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  Preface





  



  Silently, this story has sat on the shelf since April 2002. Once completed, it would have covered the fifteen-year career of one IT staffer. It was an ambitious undertaking. Somewhere along the way, I halted further progress to focus on other activities. However, now seems an appropriate time to make this unique incomplete work publically accessible. Much of the original wording was kept. Comments are provided throughout the book on the author’s intent and planned direction.




  Hoping that you enjoy this offering.




  H.G.




  




  [This book went through three different beginnings. The first approach was leaving/finding the journal in the time capsule. The second approach is the Prologue below. The third approach is covered in Chapter 1 – the “Corporate Disobedience” Chapter about Year 5. This probably would have been in the final version. Whether the same characters below would show up in the epilogue was never decided.]




  




  
Prologue





  Minutes from the Society for the Preservation of Corporate Life




  




  





  Attending:




  Charles T. Parker




  Luisa Jackson




  Johnny Van




  Yorsa Kaufmann




  





  




  Topics:




  

    	

      Declining attendance at our meeting.


    




    	

      Recent finds.


    


  




  




  Discussion:




  

    	

      Attendance has been slowly going down. We started the year with fifteen members and are now down to our core four. Society members, what are we doing wrong? We surveyed past members and the main theme was that there was no interest in preserving past corporate artifacts.


    




    	

      Luisa Jackson was the highlight of the meeting with her dramatic reading of selections from two journals from the Harvey Corporation. Research showed that the Harvey Corporation is still in operation. Prudence Harvey III (Johnny and Tilly Harvey’s daughter) is ably running the company. She is reportedly working on a mega-merger with Mountainside Consulting. The merger will result in the largest interplanetary computer consulting company ever.


    


  




  




  Next Meeting: CEO Bonuses: A Fifty Year Study.




  




  [Chapters 1-11 was part of Section 1. It had the following section title “Year 1: Three Managers in One Year, My First Year. Each chapter was to contrast a day in the life of an IT worker and their CEO. If writing this today, I might have made this character a CIO instead of a CEO. Both tales take place sometime in the future.]




  



  Chapter 1 – Year 15. Month 9, Day 22: Corporate Disobedience





  From Corporate Disobedience Chapter 51:




  Corporate Headquarters Room 302




  It was the first time ever that I stood in silent protest during a staff meeting. Typically, I would not resort to such extremes in public. However, I have had enough. Our company, the Harvey Corporation, was a few steps away from financial disaster. Up to that moment, my co-workers could do was get into ferocious arguments about which electronic messaging system should be used. The ironic part that was both were proprietary electronic messaging systems and already well out of date. It was a decision that would make little difference even if the company were financially stable.




  It did not matter what happened to me after my unexpected behavior. For a brief shining moment, I felt free from the rules of corporate life. I had momentarily gotten the company to consider something other than to follow the self-destructive path that it had chosen. I was still smiling as I felt some unhappy meeting facilitator tried to push me back in a chair. Other meeting attendees frantically were calling security so they can resume their meeting of little importance. Lewis kept staring at me and commented that he did not realize my body was in such good shape. Sexist pig! I do not remember being removed from the meeting room or if I put up a struggle. I just recall a sense of accomplishment worth the cost and a sense of peace from knowing that my brief corporate career was at an end.




  I am sure that my husband, James Ford would soon be mulling over the possibilities of divorce or institutionalizing me for a lengthy period. No doubt, my children Tina, age 9, and Bryant age 17 would be ashamed of me and forget the earlier days of relative bliss. I could see my parents carefully thinking over their statements for the six P.M. news. The world would be thinking, “What went wrong? I would have responded, “I never stopped caring.” After a long pause, I would point to a large document with well-worn pages and a victim of many rewrites. It was titled, “Corporate Disobedience: 15 Years of Silent Protest”




  CEO’s Journal





  Corporate Headquarters CEO’s Office




  




  Tail of a Rabid Dog! What a crappy week! It is getting near that time again – the public release of our quarterly earnings. That event brings the snakes come out of the woodwork. The worst of the lot is that viper Dixon. Of all the analysts following the company, he will stop at nothing to get a jump on what our earnings will be. His works for the well-known financial analyst firm of Boyle, Hooks, and Danbert. He is a powerful foe with his brilliant mind and no ethical sense. Fortunately, we can usually find his leaks in the company before they do any serious damage. The last one was an employee in Finance. Too bad that he turned out to be some zitface. It was a family guy that placed the need for college tuition over company loyalty. We caught him during one of his regular meetings with Dixon. That was the end of him. He was fired for his traitorous actions and things went downhill for him from there. Six months later, he was rumored to be in jail for robbery or working as a towel boy at a fitness center. It does not matter his end-result. He deserved whatever happened to him.




  Because of a variety of events, we are starting to lose the confidence and trust of our employees. We have two rounds of Reduction of Force and suddenly the remaining employees act ungrateful for keeping their jobs. After all, it is just the cost of doing business. If you have declining revenues and increased costs, you are reluctantly forced to do something drastic to meet your financial targets. It is always an ongoing balancing act trying to keep stockholders, institutional investors, analysts, government watchdog bureaus, customers, and employees happy (in that order). The financial target of one group may be in conflict with another’s. In addition, many in the financial world are nervous with our declining sales targets. Unfortunately, it has been more expensive to gain market share in some of the outreaching galaxies. Folks there seem suspicious of outsiders. The funny part is that everyone on those worlds used to be an outsider.
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