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	Section 1: Introduction


	




Chapter A: Foreword: A World of Frauds


	In this most difficult of times, we no longer can trust our senses to help determine what is real or not. There is ultimately no ground under us. Artificial intelligence can generate on the fly various works -- fake writings, sounds, images, and more. Disinformation for international and corporate audiences is at an old-time high. The desire for the truth is overrated, mostly ignored, and becoming a lost art. 


	In the past to increase journal sales, many classic authors perpetuated works that were literary hoaxes. This includes Edgar Allan Poe, Jonathan Swift, and others. Is this work another such example of a well-crafted fraud? Perhaps it is inspired loosely by reality or is it completely based on the imagination? The subtitle of the book is a business fantasy. But is it really? What is the true story of what is going on here?


	The dealings of the so-called imaginary DZX Corporation sound very similar to what we can readily find on social media. I talked to some of these storytellers and found that they were indeed contacted by the author. So who really knows what are the facts at the end.


	I plan to give this a careful reading or two to find out.


	 


	Dr. Garfield Lemay


	Professor of Business Cultural Research


	The University of South Ar-Min


	Hanoi, Vietnam


	




Chapter B: Foreword: A World of Resistance


	The Clock has been the business owner’s best friend whether in the glory days of the industrial revolution or in the modern service industry. Workers have to deal with too much uncertainty, anxiety, and stress during a growing workday. It is a manipulation of a grand design. In time, it manifests into certain employee misbehaviors or mental/physical sicknesses.


	This book talks about this messy cosmos of the modern business world from various perspectives. And how workers have different levels of compliance and resistance. Calling it a business fantasy seems appropriate since it seems non-realistic (almost a parody) and full of overly exaggerated behaviors. Still, tales of worker resistance abound. Enjoy the drama found herein folks.


	Anonymous Resistance Worker


	 


	




Chapter C: Introduction: The Era of Eternal Overwork


	With the coming climate crisis, this is possibly the last Internet Age. But between the inane and incessant dance videos lies a very dark world barely unmasked. 


	Social media is alit with gossip and tales about worker experiences. And they are not always promising or charming. Instead, one reads about the horrors of worker exploitation and serious injustice. And some online see themselves as permanent victims complaining without ever ceasing. And this is even more so during this age of never-ending pandemics and great civil unrest.


	[Certainly, a good many managers care greatly about growing their employee’s skills and improving their work behaviors. And have great success doing so. Thank you for doing that. But there are those on the other end of the spectrum making their workplace a living hell and take great joy in doing so.]


	The whole thing is aggravated because the work can never truly stop even during a time of crisis. Customers must continue to be served and the labor must carry on somehow. And it all takes place at great employee peril. One reads daily about the reluctance of those poor souls that are expected to cheerily show up in a perfectly sterile office wearing all day an uncomfortable mask. These beings are required to work as if it is business as usual. They report that the demands on them have never been higher.


	But some employees are taking things into their own hands and fighting back. Walkouts at technological and other types of companies fill the news. The reasons are manifold. Protests are over sexism, ageism, racism, lack of workplace privacy, company culture, and practices. Accompanied by a million other unreported grievances. 


	Reading these stories with great interest, my heart bleeds and I often cry learning about these woes. Something needs to be done to expose this to a wider audience. And that is how this book got started. I decided that these unpleasant real and imagined moments needed to become better known. (Note: Alterations were made to mask the originators per their request.) And perhaps as short stories, these yarns inspired by social media are a good way to get the word out. In some cases, the story was exaggerated greatly for a dramatic impact. Note that none of these are based on my own experience. All are from what I read online (unless otherwise noted.). Most stories take place around one fictitious company. Maybe there will be some that you can identify with. And others that you may have suggestions on how to resolve. A better day is coming for all types of workers reading this.


	




Chapter D: Overview: The Cosmos of this Book


	“You don’t have to go far to find it. Right now, an unsteady dance is underway between employees and their management. And the swaying back and forth alternates between an uneasy truce, a true partnership, or concealed/outright hostility between the parties involved. Both groups are constrained by fatigue, their own bosses, limited resources, work culture, and work environment.”


	“The opportunities to truly and freely interact are limited. When together, these two groups talk around and not to each other. There is no true connection. Instead, they endure an unreliable relationship ready to blow up at any time. This is intensified by an ever-changing world where the rules are always fluid and often unknown. Between the threat of layoffs, there is periodic mention of a career. But a career is simply not achievable in such an environment.” Employee Resistance Magazine. Volume 1 Issue #3.


	“Now that you are truly a boss, there are only two stakeholders that you have to satisfy. Your own managers have demands and metrics that you MUST meet. If not, expect to be out on the street. Your staff has a strong feeling of agency. How can you take advantage of their skill and not make their job just ongoing tasks or a pure numbers game? How can you keep them contented and not seek jobs elsewhere? Bottom Line: You cannot other than for a rather short period. So enjoy the long ride and be a Bastard Boss instead!” Bastard Boss Handbook Introduction


	Buried deep in the hidden corners of digital business book repositories, we found these two anonymous opposing creations. Together, they present a good overview of the different poles of large corporations. The stories below are simplifications and exaggerations of one or both of these two perspectives. 


	




Chapter E: Writing Approach


	I admit that I struggled a lot to find get this book down right. First, I had written a series of short stories. But that seemed just okay. So, I started with a new blank document, came up with the letter chapters and a new framework, moved the existing chapters over. Then things felt a little better. I had a framework of stories on workers and their managers. But things were still not quite correct.


	Then I realized that this whole thing was a grand investigation (like Shrouded Witness) where the rules and the experience were being determined for perhaps the first time. There was no roadmap on where I was going. And I should be fine with that.


	The whole book was like an experimental theater piece with minimal backgrounds and dynamic scenarios. The focus was solely on the situations and the characters were secondary, being nothing more than convenient props. For the most part, the protagonists/antagonists are nameless, vague, and interchangeable. (I could have easily called them Stick Figure A, B...) Characters from one story do not appear in other ones. I will be using Drezxco (DZX) as a typical large company throughout the book. Think of it as more of a placeholder than anything else. 


	So in many ways, this book is an evolving and unfinished work. Stories may seem like brief descriptions rather than having a plot. It requires a very different reading approach to appreciate. That is to say that the reader just goes with the flow of the situation and does not get as hung up on the plot and characters. There are only a few business fantasies, business sci-fi, and business horror stories out there to the best of my knowledge. The door opens to this brave new cosmos. Please feel free to enter and experience something truly new.


	HG December 2020


	 


	




Chapter F: It Is Not About the Turtles


	[This is an original story.]


	During most of my short life, I have been tossed about with abandon in the great raging seas of my existence. But sometimes, you just get a glimmer of a possible way of awakening. Even if it is for a brief instant. It may begin with an unexpected encounter. And then, you hear a few precious words that stick close to your soul and heart throughout your lifetime. They guide, incite, goad you to action, and initiate pondering deep reflection. Such is the case when I met unpredictably with an elder.


	While the pandemic is raging, I stayed inside as directed. But my tiny one-room space was too overwhelming for my anxious mind. I needed to get out. And fast. So, I drove to a nearby state park. Once there, I had no goals. I was just as aimless as I have been with my life journey. There are too many choices. Visit a well-shaded lake to reflect by. Step onto numerous nature trails to lose myself in. I just could not decide how to proceed. I was stuck inside a body paralyzed with inaction.


	Minutes later, somehow, I stumbled towards a bench under a canopy of well-covered branches that was not quite on the public walkway. I had never been to this area of the park before. After somehow managing to sit down. I became filled with anxiety and began breathing heavily. Then in what seemed to be an eternity, I noticed someone sitting quietly next to me. He was an elderly gentleman that was just smiling and seemingly at peace with himself and the world. He was dressed in a battered tan hat, a torn not ironed light gray shirt, and dark pants that had seen better years. There was a small rusty metal box next to him. It said Drezxco on it. He just seemed so ordinary. Yet grounded. Far more than I was.


	It looked like he had been here for some time. Maybe he came here every day. He was just smiling and staring straight ahead intently. But there is no scenery to look at. Was he gazing deep inside his own mind or at someplace far beyond this reality?
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