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Legal Disclaimer

	 

	This book is designed to provide information and motivation to our readers. It is sold with the understanding that the publisher is not engaged to render any type of psychological, legal, or any other kind of professional advice. The content of each chapter is the sole expression and opinion of its author, and not necessarily that of the publisher. No warranties or guarantees are expressed or implied by the publisher’s choice to include any of the content in this volume. Neither the publisher nor the individual author shall be liable for any physical, psychological, emotional, financial, or commercial damages, including, but not limited to, special, incidental, consequential or other damages. You are responsible for your own choices, actions, and results.

	 


Chapter 1: Intro

	 

	Corporations are massive organizations with many people working directly under their control. There are not many differences between large-scale organizations, regardless of whether they are governmental or are a privately owned enterprise. Though industries might feel quite different, in practice, work processes in large corporations always follow a similar pattern. This book follows a logical path of corporate career development and the accompanying obstacles on the way.

	 

	There is no such thing as a perfect job and there will always be flaws, but most people need to work to support their life and family. Even when a job feels nice and safe, everything can change in a matter of days; job losses because of bankruptcy, buyouts, change of convenient management, co-workers, procedures or policies. What makes a huge difference in our (un)happiness level is strictly individual and based on personality profiles.

	 

	In short, I will break down the steps we usually take in career development within the largest corporations in the most cynical way possible. Though some parts might feel a bit de-motivational or meaningless, you should always consider the most probable scenarios related to anything from seeking the ‘perfect’ job to your professional development within a corporate structure. You might not be seeking any changes at this stage but looking at your career from a different perspective can possibly give you some beneficial ideas related to your personality and aims. 

	 

	The tricks and master cheats you can use to exploit the weaknesses of corporations are my special gift to you. Enjoy the inspiring ‘corporate’ titles below, although in actuality the motivational jibber-jabber really means nothing. After all, you need to feel the corporate spirit while reading a book like this.

	 

	Size matters

	 

	Company size changes everything from the work environment and procedures to employees’ culture and lifestyle. However, in the bigger picture, it comes down to stability versus flexibility. While smaller companies struggle to survive, they can provide employees with more diverse tasks at work and tend to give them more room to express themselves. Larger companies are vastly driven by procedures, and employees have a lower impact on structural development. Thus, any individual can be easily replaced at any given time.
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