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1

Introduction
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According to estimates based on data compiled and analyzed by the World Bank, the global population of women aged 65 and over as of 2020 was 397 million (an increase of 106 million from a decade earlier), representing 55% of the total global population of persons aged 65 and over (722 million) and 10.35% of the world’s total female population (compared to 8.5% a decade earlier).​[1]  In 2009, the UN projected that the number of older women living in less developed regions would increase by 600 million within the period 2010 to 2050.​[2]  When just five years is added to the definition of “older women” the size of the group becomes even more impressive, with data showing that the global population of women age 60+ was 605 million as of 2020 and is expected to reach 1.14 billion by 2050.​[3]

According to data from the Global AgeWatch Index, as of 2015 the global average life expectancy and average health life expectancy for women at age 60 was 81 (78 for men) and 75.8 (73.7 for men), respectively.​[4]  Since women have tended to live longer, it is not surprising that there have traditionally been more women than men at older ages, a situation confirmed by data for 2020 in the US that showed that the sex ratio (i.e., the number of men for every 100 women in a specific age group) among those 65 years and older was 81 (56 among those 85 and older and 30 among those 100 years and older).​[5]  The World Bank data referred to above confirmed similar ratios globally (i.e., 81 among those 65 years and older), as did the UN Department of Economic and Social Affairs (“UNDESA”) (63 among those over the age of 80 as of 2019).​[6]  The sex ratio is important because it is an indicator of the options available to older women seeking to enter into new relationships at older ages, particularly after they have become widowed or divorced, that can provide them with access to later-life support and caregiving.​[7]  Notably, 2009 statistics from the UNDESA indicated that 80% of men over 60 were married compared to only 48% of older women.​[8]

Twenty years ago, when the global population of women aged 65 and over stood at 248 million (just under 8% of the world’s total female population) and had just increased from 196 million a decade earlier, the World Health Organization (“WHO”) was already referring to and describing the “feminization of aging” as one of the central challenges that needed to be addressed by its program of “active aging”, and noted that “[w]hile women have the advantage in length of life, they are more likely than men to experience domestic violence and discrimination in access to education, income, food, meaningful work, health care, inheritances, social security measures and political power” and thus “more likely than men to be poor and to suffer disabilities in older age”.  WHO also warned that their “second-class status” caused older women to find that their health needs were often neglected or ignored and that older women who were alone (widowed) were especially vulnerable to poverty and social isolation.​[9]  In a similar vein, the UN Independent Expert on the Enjoyment of All Human Rights by Older Persons commented that “[t]he gendered difference in longevity means longer lives for women and additional opportunities for further contribution and social participation, but also more years living alone, a higher likelihood of disability or illness and increased care needs”.​[10]

The report from the Global AgeWatch Index referred to above found that 23.6% of the world’s female population was aged 50 or older as of 2015 and there were significant differences between older women and men with respect to financial security: older women were less likely to get a pension than men and when they did, is was of a lower value; 47% of women aged 55 to 65 were economically active, compared with 73% of men, and among those working there was a significant gap between men and women’s pay that limited opportunities for women to save and increased the risk that they would be in poverty in their old age; and just 38% of women aged 60 or older had secondary or higher education, compared to 50% of the men in the same age group.​[11] 

A 2016 study by the National Institute on Retirement Security also painted a stark picture of economic insecurity for older women and the consequences of decades of discrimination and income inequality in the workplace for women​[12]:


	Labor force participation among women aged 55 to 64 climbed from 53% in 2000 to 59% in 2015, an indication that women may have taken to working longer in order to make up for lower retirement savings over their careers and to offset investment losses from the Great Recession.

	While the overall participation of women in retirement plans offered by their employers had improved to the point where participation rates are the same as men, women often had more difficulty than men meeting employers’ eligibility requirements for retirement plans due to women’s high rates of part-time employment and shorter job tenure and the median value in women’s defined contribution retirement accounts was one-third less than men.

	Both older men and women increased their reliance on earnings in relation to Social Security since 2009 and median household incomes of individuals aged 65 and older had increased since that time; however, women continued to lag behind men with data showing that their income was 26% less than men. 

	Social Security remained an important source of income for older households with incomes less than $80,000 and women who were widowed, divorced, and over age 70 relied on Social Security benefits for a majority of their income (black women relied largely on Social Security, while women of other ethnic groups also relied on wages to a large extent). 

	Women were 80% more likely than men to be impoverished at age 65 and older; women between the ages of 75 to 79 were three times more likely than men to be living in poverty; widowed women were twice as likely to be living in poverty than their male counterparts; and white and black women were almost twice as likely to be living in poverty than their male counterparts during retirement.



In a 2022 UN Advocacy Brief on Older Women, several UN agencies including the UN Department of Economic and Social Affairs, UN Women, and the UN Independent Expert on the enjoyment of all human rights by older persons noted that the “situation, challenges, opportunities, and diversity of older women in our societies are often overlooked in discussions concerning women and gender and, to some, degree in those devoted to older persons”.​[13]  The drafters of the Brief referred to several of the issues mentioned above including the fact that women experience aging and its impact differently than men and that “gender-based discrimination and inequalities are exacerbated at older ages, with these inequalities emerging from gendered stereotypes deeply rooted in cultural and social norms”.​[14]  According to the Brief, “[t]he combination of ageism and sexism has a unique and aggravating effect on discrimination and inequality ... [and] ... [g]ender stereotypes and sexist attitudes do not vanish with age but rather are compounded with assumptions about later life, such as frailty, dependence, lack of ability, and passivity”.​[15]  Importantly, the Brief also pointed out that the risks of gender inequality and discrimination in later life are exacerbated by “other intersectional factors, such as race, ethnicity, sexual orientation, gender identity, religion, national or social origin, or other status”.​[16]

According to a 2023 report prepared by AARP on “How Women 50-Plus are Driving The Longevity Economy”, in 2020, people aged 50 and over contributed $45 trillion to global GDP, and by 2050, their contribution is expected to more than double to $118 trillion.​[17] 


	
Women are working longer.  AARP reported that “[s]ince the beginning of the twenty-first century, labor forces throughout most countries in the Organisation for Economic Co-operation and Development (OECD) have seen a marked increase in the number of older workers and the number of women resulting in a significant increase in the proportion of older women in the global workforce since 1990”.​[18]  However, despite these gains in longevity, older women still lag well behind their male counterparts when it comes to earnings and overall labor force participation.​[19]


	
Women entrepreneurs are forging new paths and redefining business as we know it.  AARP reported that “[a]round the world, women aged 50 and over are leading a small but growing share of entrepreneurial activity that contributes to household income, economic growth, and poverty reduction”, noting that in the US, “companies owned by women of all ages contribute almost $3 trillion to the nation’s economy and are responsible for 23 million jobs” and 8 million to 10 million small and medium enterprises in developing countries have at least one female owner.​[20]  Female entrepreneurs (especially those from underrepresented communities) nonetheless continue to face significant challenges including underfunding, lack of awareness of supportive resources, and a range of complications from the COVID-19 pandemic. 

	
Women 50-plus are caring for multiple generations.  Globally, women 50-plus are providing a wide range of unpaid caregiving—domestic labor, elder care, and childcare (including for nearly 6 million grandchildren), an important indirect contribution to society that is almost impossible to measure and allows family members to work, save and drive GDP growth and economic development.​[21]  According to a 2021 report prepared by AARP: “Globally, women perform 76.2 percent of the total hours of unpaid care work, with the International Labor Organization estimating that it would take 210 years to close the existing gender gap in unpaid care work. This unpaid caregiving and other domestic work is valued at anywhere between 10 and 39 percent of global GDP. Even in an advanced economy such as the United States, the gender gap in caregiving is staggering: 61 percent of all paid and unpaid caregivers are women.”​[22]


	
Women 50-plus drive spending decisions.  AARP pointed out that “[because] women outlive men and are more likely than men to care for multiple generations of family members, women around the world and across all ages drive 64 percent of consumer purchases” and went on to note that women were projected to control 75% of discretionary spending globally by 2028 and that by 2030 women would control 66% of the wealth in the US.​[23]  However, in spite of these impressive figures regarding their “commanding purchasing power”, AARP argued that “women 50-plus are often overlooked, leaving room for growth and innovation that truly seizes the potential of the global 50-plus women’s market”.​[24]   



The authors of the AARP report on the role of women aged 50-plus in The Global Longevity Economy provided the following recommendations for policymakers, businesses and economies: policymakers can embed principles of 50-plus women’s equity into all policymaking and legislative efforts and work to address harmful impacts of age and gender discrimination across all aspects of society; non-governmental organizations and legislators can advocate for the rights of women of all ages and address disparities that stifle the rights and opportunities of women who experience discrimination; businesses should ensure that the products and services they offer and practices they employ reflect the desires, expectations, and realities of women aged 50-plus; businesses can invest in age- and gender-diverse workforces to increase productivity, new market and innovation opportunities and additional contributions to GDP; economies can improve the mechanisms through which they assess 50-plus women’s economic contributions through their work, caregiving, volunteering, charitable donations and spending; and economies can develop comprehensive strategies to plan for the health and well-being of their aging populations as they relate to, among other things, housing, healthcare, transportation and caregiving.​[25]
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Legal and Policy Frameworks
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The UN Convention on the Elimination of All Forms of Discrimination against Women (“Convention”), which was adopted by the UN General Assembly in 1979 and entered in force in 1981, is often described as an international bill of rights for women and girls and cited as an agenda for action by countries to guarantee the enjoyment of those rights.​​[26]  Adoption of the Convention was the culmination of three decades of work by the UN Commission on the Status of Women, which was formed in 1946 to monitor the situation of women and promote women’s rights, and the Convention has become the central and most comprehensive document among several declarations and conventions that have been finalized with the goal of advancing the human and civil rights of women.​[27]  

The UN Office of the High Commissioner for Human Rights (“OHCHR”) has explained that the Convention “sets out, in legally binding form, internationally accepted principles on the rights of women which are applicable to all women in all fields” and noted that the “the prohibition of all forms of discrimination against women ... cannot be satisfied merely by the enactment of gender- neutral laws” and that the Convention goes further by “demanding that women be accorded equal rights with men ... [and] ... prescribing the measures to be taken to ensure that women everywhere are able to enjoy the rights to which they are entitled”.​[28]  The OHCHR noted other universal human rights instruments, such as the International Bill of Rights, have laid out a comprehensive set of rights to which all persons, including women, are entitled, but went on to point out that “despite the existence of other instruments, women still do not have equal rights with men”.​[29]  Recognizing this problem, the Convention was adopted to “reinforce the provisions of existing international instruments designed to combat the continuing discrimination against women” by identifying and focusing on specific areas “where there has been notorious discrimination against women” including political rights, marriage and the family and employment”.​[30]  

A central principle of the Convention is recognizing and acknowledging the important economic and social contributions of women to their families and society and ensuring that women enjoy the right to full and equal participation in political, civil, economic, social and cultural life free of all forms of discrimination on the grounds of sex.​[31]  The Convention calls on States to take steps to eliminate discrimination in both public and private spheres, which means that measures should be taken not only to eliminate "vertical" gender equality of the individual woman vis-à-vis public authorities but also to secure non-discrimination at the "horizontal" level, even within the family.​[32]

Article 1 of the Convention defines discrimination against women as “...any distinction, exclusion or restriction made on the basis of sex which has the effect or purpose of impairing or nullifying the recognition, enjoyment or exercise by women, irrespective of their marital status, on a basis of equality of men and women, of human rights and fundamental freedoms in the political, economic, social, cultural, civil or any other field.”  Article 2 of the Convention calls on States to:

“...


(a) To embody the principle of the equality of men and women in their national constitutions or other appropriate legislation if not yet incorporated therein and to ensure, through law and other appropriate means, the practical realization of this principle;

(b)  To adopt appropriate legislative and other measures, including sanctions where appropriate, prohibiting all discrimination against women;

(c)  To establish legal protection of the rights of women on an equal basis with men and to ensure through competent national tribunals and other public institutions the effective protection of women against any act of discrimination;

(d)  To refrain from engaging in any act or practice of discrimination against women and to ensure that public authorities and institutions shall act in conformity with this obligation;

(e)  To take all appropriate measures to eliminate discrimination against women by any person, organization or enterprise;

(f)  To take all appropriate measures, including legislation, to modify or abolish existing laws, regulations, customs and practices which constitute discrimination against women;

(g)  To repeal all national penal provisions which constitute discrimination against women.”



The OHCHR has explained that the Convention covers three dimensions of the situation of women: civil rights and the legal status of women (i.e., right to political participation, rights to non-discrimination in education, employment and economic and social activities, right to full equality in civil and business matters and equal rights and obligations of women and men in the context of marriage and family relations); human reproduction (i.e., maternity protection and child care, right to reproductive choice and right to advice on family planning); and the impact of cultural factors on gender relations (i.e., stereotypes, customs and norms which have created a multitude of legal, political and economic constraints on the advancement of women).​[33]  Several of the specific articles of the Convention have been described by UN Women, the UN entity dedicated to gender equality and the empowerment of women​[34], as follows​[35]:

“...


Article 5 Gender Stereotypes: Countries must work to change harmful gender stereotypes about women and girls and men and boys that perpetuate discrimination and limit opportunities for women and girls to achieve their full potential. 

Article 6 Trafficking and Exploitation of Prostitution: Countries must end the exploitation of prostitution and trafficking in women and girls. 

Article 7 Political and Public Life: Countries must eliminate discrimination against women and girls in political and public life. 

...



Article 10 Education: Countries must end discrimination against women and girls and ensure equal rights in education. 

Article 11 Employment: Countries must eliminate discrimination against women in employment, including ensuring equal opportunities to choose one’s profession and receive equal pay for work of equal value. 

Article 12 Health Care and Family Planning: Countries must guarantee equal access to health care and ensure women and girls are not discriminated against in health care and have access to services for family planning and reproductive health. 

Article 13 Economic and Social Life: Countries must eliminate discrimination against women and girls in economic and social life. 

...



Article 15 Equality before the Law: Countries must guarantee women and girls equality with men and boys before the law, including equal access to legal counsel, services, and resources. 

Article 16 Marriage and Family Life: Countries must eliminate discrimination against women in marriage and family relations. Countries must ensure that women have equal rights as men in their choice of whom to marry and whether to marry, and any matters relating to the birth, adoption, and raising of children. The marriage of a child has no legal effect and countries should take steps to set a minimum age for marriage.”



Modifying social and cultural patterns of conduct of men and women was one of the central goals of the Convention and the OHCHR explained that in order to fulfill their obligations under Article 5 of the Convention “States should strive to remove the social, cultural and traditional patterns which perpetuate gender-role stereotypes and to create an overall framework in society that promotes the realization of women's full rights” and noted that “[t]he prevalence of gender-role stereotypes is seen most particularly in the traditional concept of women's role in the domestic sphere” which leads to many women being denied an education because their role is considered primarily as one of caring for the family.​[36]  The Convention was well ahead of the times in calling on States to “recognize the raising of children as a responsibility that should be shared by women and men, and not as a task that is borne by women alone” and provide support the “development of social infrastructures (e.g., paternal leave schemes) which would make possible a sharing of parental duties”.​[37]

Article 17 of the Convention provides that its implementation will be overseen by the Committee on the Elimination of Discrimination against Women (“CEDAW”), which is to be composed of twenty-three experts of high moral standing and competence in the field covered by the Convention to be selected by the States with due consideration being given to equitable geographical distribution and to the representation of the different forms of civilization as well as the principal legal systems.  The CEDAW receives and reviews national reports from States on the measures they have adopted to give effect to the provisions of the Convention, which reports must be submitted at least every four years, discusses those reports with government representatives to explore with them areas for further action and makes generation recommendations to the States on matters concerning the elimination of discrimination against women.​[38]

Goal 5 of the UN’s Sustainable Development Goals (“SDGs”) is achieving gender equality and empowering all women and girls, which have been described as not only fundamental human rights, but also a necessary foundation for a peaceful, prosperous and sustainable world.​[39]  The specific targets for Goal 5 are:   


	
5.1 End all forms of discrimination against all women and girls everywhere


	
5.2 Eliminate all forms of violence against all women and girls in the public and private spheres, including trafficking and sexual and other types of exploitation


	
5.3 Eliminate all harmful practices, such as child, early and forced marriage and female genital mutilation


	
5.4 Recognize and value unpaid care and domestic work through the provision of public services, infrastructure and social protection policies and the promotion of shared responsibility within the household and the family as nationally appropriate


	
5.5 Ensure women’s full and effective participation and equal opportunities for leadership at all levels of decision making in political, economic and public life


	
5.6 Ensure universal access to sexual and reproductive health and reproductive rights as agreed in accordance with the Programme of Action of the International Conference on Population and Development and the Beijing Platform for Action and the outcome documents of their review conferences


	
5.A Undertake reforms to give women equal rights to economic resources, as well as access to ownership and control over land and other forms of property, financial services, inheritance and natural resources, in accordance with national laws


	
5.B Enhance the use of enabling technology, in particular information and communications technology, to promote the empowerment of women


	
5.C Adopt and strengthen sound policies and enforceable legislation for the promotion of gender equality and the empowerment of all women and girls at all levels




Gender equality has often been identified as a key enabler and accelerator for achieving all the SDGs.  For example, the following reinforcing linkages between SDG 5 and other SDGs have been identified and described by various sources​[40]: 

“...


	Ending all forms of discrimination: Ending discrimination against women and girls is critical to ensuring equal access to quality and affordable education (SDG 4), access to the labor market (SDG 8), and political participation (SDG 10). Ending discrimination will also empower women and girls to contribute to promoting peaceful and inclusive societies (SDG 16) and to pursue opportunities for decent work and employment (SDG 8), therefore also contributing to poverty reduction (SDG 1).

	Eliminating violence and harmful practices: Ending all forms of violence against women and girls will contribute to achieving peace and security and human rights (SDG 16). Other synergies include providing safe public safes and transport (SDG 11).

	Promoting economic empowerment and financing: Promoting women’s economic empowerment and ensuring women’s economic rights will support efforts on poverty eradication (SDG 1), full and productive employment and decent work (SDG 8 and 9) and peaceful and inclusive societies (SDG 16) and promotion of sustainable industrial development (SDG 9), among other synergies.

	Ensuring participation and leadership in decision–making: Women’s full and effective participation in leadership and decision-making is an enabler for other SDG targets, including on water and sanitation (SDG 6), inequalities (SDG 10) and peaceful and inclusive societies (SDG 16). Women’s participation can also enhance agricultural productivity (SDG 2), strengthen women’s’ voice in decisions about their health and rights (SDG 3 and SDG 5), contribute to climate change planning and management (SDG 13) and sustainable use and management of ocean (SDG 14) and terrestrial (SDG 15) resources.

	Ensuring healthy lives: Women’s access to sexual and reproductive health and rights and services are directly linked to reductions in maternal mortality (SDG 3) and ending communicable diseases like HIV and AIDS (SDG 3). Women and girl’s lack of autonomy over their health can limit their outcomes on education (SDG 4), sanitation and hygiene (SDG 6) and employment (SDG 8), among others.”



Progress has been made towards gender equality over the last decades (e.g., more girls are going to school, fewer girls are forced into early marriage, more women are serving in parliament and positions of leadership, and laws are being reformed to advance gender equality); however, much remains to be done as reports indicate that “discriminatory laws and social norms remain pervasive, women continue to be underrepresented at all levels of political leadership, and 1 in 5 women and girls between the ages of 15 and 49 report experiencing physical or sexual violence by an intimate partner within a 12-month period”.​[41]  Not surprising, the Covid-19 pandemic significantly slowed progress relating to gender equality and women’s rights; for example, women were hit hard by the economic impacts of the pandemic and the pandemic also led to a dramatic increase in violence against women and girls.​[42]  

In its thematic review of SDG 5 in connection with the 2017 session of the UN High-level Political Forum for Sustainable Development, UN Women and the UN Department of Economic and Social Affairs identified several persistent areas of concern in progress towards SDG 5, including violence against women and girls, disproportionate burdens of unpaid care and domestic work and the gender digital divide.​[43]  The review also was critical of the lack of adequate gender-sensitive data and noted that there was no comprehensive overview of data on legal frameworks to promote, enforce and monitor equality and non-discrimination on the basis of gender.  The review identified the following areas where concerted efforts were needed to address existing implementation gaps: tackling structural barriers to gender equality; strengthening accountability mechanisms at the national level; increasing investment and financing for gender equality; and increasing data collection capacity.​[44]

There is no international treaty or convention that specifically covers the human rights of older persons, but older women are entitled to all the rights afforded to all women under the Convention and have also been called out for special attention in various human rights instruments and declarations.  For example, Article 11(e) of the Convention calls for the recognition and protection of women’s rights to social security, particularly in cases of retirement, unemployment, sickness, invalidity and old age and other incapacity to work”, and paragraphs 101, 106 and 165 for the Beijing Platform for Action provide:


"With the increase in life expectancy and the growing number of older women, their health concerns require particular attention.... Diseases of ageing and the interrelationships of ageing and disability among women ... need particular attention.... Actions to be taken: ... Develop information, programmes and services to assist women to understand and adapt to changes associated with ageing and to address and treat the health needs of older women.... Discrimination in ... hiring and remuneration, promotion ... continue to restrict employment, economic, professional and other opportunities ... for women.... Actions to be taken: ... Adopt and implement laws against discrimination based on sex in the labour market, especially considering older women workers, hiring and promotion, the extension of employment benefits and social security, and working conditions...."​[45]



Commitments to older women’s rights can also be found in the Vienna International Plan of Action on Ageing, the United Nations Principles for Older Persons (General Assembly resolution 46/91, annex), the Programme of Action of the International Conference on Population and Development, the Madrid International Plan of Action on Ageing 2002, Committee on Economic, Social and Cultural Rights general comment No. 6 on the economic, social and cultural rights of older persons (1995), and general comment No. 19 on the right to social security (2008).​[46]  However, the UN Independent Expert on the Enjoyment of All Human Rights by Older Persons noted that while these instruments and declarations recognized the impacts of gendered age discrimination and the need for gender mainstreaming, “older women remain largely invisible in review processes and discussions [relating to implementation]”.​[47]  She also commented that when references are made to older women in reports or lists of issues that are mandated to be supplied by States, they are limited and mostly combined with other disadvantaged or marginalized groups, and that “the specific needs of and challenges encountered by older women are not widely considered in some thematic areas ... [such as] ... guidance on the right to sexual and reproductive health”.​[48]  The Independent Expert concluded that “the wide spectrum of experiences and concerns affecting older women is not visible enough in the international human rights system to tackle structural disadvantages and discrimination in the intersection between gender and older age” and noted that this was due, at least in part, to “the fragmented and inconsistent coverage of the rights of older persons in the international human rights framework, which does not sufficiently protect the human rights of older persons, including older women”.​[49]  

Given the gaps in coverage at the international level, regional human rights instruments can take on more importance given their more specific focus on issues relating to both gender and age.​[50]  In Africa, Articles 20, 21.1 and 22 of the Protocol to the African Charter on Human and Peoples’ Rights on the Rights of Women in Africa​[51] address the rights of widows and special protections for older women and Article 8 and 9 of the Protocol to the African Charter on Human and Peoples’ Rights on the Rights of Older Persons in Africa​[52], which has not yet gone into force, include specific provisions relating to the protection of older women and elimination of harmful practices including accusations of witchcraft.  In the Americas, Article 9 of the Inter-American Convention on the Prevention, Punishment and Eradication of Violence against Women​[53] imposes obligations on States to take measures that take into account the heightened vulnerability to violence of certain groups, including older women, and the Inter-American Convention on Protecting the Human Rights of Older Persons​[54], the first regional instrument that specifically protects the rights of older persons, notably incorporates the life-course approach among its general principles and calls for “a gender perspective ... [to be] ... taken into account with respect  to the elimination of violence, long-term care, eradication of illiteracy and the right to property”.​[55]  Intergenerational elder abuse is covered in the Council of Europe Convention on Preventing and Combating Violence against Women and Domestic Violence.​[56]

The CEDAW has recognized that “[w]hile both men and women experience discrimination as they become older, older women experience ageing differently” and that older women often experience “multidimensional [discrimination], with the age factor compounding other forms of discrimination based on gender, ethnic origin, disability, poverty levels, sexual orientation and gender identity, migrant status, marital and family status, literacy and other grounds”.​[57]  The CEDAW has also recognized intersectionality as “a basic concept for understanding the scope of the general obligations of States parties contained in article 2 [of the Convention on the Elimination of All Forms of Discrimination against Women]” ... [and that] ... [t]he discrimination of women based on sex and gender is inextricably linked with other factors that affect women, such as race, ethnicity, religion or belief, health, status, age, class, caste and sexual orientation and gender identity”.​[58] 

Gender inequalities that occur throughout the lifespan, often based on deep-rooted cultural and social norms, are often exacerbated in old age and cause many older women to be exposed to a range of discrimination including unfair resource allocation, maltreatment, neglect and limited access to basic services.​[59]  Older women living in rural areas or urban slums are particularly at risk and “often suffer a severe lack of basic resources for subsistence, income security, access to health care, information on and enjoyment of their entitlements and rights”.​[60]  The CEDAW has noted that other problems experienced by older women in many countries include the lack of telecommunication skills, access to adequate housing, social services and the Internet, loneliness and isolation.​[61]  The CEDAW also observed that older women are often tragically subjected to discrimination and neglect because they are no longer considered useful in their productive and reproductive roles, especially if they are widowed or divorced, and are perceived to be nothing more than a burden on their families and the communities in which they live.​[62]

The CEDAW has noted: “Older women are not a homogeneous group.  They have a great diversity of experience, knowledge, ability and skills; however, their economic and social situation is dependent on a range of demographic, political, environmental, cultural, social, individual and family factors.”​[63]  To that point, older women, like all women, are subject to a lengthy list of possible bases for intersectional discrimination including “ethnicity/race, indigenous or minority status, color, socioeconomic status and/or caste, language, religion or belief, political opinion, national origin, marital and/or maternal status, age, urban/rural location, health status, disability, property ownership, being lesbian, bisexual, transgender or intersex, illiteracy, trafficking of women, armed conflict, seeking asylum, being a refugee, internal displacement, statelessness, migration, heading households, widowhood, living with HIV/AIDS, deprivation of liberty, being in prostitution, geographical remoteness and stigmatization of women fighting for their rights, including human rights defenders.”​[64]
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