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			Praise for The Resolutionist

			Patti and Milledge Hart are two people who live life to the fullest and are setting new trends on how people should take retirement as an opportunity to explore, learn, and reinvigorate life.
The Resolutionist is a must-read! 

			–Laura Heatherly, CEO, T.J. Martell Foundation 

			Patti and Milledge Hart are one of the most insightful couples I know. While the rest of us tend to just let life happen, they attack it and work to make it meaningful in every phase. They rose to the top of the ladder during their C-suite lives, and now they are taking that same drive, energy, and enthusiasm into their postcareer world. They’ve spent years thinking about what makes this phase of life different from life in the midst of a business career and how they can make it the best one yet. Through trial and error, they’ve hit on twelve resolutions that provide a framework for us all on how to transition out of the work world into the postwork world—and how to enjoy every minute of it. This book shows how a purposeful, goal-driven life leads to a more confident, joy-filled retirement. It’s the model for a postcareer life that we all want to live.

			–Greg Creed, former CEO, YUM! Brands

			At my university, the band definitely marched to its own drummer and that band was the best part of college for me. It’s no wonder then that I’ve gravitated to Patti and Milledge’s vision of retirement (or anti-retirement, as they would say). Their view of the postcareer stage of life as a time when you can not only follow your own drummer but be your own drummer is exactly how I want to live. This book provides a map for getting there, whether you are already retired or just thinking about it. In fact, I’ve already begun considering some of the resolutions. When the time comes to bid my career goodbye, I’ll be ready, thanks to The Resolutionist.

			–David Banner, CEO, actor, producer, and artist 

			This is a tale of profound importance. Hundreds of thousands of Americans at the ends of impressive careers aren’t fading into quiet irrelevance. They’re taking on community tasks, building organizations, recovering old dreams, discovering new passions, and doing good while doing well; my guess is that they will save the arts, the parks, and the topmost colleges. Are these newly self-aware and often youthful elders alive to visions as large as their remarkable capacities? Will we find among them agents for the social and environmental changes we so urgently require? The Harts have given us much to ponder.

			–Bruce Payne, lecturer, Hunter College (CUNY)

			If you are looking for a guide to what your postcareer life could look like, you have found it. I have had the incredible good fortune to see Patti and Milledge negotiate these questions over the last twenty years. They have distilled their lessons into a readable, engaging blueprint for figuring out what’s next. Most importantly, this is not some theory. I see how they consistently turn their anti-retirement words into resolute actions. They seem happier and more engaged, and they are having more impact than they ever have. And they’re doing it on purpose. If you’re asking these kinds of questions, you should read this book.

			–Buddy Teaster, CEO of Soles4Souls and author of Shoestrings

		

		
			
				[image: ]
			

		

	
		
			Copyright © 2021 by Patti and Milledge Hart.

			All rights reserved.  No part of this book may be used or reproduced in any manner whatsoever without prior written consent of the author, except as provided by the United States of America copyright law.

			Published by Advantage, Charleston, South Carolina.
Member of Advantage Media Group.

			ADVANTAGE is a registered trademark, and the Advantage colophon is a trademark of Advantage Media Group, Inc.

			Printed in the United States of America.

			10   9   8   7   6   5   4   3   2   1

			ISBN: 978-1-64225-124-1
LCCN: 2020921319

			Cover design by David Taylor.
Layout design by Wesley Strickland.

			This publication is designed to provide accurate and authoritative information in regard to the subject matter covered. It is sold with the understanding that the publisher is not engaged in rendering legal, accounting, or other professional services. If legal advice or other expert assistance is required, the services of a competent professional person should be sought.

			Advantage Media Group is proud to be a part of the Tree Neutral® program. Tree Neutral offsets the number of trees consumed in the production and printing of this book by taking proactive steps such as planting trees in direct proportion to the number of trees used to print books. To learn more about Tree Neutral, please visit www.treeneutral.com.

			Advantage Media Group is a publisher of business, self-improvement, and professional development books and online learning. We help entrepreneurs, business leaders, and professionals share their Stories, Passion, and Knowledge to help others Learn & Grow. Do you have a manuscript or book idea that you would like us to consider for publishing? Please visit advantagefamily.com or call 1.866.775.1696.

		

	
		
			We dedicate this to our grandmothers,
Georgia Gleason and Ruby Neil Hart, for the
groundbreaking way they lived their lives and
their continuing influence on ours.
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foreword

			If before the onset of COVID-19 I had written this foreword urging retirement-age individuals to forget completely about welcoming an essentially passive retirement for themselves, and choose instead to embrace an entirely new, energetic stage of active life centering on pursuing their lifelong passions, any right-minded individuals might reasonably have rejected such an improbable course of action as sheer insanity. Having yearned for years to reach the eligibility for retirement and the leisurely life they picture as characterizing it, why would any sane individual now reject the anticipated years of a reward which their work had earned them?

			However, if my own experience is any guide, having been subjected to several recent months of the confining burdens of “lockdown,” “sheltering in place,” and “social distancing,” many thoughtful individuals are more likely today to welcome and embrace with relief and enthusiasm an entirely new, energetic phase of their lives that would be exactly the opposite of the enforced boredom often resulting from COVID-19’s constraints. Moreover, such a life could accurately be characterized as indeed just the opposite of retirement—a new kind of purposeful active engagement with their lifelong passions, a golden opportunity to sink their teeth into the psychically rewarding challenges of making a difference in their life and/or world for the better, and/or to develop at least some of their innate but as yet undeveloped talents or interests into self-fulfilling, self-satisfying, and society-benefiting achievements. In this new age in which more and more thoughtful Americans of every generation are yearning for fresh, unifying, moderate public leadership, perhaps you would find great psychic satisfaction in pouring your time, energy, and ideas even into public service.

			Fortunately for all of us who didn’t need to experience the isolation required by COVID-19 to foresee what our imagined retirement life would be like, the richly experienced “power couple” Milledge and Patti Hart foresaw the opportunities open to all who have lived and enjoyed a highly successful life of work and achievement as a practical, appealing, and challenging follow-on life as a real alternative to retirement. Both Milledge and Patti separately achieved important roles in their respective professional careers—Patti in the corporate world and Milledge in investment banking, launching start-ups, and management—and had tasted the joy and fulfillment of their unremittingly energetic lives. Neither of them felt fatigued or exhausted by the exertions required by their active professional roles. Indeed, just the opposite. They had tasted the joy of energetic engagement in fulfilling the responsibilities of those roles and came to realize how greatly they thrived in those pursuits. It was that realization that drew them to choosing to devote the heart of their “postwork” lives to equally energetic pursuit of achieving distinction—making a difference for themselves and for society—in goals that they personally care deeply about.   

			The big difference that drove their choice was this: their professional lives were devoted to achieving missions given to them by the corporations or clients with whom they worked. In choosing to become 
“resolutionists” they would be pouring their later lives into achieving the pursuits they personally chose themselves. Both Milledge and Patti understand that to follow their vision requires personal resolve, and that is why they chose to call those who join in their movement “resolutionists.” It is the satisfaction of resolving to devote all of their energies to personally chosen pursuits or to the fulfillment of realizing and polishing their own interests, talents, and long-postponed fascinations that would make their lives as “resolutionists” more appealing than the passive retirement activities that many “retirees” choose simply to fill the time that is weighing heavily on their hands.

			Each of the Harts had succeeded impressively in their separate careers for around forty years and, on reflection, came to the conclusion that they wanted more challenges still, but indeed different kinds of challenges and fulfillment from their postwork stages of life than any conventional picture of retirement would ever have provided them. In their book The Resolutionist: Welcome to the Anti-Retirement Movement, they have provided for all of us a book of personally tested strategies on how to visualize, commence, and orchestrate an active and rewarding postwork life for each of us.

			Once you try out the challenge of embracing some of these strategies, I predict that you, too, will embrace your new lives as “resolutionists,” and you will thank Milledge and Patti Hart for enabling you to learn new joys from their own lives’ experience!

			–Joel L. Fleishman

			Professor of Law and Public Policy, Duke University

			Author of Putting Wealth to Work: Philanthropy for Today or Investing for Tomorrow (New York: PublicAffairs Books, 2017)   
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The 12 Resolutions 


			
					
Rip the Band-Aid Off: Create a dramatic change from your working life. 

					
Get Comfortable with the Uncomfortable: Force yourself to move outside of your comfort zone—do something new!

					
Prioritize Yourself: For the first time, you can be the priority—your interests, your passions, your health and wellness.

					
Be Your Own Best Friend: At this new stage, you will often find that the things you are most interested in are yours alone—have the courage to fly solo.

					
Find Your Passion: In many cases our passions were set aside during our working lives. Now let them come to the surface—and welcome them into this stage of life. 

					
Develop Your Elevator Pitch: Create a story for what you are doing today. Your current life is engaging and interesting—let others know! 

					
Engage Your Resources: You have built a treasure trove of resources: wisdom, experience, personal network, wealth, successes, and failures. Utilize your past to enhance your future.

					
Dream Less and Do More: Tackle the list of things that you have always wanted to do. Whatever has been on your list of “dreams” move to your action list!

					
Leverage Your Success: Use what you have earned and learned to become a happy Resolutionist!

					
Surround Yourself with Kindred Spirits: This is the time in life to embrace those who are supportive of your journey.

					
Develop a New Metric System: Find new ways to define “winning.” 

					
Say Goodbye to FOMO: Stay focused on your dreams and passions by overcoming the “fear of missing out.” 

			

			
Part I: 

			
Setting the Stage

			I want every stage of my life to be more exciting than the last.

			—Madeleine Albright 

			Not long ago Willard Scott of the Today show hosted a weekly segment where he wished viewers who were a hundred years old or older a happy birthday. Hitting the “one hundred” milestone was a rarity, and it certainly felt like national TV congratulations, complete with a picture, were in order. Although Willard Scott has retired, the Today show still runs that feature, but it’s just not the same. Today we all know people who are active well into their nineties, and envisioning them reaching the century mark isn’t farfetched—or all that newsworthy.

			Patti

			For the first two-thirds of my career, I was the first woman … fill in the blank. The first woman director. The first woman vice president. The first woman in a corporate boardroom for whatever company I was serving. The first woman to win a specific award. I was fortunate to be a member of the inaugural Fortune magazine “50 Most Powerful Women” issue. So it was the first, the first, the first—and then things changed. During the last five years of my career, I would look around a room and see many talented women. Almost without me noticing, the ratio had changed from having just one woman in the room or on the board to having significant numbers. It was a much more comfortable situation, and it wouldn’t have happened if these women hadn’t pushed for change. They defied social norms, redesigned long-serving models, and broke all of the molds that constrained the women before them. No one knew it then, but they embodied the Resolutionist spirit. They not only embraced change—they initiated change.

			When I began thinking about leaving my hard-driving (and hard-won!) career behind, I realized I didn’t want to take on a traditional retirement life any more than I had wanted to take on a traditional “female” career forty years ago. I observed those that had gone before me and knew that I wanted more. I didn’t want to stop learning, growing, challenging myself. But there was no defined path for what I wanted to do. So I said to myself, “Patti, you’ll just have to be the first again. You’ve done it before. You can do it again.” I wanted to keep the change momentum going into my postcareer life, to establish a movement of anti-retirement comrades and to label them Resolutionists. And that is exactly what I’m doing now.  

			According to the Stanford Longevity Center, the perception that more people are living to see their hundredth birthday is firmly based in reality. In fact, in less than a century, average life expectancy in the developed world has increased about thirty years.1 

			What does this mean for you? It means you will have a lot of postcareer years to fill. It means you could spend nearly as many years in the “retirement” phase of your life as you did in the career phase. It means that postcareer planning, which has traditionally been focused on making sure you didn’t run out of money, needs to be replaced by longevity planning, which focuses on what you will do with all that time. 

			So what will you do? Most of us have spent a long time making sure we are financially ready to retire, but what will you do with your time? How do you envision your days? How do you know that you will be happy and fulfilled?

			How we plan for retirement is dictated by what we think retirement means. Is retirement a fading away, or is it a time to engage in passions? Is it a time of quiet or a time of new challenges? Is it a time to watch pennies or a time to travel? To obtain a better understanding of how people visualize the years after they have stepped away from full-time employment, researchers at the MIT AgeLab asked participants to provide five words for how they imagined their “life after career.”2 Turns out people don’t have a very clear or deep view of their postcareer life. Just twenty-eight words accounted for half of all responses received. Some of those words have distinctly negative connotations—death, old, boring, tired, lonely—but others were more hopeful. Happy, relax, travel, fun, enjoy, family, and freedom were often used to describe retirement. Less often cited were words such as peace, calm, content, time, rest, and easy. Even further down the list were exciting and adventure. None of these responses are surprising in themselves, but when taken together, they present a very small and insular postcareer world. 

			Milledge

			I would never call myself retired. I’m busier now than I’ve ever been. And contrary to the stereotype of retirement, I’m learning more, contributing more, and growing more than I ever did when my days were spent managing companies or growing an investment bank from the ground up. I’m a planner and goal setter by nature. These traits served me well in the world of finance, where team members, clients, and investors depended on my decisions. They were particularly helpful when I was serving as the CEO at four different companies during a time of acquisition, restructuring, growth, and ultimately selling each of them. But I also like to think of myself as someone who is never satisfied with the status quo. I want to always be doing something new. Meeting new people. Taking on a new hobby. Reading a new book that makes me view the world in a different way. Challenging myself. I never thought I’d retire because I thought retirement meant slowing down. What I’ve found is that I’m not retired. I’m a Resolutionist. I’m using this time to be a better me than I could when my days were structured and my time was spoken for. And once I embraced the new me, I found there are an awful lot of others out there who are changing the perception of retirement and making it a time to look forward to. Not because it’s a time to relax—though I do plenty of that—but because it is a time to explore, be adventurous, and be the person you always wanted to be. Being a Resolutionist is exactly what I wanted to be—even if I didn’t know it until I was deep into the postcareer phase of life. 

			Writing about the study in his book The Longevity Economy, the AgeLab’s director, Joseph F. Coughlin, observed, “There are parrots with larger vocabularies than most of us have concerning life in old age.”3

			The generation reaching retirement age today, however, has always had a lot to say, and the fact that we are entering a postcareer stage is unlikely to change that behavior. The concept of “retirement” being a time when everyone slows down and takes a back seat to what is happening around us is fast becoming outdated, as this generation consistently defies norms. It’s a cohort that has changed cultural, social, and corporate mores during their time in the workforce, and we see no reason to accept an outdated narrative of later life. Instead, we look forward to these years as Resolutionists who continue to live a fulfilled and interesting life.

			Reaching “retirement age” once meant leaving the workforce to pursue leisure activities, but today’s aging population is reinventing life after sixty-five. More than 20 percent are continuing to work,4 some because they need to but many more because they like their work and their self-worth is tied up in it. Still others are finding this a time to follow their passions and lead a fulfilling life on their own terms. And there is no reason you can’t do it all—work longer, then step back to follow your passions, then step back further to relax—just at different times. Retirement is no longer a story of old age. It is a story of long life. It’s the story of the anti-retirement movement! 

			Being anti-retirement doesn’t mean we intend to keep working at a full-time career (though we will if we want to). It means we are changing how we live in this postcareer life. We are stepping into the next phase as Resolutionists, who are changing the model for ourselves and those who follow. We are resolving to do it our way. We are resolving to make these years just as productive as our career years, if not more so. 

			But it isn’t always easy. During your career you had structure, goals, and people who relied on you and made you feel important. When you leave your career, it is up to you to find your own path, develop your own structure, and find new ways to measure success. This book will help you find your way. We’ve already worked our way through many of the roadblocks and around the stumbling stones and down the dead-end paths. And we’ve found twelve resolutions that have helped us move in the right direction and embrace our new life as Resolutionists. Come with us as we explain each resolution and how embracing it can improve your life. In the end, you too will be an energetic, fulfilled Resolutionist. 

			
Chapter 1

			
The Tsunami of Our Lives 

			Never doubt that a small group of thoughtful, committed citizens can change the world. Indeed, it is the only thing that ever has.
—Margaret Mead 
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			When we started our corporate lives nearly forty years ago, expectations were very different. We would walk into the building dressed in the required conservative business attire—Patti in a below-knee-length skirt or dress with a complementary blazer, Milledge in a dark suit, button-down white shirt, and conservative tie. We would stop by the clerical pool to pick up the stack of pink memo sheets, each with a different phone message. Then on to the typing pool to pick up any correspondence or reports we had dictated the day before, or maybe two days before. The office was noisy with the clicking of typewriter keys and high heels, as well as the ringing of phones and whir of copy and fax machines. It felt busy and exhilarating.

			How little we knew about busy and exhilarating. Over the years, computers replaced typewriters, and email replaced snail mail. We videoconferenced with colleagues and clients all over the world and stored data in the cloud rather than a file drawer. 

			With the advances in technology over the decades, we would be the first to confirm Einstein’s theory that time is relative. While the standard workday is still technically eight hours long, we fit so much more into it. If you asked for information, you often received it within hours rather than days. In fact, because so much was hosted on cloud-based servers, it was likely you could access your own data and not have to wait at all. Having the information sooner, however, meant you had to use that information sooner. Decisions that used to take weeks or months were now expected in days, hours, or sometimes minutes. 

			Technology allowed many workers to do their jobs from anywhere, anytime. And just like the ability to make decisions faster morphed into the expectation that decisions would be made faster, the ability to work anywhere, anytime morphed into the expectation that you would work 24-7. 

			This technology-based work process greatly increased productivity, which grew exponentially in the business sector, as more work was done by fewer people in less time. Beginning in 1973 the rate of productivity increased each decade until 2007, when the great financial crisis knocked everyone off their feet.5 Now, with the addition of artificial intelligence systems, we are seeing another uptick in how much work can be produced in a day.

			Patti

			On the first day of my first office job, I confidently entered the building dressed like all the other women. We all wore dresses or skirts that hit just below the knee, along with the required nude hose (no patterns or colors allowed). Pants, open-toed shoes, and colored nails were also forbidden. One time, when my flight was late, I showed up for a meeting with one of our most senior executives in a pair of pants—not jeans, a pair of dress slacks. After the meeting, I went back to my office to work, and he had his assistant call to remind me that pants were not appropriate. It was a monumental shift when the dress code was updated to allow women to wear slacks. Eventually, we had casual Fridays, where we could wear business casual attire. By the time I left, people—often including myself—were wearing jeans, T-shirts, and sometimes even flip-flops to work. As I was leaving my last full-time job and going out the door carrying my box of personal belongings, I was surrounded by intelligent, capable women and men working together in their designer blue jeans and vintage tees and enjoying a cappuccino. It felt like I had entered the corporate world thirty-five years earlier through a door that took me into a conventional environment, and now I was exiting through a door in the back of a Starbucks. 

			The relaxation of dress codes was one of many changes I experienced over my career. When I came into the business world, there was a very defined and respected hierarchy. When you got a promotion to the corner office, it was literally a corner office. Each rung up the ladder included increased responsibility and compensation, as well as an entire perk package. You might get a corporate car or an office with a bathroom, or you could choose three pieces of art from the corporation’s inventory of art. I remember the last day I used the typing pool because I’d been promoted to the level that came with a personal secretary. By the time I left, it was very much an egalitarian environment, where CEOs often worked in conference room settings and personal secretaries were seen as elitist as opposed to productivity boosters. People still want to move up, but they no longer want to be surrounded by ostentatious trappings of power. Maybe the biggest change was that women could move up. Until 1978 women could legally be fired for being pregnant—and they were. Many companies didn’t even hire married women. Back in the seventies, if you saw a woman walking down the hall, you assumed she was in a clerical position of some kind. The change from then to now, where women like me run our own companies and sit on boards—even in male-dominated industries—has been mind-blowing.  

			Career milestones also accelerated. When we started our careers, anyone promoted in five or six years was considered a superstar. By the time we retired, employees were getting nervous if they weren’t promoted in six months. Some of today’s tech companies have adjusted to this expectation by using six-month performance reviews rather than annual reviews to allow them to promote staff in small, incremental steps and play into their quick-progression expectations.

			We saw the women’s movement take off in the 1970s, when legislation opened up career and educational advancement. Although aimed at providing equal opportunity for women, the change in culture had profound consequences for men as well. 

			As women moved up the corporate ladder, they became equal financial partners at home. Men no longer were expected to be the sole or main breadwinner. 

			Milledge

			Looking at the changes that have occurred since my first day of work, I am most struck by how advances in technology and a change in culture—from having others do much of the work to “I’ll do it myself”—has exponentially increased productivity. For example, if I wanted to put together a presentation at the beginning of my career, I would go to the company’s library, research materials such as annual reports and economic data, and handwrite the report. I’d then take my yellow notepad pages to the typing pool and often wait several days to get a typed version back. If I or anyone else had changes, it had to go back to the pool for revisions. Then it had to go back through all the approvers to make sure everyone was OK with all of the edits. This usually took multiple iterations. Once finalized, the report was sent to the binding department to be bound; then I would personally get on an airplane to deliver it. Then we would wait for the client’s reactions and start the process over again if he (it was always a he) had concerns.

			Today, anyone in the office—not just certain people with access to the library—can put together presentations. While sitting at your own desk, you can access templates, graphics, and relevant data on the shared server. Everyone involved can edit the document directly and approve or reject edits almost instantaneously. You don’t need to worry anymore that someone in the typing pool is unable to read your writing, makes a mistake in the transcription, and the report is delayed for days while the mistake is corrected. Instead of binding the presentation and delivering a hard copy, we can present it via videoconferencing to people around the world, all working through the deck at the same time. Concerns and questions can be handled in real time by the company’s team of experts.

			The speed of change, the speed of response, the connectivity and collaboration have all worked hand in hand to increase efficiency. And when you increase efficiency, you increase the ability of workers to do higher-level, more satisfying work.  

			The two-income family, with both partners having real careers, changed how we viewed our responsibilities to the family. Having two different careers going on meant that each partner was freer to take risks they might not have if they were the family’s sole support. We saw this play out in our own lives, as each of us has been able to grab riskier opportunities than we would have if we had not had the financial support of the other.

			The ability to take on more risk has resulted in being more comfortable with risk. Thus one of the results of living through a tsunami of changes is this generation’s ability to thrive with higher levels of risk, both professionally and personally. The rate of change in our generation was put on a new trajectory because people embraced risk and the changes it brought.

			This risk tolerance has played out in lots of different ways. One of the not-so-obvious outcomes, but one that has a huge impact on this generation, is wealth creation. The boomer generation is the wealthiest generation in history. More people than ever have been able to shift socioeconomic classes because they were willing to take risks. This group has been able to aim high and take on risks that intimidated their parents because they aren’t afraid of failure. What’s the worst that can happen? You end up back where you started. What’s the best that can happen? You reach your goals and move up to the next rung of the ambition ladder.

			Time to Take the Next Steps

			When we look at the traits that define the Resolutionist generation, it is easy to predict that “retirement” is going to be more than checking out the newest restaurant or visiting family. Our parents’ generation grew up in the first half of the twentieth century and found comfort in rules, predictability, and knowing what was expected of them. “Duty before pleasure” could have been their motto. Our generation is certainly still responsible, but we aren’t just working to provide for our families; we are more often motivated by the job itself—by the mental stimulation and sense of worth it provides, as well as the perks and prestige. While our parents’ generation was rightly proud of negotiating a forty-hour work week during a time when workers were being exploited in factories, we embraced the fifty- and sixty-hour work week as a sign of success in the corporate world. No one referred to “workaholics” until our generation came on the scene. 

			Patti

			Timing is everything. The generation of women before me did not have the critical mass to change the culture. By the time I came along, I was able to be a part of a movement that found strength in numbers as opposed to trying to do it alone. There were other women who were balancing work and life and trying to get to the corner office, and so I didn’t feel as alone as I might have in the generation before me. So being able to ride the women’s movement, coupled with the expanded opportunities in the technology space, allowed me to make my way to places I never imagined I would go. 

			You are part of a confident, self-reliant group of people that grew up in an era of reform and believe they can change the world—in fact, they did. As noted earlier, they questioned established authority systems and challenged the status quo. Business models moved from hierarchal silos to collaborative teams. Regulations were passed to protect women and minorities in the labor force. Men and women took on equal responsibilities at home and in the office, with the role of breadwinner often being split within a couple. They embraced the evolution of technology from typewriters to laptops, from rotary phones to videoconferencing, from magazines to social media. The advent of inexpensive Internet-based communications systems encouraged globalization and not only the ability but also the need to understand other cultures. 

			Milledge

			About five years into our marriage, Patti was CEO of a growing technology company. Her success in that role gave me the freedom to accept the opportunity to start an investment bank. A start-up technology bank was a risky proposition with as much chance of failing as succeeding. But I was able to take the risk on a start-up because Patti’s situation was so stable. Then later, after Patti sold that company, she had an opportunity to take a position in Las Vegas. By that time the investment bank was doing well, and technology allowed managing the team and servicing clients from anywhere in the world. It was Patti’s turn to take the risk with me being the one providing a stable income. We decided to take a chance and move to Las Vegas for Patti’s career. Our great partnership allowed each of us to grab opportunities and advance our careers without risking our financial stability or our relationship. 
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