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      UNCOVER YOUR SECRET SELF…

      [image: art] If you had 24 hours to live, how would you spend the time?

      [image: art] Is there anything you value so strongly that you would leave this country if it were taken away?

      [image: art] What percentage of:

      
         	The defects in your home would you reveal to a prospective buyer?
         

         	The time do you drive over the speed limit?
         

         	Your time is spent doing things you really don’t want to do every day?
         

      

      [image: art] How would your life be different if you had a fairy godmother who could transform your appearance in whatever way you desired?
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      PART

      ONE

      THE 
VALUES-CLARIFICATION
APPROACH
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    Every day, every one of us meets life situations that call for thought, decision making, and action. Some of these situations
         are familiar, some novel; some are casual, some are of extreme importance. Everything we do, every decision we make and course
         of action we take, is based on our consciously or unconsciously held beliefs, attitudes, and values.
      

      Which car shall I buy—the stripped-down model for basic transportation or the snazzy version with all the extras?
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      Should Bill and I live together before marriage? Shouldn’t we know if we’re really compatible?

      [image: art]

      Just how much am I willing to modify my diet to reduce fat and cholesterol? How many extra weeks of living justify my giving
            up ice cream and chocolate cake?

      [image: art]

      What can I do to bring about political change these days?

      [image: art]

      How can I find greater spirituality? Does religion have meaning in my life, or is it simply a series of outmoded traditions
            and customs?

      [image: art]

      How important to me is my partner’s physical appearance? How important is my own? Can I justify spending $200 on that item
            of clothing?

      [image: art]

      What can I do so that I don’t spend my life like so many others who regret the jobs they go to every morning?

      [image: art]

      Why is it that at the end of every weekend I feel anxious and guilty about all I didn’t do?
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      Shall I take early retirement?

      [image: art]

      Should I ask more of my children? Am I spoiling them?

      [image: art]

      What role shall I take in caring for my aging parent?

      [image: art]

      This is the only life I’m going to get. How can I make it more fun?

      This is a confusing world to live in. At every turn we are forced to make choices about how to live our lives. Ideally, our
         choices will be made on the basis of the values we hold—the principles and priorities that are important to us. But frequently
         we are not clear about our own values, or we are not clear about how to translate them into daily living.
      

      Some typical areas where we may experience confusion and conflict in values are:

      
         
            	politics
            	family
         

         
            	religion
            	friends
         

         
            	work
            	money
         

         
            	leisure time
            	aging, death
         

         
            	school
            	health
         

         
            	love and sex
            	multicultural issues
         

         
            	material possessions personal tastes (clothes, hairstyle, and so on)
            	culture (art, music, and so on)
         

      

      All of us, young and old, often become confused about our values. Yet today we are confronted by many more choices than in
         previous generations. We are surrounded by a bewildering array of alternatives. Modern society has made us less provincial
         and more sophisticated, but the complexity of these times has made the act of choosing infinitely more difficult.
      

      Traditionally, our values have been formed and influenced in a variety of ways. These include:

      1. Inculcation

      There are numerous ways that our parents, teachers, religious institutions, workplaces, and societies attempt to instill their
         values and to form and influence ours. By explanation, moralizing, rules, rewards, punishments, slogans, symbols, and many
         other methods, from birth to death, the world around us tries to pass on and perpetuate its values.
      

      All this is appropriate and inevitable. Civilization has learned a great deal over the millennia about how to create a social
         order in which people can live peaceably together, secure in their persons and property, respectful of one another’s liberty,
         working cooperatively for the common good. Although people often do not live up to those ideals, nevertheless, we hope that
         they will, and we know that we should, and therefore we want to pass these values on to our children and to one another. So
         we do our best, as Proverbs suggests, “to train up the children in the way they should go,” to pass on our most cherished
         values and beliefs to those whose lives we touch.
      

      As important and inevitable as is the effort to inculcate the best values and the cultural wisdom we have developed, the approach
         of instilling values in others has certain limitations. One of these limitations is that there is so much diversity in the
         world around us. The direct inculcation of values works best when there is complete consistency about what constitutes “desirable”
         values. But consider the situation today. Parents offer one set of shoulds and should nots. The church often suggests another.
         The peer group offers a third view of values. Hollywood and the popular magazines, a fourth. The seventh-grade teacher, a
         fifth. The college professor, a sixth. The president of the United States, a seventh. The next president, an eighth. The spokespersons
         for the counterculture, a ninth, and on and on.
      

      Bombarded by all these influences, we are ultimately left to make our own choices about whose advice or values to follow.
         Young people who have received effective inculcation of values will have some standards of value and right and wrong to apply
         in difficult choice situations, but inculcation cannot anticipate all choice situations or make some of life’s most difficult
         choices much easier when the moment of truth arrives. And people who received little inculcation when they were young (e.g.,
         their parents and other adults were absent, did not seem to care, or were ineffective) have an even tougher time of it. They
         have not learned a process for selecting the best and rejecting the worst elements contained in the various value systems
         that others have been urging them to follow. Thus, too often, the important choices in life are made on the basis of peer
         pressure, unthinking submission to authority, or the power of the mass media.
      

      Another limitation with the direct inculcation of values is that it often results in a dichotomy between theory and practice;
         lip service is paid to the values of the authority or the culture, while behavior contradicts these values. Thus we have religious
         people who love their neighbors on the Sabbath and spend the rest of the week competing with them or downgrading them. And
         we have patriots who would deny freedom of speech to any dissenters whose concept of patriotism is different from theirs.
         And we have good, obedient students who sit quietly in class and wouldn’t dare speak without raising their hands, but who
         freely interrupt their friends and parents in the middle of a sentence. Inculcation frequently influences only people’s words
         and little else in their lives.
      

      2. Modeling

      The second major approach to transmitting values is modeling. The rationale here is: “I will present myself as an attractive
         model who lives by a certain set of values. The people with whom I come in contact will be duly impressed by me and by my
         values, and will want to adopt and emulate my attitudes and behavior.”
      

      Demonstrating something is almost always a more effective teaching method than simply talking about it. Modeling is so potent
         a means of value education because it presents a vivid example of values in action. Of course modeling operates whether we
         consciously work at being a model or not. We do notice how other people act and how they seem to negotiate life’s many values choices. We also notice whether their behavior
         matches their stated beliefs. As positive models or negative ones, we each serve continually as models for one another. Young
         people in particular are hungry for role models and will find them among adults or their peers, for better or worse.
      

      Modeling, like inculcation, is an important and inevitable form of values transmission, but like inculcation, it also has
         its limitations. The main problem is that people are exposed to so many different models to emulate. Parents, teachers, politicians,
         movie and rock stars, friends, religious figures, literary characters, and others all present different models. How is a person
         to sort out all the pros and cons and achieve his or her own values? How can one tell a superficially attractive model from
         the model with true wisdom, morality, and happiness?
      

      So young people and adults can benefit from good inculcation and good models. We all deserve to be exposed to responsible
         adults who care about our welfare, teach us the best wisdom and morality they and society have accumulated over the centuries,
         and model a zest and joy of living. Yet when it comes time to choose an occupation, a spouse, or a candidate, how does a person
         choose a course of action from among the many models and many moralizing lectures with which he or she has been bombarded?
         Where do we learn whether to stick to the old moral and value standards or try new ones? How do we develop our own sense of
         identity? How do we learn to relate to people whose values differ from our own? What do we do when two important values are
         in conflict, and the more we choose one value the less we achieve of the other?
      

      3. Values Clarification

      The values-clarification approach tries to help people answer some of these questions and build their own value system. It
         is not a new approach. There have always been parents, teachers, and other educators dating at least back to Socrates who
         have sought ways to help people think through values issues for themselves. They have done this in many ways—by asking good
         questions, being a good listener, encouraging self-knowledge, and demonstrating trust in the seeker’s ability to find the
         answer.
      

      All these attitudes and techniques are part of the values-clarification process. However, the values-clarification approach
         utilized in this book is more systematic than more general techniques for encouraging introspection and personal decision
         making. It is based on the approach formulated by Louis Raths
         
            *
         
         , who in turn built upon the thinking of John Dewey. Unlike other theoretical approaches to values, Raths’ special contribution
         was to focus on the process of valuing. His focus was on how people come to hold certain beliefs and establish certain behavior patterns.
      

      Valuing, according to Raths, is composed of seven subprocesses:

      PRIZING one’s beliefs and behaviors

      1. prizing and cherishing

      2. publicly affirming, when appropriate

      CHOOSING one’s beliefs and behaviors

      3. choosing from alternatives

      4. choosing after consideration of consequences

      5. choosing freely

      ACTING on one’s beliefs

      6. acting

      7. acting with a pattern, consistency, and repetition

      In this framework, a value has three components—emotional, cognitive, and behavioral. Our values are based on our feelings. We don’t just hold our stronger
         values; we care deeply and passionately about them. They are so important to us that we don’t keep them hidden from the world,
         but in appropriate circumstances we are willing, even eager, to speak about them to others. At the same time, our values are
         derived by a careful process of thought, in which we evaluate the pros and cons and consequences of various choices and positions,
         and we strive to make choices that are our own and not the result of undue peer or authority pressure. And finally, we act
         upon our values. We don’t just say some things are important to us, but those beliefs or preferences are clearly and consistently
         discernible in how we live our lives.
      

      Values, in this sense, are distinguishable from feelings, attitudes, goals, opinions, beliefs, habits, and other “value indicators.”
         Values are those aspects of our lives that are so important and pervasive that they include feelings, thoughts, and behavior. By utilizing the seven processes of valuing, we are encouraged to elevate value indicators to values, that is,
         to begin to act on life goals that we have hitherto only wished for, to consider alternatives to behavior patterns that are
         perhaps no longer satisfying, to reexamine what we really prize and cherish and to act accordingly, in short, to achieve a
         fuller integration of our feelings, beliefs, and behavior. Thus the values-clarification approach helps people utilize the
         above seven processes of values in their own lives, to apply these valuing processes to already formed beliefs and behavior
         patterns and to those still emerging.
      

      Because values clarification is all about developing and acting upon one’s personal values, the question often arises: Is
         values clarification, then, a purely selfish and amoral approach to making life’s decisions? Is it only about making choices
         to make ourselves happy and to hell with everyone else? No, for two reasons.
      

      First, values clarification is only one part of a more comprehensive process of values formation. We don’t just make decisions
         on our own. We are also influenced by the inculcation and modeling we have been exposed to. People are entitled to moral and
         caring inculcation and to wise and effective models. We are not suggesting that parents, teachers, employers, political leaders,
         and others do away with inculcation and modeling, but only that these traditional methods be augmented by a more conscious
         and deliberate approach for helping people make their own best decisions.
      

      Second, attention to the needs and rights of others should always be a part of the values-clarification process. An essential
         part of examining the consequences of any choice is to ask: What effect will this choice have on others around me? If there
         are moral issues involved, what is right or wrong? What is the ethical thing to do? If everyone followed my example, what
         kind of world would this become? If a person never had any inculcation about right and wrong and caring for others, he or
         she would be at a loss to answer such questions. This is why good inculcation and modeling are so important. Concepts of justice,
         ethics, and morality do not necessarily occur spontaneously; they must be instilled as well as discovered. So consideration
         of moral and ethical issues should be a part of the values-clarification process.
      

      We believe that considerable empirical research and even greater practical experience in using the values-clarification approach
         over the past thirty years indicates that those who have utilized this approach in their lives have become less apathetic,
         less flighty, less conforming as well as less overdissenting. They are more zestful and energetic, more critical in their
         thinking, and are more likely to follow through on decisions. In the case of underachievers, values clarification has led
         to better success in school and on the job. And, as long as it is understood that the values-clarification process includes
         consideration of appropriate moral questions, values clarification leads not only to more personally satisfying choices in
         life but also to more socially constructive behavior.
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      There are several ways to use the values-clarification activities in this book:

      1. As an individual. You, the reader, by yourself, can read the book, think about the many values questions and issues it raises, do the activities,
       and if you like, record your responses in your values journal (Strategy Number 17, page 130). It can be a purely personal
         experience, as you think about these issues, come to understand your feelings and beliefs more deeply, make new decisions
         or reaffirm old ones in your life, and begin to take action based on your values deliberations.
      

      2. As a couple or with a friend. You can do these activities with a spouse or close friend. It’s enjoyable to share your responses to the seventy-six activities
         and two thousand or so questions in this book. By exchanging your thoughts, feelings, and beliefs with one another, you will
         learn much more about yourself, each other, and the many values issues these activities raise.
      

      3. As a family. These are wonderful activities to do with your parents and children. Many of them can easily be done around the family dinner
         table, on a long car ride, or on special family occasions. It is a terrific way to build family values, to share values important
         to family members, to have fun together, and to build a sense of family cohesiveness that derives from sharing meaningful
         time and conversation.
      

    For example, one of the author’s families did the Twenty Things You Love to Do activity (Strategy Number 1, page 19) on Thanksgiving
         Day one year. Children, parents, aunts, uncles, and grandparents were amazed and delighted to learn things about one another
         that they had never known before. All the generations participated and learned together. They reported it was a much more
         meaningful family holiday than others, when everyone rushed from the table to clean up or watch the football game.
      

      4. As a group. Groups, clubs, work teams, and larger organizations have all derived great benefits from going through the values-clarification
         process together. Typically, the strategies, topics, and questions that are selected or created are relevant to the life of
         the group. However, many of the strategies and questions on values issues not directly related to work have also often been
         used to help groups and teams get to know one another as people, which builds a sense of trust and inclusion that enables
         the group to work more effectively together.
      

      In family and group settings, almost all of these strategies can be applied to any age level, as long as the items are selected
         or adapted to the specific age level. To illustrate this point, we have provided different examples for the child, adolescent,
         and adult age levels for the Voting, Ranking, and Interviewing strategies (pages 25, 42, and 107–125) and the Alligator River
         problem (page 230).
      

      The strategies are numbered consecutively in this book. However, the order of the strategies is more or less arbitrary. There
         is no hard and fast sequence that is recommended. A great deal depends on the interests of the reader or the needs and experiences
         of the particular group.
      

      Each strategy is described in a standard format. First comes the purpose, which always relates to one or more of the seven
         processes of valuing. Then the procedures are described in detail. In many cases, additional suggestions are provided for
         implementing that activity in a family or group setting.
      

      When using the activities and strategies for values clarification in group or family situations, encourage an atmosphere of
         openness, honesty, acceptance, and respect. If group or family members feel that something they say about their own beliefs
         and behavior is going to be ridiculed or held against them, they will not want to share their thoughts and feelings about
         values issues. One way to create this feeling of safety and respect is to always allow any family or group member to “pass,”
         that is, to not respond to a particular question or activity. Once people know that their privacy will be respected, they
         are much more willing to participate honestly and openly. Another way to encourage openness and participation in family and
         group settings is to discourage anyone from monopolizing the discussion or speaking at too great length. If that becomes a
         problem, give each member a set maximum amount of time to respond (e.g., one minute each, three minutes each, and so on);
         this will usually facilitate greater participation and enthusiasm from all the group members.
      

      Finally, there is nothing sacred about the particular questions and examples used throughout this book. Pick and choose the
         strategies, questions, and variations you like. If there are some that don’t pertain to you or your group, don’t use them.
         Even the structure of the activities, which is done for the sake of clarity and easy reference, can be changed. There is no
         one right way to use these strategies. Change them. Adapt them. Think of your own examples. Spend one minute in discussion
         or spend an hour, depending on how interested you are in the subject.
      

      Most of all, have fun! Clarifying one’s values is an exciting, lifelong process. After using these strategies with hundreds
         of thousands of people, we know that the activities in this book can play an enjoyable and meaningful role in helping you
         realize and actualize your values throughout your life.
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      PART

      TWO

      THE 
VALUES-CLARIFICATION 
STRATEGIES
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      Twenty Things You 
Love to Do

			

      
[image: art] PURPOSE


      An important question to ask in the search for values is, “Am I really getting what I want out of life?” When we simply settle
         for whatever comes our way, rather than pursuing our own goals, we probably are not living a life based upon our own freely
         chosen values. We usually end up by feeling that our life is not very meaningful or satisfying. However, before we can go
         about building the good life, we must know what it is we value and want. This activity helps you examine your most prized
         and cherished activities.
      

      
[image: art] PROCEDURE


      On a sheet of paper write the numbers from 1 to 20 down the middle of the sheet. Now make a list of twenty things in life that you love to do. They can be big things in life or little things. You might think in terms of the seasons of the year for things you love
         to do.
      

      It is perfectly all right if you have more than twenty items or fewer than twenty items on your list.

      When your list is finished, use the left-hand side of your paper to code your list in the following manner:

      
    	Place a dollar sign ($) beside any item that costs money to do.
      

          	Place a letter A beside those items that you prefer to do alone, a letter P next to those activities you prefer to do with other people, and the letters A-P next to activities you enjoy doing equally alone or with other people.
      

          	Place the letters PL beside those items that require planning.
      

          	Place the coding N5 next to those items that would not have been listed five years ago.
      

          	Place the numbers 1 through 5 beside the five most important items. The best loved activity should be numbered 1, the second best, 2, and so on.
      

          	Indicate next to each activity when (day, date) you last engaged in it.
      



      This strategy can be repeated many times throughout the years. It is a good idea to save your lists and compare them over
         a period of time.
      

      Any more than five or six codings at one sitting generally overloads the circuits.
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      You might want to add additional elements to the coding system suggested above. Here are some more suggestions that you may
         use or adapt:
      


          	Use the letter R for those things on your list that have an element of RISK to them. It can be physical, emotional, or intellectual risk.
      

          	Put an I next to any item that involves INTIMACY.
      

          	Mark with an S any item that can only be done in one particular SEASON of the year.
      

          	Put the letters IQ next to any item you think you would enjoy more if you were smarter.
      

          	Place the letter U next to any item you have listed that you think other people would tend to judge as UNCONVENTIONAL.
      

          	Put the letter C next to items that you think other people might judge as very CONVENTIONAL.
      

          	Use the code letters MT for items you think you will want to devote increasingly MORE TIME to in the years to come.
      

          	Put the letters CH next to the things you have listed you hope your own CHILDREN would have on their own lists someday.
      

          	Which items on your list do you feel nobody would conceivably REJECT you for loving? Code them with the letters RE.
      

          	Place the letter O next to any items you would rather do OUTSIDE. Place the letters IN next to any items you would rather do INSIDE.
      

          	Put an MI by any of your items that you would not be able to do if you moved a thousand MILES south from where you now live.
      

          	Choose three items you want to become really BETTER at doing. Put the letter B next to these items.
      

          	Which of the items that you put on your list would you want to see on a list made by the person you love the very most?
         Mark these items with an L.
      

          	Next to each item write the name of a person you want most to talk to about that specific item.
      

          	Write the letter F next to those items that you think will not appear on your list five years from now.
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      Values Grid
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      The values grid usually drives home the point that few of our beliefs or actions fit all seven of the valuing processes. This
         activity indicates what steps we must take in order to develop stronger and clearer values.
      

      
[image: art] PROCEDURE


      Construct a values grid as shown below:

      [image: art]

      Then name some general topical issues, such as energy, water pollution, population control, abortion, race relations, a specific
         election, a school issue, and so on. List these issues on the lines on the left-hand side of your paper. Next to each of these
         general issues write privately a few key words that summarize your position or stand on each issue.
      

      The seven numbers heading the columns on the righthand side of the paper represent the following seven questions:


          	Are you proud of (do you prize or cherish) your position?
      

          	Have you publicly affirmed your position?
      

          	Have you chosen your position from alternatives?
      

          	Have you chosen your position after thoughtful consideration of the pros and cons and consequences?
      

          	Have you chosen your position freely?
      

          	Have you acted on or done anything about your beliefs?
      

          	Have you acted with repetition, pattern, or consistency on this issue?
      



      Then answer each of these seven questions in relation to each issue. If you have a positive response to the question on top,
         put a check in the appropriate box. If you cannot answer the question affirmatively, leave the box blank.
      

      You might want to save your grid and look at it again at some future date. You will be able to see not only whether the content
         of your beliefs has undergone any change, but, just as important, whether there have been any changes in the quality and degree
         of your convictions.
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      Values Voting
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      Voting provides a simple and very rapid means by which we can consider a variety of values issues. When done in a family or
         group setting, it develops the realization that others often see issues quite differently than we ourselves do and legitimizes
         that important fact.
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      If you are doing this activity by yourself, put a y for “yes” on the line to the left of each description if you think the description fits you, you agree with it, or you can
         answer in the affirmative. Put an n for “no” on the line to the left of each description if you think the description does not fit you, you disagree, or you
         would answer negatively. If your response is strongly positive (e.g., that’s you all over) or strongly negative (e.g., you
         would never consider doing this), use a capital Y or N to indicate your response. If you can’t decide, leave the item blank. Answer as many questions as you wish.
      

      In a group or family setting, a volunteer reads aloud one by one questions that begin with the words, “How many of you… ?”
         For example, “How many of you like to go on long walks or hikes?” After each question is read, people take a position by a
         show of hands. Those who wish to answer in the affirmative raise their hands. Those who choose to answer negatively point
         their thumbs down. Those who are undecided fold their arms. And those who want to pass simply take no action at all. Discussion
         is tabled until the leader has completed the entire list.
      

      Voting is an excellent way to introduce specific values issues in a group or family setting. For example, you might want to
         raise values issues on race relations. A voting list made of questions about people’s feelings, thoughts, and actions on race-related
         issues (e.g., How many of you… have ever visited in the home of a friend of different race? Think that black people and white
         people are different beyond skin color?) provides an effective way to stimulate interest.
      

      Once people get the hang of voting, they can create excellent voting lists of their own. They can make up lists of questions
         about their own concerns and then conduct the voting themselves.
      

      Voting lists should not be too long. They lose their effectiveness after about ten or more items. Discussion may or may not
         follow.
      

      The leader votes, too. To keep from influencing the vote, the leader holds his or her vote until a split second after most
         of the others have committed themselves to a position.
      

      In some cases, the leader might want to vary the voting procedure. For example, he or she might want to add the following
         statement to the voting directions: “On some issues you may have very strong feelings—for or against. If you have a very positive response to a question, you may show this by waving your raised hand.
         If you have a very negative response, you may choose to show this by pointing your thumb down and moving your arm up and down
         for emphasis.”
      

      Sometimes the leader may ask if anyone would care to choose one of the questions and discuss his or her reaction to it.

      
[image: art] VALUES VOTING LISTS


      We have provided many examples of questions for values voting lists. The following questions listed are divided into four
         categories. The first listing is general and may be used for most ages except the very youngest. The next list is most appropriate
         for older adolescents and adults, although some of the questions may be used at younger levels. The adolescents list is most
         suitable for pre- and early adolescents, although many of the questions are appropriate for older adolescents and adults as
         well. The children’s list is most appropriate for young children.
      

      Many of the questions can be reworded and used in other values strategies. For example, by placing the words “Have you ever…”
         or some other appropriate beginning in front of some of the items, the questions can be used with the Interviewing strategies
         (Numbers 12–14, pages 107–125).
      

      Each of the questions below should be prefaced by the statement “How many of you…” or “How many here.…”

      EXAMPLES FOR GENERAL USE WITH ALL AGES

			
	____ enjoy watching movies on TV?
      

          	____ go to church or temple regularly?
      

          	____ enjoy going to church or temple?
      

          	____ think children should have to work for their allowance?
      

          	____ have ever been in love?
      

          	____ are in love right now?
      

          	____ have ever felt lonely even in a crowd of people?
      

          	____ have a close friend of another race?
      

          	____ have had someone from another race to your house 
         for dinner or to a play?
      

          	____ would like to bring in a voting list tomorrow?
      

          	____ have learned something from a person 
         eight years or younger in the past year?
      

          	____ have a favorite hobby or pastime?
      

          	____ feel that religion is an important part of your life?
      

          	____ think students are losing respect for teachers?
      

          	____ think you are racially prejudiced?
      

          	____ think familiarity breeds contempt?
      

          	____ wish you were home right now doing whatever you like to do?
      

          	____ think that at this point in your life you are a complete flop or failure?
      

          	____ think that we should have spent all that money to go to the moon?
      

          	____ would like to go into politics someday?
      

          	____ have ever personally witnessed a violent act?
      

          	____ have ever participated in a litter pick-up day?
      

          	____ have ever had problems so bad you wished you could die so you 
         wouldn’t have to face them?
      

          	____ are in favor of having American police follow the example of 
         traditional British bobbies—no live ammunition?
      

          	____ would live forever if you could?
      

          	____ think more federal aid should be given to welfare programs?
      

          	____ think abortion is morally wrong?
      

          	____ are in favor of the death penalty?
      

          	____ think that women should stay home and be primarily wives and 
         mothers? Men… husbands and fathers?
      

          	____ think that most young people feel free to talk with their parents?
      

          	____ think most students feel free to talk with their teachers?
      

          	____ find it difficult to listen to people sometimes?
      

          	____ have a clear idea of your own values?
      

          	____ have ever had a scary dream?
      

          	____ have read a book just for fun in the last month?
      

          	____ play a musical instrument?
      

          	____ enjoy going on a picnic?
      

          	____ have ever daydreamed in school?
      

          	____ have been hurt by a friend?
      

          	____ are an only child?
      

          	____ have/had a favorite game as a child?
      

          	____ would favor a law to limit families to two children?
      

          	____ often think of death?
      

          	____ would like to make some changes in your life?
      

          	____ have ever gone skiing?
      

          	____ think there are times when cheating is justified?
      

          	____ think it is alright for older brothers and sisters to discipline 
         younger ones?
      

          	____ would like to go to the moon someday?
      

          	____ think that most people cheat on something?
      

          	____ sometimes have secrets you don’t even tell your best friends?
      

          	____ would like to have a celebrity as a friend?
      

          	____ would rather be older or younger than you are now?
      

          	____ like to do things with your family?
      

          	____ think most adults understand young people today?
      

          	____ would like to be president? A senator? A Supreme Court judge?
      

          	____ have ever been to Europe? To another state in the United States?
      

          	____ have a special place of your own?
      

          	____ have lived in the city (country, suburbs) all your life?
      

          	____ would rather live someplace else?
      

          	____ know someone who has fought in a war?
      

          	____ have watched a sunrise with someone this past year? A sunset?
      

          	____ have slept in a tent this year?
      

          	____ wear seat belts when riding in a car?
      

          	____ would be willing to donate your body to science when you die?
      

          	____ think school attendance ought to be optional?
      

          	____ enjoy giving gifts?
      

          	____ would like to grow a beard or mustache?
      

          	____ give money to at least one charity?
      

          	____ like yogurt?
      

          	____ would rather work alone?
      

          	____ have written a letter to your congressperson or the president?
      

          	____ knew someone who died of AIDS?
      

          	____ own a horse?
      

          	____ would like to jump from a plane with a parachute?
      

          	____ have had a snowball fight?
      

          	____ enjoy family meals with TV in the background?
      

          	____ think you will be only too happy to retire when the time comes?
      

          	____ think the job of parenting should be shared by all adults?
      

          	____ play sports with your family?
      

          	____ get enough sleep at night?
      

          	____ usually don’t sleep very well at night? Have trouble going to sleep?
      

          	____ enjoy taking walks?
      

          	____ think there should be a law guaranteeing a minimum income?
      

          	____ have difficulty sitting still for more than an hour?
      

          	____ wouldn’t mind having classes with no text books?
      

          	____ enjoy playing a musical instrument?
      

          	____ think teenagers should not go steady?
      

          	____ think that the way you view death is related to the way you view life?
      

          	____ have ever visited someone in a hospital?
      

          	____ would like to take karate lessons?
      

          	____ think students should pay their own way through college?
      

          	____ would like to own a sailboat?
      

          	____ think that the father should have as much responsibility for parenting 
         as the mother?
      

          	____ think that communication is more open in families today?
      

          	____ dream of owning a sports car?
      

          	____ consciously try to save energy by turning your lights out when 
         they’re not needed?
      

          	____ are happy in your work?
      

          	____ would like your body to be cremated when you die?
      

          	____ think capital punishment should be ablished?
      

          	____ would like to take early retirement at age forty? Fifty?
      

          	____ think we should take more trips to other planets?
      

          	____ could invite someone you couldn’t stand to your home?
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