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Most consultant jobs are now advertised on NHS jobs (www.jobs.nhs.uk). 
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Whilst the interview is not testing your knowledge and skills about a specific
subject, it helps to have a good knowledge base. The interview process will
assess candidates on their abilities and attitude towards managing a team,
providing clinical care, participating in research and contributing to teaching.

Trusts recognise that the interviews can be stressful and may utilise this to
assess candidates’ reactions to stress; to see if they can cope with the
pressure. It is a process where the candidates are judged on their quick
thinking, logical approach, and ability to formulate a comprehensive, coherent
and structured response. The interview is not about tricking you. It's about
testing your abilities to draw on your existing knowledge and use it to come
up with solutions in tricky situations. For example, dealing with a difficult
colleague. The interview is also about assessing your ability to come up with
plausible solutions, in situations of conflict, even if you don’t know the answer.
Another aspect which the employer is keen to assess is your interest in the
department and the Trust. Information obtained during the pre-interview visit
is key to being prepared for this.

PREPARING FOR YOUR CONSULTANT INTERVIEW

Many applicants will jump straight to the questions part of this book and
attempt to learn the “good answers” by rote. Whilst this is psychologically
comforting, it is of minimal value in preparing you for the interview. Use this
book as guidance. Develop the skills to construct logical and structured
answers so that you are familiar with the format. Cramming for your interview
by rote learning the answers provided in this book will make your responses
clichéd.

Before you get to the interview stage you need to understand some of the
basics discussed below.

Top Tip! Preparation is the key. Plan ahead and plan well.
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PREFACE

This process began with an evaluation of questions posed to fellow consultants who
had faced and overcome the challenging process of Medical Consultant Interviews.
Initially, the list was daunting - many of the questions were ones which | would have
dreaded facing in my own interview and | was increasingly concerned that this project
was going to be dead in the water. The lack of resources to support applicants only
made answering the questions harder but, | realised, made this book all the more
vital. Having identified a gap | decided to write the book which has been a
tremendous success, and which | have now updated to incorporate questions focused
around the management of and response to pandemics. A considerable amount of
effort has gone into the preparation of this new material, and | hope that you all find
it valuable in your preparations.

Congratulations on taking the first step to your medical consultant interview
preparation. If you are invited for an interview, then that means the hospital is
interested in what you had to say in your application. The interview is not a place to
recount all of this information; it is a place to showcase your knowledge, your
integrity, and your ability to offer the services you have trained so far.

Interviews require dedicated preparation - don’t leave things to chance! Consultant
interviews are extremely formulaic and you can predict the vast majority of questions
that you're likely to be asked. Unsurprisingly, so can everyone else, so to avoid doing
yourself a disservice, you must ensure that you are well prepared for these questions.
Ensure you've done your research on the interview format, the prosicons of a
multitude of questions and you have answers lined up for the common ones like
“Why this trust?” and “Why you should get this job?”
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THE BASICS

WHAT IS A MEDICAL CONSULTANT INTERVIEW?

A medical consultant interview is a formal discussion between interviewer and
interviewee. This is normally the final step in the consultant application
process. Traditionally, interviews last around 30-45 minutes. Usually, this will
also include a short presentation. The subject is usually given to the
interviewee beforehand. This could either be something very topical or an
issue that the organisation is facing, and they are looking for a fresh approach.
Your pre-interview visit (see later) can provide pointers to the challenges
faced by the organisation. Always enquire about the time allotted for the
presentation and prepare a presentation that does not exceed the allotted
time.

WHY IS THERE AN INTERVIEW?

A Consultant post is a demanding job, being a mix of clinical and managerial
work requiring excellent communication skills. It requires great teamwork
skills and flexibility. Consultant interviews are for long-term appointments
(except for locum/fixed term contracts). Trusts are aiming to appoint
someone that can contribute clinically as well as in work, within the
established framework, support the organisation, take initiatives to develop
new services/newer methods of working and (above all), is a good team player.

The interview process is designed to identify candidates that would be best
suited for such a demanding job by assessing multiple qualities; for example,
your motivation, your clinical skills, communication, teamwork and leadership
skills.
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THE APPLICATION PROCESS

SEARCH FOR THE JOB YOU WANT

Most consultant jobs are now advertised on NHS jobs (www.jobs.nhs.uk).
Other sources to look out for are BMJ careers advice, hospital doctor journal,
www.reed.co.uk etc. Some Trusts also advertise on their own websites. The
job advert may be detailed or may just advise you to visit the Trust website
and search within medical jobs. The NHS jobs site usually includes details of
the job, essential and desirable criteria, a job description and link to apply,
which may open the application page or take you to the Trust’s website. You
will need to register and create a login. You can set up email alerts for specific
attributes; for example, adult, substantive, Colorectal surgeon, within 20 miles
of Manchester.

Weigh up the following pros and cons when searching for the job:

e Teaching vs non-teaching hospital

e large city vs district general hospital

e Reputation of the hospital/department/colleague

e Research facility availability

e Single vs split site

e All hospital vs mix of Hospital and Community vs all community based

e Distance you are willing to travel and time it takes to travel between your
home to the hospital (unless you are willing to relocate)

e Career progression prospects: College tutor, director of education, CD
etc
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Most people will do some research and read up on the interview process online
(which has abundant material of varying qualities). When it comes to answering the
specific questions however, they often do not understand what the question really
requires them to do. Even candidates who feel that they researched many of the
possible questions online will find that their answers lack flow and structure.
Remember, you are unlikely to get asked “tell me about XXX”. YOU must use the
knowledge gleaned to “slip” the key issues into your answer to make your interviewer
like you. This is where this book is most useful, as it gives you examples of good and
bad responses with commentary on what separates them.

Ultimately, with fierce competition, there is no guarantee for success. Whilst there
will undoubtedly be conflicting demands on your time — remember that a small
amount of preparation has the potential to literally change your life. Don’t take it
lightly — work hard, put in the hours and do yourself justice.

I would like to take the opportunity to thank previous authors Dr Shalini Patni and
Dr Anjum Gandhi for their contribution in the earlier editions. | am also very grateful
to Dr Yoganathan Suthahar for sitting tirelessly with me and answering question after
question for this latest edition.

Dr Ranjna Garg
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