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The View from the Ground Up.

Leadership is often discussed from the boardroom, but it is best understood from the floor. As a cleaner, I navigate the silent space between "ordinary" workers and high-level executives. This vantage point has taught me a singular truth: authentic influence is a matter of the heart, not the title. True Leadership from an Ordinary Man’s Perspective was born from this realization. This second edition is an evolution of my vision, now expanded into a dual narrative of non-fiction principles and four reimagined short stories that bridge the gap between theory and life.

My obsession with leadership stems from a profound absence of it. I grew up in the 1960s—a decade where humanity looked to the stars during the Space Race, yet looked down upon my humanity on the ground. In the fractured landscape of South Africa, I was legally classified as "barbaric," a figure of no consequence in a system of "separate development." While the world celebrated progress, I was a fatherless boy conditioned as a punching bag for a self-appointed "superior" race.

Even as giants like Mandela dismantled the legal chains of apartheid, the psychological debris remained. Today, our "Miracle Nation" is showing structural cracks because we built a democracy on a foundation still saturated with the mentality of the oppressed. The world’s admiration has curdled into scorn as a leadership vacuum is filled by tribalism and entitlement.

I wrote this book because I refuse to let apathy erode the legacy of those who fought before us. I am proof that leadership is not reserved for the elite; it is an intentional process of aligning one's life with a higher will to transcend circumstance. As the late Dr. Myles Munroe observed, true leadership requires consistent, inherent qualities—yet in the twenty-first century, those qualities are a vanishing breed. To find a blueprint for transformation, I looked back to the oldest records of the human spirit. In the stories of those who faced earthly tempests before us, we see that leadership is not about title; it is about service. I was once a man of no consequence. Today, I am a witness to the fact that everyone is born to lead, provided they have the courage to develop that seed. Let us stop being an entitled nation and start becoming a nation of leaders.
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The Source of Leadership

"Man is made up of three unique dimensions: a body, which is his house; a spirit, which is the man; and a soul, which is his mind, will, and emotions." — Dr. Myles Munroe

The ultimate source of leadership is God. The manner in which He is constituted directly indicates the manner in which we are constituted. Though we refer to Him as one God, He exists as God the Father, the Son, and the Holy Spirit. This Holy Trinity operates in perfect harmony; the Father does not contend with the Son, nor does the Son struggle against the Holy Spirit. Instead, the Father sends the Holy Spirit to execute His commandments—which He does flawlessly—while the Son perfectly fulfills the Father's will.

Dr. Munroe enlightens further, noting that when God breathed His Spirit into man, man became a "trinity in one," mirroring his Creator. Because we are created in His image and likeness, understanding God’s triune nature is the key to understanding our own.

The book of Genesis provides the blueprint for how the Father operates. Genesis 1:1 declares, "In the beginning, God created the heavens and the earth," while Psalm 102:25 confirms this by stating, "Of old You founded the earth, and the heavens are the work of Your hands." Before the work of creation began, the earth was formless and void, but the Spirit of God was already moving over the surface of the waters (Genesis 1:2).

In Genesis 1:26–28, God created humanity and bestowed upon us dominion. We were charged to be fruitful, multiply, and subdue the earth. However, it is vital to note that this dominion was given over the animals, the fish, the birds, and the earth’s resources—not over other human beings. We often misconstrue this mandate, but the truth is that leadership was never intended to be the pursuit of power over people.

God’s original intent was to colonize the earth with heaven. He desired for man to represent the "colony of heaven," extending His divine influence to the physical realm so that earth would reflect the order of heaven. This is the essence of dominion: it is an inherent mandate to exercise leadership over our specific areas of gifting, rather than control over others.

The Apostle Paul reinforces this in 1 Timothy 3:1–7, describing the qualities of an "overseer." He notes that if anyone aspires to leadership, they desire a "fine work." This pursuit is noble, provided the leader is temperate, prudent, respectable, and above reproach. Paul’s message reveals a profound truth: leadership is not reserved for a "chosen few." Because we are all created in God's image with specific domains of influence, the desire to lead is both natural and biblical.

Biblical Mandate vs. Cultural Conditioning.

In the New Testament, the Apostle Paul offers a radical proposition: the desire to lead is not an act of pride, but a "noble task." By stating that any who aspire to the office of overseer seek something inherently good, Paul dismantles the elitist myth that leadership is reserved for a "chosen few." Biblically, the door is open to anyone with the heart to pursue it. However, this open door is guarded by a rigorous standard of character. To Paul, leadership is not a matter of charisma or title, but of integrity in the private sphere. A leader must be:

• Above Reproach: 

Temperate, prudent, and respectable.

• A Servant-Teacher: 

Hospitable and able to impart wisdom.

• Emotionally Mature: 

Not pugnacious, addicted to wine, or a lover of money.

• Proven at Home: 

A manager of their own household with dignity.

Paul’s piercing rhetorical question—"If a man does not know how to manage his own household, how will he take care of the church of God?"—stands as a timeless indictment of modern leadership. In a twenty-first-century landscape defined by secularism and biblical illiteracy, we often see "leaders" who excel in the public eye while their private lives crumble. When divine standards are ignored, the result is a society governed by the intemperate and the disrespectful.

The Myth of the Follower.

Dr Myles Munroe expanded on this biblical foundation by challenging the very definition of a "follower." He famously argued that every person was born to be a leader—not to dominate people, but to dominate their specific area of gifting. Our struggle with this concept is rooted in cultural confusion. We are conditioned to believe that leadership requires a "lower class" of followers to exist. Culture dictates our timeline: it tells us when to go to school, where to work, and when to retire. It provides a curriculum designed for employment (the job) rather than deployment (the work).

"Your job is what they pay you to do; your work is what you were born to do."—Dr Myles Munroe.

While a job is a skill acquired for compensation—something someone else can take away—your "work" is your purpose. It is the active manifestation of your gift to serve humanity. Culture trains us to be good employees, but the Bible calls us to be deployed. In this model, you do not seek followers; your gift naturally attracts those who need the solution you carry.

The Philosophy of Self-Manifestation.

Dr Munroe believed that every human harbors a hidden leader trapped within a follower. He poignantly remarked that cemeteries are the wealthiest places on earth because they are filled with individuals who died without manifesting their true potential. To bridge the gap between being "born to lead" and "becoming a leader," one must understand these core distinctions:

Traditional Leadership vs Munroe’s Leadership Philosophy.

• The "Born Leader" Myth: 

Only a select few have the "it" factor. 

• Inherent Capacity: 

Leadership potential is latent in every human.

• Control: 

Relies on hierarchies to keep people in their place. 

• Empowerment: 

Success is measured by how many leaders you produce.

• Follower-Dependent: 

Needs a permanent class of subordinates. 

• Domain Authority: 

Leadership is dominion over a gift, not a person.

The Process of the Shepherd’s Field.

The journey from potential to manifestation requires a rigorous process of training—a "shepherd’s field" where character is forged in isolation. Consider King David. Long before he wore a crown, he was a shepherd. In the lonely fields, he didn't have a title, but he had a responsibility. He learned to fight predators and protect his flock, building courage when no one was watching. When David faced Goliath, he didn't rely on the king's armor or formal military training; he relied on his "life training." While the professional soldiers were paralyzed by fear, David’s perspective—honed by years of private faithfulness—allowed him to see Goliath not as an invincible giant, but as a target too big to miss.

From Employment to Deployment.

The transition from a follower to a leader is the process of self-discovery. It requires the patience to study, the discipline to grow, and the courage to stop emulating others. True leadership is not about climbing a corporate ladder; it is about finding the unique gift God placed within you and serving it to the world until your "job" is eclipsed by your "work."

We were not created to be passive participants in a cultural machine. We were created for dominion. When we align our character with the Pauline standards and our purpose with the Munroe philosophy, we cease being mere employees of a system and become the leaders we were born to be.

The philosophy of Dr. Myles Munroe offers a radical departure from conventional management theory, proposing that leadership is not a rank to be achieved, but a journey of self-discovery. At its core, his message suggests that true leadership is the outward manifestation of an inner reality—the moment an individual unearths their inherent potential and understands the specific purpose they were created to fulfil. 

The Internal Architecture of a Leader.

Munroe’s framework prioritizes the "being" over the "doing." He famously argued that leadership is 80% mentality and only 20% skill. While the world focuses on technical training, Munroe focused on the leader’s internal disposition: their sense of self-worth, self-concept, and conviction. 

This internal shift requires a bold declaration of independence from one’s surrounding culture. Munroe observed that traditional societal systems—from school curricula to rigid retirement ages—are often designed for employment rather than the deployment of a person’s unique gifts. To lead, one must become a "rebel" against these pre-made slots, choosing to fill a unique space that no one else can occupy rather than simply fitting in. 

Purpose over Fear.

The biblical narrative of David and Goliath serves as the ultimate case study for this philosophy. While the Israelite army viewed Goliath through the lens of cultural fear and physical impossibility, David saw the giant through the lens of opportunity and divine assignment.

• Visionary Perspective: 

David exemplified the leader’s ability to see what does not yet exist. Where others saw a threat, he saw a destiny waiting to be fulfilled.

• Rejection of Conformity: 

By refusing to doubt his abilities or succumb to the cowardice of the "majority," David proved that leaders do not seek approval; they seek the fulfilment of their vision. 

Legacy and Finality.

For Munroe, the measure of a leader is found in their absence. He taught that "if your vision dies with you, you failed." True leadership is the art of making oneself unnecessary by empowering others to discover their own potential. As he often reminded his followers, the greatest tragedy in life is not death itself, but living a long life without ever discovering why you were born. 

"Leaders are people who decide not to seek your approval because they found something more important: they found themselves."

Notable Supporting Quotes from Dr Myles Munroe on Leadership.

• "Leadership is Purpose, Not Position." 

• "Real leaders don’t chase titles — they carry vision."

• "Leadership is about service, not control. It’s not what’s on your name tag that defines you, but the value you bring, the lives you touch, and the purpose you pursue. Let your leadership be felt, not just announced."

How to discover your unique gift.

To discover your unique gift, Dr. Myles Munroe teaches that you must look inward rather than outward, as your gift is an inherent capacity already "trapped" inside you like a seed. He defines a gift as a natural ability to fulfill a function that meets a specific need in the world. 

Core Steps to Discovering Your Gift.

Based on Dr. Munroe’s teachings in works like Understanding Your Potential and Releasing Your Potential, here are the key steps to identifying your unique gifting:

Munroe suggests answering five foundational questions to reveal your purpose and gift:

• Who am I? (Identity)

• Where am I from? (Source/God)

• Why am I here? (Purpose)

• What can I do? (Ability/Gift)

• Where am I going? (Destiny/Legacy)

Look for the activity that evokes the strongest passion and enthusiasm. Your gift is often found in what you love to do so much that you would do it for no financial compensation. Note the thoughts or "divine sneak peeks" (visions) that never leave your heart. These recurring desires are often clues to your inherent assignment. Your gift is frequently revealed by the problems that upset you the most. Munroe taught that you are "born to solve a problem," and your anger toward a specific issue signifies you are the solution to it. True potential can only be fully realized through a relationship with God. Munroe emphasizes that the "inventor" (God) knows the product's (your) purpose better than the product itself. 

Keys to Releasing and Developing the Gift.

Once identified, a gift must be refined and served to the world: A gift is a raw talent that requires personal development and continuous learning to become a "skill". Write down your goals and create a roadmap to make your gift a living reality. A gift is not for your benefit but for the service of humanity. Munroe stated, "If you want to be great, serve your gift to the world".

Munroe’s ultimate goal was for individuals to use up every ounce of their potential so that when they die, they leave nothing behind. 
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Leadership Attitudes and Attributes.

The Power of Attitude.

According to Google, an attitude is "a mental position with regard to a fact or state." In psychology, it is viewed as a psychological construct—a mental and emotional entity that characterizes a person. Essentially, an attitude is one’s approach to life or a personal viewpoint involving mindset, outlook, and feelings.

Attitudes are complex and acquired through experience. They represent an individual’s predisposed state of mind regarding a value, expressed through a responsive reaction toward oneself, others, places, or events. This, in turn, influences every thought and action. While a positive attitude can build an organization or a nation, it is unfortunately scarce. Leaders must recognize that a positive attitude is the foundation upon which families, businesses, and countries are built.

Dr Myles Munroe’s Leadership Attributes.

Dr Munroe articulated several essential attributes for current and aspiring leaders. His wisdom challenges the traditional "command and control" style of leadership:

• Service over Control: 

Leadership is not about controlling people; it is about service.

• Empowerment over Power: 

It is not about wielding power, but about empowering others.

• Inspiration over Manipulation: 

True leaders do not manipulate; they inspire. They cause others to believe in themselves and to believe that nothing is impossible.

• Purpose over Popularity: 

Leadership is about purpose, not people. A leader does not "look" for followers; they are too busy pursuing their vision. As Dr Munroe noted, people are naturally attracted to those who are driven by a clear purpose.

• Becoming over Doing: 

Many seek leadership to "do" things that impress others or gain prestige. True leaders are concerned with becoming their authentic selves and helping others do the same.

• Originality over Imitation: 

A true leader is an original. While we can learn from others, we should never try to become them. As the saying goes, "Protect your unique personality." When you imitate, you lose your value; when you are yourself, your value remains intact.

• Independence from Opinion: 

Leaders must declare independence from popular opinion. Much like King David, whose independence benefited his nation, a leader must avoid "attachment" to the expectations of others. This is often seen in toxic relationships or overbearing parenting; to lead, one must be free to discover their own path.

The Foundation of Leadership.

Leadership serves as the "eyes" of an organization or a country. It provides the vision for the family, community, and nation. Because a nation is built from communities, and communities from families, leadership begins at home. If there is a leadership crisis in the family, it will eventually escalate to public office, as the pool of national leaders is drawn from the family unit.

Institutionalizing a Leadership Culture.

Dr Munroe suggested that the ultimate act of leadership is to institutionalize a leadership-centred culture. A true leader desires to create an entire organization of leaders.

• The Shift in Mindset: 

If a leader believes they must have "followers" to be relevant, they will stay at the helm indefinitely. However, if they believe people are born to lead, they will focus on the process of developing others.

• The Ceiling of Leadership: 

You cannot lead people further than you have gone yourself. Leaders who only want followers will never produce new leaders.

• Succession Planning: 

Progressive organizations prioritize succession plans. This ensures longevity and proves that the current leadership is committed to producing the next generation of visionaries.

Example: The outgoing CEO of Coca Cola influences the selection of the incoming CEO and often mentors the chosen successor, but the board of directors formally makes the final appointment. The outgoing CEO often plays a key role in developing and empowering the next set of leaders. Management succession is often viewed as the final measure of a CEO's success, which they actively facilitate.

Choosing Your Path.

Finally, Dr Munroe advises: "Choose leaders based on your destiny." You must decide who to follow based on where you want to go. If you desire success, you must follow those who have already paved the way toward it. I believe leaders and aspiring leaders must have a manifesto. A Leadership Manifesto serves as a vital reminder of what true leadership entails.

The Leader’s Manifesto: A Call to Purpose.

I. The Foundation: Attitude as Authority.

Leadership is not a rank; it is a state of mind. My attitude is my approach to life—the internal force that dictates my every thought and action. I recognize that a positive, purpose-driven attitude is the essential bedrock upon which families, businesses, and nations are built.

II. The Core Mandate: Service Over Status.

I reject the "command and control" models of the past. I commit to these fundamental shifts:

• Service over Control: 

I lead to serve the needs of others, not to manage their movements.

• Empowerment over Power: 

My strength is measured by how much power I release, not how much I wield.

• Inspiration over Manipulation: 

I do not coerce; I inspire others to believe the "impossible" is within their reach.

• Purpose over Popularity: 

I do not hunt for followers; I pursue a vision. Followers are naturally drawn to the heat of a clear purpose.

III. The Internal Compass: Authenticity and Independence.

I lead from the inside out. My value is found in my originality, not my ability to imitate.

• Becoming over Doing: 

I prioritize the integrity of my character over the prestige of my title.

• Conviction over Opinion: 

I declare independence from the weight of public expectation. I lead by the light of conviction, not the shadow of consensus.

IV. The Scope: From the Hearth to the Nation.

Leadership begins at home. The family is the wellspring from which national leaders are drawn. By providing vision for my family, I am actively building the foundation of a nation.

V. The Legacy: Institutionalizing Leadership.

My ultimate success is my replacement. I am not a leader of followers; I am a leader of leaders.

• The Potential: 

I believe every individual is born to lead. My role is to cultivate the environment for that leadership to emerge.

• The Ceiling: 

I commit to relentless personal growth, knowing I cannot lead others further than I have travelled myself.

• Succession: 

I will institutionalize a culture of leadership that ensures the vision outlives my tenure.

VI. The Choice: Destiny-Driven Alignment.

I choose my associations based on my destiny. I follow those who have paved the way toward my future, and I invite others to do the same. 

I have observed a troubling trend: many people follow individuals with tainted reputations, justifying their choices by claiming a lack of "good" role models. While it is true that exemplary figures are scarce in our communities, those currently perceived as leaders often lack a fundamental understanding of what leadership truly entails. This crisis exists because many have stopped thinking for themselves. By neglecting our own critical thinking, we allow anyone with a loud opinion to dictate our direction. As Dr. Myles Munroe famously stated, "Thinkers will always rule doers." When we refuse to put on our "thinking caps," we inadvertently hand over the reins of our lives to those who do. Dr. Munroe further reminds us that leadership is a powerful force; it inevitably takes you wherever it goes. 

The contemporary misconception of leadership is stark. The attributes displayed by many "so-called" leaders are in direct contrast to the qualities of genuine leadership. To understand where we have gone wrong, we must contrast these negative misconceptions against the true essence of a leader:

• Service vs. Control: 

Leadership is often misconstrued as an exercise in controlling people, rather than a commitment to serving them.

• Empowerment vs. Power: 

It is mistaken for the pursuit of personal power, rather than the empowerment of others.

• Inspiration vs. Manipulation: 

Many view leadership as a tool for manipulation instead of a source of inspiration.

• Purpose vs. Popularity: 

People focus on the leader's personality or "following" rather than the pursuit of a meaningful purpose.

• Work vs. Position: 

Leadership is wrongly seen as a prestigious rank or title, rather than the hard work of achieving results.

• Authenticity vs. Imitation: 

It is often reduced to imitating someone else's style instead of cultivating one’s own authentic character.

• Independence vs. Attachment: 

True leadership requires the independence to stand by one's principles, yet it is often misconstrued as being overly attached to or swayed by the crowd.

• Vision vs. Blindness: 

Leadership is ultimately about being the "eyes" of an organisation or nation. Without a clear vision for the family, community, or country, leadership fails. 

With such a misdirected understanding of what it means to lead, it is no wonder we are faced with a generation of leaders who lack a conscience. When we outsource our thinking, we essentially sign a blank cheque for our future and hand it to whoever speaks the loudest. As noted, the "crisis of followership" is often just a symptom of a "crisis of thought."

The Contrast between the "So-Called" Leader and the "True Leader."

In the theater of human ambition, there is a profound difference between the man who wears a crown and the man who carries a towel. While both may stand at the front of a room, one seeks to occupy the space, while the other seeks to expand it.

The Architect of Dependence.

The "so-called" leader operates from a place of deep-seated insecurity. To them, leadership is not a responsibility but a throne to be guarded at all costs. This individual does not want you to grow; they need you to stay small so that they may remain "big" by comparison. Their primary objective is control, a desperate attempt to micromanage every moving part to ensure their own personal safety.

Their strength is derived from power over others—a cold reliance on hierarchy, coercion, or the subtle scent of fear. Instead of honest dialogue, they employ manipulation, pulling on emotional triggers and weaving half-truths to bend the will of the group toward their own. They are the ultimate imitators, mimicking the rhetoric and style of truly great figures without ever possessing the substance behind the mask.

For this figure, the world is a mirror. They are obsessed with popularity, checking the "polls" of public opinion and the "likes" of the crowd to determine their next move. When things inevitably go wrong, they are never the architect of the disaster; instead, they deflect, blaming "the haters," the system, or the very followers they failed to guide. They are blind, focused only on the immediate gratification of a short-term win.

The Servant of Potential.

In stark contrast, the True Leader views leadership not as a destination, but as a function. Their success is not measured by how many people serve them, but by how many people they have empowered to lead themselves. To this leader, the role is a "towel" for service, a tool used to wash away the obstacles that prevent others from reaching their peak.

Their strength is found in empowerment—the "power with" others—and their influence is born of inspiration. They move people to voluntary action through the sheer force of their integrity and a vision that transcends the self. While the narcissist is swayed by the mob, the true leader remains anchored to principle, possessing the courage to stand alone if the truth demands it.

They lead from a place of deep authenticity, rooted in a character that does not change when the lights go out. Their mind is clear; they act as the "eyes" of the organization, seeing the future before it arrives and preparing the way. Most importantly, they answer to a higher conscience. When failure occurs, they do not look for a scapegoat; they take full responsibility, holding themselves to a standard far higher than any they would impose on others.

The Thinking Follower.

We must remember that if leadership is the act of taking you where the leader goes, then following someone without a vision is a form of self-sabotage. To follow blindly is to participate in your own stagnation. Ultimately, leadership is not about the person standing at the podium; it is about the purpose that podium serves. When a leader lacks a clear sense of mission, they will inevitably begin to use the people to fill the void. The thinker prevails because they recognize that true leadership exists to serve the purpose—and only the leader who serves the purpose is worthy of being followed.

The Leadership Integrity Assessment.

This Leadership Integrity Assessment is designed to help you reflect on the leaders you support.

Instructions: 

Reflect on the leader you currently support. Use the following categories to determine if their leadership expands your potential or demands your stagnation.

1. Source of Power & Motivation.

• The Crown vs. The Towel: 

Does the leader act like the role is a throne to be guarded, or a tool used to remove obstacles for the team?

• Control vs. Empowerment: 

Do they micromanage to ensure their own safety, or do they give you the "power with" them to take initiative?

• Insecurity vs. Integrity: 

Does the leader seem to need you to stay "small" so they can feel "big," or are they genuinely excited by your growth?

2. Communication & Influence.

• Manipulation vs. Inspiration: 

Do they use emotional triggers and half-truths to bend your will, or do they move you to voluntary action through a clear, shared vision?

• Popularity vs. Principle: 

Are they obsessed with "likes," polls, and public perception, or do they have the courage to stand alone for what is right?

• The Mask vs. Authenticity: 

Is their leadership a performance mimicking great figures, or is it rooted in a character that remains the same when the lights go out?

3. Accountability & Crisis Management.

• The Scapegoat vs. The Shield: 

When things go wrong, do they blame "the haters" and the system, or do they take full responsibility for the outcome?

• Deflection vs. Conscience: 

Do they point fingers at followers during failure, or do they hold themselves to a higher standard than they impose on others?

4. Vision & Purpose.

• Short-Term Wins vs. Long-Term Sight: 

Are they focused only on immediate gratification, or do they act as the "eyes" of the group, seeing and preparing for the future?

• Self-Serving vs. Purpose-Driven: 

Does the leader use the people to fill a void of mission, or does the leader serve the purpose itself?

Scoring the "Thinking Follower" Result.

If you observe...Coercion, hierarchy, blame, and a focus on the "mirror." ... The Leader is Architect of Dependence....The result for you is Stagnation... Following here is a form of self-sabotage.

If you observe.... Empowerment, service, responsibility, and "eyes" for the future.... The result for you is Servant of Potential and expansion.....This leadership is worthy of your support.

"If leadership is the act of taking you where the leader goes, then following someone without a vision is a form of self-sabotage."
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The Root of the Contemporary Leadership Crisis.

The modern leadership crisis stems from a departure from original truth: the existence of one Omnipotent God who created the heavens, the earth, and the human species. According to contemporary definitions, a misconception is a widely held but incorrect belief that shapes attitudes and decisions. Dr Myles Munroe traces our current leadership struggles to Greco-Roman philosophies that still permeate society today. Historically, the Roman Empire conquered the Greeks but chose not to destroy their intellectual heritage. Instead, they assimilated Greek literature and ideas, particularly those regarding leadership. The Greeks viewed leadership as a product of natural endowment, birth traits, and providence. They believed leaders were born with specific physical characteristics—such as fair skin, blue eyes, sharp nose, and thin lips—while those without them were "created" to be slaves. They further believed their gods created two distinct classes: leaders and followers.

This philosophy remains embedded in our global fabric, making Dr Munroe’s perspective feel unfamiliar. However, his teachings suggest that the true crisis is mankind’s rebellion against the Creator. Because the need for belonging is inherent, humans often conjure "gods" to replace the true Source. Our endeavors to remove God from the equation have created massive societal problems. We were created in the image and likeness of God, not the likeness of the idols we serve. To be complete, we must conform to the specifications of the Creator: a spirit being, possessing a soul, living in a body, and indwelt by the Holy Spirit.

Understanding our origin is essential. We did not originate from apes or man-made deities; even our ancestors were human beings created by God before they passed away. Dr Munroe highlights a vital linguistic distinction:

• Create (Bara): A Hebrew term meaning to form something from nothing.

• Make (Asa/Asha): To form something from pre-existing material.

Only God can create. Humans can only make. For example, parents do not "create" a child; they "make" one using the biological components provided by God. Therefore, children—and all people—belong to God, not to other humans. We must be cautious with our words, as everything was "created" in the spirit before it was "made" in the physical. Our ignorance of these specifications persists only because we continue to denounce the Creator in favor of imaginary gods.

It is fascinating how Dr. Myles Munroe deconstructs the "Great Man Theory" of the Greeks—which suggests leaders are born, not made—and replaces it with a model based on inherent potential and stewardship. According to Dr. Munroe, once you strip away the Greco-Roman idea that leadership is reserved for an elite "blue-blooded" class, you find a set of traits that are accessible to every human being because they are part of our original "manufacturer’s specifications."

Here are the specific leadership traits Dr. Munroe suggests replace the Greco-Roman model:

1. Self-Discovery (The Trait of Identity).

In the Greco-Roman model, your identity is assigned by your birth or physical features. Munroe argues that true leadership begins with the discovery of self. 

• The Shift: Instead of looking outward for a title, the leader looks inward to find the "image and likeness" of the Creator.

• The Trait: A deep sense of purpose and a refusal to be defined by societal labels or biological inheritance.

2. Personal Vision (The Trait of Direction).

The Greeks believed leaders were "destined" by the gods. Munroe suggests that leadership is the ability to see a future that does not yet exist and commit to it.

• The Shift: Leadership is not about ruling people; it is about pursuing a vision.

• The Trait: Visionary thinking. Munroe often stated that "the greatest tragedy in life is not death, but life without a purpose."

3. Influence over Power (The Trait of Inspiration)

Greco-Roman leadership is built on manipulation and control (the master-slave dynamic). Munroe replaces this with inspiration and influence.

• The Shift: You do not lead by "lording it over" others, but by becoming so committed to your purpose that others are inspired to join you.

• The Trait: Character. Munroe taught that "leadership is 20% talent and 80% character." Character protects the gift and ensures the influence is sustainable. 

4. Stewardship (The Trait of Responsibility)

Because the Greco-Roman model views people as "property" (slaves), leaders often exploit followers. Munroe’s "Bara/Asa" distinction changes this: if God is the Creator, then the leader is merely a steward, not an owner.

• The Shift: The leader does not "own" the organization or the people; they are responsible for managing the potential of those they lead.

• The Trait: Servanthood. A leader’s value is measured by how much they serve the development of others.

5. Deployment of Others (The Trait of Empowerment)

In the old model, the leader is a "rare jewel" and everyone else is a common stone. Munroe argued that every human is a leader in a specific area of gifting.

• The Shift: The goal of a leader is not to create more followers, but to produce more leaders.

• The Trait: Generosity of spirit. A true leader is not threatened by the success of others because they know their own "specification" is unique. 

"Leadership is not a club for the elite; it is the natural manifestation of a spirit that has discovered its purpose in God." — Dr. Myles Munroe.

Growing up under apartheid, I felt its power, yet I refused to let it define me. I always believed I was born for a reason, even before I understood the concept of finding one's purpose. It was only after studying Dr. Myles Munroe’s leadership principles that I truly embarked on the journey of discovering mine. Most of the problems we face in this world are self-created. It stands to reason that when it comes to leadership, we often flounder, creating leaders based on a self-image that is devoid of the true blueprint we are meant to emulate: a Godly self-image. 

When asking why we lack true leaders, Dr Myles Munroe suggests that the answer lies in our approach to leadership training, whether formal or informal. He argues that the current emphasis remains fixated on titles, position, power, intelligence, skills, gifts, and charisma. According to Munroe, "Leadership training fails to emphasize or even include the concept of character as an essential element of leadership." This oversight produces a specific breed of leadership:

• Charismatic leaders without character.

• Gifted leaders without convictions.

• Powerful leaders without principles.

• Intellectual leaders without morality.

• Visionary leaders without values.

• Spiritual leaders without a conscience.

Munroe further asserts that while the nations of the world do not lack people in leadership positions, they lack "genuine leadership in their leaders."

The South African Context.

This deficiency is starkly visible in South Africa. At the height of apartheid, the prevailing belief was rooted in the adage, "United we stand, divided we fall." There was a collective understanding that teamwork was the only way to defeat the monster of oppression. In our current democratic dispensation, however, this has shifted toward a modern, cynical mantra: "Every man for himself, and God for us all."

The dismantling of apartheid has, for many, been replaced by a sense of entitlement and a lack of diligence. This shift has triggered a desperate jostle for positions by individuals who lack genuine leadership substance. Dr Munroe articulates this phenomenon perfectly:
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