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As Founder and Chairman Emeritus of Famous Dave’s of America, Inc. and as someone who has been blessed with great success on a professional and personal level, I am increasingly concerned about the criticism being leveled in our country at the Top 1%. Pitching this as a “battle” between the 1% and the 99% is not only counterproductive to our society but is terribly incorrect. The truth is that scores of entrepreneurs like myself, executives, salespeople, athletes, professionals including doctors and lawyers, and many others who have achieved high levels of financial success rarely think of themselves as being part of a group called “the 1%.” One of the biggest misconceptions is that the 1% thrive on the misfortunes of the 99% which is an outrageous misunderstanding. Quite the contrary, most high performers are driven by the obsession to add tremendous value to their customers, constituents and shareholders. We live to create and give value—not to take. We spend every waking hour racking our brains as to how we can create something totally original that will make people happy—not at how we can “out-compete” others to success.


I overcame a childhood of limited means, poor grades, and a learning disability to achieve the American Dream—and I can assure you that my motivation did not come from joining an elite percentage of the population. My motivation came from finding out how to take something I love—namely great tasting barbecue—and make it accessible to millions of people worldwide. If I became a part of this “Top 1%”, it happened only because of my desire to serve the 99%. My life story can be summed up this way, “I was able to take my backyard grill and turn it into a $500 million restaurant empire by learning and using the insights and tools you will hear about in this book.”


That’s what I love about this simple yet priceless book by my friend Dan Strutzel, The Top 1%: Habits, Attitudes and Strategies for Exceptional Success. This is not another book that perpetuates the great 1% versus 99% divide. It does not share unattainable gold-plated success stories by ogling the lifestyles of the elite, the rich and the famous. That is not a model of success I ascribe to, nor is it attractive to the vast majority of the Top 1% of income earners that I know. In this little gem, you’ll discover why most of what you think you know about the Top 1% is a myth. You will become aware of the simple success truths that have eluded many of the 99% and that most people who achieve great success are motivated more by serving others, than by how many zeroes they have in their bank account. You will discover how everyone, regardless of their level of financial success today, can benefit from implementing the same habits as the Top 1%.


And here’s the best of all. Dan will show you not only how to earn an income like the Top 1%, but also how to reach the Top 1% in the other vitally important areas of your life—from your friendships, to your family, to your community. In that spirit, Dan will show you that what is truly important in life is the same whether your income is in the Top 1%, 5%, 50% or 90%.


Let me assure you that Dan is the perfect person to take you on this journey to the Top 1%. As a lifelong fan of personal development and achievement programs, I met Dan when he was the VP of Publishing at The Nightingale-Conant Corporation, one of top publishers of personal development wisdom in the world. He has published the leading authors and speakers in this sector, including Tony Robbins, Marianne Williamson, Brian Tracy and the late Sir John Templeton. During his 25 years with Nightingale-Conant he was exposed to the best ideas about success and personal fulfillment ever developed. I know firsthand that Dan is a profound thinker and dynamic speaker in his own right. When I asked him to speak at a charitable gala for my “LifeSkills Center for Business Leadership” he presented many of the ideas you’ll read in this book. The packed house, ranging from recent grads to mid-career folks to aging Baby Boomers, was mesmerized, deeply touched and profoundly inspired. Once you are done with this book, you will see why.


We are living in uncertain times and many wonder if the American Dream is still possible. I believe it is exactly in these challenging times that the greatest opportunities are created. As Dan says, your journey begins with a simple decision. From my own humble beginnings to living the life I love, I can honestly say you’ll never regret your decision to invest in this book.


Best of success,


“Famous” Dave Anderson
America’s Rib King
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The Decision That Will Change Your Life
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I’d like to invite you on a journey—one of the most significant and life-changing journeys you could ever take. It’s a journey that most people dream of taking and a journey that others take pride in sitting out. But if I’ve done my job, at the end of this book I will have convinced you that the decision to take this journey marked a turning point in your life—for the better. It’s the journey to the Top 1% of income earners and wealth producers in this country. And this road to the Top 1% isn’t followed by just being a bit better or following the “traditional” rules of success. Following the familiar formulas for success will only get you to the top 20% of income earners.


No, to reach the Top 1%, you must take what the great poet Robert Frost called a “road less traveled.” Because it is so lightly traveled, there are few maps or signposts in the broader culture to guide you on your journey. In this book, I’ll draw out the map and identify the signposts very clearly for you, so you have all of the tools at your disposal not only to make the journey, but to arrive at your destination successfully.


While the Top 1% is most clearly identified by net worth or income, since these things are the easiest to measure, my goal in this book is far broader. We can all identify very wealthy individuals who are desperately unhappy and depressed, have left behind a string of broken relationships, and have no time to appreciate the fruits of their labor. Our goal is to get you into the Top 1% not only of income but of happiness and fulfillment, however you define that. For some of you, you’ll want the time to travel. For others, you’ll envision a life where you are happily married, and for some, a life where you have a positive impact as a parent. For others, you’ll have charitable causes to which you’ll want to dedicate a certain amount of your time and resources. Don’t make the mistake of focusing all of your time and attention only on money and what money can buy, while neglecting the areas of your life that deliver the rich rewards that money can’t buy.


Let’s also keep in mind the best reason to make this journey. I’m indebted to the late personal development speaker and philosopher Jim Rohn for this key distinction. He said that the reason to set a goal of achieving a very aggressive and uncommon level of success is not just for the level of wealth, prestige, and influence that it will bring you, but rather what it will make of you to reach that goal. In order to achieve this level of success, you must not only get good at earning money—in fact we could say that this is actually a by-product. Rather, you must get good at a whole host of things, like self-discipline; commitment to a goal regardless of the roadblocks you encounter; an ability to deliver exceptional value to others; earning other people’s trust; taking a long-term perspective; developing a high level of self-confidence; believing in your goals even when it seems that there are few others who share your vision; hanging out with high quality, positive people who want to make a difference in the world; and so much more. Truthfully, striving to join the Top 1% is probably the best thing you can do to ensure that you tap into the greatest level of your God-given potential while you are on this earth.


For those who ask: Why go through all of that effort, give up all of those easy weekends, or risk being laughed at or failing at your objective? Why give up that seemingly safe and secure job? Why would I want to join such a group that seems to receive such scorn from the media and our greater culture? Why? The best answer to that set of “Why?” questions is another set of questions: “Why not?” Why not spend the precious minutes of your one life on earth setting a goal that, regardless of whether you ever reach it, will make more of your potential than you could have ever dreamed? Why not be the person who has the opportunity to creative massive levels of value for millions of customers, thousands of employees, and most importantly, your loved ones? Why not take the next five years of your life to see how much you can earn, how much you can grow your skills, how much you can increase your confidence, how much you can increase your resilience, how much you can increase your productivity, and how much you can develop your ability to motivate and influence others? Remember, the next five years is going to pass either way—whether you decide to take the exceptional route, or the average route.


Here’s a chilling fact: today is the future destination of five years ago. What do I mean? Simply this: Five years ago, you were probably thinking of what your life might be like in five years—which probably seemed so far off. Today is that future you dreamed about. How do you like your current destination? How could it be improved? How could it have been different if, five years ago, you had made the decision to join the Top 1%? I imagine that you could think of several areas of your life that could be improved by such a decision.


Well, here’s the great news. You have another opportunity to make such a decision. The future you dream about five years from now will surely arrive—as swiftly as your present day has arrived. The only question is: Will you arrive at a destination that makes you proud? And will the process of getting to that destination have made you a stronger, happier, more charitable, healthier, and wealthier person?


Let me invite you right now, wherever you may be at this very moment, to make such a decision. Don’t make it lightly or simply in passing as you blithely move on to other things. If you are driving, pull off the road. If you are working out, cooking, cleaning, doing outdoor work, or taking the dog for a walk—whatever you may be doing—please stop for a moment. Breathe deeply, and center yourself. Give serious and focused consideration to the decision you are about to make. The great personal development master Tony Robbins has said that a decision means to “cut off from any other possibility other than achieving the result.” That’s the kind of decision you are about to make. And, if you are ready, go ahead and make that kind of decision. If you had the interest in a book about how to join the Top 1%, I have no doubt you are ready to make that decision. So, no excuses. Go ahead and do it now.


Now that you have made the decision, take the rest of the day to celebrate and visualize what you will feel like in five years, having reached your goal of ascending to the Top 1% of wealth producers, income earners, and value contributors in the world today. Enjoy that vision. And get some good sleep tonight. Because tomorrow it’s time to get to work. Tomorrow will be the first day of your five-year journey. And the ideas you learn here will be the tools you’ll use to travel that journey successfully.


Before I begin to give you the tools—the ideas, techniques, and strategies to join the Top 1%, I want to tell you a bit more about myself and my qualifications to make such a bold claim. As you read Famous Dave Anderson’s introduction, I’m sure you asked yourself more than a few times, “Who is this guy Dan Strutzel, and why should I trust him to teach me the essentials for joining the Top 1%?”


It’s a fair question. The truth is that I’m not a person who’s sitting on the mountaintop, having made the successful journey to the Top 1%, and telling you exactly what I did, so you can follow those same steps for your success. First, I don’t believe in simplistic “x”-step formulas for something as important, complex, and ambitious as reaching the Top 1%. There are as many paths to achieving great success as there are human beings. But I do believe in principles and guidelines for success, and those can be studied, very much as the rules for a football game must be studied. Once those rules and guidelines are known, there are a million different ways to strategize to win a football game.


Second, I am a fellow traveler on this journey, just like you. As of this writing, I have not yet achieved this goal of reaching the Top 1%, but I am working hard to get there. And I’m following the exact ideas that I’ll be sharing with you here. I am going to talk to you as a peer—traveling the journey together. This is the true meaning of “walking your talk.” It is my hope that if we ever have the opportunity to meet or interact with one another, I will have earned that distinction.


My qualifications to teach you this material come from a career that spans over twenty-five years, working with hundreds of authors, business owners, and investors who are card-carrying members of the Top 1%. For many years, I was the vice president of publishing at the Nightingale-Conant Corporation, a world leader in personal and business development publishing for over fifty-five years. Currently I am the founder and CEO of Inspire Productions, assisting organizations and authors in the creation, production, and marketing of high-quality personal development content on multiple platforms that will inspire generations to come. I worked directly with some of the best-known authors in this arena, such as the late Zig Ziglar, Tony Robbins, Brian Tracy, Marianne Williamson, Jim Rohn, Denis Waitley, Mark Victor Hansen, the late Wayne Dyer, and Byron Katie. In addition, I’ve worked closely with successful investing and wealth-building minds like Harry S. Dent Jr., Robert Kiyosaki, Sharon Lechter, Dolf de Roos, Mike Summey, David Bach, Ric Edelman, and John Cummuta. Additionally, I have worked closely with successful organizations that have used the principles I teach in their businesses—and have also spawned generations to achieve the Top 1%—organizations like Dale Carnegie Training, Ziglar Corporation, and the Napoleon Hill Foundation. The information I share comes not only from my own careful research and life experience, but also the collective wisdom of this incredible group of individuals and organizations who have blessed my life.


At the end of the day, the value I deliver to you here will come, more than anything else, from the results that the ideas you learn to produce in your own life. I see my role as your coach—assisting you in the creation and production of a high value life, and in the distribution of that value to hundreds, thousands, and even millions of others whom you will encounter on your journey. So let’s get started.
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The Myths and Realities of the Top 1%
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The first step in our journey is to help you eliminate any destructive beliefs you may have about joining the Top 1%. Let’s face a central truth head-on: For the last several years in the United States there has been quite a public relations campaign getting others to believe several myths about the Top 1%. In order to do this, the media has created an artificial separation between the 1% and the 99%. They have given the majority of the population a target, a focus for all of the frustrations they may have about their lives, and their perceived inability to succeed, at least at the level that they would like. It seems that hardly a week goes by without someone reading an article, listening to an interview, or watching a protest about how the Top 1% is destroying America, oppressing the 99%, rigging the economy to serve only themselves.


As the great Earl Nightingale, the co-founder of the Nightingale-Conant Corporation, once said, “We become what we think about.” And after a constant barrage against the Top 1% from the media, politicians, think tanks, and academics, many people have thoughts in their heads, even if they are very slight and subconscious, that being part of the Top 1% is somehow undesirable, and that achieving this goal will cause one to lose friends, to abandon one’s values, or to be disliked. Nothing could be further from the truth.


There are several myths which have caused a great deal of confusion about the Top 1% and have served to cause people to think that its members are the source of just about every major problem in our culture (insert your favorite problem here). I’m going to identify five of the most prominent myths here, give you a detailed understanding of why each of them is flat-out wrong, and, in so doing, hopefully cause you either to change any negative beliefs you may have about the Top 1%, or, better yet, to give you more reasons to feel positively about your desire to join the Top 1%.


Myth #1: The Top 1% is like a modern aristocracy: it is a fixed group of people who continue to earn high incomes for their lifetimes.


This is probably one of the most common and unquestioned myths, because it fits people’s desire to break things into simplistic black and white, either-or categories. It’s easier for the media to frame an ideological war between the Top 1% and the 99%—if it’s an “us versus them” kind of dichotomy and it’s clear which group you belong to. But, like most things in life, the truth is much more complex. According to CNNMoney.com, it took an adjusted gross household income of $389,000 to be considered part of the Top 1% in 2011.


Statistics show that as of 2015, this household income amount has increased to about $400,000—far from the millions of dollars that most people would assume it takes to reach the Top 1%. But here’s the startling fact pointed out by CNNMoney.com: “There are few lifetime memberships in the exclusive club of high-income taxpayers.” In fact, there’s a lot of turnover in the Top 1%. Membership can be fleeting, because many people are temporarily catapulted into the Top 1% or even top 0. 5% of tax filers by a windfall of some kind, such as proceeds from the sale of a business or from one-time capital gains.


In fact, nearly 60% of those in the Top 1% of taxpayers at the start of any ten-year period between 1987 and 2010 had dropped out by the tenth year. That’s from a study by the U. S. Treasury Department. And the Tax Foundation found this: Of those who reported income of more than $1 million between 1999 and 2007, about half reported income that high for only one year.


Certainly income is very different from net worth and wealth, as some save and invest while others spend everything they make, or more, but the point remains. Many people who are considered part of the 99% will go in and out of the Top 1%, perhaps a couple of times, during their lifetimes. It is very difficult for one group to pin the focus of our cultural problems with income distribution and other related issues on this 1%—since that group will have many different members every single year. The truth is that the Top 1% is a fluid group with membrane-like borders, with people passing in and out. And thank God for that—since the goal of this program is to enable you to break into that group for as long as possible.


Myth #2: The Top 1% are successful primarily because of luck, political connections, et cetera.


This myth is probably the most pervasive, and also the easiest to believe—because it essentially absolves 99% of humanity from any sense of personal responsibility. It’s comforting to believe, “If only I had gotten the same breaks, was born into the same family, had the same trust fund, was lucky enough to start a business at just the right time in the economy—on and on—then I too could have been just as successful.”


There are a few important points to make here:




1. There is no doubt that luck plays a role in everyone’s life—not just those of the Top 1%. We could say that we are all lucky to have met our spouse or significant other, lucky to have been born in the United States, lucky to be alive at all, given the incredible odds against it, and so forth. Yes, luck does play a role in everyone’s life. The question here is whether luck is a primary influence.


2. Keep in mind that luck works both ways. Luck can play a role in increasing success, but it can play just as strong a role in increasing failure. For those who are college football fans like me, you might recall the incredible finish to the Auburn-Alabama football game in 2014, when Alabama attempted a winning field goal on the final play of the game. The ball fell short and then was returned by Auburn for an improbable score with no time left on the clock to win the game. Was Auburn just lucky enough to be in the right place at the right time to win the game, or was Alabama unlucky enough not just to miss a field goal, but to miss it so badly that it fell right in the hands of the Auburn player? One person’s luck is another person’s misfortune.


3. Most importantly, luck is never the primary reason for a person’s success, since luck cannot, of its own accord, deliver someone into the Top 1%. Luck, at best, gives a major assist to the well-prepared person who is in the arena, playing the game of life to win. It won’t carry a person sitting on their couch, wasting their time away, to the corner office. And it won’t multiply a single uninvested dollar. It will take that ambitious young employee with a great LinkedIn profile to the corner office when his superior decides to suddenly, or “luckily,” leave the company. And it will take an invested dollar, multiplied beyond all expectation when it is invested, perhaps “luckily” in the right stock. In this sense, luck is never the primary cause of achieving success, since you must risk something, and must be working toward a well-defined goal, in order to activate it. It’s been said that luck is when “preparedness meets opportunity.” And, in this case, it’s the “preparedness” that is the primary factor in one’s success—because it takes preparedness to notice and take advantage of the opportunity.




Dr. Richard Wiseman, author of The Luck Factor, said it another way: “Lucky people generate their own good fortune via four basic principles. They are skilled at creating and noticing chance opportunities, make lucky decisions by listening to their intuition, create self-fulfilling prophecies via positive expectations, and adopt a resilient attitude that transforms bad luck into good.”


Notice how much of that definition lies within a person’s control: being skilled, listening, creating, adopting a resilient attitude. These are all active terms suggesting that paradoxically, the only truly “lucky” successful people in the world are those who plan to be lucky.


Myth #3: The vast majority of the Top 1% are born into privilege and have no conception of the struggles of the other 99%.


This is a myth that certainly seems to be true, mostly because the vast majority of those we think are the Top 1% are people we see on TV or at the movie theater. They are the celebrities, movie stars, professional athletes, politicians, reality TV stars, and more. We think of such people as pampered multi-multi-millionaires who live in gated communities, drive Bugattis and Lamborghinis for hundreds of thousands of dollars, have personal trainers and plastic surgeons on call, and never set foot in a grocery store or wait in line for anything.


This view of the Top 1% is completely wrong. In fact, this caricature of the Top 1% is really only representative of the top 1% of the Top 1%. As Thomas Stanley, author of the mega best seller The Millionaire Next Door, taught us: the vast majority of wealthy and successful people in this country live in middle- to upper-middle-class neighborhoods, drive used or nonluxury American-made cars, and are “first generation wealthy”—in that they were not the beneficiaries of large trust funds or inheritances.


That said, there is one major area where the Top 1% is vastly different than the 99%—their spending and saving habits. In short, the Top 1% spend well below their means, spend vastly more of their money (than the 99%) on things that increase in value, and save an enormous amount—from 25% to 50%—of their income.


Here you can see that, for the most part, joining the Top 1% is a choice. It is a choice to delay one’s gratification and make great sacrifices in one’s lifestyle in the near term in order to gain the greatest amount of lifestyle freedom in the long-term. Or, as Jim Rohn used to say: “Do what you have to do as quick as you can, so you can do what you want to do as long as you can.”


When you think about people in the Top 1%, you must realize that, for the vast majority of its members, reaching that milestone is the result of years of sacrifice and delayed gratification. In truth, for most of them, had they lived like the vast majority of the population, they could have lived an even greater lifestyle and had vastly more free time during their early years. That’s because about 95% of our population spend beyond their means, charge more than they can afford on credit cards, buy or lease cars far more expensive than they can afford, and are anything but frugal. They buy that daily latte or two at Starbucks rather than making their coffee at home, for example. There are always the exceptions that keep this myth of privilege alive in our culture. They keep most people from realizing the uncomfortable truth: that if a majority of the 99% were to simply make the difficult choices to delay their gratification, live below their means, and employ the other ideas we’ve just discussed, they too could join the Top 1%.


Myth #4: The Top 1% only serve to protect themselves and offer no value to the 99%.


This is what I call the “politician’s myth” about the Top 1%. It gets rolled out to the public by populists on both sides of the political spectrum at every election season. You know how this song goes: “All of the money and value being created in our economy goes directly to the Top 1%, and the rest of the hardworking people in the country—the 99%—get nothing.” It’s as if the Top 1% just serve to passively absorb all of the wealth in our country like a giant vacuum-sucking apparatus and wall themselves off in their wealthy communities, not caring at all about how the other 99% live.


This is not only an offensive and divisive characterization, it is also completely wrong. The truth of the matter is that in a free-market economy—and wherever you stand on government regulation, there is no doubt that the United States remains one of the strongest free-market economies in the world—the vast majority of people can only get rich while enriching others. Yes, of course, there are the outliers—the pornographers, scam artists, and black market drug dealers—but they are just that: outliers. The vast majority of the Top 1% in our economy can only get that way by delivering great value, value out of all proportion of their wealth, to the remaining 99%.


What’s the proof of this? For one thing, we can compare standards of living today for the poor, middle class, and upper middle class, compared to thirty years ago. In the excellent book The End of Prosperity, authors Stephen Moore, Art Laffer, and Peter Tanous point out that “today most of the poor own things that once were considered luxuries, such as washing machines, clothes dryers, refrigerators, microwaves, color TV sets, air conditioning, stereos, cell phones, and at least one car. Amazingly, a larger percentage of poor families own these consumer items today than the middle class did in 1970.” And can you imagine the typical middle-class teenager without access to a smartphone and a laptop for schoolwork and Netflix? Many of these products and services that are now provided at such low cost—from technological gadgets like computers and smartphones, to household appliances, to affordable “fast casual” dining options—have been developed by innovative entrepreneurs in the Top 1%. As Warren Buffett said just recently, “The babies being born today are the luckiest crop in history.”


Buffett adds: “American GDP per capita is now about $56,000. As I mentioned last year, that—in real terms—is a staggering six times the amount in 1930, the year I was born, a leap far beyond the wildest dreams of my parents or their contemporaries. U. S. citizens are not intrinsically more intelligent today, nor do they work harder than did Americans in 1930. Rather, they work far more efficiently and thereby produce far more. This all-powerful trend is certain to continue: America’s economic magic remains alive and well.”


In short, value is being created for every American, regardless of class.


Myth #5: The Top 1% are primarily full of passive investors who don’t have to work for a living.


This myth is pervasive throughout our society, from movies and books to our own creative imaginations about what it would be like to be well-off enough to be in the Top 1%. One imagines a person who has money stacked away in investments, earning them a rich passive income, as they spend time in yachts and swimming pools, golf courses, ski lodges, Gulfstream jets, and expensive restaurants.


Here’s the reality: long work hours, times of punishing stress, lost sleep, and missed family occasions. According to Dalton Conley, chair of the Sociology Department at New York University: “It is now the rich who are the most stressed out and the most likely to be working the most. Perhaps for the first time since we’ve kept track of such things, higher income folks work more hours than lower wage earners do.”


In addition, a study by economists Peter Kuhn and Fernando Lozano showed that since 1980, the number of men in the bottom fifth of the income scale who work long hours (defined as more than forty-nine hours per week) dropped by half. At the same time, long weeks for the top fifth of earners increased 80%. So, without a doubt, the vast majority of the 1% work for a living—they just work on different things and in a different way than the majority of the population.


We’ll be revealing many of those key differences in this book. What’s more, we’ll also reveal several ideas on how to not only earn well, but live well, and give well. After all, what good is great success if it doesn’t enrich your life and the lives of your family and your community? That’s the vision of the Top 1% that we’ll be sharing with you here.


Since we have just eliminated many of the myths that are the foundation of false beliefs that can hinder your desire to pursue that goal, it is time to give yourself some compelling reasons to increase your sense of urgency about reaching your goal. To return to my mentor, Jim Rohn, he would often say: “You can achieve just about any realistic goal that you set for yourself, if you have enough reasons.” If you can make your reasons as strong and compelling as possible, you’ll be astonished at how quickly you can turn your dreams into reality.


Let’s end this chapter with a major action step: I want you to get out your laptop, your tablet computer, or even an old-fashioned yellow pad with pen or pencil, and write out five reasons why joining the Top 1% will make your life and the lives of those around you so much better. Again, make sure each of your reasons is as compelling, as descriptive, as emotional, and as specific as possible. It’s your well-defined reasons, charged with emotion, that will pull you toward your goals faster than you ever thought possible. And if you’re having trouble coming up with a compelling reason, read on. In the next chapter, I will introduce you to a universal reason why everyone should be motivated to become part of the Top 1%: the fact that today, and even more so in the near future, the idea of a comfortable, “average” life is over.
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