
    
      
        
          
        
      

    


Rejoice in hope, be patient in tribulation, be constant in prayer.

Romans 12:12
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Introduction
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“Corporate Isn’t for Us.” It’s a phrase I’ve heard more times than I can count.

Sometimes it’s said in frustration. Other times it’s delivered as a hard truth—spoken by Black men who’ve experienced the sting of being overlooked, undervalued, or misunderstood in the workplace. It’s often followed by a quiet acceptance that corporate America just wasn’t built for us—and never will be.

I understand where it comes from. Corporate spaces can feel like foreign territory. The rules are often unspoken. The opportunities aren’t always equal. And the weight of being the “only one” in the room can feel heavier than the paycheck is worth. But I’m proof that the story doesn’t end there.

Like many of you, I wasn’t handed a playbook. I had to learn the rules through trial, error, and quiet observations. I rose to become a multiple six-figure earner in less than four years. I became the youngest Director in my department and was one of only three Black leaders in an org of over 200 employees—most of whom had been around for over two decades.

But ironically, Elevate wasn’t sparked by getting promoted. It started with a side hustle: writing resumes for job seekers who looked like me. One conversation turned into dozens. The pattern was clear — Black men weren’t just asking for help landing jobs. They were trying to figure out how to thrive inside systems that weren’t designed for them in the first place.

This book is not about fixing yourself to fit in. It’s about giving you real strategies, grounded in real experience, to help you move with purpose in a system that wasn’t built with you in mind—but one you can still win in.

You’ll see chapters built around phrases we hear too often:


	“I don’t want to play the game.”

	“They wouldn’t say that to me outside the office.”

	“They low balled me.”

	“I’m only using corporate to fund what I really want to do.”



These aren’t just quotes—they’re gateways into the mindsets, frustrations, and aspirations of Black men in the workplace. Each chapter breaks them down and builds you up with game you can actually use.

This is your blueprint to navigating corporate America with clarity, strategy, and confidence. Whether you’re early in your career, mid-way through, or leading teams—my goal is to help you elevate without losing yourself in the process.

Let’s get into it.
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Chapter 1: “I Don’t Want to Play the Game.”
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You’re not wrong for saying it. In fact, I’ve said it too so I get it.

“I don’t want to play the game” usually comes from a place of exhaustion or principle. You’ve watched people get ahead by doing the most — kissing up to the right folks, shape-shifting in every meeting, code-switching like their life depends on it. And deep down, something in you resists. You know your work should speak for itself. You just want to do your job, keep your dignity, and be respected for it.

The problem is... that’s not how this works.

Corporate America is a game. A power game. A perception game. A game of influence, positioning, and unspoken rules. And here’s the part nobody tells you: opting out of the game doesn’t protect you from it — it just means you’re playing it without a strategy.

And when you don’t know the rules, you don’t get to win.

Let’s Redefine “The Game”

For a lot of Black men, “the game” feels like selling out. Like pretending. Like shrinking or co-signing stuff that doesn’t sit right. But that’s not the version I’m talking about. I’m not talking about sacrificing your values. I’m talking about understanding the environment you’re in so you can move smart, not bitter.

Every company has a culture. Every department has politics. Every room has someone who holds more influence than what’s written on the org chart. Playing the game means knowing those dynamics — and using that insight to move with purpose.

OEBPS/d2d_images/cover.jpg
2a000] 24000 3 300 AU

| N° 01 S A BT PAR TN BT o REV A

PeRFOmUANCE REVIEW 03
[ ——

380.00

s
w—sw
or ' om

DT

»

60

~ fElevat

A Black Man's Guide to Navigating
Corporate America

@ PRESTON PARROTT [






OEBPS/d2d_images/chapter_title_above.png





OEBPS/d2d_images/chapter_title_corner_decoration_right.png





OEBPS/d2d_images/chapter_title_below.png





OEBPS/d2d_images/chapter_title_corner_decoration_left.png





