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Introduction


Your morals, ethics, and integrity will become your unwavering duty, enabling you to see everything through with vision and clarity. These dynamics, when correctly adjusted and guided will help you to unleash your inner passion. They will cast fear aside, and in alignment with knowledge will unlock endless possibilities. Ways will open, and like the peacock who spreads its wings, they will dance through life, guaranteeing that light and laughter encompasses all they touch. The dynamics in the framework will guide you, uphold self-respect and self-belief, and show by example. In the right conjunction, they will ensure that goodness abounds, and make you every bit a Phenomena. They will make you realize treat triumph as the guaranteed reward of every dream.
 This book explores the key principles essential for achieving peak performance, no matter how high the challenges. The key principles are as follows: eight indispensable dynamics which, when worked on, will enable you to unlock boundless potential – the VIP formula. Create the right framework, or foundation, which supports all peak performance dynamics. The correct framework will enable you to hold your value systems in place. These same values will pull you back into place, ready to plough forward. They incline your inner soul toward the tenacity, wisdom, courage, and vision to persevere through the storms, and underpin everything they do.
 1.1. Definition of Peak Performance
 We must recognize that people consist of their overall personality. People living at home, amongst family and friends, at work, and in society are the same person. Most of us separate our family behavior from business behavior. The logic, however, is that if people are achievers at home, they must be able to transfer these skills to the business arena. The question, then, is why don’t they? What is the difference between my home hurdle and business hurdle where I seem to get stuck and not achieve more? Achievers say these hurdles don’t exist. This statement differentiates achievers from others. From achievers’ perspective, there is no difference between people who get stuck and those who achieve.
 The first two questions to consider are: What is peak performance? Who is a high performer or a peak performer? We all use the term “peak performance” or “high performer” or “peak performer” very freely. It comes in various contexts in business, sports, tennis, baseball, etc. What do we mean? How is peak performance viewed, defined, or described? Peak performance is a result – it is about achieving tangible results consistently over time despite changes in the environment. I call that the high-performance promise.
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Setting Goals


When you start setting your goals, the first part of the process is to define what you want and what it is most important to you. This is the basic criteria of practical goal setting. You have to start by being super clear about what you want in every aspect of your life, from your relations, through money and psychological, spiritual development factors to your health and leisure, all this to seven key areas of your life. Goals must respect a set of basic criteria, as well as some extra criteria. But the important thing is always to pay attention to how the actual purpose you are setting will make you feel when you have achieved it. You must always consider first what makes you happy, what excites you, what makes you ecstatic, not what makes you feel frustrated and unhappy when you feel incomplete. When you feel your purpose and how happy you will be if you will achieve it, then it is the right purpose for you. When you’re defining your goals, you should complete the related fields. No incomplete or ambiguous sentences, everything must be as clear, specific, realistic and seen in the positive sense as possible.
 Setting and going after goals is one of the main elements of success. Every goal is an objective. The more ambitious your goals are, the stronger you will be required to develop. Nevertheless, your goals should be practical as well as them to be achieved in a reasonable period of time, and the efforts taken to achieve them should not be overwhelming, must not be more difficult than the actual effort and amount of knowledge required to achieve them. Setting goals is a very powerful process for thinking about your ideal future and for motivating you to achieve your dreams, it can help you turn your vision into reality. The objective setting strategy can also help you organize your thoughts and, even more, help you see and make your way to the realization of your vision and turn that vision into reality.
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