookout for perceived threats.  

Wolves may display a bit of dramatic flair, appear black-and-white in their opinions and be quite stubborn. The Wolf will passionately argue over their principles. If you placed a rock on the ground, the Wolf could argue wholeheartedly about some minor point, unless it is decided that you are not worth their time... 

Sometimes, reckless behaviour features that involves ‘freedom’ and vehicles of some kind. Additionally, subjects related to feelings are often avoided.

Wolves are often satisfied in small, familiar groups. Like Queens, they are usually partner-focused. This profile type is much less likely to be great fans of social media and may utilise it as a necessity, rather than as a staple of their social connectivity.

Prevalence:

Promoted heavily on-screen due to their bravery and values, this profile is idealised somewhat in society.  Overall, the Wolf is quite a prevalent profile, but not as prevalent as some of the other types. The Wolf generally identifies as male, although there are female and other Wolves as well. 

Under the hood:

The Wolf profile possesses an intrinsic need to take care of their family and feel responsibility for others close to them. This care is accompanied by a powerful love of ‘freedom’, and who doesn’t enjoy their freedom? Although ‘freedom’ (which is an emotional driver) can be used to abandon or get away from difficulties, it is a reactive way of avoiding pain. At times, they can feel restricted and torn between the opposing needs of freedom and responsibility. 

OEBPS/d2d_images/chapter_title_above.png





OEBPS/d2d_images/chapter_title_corner_decoration_left.png





OEBPS/d2d_images/cover.jpg
The Behaviorist

/ .S
L
o -
N !
) "
I
e ‘

Hidden Nature
VOLUME rhREe

' tk(
WOLF
bl o






OEBPS/d2d_images/image001.png





OEBPS/d2d_images/chapter_title_corner_decoration_right.png





OEBPS/d2d_images/image000.png
HIDDEN NATURE

ROADMAP

CALCULATING, VOLUME ONE

Hidden Calculating (frstand second types)
Wayward Calculating
Reluctant Calculating

QUEENS, VOLUME TWO

General Queen
Guarded Queen

Caretaker Queen

WOLVES, VOLUME THREE

General Wolf
Lone Wolf
Brooding Wolf

SUBTLES, VOLUME FOUR

ClassicSubtle:
Sporty Subtle

CHARMERS, VOLUME FIVE

Turbo Charmer
Leisurely Charmer

DRAMATICS, VOLUME SIX

Milan Coaching and Training





OEBPS/d2d_images/chapter_title_below.png





