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			Introduction

			1.	Solutions, Not Politics

			Solutionomics is about solutions, not politics. It is written for the benefit of the American taxpayer, not a political party or special interest group. It is not another book cataloging our problems with only a few of the same old platitudes and campaign talking points at the end of the book as an afterthought. Instead, Solutionomics contains specific solutions for achieving America’s economic potential. The result is an action plan that will increase the financial opportunity and security of the American taxpayer, increase company revenues, and reduce our federal deficits.

			 

			The result is an action plan that will increase the financial opportunity and security of the American taxpayer, increase company revenues, and reduce our federal deficits.

			 

			Included are solutions for:

			•	Winning the game of global trade
Solutionomics reveals the twelve global trade myths keeping America from winning the game of global trade and the truths we should be basing our trade policy on instead.

			•	Creating an incentive-based corporate tax policy
Discover why making company tax cuts contingent on companies hiring more Americans and raising wages would generate stronger job and wage growth at a lower cost to American taxpayers.

			•	Expanding the American middle class
Solutionomics outlines key ingredients in growing the American middle class, including increasing labor force utilization rates and getting a better return on the investment in postsecondary education for the American taxpayers funding it.

			•	Reducing frequency and severity of financial crises
Financial crises devastate Americans, destroying millions of jobs and businesses and leaving financial and economic scars for years after. Solutionomics details how to reduce the frequency and severity of financial crises, creating a more reliable source of consumer and company loans—the lifeblood of a growing economy.

			•	Increasing Congressional Transparency and Accountability
Solutionomics outlines a four-step plan containing specific measures that would increase congressional transparency and accountability.

			Are You Searching For…

			Fresh approaches and new insights instead of the tired old ideas that got us to where we are today? Are you seeking solutions driven by return on investment instead of politics as usual and campaign donations? Are you longing for specific solutions instead of endless theoretical debates over economic ideologies? Are you tired of extreme, all or nothing ideas that pander to the most partisan elements of each political party? Do you instead want solutions that will allow America to both benefit from global trade and not be taken advantage of by other countries rather than having to choose between a trade war or continuing to be taken advantage? Do you believe there must be solutions that will benefit both companies and employees instead of pitting them against each other and demonizing one another? Do you want to reward the companies creating jobs in America and raising wages and end the policy of giving tax breaks to companies firing American employees? Do you think there must be a way to both ensure a stable source of the loans companies and consumers need and reduce the frequency and severity of financial crises? Then Solutionomics is the book for you. 

			2.	Solutionomics Is for You If…

			You simply want somebody to emphasize solutions, not political self-interest. You are discouraged and find yourself asking, “Is this all the better we can do?” or “Are these the only ideas we can come up with?” You have had enough of a Congress driven by political self-interest while global competitors drive American companies out of business.

			You work hard every day contributing to the success and productivity of America but are fed up with the state of our politics and losing faith in the ability to achieve your financial goals. It is for the small business owner working to build his or her business in the face of competition from both larger, better-financed domestic competitors and global, state-owned enterprises subsidized by foreign governments. It is for the American companies and their employees increasingly threatened by global competitors playing by different rules. 

			Solutionomics is for the retirees who built this country and yet, are now left with having to choose between buying food or medicine this month as they wonder when their savings will run out.

			It is for our veterans, those who sacrificed to keep America free, now having to wait months to finally receive care that is not equal to the sacrifice they made. These include my uncles who served honorably in World War II.

			Solutionomics is for our youth, the future of our country. We have the responsibility to both show them that there is great opportunity for improvement and that it is achievable by outlining the specific solutions that would transform the opportunity into reality. They have the possibility to make the greatest impact of any generation in aligning congressional action with achieving America’s economic potential. Where does this power come from? Social media. As a baby boomer said to me when discussing millennials, “They are a lot like we were with wanting to make the world a better place. The difference is that they have more than just three TV channels to work with.” If they engage in the political process, the possibilities for improvement are endless because of the power of social media to increase congressional transparency and accountability.

			Whether you long for Reagan’s Morning in America, voted for Obama’s Hope and Change, or to Make America Great Again, you have picked up the right book, because this book is about solutions, not politics.

			3.	How Are You Going to React?

			As you read the solutions outlined in the following pages you may think, “Congress will never do that.” You may be right. This Congress may not implement some of the solutions. This doesn’t mean the problem is the solutions; it means the problem is the members of Congress. Just like bad management in a company refusing to implement good ideas does not make the ideas bad, Congress’ unwillingness to implement solutions does not mean the solutions are the problem. What it means is that perhaps it is time for new management, otherwise known as our Congress. With the right Congress, we can capitalize on the significant opportunity for improvement. 

			 

			With the right Congress, we can capitalize on the significant opportunity for improvement.

			 

			Don’t get me wrong. I’m not naïve, thinking it will be easy. I’m also not going to passively accept the status quo and do nothing. This is a book about achievement, not giving up before trying just because it will require effort. That would not only be a missed opportunity, but it would be an affront both to our founding fathers who made the effort to overcome daunting odds to create the United States and the veterans who subsequently fought to defend the country they created. Are you going to be a part of helping America achieve its economic potential?

			Independent, Not Indebted

			 

			Are you going to be a part of helping America achieve its economic potential?

			 

			I do not work for a political party, lobbyist, PAC, or Super PAC—I am independent, not indebted. This allows me to evaluate policy solutions based on their return on investment to the American taxpayer, not a political agenda. I am also not part of the political establishment and, because of this, I am not restricted to the same old policy prescriptions Americans have been limited to for years.

			 

			I do not work for a political party, lobbyist, PAC, or Super PAC—I am independent, not indebted.

			 

			I have not only studied and researched economics and finance, but I have also worked in the private sector. My experience is in the finance industry, evaluating a wide range of companies in a variety of sectors of the economy. It also includes working for Fortune 500 companies and small companies. This experience provides me with firsthand knowledge of how our economy works, including job creation and wage growth, a varied perspective on both large and small companies, and the way the finance sector operates as well as its role within the economy.

			My political independence, educational background, and industry experience allow me to devise innovative solutions based on how our economy and finance system works and to evaluate them based on their return on investment to the American taxpayer, not a political agenda.

		


		
			Part One
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			4.	Solve DifferentTM

			 

			Albert Einstein said, “We cannot solve our problems with the same thinking we used when we created them.”

			Apple said, “Think different.”

			At Solutionomics, it’s “Solve Different.”

			 

			Are you ready for something very different? Do you believe that the same old established approaches which created today’s problems won’t, all of a sudden, magically lead us to achieving America’s economic potential? If so, then you’re reading the right book, because Solutionomics looks at things very differently.

			Achieving our economic potential requires a different approach. Solutionomics solves differently by focusing on return on investment (ROI), not political considerations. It also uses a different framework to analyze the source of our economic failings.

			 

			Solutionomics solves differently by focusing on return on investment, not political considerations.

			 

			Neither poll-tested talking points nor vague campaign platitudes will lead America to achieving its economic potential. The extreme policy choices and narratives peddled by politicians and media pundits may fire up the “base,” but they won’t move us closer to achieving America’s economic potential. What they do instead is discourage Americans, leaving them to ask in exasperation, “Is this the best we can do?” The answer is no. We can do better. And it begins by implementing an ROI-based approach to evaluating ideas.

			Not Left, Not Right, ROI

			Today’s donor and lobbyist-driven political system and economic policies are literally bankrupting the U.S. and causing it to fall short of its immense potential. 

			 

			Today’s donor and lobbyist-driven political system and economic policies are literally bankrupting the U.S. and causing it to fall short of its immense potential.

			 

			Instead of political calculation, Solutionomics utilizes return on investment to evaluate which solutions will deliver the best result for the American taxpayer. It is only logical that, if Americans supply the majority of the money for government spending, the return on investment should be based on the return to the American taxpayer. This is very different from today’s established system in which the spending of taxpayer dollars is based on campaign donations, lobbying dollars spent, and which special interest has more power. Implementing an ROI-based decision-making process is the first step in improving our economic and political systems.

			 

			Implementing an ROI-based decision-making process is the first step in improving our economic and political systems.

			 

			Solutionomics Solution #1: Implement an ROI-based decision-making process

			5.	USA Inc.

			 

			How can the elements involved in achieving America’s economic potential be untangled, organized, and analyzed? By viewing our economic and political systems as comprising an economic entity, USA Inc.

			 

			The idea of trying to analyze and improve our economic and political systems can be overwhelming. It can be like trying to untangle a massive ball of yarn comprised of multiple threads. Where do you start? Which string do you pull on? How do the threads relate to each other? It can be confusing, frustrating, and discouraging. It can make us long for the relative simplicity of a Gordian Knot. If that is not bad enough, when those who have not given up seek information and ideas for improving our economic or political systems, they are often confronted with conflicting information and self-serving rhetoric dished out from self-interested politicians, political party operatives, and paid pundits shilling for a special interest. Because of this, even earnest attempts to understand how to improve our economic and political systems can lead one to become more discouraged, disillusioned, and disengaged. But there is a way to make sense of it all—USA Inc.

			USA Inc.

			Solutionomics organizes the components of our political system into corporate equivalents. These include the United States’ three branches of government, We the People, and the two major political parties—collectively comprising USA Inc.

			The Founding Fathers of USA Inc.

			The founding fathers created USA Inc. This was initiated through the Declaration of Independence and conceived through the U.S. Constitution. The Constitution is the equivalent of a company charter, containing the purpose, objectives, and structure governing USA Inc. The Constitution contains the purpose and principles that determine what the shareholders of USA Inc. believe in and the system they will live under. It represents USA Inc.’s values and governance structure. The Constitution contains the general guidelines and principles under which we have all agreed to live by.

			Compliance department of USA Inc.—U.S. Supreme Court

			Some companies have compliance departments. They make sure the company is following its rules and regulations and the law. USA Inc. needs to comply with the Constitution, the laws of the land, and regulations. Like most guidelines, their interpretation and implementation can be disputed. When this occurs, the judicial system and ultimately a group of nine citizens known as the United States Supreme Court, resolves specific disputes.

			Shareholders of USA Inc.—We the People

			The shareholders or owners of USA Inc. are We the People. They are supposed to be the beneficiaries of USA Inc. and take on its obligations, including debts.

			CEO of USA Inc.—The President

			USA Inc.’s CEO is the President of the United States. However, unlike a corporate CEO, the President’s power is checked and balanced by the Supreme Court and managers of USA Inc.

			Managers of USA Inc.—Congress

			USA Inc.’s managers are the members of Congress. They are responsible for writing the specific laws that govern how USA Inc. will be run, including how taxes are assessed, how tax revenues are spent, the debt the country takes on, and in general, what can and can’t be done. Congress is elected by the shareholders of USA Inc. However, much like in the case of corporations, who the shareholders get to vote for as its managers is largely determined by the Board of Directors and, as we will see, the choices shareholders get to vote for are often limited.

			Board of Directors of USA Inc—Republicans and Democrats

			In a corporation, the Board of Directors puts up individuals for election to manage the corporation. Similarly, USA Inc. has a Board of Directors that largely determines who is put up for election. Also, like some corporate Board of Directors, the Board of USA Inc. is divided, primarily, into two factions calling themselves the Democratic Party and the Republican Party. Because they have significant influence in determining who has the best chance of winning elections, the parties and their leaders wield significantly more power over USA Inc. than some may realize.
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			Something Very Dangerous Has Come Between Us

			 

			Notice that between the shareholders of USA Inc. and its managers is the Board of Directors and its two factions, the Republican and Democratic parties. The parties act as gatekeepers controlling who can viably run for political office. They make it exceedingly difficult for individuals to successfully run for office without their support, especially offices that require significant campaign dollars and volunteers, such as Congress. Anyone without their support will find it more difficult to make it to the halls of Congress. This stifles new ideas and ensures mediocrity, much like the effects of any monopoly. As a result, these factions are very powerful and certainly more powerful than is healthy for our country.

			How big of a problem is this?

			During the 2016 election cycle, multiple Democrats across the country challenging incumbent congressional Democrats were denied access to the Democratic National Committee’s voter database, VoteBuilder.2 Limiting challengers’ access to this database hinders their efforts to fundraise, target voters, and unseat incumbents. Restricting access clearly goes against the principles of free and open competition, instead creating an environment favoring incumbents at the expense of challengers. This isn’t just a problem within the Democratic Party, as Republican challengers have faced similar obstacles. This limits voter choice and would be the equivalent of two automakers or phone makers controlling the U.S. automobile or mobile device market, leaving consumers only two car or phone brands to choose from. If competition breeds the best outcomes, then small wonder why we have had such mediocre outcomes in Congress—there is limited competition. Two political parties largely determine who we get to vote for.

			 

			Two political parties largely determine who we get to vote for.

			 

			How Does USA Inc. Measure Profits? Jobs, Jobs, Jobs!

			 

			USA Inc.’s “profits” are good-paying jobs. USA Inc.’s primary economic objective is to increase the number of good-paying jobs and increase wages.

			 

			Traditional for-profit corporations exist to generate a financial profit for their shareholders. How does USA Inc. measure its “profits?” USA Inc.’s profits are good-paying jobs. The greater the number of better-paying jobs it generates, the better its return on investment. USA Inc.’s primary economic goal is to increase the number of good-paying jobs and increase wages. Its “financial statements” measure jobs created, wage levels, and wage growth. Why jobs and wages?

			Increasing the Number of Good-Paying Jobs and Wage Growth Are Keys to Overcoming Many Economic Shortcomings and Social Problems

			Low wages and limited wage growth play a role in many economic issues facing USA Inc. Money may be the root of all evil, but the decline of good-paying jobs is the evil at the root of many of USA Inc.’s economic problems and contributes to many of its social problems.

			Consider the following areas impacted by the creation or destruction of good-paying jobs:

			Taxes: Increasing the number of good-paying jobs results in a larger income tax base, which allows for lowering tax rates without reducing tax revenue.

			Deficits: Conversely, increasing good-paying jobs results in a larger income tax base, which would lead to greater tax revenues and can be used to pay down our deficit.

			Economic Growth: With 70 percent of gross domestic product (GDP) coming from consumer purchases, increasing good-paying jobs leads to higher consumer income levels, increasing consumer purchasing power, which translates into increased consumer purchases and GDP growth.

			Military Funding: Increased economic growth increases the funds available for military spending.

			Corporate Revenues: Employed Americans earning good wages make the best customers. The more of them we have in the U.S., the more company revenues can increase.

			Stock Market Valuations: Rising corporate revenues help to drive up stock values, providing better returns for investors and financial security for retirees.

			Investment Opportunities: An increase in consumer purchasing power can increase demand for company products, increasing investment opportunities to meet the rising demand.

			Social Security: Because each individual’s Social Security payment and the government’s ability to make the payments is based on each individual’s earnings, the more people earn, the greater their Social Security payment.

			Welfare Expenditures: Increased employment at higher wages increases income levels. As a result, fewer people would qualify for welfare, including Medicaid, Supplemental Nutrition Assistance, subsidized housing, and home heating assistance, among others.

			Expanding the Middle Class: The higher the percentage of USA Inc.’s population working in good-paying jobs, the greater the economic output potential, leading to the possibility of greater economic prosperity. Increasing good-paying jobs would create greater incentives to work, increasing labor force participation and economic growth.

			Home Values: The value of an asset is determined not only by the supply of the asset but also the purchasing power of the buyers. Increasing good-paying jobs results in more people being able to buy homes, resulting in increasing home values.

			Education Funding: Property taxes are a significant source of education funding. Increasing home values would increase property tax revenues, making more funds available for educa-tion funding.

			Property Taxes: Rising home values would allow property tax rates to be reduced while generating the same level of revenue.

			Financial System Stability: An increase in the number of good-paying jobs means more prime home buyers, prime credit card borrowers, and prime automobile borrowers, reducing the need to make loans to subprime borrowers, as there would be more prime borrowers and fewer subprime borrowers. Aggressive lending to subprime home buyers was the spark that ignited the recent financial meltdown and economic collapse. What if we took away the spark and kindling that nearly burned down the financial house, replacing it with more buyers who could make the payments?

			Incarceration: It is much better to have someone working a good-paying job and adding to the productive capacity of USA Inc. than to have them sitting in prisons.

			Division and Polarization: Good-paying jobs would increase feelings of financial security. This is critical because the opposite—feelings of personal financial insecurity—result in people turning on each other as they look for a cause of their financial insecurity. This turning against each other weakens USA Inc., much like when teammates turn against each other during a game. They are less competitive.

			What Does USA Inc. “Sell”?

			Corporations sell products and/or services for financial profit. If good-paying jobs are the profit we seek, what does USA Inc. sell in return? USA Inc. has many items of value that it “sells.” This is our first “aha moment,” or, to use a business consulting term, paradigm shift.

			 

			USA Inc. Has Items of Great Value to “Sell”

			 

			The first and most valuable item USA Inc. has to “sell” is access to its highly lucrative market. And you are part of creating this highly valuable market every day through your purchases. No country or economic union is a more important market to companies than USA Inc., and you, the shareholders of USA Inc., create this market every day through your purchases.

			 

			The first and most valuable item USA Inc. has to “sell” is access to its highly lucrative market

			 

			Stop Begging and Start Negotiating!

			USA Inc.’s CEOs and managers should be maximizing the return on investment received from granting access to the lucrative American consumer or, at least, achieving returns equal to those the leaders of other countries are earning in return for access to their markets. How far behind are we? The Chinese government has required companies wanting to sell products in China to partner with local firms and manufacture the goods in China. It has required technology transfers from companies that want to sell their products to Chinese consumers. Now, that’s negotiating. Meanwhile, we trip over ourselves begging companies to stay in the U.S. Why are we doing this? We have a highly desirable market. While China requires companies wanting to sell their products to the Chinese consumer to both manufacture in China and transfer technology, we are throwing money at companies begging them to stay in the U.S.—I want China’s negotiators!

			 

			While China requires companies wanting to sell their products to the Chinese consumer to both manufacture in China and transfer technology, we are throwing money at companies begging them to stay in the U.S.—I want China’s negotiators!

			 

			Who Are USA Inc.’s Customers?

			Before we list some of the other valuable “products” USA Inc. has to offer, we need to identify the “buyers,” the “customers” of USA Inc. Who are these customers wanting access to the U.S. market? They are corporations. They want and need access to the United States consumer. It is what all of USA Inc.’s customers want access to. Yet, we always seem to be begging or cajoling companies to operate here. Really? We possess one of the most valuable assets in the world and that is the best our management team can do? Companies have executives negotiating on behalf of their shareholders, as they should, but who is negotiating on behalf of the interests of USA Inc.’s shareholders? Members of Congress are paid to, but it often seems they are negotiating more on behalf of their personal political interests. The problem isn’t companies trying to get the best deals for their shareholders; it is members of Congress trying to get the best deals for themselves, not the shareholders of USA Inc.

			 

			The problem isn’t companies trying to get the best deals for their shareholders; it is members of Congress trying to get the best deals for themselves, not the shareholders of USA Inc.

			 

			What Else Does USA Inc. “Sell?”

			In addition to the sheer size and affluence of the American market, USA Inc. has many other assets which make the U.S. the most desirable market in the world. First, USA Inc. offers the legal protection that comes from operating within the U.S. This includes the laws, courts, and enforcement that are the backbone of USA Inc.’s legal system. Customers of USA Inc. also benefit from the transparency of the legal system, its stability, and relative predictability. For some of its customers, the most valuable benefit of our legal system is the protection of intellectual property that comes from our patent system and laws. In today’s increasingly unstable world, USA Inc. offers an unmatched and increasingly valuable “product:” social stability. USA Inc. customers seek the certainty that mob rule or rule by force will not overtake the country. They also value that the government is not subject to unexpected, nondemocratic military changes of leadership. The presidents and managers of USA Inc. are not regularly deposed or subject to mob rule. Instead, USA Inc. offers the certainty that property rights will be protected, property will be protected, and that USA Inc.’s government is insulated from small groups using violent means to take control. The value of this social stability increases as the social stability of other countries decreases. When occurrences of violent protests around the world and nationalization of private corporations’ assets increase, the value of the relative social stability offered by USA Inc. increases further. USA Inc. also offers relatively low crime rates. Unlike in some countries, operating in the U.S. doesn’t require private, military-style security forces guarding facilities. Security guards for company employees aren’t required as they travel throughout the U.S. Additionally, trucks, airplanes, and trains carrying goods can move freely throughout the United States without fear of attack or being subjected to extortion. It’s the best of both worlds for the customers of USA Inc. Not only do we not nationalize corporations, but when the largest corporations experience financial duress, sometimes we bail them out! We throw them a lifeline, and when they are resuscitated, we release them back into the wild.

			Giving them the benefit of the doubt, perhaps our managers, members of Congress, just aren’t aware of the incredible value of what USA Inc. offers its customers. Or maybe it is that some in Congress instead spend most of their time seeking the campaign contributions they need rather than seeking the best deals for the shareholders of USA Inc. Even in the case of the dedicated members of Congress who are begging and cajoling corporations to create more jobs, I have just one question: Why are you begging? Why aren’t you negotiating? This is one of, if not the most important, shifts in mindset that must occur if we are to secure a better return on our investment for the shareholders of USA Inc. Getting a better return on investment requires leveraging the assets USA Inc. has to offer. It is the second solution in increasing the number of higher-paying jobs.

			Solutionomics Solution #2: USA Inc. managers start negotiating from a position of strength, a strength that is derived by the simple fact that, along with many other assets, we have a highly desirable asset: Access to the U.S. consumer.

			 

			It is the least they can do on behalf of you, the shareholders of USA Inc., who create this market every day through your purchases. They should be driving better deals…on behalf of its shareholders. How we get Congress to do this is covered in Part II, Section V, titled, “Increasing Congressional Transparency and Accountability.”
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