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			  Reflections on Liminal Leadership

				 

				“Full of knowledge, this book offers a snapshot of the future, rather than a prediction. Liminal Leadership offers two different worlds, standing astride that which has been and that which will be. Tierney asks the most-hardened educator, ‘why choose to be a teacher and school leader?’ and suggests that whatever the future holds, always believing that the problem is out there limits what you can do. Tierney shows us how school culture can be cultivated, not just by wading through a different kind of education system, but how leadership can be tackled with compassion, by being better informed.”

				Ross Morrison McGill, Deputy Headteacher and @TeacherToolkit, The Most Followed UK Teacher on Twitter, who writes at: www.TeacherToolkit.me 

				 

				“This book is as if you are being personally mentored by Stephen whilst he calmly and securely explains key points and rationales behind leadership. It feels as if you are in his office having a conversation, which makes it easy to read and digest. I found myself pausing, to take notes based on my own practice and left me reflecting more than I ever have. Thank you for writing!”

				Amjad Ali, Assistant Headteacher and blogger.

				 

				“Building bridges’ is the recurring motif in Stephen Tierney’s ‘Liminal Leadership’ and it would be a struggle to think of anyone better placed to do so than Twitter’s @LeadingLearner. Not only is he one of the nicest people you are ever likely to tweet or meet, but he has pretty much all the t-shirts you are ever likely to wear in school leadership: Deputy, Headteacher, Executive Head, MAT leader.” 

				Keven Bartle, Headteacher, Canons High School, Harrow and blogger. 

				 

				“In Liminal Leadership, Stephen Tierney demonstrates how, for him, “Education is an act of love”. Skilfully interweaving personal stories with professional insights, Stephen explores “our why” in education – what motivates us, what the most effective leadership looks like and what we learn on our journey to being the best leader we can be. In the face of a tendency towards dualism in some quarters, Stephen shows how successful schools give a child the means of earning a living and also a reason for living – this is not an either/or proposition.”

				Jill Berry, education consultant and former headteacher.

				 

				“I started to read this book on a flight home from my summer holiday and wished that the flight was longer! I did not want to put it down because Stephen’s love of learning, teaching and leadership permeates each chapter of Liminal Leadership and it is set alongside his faith; a faith which has given him strength and support throughout his career.

				“Stephen’s passion for subsequent generations of teachers to be encouraged into leadership roles and, ultimately, headship shines through. In addition, his ability to build bridges between the primary and secondary phases is worthy of note. This will become a book for school leaders which will be read repeatedly depending upon where they are in their own professional journey.”

				Jon Chaloner, CEO GLF Schools.

				 

				“Anyone that has read any of Stephen’s blogs will know; he is a really clever and astute man. Liminal Leadership underlines this point very clearly. However this is not a book that lacks practical and accessible advice, be it through Stephen’s letters to himself or the ‘think pieces’ spread throughout it. Stephen’s journey will resonate with NQTs through to Executive Principals; it makes you feel better to know that he went through it too. There is no doubt that everyone can learn something about themselves that will help them, and the young people they serve, through reading this book.”

				Vic Goddard, Principal of Passmores Academy, Essex. Author, Best Job in the World.

				 

				“In this engaging and insightful book, Stephen Tierney takes us through his life as a headteacher and executive headteacher through a tangential series of reflections, quotations and anecdotes. We see how his practice has been shaped by the people he has met, read and worked with, his honest and heart-warming mistakes as well as his many successes and how his increasing engagement with research and networks across the real and virtual worlds has shaped his thinking.” 

				Debra Kidd, Teacher, trainer and blogger. 

				 

				“Liminal Leadership provides unique insights into the professional and personal journey of a leader in education – from newly qualified teacher to CEO of an all-through MAT. It is witty, serious and honest.”

				Mary Myatt, education adviser, author of High Challenge, Low Threat.

				 

				“This is a ‘Must Read’ for those of you who are embarking on a leadership role in education. Stephen’s reflection on his journey in teaching and leadership is honest in the way he shares his moments of success along with the times he got it wrong. You will during your time in a leadership role make mistakes, we all do, they are painful but you learn from them. Occasionally you get the opportunity to learn from others and Stephen’s generous description of his ups and downs, in early Headship, is one such opportunity.”

				Barry Leyland, Chair of the Blessed Edward Bamber Catholic Multi Academy Trust.

				 

				“Liminal Leadership provides a great insight into a Stephen’s career of learning and leadership. This book is underpinned by moral purpose, great teaching and a passion for learning. Open, honest and providing a transparent account of the many challenges faced in education leadership. Like any great book it doesn’t profess to have all the answers but it certainly asks the right questions. A must read for anyone who aspires or is in a current leadership position.” 

				Stephen Logan, Deputy Headteacher, Malet Lambert School.

				 

				“This book is one to treasure as Stephen shares his leadership journey over the last 30 years tracking the changes in the system with the challenges they brought to him. Firmly rooted in his own experience he provides practical leadership solutions and models which leaders at all levels will find useful. The book demonstrates how important a deep personal moral and faith ‘rootedness’ is in leading our schools and will inevitably become a standard text for those preparing for headship.”

				Ros McMullen, former headteacher and CEO of a MAT, now Managing Director at www.RMCeducation.com

				 

				“Liminal Leadership offers the reader a delightful combination of wisdom, detailed insight and humour. Stephen Tierney describes his teaching career with honesty and warmth whilst reflecting powerfully on the impact that leadership has to make the difference we seek. Read this - it will entertain, inspire and ultimately remind you why you became a teacher.”

				Dame Alison Peacock, CEO Designate of the College of Teaching, Headteacher of Wroxham School.

				 

				“I loved this book. It literally sings of Stephen. Reading it was like sitting and listening to him talk, eyes fixated, mouth slightly ajar – he writes with the quiet determined passion that he exudes when speaking on education. It was a real privilege to follow the words which so beautifully echo him as a leader and a man. Gentle, honest, quietly unassuming at times, but fully and glitteringly informed throughout, I couldn’t put it down. The pages and chapters scream of integrity, humility, humanity and credibility in leadership. Stephen writes on what leadership truly is and how we can ourselves, all, be better leaders. I want to be better, and I’m pretty damn sure that this book will help me in that pursuit. Stephen walks the walk, he talks the talk and, boy, does he write one heck of a book.”

				Natalie Scott, TES Blogger of the Year and SLE

				 

				“This book is a wonderful mix of personal, practical and theoretically underpinned advice for school leaders. It gets the balance just right between completely relatable anecdote and the well thought through learning and advice that can be taken from these personal experiences. I particularly enjoyed the extremely self-reflective style throughout - a quality essential for any good leader. This book is an essential read for all new and aspiring school leaders - thoroughly recommended.”

				Sam Twiselton, Professor of Education and Director of Sheffield Institute of Education.

				 

				“This is quite an extraordinary book. Stephen’s learning journey progresses through each chapter, as he reflects, sometimes quite brutally and candidly, about mistake and successes, inspirations and challenges. Weaving together different ideas he’s encountered and explored; you can see the synthesis of his thinking as you read. Revelling in every single setback as much as every success, there are a huge number of ideas to reflect on for your own leadership journey, alongside the development of your team or organisation.”

				David Weston, Chief Executive, Teacher Development Trust.

			

		

	
		
			
				

			

			
				External pressure and forces may restrict you but they do not define you. You are defined by your “why” and the integrity with which you pursue it.

				Liminal Leadership

			

		

	
		
			
				

			

			
				With thanks to …

				First and foremost my wife Cath, we met at university and have stood together, side by side, facing whatever the world has thrown at us for over 30 years. Gentle, loving, hardworking and unbelievably tolerant (particularly of me) she has made our house a home and enabled me to have the career that I have had.

				Our wonderful children, Claire, Emma and Andrew, who have put up with me as a Dad; stressed, tired and too often absent. You bring us more joy than you’ll ever know.

				My Mum and Dad, the first and best educators a son could ever wish to have. For your love and support over the years, thank you.

				Illustrator par excellence, Stan Dupp, for turning my words into pictures which tell the story so well. To Julia, who first corrected my grammar on a school notice in 1995 and spent hours reading and suggesting amendments to this book. Thanks to you both for all your encouragement along the way.

				The staff, pupils, parents, governors and colleagues who have been part of my professional life and who wrote this story with me, in real time.

				And finally to Alex at John Catt for giving me this opportunity and to his team for ordering, organising and publishing Liminal Leadership

			

		

	
		
			
				

			

			
				Foreword

				This is a story of a leader and his leadership journey that quite brilliantly links to the challenges that our system of schooling presents to system and school leaders today. The school-led system is very much in its infancy and we are moving from stand-alone schools to multi-academy trusts. There is no blue print for achieving success in this new world, and if it is to work, we need more leaders like Stephen Tierney. He is an innovator and I was not surprised that he has embraced the opportunity to develop a cross phase, multi-academy trust. Liminal Leadership is full of rich stories and lessons on leadership both theoretical and practical. I have been very fortunate to work with Stephen Tierney on a number of projects, including redesigning schooling. Stephen has a thirst and love of learning and it is no surprise that his twitter name is 
@LeadingLearner.

				Stephen references Sir Alex Ferguson’s book Leading on a number of occasions. Sir Alex is very clear that to be a good leader you have to know your true self. I have heard Stephen say to many SSAT leadership delegates: “You bring who you are to leadership.” Stephen brings humility, insight, passion, belief, principles, compassion, humour and a true love of working with young people to his role as a Chief Executive of a multi-academy trust, and to every page of this book.

				The book tracks Stephen’s journey as a teacher and to middle leadership – promotion came quickly for Stephen. His reflections on middle leadership should be the standard text for any middle leadership training programme. One could be forgiven for thinking that it was all plain sailing for him as a young teacher, but getting a work/life balance was not always easy. The story of his one unsuccessful interview for a deputy head is told with great humour, but is also a good example of learning from failure.

				Great leaders never stop learning and throughout the book Stephen gives examples of how his practice as a school leader has developed. The one constant factor throughout is Stephen’s belief in people. He is also prepared to take risks – why appoint two assistant heads when you can appoint five? Stephen was able to do this in the golden age of school budgets, but that aside, he knows what he is looking for to take the school and latterly the MAT forward. 

				Stephen’s legacy is the hundreds of teachers he has developed and the thousands of young people he has helped to secure a future. Stephen inspires, and this book is truly inspirational. I will be making it compulsory reading on all SSAT leadership programmes. Our duty is to inspire and develop the next generation of school leaders and Stephen does this in numerous ways – in his schools, on social media and face to face at conferences and events. I cannot think of a better person to “act as a bridge leading colleagues and the next generation of leaders from one era to another”.

				Sue Williamson, 
Chief Executive of SSAT

			

		

	
		
			
				

			

			
				Introduction

				It’s late evening after a busy day. I’m walking across an ancient bridge over the River Tiber with a group of fellow Diocesan headteachers. Early December 2014 was my first visit to Rome and a truly memorable one. The evening meal had ended a day travelling around Rome’s great basilicas. Food for the heart, head and soul, providing the nourishment to sustain you in headship and bring you back to the reason why. Why you chose to be a teacher and school leader; why we educate our children and young people in the way we do. 

				Education is an act of love; it is an act of giving to each and every child, started by their parents, which helps develop and form them. It shows great trust for a parent to send their child to a school at which you teach or lead.

				For many years I told the same story at the annual Open Evening for parents who were thinking about sending their child to St. Mary’s. After a few years I recognised the familiar faces of some parents who started smiling before I delivered the punch line. Whilst elements of our practice rightly change over the years, our story is consistent; it encapsulates our why. 

				“A priest and a taxi driver died and went to heaven. They were met by St. Peter at the pearly gate who spoke to the priest first: it was a couple of years in Purgatory and then back up to heaven. When the time has passed the priest returns to see St. Peter and asks, out of interest, “What happened to the taxi driver?”

				St. Peter replied, “Oh, he got straight in”. The priest, who had led a good life, was upset by this and questioned St. Peter further. He responded, “Father, when you started preaching, the people went to sleep; but when he started driving, they began to pray.”

				It saddens me, at a time the standard of education has arguably never been higher in England, that the level of mental health issues affecting young people and teenage suicide rates are also unacceptably high.”
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				So started a presentation about what we would offer; alongside the obligatory and important slides of examination results were ones explaining other less tangible opportunities we provided as a school. Giving a child a means of earning their living and contributing positively to society is a prerequisite for any good school; it sits within a greater educational provision that also gives them a reason for living. It is not an either/or. Great schools have an abundance mentality rooted in a mission and vision of educating the whole child.

				The journey around the great basilicas was the backdrop to affirming this root. The few days’ experience of Rome was profound but also full of fabulous little snippets of information. I hesitate to call them trivia as Fr. Luiz and Fr. Michael were wonderfully knowledgeable guides. One of the “did you know moments” was outside St. Peter’s among the earthly crowd looking up to the heavenly saints’ sculptures at the top. The window the Pope stands at to deliver his various statements to the city and the world is midway between the two: he provides a bridge from heaven to earth; the Pontiff is literally the bridge builder. Bridges are the metaphor behind this book. 

				Christopher Logue invites us to “come to the edge”. It can be a frightening or exhilarating place to stand; it depends on whether you think you are about to plummet or fly. The line “and he pushed” jars against my sensibilities, though being pushed we are. Flying and falling are both high risk; I prefer to build bridges. The bridge is a metaphor for the means by which a leader systematically and deliberately builds a culture across the chaotic times we are experiencing; the perfect storm as we called it in the SSAT(UK)1 Vision 2040 publication. 

				Come to the edge. 
We might fall. 
Come to the edge. 
It’s too high! 

				Come to the edge! 
And they came, 
And he pushed, 
And they flew. 

				Welcome to Liminal Leadership; standing astride two different worlds, that which has been and that which will be. We may be standing at the threshold of a different kind of education system; it may be one in which the teaching profession is diminished or augmented. Along with other school leaders of my age, I will help form the bridge from one world to another, leaving the past but never really entering the future. Let’s hope and pray it will be better. It can be a disorientating or ambiguous existence but that’s liminality. 
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				My final post in leadership will be as CEO of the Blessed Edward Bamber Catholic Multi Academy Trust working with primary academies and an 11-18 academy, St. Mary’s, where I was headteacher for 14 years. It is a phase of leadership which is increasingly about the bleedin’ obvious and seeking to do far less while doing it far better in an increasingly complex education landscape. 

				 

				References

				1. SSAT(UK) (2015) A Vision for Education – Beyond Five Year Policy Cycles, London: Quddus

			

		

	
		
			
				

				Standing at the Threshold

				When appointed to the headship at St. Mary’s Catholic High School, Blackpool, in March 2000 the governors asked me what I would expect of them. My hastily prepared, say it as you are thinking it, response went something like this: “If ever there was a difficult issue or problem that needed resolving I would be the first out of the trenches. I was paid to take the bullets, but when I turned around I would expect to see them standing behind me.” We so often use a war or battle metaphor when describing education these days; that is telling. The second thing I wanted was their understanding that I would need to “sit on the mountain top”. As we stood at the threshold of the millennium just about everything seemed possible; we may be standing on another threshold in the years ahead. In many ways this book is about me sitting on that mountain top and taking the long view: seeking discernment, the important messages from decades of leading within schools, in order to bring greater meaning and purpose to the work I am doing. 

				There are many thresholds in education. They often form critical points at which leaders make key decisions; many are places of liminality. One such threshold is between primary and secondary schools. At the end of the first year of headship I listened to Ruth Sutton (2000)1 talk about the five bridges crossing the primary and secondary divide. The first three – the ‘managerial/bureaucratic’ bridge, the ‘social and personal’ bridge and the ‘curriculum content’ bridge – seem relatively easy to build and cross. Meetings of headteachers, the transferring of pupil files, and taster and stepping up days all provide a whole variety of ways the first two bridges are met. The National Curriculum, for all its faults, got some momentum going with the curriculum bridge but it’s still too hit and miss. The ‘pedagogical’ bridge and the ‘management of learning’ bridge are two bridges that are totally under-represented or missed in the transition conversations. 

				Years later I visited Serlby Park – an all-through school – with a question: “Why would we become an all-through school?” I met the inspirational Dave Harris who was the Headteacher of Serlby Park at the time. Five hours later I left with the question, “Why wouldn’t we become an all through school?” Building bridges across the primary and secondary phases was Dave’s work and passion; it is now also mine.

				The visit to Serlby Park was facilitated by my membership of the SSAT’s Redesigning Schools Group. Many of the members were or are now “Sirs”. Their schools were outstanding institutions doing things that seemed a million miles away from my daily life in a Blackpool school. It was a brave decision by the governing body to agree that we wouldn’t just be the struggling Catholic secondary school at the end of the M55; we needed to get beyond Blackpool’s border, to create a bridge to a land of different thinking and possibilities. The System Redesign work has guided much of our thinking, attitude and approach in the intervening years. It provided challenge, it taught me that the seemingly unobtainable, at times insane possibilities are achievable and that too often our greatest limitations are the ones we impose on ourselves. 

				Sitting in meetings, listening to the work these leaders were doing, I alternated between a sense of total admiration tinged with utter disbelief, thinking that maybe they should be sectioned. It was so far beyond what was happening at St. Mary’s and in many ways still is; I was an imposter in the room and I knew it. It never bothered me and I remain extremely grateful to Sue Williamson, CEO of SSAT(UK), and Professor David Hargreaves for including me in the group and allowing me to grow in these people’s company.

				Inclusion in the System Redesign Group, as with many things in headship, demonstrates how a bit of good luck has assisted me over the years. The opportunity to write this book is no exception. It stems from a Friday evening conversation with Ross Morrison McGill (@TeacherToolkit) about possibly co-authoring a book. For various reasons this wasn’t the time but I’m left with this opportunity to write about my professional life’s laundry. Having now spent 30 years working in schools, 29 of those in different leadership positions, it is probably a good time to take stock. Sometimes it is in the long view you gain a perspective which can be most revealing. The journey travelled, the roads you decided to follow and the path you should now choose. In September 2016 I entered my fourth decade in the English Education System; it is highly unlikely I will work my way into a fifth.
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				In writing this book there is no intention of proposing a single way or a right way of leading; you will find your own way. My hope is that it will be useful to you as you journey. Incomplete, no one book could say everything that needs to be said, and certain things suggested may be wrong. There will better ways of doing things; read it with a critical eye. In fact use both eyes; focus the other on yourself and your own practice.

				Like the man who went out to change the World I’ve realised that the person who most needed to change was me.

				 

				Leadership Think Pieces

				The following think piece is one of a number that will appear in this book, all originating from my blog. They represent a decade or more of thinking and development, partly as a consequence of our in-house leadership programmes. It would be very unusual if you agreed with everything in them, feel free to disagree.

				 

				Leadership Think Piece – Who Do You Bring to Leadership?

				We lead in different ways because we are different people. Headship is both deeply personal and very public; there is no single right way, you learn there is no ‘my way’, only ‘our way’. No leader is perfect or brings perfection. People’s reflections on you as a leader often come from their experiences of your impact on their lives; professional spilling over at times into the personal. Who you are is shaped by your experiences, the people you meet along the way and the decisions you make. There is always a need to reflect and evaluate; this is increasingly being pushed out of people’s practice in the hustle and bustle of our chronically busy working days, weeks and months. 

				Ten years ago I was fortunate to experience the Leadership Programme for Serving Headteachers. It was an excellent programme. I still remember the impact of the Iceberg Model and subsequent discussion around motives and traits. It really helped me appreciate how my leadership was often simply an extension of behaviours I exhibited in life generally. Authentic leadership – whether in the classroom, school or across the system – is rooted in a complex merging of awareness and knowledge of self, values and beliefs. Leaders bring themselves to every leadership situation, they do not have an alternative. They do have the option of controlling certain behaviours. To lead successfully will require a great deal of self-control. 

				In a moment of unknowing but impeccable timing I actually released this blog post 48 hours before Mr Gove slammed the use of Mr. Men in education. This is my take on some of the traits work from the Leadership Programme for Serving Headteachers:

				If You Were A Mr Man Or Little Miss, Which One Would You Be?

				 

				Mr and Little Miss Perfect

				You can always spot a Mr or Little Miss Perfect – everything colour co-ordinated and matching, files are immaculate and pens and pencils neatly arranged in their pencil case or on the desk in front of them. They will often claim not to be pedants but you know different. Great people to work with when you need accurate work done to a very high standard – it has to “be right” before they let go. However, high standards take time, and fiddling about with the chairs on the Titanic whilst there are other bigger more pressing issues is not always the best use of it. When things become a bit stressy Mr and Little Miss Perfect can panic about the loss of control and become even more task orientated or at times aggressive.

				 

				Mr and Little Miss Cheerful

				Who turns up at a meeting with cakes or biscuits in hand and ready to make the drinks? A meeting for them is a social occasion and an opportunity to chat and work with people. These people really help to knit a team together showing a great empathy and desire to understand and help other members of the team. This can make it difficult for them to challenge underperformance and be assertive in crunch situations for fear of upsetting others. Sometimes they can try too hard to help others rather than requiring them to do the work, becoming very emotional if things get a bit fraught in the group.

				 

				Mr and Little Miss Rush

				Know someone who has ants in their pants or always leaves things to the very last moment? The train is leaving at 09:11 and they arrive at 09:10 – no waiting on the station wasting time for them! Or even better, they burst on to the station and throw themselves through the doors just before they close. Lift buttons tend to be pushed a hundred times. They may well finish your sentence as they can’t wait for you to spit it out! Great people when you need a lot of plates spinning at the same time or require a job done quickly to a very short deadline. Check for mistakes in work and that they don’t become so frenetic they run around in ever decreasing circles.

				 

				Mr and Little Miss Busy

				Absolute Trojan, will work and work away no matter how many hours it takes. Totally committed and motivated. Mr Busy & Little Miss Busy never stop trying and doing. The real work horses of the team who will always volunteer to help and can bring a bit of creative flair to solve problems – important members of a team. Make sure they bring projects to a successful conclusion and finish what they have started, and don’t allow them to take on so much that they stand no chance of completing the work allocated.

				 

				Mr and Little Miss Strong

				“How are you, Mr Strong and Little Miss Strong?” I ask. “Fine thanks”, comes the reply. “No how are you really?” I ask in an earnest and caring way. “Mind your own business”, comes the rather terse reply. This isn’t about emotional resilience but rather about people who don’t really like to show their emotions or difficulties or have you digging behind the person they present to the world. They are always calm under pressure, unflappable and can think logically whilst mere mortals, like me, are running around like headless chickens. They will be very self-sufficient. They can appear a bit distant emotionally and you may need to check they have the resources to fulfil a role as they won’t want to ask for help.

				The Mr Men & Little Misses are based on the five traits, used by Hay Group:

				
						Be Perfect

						Please People

						Hurry Up

						Try Hard

						Be Strong

				

				These traits, repeating patterns of behaviour, we often show throughout our lives. They are our greatest strength and worst enemy in leadership situations. Sometimes our traits perfectly match the leadership challenge and we can just flow; but at other times they are not helpful, and self-control will be required in bucketfuls. A bit of wisdom will help us discern what’s required and a bit of forgiveness will allow us to move on when we get it horribly wrong.

				It’s fascinating to see the effectiveness of very different people and characters in leadership roles. When seeking to appoint a person to a leadership position or a teacher, who leads learning in a classroom, I want to know something about who they are. They bring who they are to leadership – it’s unavoidable. My favourite interview questions which I normally ask when chatting one-to-one with a person are:

				
						How do you organise your wardrobe/food cupboards?

						What would you do if you were in a traffic jam on the motorway – swap lanes or stick in one? Why?

						If you really fancied a little more wine when enjoying an evening with friends, picked up the bottle with a little wine left in the bottom, and out of politeness offered it to others, what would you do if all four friends wanted a drink?

				

				If someone lacks a particular piece of knowledge or skill, it is relatively easy to fill the gap; but working with someone who has little or no self-awareness can be a long hard road. There are no right or wrong answers to the above questions. All I’m really interested in is how fascinated a person is with their own behaviours and can they see them. 
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				By the way, I am a combination of Mr Perfect and Mr Rush. I want it right yesterday – so you can only imagine what a joy I am to work with. Sadly, I can also be Mr Grumpy, what about you?

				When speaking at conferences or during our in-house leadership programmes I often used the line, “You bring who you are to leadership.” A team needs a really good mixture of different Mr Men and Little Misses. There are no good or bad traits. There just is; you are who you are. Recognising the different qualities we can bring as members of a team is key to strong teams and good leaders know this. 

				
						Who do you bring? Can you recognise yourself in any of the traits above?

						What about other members of your team? What might their traits be?

						How could you best work with the grain of your and other people’s traits to bring out the best in everyone?

						Who do you clash with in the team? Who do others clash with? Is there work to be done on unlocking the “deadly embrace” of traits clashing?

				

				 

				References

				1. Sutton, R. (2000) Primary to Secondary: Overcoming the Muddle in the Middle, Salford: Ruth Sutton Publications
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