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INTRODUCTION


Rewriting a book on international careers is always a challenge, because career trends shift with political and economic changes. This edition certainly was no exception. Since the first edition of International Jobs was published more than twenty years ago, opportunities for global work have exploded, and more people than ever are interested in doing “something international.”


For the sixth edition of International Jobs, it would be remiss not to acknowledge the effects of September 11. It is accurate to say that the world as most people knew it has changed dramatically, and the aftermath has forced a large segment of the public to take a closer look at international affairs. Policy institutes, government and international agencies, and the media are reallocating resources to try to understand and grapple with overwhelming questions. Certainly, concern about expatriate security has increased, causing corporations to be more cautious about sending executives abroad. However, the field of international security is growing, and as a result more measures are being implemented to attempt to ensure the safety of students, volunteers, and professionals around the world.


What hasn’t changed? The rewards of working internationally remain the same—an opportunity to see the world through a different lens; learn firsthand about a new country, culture, and perhaps region; and gain the chance to acquire a second (or third) language. Overseas work experience is becoming increasingly valued as more organizations go global and as domestic organizations increasingly interact with and serve a more diversified U.S. community. Fluidity, adaptability, flexibility, and sensitivity are all characteristics that are refined overseas, and they are quite important to success in today’s job market.


Overall, the changes in the world economy, the technology boom, and life in the post–September 11 era combined have created new opportunities for those interested in working globally.


Hiring has slowed recently in the private sector as consulting, business, and banks cut their numbers of new recruits after several years of a hiring surge. The emerging markets explosion that heralded the late 1990s has given way to major political and economic woes in Latin America (Argentina and Colombia, for example) and Asia (Indonesia, Thailand). New grads and midcareer individuals are still sought, but in a more competitive way.


The downturn in the private sector was somewhat balanced by certain areas of growth in the federal government. The Foreign Service is in the process of greatly expanding its ranks due to a shortage in officers. As a result, in 2002, for the first time, the State Department offered the Foreign Service Exam twice in one year instead of just once. The Central Intelligence Agency is expanding its ranks, as are other agencies that are dealing aggressively with international security and counterterrorism.


Another trend has been the rapid inclusion of technology into global career development. When the fifth edition of International Jobs went to press in 1999, the Internet was slowly becoming part of a job seeker’s reality; today, it is almost impossible to conduct an international job search without extensively searching the web. You will see this reflected in this sixth edition—hundreds of new sites have been added, providing invaluable information about career development, the job search, global career options, and important job links.


What does all this mean for the international job seeker? Things are quite competitive, particularly in the private sector. This is nothing new for globetrotters—investing in the right education and experience and paying your dues have always been tenets of the international job world. And this sixth edition of International Jobs is an excellent place, we believe, to begin.


The new edition has been dramatically updated. You will find detailed information on new hiring procedures for both the federal government and the United Nations, a greatly revised international banking and consulting section, hundreds of new websites on everything from the global job search to international journalism job sites, and a chapter on nongovernmental organizations with additional information on trends in each subfield. We believe that it is the essential resource for the media-savvy international job seeker.


So, dust off your passport, open this book, start planning, and, as some dear friends write to me from each of their travels, “Ride Safe, Ride Far, and Ride Often. . . .”






















PART ONE

Introduction to International Career Development






















1
First Questions


INTERNATIONAL JOB OPPORTUNITIES cover a broad spectrum: federal government, business, communications, banking, nonprofit organizations and foundations, and multinational organizations such as the United Nations (UN) system.


This diversity of fields affords unparalleled opportunities for those of you who know what you want to do in the international framework and who prepare yourselves accordingly. A career decision, however, needs focus and definition if you want it to work for you. “Doing something international” is usually only the first stage in a decision. Your goals must be clearly defined to help you compete effectively with others who are also entering the international market.


Do you want to be a Foreign Service officer working in one of the embassies of the U.S. Department of State? Do you wish to be an intelligence analyst for the federal government? Or a bank manager in some remote—or cosmopolitan—part of the globe? How about a UN employee working on development issues? Or a foreign correspondent in Rome, Paris, London—or Ouagadougou or Tegucigalpa—for one of the press services?


All of these are reasonable career goals. But don’t be so rigidly committed to one that everything else is excluded. If, for example, you want to work in the UN Development Programme, don’t overlook similar job opportunities in nonprofit organizations or with foundations. If your aim is to be a New York Times correspondent in Moscow, consider also working as an overseas press officer for the federal government’s United States Information Agency (USIA) or for one of the wire services.


The first question, then, is “What is it I really want to do in the international field?” Your answer must be narrower than “doing something international” but broader than “working for UNICEF in Bangladesh.” If you are really lucky, you may be able to achieve a very specific objective such as the latter, but it is generally preferable to keep yourself flexible—within limits. As you go through this book, you will find that a career objective need not be nailed down to one specific job. There are related jobs that will use your background just as fully and probably give you equal satisfaction.


After you have decided what you really want to do in the international field, you will come upon other major questions needing equal attention:










How available are jobs in the field or fields I have chosen?


How do I prepare myself so that my academic credentials are strong enough to attract employers?


What limiting factors (such as location and salary) exist in my job search?


Are there special considerations—because of the international aspect—that enter into my job strategy?


How will an international career compliment my lifestyle preferences and choices?




These are some of the questions that will be discussed in this book.













WHAT EXACTLY IS AN INTERNATIONAL JOB?


International does not necessarily mean abroad. You can have an international career working in the international division of a corporation in New York and only occasionally travel overseas. Or you can work in the Department of State and spend your whole career moving from country to country every two to three years. The usual international career, however, consists of varying degrees of work at headquarters and in the field.


Thus, it is important to keep an open mind as you begin to explore the international arena. Do not dismiss positions that at first appear more “domestic” than “international.” International positions are often among the most prestigious within an organization, and you might be expected to first pay your dues in another capacity. This is particularly true in the private sector. If you pursue a graduate degree, possess language fluency, and obtain some overseas internship experience, you will be well positioned when that international assignment becomes available.


International jobs can increasingly be found outside of the traditional bastions: New York and Washington, D.C. As states become more active in promoting trade and investment and as smaller businesses pursue strategies of global expansion, the geographic options for international work have widened tremendously. For example, the West Coast has become the gateway to Asia, and many businesses that trade with Japan, China, Malaysia, Thailand, and Central Asia have chosen San Francisco, Los Angeles, or Seattle as their base of operations. Miami has also become an important hub for trade and finance with Latin America. Chicago, with its financial center, has increased its offering of international opportunities.






CAREER EXPLORATION: HOW DO YOU FIND OUT WHAT YOU WANT TO DO?


A specific job objective (or objectives) is the foundation on which the edifice of job hunting is built. If you don’t know what you’re looking for, the search becomes aimless and often futile. At least one in every five students that walks into my office for career counseling has difficulty articulating exactly what it is he or she wants to do. For example, one student recently talked to me about her interest in conflict resolution (she was taking a great class in the subject). However, when we started to discuss what types of jobs and organizations she could pursue, she became silent. Not to worry, I explained; this is not at all uncommon, but it is a great place to begin.


You have to start somewhere. If you don’t know what you want to do but prefer not to drift, you will be seeking two kinds of knowledge. One is self-assessment of your skills, capabilities, values, and lifestyle needs; the other is knowledge about the world of work.






Self-Assessment


Self-assessment lies beyond the scope of this book and may be explored through career counseling, aptitude and personality testing, and quiet introspection. If you take time at the outset to evaluate your skills, interests, lifestyle preferences, and work values, you can then begin to search for a position in a proactive way, rather than mold yourself into something you are not. Because you will probably make more than one career change in your life, self-assessment is an important process to learn and feel comfortable with. You will find that, though often difficult, honest self-assessment is a very empowering process that allows you to get away from the “shoulds” and “can’ts” to find the core of who you are and what you enjoy.


It is often most helpful to work on this process with a career counselor, who can provide direction, motivation, and an objective ear to keep you on track. You may also want to review some well-known books on self-assessment, including: What Color Is Your Parachute? A Practical Manual for Job-Hunters and Career-Changers (Richard Bolles, Ten Speed Press, 2002); I Could Do Anything If I Only Knew What It Was (Barbara Sher, Delacorte Press, 1996); and Zen and the Art of Making a Living (Laurence Boldt, Arkana Press, 1999). There are others, but these three are quite popular.


Self-assessment tools and resources are also available on the Internet. Here are two excellent sites to explore: The Riley Guide (www.rileyguide.com/assess.html) has links to a wealth of self-assessment resources, including several well-known instruments like the Campbell Interest and Skill Survey and the Self-Directed Search. The Job Hunter’s Bible (www.jobhuntersbible.com) by Richard Bolles, author of What Color Is Your Parachute?, has a number of self-assessment tools and links on his site.






OCCUPATIONAL RESEARCH


A large part of this book is concerned with providing information on career options, but you will also want to inform yourself about various international careers in a number of other ways. Below is a brief synopsis of several different methods of researching career fields and job options.






The World Wide Web


The Internet has greatly facilitated the process of researching a particular organization or company, and so this edition of International Jobs has included organizational website addresses whenever possible, as well as tips on how these sites can most effectively be used. Often you can download job listings or applications, and the access to information is, of course, nearly instantaneous. Instead of calling an organization to request literature and then waiting a week for an annual report to arrive in your mailbox, you can now log on to the web and have the same information in minutes or less. This is often the best place to start your research on an organization. If you ask obvious questions over the phone or in person, you may well find yourself directed to the website for your answers. In addition, you will often find links to other websites, dramatically expanding any initial ideas you had about possible places to explore.


In some of these sites you’ll find chat rooms, which allow you to share insights with other job seekers; I’ve also seen chat rooms where you can ask a career counselor specific questions. This obviously is not a substitute for developing an ongoing dialogue with a career counselor who knows you and can help you customize your job search, but for individuals who do not have that option, or who just have a quick question, chat rooms are a good option.


When you are communicating with a career counselor or potential employer via the information superhighway, it is important to maintain the same standards of formality and professionalism as you would if communicating by regular mail. For example, if you send a resume and cover letter via e-mail, make sure that you check for typos and don’t harass people by sending multiple e-mails just as you shouldn’t leave ten voicemail messages on a prospective employer’s machine. Also, be sure to use e-mail only when you are sure it is appropriate. An e-mailed thank-you note to Vladivostok or Beijing is fine, but be cautious not to send a thank-you note either through e-mail that is short and informal. I still prefer a longer thank-you letter through e-mail or snail mail.


Several books have been written about how to best use the web in your job search; one very popular one is How to Get Your Dream Job Using the Web (Shannon Karl and Arthur Karl, Coriolos Group Books, 1997).


A few websites that have extensive information on international employment and living include:






Monster.com (http://international.monster.com/workabroad). This popular site has articles for everyone from students through midcareer professionals on a wide range of topics, including the private and public sectors, teaching abroad, and regional, cultural, and relocation information. Although the list of international jobs isn’t nearly as extensive as the U.S. database, there are still thousands of postings.

EscapeArtist (www.escapeartist.com). An excellent hub of information on living and working internationally, this site offers articles and databases on living abroad, foreign investment, international real estate, individual countries, and some useful directories. Resources and job ads are usefully accessible by country or region, and the database is searchable. Escape Artist also offers a free e-mail newsletter, “Escape from America Magazine.”

International Career Employment Center (www.internationaljobs.org). Has a list of “hot jobs” that anyone can browse; offers more services such as resume posting, a weekly newsletter, profiles of employers, and detailed job ads for paying members. The site focuses on international jobs in development, education, communications, foreign policy, governance, intelligence, environmental programs, commerce, engineering, computer systems, translation, health care, and internships.

OverseasJobs (www.overseasjobs.com). Part of the AboutJobs.com network, this site offers searchable job listings sorted by country and region. Many of the jobs listed here are entry-level or English teaching positions. Also offers a newsletter.

JobPilot (www.jobpilot.com). Functions as a hub for a set of regional and country-specific job sites. Stronger on Europe than other regions, this set of sites is noteworthy for its detailed search engine that lets you precisely specify countries and job sectors you’re targeting, in the language of the advertisements. Also has various useful articles and an e-mail newsletter.

WetFeet (www.wetfeet.com). Although it doesn’t specifically deal with international careers, this career-guidance website is a treasure trove of information on industries, companies, and careers, many of which can include international elements. A great place to start researching careers.

CareerBuilder (www.careerbuilder.com/JobSeeker/Jobs/jobfindil.asp). Offers some international postings on this dedicated page. Useful tools include searches you can save and have results e-mailed to you on a regular basis.

InterAction (www.interaction.org/jobs/index.html). Run by the American Council for Voluntary International Action, this site offers newsletters and e-mail updates on jobs at international organizations—for a fee.

Global Career Center (www.globalcareercenter.com). This international career services company’s site includes a short list of foreign and U.S. jobs, resume posting, and information on work permits.

The Federation of International Trade Associations (www.fita.org/jobs/jobres.html). This page has a good list of links to international career websites; some are general-purpose, but others are specific to careers such as microfinance, the maritime industry, and consulting.

Global Careers (www.globalcareers.com). Job listings searchable by career type, but relatively few positions.

PlanetRecruit (www.planetrecruit.com/channel/int). Based in Great Britain, this site emphasizes British postings and lists international jobs in various categories.

The Riley Guide (www.rileyguide.com/internat.html). Lists numerous international career websites and country-specific job banks.

Goinglobal (www.goinglobal.com). “Grassroots intelligence” on international careers at this site founded by Mary Anne Thompson, author of The Global Resume and CV Guide. The bulk of the site’s resources on finding a job and living in twenty-three countries are contained in documents you can download for a fee.

The United States Office of Personnel Management (www.opm.gov). Provides links to job postings throughout the U.S. government.








Written Resources


There are many books and brochures providing insight into international careers. Often it is best to begin with general books that outline different career fields—like this one. There are also books on specific careers in government, banking, nonprofit organizations, and really any career that you might imagine. These guides provide an introduction to the career field and often discuss the skills and qualifications necessary for a particular occupation.


Next, you might want to explore literature that is produced by the specific organizations or companies that are of greatest interest to you. The Internet has made this process much easier—simply locate the website of your organization of interest and click! Multilateral organizations, federal agencies, and nonprofit organizations all have excellent websites or informational literature available for the asking. Banks and businesses have annual reports and recruiting brochures, also readily available, most of the time online, along with electronic job and internship listings and information. All of this material can provide helpful information on organizational functions, jobs and internships, and career development.


Directories of businesses, banks, nonprofit organizations, and consultants (see the Recommended Reading on page 340 of this book) are available in your city or college library. These provide names, addresses, and sometimes contact information for specific employers. They may be especially helpful in identifying organizations in cities, states, and countries other than your own.


Finally, it is very helpful to look at specific job listings, which can be found on the Internet and in newspapers, trade publications, and career offices. Job (or internship) listings often provide very specific information about what an actual job entails, which job titles might be appropriate for your level of education and experience, and the qualifications that are in demand by employers in a particular career area. There are many such books listed in the Recommended Reading of this text, organized under each career field.






Career Services Offices


If you are in school, you should consult your career office during each stage of your career decision. As discussed above, a knowledgeable career counselor can be enormously helpful in expanding your job horizons. He or she will not make a career decision for you but can act as a sounding board for your questions and concerns, as well as provide guidance during your search.


Career offices also offer online listings and links, career libraries, panels, and conferences that offer information about different career opportunities and the important chance to network with professionals in the field. Note, however, that job searching is still a personalized process, and individual contacts are important. This brings us to the next source of career research.






Informational Interviewing


I will never forget the powerful presentation of one senior professional at a career panel I attended. He opened his remarks by saying that when he speaks to a group of approximately fifty students, generally thirty will approach him at the end of a panel for questions; only five might ask for a business card; and if he has a good day, only two will call to follow up for an informational interview. Those are the only two he might—he informed the surprised group—consider hiring.


Obviously, the informational interview is a key component in the international job search. The best way to get up-to-date information on a specific type of job is to speak with individuals who are actually performing the kind of work you are thinking about.


Whom should you approach for an informational interview?


Do you have friends or relatives working in organizations with international interests? If so, make an appointment to speak with them. Get names of alumni in specific international occupations from your school and ask them about their work. Find out how they prepared for their careers, how they obtained their jobs, what their career development has been. In particular, get information about what they do on a daily basis. A detailed description of their functions may provoke boredom, curiosity, or enthusiasm in you; whatever the reaction, this information provides one more indication of your suitability for that field of work.


How do you arrange an informational interview?


There are essentially two ways to request an informational interview, either over the telephone or in written form. Both methods are acceptable, so pick the one that makes you most comfortable. If you choose to telephone someone directly, make sure that you have planned what you want to say (i.e., how to introduce yourself, your reason for calling, how you obtained their name) so that you sound professional and respectful of their time. Try to arrange a face-to-face meeting, but if that is not possible, see if you can schedule a telephone appointment.


Writing—generally through e-mail these days—has the advantage of letting the person you are contacting know in advance the purpose of your call, but you must be sure to take the initiative and follow up promptly. Do not expect the person to call you—you are the one with the request! It is advisable not to attach a copy of your resume to the e-mail because that may imply a job search rather than an information search; rather, describe your background and goals in a brief paragraph, along with the subjects you hope the person can address in your meeting.


Finally, don’t forget to send a thank-you note (e-mail thank-you notes are very appropriate, though they should be somewhat more formal than the average e-mail correspondence) and keep in contact with the people you meet. It is a common courtesy (but one that is often overlooked, much to the dismay of professionals) to keep individuals with whom you meet apprised of your progress, particularly if they referred you to a particular person or organization.







Informational Interview Dos and Don’ts



Do: Be on time
Dress professionally
Bring a notepad and pen
Prepare and review a list of questions in advance
Be prepared to briefly summarize your career goals
Bring a resume (do not offer it but have it in case it is requested)



Don’t: Ask for a job
Waste time with questions you could have read in organizational brochures or on websites
Appear unfocused or unsure of why you are there
Expect them to take the lead—this is YOUR appointment!
Feel you are imposing on their time—most professionals enjoy what they do and helping individuals explore options in their particular field. Enjoy the chance to meet new, interesting people!






THINGS TO CONSIDER WHEN DOING YOUR RESEARCH




The Outlook for Each Occupation


Suppose you are favorably disposed toward a particular international occupation. There are several questions you’ll need to ask. What sort of future does it have? Is it in a growing industry or a shrinking one? What will it look like in five to ten years? For example, if you are interested in a career in human rights, where is the international community focusing its attention and efforts? In the 1980s, human rights activists were busiest in Central America; today, as governments in Central and Latin America stabilize, the field is increasingly responding to abuses in Africa and Asia.






Career Mobility


Currently, you can expect to change jobs—and actually, careers—several times over the course of your lifetime, and you will want to be fairly certain that your career of choice allows for future mobility. Sometimes you will want to stay in the same general field but switch sectors. If you start in an international banking career, for example, and later wish to transition into government, the skills and experience you have learned will strengthen your credentials for work with the Treasury Department, the Export-Import Bank, and other government agencies dealing with matters of international finance.


If, to take a very different example, you should decide to switch from banking to an unrelated career in theater, you’ll have less immediate mobility. One student I worked with recently decided to leave a career in international affairs to attend medical school and, obviously, had to take a big step back in order to begin to move forward in her newly chosen profession. The choice of quite a different career may mean returning to school or otherwise gaining credentials to make you attractive to an employer in that field.


Fortunately, movement between careers these days has become the norm, making employers increasingly tolerant of individuals who decide to make a major change in vocation. If you can explain the reasoning behind your decision, and it sounds rational and well thought out, most employers have no problem with a change.






Salaries and Tax Exemption


The salary of a job is obviously something that you will take into consideration. Salaries in the field of international affairs vary greatly by sector and by the amount of experience you are able to bring to the table.


In the United States, salaries for recent bachelor’s degree graduates range widely, from the high teens to low twenties for nonprofit or entry-level media jobs, to the high thirties and forties for jobs in banking or consulting. Government jobs, often thought to offer low salaries, can be higher than other sectors and provide excellent benefits. Federal jobs can sometimes pay lower than state or local government jobs in a large state but will often offer more exposure to international issues. If you have a master’s degree, you can expect to earn more ($45,000–$60,000 in banking and business; a GS–9 in federal government brings in around $30,000; and nonprofit and media organizations range from $20,000 to $40,000-plus, depending on the organization, sector, and your prior experience). Joint degree students can often command more, because of their combined expertise and skill base.


Working overseas can be lucrative. Although the base pay may be the same as in the States, fringe benefits attached to overseas jobs may double or even triple your stated salary. You may be granted a cost-of-living allowance if you are stationed in a country where the cost of living exceeds that in the United States. If you are posted to a country where there is war or significant civil unrest, there may be a differential in salary to compensate for the danger. Free housing may be provided, as well as return trips to the States to visit family. You may also be reimbursed for the expense involved in sending your children back to school in the United States or to private school in the country in which you are living. One good website for overseas salary calculations is (www.homefair.com/homefair/cmr/cmr.html).




Two excellent articles available at Monster.com summarize the pros and cons of taxes for expatriates: http://international.monster.com/workabroad/articles/tax/ and http://international.monster.com/workabroad/articles/taxwise.






HOW CAN YOU GAIN EXPERIENCE?




Internships


I always advise the typical graduate student to do a minimum of two or three internships over the course of their study. Naturally, the ideal number depends on an individual’s particular background. For instance, if someone has two years of banking experience and is returning to get a master’s degree in order to advance more quickly in her company, she will need fewer internships than the student who wants to make a career change into banking with no prior banking experience. And in general, students interested in fields like nonprofit organizations or media that do not have regular recruiting cycles may need more internships to build a broader network. But returning alumni, no matter what their profession, almost always tell students that their internships were a critical factor, if not the determining factor, in obtaining their first job out of school.


Look for internships in your field of interest. Internships may be paid or unpaid, but they almost always involve an educational, or learning, component. They are an excellent way to get a foot in the door, and they provide valuable skills and training that are critical in today’s competitive marketplace. An internship gives you many helpful contacts and can provide you with a mentor if you’re lucky, as well as a new network for later job hunting. Interns are often assigned a substantive project of value to the organization. Reimbursement is not always received, but academic credit may be given if you are a student. Time spent on the job may vary from one or two days a week during the academic semester to five days a week during the summer. Internships illuminate the pressures, peculiarities, and pleasures of different careers and are a good way to try a particular career field without committing to it for a longer period of time.



Internships in Various Sectors


Government. Government agencies have long been traditional internship employers, although some agencies have lost funding for paid internships due to recent government downsizing. Nonetheless, programs still exist, and information is available on the homepages of each agency. In the United States, USAJOBS (www.usajobs.opm.gov/index.htm) functions as a hub for federal jobs and employment, including summer positions. Jobs and internships geared toward students are located at www.studentjobs.gov/index.htm. Summer jobs are also available, and they are listed in Summer Job Opportunities Announcement No. 414, an annual brochure available starting the last week of December from the Federal Job Information Centers, located in major cities (see www.nyonline.com/dc/gov/manual/fjic.htm for a list by state) and college career offices. Get it as soon as it is issued because deadlines for submitting applications are sometimes as early as January.




International and Nonprofit Organizations. Most international organizations have formal internship programs to which you can apply. One note of advice: Many require several months’ lead time to process an application, so be sure to check deadlines carefully; these are available on agency websites. You might also propose your own internship by writing or e-mailing directly to a division of interest, either domestically or overseas.




Nonprofit organizations are great internship employers. Some programs are structured, though many are very informal. Because there is always plenty of work to go around, interns at nonprofits are often given a great deal of responsibility in a short period of time. Another plus is that interns may sometimes be hired into permanent positions when they arise because nonprofits generally have less formal recruiting procedures and positions are often filled through networking with contacts in the field.




Media Employer. Internships are almost mandatory in the field of media and communications, and in media organizations paid opportunities, in particular, are rare. Newspapers often have structured programs with early fall application deadlines, whereas broadcast and production internships are somewhat less deadline-driven. Obviously, exceptions occur, so give yourself enough time to explore your options. Be persistent and creative in approaching companies. Many media employers that don’t have a structured program may be open to taking interns on an ad hoc basis. If you aren’t successful with the main domestic internship programs, consider applying directly to foreign offices or bureaus.




Private Sector. Some years ago, many large businesses and banks with international interests had regular summer programs that employed graduate students working toward these careers. Now, however, the size of these programs has been whittled down to the selection of a very few highly qualified and talented students. You must often be enrolled in school to be considered, and deadlines are early—late fall and early winter in most instances.


Note: If you are specializing in international business or banking within your M.A. in international affairs, you will find yourself competing with M.B.A. students for the few internships or summer associate positions available. The M.B.A. students may have an edge in the private sector because in general they will have more proficient technical skills demonstrated through actual business work experience and thus need less training to become productive in a short-term assignment. On the other hand, you may have the edge in international assignments because of your language skills and your knowledge and experience in a specific region.


Overseas Internships. The experience of work abroad can be one of the strongest items on your resume; it is also one of the most difficult to attain. Very few organizations—whether they are businesses, banks, nonprofit organizations, government, or multilateral organizations—will pay your transportation abroad for a job lasting only two or three months. They may, however, be open to negotiating accommodations and a small stipend to cover your basic costs, especially if you bring relevant experience to their organization. In addition, there is the problem of work permits (see Chapter 3). If you can get overseas on your own, however, your chances improve considerably. Contact the foreign branches of American or international organizations directly for possible internships; these include U.S. government agencies, UN agency offices, businesses, banks, wire services, and nongovernmental organizations (NGOs) in whatever country you happen to be. To that end, the Council on International Educational Exchange (633 Third Avenue, New York, NY 10017, [888] COUNCIL) coordinates work and study abroad programs in many countries. Information, downloads, and order forms for materials are available at its international website (www.councilexchanges.org or in the United States at www.us.councilexchanges.org).


Monster.com has some excellent articles on overseas internships (see http://international.monster.com/workabroad; click on “For Students”).


A few words on summer jobs. A summer job, as opposed to an internship, is always paid but is not necessarily substantive or educational in nature (you could end up spending thirty hours a week photocopying or filing). But summer jobs can help you to earn money for living expenses and gain exposure to an organization that you might not otherwise be able to access—temping at an international bank, for example. A summer job can also be used to subsidize a more rewarding unpaid internship.







Making the Most of Your Internship
Before You Begin
Establish the parameters of the internship with your employer, outlining your responsibilities as well as your specific responsibilities. Obviously, you will need to be flexible as work situations change, but this measure will help assure that you have a meaningful, educational project. Don’t be afraid to ask for input in the process of developing this informal roadmap. Read about the organization and the field so that you are aware of current industry trends and any challenges that the organization may be facing.

On the Job
Take time to meet your coworkers and display a visibly positive team attitude.
   Show initiative and creativity. Ask for advice or counsel if you need it. Be on time and display professional behavior at all times.

With Your Boss
Ask for feedback after two to four weeks so that you know what you are doing well and what might need more attention.
   Periodically, give your boss a memo or an e-mail describing the work you have accomplished. It should be brief and concise. This will tell your supervisor what he or she needs to know in case you are not in the office when a question arises; more important, it provides a basis for constructive feedback.








Internship Resources: Selected Internship Websites


InternshipPrograms.com (www.internships.wetfeet.com/home.asp). Run by career guidance company WetFeet, this internship site lets you post your resume, search a database of internships, and research companies and careers.


InternWeb (www.internweb.com). Extensive resources on internships, including a database of positions, advice articles, and a newsletter.


CareerPlanit (www.careerplanit.com/world/internship.cfm). Offers a searchable database of internships. Select “Worldwide” for the broadest list of opportunities.


JobWeb (www.jobweb.com/experiential/jintern.htm). Links, articles, and databases on summer work, internships, and fieldwork.


Backdoorjobs (www.backdoorjobs.com). This site features adventure-oriented summer jobs and internships. The emphasis is on outdoor sports, camping, environmental expeditions, and cross-cultural experiences. International internships are featured at www.backdoorjobs.com/worldwide.html.


INTERNships INTERNational (www.rtpnet.org/intintl). Website for a company that coordinates internship postings in ten international cities (Bangkok, Budapest, Capetown, Dresden, Dublin, Glasgow, London, Melbourne, Paris, Santiago).


CampusCareerCenter (www.campuscareercenter.com/students/intern.asp). Current college students can register here to read articles and search databases on internships.


Council Exchanges (www.councilexchanges.org). As described above, this organization provides opportunities to work, teach, study, or volunteer abroad.



Directories of Internships—A Sampling


The Internship Bible, by Mark Oldman and Samer Hamadeh, Princeton Review, 2002.


Peterson’s Internships, Peterson’s Guides, 2001 (published annually).


Peterson’s Summer Jobs for Students, Peterson’s Guides, 2001 (published annually).


The Back Door Guide to Short-Term Job Adventures: Internships, Extraordinary Experiences, Seasonal Jobs, Volunteering, Work Abroad, by Michael Landes, Ten Speed Press, 2001.


The Best 106 Internships, by Mark Oldman and Samer Hamadeh, Princeton Review, 2000.


Internship Success: Real-World, Step-by-Step Advice on Getting the Most out of Internships, by Marianne Ehrlich Green, McGraw Hill-NTC, 1998.


Alternatives to the Peace Corps: A Directory of Third World and U.S. Volunteer Opportunities (9th ed.), by Joan Powell and Joanna Powell, Food First Books, 2001.


Vacation Work’s International Directory of Voluntary Work (7th ed.), by Louise Whetter and Victoria Pybus, Vacation-Work, 2000.


How to Live Your Dream of Volunteering Overseas, by Joseph Collins, Stefano Dezerega, Zahara Heckscher, and Anna Lappe, Penguin USA, 2002.


The Successful Internship: Transformation and Empowerment, by H. Frederick Sweitzer and Mary A. King, Wadsworth, 1998.


The Access Guide to International Affairs Internships, edited by Bruce Seymore II and Matthew T. Higham, Access: Washington, 1996 (out of print).


Preparing to Lead: College Women’s Guide to Internships and Other Public Policy Learning Opportunities in Washington, PLEN (Public Leadership Education Network), 1992.




If you are interested in a particular organization, don’t hesitate to approach an appropriate official of that organization, whether or not it has a formal internship program. Internships can sometimes be worked out if you take the initiative and propose a project of benefit to the company as well as to yourself.






Academic Work


You can also expose yourself to an occupation through academic work. If, for example, you have been looking into a journalism career but are still unsure about whether you will enjoy it, take a course or two in writing and reporting. It won’t be long before you get an idea of your competence in the field as well as an indication of how comfortable you might feel as a practicing journalist.


If you decide that taking a course for credit is too much of an investment in time and money because of your career uncertainties, the next best thing is to audit a course. Listen to the lectures and class discussions. Auditing won’t be as helpful as doing all the class work, but it will take a minimum of time while gaining some background in the subject matter.






Site Visits


Another way to investigate a potential career is to visit a job site. If, for example, you think you might be interested in a banking career, visit a bank just to get a sense for what goes on. Get the “mood” of the place. Is this the right atmosphere for making your own special impact on the professional world, whether your aims are for money, prestige, self-expression, security, service, or a combination of all of these and more?


Unfortunately, this type of impression and information gathering cannot always be practiced. Some federal government agencies—e.g., the Department of State or the Office of the Secretary of Defense—are naturally very difficult to access. In this instance, you will have to find someone to invite you in as a guest.






WHAT ARE THE RIGHT QUALIFICATIONS?




How Important Is Knowledge of Language and Culture?



Language Fluency


Even though English is probably the most widely spoken language of global business, fluency in a language is becoming more and more important, but how critical it is depends on the sector in which you are searching. For the Foreign Service of the Department of State, language ability is respected but is not required among your qualifications—initially. If you have no foreign language capability, you will be placed immediately in a rigorous language training program. Even if you are fluent in one or more languages, you may be assigned to a different country or region and be sent for retraining.


For the United Nations, knowledge of at least two official UN languages (English, French, Spanish, Chinese, and Arabic) is required, but equally important is a firm grounding in economics, economic development, and area studies and significant prior work experience. This is generally the case for international development and human rights work as well. One student I recently worked with had excellent experience but was turned down by a large development organization because he failed his French fluency exam.


For businesses with large international markets, knowledge of languages is highly desirable, but more important is relevant work experience and a background in technical business subjects such as accounting, finance, and marketing.



Cultural Awareness and Understanding


Understanding and developing strong working relationships with professionals from other countries depend not only on a knowledge of language but also on a knowledge of culture—the customs and traditions of a people that make them distinctive. Without this understanding of culture, you may find yourself confusing and, even worse, antagonizing others when you are simply trying to develop a rapport.


For example, conducting a business lunch in Mexico is very different from a business lunch in London or Singapore. The same is true for business meetings. Knowing about the importance of nonverbal communication like eye contact and handshaking and understanding cultural business norms is key. In Latin America, for example, relationships are very important. Spending some time to get to know your colleagues will definitely give you more credibility than simply charging into a room and stating your agenda, as is typically done in the United States. In Asia, silence is used as an effective communication tool, while in the United States, individuals tend to be uncomfortable with silence.


How do you learn about the country and culture in which you are working? Many companies and government agencies provide cross-cultural training sessions for their employees, where country experts and previous expatriates participate and share experiences and knowledge about living and working in that field. If your organization does not offer such a service, you might want to request it as part of your negotiation package before accepting an offer. Much has also been written on this subject: Kiss, Bow, or Shake Hands: How to Do Business in Sixty Countries (Terri Morrison, Wayne A. Conaway, and George A. Borden, Adams Media Corporation, 1995) is a popular book in the field. Web-sites such as www.monster.com, www.oag.com, and www.economist.com have useful sections on cultural differences and how to deal with them.


You should also take time to read extensively about the history and politics of the country you intend to visit or live in. Take a course at a local college that will help you understand multicultural differences of the region you are going to visit. Whatever your reason for going to a foreign country—to sell a product, to understand people and culture, to research, or simply for pleasure—you will be more successful in achieving your goal if you are sensitive to the meaning of the customs you will be encountering in your daily life abroad.


It certainly helps, too, to locate a cultural mentor who has worked or is currently working in your country of interest. Ask him or her about the differences he or she sees and has experienced, and how situations have been effectively handled. A cultural mentor can help you troubleshoot challenges as they arise. Hopefully, in turn, you can eventually become a cultural mentor for someone else embarking on an international assignment.






Do You Need a B.A.? M.A.? Ph.D.?


Two commonly asked questions are “How far will a B.A. get me?” and “Do I need a Ph.D.?”


A B.A. is a good—and necessary—starting point for most jobs. In some careers, such as the Foreign Service of the Department of State, if you can pass the written Foreign Service exam with your accumulated knowledge, you have the same chance of eventual entry as the Ph.D. In other government jobs, a B.A. will qualify you for some entry-level jobs. A B.A. is usually necessary for analyst positions in business and banking. An entry-level position in nonprofit organizations can be obtained with a B.A, and if you apply with a Ph.D. you may find that you are perceived as being overqualified.


As for the second question—“Do I need a Ph.D.?”—the answer again must be hedged. In essence, the value of the doctorate depends on the kind of job you are seeking. If you are after a teaching job at any level over junior or community college, the Ph.D. is necessary. If you wish to go into policy analysis and research (e.g., in international relations, regional studies, or international economics), the Ph.D. will be exceedingly helpful. If you are after a career in international banking, business, or journalism, the Ph.D. may be irrelevant or considered a liability—unless you have a persuasive answer to the question “Why did you pursue a doctorate instead of courses in accounting, finance, marketing, or journalism?” Skepticism toward pure academics is liable to be encountered by a Ph.D. trying to break into these fields.


A further warning: Don’t begin a Ph.D. just because the extra years in academia will postpone the fears and frustrations of job hunting. The economic climate some years from now may be better—or worse. So why postpone the inevitable unless the extra degree will help you toward your international job objective? In other words, know your motivation for getting a Ph.D. Know how you will use it and what it will do for you.


In general, an M.A. is an optimum degree for most international jobs. In Chapter 2, we will explore different options for master’s programs that will prepare you for international work.






CONCLUSION


Even after informing yourself thoroughly about a career, you may still hesitate to make a decision. You are fairly sure but not absolutely clear. You may also be concerned that any decision will commit you to a specific career for the rest of your life.


It is important to recognize that there will almost always be a degree of uncertainty in any career choice you make. It is the rare individual who will be absolutely certain that the path he or she is taking is the absolute right one. It is only when you are actually at work that you will really know the atmosphere, the people, the details of the job, and all those other intangible points that sometimes make the difference between liking and not liking one’s work.


When you have reached the stage of 80 or 90 percent certainty, perhaps it is time to relax. No choice is irrevocable or totally binding.






















2
Careers and Academics: The Link


THIS CHAPTER WILL focus on the vital connection between your academic work and the attainment of your career goals.


In planning your curriculum, you ideally should work backward from your career objective. Your starting point should be “What do I want to do after I have my graduate or undergraduate degree?” Try to answer this question before you finish—and preferably before you start—your international studies.


After you have spent some time considering the issues discussed in Chapter 1—What skills do you want to use? What lifestyle issues are important? Do you prefer economics to finance? What are your language skills?—the other necessary decisions fall into place: first, the most appropriate degree to pursue; second, a major or specialization within your academic program; and third, the selection of courses within this concentration. By knowing where you want your academic work to lead, you will be able to choose the courses best suited to helping you reach your goal.


In some cases, the choice of a specialization is an obvious one. If you want a career in international banking, you will pursue either an M.A. or an M.B.A. and take courses in international finance and banking; and if you want your future to be in international development, you will specialize in something like economic development, international health, or microfinance, depending on which subfield you wish to enter.


However, if you wish to enter the Foreign Service or become a foreign correspondent, your choice of specialization is less obvious. You may approach your goal a number of ways, depending on your area of interest: foreign policy, environment, or international economics.


The above progression—starting with a career choice and working backward to specialization and courses—represents the ideal. Furthermore, it avoids the expense and misfortune of deciding during your last semester before graduation that you want to pursue international marketing only to discover that you have not taken any of the required courses for jobs in that field.






STRAIGHT TALK ABOUT GRADUATE SCHOOLS AND CAREER OPPORTUNITIES


As we discussed in Chapter 1, a master’s degree is required for most professional jobs in international affairs. However, relevant work experience is just as important, if not more so, in the current job market. Employers want to know that you have successfully performed in a particular position and had on-the-job training, not just that you are prepared to do a certain job.


In fact, it is strongly suggested that you get practical training in the form of internships, and preferably full-time work experience, before you apply to graduate school. For some programs, it is an absolute prerequisite to admission. (Two years is usually the minimum amount recommended.) Working “in the real world” not only allows you to acquire job skills and make contacts with professionals in your field of interest; it also enables you to decide whether a particular career is really for you. After a couple of years, if you do decide to attend graduate school, you will have the advantage of bringing your experiences to the classroom.







A Decision to Attend Graduate School


When I graduated from college, I took a position as a program assistant with a large conservation and development organization in Washington, D.C. The work was a perfect match for my career interests, but my position did not give me enough responsibility for direct decisionmaking. I spoke with many senior program officers and vice presidents in the organization who advised me on how to become qualified for these types of positions. Invariably the answers were the same: Get a graduate degree in an appropriate sector and get field experience.


Within a year, I had joined the U.S. Peace Corps and was doing health and community development work in a small village in Cote d’Ivoire. After three years of working in West Africa, I returned to the United States and began applying to graduate schools of international affairs that had particularly strong programs in economic and political development.


My prior professional experience and fieldwork were invaluable to me in helping me focus during graduate school. Knowing why I had returned to school and what I intended to get out of the experience facilitated the process of choosing classes and developing a functional concentration. My goal was to test the practicality of my fieldwork against current academic theories to see if what I had encountered could be explained or better understood through analytical and comparative studies.


Is there a downside to graduate school? Yes and no. There are certainly opportunity costs. Graduate school takes an enormous amount of time and energy if you want to do well, and the constant pressures of reading and research can be a little overwhelming. Free time is a scarce commodity. So is money. The upside to all of this is that after completing the degree, you are immediately qualified to compete for better jobs at higher salaries. Graduate school can speed your entry into more autonomous, decisionmaking positions in almost any field.









Some Popular Graduate School Options


Obviously, there are many ways to achieve your professional goals. Below are just a few of the many types of graduate schools that can prepare you for a career in international affairs.



Schools of International Affairs


The Association of Professional Schools of International Affairs (APSIA; www.apsia.org) is an international membership association of 28 graduate schools of international affairs and 15 affiliated institutions based in the United States and abroad. These schools are “dedicated to advancing global understanding and cooperation by preparing men and women to assume positions of leadership in world affairs.”


All of the schools, affiliated with major universities, offer two-year M.A. programs and offer coursework in economics, history, political science, language, management, and policy analysis, combined with specific concentrations in regional and functional areas.


The member schools and their websites provide helpful information about programs and curricula, including applications and financial aid deadlines and procedures, career and alumni services, and often actual applications:


The American University
School of International Service
www.american.edu/academic.depts/sis/


Columbia University
School of International and Public Affairs
www.sipa.columbia.edu/index.html


Duke University
Terry Sanford Institute of Public Policy
www.pubpol.duke.edu/


The George Washington University
The Elliott School of International Affairs
www.gwu.edu/~elliott/


Georgetown University
Edmund A. Walsh School of Foreign Service
www.georgetown.edu/sfs


Harvard University
John F. Kennedy School of Government
www.ksg.harvard.edu/


The Johns Hopkins University
The Paul H. Nitze School of Advanced International Studies
www.jhu.edu/~sais


Princeton University
Woodrow Wilson School of Public and International Affairs
www.wws.princeton.edu/


Syracuse University
Maxwell School of Citizenship & Public Affairs
www.maxwell.syr.edu/ir/irmain.htm


Tufts University
The Fletcher School of Law and Diplomacy
www.fletcher.tufts.edu/


University of California at San Diego
Graduate School of International Relations and Pacific Studies
www-irps.ucsd.edu/


University of Denver
Graduate School of International Studies
www.du.edu/gsis


University of Maryland
School of Public Affairs
www.puaf.umd.edu/


University of Michigan
Gerald R. Ford School of Public Policy
www.spp.umich.edu


University of Minnesota
Hubert H. Humphrey Institute of Public Affairs
www.hhh.umn.edu/


University of Pittsburgh
Graduate School of Public and International Affairs
www.gspia.pitt.edu/


University of Southern California
School of International Relations
www.usc.edu/dept/LAS/ir/


University of Washington
Henry M. Jackson School of International Studies
jsis.artsci.washington.edu/


Yale University
Yale Center for International and Area Studies
www.cis.yale.edu/ycias/


Carleton University (Canada)
Norman Paterson School of International Affairs
www.carleton.ca/npsia/


L’Institut d’Etudes Politiques de Paris (France)
Fondation Nationale des Sciences Politiques
www.sciences-po.fr/accueil.htm


Ritsumeikan University (Japan)
Graduate School of International Relations
www.ritsumei.ac.jp/kic/ir/index-e.html


St. Petersburg State University (Russia)
School of International Relations
www.dip.pu.ru/english/oldfmo/home_en.htm
 

Stockholm School of Economics (Sweden)
www.hhs.se/


University of St. Gallen (Switzerland)
Swiss Institute for International Economic and Applied Economic Research
www.unisg.ch/org/siaw/web.nsf/wwwPubhomepage/webHomepageEng


HEI (Switzerland) (Institut Universitaire de Hautes Études Internationales, Genève)
Graduate Institute of International Studies
heiwww.unige.ch/



Non-APSIA Schools of International Affairs/Relations


The London School of Economics and Political Science (www.lse.ac.uk) offers master’s and Ph.D. degrees in international relations, as well as other, more specialized master’s degrees in subjects related to international employment. It has a reputation for being more theoretical in nature. Its international student body and excellent reputation make it another option to consider.






Other Schools with International Affairs Programs:


DePaul University, International Studies Program (condor.depaul.edu/~intstuds) Florida International University, Graduate Program in International Studies (www.fiu.edu/orgs/intlrel)


Fordham University, Graduate Program in International Political Economy and Development (www.fordham.edu/iped)


George Mason University, International Commerce and Policy Program (www.gmu.edu/departments/t-icp)


Howard University, Ralph J. Bunche International Affairs Center (www.howard.edu/rjb)


International University of Japan, Graduate School of International Relations (www.iuj.ac.jp)


Monterey Institute of International Studies, Graduate School of International Policy Studies (www.miis.edu)


Rutgers State University of New Jersey, Center for Global Change and Governance (http://andromeda.rutgers.edu/~cgcg)


Seton Hall University, School of Diplomacy and International Relations (http://diplomacy.shu.edu)


Universidad Externado de Colombia, Externado (www.uexternado.edu.co)


University of Chicago, Committee on International Relations (http://cir.uchicago.edu/index.html)


University of Miami, School of International Studies (www.miami.edu/international-studies)


University of Toronto, Munk Center for International Studies (www.library.utoronto.ca/ir)






Schools of Business Administration


Several M.B.A. programs have gained strong reputations in the international business community—Columbia, Wharton/The Lauder Institute at the University of Pennsylvania, Harvard, and Stanford are probably the best known. In order to be a competitive candidate for admission into a strong M.B.A. program, according to Tom Fernandez, former assistant dean for career services at Columbia’s Graduate School of Business, you will need strong quantitative and computer skills, approximately four years of prior relevant work experience, with at least two in the same job, demonstrated leadership and academic achievement, and, for international work, language fluency and cultural adaptability.


The Association to Advance Collegiate Schools of Business (AACSB) is the foremost accrediting agency for B.A., M.B.A., and Ph.D. programs in business administration and accounting. The association is headquartered in St. Louis (view www.aacsb.edu/ to access information about graduate schools, in business and to research international schools of business). There is also a section of helpful links, publications, workshops, and seminars. Publications including U.S. News and World Report, Financial Times, and BusinessWeek produce annual rankings of the top business schools. U.S. News also ranks public affairs schools. According to U.S. News in 2002, the top five schools with international business specialties are, in order of rank:





	 Thunderbird American Graduate School of International Management 

	 University of South Carolina (Moore) 

	 University of Pennsylvania (Wharton)

	 New York University (Stern) 

	 Columbia University Graduate School of Business 




Thunderbird boasts an international student body from 80-plus countries, representing more than half its class. Additionally, its curricula go beyond traditional international business training to include language study, international casework, and political economy. The USC Master of International Business Studies (MIBS) program includes a guaranteed five-month overseas internship with a multinational company. Columbia offers the advantage of a joint business and international affairs degree at the same university. The top schools according to the Financial Times in 2002 are:





	 University of Pennsylvania (Wharton) 

	 Harvard Business School 

	 Columbia University Graduate School of Business

	 Stanford University Graduate School of Business

	 University of Chicago Graduate School of Business 

	Insead (Paris)

	 MIT (Sloan) 

	New York University (Stern)

	 London Business School

	 Northwestern University (Kellogg) 




If you are considering a graduate school in international business, it might be wise to attend a school with a Center for International Business Education and Research (CIBER). CIBER is located in twenty-eight universities across the United States and administered by the U.S. Department of Education. Its purpose is to serve as a regional and national resource for business students and academics. CIBER aims to increase global competitiveness of U.S. companies by training students to succeed in today’s international business environment. Students mainly benefit from the programs that CIBER sponsors on campuses, from the faculty they recruit, and from the corporate relationships that they build. A website for more information on CIBER is www.mgmt.purdue.edu/centers/ciber. Another option is GlobalEdge at globaledge.msu.edu/ibrd/ibrd.asp. A list of the government-supported CIBERs can be found at www.ed.gov/offices/OPE/HEP/iegps/cibegrantees.html.



Schools of Law


The American Bar Association (ABA) publishes an annual book of ABA-approved law schools, which includes information on enrollment, financial aid, tuition, faculty, LSAT scores, libraries, employment prospects, and websites. It is $19.95 and available in most bookstores or through the ABA Service Center. U.S. News and World Report also rates law schools in its annual review of U.S. graduate schools. In Chapter 12 of this book, there is additional information about U.S. law schools with strong reputations in international law.


You may contact the American Bar Association for more specialized referrals at 750 North Lake Shore Drive, Chicago, IL 60611, (312) 988–5000, www.abanet.org. Also check out the Association of American Law Schools (AALS) at www.aals.org.



Schools of Public Health


A master’s degree in public health is excellent preparation for a career in international health, which may mean working in the areas of population, epidemiology, AIDS, health education, or refugee assistance. By contacting the Association of Schools of Public Health, you can receive a list of the 28 accredited schools of public health in the United States and Puerto Rico. These schools educate more than 15,000 students a year from the United States and abroad. Professionals work in government, nonprofit, and private-sector organizations. The schools that have strong international reputations include: Harvard University, Columbia University, Johns Hopkins University, University of Michigan, University of California at Berkeley, University of California at Los Angeles, Emory University, University of North Carolina at Chapel Hill, and Tulane University.


For more information, contact the Association of Schools of Public Health, 1660 L Street NW, Suite 204, Washington, DC 20036, (202) 296–1099, www.asph.org.



Schools of Journalism


Those interested in pursuing a career in international journalism or communications may consider studying for a master’s degree in journalism. Within the degree program, students generally focus their studies on specific areas, such as electronic journalism, newspaper and magazine journalism, photojournalism, public relations, advertising, and, increasingly, telecommunications and new media. Many graduate programs offer coursework on international issues, such as health, social policy, politics, and the environment.


Graduate programs with strong reputations include: the Medill School of Journalism at Northwestern University (offering a joint degree with the Fletcher School of Law and Diplomacy), Columbia University (which has a joint degree with the School of International and Public Affairs), the University of Florida, the Annenberg School for Communication at the University of Southern California, the University of North Carolina at Chapel Hill, the University of Missouri at Columbia, the Newhouse School of Public Communication at Syracuse University, and the University of California at Berkeley. JournalismJobs maintains a list of journalism programs at www.journalismjobs.com/general_links.cfm.



Other Academic Alternatives


There are obviously other degree options you may be interested in exploring: architecture, environmental science, public policy and administration, and social work. Don’t limit yourself to what is described above—there are many paths to your final destination!






PURSUING A JOINT DEGREE


Increasingly, people are enrolling in joint degree programs. Having both an M.B.A. and an M.A. may make you more attractive to many employers, but remember it is no substitute for professional experience. Still, the trend to pursue studies in related fields to deepen expertise is increasing as employers look to hire those with specializations in a certain field. In addition to an M.B.A., many international affairs programs offer joint degrees with law, journalism, public health, and urban planning.


Studying for joint degrees isn’t for everyone. It generally costs more and takes longer because you have to fulfill requirements demanded by both schools. It’s a good idea to be extremely focused and to speak with career and academic professionals to determine whether both degrees are necessary in order to achieve your career goals. For instance, if your goal is to do senior policy work for Amnesty International, it is probably a good idea to pursue joint degrees with a law school and school of international affairs. If your goal is to work in business reporting, you will probably gain more if you focus on media, economics, and financial coursework offered at a school for international affairs, rather than pursuing both an M.A. and an M.B.A.









Tips When Investigating Graduate Schools


According to MarJean Knokey, director of admissions at the Fletcher School for Law and Diplomacy, here are five important things to consider when exploring the possibility of graduate school:





1: Determine your strengths, interests and needs—will this program/school meet your needs and do its goals meet yours? For example, if you are interested in telecommunications, does the school have a concentration in that field? Do you want significant faculty interaction? If so, what are the schools with a smaller faculty-student ratio?

2: Consider the size, location, and culture of the program. The culture of a school can shape your experiences: Is it conservative or liberal? How diverse is its student body? Does it encourage flexibility in planning your curriculum, or is there a rigid set of requirements? Does it have a bias in favor or private-sector or nonprofit work?

3: What are the employment and internship opportunities that are offered? Does the office of career services seem accessible and helpful? 

4: What is your competitiveness as a candidate? Look into profiles of the average student—how do you compare academically and professionally? Is this a realistic option for you?


5: What is your commitment to the field? Graduate school is expensive and a large commitment of time. Do you really want to make the leap?
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