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  THE APPLICATION OF SCIENCE TO INTERCULTURAL MANAGEMENT




  




  Seen from a dilemma theory point of view and from a metaphorical complementarity principle point of view, the wording of the title of this chapter suggests a continuum with an intrapersonal and an interpersonal pole of the culture phenomenon, whereby the two poles constitute the complementary aspects of the intercultural reality.




  




  Much has been written and researched regarding the outer pole of the intercultural phenomenon. The aggregate models of culture seem to provide unshakable evidence that may lead us to assume that the particle aspect of culture is the only or at least the most important aspect of the intercultural phenomenon. It suggests a mechanistic, tangible cultural reality in line with western rationalist philosophy that tends to dissociate the seemingly tangible and the seemingly intangible. Yet in that tangible, which is only half the truth in dilemma theory terms as well as in complementarity theory terms, holistic solutions cannot be found that are truly sustainable. From a fragment holistic solutions cannot emerge. It is upon the reintegration of the tangible and the less tangible - in particular as far as western rationalist, Cartesian civilization is concerned -, that integrated, holistic and sustainable cultural solutions occur wherever culture plays a role. Tangible vs intangible, inner vs. outer or particle vs wave are the dichotomies that may be used to frame the two poles of the holistic inner-outer field or continuum of culture. Quantum field assumptions or terms like Planck’s matrix or other constructs that suggest interdependence and interconnectedness may be bridges that can help in the understanding.
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