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Praise for Worth It

“Amanda Steinberg has done more toward educating women financially than anyone I know. She eloquently captures the pain and obstacles women face with money. Her stories are riveting. Her writing is inspiring. Her advice is brilliantly clear. I can’t imagine anyone reading this without being deeply touched and highly motivated.”

—Barbara Stanny, bestselling author of Prince Charming Isn’t Coming: How Women Get Smart About Money

“Amanda Steinberg gives us unvarnished assessments of sexism, our complex relationships with money, and her own path to taking control of her money and her life. Now, with Amanda’s help, you will find the courage and the tools to make your money work for you.”

—Becky Saeger, former financial services executive

“It’s quite rare to find a book that so astutely meshes the emotional and practical aspects of mastering the money game. Worth It does this brilliantly. The insights within these pages are just what we need as women to wake us up from our money fog and get us firing on all cylinders. Read and apply this book—you and your life are worth it!”

—Kate Northrup, bestselling author of Money: A Love Story

“The reasons people mishandle money are far more deeply rooted than an absence of information, and many self-help books make things worse with intimidating how-to lists that don’t address the real source of the problem. Salvation has finally arrived thanks to Amanda Steinberg, the founder of DailyWorth, who bridges the gap between technical know-how and emotional resistance with her brilliant new book, Worth It. Combining savvy nuts-and-bolts instruction with psychological insight smart enough to help even the most recalcitrant, Worth It is written in a warm, user-friendly tone that feels like your best girlfriend reassuring you instead of a scary math teacher yelling at you to do your homework. Money is power, and nobody can achieve real freedom without financial autonomy. Worth It shows the way for anyone to achieve the ultimate goal: Free At Last.”

—Leslie Bennetts, author of The Feminine Mistake and Last Girl Before Freeway: The Life, Loves, Losses, and Liberation of Joan Rivers

“Amanda Steinberg is a champion for women and their relationship to money. She believes that in order to raise our net worth we must raise our self-worth. In her book Worth It, she guides us to step outside our comfort zone in order to step into financial freedom. This is a must-read if you want to live with confidence, abundance, and freedom.”

—Gabrielle Bernstein, #1 New York Times bestselling author of The Universe Has Your Back

“After a while, personal finance books all look the same. Worth It is not even in the same milieu. It changed how I think about my money, my future, and my life.”

—Emma Johnson, personal finance journalist and founder, WealthySingleMommy.com

“For all the finance books I’ve read, I’ve never felt so gotten as to my inner world around money and relationships. It’s like dawn coming into deep unconscious, ancient patterns in my mind. And I know I’m not alone in this tangled darkness. This is going to be a landmark book—one that catalyzes liberation for women in their fullest expression of power and worth. This is how we rise.”

—KC Baker, women’s thought leadership coach and speechwriter, founder of WomanSpeak
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INTRODUCTION




What Is a Woman’s Worth?

Women are more powerful than ever in US history. So what’s wrong with our value?

Worthless. That’s how I felt in my late twenties. I had bottomed out financially, emotionally—everything. I’d worked myself to the bone to showcase myself as a twenty-first-century working mom, and like practically every college-educated woman I knew, I had followed what seemed like straightforward steps to building the perfect postfeminist life. First, graduate from a good college. Second, find your passion. Third, land an impressive job in the field of your chosen passion. Fourth, find a supportive spouse or partner. Fifth, invest in real estate. Sixth, have a baby. Seventh, co-sleep, breast-feed, sleep-train the baby. Eighth, post a mix of happy, hilarious, and poignant pictures on Facebook and Instagram. Ninth, transition to your old job with reduced hours or your new full-time job allowing you to work at home (so you can be a stay-at-home-full-time-working mom). Tenth, keep earning the heaps of money commensurate with ambition and education to support your household. Eleventh, become a fulfilled mom and spouse, patron of good causes, and girls’ soccer coach. Twelfth, sit throne-like on your laurels and relish self-satisfied bites of the fruits that your successful life program has produced. Cue the selfie!

I’d done everything right. Graduated from a top college? Check! Learned the lucrative skill of computer programming? Yes, ma’am! Worked eighty-hour weeks running a series of start-ups? Sure did, sisters! I married the sweetest man and became the mother of two very loved, very young children. Plus, I was a good earner. Really good: I made well beyond six figures. I’d done it. I’d pulled it off. From here on out, I figured, it was just a matter of coasting onto the smooth tarmac of security before officially arriving at the good life. All I had to do was to keep on making enough money to cover it. I would host fabulous dinner parties and creative playdates. My children, husband, and I would take culturally enriching vacations. My parents, siblings, extended family, colleagues, and friends would applaud the stunning perfection of my upper-middle-class feminist life. I wanted that life and I wanted that applause. So I continued to earn a lot of money. And I spent that money on nice cars (with hefty leases), a huge house (with huge utility bills), a nanny (I needed help while I was working), and nice work clothes (to be taken seriously in business). So as far as I was concerned, if I earned enough, spending was okay, and besides, my identity and sense of worth were attached to both. I was a big earner and a big spender: it’s just who I was. Like the fabulous Carrie Bradshaw, I’d grown up with—and internalized—L’Oréal’s repeat-after-me message to liberated American women: I don’t mind spending more . . . because I’m worth it.

There were just a few problems with that logic. The emotional stamina and earning power required to sustain career and family was killer. Not only that, I couldn’t afford our lifestyle, worth it or not. I owed walloping tax bills from the start-up businesses I’d run. My marriage was careening over the edge. Debt led to doubt; doubt spiraled into despair. I couldn’t pull any of this off. I’d fallen for an advertising trick that masked reckless spending with women’s empowerment. I’d been dead wrong about being “worth it.” When it came down to it, I didn’t really understand what worth meant at all.

But then, something saved me. As a former tweenage video game addict, I’d had my share of getting pummeled by bombs and monsters, hitting the reset button, starting over—and going on to win because I’d sharpened my strategy with every “death.” And during my dark night of the soul, my inner tweenager saved me, whispering: Hit the reset button, Amanda. Regenerate. Figure out your mistakes and capitalize on them. Look at the game in a whole different way by flouting conventional thinking. Start again. The game is never really over.

So I did, slowly. I built myself back up, emotionally and financially. I created a new, more solid understanding of worth for my children and myself. I realized that I was in control of how this story turned out. So I changed it—to be specific, I changed my “money story.” My money story, as it turned out, wasn’t much different from my life story, from adolescence until getting snarled up in this plot twist as a “responsible adult.” I realized that the story I’d been telling myself about my capacity to fund—to live—a good life was a fairy tale with a fated conclusion. In fact, nothing was predestined about my life. No magic moment of spousal support or family windfall was going to roust me from my depressive money coma and change my fortunes. Wake up, sleeping beauty. I slapped myself. Snap back to reality. You’re in charge of creating whatever happily ever after means to you. You are the narrator of your own story.

And so are you. You really are, and you really can do it, using something far more powerful than fairy dust or a magic kiss. Deploy your mind, your imagination—that part of you that longs to be you. But before we look at you in close focus, let’s look at why it has been so difficult—so practically impossible—for women to take their own lives into their own hands, especially their money. We have—and we haven’t—come a long way, baby.

Can’t Be Ignored

Let’s start with a basic question. What does worth mean for women? If you look at the economic reports of the past few years, we’re worth more than ever in history. Women pretty much define the US economy now. That’s not so newsy anymore. Women now hold the majority (52 percent) of management, professional, and related jobs in the US. Moreover, we’re the primary breadwinners in more than 40 percent of American households—an almost fourfold increase since 1960. And when it comes to the US consumer economy, we make by far the majority of household spending decisions: 94 percent of home furnishings; 92 percent of US vacations; 91 percent of homes; 60 percent of cars; 51 percent of consumer electronics; and on it goes.1 But women wield larger-scale economic power, too. We own 30 percent of all private businesses, employing more than nearly eight million Americans.2 Globally, women hold an estimated 30 percent of private wealth. To a great degree, that wealth—which is expected to grow by 7 percent annually (that’s above the global average)—is self-made.3 The real kicker? Women currently control 51 percent, or $14 trillion, of personal wealth in the US and are expected to control $22 trillion by 2020.

Think of how much influence that is. That means we can decide not only which organic gluten-free soy chips to buy for little Aidan’s and Ella’s school lunches—or whether we’ll vacation at Nana’s this summer or practice Spanish as eco-tourists in Costa Rica—but also which companies, philanthropic organizations, political candidates, and humanitarian missions get our backing. We’ll be able to vote with our dollars and investments. It means we can’t be ignored. It means we can put our values front and center. Because if there’s one thing we know for sure, it’s that whoever holds the purse strings has the power. That’s who says, “Yes, let’s solve the malaria epidemic!” or “No, I won’t support drilling for fossil fuels in what’s left of our pristine wilderness.” Or “Let’s have universal health care, accessible day care, and better access to education, and provide help for parents at all stages.” And so on—fill in your own blanks.

It’s mind-blowing. Women have opportunities that never existed before at any point in history. We can choose when and with whom we want to have children—if at all. We can have sex lives unattached to marriage. We can choose our professions, our spouses, our homes, our property, and what we do with our money. But there’s a fly in the soup. It’s big, it’s ugly, and we’re still politely ignoring it.

Nowhere Near Enough

Women still lag behind men in the amount of earning power, savings, and wealth. It’s true. Here we are, in the second decade of the twenty-first century. Women have more control over money than ever before. And we still have nowhere near enough.

As I write this, I’m looking at the latest US Bureau of Labor Statistics (BLS) numbers: Women now only earn 83 percent of what their male peers get paid.4 The gap widens as women get older. Younger women (twenty to twenty-four years old) are closest to pay equity, earning 92 percent of what men do. In fact, until age thirty-five, women are paid about 90 percent of what men earn, according to a 2016 Catalyst survey.5 But after that, median earnings for women start to slow down. Way down. The average full-time working woman will lose more than $460,000 over a forty-year period due only to the pay gap. Think about this. To catch up, she’ll need to work an extra twelve years.

Women are also losing out on opportunities to invest in their futures. Big-time. Of the sixty-three million women (age twenty-one to sixty-four) working in the United States, just 44 percent invest in their employers’ retirement plan, reports the US Department of Labor.6 And after tallying up assets and subtracting debts, the simple but important formula describing a household’s net worth, the US Census reports that female heads of household have a net worth of around $22,000; married couples have a net worth of about $140,000.7 How can our potential for power be so great, even as our personal finances remain so comparatively low?

The Same Data

Since founding DailyWorth in 2009, I have come to see that the gender divide in long-term security is even greater than I had realized. While today’s opportunities to manage and grow money are the same for both genders, the cultural mind-set is not. If you look at the research conducted by financial services companies, consulting firms, government agencies, and nonprofits on women and worth, you’ll see that they all basically find the same data: men typically feel twice as confident as women making investing and financial decisions and say that they’re primarily in charge of them, while women say that between work and family, they’ve got enough on their hands managing home economics.

How can we still have these sexist attitudes? Why haven’t such tired old vestiges of the long-gone Mad Men era in American history shriveled up and died yet? Whenever I feel like my head is about to pop off with frustration from this, I have to remind myself: it’s not that long gone. After all, the women’s liberation movement only got traction after many of us were born. Think about this. The first Gen Xers (1965–1980) were newly minted babies when birth control for married couples became legal in the United States. A wife’s job was to get pregnant. Until 1974, an American woman could not get a credit card from many banks without a male cosigner. It didn’t matter if she was single or married. In the early 1970s, when the mayor of Davenport, Iowa—a woman—applied for a Bank of America credit card, she was denied. Unless her husband signed for it. Even up until 1981, a man could legally get a second mortgage on a house he owned with his wife—without consulting her at all.

What seems outlandish now was status quo in the US, even within our own lifetimes. Moreover, all such sexist laws and social mores are more or less based on the age-old stereotype that women are somehow “hardwired” to emote and nurture, while men are “built” to reason and provide. And women have heard variations on that theme since . . . forever. You don’t need to—and, honestly, aren’t able to—appreciate: the complexities of politics and voting; a college education, much less earning an advanced degree; what is required to work at high levels of business, academia, science, law, medicine, politics, and more; your role in human sexuality and reproduction, much less manage it. And on it goes. We’ve been in a process of dismantling, and fighting against, the hydra of sexism for generations in this country. But the money piece somehow has been slow to shift. Why is the financial world so slow to catch up to reality? What’s holding us up?

The Eight-hundred-pound Red Herring

For more than a decade, we’ve been told we are at fault. The earning and achievement gap persists, as the story goes, because educated, ambitious women “opt out” of their careers to take care of their families. Because we—and the whole world—know how impossibly perfectionistic contemporary American motherhood has become, it’s tempting to believe that argument. But is it true? It is true that nearly 70 percent of primary caregivers in the US are women, whether bus drivers or CEOs. But of those, only 16 percent have been compelled to take on less-demanding jobs in order to also provide caregiving duties (compared with only 6 percent of male caregivers).8 As for high-achieving women, the alleged mass exodus from office to home is starting to feel like the eight-hundred-pound red herring in the room.

A 2014 Harvard Business School (HBS) study, conducted by twenty-year veterans of research on professional women, found that out of more than twenty-five thousand HBS graduates surveyed, only 11 percent were out of the workforce to care for children full-time. The figure was less than half that for black women and women of South Asian descent (just 4 percent). Far from “opting out,” the majority of Harvard MBA moms with children under eighteen living at home work full-time—to the tune of 74 percent of Gen X and 52 percent of Baby Boomer women. Indeed, research suggests that when high-achieving women leave their jobs after having children, only a tiny fraction want to be stay-at-home moms. The great majority of women quit as the final recourse to subtle sexist patterns in the workplace that had permanently “mommy-tracked” them. They’d been written off for using company flex time, taken out of the running for high-profile work, taken off projects they used to lead.

Further research has shown that women are systematically less likely to receive the kind of feedback in work reviews that they need to advance. A 2016 Stanford study found that because reviewers do not tie women’s performance to specific business outcomes the way they do with men’s, men get a clearer picture of what their perceived strengths are—and more guidance of exactly what they need to do to get to the next level.9 Women are told when they are generally doing a good job, but reviewers tend to avoid naming incidences of when their work impacted business positively and what, particularly, the company values about their contributions. Vague feedback is correlated with lower performance review ratings for women—but not for men. In other words, vague feedback can specifically hold women back.

What’s more, being stigmatized with the trait “bossy” is twice as likely to happen to women as it is men, a reputation that can have serious consequences for their careers, found a 2015 report published by the Center for Creative Leadership. Yet when managers were asked to describe a specific incident when they worked with someone “bossy,” they were almost as likely to attribute bossiness to a man (48 percent) as they were a woman (52 percent).

Bossy women coworkers are rated as less popular than their bossy male peers—and rated less likely to have successful careers in the future. The study characterized the larger problem this way:

When people think of leaders, they tend to think of men and stereotypically masculine traits (e.g., independence, aggression, competitiveness). Yet women are generally still expected to conform to stereotypically feminine traits (e.g., nurturing, nice, altruistic) in the workplace. This leads to a “double-bind” in which women who exhibit feminine traits are seen as lacking strong leadership qualities, while women who exhibit masculine traits are seen as unfeminine, mean, and unlikable.10

That kind of ham-fisted sexism plays out in no uncertain terms when women negotiate for a promotion with male bosses. A 2006 study jointly published by Harvard and Carnegie Mellon showed that evaluators penalize women far more than men for initiating salary negotiations, even for accepting company offers of higher compensation.11 Male reviewers’ “perceptions of niceness and demandingness explained resistance to female negotiators.” Wait, what? Yep, they’re saying that. “Look, women, don’t you dare ‘demand’ a raise—or even accept one—from the Man because he doesn’t think it’s nice. And the Man doesn’t like it when ladies don’t act nice like they’re supposed to.” Wow. I had to read that a few times before I grasped how blunt discrimination often is. Yet there it is. Sexism in the workplace is literally preventing women from earning as much as their male counterparts—it happens all the time. What can women do to close the worth gap?

“Unbridled, Ruthless, Pathological”

We aren’t exactly encouraged to engage. Bias is in the workplace—and all around us. Just think of the stereotypes about women and money. There’s the princess who needs to be rescued. There’s the frivolous spender. There’s the gold-digging woman who’s looking for a rich husband. The one I encounter a lot is the woman who just wants to be taken care of, pulled out of the workplace, and put on an allowance. We see gender differences in media portrayals, too. A TV ad called “Role Reversal” has a millennial-age son correcting his father about the way the investing world works today. In another ad, called “First Job,” a young woman gets advice—from her father and his financial advisor—about setting long-term financial goals. The message is that women aren’t good with money and aren’t really interested it, not like men are. Money doesn’t concern women and women shouldn’t be concerned with money.

But the reality is different. Almost half of all MBAs today are awarded to women. We’re not opting out. In spite of the facts, however, there’s obviously a lingering bias against self-sufficient women. To be confident with money as a woman is to seem “demanding,” not “nice.” Money means power. Knowing how money works means power. But powerful women can be denied plum assignments and even raises; they’re often seen as “bossy” and bad leaders. That’s true even as women press for equal pay, a place at every decision-making table, and more top positions of government and management.

Just compare Hillary Clinton’s 2016 bid for the Democratic nomination to her (male) competition. As Deborah Tannen, linguistics professor at Georgetown University, put it in her Washington Post analysis, when you search “ambitious + Bernie Sanders,” you get headlines about “ambitious plans”; for Donald Trump, it’s “ambitious deportation plan.” But for Hillary, Tannen finds, Googling “ambitious” brings up very negative associations, such as “unbridled,” “ruthless,” and “pathological” ambition.

This idea echoes all around us, even in our most personal relationships. The 2015 Shriver report found that while heterosexual men are raising their daughters to be intelligent, independent, and strong, they married their wives because they were intelligent, attractive, and sweet. How do their daughters make sense of being taught to strive as they watch their mothers pressured to conform? Often, we strive to find a middle ground. We go for a job that’s fulfilling enough, but we don’t push for more responsibility or income—or it’s denied us. We don’t even really plump up our savings and investments so that we can have exactly what we want today and tomorrow.

Yes, making women’s pay equal to men’s will help solve some of these problems. So will providing better support for caregivers and taking more conscious steps to mentor young women. But ultimately these problems will truly be solved when more women are no longer afraid to manage their money. Money gives you choices. More income helps point you in the direction of safety and security. But true prosperity requires that women step into the role of the money manager without apprehension, guilt, fear, or shame. It’s time. Owning your power and money means owning your worth.

Survey Says?

One important step is to take an inventory of our own biases. Some are easier to dismantle than you might think. For example, when all my flimsy, opposing values and beliefs about what was “worth it” finally came tumbling down in my late twenties, one of the first, easiest decisions that I made was to brainwash myself—productively, rather than destructively. Since I had set a major bias against myself by telling myself I was a spender, I started to tell myself that I was a saver. I was broke, believe me, but every time I had change in my bag or pocket, I’d drop it into a jar in my kitchen and telepath myself a cheerful Jedi mind trick: I just saved. See? I am a saver! I’m not going to tell you that doing this permanently saved the day; I’ll still slide in and out of debt when life goes haywire. But because I practiced that simple act of saving and note-to-self regularly over time, my default MO is now to save before I spend.

“I Was Raised Not to Talk About Finances”

Some biases are intrinsic to our outlook because they are tightly knit into our culture. We might never be able to erase these completely, but we can be aware of them and check our reactions so that we don’t allow them to interfere with productive thinking and behavior.

Consider the results of a 2016 Fidelity study. Most of the women surveyed (82 percent) were confident managing household finances and budgeting. But their self-assurance plummeted when asked if they could handle planning for their long-term financial needs (37 percent) or selecting the right financial investments (28 percent). Their psychological contortions are almost painful to read. Even though almost all wanted to know more about financial planning (92 percent), and three-quarters wanted to learn more about money and investing, most women said that they’d refrained from discussing their finances with the people closest to them, including family and friends (80 percent). Reasons? Roughly a third agreed with these statements: It’s uncomfortable or I was raised not to talk about finances.

In most of the discussions today about women’s advancement, money is still missing, caught between gender lines. Yet attempts to rebalance the discussion today—to propose that women can manage money and enjoy it—still tend to threaten even our unconscious beliefs about how marriage and family should operate. Let’s face it: a good, feminine, desirable woman of worth cannot honestly discuss money or business without threatening her relationships. As Millionaire Matchmaker Patti Stanger said in a 2015 interview: “I like to tell women to be alpha at work and beta at home. It takes practice. If you’re used to running your life and you scared all the men away, you might have to go beta Suzy Homemaker at home and really go hot to switch gears and detox, because most alpha men do not like an alpha woman telling them what to do.”


Never Second-Guessed It

But that approach can backfire, too. Let me tell you a story.

My friend Steph Wagner had a fairy-tale romance with her college sweetheart, whom she later married. She graduated at the top of her class in finance with the goal of being a Wall Street analyst. In her twenties and into her thirties, she really did seem to have it all: a balanced and happy marriage; a big job (at twenty-five, she was working in private equity as a vice president); the respect of her peers; and soon, a growing family that was very well off. After her first child, her boss let her work part-time, but then she was expecting her second child. “They asked me to get on a Cessna when I was six months pregnant and had a two-year-old at home,” Steph told me. “That was it. I decided to quit.”

She and her husband made what she calls a business decision. “We thought about what was best for our family, what was best for his career. It was well thought out, and I never second-guessed it, never thought, Oh shit—what am I doing? I never had one ounce of distrust in my husband—never thought I was at risk.” In fact, she lived the busy life of an extremely bright and motivated stay-at-home mom of three boys in a wealthy family. “I ran the home so he could travel two hundred nights a year and not worry about anything.” Until eighteen years into their marriage, when the “business” decision fell apart.

One night Steph learned that her husband was living a double life: he’d been having an affair for almost three years. She spent an agonizing year and a half trying to save the relationship, the family, the life they’d had. But it didn’t work. He moved out of the house and out of the state, leaving Steph to sort through the emotional and financial wreckage of her life—and take complete responsibility for the children, not having worked for fourteen years. She had it all and had done it all “right.” Her life had seemed handled. Until it just wasn’t. And she wasn’t ready for it.

Hey, if your financial strategy is to marry rich—I wish you the best possible outcome. Just please promise me this—if you marry someone of means, you need to run the household books alongside them. You need to be clear on what you own as a marital unit and where the money is going. When you understand your financial worth—when you declare it and redeclare it—you’ll want to be involved. The more you engage, the more you understand, the more you can codirect how your life goes. For women, it’s the new normal.

Depending on where you live, what you and your spouse acquire during marriage (including assets) becomes marital property in the case of divorce. However, the rules vary state to state, and it’s complicated to tease out the real value of property and assets, especially if the divorce is contentious. You need to know what’s going on. All too often, what happens is the partner takes over, and because you are not participating, you get blindsided when there’s trouble. And, boy, can there be trouble.

Barbara Stanny, in her book Overcoming Underearning, tells the tragic story of ignoring her net worth. As the daughter of one of H&R Block’s founders, Stanny had a sizable inheritance. When she married, she handed over the financial reins to her husband. She checked out, thinking he would take care of their wealth. Instead, the worst possible thing happened. Her husband not only gambled away most of her money—and he was a financial advisor!—but he also left her a million-dollar bill for unpaid taxes. Divorced, she was hugely in debt and had children to care for. She’d ignored money until she was in very big trouble.

Having It Handled

Divorce can be a major curveball, but others are possible, even likely. Like trusting your retirement’s asset allocation to a financial advisor, only to lose more than half in a crash too close to your retirement. The truth is, expenses have this magical way of blossoming far beyond what you project. Stability ebbs and flows. Your kid suddenly needs a cell phone and data plan. Travel soccer costs two thousand dollars. It happens every month, every week—you dent your rental car (I did this TWICE this year); your dad can’t afford his medication; your child needs a tutor. You need an operation: to remove that part of your ear that can hear kids and bosses whining. We digress . . . all of these are expensive and disruptive—and normal. To me, having it all means having it handled. Everything is covered, because you’re set up like a boss to handle it. That’s where we’re going.

In my experience, having it handled also means reaching for an impossible goal—something that lights me up with the thrill of the unattainable. That is, it’s something to really stretch for, the way that some of our grandparents (or even parents) put a ton of time into planning, saving, and strategizing to move to this country or buy their own homes. By dreaming big and setting absurd goals, my ambitions swell, and money becomes inspiring, not drudgery.

Life doesn’t go in a straight line from leaving school, to making money, to having a family and retiring. And because of this—because of how we thought our lives would go and what we felt entitled to—we feel like we’re doing things wrong, like we’ve made a mistake. Things are not working out, and it’s our fault. But that’s a trap. And it’s totally demoralizing and unmotivating. You’re riding a wave between storms, not climbing the stairway to heaven. Got it?

We Need Money

Traditional mores may help explain social attitudes that distance women from money, but there are a whole lot of practical reasons that do the job, too. A 2016 Prudential study found that women flat out don’t have enough money to put toward long-term financial goals. In fact, almost a third of those surveyed cited a lack of disposable income as their biggest financial planning hurdle. Also, many women, to quote the study, “admit to a lack of familiarity with financial products and the industry jargon used to describe them, and a sense that they simply don’t know what to consider when evaluating the financial options available to them.” They just don’t have the time to figure it out, they say.12

I’m telling you now: bullshit on all of this. If you ate today, you have money to save. If financial products confuse you, start with a separate savings account. Don’t think you have time? Wake up one hour earlier. You have the funds, brains, and time to change your financial position—this book is going to make that crystal clear. You must make time to play with money options so that you have more, not less, when you need it. Some 90 percent of women in the US will at some point be entirely on their own financially. The idea that men are providers and women are taken care of isn’t reality anymore. Only 23 million of 111 million US households look like the traditional nuclear family structure. The majority looks more like, well, me: single-parent household managing work, kids, and coparenting.

When it comes to basic life stuff—the ability to buy a home, own a car, care for children, save for retirement, move to a new home—more money means more choices. Having the power to choose can mean that you’re not trapped in a bad public school system, stuck in a dead-end job, or trying to live off social security alone. When it comes to money, it’s essential that women know how to make it, save it, plan with it, invest it, stretch it, grow it, enjoy it, and share it. But until now we either haven’t wanted to disrupt our status as dependent members of our families, or we’ve felt overwhelmed by trying to understand how money works. Or we’ve so fully accepted the idea that our lives can only look like they do right now—or will be “fixed”—that we don’t challenge our own status quo. We lack a sense of creativity over money—and how we think about money.

It’s not that many women are not diligent savers, budgeters, and investors. According to a DailyWorth survey of four thousand women in August 2015, 50 percent of responders felt in control of their day-to-day finances. But that also means that 50 percent did not. It’s not enough. We all need to feel—and to be—in control of our finances because money dictates our destinies. If you are cringing right now, let me repeat that there is no shame here. Yes, we have to dismantle what we’ve been taught and rebuild our lives, our philosophies, our authentic selves, with financial knowledge. But we have in no way lost. Far from it. We have enormously exciting opportunities right now.

So let the gatekeepers of the fading social orders say—like Esquire editor David Granger did in the “How to Be a Man” issue (June/July 2013)—that “the gender gap is widening to the detriment of men.” We’re already increasingly in the driver’s seat. The transition is already under way. Your life, your freedom, your choices, and your security are on the line. The truth is, we don’t even know the half of it. We don’t even comprehend what is possible.

It’s Worth It

Let’s put blame and shame on the bonfire. Let’s put aside the basics like budgeting, debt strategies, and 529s, and take a big step back. Many of us are still caught in some form of rescue fantasy where either extreme budgeting, getting married, or building a successful business will finally set you free. That was true for me. I didn’t think my husband would save me, but I believed my earning power would. Wrong. But first I had to go through the fairy tale to come out the other side. So can you.

The reason I started DailyWorth, and the reason that I wrote this book, is because I’ve lived through the delirium of hamster-wheel career mom, all the while telling myself that I was living an ideal life. But I came to realize that even though it looked like I was running a million miles a second—and I was—I was actually under a busyness spell, optimistic that big, hairy problems would soon be solved, without any clear pathway to resolution. If this sounds even a little like you, I want to help.

Throughout this book, I am going to help you face your fears about managing money—and your life. Just as I did myself.

You’ve been telling yourself a story about yourself and money. I did, too. I want to help you dismantle it and figure out how and why you were shackled to a script that you followed line for line for four years or forty. Then we’re going to shred it, we’re going to burn it, and we’re going to emerge from those ashes.

You’re going to come out fresh and ready to learn what you need to know: to move from just earning enough to building solid assets that you can use to fund your life. We’re going to make you strong, train you to operate in reality—your reality, as it is. We’re going to dig deep. We’re going to clean your haunted financial house from top to bottom. I’m going to hit the reset button along with you. You are going to regenerate as the woman you actually want to be, living the life you actually want to live, on your own terms.

OEBPS/images/9781501141010.jpg
YOUR LIFE, YOUR MONEY, -
YOUR TERMS 2

FOUNDER & CEO, DAILYWORTH | WORTHFM





OEBPS/images/title.jpg
WORTH I'T

Your Life, Your Momney,

Your Terms

AMANDA STEINBERG

NORTH STAR WAY

New York London Toronto Sydney New Delhi

















