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Career Rehab is the guide I needed in the workplace. This book will help you challenge your fears and step up to your career dreams. You owe it to yourself to pursue a career that meets your needs.

—MINDA HARTS, CEO OF THE MEMO, LLC AND AUTHOR OF THE MEMO: WHAT WOMEN OF COLOR NEED TO KNOW TO SECURE A SEAT AT THE TABLE

Choosing a career is not a one-time event, but continuous as you learn what you enjoy and unlearn what’s holding you back from getting there. Much of what helps us succeed in our career can end up limiting our ability to adapt in the future. Kanika understands this and has developed the mindset, methods, and models to help you break free of what’s holding you back to achieve whatever you aim for.

—BARRY O’REILLY, FOUNDER OF EXECCAMP, BUSINESS ADVISOR, AND AUTHOR OF UNLEARN AND LEAN ENTERPRISE

We all dream about the perfect job or the perfect career, but there can be all sorts of obstacles that get in the way of our finding it. And when we do find it, we may be surprised that we’re afraid to take the leap. In her powerful book Career Rehab, Kanika Tolver provides you with all the tools you need to not just find the career of your dreams, but to confidently embrace it. With Kanika as your guide and mentor, you can do it!

—PETER ECONOMY, THE LEADERSHIP GUY

When you are ready to take your career to the next level, Career Rehab is the resource guide for you. It is a guidebook full of great resources to shift your career to the next level. Elevate yourself and your career by investing in Career Rehab!

—ARQUELLA HARGROVE, CEO, EPIC COLLABORATIVE ADVISORS

Kanika Tolver has written an extraordinary guide to professional development. Read her book and learn the best ways to create the dream career you have always desired.

—COURTENEY VICTORIA CRAWLEY-DYSON, CEO AND GRAPHIC DESIGNER, THE KAIROS GRAPHICS DESIGNS

Many of us have caught ourselves drifting off mentally and fantasizing about “what might have been” in our careers and in our lives. Kanika is one of those unique people who can inspire you to stop daydreaming and start planning how to reinvent yourself. Her book offers practical ways to channel your life experience and career history into something new and better. Think of this book as a way to get virtual coaching from a professional who specializes in helping people improve their earning potential AND their quality of life. Pick up these pages packed with encouragement and insight if you want to stop dreaming and start realizing your next career shift.

—BOBBY ALLEN, CHIEF TECHNOLOGY OFFICER, CLOUDGENERA

In a hectic, competitive career environment, sustainable success requires targeted strategy and actionable advice. Career Rehab provides the tools to create a thriving work life that fuels a rewarding personal life.

—DALAN VANTERPOOL, CEO AND EXECUTIVE CAREER COACH, DV GLOBAL GROUP

This book helped me realize my potential to go after my dreams relentlessly while transitioning from a banker to an engineer in the tech industry. Career Rehab also helped me create a personal brand that has opened up new doors for me.

—BROADUS PALMER, FOUNDER, LEVEL UP WITH BROADUS

Sometimes rejuvenating a career requires a new perspective. In this book, Kanika Tolver presents a different angle on figuring out what to do next. The advice is clear, actionable, and inspiring.

—JEFF GOTHELF, CO-FOUNDER, SENSE & RESPOND PRESS

Career Rehab is definitely a game changer. The career storytelling is so transparent and Kanika’s advice is so easy to execute. If you are ready for a career change, this book is for you!

—LAURENCE BRADFORD, FOUNDER, LEARN TO CODE WITH ME

In today’s market, building a career with longevity means being strategic. Kanika Tolver’s Career Rehab can help anyone, regardless of the current status of their career, create an authentic career branding strategy allowing for personal growth and career longevity.

—BRANDI SUTTLES, FUNDRAISING AND OPERATIONS PROFESSIONAL

It’s my belief that successful career professionals will be able to confidently navigate the ever-changing workplace by positioning themselves as both a continuous learner and subject matter expert (SME) in their desired field of expertise. You either brand or be branded! Career Rehab by respected author and career architect Kanika Tolver offers a blueprint for creating a successful career that will position you for unrivaled success today and in the future.

—KENNETH L. JOHNSON, PRESIDENT, EAST COAST EXECUTIVES
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Dedication

GOD without you I am nothing. Thank you for loving me.

To my husband Byron Tolver and parents Kelly and Alton Harris; I thank God for your support and love. Special thank you to my late grandmother Juanita Brown for teaching me how to lead and serve others.

To all of the book contributors and my career coaching clients, whom I thank for working with me on this book project. I hope we can continue to teach the world how to rehab careers.
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FOREWORD

by Dr. Patti Fletcher founder of PSDNetwork, LLC, speaker, and author of Disrupters: Success Strategies from Women Who Break the Mold

What does the word “rehab” mean to you? It’s one of those words that can take on different personalities depending on the situation. It can mean that you are changing a system of habits (often ones you need to break for your health or personal wellbeing). It can also refer to a renovation: one that is physical (as with a home rehab) or personal (if you are making moves to change your life). No matter how you use it, though, the word “rehab” is all about change. And change is challenging.

Change is my business. As an entrepreneur, category creator, speaker, author, and coach, I spend a lot of time talking with leaders and their teams about how to disrupt the habits, behaviors, and systems standing in their way of creating communities of change leaders with common visions. And yes—sometimes the changes these teams need to make to rehab their businesses and companies are not easy ones to make. But is anything that’s truly worth it ever easy to come by? Most times, you need to put in the work to get the reward. That’s what the word “rehab” is all about—stripping something down to the basic framework and doing the hard work of rebuilding your dream vision, whether that’s a house, a business, or even a career.

That’s what Kanika Tolver does for her clients. She takes her clients’ careers in her hands and strips away what is holding them back from achieving success, looking for the “good bones” that they can use to create a new vision for their working lives. Together, they reframe what it means to be a professional by building a new career brand based on the best features of their resume.

In Career Rehab, Kanika brings her career coaching expertise directly to her readers. After working in the tech industry (both in the private sector and for the government), Kanika found that the best way to expand and enhance her own career brand was to boldly interact with companies as a personal brand. To that end, she encourages her clients to create a brand identity, to “date” jobs until they find one that fits, to boldly claim their worth both ideologically and financially, and to never settle until they get their professional house in order.

That’s something that really speaks to me. As a known disrupter (I wrote a book called Disrupters, after all), I am on board with the idea of shaking up the status quo at work. Why not? The only people for whom the status quo really works are the gatekeepers who enforce the rules. And people have their bottom line at the top of their priority list—not necessarily their employees. In today’s competitive job market, the status quo just doesn’t work anymore—especially for women and other under-represented populations. Kanika knows that, which is why she has spent years focusing on helping rising professionals, career dropouts, and budding entrepreneurs engage with what makes them unique to rebuild their careers and lives.

So, are you ready to rehab your career? If you are, then think of this book as your blueprint. With Kanika’s guidance, you are going to take a sledgehammer to knock down the walls that are boxing you in. You are going to tear away what no longer works for you—the long commute, the lower-than-you’d like wage, the toxic team—and get down to the foundation of what you do want. You are going to create new spaces for yourself and let in a little light. You are going to dust off that old resume and make it shine like a new floor. You are going to build a new career brand that gets you the job you’ve always dreamed of. You are going to build your “next big thing” right now.
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INTRODUCTION

When you think of the word rehab, what comes to mind? Do you think of words like addiction, or perhaps restoration or rebuilding? Whether you think of rehab in terms of personal issues or the rehabbing and restoration of a home, the word is often tied to improving something that is not healthy in its current state. Now add the word career. Is it an odd combination? Of course it is. The word career feels positive and forward-looking, while rehab may evoke negative emotions. While the phrase seems somewhat dissonant, there are many professionals across the world who are having negative career experiences and failing to advance. They need career rehab to renovate and re-envision their careers into ones that will carry them into the next phase of their lives.

Career Rehab is all about eliminating confusion and finding happiness. Whether you are a college graduate, current professional, or retiree, you can create a career you will love. Career Rehab will equip you to brand yourself like a product, “date” jobs to build your personal brand, network like a hustler, and get the pay you deserve. You are going to take the “good bones” of your career, strip away what no longer works, and turn it into a career that gives you success and joy for the long term.

The great thing about the concept of career rehab is that it works for the average professional, who may have given up and now believes they will never have the career they want. Deep down, they are looking for a solution. Maybe you are ready to get the promotion you want or you are ready for a career change. Then career rehab is for YOU. Or maybe you are a college student and want to make sure your passion aligns with your first job out of college or with the first few years in your industry. Career rehab is for YOU, too.

Think about it like this. The process of building a solid career is very similar to building a new house; professionals need the right foundation to maintain a career that they can brand, market, and sell. The homes that usually sell fast make families feel happy. They have the right size rooms, a nice yard, and a beautiful kitchen. Employees too are looking for companies that will create a happy career experience for them—ones that offer the right incentives, work-life balance, and fair compensation. In this book, you will learn that it’s not the companies’ responsibility to make you happy; it’s your job to find and create career happiness for yourself. Too often professionals put their trust and career goals in the hands of bad managers, only to be disappointed. But career rehab can help you recover and give you the confidence to land your dream job.

Are You Satisfied?

The Conference Board’s 2018 survey on job satisfaction found that 51 percent of U.S. employees are satisfied with their current jobs. That’s not a great ratio—it seems that a lot of people are decidedly unhappy at work. Some of the biggest disappointments mentioned were limited professional development and lack of recognition for a job well done. So slightly less than half the U.S. work force wants more training classes, better performance policies, and performance bonuses. The lack of training and performance bonuses makes some professionals feel worthless, which leads to bad morale. Bad morale in turn leads to a bad attitude and poor communication with your teammates and leadership team, which affects not only how you do your job, but how those around you do theirs. This is why many professionals need career rehab.

As a professional career coach, I love helping people restore their careers. I have coached more than 500 professionals and interviewed HR experts, industry leaders, and other career coaches trying to figure out why people are so unhappy with their jobs. And yes, I have been in career rehab myself. Throughout my own journey toward career happiness, I read hundreds of career-development articles and books, hoping to find the magic formula for career happiness. Many of them instructed people on how to get a job, but the real challenge was figuring out how to find a job that is the right fit. I ultimately found that there is no magic bullet. You have to do the hard work of rehabbing your career to make it match your vision.

My career-coaching practice, Career Rehab LLC, is in Washington, DC, and I have worked with clients in the private sector, federal government, and nonprofit organizations. Most of my clients want to create a career blueprint for themselves so they can meet their goals in a way that works with their lives. For example, as I have worked to help my clients get a better job or change careers, a reasonable commute has been a high-ranking request in the past three years—and there is good reason for that. Business Insider reported in 2017 that adding 20 minutes to a daily commute not only makes people miserable, but also amounts to the same feeling

you get after receiving a pay cut of around 19 percent. People are tired of job offers without a pay raise or with a 90-minute commute. This is just one of many issues I address with my clients—helping professionals identify the roles that offer reasonable commutes and more compensation (which I refer to as “commutes worth the coins”).

Employees Who Need Career Rehab

I have identified three types of people who need to get their professional houses in order with career rehab. First up are the cool geeks. These people have recently graduated from college or have less than five years of work experience. I help the cool geeks stop feeling worthless, define their career blueprint, network like a hustler, and learn how to “date” jobs (which I’ll talk more about in Chapter 6).

Then we have the next group: the corporate rebels, who have been working in a job they don’t like and are ready to go against the grain and make a change in their career. Usually I assist corporate rebels with breaking up with their jobs and landing new jobs with a better company culture and a higher salary.

Last we have the career dropouts. These are the professionals who have worked 10 years or more in an industry and are ready for a career change—or they are ready to retire and start a business or new career.

In this book, I will show you how to be authentic and sell your personal brand as a cool geek, corporate rebel, or career dropout.

What to Expect in This Book

To help showcase how rehabbing your career can work no matter where you are in life, I’ll be sharing some success stories from my star clients and experts in the career-development field. I can’t wait to share how I coached Courteney Crawley-Dyson (cool geek), a graphics-design student in community college. I taught her how to build her online portfolio and land her first job working as a graphics designer for a high-profile federal government organization, where her design work was featured on Capitol Hill. You’ll also meet my client Darrell Dreher Jr. (corporate rebel), an information technology professional who was unhappy at a smaller IT company and was ready to land his dream job at Microsoft. I rebranded his resume and coached him throughout the salary negotiation process so he could land a six-figure job as a senior technical account manager. I will share with you how he learned to network like a hustler and get the pay he deserved as a minority male. Then there’s Malcolm Thomas (IT cool geek), a military veteran and security guard who wanted to get into the tech industry. He enrolled in my coaching program, and within two months he was a certified database administrator making six figures at a nonprofit organization. Malcolm was ready to rehab his career so he could give his wife and two children a better life. Later in this book, I will walk you through how each one of these professionals graduated from my career rehab programs with my guidance and expertise.

Throughout the book, I will also highlight authors, career coaches, and industry influencers whom I consider career rehab experts. These profound individuals have successfully career-coached others, developed much-needed diversity and inclusion programs, and written career-development books. Career-rehab experts have built personal brands and companies themselves, and they are excellent touchpoints for you as you rehab your own career.

I will also share my personal success story: I was an unhappy employee who rebranded my technology career, which helped me land enjoyable six-figure jobs. Some of these roles were 100 percent remote, which means I never went into the office. Within the past ten years, I have rehabbed my career by rebranding my resume, identifying a reasonable commute, and enhancing my career-development skills. I have since been able to call the shots for my career. I have interviewed with companies like Deloitte Consulting, Microsoft, and tech startups and converted my career-rehab success into a strong brand that allowed me to be featured in Glassdoor, Yahoo!, CNN, The Washington Post, and Entrepreneur.com, and on many podcasts.

Most important, you will read about how to take actionable steps to rehab your career. In this digital age, there is no need for you to stay in a job you don’t like and be underpaid. This book will outline innovative ways and simple methods you can use to brand, market, and sell yourself into jobs that promote work-life balance, fair compensation, and continuous career development. The collection of research, clients’ success stories, interviews, and case studies will give you a better understanding of how career rehab can enhance your professional happiness and leverage your personal passions and purpose in life. It’s time to strip away what no longer works.


CHAPTER

1
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WHAT IS CAREER REHAB?

Career rehab is both a state of mind and a plan of action designed to help you restore and renew your career. In simple terms, career rehab is taking control of your career and remaining resilient amidst poor career experiences. It enhances your ability to cope even when you dislike your co-workers, work assignments, management team, commute, compensation, or some other aspect of your job.

In the introduction, I used the analogy that career rehab is like building or renovating a home: Sometimes you have to tear it down and rebuild it from a new foundation before you can brand, market, and sell it. It’s perfectly OK that you may have to start from ground zero as you build or rebuild your personal brand. You are not just an employee—you are a product that offers a unique skill set to an organization. All major businesses go through product-development phases before they launch a new product, and it’s no different with your career development. Products are designed, built, tested, and launched. We will take the same approach with your career. You will learn how to create the career you want by designing, building, testing, and launching your personal brand through my Rehab YOU process. In this chapter, I will walk you through the major stages of career rehab so you can prepare to take stock of your career, create a blueprint for success, and take the action steps you need to turn your “fixer-upper” career into the career of your dreams.

Rehab YOU

Rehab YOU is a framework I created to assist professionals in rehabbing their careers. It will help you design how your career will look, first by creating new ideas for your career path and professional goals. Next you will build your personal brand by creating the foundation with your education, experience, and expertise. Then you will test your personal brand by putting out your resume on LinkedIn and other job board websites. Finally you will launch your revamped personal brand and sell it as you attend hiring events and land job interviews. The phases of the framework look like this:

[image: image]  Design (Ideation)

[image: image]  Build (Branding)

[image: image]  Test (Marketing)

[image: image]  Launch (Selling)

This framework is your master plan for rehab. They are not hard and fast steps but rather a general guide as you make the moves you need to create your personal brand that will take your career to the next level, from diagnosing your career issues to creating a career blueprint. Let’s take a quick look at the main pieces of this framework.

Idea

The idea phase of Rehab YOU is a simple one—brainstorm! Think about all the potential career paths and goals you have for yourself and how those might intersect. Nothing is out of bounds at this point, so get creative. What paths might you take? What do you really want out of your professional life?

Brand

The art of creating your personal brand will require you to identify key technical skills and soft skills that you will need as you identify what industry you want to go into. You will create a personal brand that will go beyond your resume and LinkedIn profile. You will become an industry expert in your field; you will back up your personal brand with education, professional certifications, internships, online portfolios, blogs, white papers and presentations, etc.

Market

As you become an industry expert, you have to market your knowledge, skills, and experience using a strategic marketing plan specific to your career goals. To do that, you will need to create an online brand presence on social media and a solid resume that will get noticed by hiring managers.

Sell

To sell yourself as a personal brand, you need to network like a hustler and sell yourself at meetups, conferences, and hiring events, which can help industry leaders know you exist. You also need to learn how to be yourself and sell yourself in your job interviews and interactions with recruiters and industry leaders.

The Diagnosis

The process of diagnosing your career is not unlike when a contractor assesses your home for repair or restoration. Take the time to evaluate yourself and your career and decide what career path is right for you, based on the Rehab YOU framework. Career assessments are a great way to help you understand what education, experience, and exposure you need to take your career to the next level. An assessment will aid you in identifying your strengths, weaknesses, and interests for that new job you may wish to apply for or that career change you may desire to pursue. You may need a full career makeover or only a few minor enhancements, but either way the assessment will help you decide your next steps.

I have created a “Rehab YOU Evaluation” so you can put the pieces of your career back together for that career change, new promotion, or new entry into the work force. This diagnosis will help you identify which career path you are on: the cool geek, the corporate rebel, or the career dropout. You will learn how to evaluate and rehab your career for your current career path and gain a clearer understanding of what career option is the best fit as you Rehab YOU.

Reposition Yourself

Before we dive deep into rehabbing your career, we should take a step back and deal with a tough topic: depression and anxiety. Jobs that you don’t like or that feel overwhelming can cause depression and anxiety. According to the career-development website Monster, depression and anxiety can seriously affect your performance at work. In a 2006 survey by the Anxiety and Depression Association of America (ADAA), 56 percent of respondents said their stress and anxiety levels affected their workplace performance, 51 percent said it had a negative impact on their relationship with their co-workers and peers, 50 percent said it affected the quality of their work, and 43 percent pointed to their relationships with superiors. Career mental illness is not always a topic career coaches and HR experts address, but in this book, I will provide researched methods and coping mechanisms for dealing with stress on the job, surviving bad leadership, and staying in a job you are not passionate about so you can reposition yourself for success.

The Rehab YOU Career Blueprint

One of the most important phases of your career rehab journey is creating your Rehab YOU career blueprint. When an architect builds a home, the blueprint clearly lays out its specifications. As you “rehab you” for your career goals, keep in mind the four phases of the Rehab YOU framework (design, build, test, and launch) to determine what you want your renovated career to look like. Become the architect of your career by considering your desired career path, location, salary, scope, organization type, benefits and perks, and mentors. Throughout the Rehab YOU process, you will start to feel more confident in your career renovations as you craft your vision of your dream career.

Be a Brand, Not an Employee

Once you have your blueprint in place, you can start taking actionable steps to rehab your career, starting with your personal brand. Most employees don’t see themselves as brands because they don’t feel empowered by their company’s leadership or they don’t like what they do every day. As you rehab your career, you will identify your strengths, subject-matter expertise, and professional experience and use those to create your brand. You will also learn a new mindset to help see yourself as a brand, not just an employee, by working on special projects, giving presentations, and writing white papers.

One way to do that is to create your own sense of empowerment—even when you crave feedback from others. According to the 2014 “Workplace Accountability Study” by management consulting firm Partners in Leadership, 80 percent of respondents said they only receive feedback when they make a mistake or perform poorly. How is that empowering? Such feedback makes employees feel shamed and stuck in their jobs. The brand mindset, however, helps professionals feel empowered whether they do well or poorly. The empowerment of your personal brand comes with having confidence in your skills, experience, and training. Career rehab will help you feel empowered to create an epic career for yourself when you are performing well—and help you learn from your mistakes when you aren’t.

Build Your Brand by “Dating” Jobs

As a professional career coach, I always advise my clients who have landed jobs at companies like Bank of America, Capital One, and Microsoft that it’s healthy to “date” jobs until you find the one you love. In other words, don’t be afraid to try a job for a limited time and then move on; it’s OK to find a new job every 12 to 24 months. The more professional experience you have, the more you learn and the more you can earn. The career rehab journey does not encourage you to stay in a job you hate. Remember: You tolerate the job—it does not tolerate you. Not only do you build your personal brand as you date jobs, but you are constantly building your professional network as well. My motto is: Date jobs and marry the dream. Until you find your dream job, define your purpose, and execute your passions, you should date jobs before settling down.

Market Yourself Like an Ad

As you date jobs and develop your personal brand, learn how to market your new experience and skills using social media. As you read earlier, the third phase in the Rehab YOU process is called “test,” which means you will use social media, websites, and job boards to market yourself like a product. Some of the best authors, speakers, actors, and athletes use the internet to market their personal brands. You will learn how to socialize your brand by using your resume and LinkedIn profile and by connecting with other professionals in online groups and forums. The world needs to know you exist.

Be You, Sell You

As you market yourself and test what works, you need to get ready to launch your personal brand by focusing on authenticity. You will soon be selling yourself to industry leaders, recruiters, and hiring managers, so the real question is: What are you selling to them besides your resume? Where is the real you?

You will learn how to launch your brand by selling yourself through presentations, blogs, websites, white papers, and courses that will enhance people’s perception of your professional experience, and you will become more comfortable with selling your authentic self by going to job interviews, speaking at conferences, attending meetups, and participating in networking events.

Network Like a Hustler

Networking is a critical asset to rebuilding your personal brand. Professional networking is not easy for everyone since we all have different personalities. Some of us are introverts and others are extroverts, but no matter what your personality type is you will be able to expand your network once you understand all the career benefits of professional networking. You will have better understanding of how you can adopt a hustler’s mindset and network in person and online.

You will learn how to how to network online using social media, virtual events, and online learning platforms. Also, you will learn how to network in person within the workplace, professional events, personal/social events, and at colleges/educational environments. Professional networking expands your industry knowledge as you learn from others and it opens doors to new career opportunities.

Get Paid Now: Money, Power, and Respect

No one wants to go through the process of designing, building, testing, and launching their revamped personal brand without getting the pay, power, and respect they deserve along with their new role. This piece of the career rehab process will teach you how to negotiate your salary, benefits, and incentives using the professional experience and education you already have. That sounds easy, but most professionals don’t take the time to research the correct salary range for their city and state, leaving them at a disadvantage when negotiating. It’s time to take back your power. Don’t rehab your career only to take pennies or look desperate as you launch your job search. Later in the book, I will share how my clients landed six-figure salaries with telecommuting options. I will also discuss how women, minorities, and retirees can get the pay they deserve, since historically that population of professionals has been undervalued and underpaid.

Break Up with Jobs: Fearless Resignations

At this stage in your career rehab journey, you may be getting job offers, and you may even be ready to accept one of them. Once you do, you will need to know how to properly and fearlessly resign from your current job, and HR experts and I are here to show you how.

I like to call it “breaking up” with jobs. Since you will be dating jobs, you will always have to break up with a job for a new role that is a better fit for your career rehab goals and personal brand. You will learn how to create a professional resignation letter, properly transition your existing tasks to other employees, and leave on a positive note.

Don’t Overcommit to Work

The career rehab journey is all about letting go of what doesn’t work for you and deciding how your career should be renovated, developed, and managed. Your career should always be centered around work-life balance. I think we all have experienced working a job that was stressful or demanded more than 40 hours per week. But rehabbing your career will help you understand new ways to eat right, exercise, spend time with your family, and take vacations. This chapter will help you put your physical, mental, and spiritual well-being first while still having an awesome career.

Commutes Worth the Coins

I live in Washington, DC, and our metropolitan area is ranked as having the longest average car commute: 43.6 minutes, according to 2016

U.S. Census Bureau data. The average one-way commute in the U.S., per the same source, is 26.1 minutes. That adds up to 4.35 hours a week and more than 200 hours (nearly nine days) per year for full-time employees. In my experience as a career coach, professionals who have a long commute tend not to have great work-life balance and are not as excited about their jobs as someone with a commute under 30 minutes. But that’s not going to be you. You are going to execute a job search strategy that gives you more career opportunities close to home and provides telecommuting options throughout the week.

Life After Retirement

I know what you’ve been thinking: When are we going to talk about the retirees? As you read earlier, I like to call retirees career dropouts, because they have worked for 30 years or more, and they may be ready to never work again. They are done with employment as usual, but they may be ready to volunteer their time or start a new business. According to the AARP, some retirees still want to work part time for contract positions, and working 20 hours a week gives them more financial security. They use the income as “fun money” to take vacations and pay off small bills. I have interviewed retirees who have done all three: volunteered, started a business, and launched a new career. Their career rehab journey has led them to happiness, focusing on new career goals, mapping out their finances, and launching their business ideas.

Divorce the Job for the Dream

Career rehabbers can win big by landing awesome jobs, but some have a passion for creating a business. They want to make something that is theirs alone. You may follow a similar path: As you date many jobs and find one you love, there may still come a day when you want to divorce that job and marry your dream of entrepreneurship, even if you feel scared about leaving your comfortable job to start a business. You can prepare for this new milestone with confidence, though. You have to rehab a business idea the same way you rehab a career: by designing, building, testing, and launching your new product or service. You will learn how to plan financially, create the business while you are still working, and find investors and clients before the career divorce is final.

Stay Focused on YOU

Career rehab takes a lot of work. But the most difficult part is maintaining a healthy career lifestyle and solid personal brand as you do it. It can be hard to sustain a good work-life balance, a healthy lifestyle, and a good working relationship with the jobs you date. We have to care for ourselves, our families, and our careers without falling into patterns of neglect that can tear away at the “good bones” of our careers. Career rehab is not a one-time renovation but a lifestyle, and I will give you practical ways to maintain the personal brand you are building as you deal with the ups and downs of life. You will also learn how to update your online brand, resume, technical skills, and professional experience as you advance in your current job and as you break up with jobs for new roles. So let’s dive right in and take a look at what is going on in your career “house.”


[image: image]  Meet Malcolm Thomas, IT Cool Geek

Malcolm Thomas is a database administrator. His expertise is primarily focused on the Extract, Transform, and Load (ETL) process. He works with a nonprofit organization that is the operational hub of satellite locations providing services such as marketing, branding, business development, and analytics.

[image: image]    What did your career looked like before you started your career in information technology?

[image: image]    Before IT, I was an aviation mechanic in the U.S. Military. I had no intentions on transitioning to IT. I was considered a subject-matter expert in aviation and had a very promising career. During that career, I was selected for every promotion immediately. After nine years of service, I separated from the military to be present in my family’s lives. From there, I relocated my family to the metro Atlanta area. I quickly learned that the workforce required me to have a degree in any field in order to gain a new position. So I went from being a professional to a student. For one year, I studied electrical engineering before relocating to the Washington, DC metro area. There I became a professional security officer as a stop gap until completing my education. While being in the new area, I saw many opportunities to enter the IT field. This propelled me to change my blueprint.
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