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  Some corporations are real and some exist only in the mind.




  This is a story about the latter, presented both as a fantasy and a mystery.




  Nothing more than that.




  HG




  




  
Chapter 1: Unearthing Secrets: The Birth of DCRI
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  It was one of those wonderful summer nights to be overlooking the Many Miles River. The breeze was just perfect, the loon’s cry and cricket’s chirping were reassuring accompaniment, and a father was having an important talk with his daughter.




  Most fathers have conversations with their daughters about growing up, boys, the future, etc. But few of them ever covered the subject of how corporations behave. This one father was different. He had these father-daughter talks from about age six onward in hopes that she could oversee the family business at a later date.




  Before listening in, we should perhaps learn a little more about this unusual parent.




  Lee Duty was an imposing and memorable figure standing at 6’10” with an abundant overflowing white beard. He was usually a quiet and calm person. But once he started on the topic of unethical corporations, his face became full of venom. This was a dangerous dislike to acquire.




  Somewhere along the way, a power vacuum had been created. The media and the legislators had abdicated their responsibilities and the conglomerates raced in to fill the void. The passage of the Bank Loan Default Act was an example of this relegation of responsibility. Many felt that the lawmakers had taken leave of their senses or were heavily bribed. Hidden in this innocuous sounding act was a provision that banks may physically take family members away as payment for a debt. By the time anyone tried to object it was too late. Any prominent figure that spoke against it mysteriously disappeared.




  With the rise of taxes, loan fees, and declining services, it made it harder for honest families to keep up with their payments. Lee Duty’s parents became another casualty defaulting on their loans. Shortly afterwards, Lee and his mother were taken away to different locations. It was the last time that Lee ever saw his family.




  Lee grew up in the Loan Default Official Orphanage. No child living behind its doors ever looked happy. Lee vowed to overcome the dreariness and learned how to survive. Finally, at eighteen, Lee was allowed to leave. But his anger hindered his ability to hold a job. One example of this was at twenty-one, he was let go from a newsroom because he liked a different sports team than his manager. This went on for a while. Then one day, he reached a boiling point. He made two decisions. First of all, he realized that the only boss he could stand was himself -- therefore he would start his own business. The second decision was that one day he would take his vengeance against all corporations, big and small, who behaved unethically.




  Persistence paid off at age thirty when he created the triangular doughnut. His company’s slogan “we have more sides than our competitors” paid off handsomely. He sold the company off a few years later to a major foods company and retired comfortably at a still young age.




  But Lee’s life was far from over. He had enough money to live well and startup DCRI -- the Dysfunctional Corporation Research Institute (DCRI). It was built on a hilltop overlooking the Many Miles River where Lee could watch all the ships go by and plan his next moves.




  Circumstances gave Lee an unexpected gift. A spaceship destined to a distant planet caught on fire and no passengers survived. The children of some prominent families were onboard as part of a school trip. The outroar and subsequent investigation showed that several conglomerates were negligent of performing simple maintenance. The result was the passage of the Harmful Corporation Elimination Act which allowed non-governmental investigations of suspected companies without punitive recourse.




  Once passed, DCRI and Lee relentlessly pursued unmasking companies that had a disregard for the public interest. All of the targeted firms became ensnared in DCRI’s grasp. The research group struck fear in the hearts of corrupt corporations everywhere on the planet.




  During this time, Lee fell in love with a young woman while investigating her father’s firm. Since she was estranged from her father and abhorred his business practices, Claire passionately returned Lee’s advances. They fell in love and were married. Some time after, they had a baby girl. Claire loved her new family. But her time with them was abruptly terminated when her heart unexpectedly stopped.




  Lee was devastated. After a painful period of reflection and mourning, he doubled the intensity of his investigations and worked on raising his four-year old daughter. He reared her the only way that he knew how -- by having her actively take part in DCRI activities. His real focus was to give his child, Judith Ann Duty the best education and appropriate knowledge to eventually run DCRI (yes, she was bestowed the unusual name of Judy Duty).




  And now that we have glimpsed the past, let’s return to the father-daughter discussion about tracking unworthy businesses.




  




  
Chapter 2: Judy and the Unexpected Transition
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  “Daddy, are all companies bad?”




  “No my pumpkin pie. Some still go out of their way to help their customers and also make a good profit. It is only those that put public safety at risk that we should go after.”




  “What’s the easy way to track a bad company?” she asked.




  “Follow the trail of paper and money. One or the other will lead you to the corruption you are trying to unveil, but a damaging paper on a company is pure gold.” A young girl of eight was listening with full attention to her father speaking about his favorite topic: how to defrock the hidden corrupt nature of some corporations. This included providing useful contacts, mentioning publically unknown databases, covering surefire techniques and much more.




  Over many years, DCRI had a string of successes that made its reputation. Just the mention of their four initials put the fear of God in many a Chief Executive and Financial Officer. In the DCRI den was the “trophy wall” filled with corporate logos of all the companies that had been “bagged.”




  But working at a fast pace and fighting upstream alone wears one out quickly. One evening after watching a meteor shower from his favorite chair overlooking the river, Judy’s father suddenly passed away.




  Judy still in her twenties became the new young boss. Like any employee, the workers at DCRI were in fear of the change and having someone new at the helm of the organization. But she had spent her whole lifetime getting ready for this moment. She had the brains and training to triumph in this new role. She also had the drive to expose corporations inherited from her father. In a sense, she was still stuck in time, trying to win her father’s approval. Ironically, she had little corporate experience. . But Judy warmed up to the task. She started having her team investigating troublesome companies. Her findings made the press. Soon businesses everywhere were quaking in their boots when they heard the Institute had them in their sights.




  Her employees liked the work and their demanding but fair boss. All seemed well with the “new arrangement.” But the Institute would shortly take on their greatest challenge.




  




  
Chapter 3: Judy and the Leap into the Unknown
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  Time passed and Judy was now in her late thirties and was seen by her staff as a well-seasoned chief. Once again, it became the time that gave her the greatest joy and the anxiety at the same time -- deciding which company would become her next target. As she paced her office on the second floor of the Institute, Judy reviewed her choices -- digging into an established company that will be demanding but not necessarily interesting. Or diving into unchartered territory by taking on the most secretive and dangerous company on the planet. The latter was one company that DCRI had purposely not ventured to take on with a full assault –Inscrutable Consulting. Just like their name, they were a mysterious consulting company specializing in application development and information technologies. Judy had avoided a serious review of their activities to date. This was understandable given past investigations on the company.




  Newspapers, DCRI competitors, and other organizations all tried to unlock the inner workings of Inscrutable Consulting (Also called IC). None had any success. Many that “dug in” became suddenly bankrupt or never heard from again. Little on the company has been published or reported. So, nobody and we mean nobody had been able to pierce their cloak of secrecy Even DCRI Institute’s files on the company comprised less than a page of unconnected pieces.




  Judy paced the second floor of the Institute thinking this through. This was making her unexpectedly nervous and unhappy. Was she REALLY going to undertake this? She had partially tried studying IC just once before but nothing came of it. Every technique available at the time was tried – employee in-depth interviews, focus groups, ambush interviews, attempting to go through their trash – without much reward. Once reaching mid-way on the floor, she had an inspiration – send several people in and investigate the company from DCRI during the same time. This high risk, high reward was a targeted effort -- only a few employees at DCRI would be involved with this. This meant most of her employees would not have an idea what is going on. She would have to be extra careful that the Institute and its communications did not become compromised. Everyone would be in constant danger so she would have to let all of her employees know they were investigating a dangerous company and to be careful.
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