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The sample learner answers provided in this assessment guide are intended to give guidance on how a learner might approach generating evidence for each assessment criterion. Answers do not necessarily include all of the evidence required to meet each assessment criterion. Assessor comments intend to highlight how sample answers might be improved to help learners meet the requirements of the grading criterion but are provided as a guide only. Sample answers and assessor guidance have not been verified by Edexcel and any information provided in this guide should not replace your own internal verification process.


Any work submitted as evidence for assessment for this unit must be the learner’s own. Submitting as evidence, in whole or in part, any material taken from this guide will be regarded as plagiarism. Hodder Education accepts no responsibility for learners plagiarising work from this guide that does or does not meet the assessment criteria.


The sample assignment briefs are provided as a guide to how you might assess the evidence required for all or part of the internal assessment of this Unit. They have not been verified or endorsed by Edexcel and should be internally verified through your own Lead Internal Verifier as with any other assignment briefs, and/or checked through the BTEC assignment checking service.
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For attention of the learner


You are not allowed to copy any information from this book and use it as your own evidence. That would count as plagiarism, which is taken very seriously and may result in disqualification. If you are in any doubt at all please speak to your teacher.
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Command words


You will find the following command words in the assessment criteria for each unit.






	Compare and contrast

	Identify the main factors relating to two or more items/situations, and explain the similarities and differences, and in some cases say which is best and why.






	Describe

	Give a clear description that includes all the relevant features – think of it as ‘painting a picture with words’.






	Evaluate

	Bring together all the information and review it to form a conclusion. Give evidence for each of your views or statements.






	Explain

	Provide details and give reasons and/or evidence to support the arguments being made. Start by introducing the topic then give the ‘how’ or ‘why’.






	Justify

	Give reasons or evidence to support opinion, to show how conclusions have been arrived at.






	Lead

	Take charge of others in an activity or situation.






	Plan

	Work out how you would carry out a task or activity.






	Review

	Examine a topic or an item to make sure that it is correct or to provide a report on the quality of a document/report/item.









Introduction


Unit 6, Leading Sports Activities, is an internally assessed, optional, specialist unit with three learning aims:





•  Learning aim A: Know the attributes associated with successful sports leadership



•  Learning aim B: Undertake the planning and leading of sports activities



•  Learning aim C: Review the planning and leading of sports activities.





The unit focuses on sports leadership, covering the basics then asking you to plan and deliver a sports session and evaluate your own leadership. Learning aim A covers the attributes of successful sports leaders and learning aim B looks at the planning and leadership of sports sessions. In learning aim C you evaluate your leadership performance in the session you planned and delivered, assessing your own strengths and weaknesses.


Each learning aim is divided in to two sections. The first section focuses on the content of the learning aim and each of the topics are covered. At the end of each learning aim there are some knowledge recap questions to test your understanding of the subject. The answers for the knowledge recap questions can be found at the end of the book.


The second section of each learning aim provides assessment support by using evidence generated by a student, for each grading criterion, with feedback from an assessor. The assessor has highlighted where the evidence is sufficient to satisfy the grading criterion and provided developmental feedback when additional work is required.


At the end of the book is an example of an assignment brief for this unit. The sample assignment brief contains tasks that would allow you to generate the evidence needed to meet all the assessment criteria in the unit. The assessment criteria are also outlined in a table following the brief.




Learning aim A


Know the attributes associated with successful sports leaders


Assessment criteria
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	Describe, using relevant examples, the attributes required for, and responsibilities of, sports leadership.
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	Explain the attributes required for, and responsibilities of, sports leadership.
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	Describe the attributes of two selected successful sports leaders.
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	Evaluate the attributes of two successful sports leaders.
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	Compare and contrast the attributes of two successful sports leaders.







Topic A.1 Sports leaders
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Sports leaders play a vital role in developing skills, improving performance levels and providing motivation to sports performers. The growth in popularity of sport and leisure activities has meant that more people are needed to run a variety of different sports sessions such as after school clubs and voluntary sports clubs. Examples of the types of sports leaders there are include sports coaches, fitness instructors, school/college coaches, local club coaches, national club coaches and amateur coaches.


Topic A.2 Attributes


A range of skills and qualities is required to plan and lead sports sessions and events which can be developed through practice. As well as having the correct skills and qualities, there are many responsibilities that fall upon the leader.


Skills


Communication


Communication is the exchange of information between two people and is one of the most important skills for any sports leader. However, good communication skills are difficult to master. There are several ways a leader can communicate in a sporting environment:
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1. Verbal communication – it is important to speak clearly so that the participants can clearly understand what you are telling them. You should avoid using too many technical words and use language that is suited to the participant. You should try to use positive comments to increase motivation as critical comments can soon have a negative effect.



2. Non-verbal communication – a large majority of communication is achieved through non-verbal means. Non-verbal communication can include the use of body language, gestures, hand signals, facial expressions, volume and tone of voice. In a sporting environment where it is often difficult to hear, we may need to use non-verbal communication a lot.



3. Listening – listening is not just hearing the other person. It is important to acknowledge and understand what they are saying. Good leaders will listen to their group when it is appropriate.



4. Demonstrating – demonstrations help participants learn new skills by showing them the way it should be done. It is important to make sure the demonstration is kept simple and uses the correct technique so that bad habits are not copied.
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