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CHAPTER ONE
Introduction



Work is a central part of our lives, with an enormous influence on our lifestyle and personal satisfaction. If you work full time for 40 years, you will spend more than 80,000 hours on the job. Since it consumes a significant part of your life, your career should be interesting, motivating, and rewarding.


There are books that teach you how to paint with watercolors, bake gourmet food, or fix a bicycle, but few that show you how to build career success. That’s where this book comes in.


In the following chapters, you will learn the ten essential career success strategies. Each chapter describes one of these essential strategies and provides self-assessment tools, questions, and tips to stimulate your understanding. Mastering the essentials is key to your career success.



The Ten Essential
Career Success Strategies



1. Ask yourself for directions


Career success means something different to everyone. It occurs when your career direction aligns with who you are and what is important to you. To build a successful career, you need to determine what success looks like for you. After you define success, you can set and meet your personal career and life goals. When you master this success strategy, you channel your efforts in the right direction to ensure that your career brings you personal and professional satisfaction.


2. Optimize your outlook


People quickly judge you based on what you do and say and how you look, walk, and talk. When you take care of yourself, manage stress, and demonstrate a positive attitude and confidence, people enjoy interacting with you and value your contribution. Optimizing your outlook improves both your health and your career success. When you have a positive attitude and believe in and take care of yourself, you can reach your goals more easily.


3. Put yourself in charge


When you put yourself in charge of your career, you take ownership of your mistakes and accomplishments. You stand behind what you say and do. When you take responsibility for your words and actions, you link your efforts to success and learn from your mistakes. Others count on you and see you as determined, dependable, reliable, and dedicated, all qualities much needed and rewarded in the workforce.


4. Learn from everyone


Everyone can teach you something. To be successful, you need to pay attention to what others have to say. You benefit when you listen carefully, gain a clear understanding of others’ expectations, and respond positively to feedback. When you strive to learn from anyone, you begin to embrace multiple perspectives, benefit from corrective feedback, and develop rapport. If you are open to, and eager to learn from, others, many opportunities will come your way.


5. Relate to anyone


Your career success depends on your ability to express yourself clearly, directly, and diplomatically. When you share your perspectives and provide information and constructive feedback, you leave little room for miscommunication or misunderstanding. When you relate to everyone, you resolve conflicts and problems so that everyone benefits. You accomplish your goals by working cooperatively. Mastering this career success strategy provides you with a network of contacts willing to support your career development.


6. Cultivate your curiosity


Our information- and Internet-focused age offers a wealth of facts and ideas. When you cultivate your curiosity, you manage the large amounts of information available and become a lifelong learner. You are interested, up-to-date, knowledgeable, and aware. You use what you learn to help you work more effectively. You understand your learning style and use learning strategies to retain important information. Others are confident in your ability to learn new skills and apply new information, and they will think of you when opportunities or challenges arise.


7. Disentangle your thoughts


To be successful at work, you need to hone and direct your thinking to deal with the situation at hand. When you disentangle your thoughts, you can consider and then select the right approach, strategies, and tools for making decisions and tackling tasks and problems. You make well-thought-out decisions and solve problems effectively. Others see you as resourceful and strategic. You use a flexible combination of thinking modes: practical, creative, global, logical, and humanistic.


8. Exceed expectations


Others need to know they can count on you to achieve exceptional results. To exceed expectations, you must prioritize, plan, organize your time and activities, and persist. When you work to a high standard and continuously look for ways to improve your work, people see you as results oriented, productive, persistent, efficient, and effective. When you show pride in your work and take initiative, others know you will do a good job, and they feel confident offering you new and important tasks and projects.


9. Thrive in uncertainty


Those who are successful in their careers accept that the world is changing rapidly. To thrive in uncertainty, you need to take a heads-up approach to work, observing patterns and trends and anticipating change so you can quickly adjust. When you thrive in uncertainty, you make the most of opportunities by being adaptable and proactive, and you position yourself for success. Others see you as flexible and versatile, and they are confident in your ability to cope with unexpected changes.


10. Promote your progress


To create your success, you need to let others know your goals and aspirations so they can assist and guide your progress. You can also promote your skills, interests, experience, and other valuable personal qualities. Self-promotion opens the door to opportunities by showing people who you are and what you can do.



How to Use This Book



The starting point for your career development is self-awareness. Each chapter in this book stimulates your thinking and encourages you to identify your unique learning needs. Only you can decide which of the essential career success strategies you already use well and which you need to develop. Each chapter contains self-assessment tools. These tools help you identify and make the most of your strengths, and highlight potential areas for development. Each chapter also provides tips for optimizing the career success strategy.


Chapter 2 introduces personality type as a tool for customizing your learning. Personality type can help you understand your personal learning style and work preferences. Personality type tips in each chapter show you how to tailor the career success strategies to your personal preferences.


To get the most from this book, interact. Complete the self-assessment exercises, think about and answer the questions, and use the reflection and action exercise at the end of each chapter to set personal goals. Each career strategy is linked to concrete behaviors you can learn. Take control by choosing behaviors you want to change. Only you can create your ideal career path.


Self-assessment is not always easy. Ask for feedback from those willing to support your learning. They may be able to help you target areas for improvement and growth. They also can encourage and assist your efforts as you strive to improve.


This book is designed to help you create career satisfaction and success on your own terms. Enjoy your journey.





CHAPTER TWO
Ask Yourself for
Directions



Career success is commonly measured by money, power, and prestige. However, these are not the only sources of work satisfaction. Only you can define what your career success looks like. You have a unique combination of interests, skills, values, and personality preferences. You are in a specific situation, faced with your own set of constraints, and in search of a suitable lifestyle. This chapter will help you identify your personal approach to work and clearly define your career goals and aspirations.


When you use your natural preferences and strengths every day, work becomes more interesting and rewarding. Knowing your personality preferences can help you decide what your own career success will look like. Personality type, based on the work of Carl Jung, identifies your natural preferences and strengths. You can use personality type to figure out how you prefer to do your work. When you know how you prefer to work and what kind of work you prefer to do, you can choose the right career direction and focus your energy on career success.


Jung’s theory of personality type has been expanded and popularized through the work of Katharine Cook Briggs and Isabel Briggs Myers. This mother-daughter team created the Myers-Briggs Type Indicator® (MBTI®) personality inventory, a nonjudgmental assessment tool for identifying personality type that has thrived through more than 60 years of research and development.


This chapter will help you identify your natural personality preferences and provide strategies for clarifying your life and career goals. It is not designed to help you choose a career or change careers. Rather, it is designed to help you hone your existing career and life goals. If you are unsure of your career direction, you may want to engage in a more complete career-planning process, such as that described in the companion book What’s Your Type of Career?


10 Career Essentials provides you with a review of the personality type preferences assessed by the MBTI® instrument and an informal way to self-assess your preferences. By reading the descriptions and filling in the check boxes on the next pages you will start to discover your natural personality preferences. It is important to note that the descriptions given here are general, so not all statements will apply to you or any other specific individual.


The preferences you express and develop are greatly influenced by your current situation and past experiences. There are many personal and situational factors that may influence how you see yourself. You may have ignored your natural disposition and learned the skills and attributes of an opposing preference in order to be successful. You may be at a point in your life where you need to or choose to develop preferences you have not used much in the past. Others may be encouraging or pressuring you to demonstrate behaviors that don’t align with the way you naturally would prefer to act. For these reasons, a single checklist may not provide enough information for you to sort out what is learned and expected from what is natural for you.


To most accurately identify your natural preferences it is best to complete the official MBTI® instrument. The Association for Psychological Type International (APTi) can refer you to a specialist in your area who can administer and interpret the MBTI® personality assessment. The URL for the APTi website is www.aptinternational.org. You can also take the official MBTI® personality assessment online at www.mbticomplete.com. This online version of the personality assessment guides you through an interpretation process to validate your personality preferences.


In personality type theory, the characteristic ways in which you prefer to function and orient yourself to the world are grouped into four pairs. You will naturally prefer one element of each pair to the other. By choosing one preference from each pair, you can discover a four-letter personality type, one of sixteen possible personality types. Read through the preference pairs on the following pages to identify your personality type preferences, and check the box that best applies to you.






	Extraversion and Introversion






	....................................................






	Extraversion and Introversion are alternative ways of orienting yourself to the world. Extraversion (E) is an external, active orientation, and Introversion (I) is an internal, reflective orientation.






	E: Extraversion


	“Let’s talk this over.”







	People who prefer Extraversion tend to






	• Focus their energy and process information externally by talking and acting






	• Dislike complicated procedures and working on one thing for a long time, especially if they must do so alone






	• Learn and work best when able to share, discuss, and process information with others






	• Ask questions and think out loud during activities or while working through a decision






	• Understand their world best by taking action or talking about it






	I: Introversion


	“I need to think about this.”






	People who prefer Introversion tend to






	• Focus their energy and process information internally, through reflection and introspection






	• Prefer quiet places to work and work contentedly on one thing for a long time






	• Learn and work best by having time to understand, and process information on their own






	• Think before speaking or acting; they may be uncomfortable when asked perform or respond on demand






	• Downplay their strengths outwardly; as a result, others may underestimate their abilities






	Everyone uses Extraversion and Introversion to carry out day-to-day activities. However, one of the two is more natural and comfortable. Check the preference that seems to reflect your personality:






	[image: image] E: Extraversion


	[image: image] I: Introversion







 






	Sensing and Intuition






	....................................................






	Sensing and Intuition are two ways to take in information. Sensing (S) indicates a preference for focusing on specific facts and details. Intuition (N) indicates a preference for focusing on general patterns and possibilities.






	S: Sensing


	“Just the facts, please.”






	People who prefer Sensing as a way to take in information tend to






	• Focus on individual facts and details before seeing underlying patterns or whole concepts






	• Take more interest in the facts as they are known now






	• Prefer information and tasks that are presented in a practical, sequential format






	• Work at a steady pace






	• Become impatient or frustrated with complicated or future-oriented tasks that may take a long time to complete






	• Like having their senses engaged at work






	N: Intuition


	“I can see it all now.”






	People who prefer Intuition as a way of taking in information tend to






	• Focus on what facts mean and how they fit together; they pay more attention to big-picture implications and relationships between ideas than to facts and details alone






	• Generate and recognize possibilities and are less interested in realities and






	• Like developing new ideas; are apt to be easily bored with routines and sequential tasks






	• Jump around between ideas and tasks at work and in learning activities; they are likely to have bursts of energy rather than stamina






	Everyone uses both Sensing and Intuition to carry out day-to-day activities. However, one of the two is more natural and comfortable. Check the preference that seems to reflect your personality:






	[image: 10] S: Sensing
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	Thinking and Feeling






	....................................................






	Thinking and Feeling describe information processing and decision-making preferences. An individual with a preference for Thinking (T) trusts logic and analysis. An individual who prefers Feeling (F) puts more trust in values and personal consequences.






	T: Thinking


	“Is this logical?”






	People who prefer Thinking as a way to make decisions and process information tend to






	• Focus on logic and analysis






	• Deal most easily with objective data and cause-and-effect relationships






	• Consider the pros and cons of ideas, information, and opinions






	• Understand emotions and feelings best when they are introduced as facts and details to consider in decision making and problem solving






	• Prefer calm, objective interactions






	F: Feeling


	“Will anybody be hurt?”






	People who prefer Feeling as a way to make decisions and process information tend to






	• Take more interest in how information affects people than in the information itself






	• Need feedback from other people and work best in an environment that provides support and encouragement






	• Consider the atmosphere at work as important as the work itself






	• Make subjective decisions; they find it easy to understand and appreciate other people’s values






	• Find objective, logical reasoning harsh; they may feel criticized by people who function in a logical, analytical mode






	Everyone uses both Thinking and Feeling to carry out their day-to-day activities. However, one of the two is more natural and comfortable. Check the preference that seems to reflect your personality:
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	Judging and Perceiving






	....................................................






	Judging and Perceiving describe two ways of orienting to and dealing with the external world. An individual with a preference for Judging (J) tends to be decisive and prefers structure and control. An individual with a preference for Perceiving (P) tends to keep options open as much as possible and prefers spontaneity and flexibility.






	J: Judging


	“Just do something.”






	People who prefer Judging tend to






	• Make decisions as soon as possible to have closure






	• Plan and organize their world






	• Tolerate routines and structure comfortably






	• Like roles and expectations to be clear and definite






	• Find change and ambiguity uncomfortable






	• Complete tasks and move on






	• Take an organized approach and have a plan






	P: Perceiving


	“Let’s wait and see.”






	People who prefer Perceiving tend to






	• Defer judgments and gather more information






	• Act spontaneously and leave things to the last minute; they may choose not to plan or organize tasks or time Prefer starting projects to following through with them






	• Prefer starting projects to following through with them






	• Stay flexible and adaptable






	• Become frustrated by rules, routines, and closure






	• Focus on exploring and seeking new information; they embrace change






	Everyone uses both Judging and Perceiving to carry out their day-to-day activities. However, one of the two is more natural and comfortable. Check the preference that seems to reflect your personality:






	[image: 10] J: Judging
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What Are Your
Personality Preferences?



Personality type describes your personal preferences for focusing your energy, taking in new information, making decisions, and managing yourself in the world. These preferences are grouped into four pairs. You’ll find you naturally prefer one element of each pair over the other. By choosing one preference from each pair, you’ll discover which of 16 personality types you belong to.


Confirm Your Personality Preferences


Remember—you use all of the preferences at times, but one of each pair is more natural to you. For example, everyone uses Thinking and Feeling to make decisions; we look at the logical consequences and also consider the needs of those involved in the situation. But you will put more trust in either Thinking or Feeling as you come to a decision.


List the four letters you have chosen as your personality type here:


—— —— —— ——


To ensure you have accurately identified your natural preferences, it is best to confirm your four-letter personality type by completing the Myers-Briggs Type Indicator® instrument, a reliable and validated assessment tool administered and interpreted by a trained professional.



What Is Your Natural
Way of Working?



The preference pairs have 16 possible combinations. These four-letter personality types are more than the simple sum of the four preferences. Each of the 16 combinations of letters represents a unique way of relating to the world. Although all 16 types are distinct, we can simplify them a bit by placing them in closely related pairs. These pairs of personality types have the same characteristic approach to work, resulting in eight ways of working. The pairs of personality types can be combined because both share their most trusted, comfortable, and developed preference. For example, the ESTP and ESFP personality types both approach the world in a practical, flexible, external, here-and-now way; they are called Responders.


A caveat: Avoid using personality type information to categorize, label, or limit yourself or others. The information only provides general descriptions; not all statements will apply to you or any other individual. For instance, the preferences you express and develop are greatly influenced by your current situation and experiences. You may have ignored your natural disposition and learned the skills and attributes of an opposing preference in your pursuit of success. You may be at a point in your life in which you need, or choose, to develop preferences you haven’t used much in the past. The characteristics and descriptors of personality type theory are provided as a guide for your self-assessment and understanding.


Everyone can carry out a wide range of work activities. You are likely to see aspects of yourself in more than one of the eight ways of working. However, research shows that each individual prefers one of these eight approaches. This core preference defines your characteristic approach to work. The other approaches support, and are secondary to, your preferred approach. As you develop skills and experience, you learn to use all of these approaches to facilitate your success. By understanding your first and most trusted approach, you can see how the other approaches flow and develop from it.


Moving in a career direction that uses your natural preferences increases your chances of career success. When you identify your work preferences, you can find strengths to build on. You also can figure out what parts of work may be more challenging for you. Throughout this book, personality type will help you customize your career success strategies.


Eight Ways of Working


Read the eight descriptions that follow. Identify which approach seems most natural and comfortable. Compare these descriptions with your four-letter type code to be sure you have identified your personal preferences accurately.


Responders: Act and Adapt Personality Types: ESTP and ESFP


Responders react immediately to the environment around them by acting. They are observant and quick to see problems and opportunities. They tend to be spontaneous and respond to things that are happening right now. They like to take practical actions that don’t require a lot of pondering. Responders enjoy improvising, changing, and maneuvering. They may be good at fixing things and troubleshooting. They may enjoy handling emergencies or solving practical problems.


We all use this approach while observing and responding to our immediate environment. For example, as you hammer a nail, you note if the nail is bent and adjust the direction and strength of the next blow accordingly. But Responders go beyond this general tendency. They prefer and are drawn to activities that focus on direct observation and action. They are in tune with and focused on the world of actions and reactions.


If you are a Responder, you may not be highly motivated to complete self-assessments, especially if they require filling out paperwork and completing a long-term plan. Your career and life goals likely translate into practical, immediate actions to improve your situation. When setting goals, you should consider ways to add flexibility and variety to your lifestyle. Focus on what you enjoy doing now, and find ways to make your daily activities stimulating and interactive. Being engaged in the here and now, you may miss opportunities to position yourself effectively for the future. Challenge yourself to make longer-term as well as immediate goals.


Characteristic strengths of Responders


• Active


• Practical


• Adaptive


• Engaging


• Living in the moment


Work preferences of Responders


• Having fun and being playful


• Doing a variety of hands-on activities


• Being practical and using common sense


• Improvising and taking action


• Working on the most immediate task at hand


• Focusing on the here and now rather than the future


Explorers: Innovate and Initiate Personality Types:
ENTP and ENFP


Explorers constantly look for associations and patterns. They like to link ideas and find connections; they prefer imagining what could be to focusing on what is. Explorers see possibilities in everything they sense, experience, and imagine. Explorers are enthusiastically and outwardly focused on the future, and like to initiate change. They see every situation as an opportunity to try something different, and they are drawn to work in which they must anticipate the future and create new ideas.


Everyone uses this approach at times; when imagining a new way of doing something, we look for potential. But Explorers prefer and are highly drawn to activities that provide opportunities to find and use patterns for creating new possibilities.


If you are an Explorer, you see themes and integrate information easily when you complete a self-assessment. You usually enjoy completing inventories and collecting and comparing information from a variety of sources. Your career and life goals likely include many options and possibilities for the future. When setting goals, you should consider ways to broaden your alternatives. Focus on setting broad, long-term goals that integrate your multiple interests. Because you are so engaged in ideas and possibilities, you may miss opportunities to position yourself effectively in the here and now. Challenge yourself to make short-term as well as long-term goals.


Characteristic strengths of Explorers


• Enthusiastic


• Inspired


• Open to change


• Multiple interests


• Flexible


Work preferences of Explorers


• Sharing and talking about ideas


• Seeking change and initiating new projects


• Creating new ways of doing things


• Improvising rather than preparing


• Multitasking


• Focusing on possibilities for the future


Expeditors: Direct and Decide Personality Types:
ESTJ and ENTJ


Expeditors like to use logical analysis. They usually are quick to critique situations and spot flaws. They like to be organized and efficient, and they pride themselves on accomplishing as much as possible in the least amount of time. Expeditors like to solve problems, make decisions, complete tasks efficiently, and be in charge. They are likely to analyze a situation quickly, take control, and mobilize people to get the job done.


Everyone uses this logical, analytical approach at times, to detect flaws, list pros and cons, or organize tasks. But Expeditors prefer and are highly drawn to activities requiring analysis and active organization of people and resources to complete tasks.


If you are an Expeditor, you need a logical reason to complete a self-assessment, and you want to apply the information you learn immediately. When setting goals, you should consider exactly what you want to accomplish through work and why. Focus on finding logical and effective ways to achieve results. When you take a logical approach to goal setting, you may miss opportunities to incorporate others’ needs and opinions. Challenge yourself to consider how working toward and achieving your career goals affects the people who are important to you.


Characteristic strengths of Expeditors


• Decisive


• Active


• Responsible


• Structured


• Results-oriented


Work preferences of Expeditors


• Analyzing and evaluating information


• Using a logical, decisive approach


• Working in a structured environment; being in control


• Organizing people and things


• Managing time and tasks


• Setting and achieving goals


Contributors: Communicate and Cooperate Personality Types:
ESFJ and ENFJ


Contributors focus on personal relationships, values, opinions, and interactions. They strive to connect with others, create harmony, and cooperate. Contributors want to make sure everyone is happy and involved. They may be especially interested in organizing and coordinating events, processes, and activities to meet everyone’s needs. Contributors naturally appreciate others and want to be appreciated for their uniqueness and efforts.


Everyone focuses on connecting with others when they remember a birthday, celebrate a success, engage in social or family traditions, or share a loss. But Contributors prefer and are highly drawn to activities that allow active communication and cooperation.


If you are a Contributor, you generally enjoy the process of self-assessment and are interested in discussions about self-improvement. Find ways to achieve your career and life goals through collaboration. When setting goals, you naturally consider and incorporate the needs of people close to you. Focus on who and what is important to you; consider how your career and life goals fit into a lifestyle that respects and accommodates significant others. Don’t focus so much on others’ needs that you minimize or ignore your own goals.


Characteristic strengths of Contributors


• Collaborative


• Cooperative


• Organized


• Harmonious


• Expressive


Work preferences of Contributors


• Coordinating people to achieve results


• Establishing and maintaining relationships


• Collaborating with others to complete projects


• Developing rapport and using empathy


• Making sure everyone is included and accepted


• Enjoying traditions and celebrating people’s successes


Assimilators: Specialize and Stabilize Personality Types:
ISTJ and ISFJ


Assimilators like to take in detailed information and then spend time integrating the information with past experiences and knowledge. Assimilators often have a comprehensive and thorough understanding of topics that interest them. Assimilators draw on a rich accumulation of facts and experiences to make decisions and take action. When they approach a situation or solve a problem, they often take time to reflect on past experiences, remembering and using strategies that worked well.


Everyone retains and classifies facts and experiences to some extent; for example, we do this when we share information about our favorite type of car, music, or vacation. But Assimilators use this approach as their primary way of understanding and dealing with the world as they collect and organize facts and experiences.


If you are an Assimilator, when you complete a self-assessment you likely focus on specific examples, situations, and facts to identify your strengths and areas of expertise. Your career and life goals usually reflect a continuation of activities and work you have done in the past. When setting goals, assess what work activities have held your interest and build on your successes. As an Assimilator, you may be uncomfortable about trying the unknown. Be open to finding out more about unfamiliar work options.


Characteristic strengths of Assimilators


• Detailed


• Methodical


• Practical


• Task-focused


• Building on experience


Work preferences of Assimilators


• Having structure, routine, and predictability in the workplace


• Planning carefully before starting a task


• Taking one thing at a time; working systematically and carefully


• Using accuracy and precision


• Mastering the facts and learning about a topic of interest in detail


• Having quiet time to reflect on information and experiences


Visionaries: Interpret and Implement Personality Types:
INTJ and INFJ


Visionaries take time to think about and find meaning in data, ideas, and experiences. They create and revise rich mental models to help them understand and interpret experiences. Visionaries are future-oriented. They look at possibilities and make complex plans for changing systems or improving processes.


Everyone uses this approach when studying and comparing theoretical models or interpreting data and ideas. But Visionaries use this approach as their primary way of interpreting the world.


If you are a Visionary, you want a comprehensive self-assessment that finds themes and synthesizes data from multiple sources. Your career and life goals likely place importance on integrated, long-term results. When setting goals, consider creating a vision, or overarching picture, of what you want your life to look like. Focus on finding life themes and connecting all parts of your life into a whole. When you focus on your vision of the future, you may miss practical, here-and-now opportunities. Challenge yourself to make your vision and goals concrete by listing specific actions you can take right away.


Characteristic strengths of Visionaries


• Integration of information


• Broad perspective


• Focus on the future


• Organization


• Follow-through


Work preferences of Visionaries


• Reflecting on the meaning underlying facts and experiences


• Learning about new ideas, models, and theories


• Looking at information in many different ways


• Thinking about and implementing complex, long-term solutions


• Planning projects thoroughly before taking action


• Using metaphors, symbols, and other abstract figures of speech


Analyzers: Examine and Evaluate Personality Types:
ISTP and INTP


Analyzers take time to analyze information and make logical decisions. When presented with a problem or task, they collect data, ask themselves questions, and consider the best course of action. Analyzers relate principles of science, technology, or other areas of expertise to problem solving and find ways to test their conclusions. An Analyzer enjoys trying things to see what happens.


Everyone uses this approach when thinking about problems or making logical decisions. But Analyzers use this approach as their primary way of interpreting the world.


If you are an Analyzer, you may be skeptical about assessment tools. You rely on your own judgment rather than others’ opinions or assessment results. Be aware that you can miss out on important information by dismissing feedback that doesn’t fit with your own judgment. When setting goals, consider your options and choose logical goals to improve your situation. Focus on what you want from your career and why. Because you tend to focus on objective analysis, you may not consider others’ needs. As you set your goals, challenge yourself to seek input from people close to you.


Characteristic strengths of Analyzers


• Adaptable


• Flexible


• Analytical


• Self-reliant


• Independent


Work preferences of Analyzers


• Internally questioning and analyzing why and how things are done


• Finding out why and how things work


• Solving problems and improvising


• Seeking logical connections to new information


• Using objectivity and approaching situations in a logical manner


• Working independently in a changing, challenging environment


Enhancers: Care and Connect Personality Types:
ISFP and INFP


Enhancers create personal relationships to situations. They are thoughtful and tend to focus on how situations and circumstances affect others. Enhancers are careful to accommodate people and make others’ needs a priority. They assess and evaluate situations by relating them to personal and human values.


Everyone uses this approach in some aspects of their lives: for example, when choosing what pictures to put into a scrapbook for a friend, or deciding how to customize a recipe to suit the tastes of a specific group. But Enhancers seek to understand and relate experience to values as their primary way of interpreting the world.


If you are an Enhancer, you are interested in self-assessment, especially as a way of determining what is personally meaningful. Because you focus on others, you may minimize your contributions and need encouragement to highlight your own abilities and accomplishments. When setting goals, consider your core values. Determine what is most important to you. Focus on expressing yourself authentically through your work and your goals. But as you focus on finding work that is personally meaningful, try to logically analyze your goals to make sure they are attainable.


Characteristic strengths of Enhancers


• Authentic


• Appreciative


• Nurturing


• Flexible


• Harmonious


Work preferences of Enhancers


• Quietly expressing one’s self and values through work


OEBPS/images/9781473643383.jpg
“Donna Dunning is one of my favorite interpreters of personality types, and here she uses
the typology to offer fresh insights into 10 career success factors. A very insightful work.”

—RICHARD N. BOLLES, author of What Color Is Your Parachute,

the bestselling jobhunting book in the world, in 20 languages, used in 26 countries, updated annually
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