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PRAISE FOR
THE FOUR-MINUTE RETIREMENT PLAN






“You likely can’t run a four-minute mile, but Michael’s new book parses all you need to know to win the workaday retirement race. Readable, authoritative, and thorough, you’ll want to spend a lot more than four minutes with it.”


Ken Fisher


Founder, Executive Chairman and Co-CIO, Fisher Investments; New York Times bestselling author and global columnist




“The sooner you embark on The Four-Minute Retirement Plan, the sooner you’ll start heading in the right direction. This fun, practical, and thoughtful book is packed with investment wisdom; investors of all ages should read it now.”


Joel Greenblatt


Managing Principal, Gotham Asset Management; New York Times bestselling author, The Little Book That Beats the Market




“In order to preserve and protect your pile of hard-earned capital, you need to be coached by pros like Michael. He has both the experience and performance in The Game to prove it. This is a great Full Cycle Investing #process book!”


Keith McCullough


Chief Executive Officer, Hedgeye Risk Management; author, Diary of a Hedge Fund Manager




“The Four-Minute Retirement Plan masterfully distills the wisdom and experience Michael acquired through years of highly successful wealth management into a concise and actionable plan that can be implemented by everyone. With its clear guidance, hands-on approach, and empowering message, this book is essential reading for anyone who wants to take control of their finances and secure a prosperous future.”


Vincent Deluard


Director of Global Macro Strategy, StoneX
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*   *   *

To my sons, Nicholas and Zachary,

If you read this book and apply its lessons, the project was worth it.

And to my wife, Jennifer,

Thank you for running this race with me. You are the light of my life.


 


The Four-Minute Retirement Plan is a work of non-fiction. Some names and identifying details have been changed.

This publication is designed to provide information that the author believes to be reliable regarding the subject matter it covers, but it is sold with the understanding that neither the author nor the publisher is rendering legal, accounting, investment, or other professional advice.

If expert legal or other professional advice is needed, one should seek the assistance of a professional in these areas.

Laws and regulations, in addition to performance data, are subject to change over time, which could affect the status of the information in this book. Past results do not guarantee future performance.

No representation or warranty, express or implied, is made with respect to the accuracy or completeness of the subject matter hereof and any implied warranty of merchantability or fitness for any particular purpose is hereby expressly disclaimed. The author and publisher specifically disclaim any responsibility for any liability or loss that is incurred, directly or indirectly, from the use or application of the contents of this book.
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CHAPTER 1


WINNING THE RETIREMENT RACE




I trained for less than three-quarters of an hour, maybe five days a week—I didn’t have time to do more. But it was all about quality, not quantity—so I didn’t waste time jogging, ever.


—ROGER BANNISTER
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Fewer people have run a four-minute mile than have scaled Mount Everest. The first runner to do it was Roger Bannister.


On May 6, 1954, Bannister won a race on his home track in Oxford, England. His finishing time was three minutes, 59.4 seconds.


The previous record for running a mile in competition was 4:01. After nine years of no one beating the time, many thought it was impenetrable.


As runner after runner failed to eclipse the record, a negative mystique grew around the four-minute mile. People came up with strange theories—such as that the human body was simply not designed to ever run that fast. There was even speculation that trying to do so could be lethal.1


Roger Bannister saw the problem differently; he saw an opportunity to end his running career on a high note.


On paper, he wasn’t the most logical choice to run the first four-minute mile. After a disappointing showing at the 1952 Olympics, Bannister was in the twilight of his track career. By 1954, he was a twenty-five-year-old medical student at Oxford, which limited his capacity to train. Since he wasn’t the most physically gifted runner to begin with, he could have easily just retired.


Instead, Bannister managed to successfully conquer the four-minute mile. He did so by leveraging a series of mental models that differentiated him from his peers.


A mental model is a framework for how we see the world. They guide how we interpret information and subconsciously influence our decisions.
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Mental Model #1: Positive Story


At a time when most runners saw the four-minute mile as an impossible challenge, Bannister was optimistic about the task at hand.


He told the Associated Press in 2012, “There was no logic in my mind that if you can run a mile in 4 minutes … you can’t run it in 3:59. I knew enough medicine and physiology to know it wasn’t a physical barrier, but I think it had become a psychological barrier.”


Optimism is essential for any major achievement. We must believe a goal is possible, or it won’t be. Therefore the first and most important step in many endeavors is to simply convince ourselves that it is possible, and that our efforts will be rewarded.


Bannister, who would later become a prominent neurologist, was well attuned to the power of the mind. He knew it was important to be inspired, and he operated from a state of positive expectancy.


As part of his training, he visualized every step of the race. He saw himself crossing the finish line. He heard the roar of the crowd. He felt the pride of victory. He even put a piece of paper in his shoe while he ran that read “3:58.”


Bannister broke through by telling himself a positive story.
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Mental Model #2: Effective Strategies


Bannister didn’t have as much time to train as his competitors. Sometimes all he could spare was thirty minutes during his lunch hour. So he had to be very productive with only a short amount of time.


Bannister’s advantage was being a gifted “systems thinker.” Most people are biased toward activity. Yet the most important activity is deciding where to direct our attention. That’s what Einstein meant when he said that if he had an hour to solve a problem, he’d spend fifty-five minutes to define it properly, and five minutes thinking about solutions.


As a medical student, Bannister naturally blended the scientific method into his training regimen. Everything about his approach was evidence based. “Each new race is an experiment,” he wrote.2


After studying an array of performance factors related to running, Bannister devised an innovative training plan. Here’s how the New Yorker described it:


“Bannister took a cerebral approach to the four-minute barrier. He studied running’s physiological demands, measured his own oxygen-consumption levels, and produced papers with titles like ‘The Carbon Dioxide Stimulus to Breathing in Severe Exercise.’


“Bannister discovered that running consistent lap times demanded less oxygen than varying the pace. So he focused on his quarter-mile splits. During lunch breaks, he would run ten of them, stopwatch in hand, punctuated by two-minute breaks. In five months, he brought down the average time he could run these intervals from sixty-three seconds to fifty-nine.”3


Bannister broke through with an effective strategy.
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Mental Model #3: Straightforward Plan


Bannister simplified his approach to the four-minute mile using a tactic called “chunking.”


Chunking is deconstructing a big goal into smaller goals that are easier to execute. This helps build momentum.


Bannister understood that every long run is a series of short runs. So, he decided to run a consistent pace over all four laps. He trained by running sixty-second laps, taking short breaks in between.


Running a lap in one minute doesn’t require going incredibly fast. It’s about fifteen miles per hour. Bannister’s marvel was maintaining that pace over four consecutive laps. Consistency was what separated him from everyone else.


Bannister broke through with a straightforward plan that he followed without fail.







*   *   *


On the day of the race, Bannister stuck to his game plan. For most of the race, he flirted with the lead but ran at a similar pace as the pack.


About halfway through lap four is when the race became historic. As the other runners began to tire and slow, Bannister unleashed his finishing kick—the “Bannister Burst.” He pulled away from the pack, completing the final lap in just under fifty-nine seconds.


Shortly after, a writer for Sports Illustrated observed, “There is no fuss and fanfare about Bannister. When he was asked to explain that first four-minute mile—and the art of record breaking—he answered with original directness: ‘It’s the ability to take more out of yourself than you’ve got.’”4


Roger Bannister may not have been blessed with abundant resources when he set out to run his “Miracle Mile,” but he had something even more important going for him—he was resourceful.


After Bannister succeeded, the mystique surrounding the fourminute mile receded. Two months later, in Finland, an Australian runner named John Landy recorded a time of three minutes fifty-eight seconds. Within a year, three more runners accomplished the feat. Today, even top high schoolers can run a four-minute mile.


When our beliefs change, we change.


The Retirement Race


Nobel Laureate William Sharpe calls retirement the “nastiest, hardest problem in finance.”


The problem begins with poor framing. Who thought up the word “retire” anyway?


Dictionary.com defines the word retire as: to withdraw or go away.


Do images of withdrawing inspire you? Probably not. You may be reminded of death, which most people try to avoid thinking about. People don’t typically enjoy weighty thoughts about getting older.


That’s why this book is more about renewal than retirement.


We’re going to pivot to a new set of mental models you can use to get where you want to go. When Roger Bannister retired from running track at the age of twenty-five, he began a new phase of life where he eventually became a world-renowned physician. Even though Bannister is most remembered for the four-minute mile, he said later that being a physician was more personally rewarding.


We should approach retirement with a similar mindset—it’s not the end of our story; it’s the beginning of a fresh new chapter. If we plan it right, retirement can be the time of our lives. A time when we have maximum resources. A time of maximum freedom to do whatever we want, wherever we want, with whoever we want. The only limit is the boundary of our imagination.


Sounds amazing, right? Yet somehow the whole retirement undertaking is still daunting.


A year after Bannister’s historic race, in 1955, a New York Times columnist wrote, “To rephrase an old saying: everyone talks about retirement, but apparently very few do anything about it.”5


The world has changed a lot since the 1950s. But the core retirement riddle remains the same: complexity causes people to procrastinate.


Today in America, almost half of adult citizens have nothing saved in a 401(k) plan. Zilch. Nada. Nothing. And this is the wealthiest country on earth?


The US Government Accountability Office (GAO) authored a comprehensive report on retirement savings and found the median household between the ages of sixty-five to seventy-four had only about $148,000 put away. For perspective, that’s equivalent to an inflation-protected annuity of $649 a month. Probably not enough for most to get by on.


Many folks rely on social security to pay their bills. “Social security provides most of the income for about half of households age 65 and older,” according to GAO’s report.


Social security provides a vital lifeline for a lot of households. That’s why many are concerned about its insolvency.


Social security is a system based on demographic trends from the 1930s. The numbers don’t work anymore because the population pyramid that previously supported it is inverting. Those who occupy the halls of government understand this, but no one is doing anything to fix it.*


Since 1978, 401(k) programs have become the primary savings vehicle most Americans use to fund their retirement. The modern 401(k) system puts individuals more in the driver’s seat, including being responsible for allocating a portion of earnings to retirement savings and choosing investments.


The programs have become easier for people to navigate over time, but there are always questions most folks don’t know the answers to.


First, there are budgeting riddles. Questions like, What’s an appropriate level of monthly savings? And Should a retiree carry a mortgage?


Second, there’s an impossible tug of war between risk and return. Everyone wants high returns with low risk. But if these are framed as mutually exclusive goals, what’s a reasonable risk profile for you?


Third, there’s an investing puzzle with scattered pieces that don’t easily fit together. With thousands of ETFs, mutual funds, target date funds, stocks, and bonds to sort through, how do you pick the right vehicles for you?


This book will help you devise a method for choosing investments while also teaching you how to write an empowering story that connects your most important financial goals to your most important life goals. Your story will clarify your personal values and happiness triggers so you are inspired to follow through on your financial plan.


Then, we’ll use smart shortcuts to build an effective financial plan that’s easy for you to personally implement.


Here’s an example of what that looks like.


How a Blue-Collar Worker Retired with $70 Million


Theodore Johnson spent a career at UPS never earning more than $14,000 in a single year. Yet, by following a simple formula consistently, Johnson amassed a fortune exceeding $70 million.


So how did he do it?


Johnson grew up middle-class. When he retired from UPS in 1952 as a vice president of industrial relations, his annual salary was $14,000.


Before retiring, Johnson was a diligent saver. But he didn’t start out that way.


During the early years of his UPS tenure, Johnson lamented to a friend that he wasn’t earning enough income to save anything extra.


The friend responded with a question that changed Johnson’s life.


“What if you pretend to tax yourself?”


The friend pointed out that when Johnson’s regular earnings were taxed, that money was automatically taken out of his paycheck. Since he never saw it, he never spent it. He encouraged Johnson to adopt the same approach. “Why put Uncle Sam ahead of yourself?” his friend asked.


That was an Aha moment for Johnson. Something simultaneously clicked in both the logical and emotional parts of his brain.


From that day forward, Johnson committed to putting 20 percent of his income straight into an investment account. That’s all he did and all he had to do. Consistent saving, investing, and the power of compounding took care of the rest.


By the time he retired, Johnson had amassed about $700,000. From there, he continued to live below his means, and his money continued to grow.


Decades later, the value of Johnson’s estate was $70 million. This allowed him to leave a meaningful legacy through educational grants.


So, let’s recap how Mr. Johnson achieved his amazing financial breakthrough.


First, he was stuck in procrastination mode with a negative story he was telling himself about why he couldn’t get ahead. Then, he received effective advice, which he was able to easily implement.


How long did it take for everything to change?


We weren’t there to know precisely how long the conversation was. But you know what? It could have taken four minutes.


The Four Retirement Laps
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The Retirement Race consists of four laps that are equally important.


•Savings Lap


•Investing Lap


•Lifestyle Lap


•Legacy Lap


This book will help you create your own customized financial plan with two key parts.


The first part is the story behind your financial plan. Your story. In the “Preparing for Your Retirement Race” section, I will provide examples and prompts to help you write an authentic story that underpins your Four-Minute Retirement Plan. We will spell out your top three financial goals and directly link them to your core values.


The second part is your Four-Minute Retirement Plan. Think of this as the “How We Get There” part of your plan. In sections III through VI, (i.e., “The Retirement Laps”) each chapter finishes by outlining four solutions. You should be able to pick one in twenty seconds or fewer. By doing this, you’ll build your very own Four-Minute Retirement Plan.






We really can build a plan in this amount of time, and here’s why: Four minutes equals 240 seconds. Twelve chapter-ending solutions multiplied by twenty seconds apiece equals 240 seconds, or four minutes.







Just as Roger Bannister once inspired a legion of runners to do something they thought was impossible, I want to inspire older and younger generations alike to think bigger and broader in how they approach the retirement race.


This is a race you can win. It doesn’t matter what your starting point is. What matters is how you’re going to finish the race.


Winning the retirement race involves knowing the right things to do and consistently doing those things. That’s it. All anyone needs to retire well is a smart training regimen, properly customized for them.


In these pages, you’re going to learn simple shortcuts to make giant leaps in how you save, manage, and think about money. Your reward for completing this book will be your own personalized retirement plan that dovetails your overall life plan.


This is not just another book about retirement. This is about the never-ending quest to be a better version of you—at any age.


We can’t stop time. We can only invest it.


So, let’s get started.



[image: note] CHAPTER SUMMARY


•Mental models guide how we interpret things and subconsciously influence our decisions.


•The first and most important step in many endeavors is to simply convince ourselves that our efforts will be rewarded.


•Most people are biased toward activity, but the most important activity is deciding where to direct our attention.


•Every long run is a series of short runs.


•The complexity of retirement causes people to procrastinate figuring out a plan.


•The Retirement Race can be simplified into four laps that are equally important: a Savings Lap, Investing Lap, Lifestyle Lap, and a Legacy Lap.







*To his credit, former Presidential candidate Al Gore did enthusiastically recommend a social security “Lock Box” idea in his 2000 Presidential Debate against George W. Bush. There is a great Saturday Night Live parody you can look up on YouTube.









CHAPTER 2


BALANCING YOUR PAST, PRESENT, AND FUTURE PRIORITIES


It’s always Day 1 at Amazon.


—JEFF BEZOS




If you visit www.relentless.com, you’re automatically linked to amazon.com. That tells you a lot about the personal philosophy of Amazon’s founder, Jeff Bezos.


When Bezos penned his first amazon.com shareholder letter in 1997, he outlined the company’s core values. Those included relentlessly focusing on customers, creating long-term value over maximizing short-term profit, and making many bold bets.


For Bezos and company, these principles have remained consistent for decades, and they are at the heart of Amazon’s “Day 1” mentality.


According to Daniel Slater, an innovation leader at Amazon, “Day 1 is about being constantly curious, nimble, and experimental.”


When asked “What does Day 2 look like?” Bezos responded, “Day 2 is stasis. Followed by irrelevance. Followed by excruciating, painful decline. Followed by death. And that is why it is always Day 1.”


As a corporation, Amazon has thrived by constantly reinventing itself, while also staying true to its original core values.


At Amazon, embodying the company’s core values is a daily effort. In fact, Bezos is so obsessed with reminding folks that it’s always Day 1 at Amazon that top executives in the company work in a building on the Amazon campus that is literally called “Day 1.”


In the 1997 letter, Bezos told a story about the kind of company he wanted to build. Then, he went out and built that company. He followed his own screenplay, essentially.


That’s the purpose of creating a financial plan too: writing a screenplay for the future you wish to create.


Retirement is a blank canvas, the unwritten and final scenes in the movie of your life.


The right questions to ask when sitting down to write your screenplay are:


•What type of scenery inspires you?


•Where do you want to shoot the next scenes in your movie?


•What type of day-to-day engagement with your surroundings and community is going to bring out the best in the story’s protagonist (i.e., you!)?


•What do you want your supporting cast to look like?


•How can you achieve all these things and stay within the film’s budget?


And, most importantly, how will you adapt when things don’t go according to plan?


Taking Ownership of Your Narrative


There was a time in my life when I suddenly went from feeling financially solid to financially fragile, and it happened on the morning of December 1, 2016.


I was scheduled to meet my partner in our office conference room to discuss the succession plan we had been working on for months. The lawyer we were paying to paper our deal was also supposed to be there.


I entered the room in good spirits. But when I sat down and looked across the table, I knew immediately something was off. My partner was staring at the table with a facial expression people wear at funerals. After the door closed, it didn’t take long for him to cut to the chase.


“Michael, this is a very difficult day in the history of our firm,” he said (still staring at the table).


That’s when I realized there wasn’t going to be a succession plan.


He proceeded to tell me he was terminating my employment, effective immediately.


“Why?” I asked.


Still looking at the table, he seemed to struggle for words.


The attorney chimed in, “Because you were unable to agree on a succession plan.”


I thought we had a long-standing agreement that I was his successor. However, as the handoff period approached, my partner’s attitude toward me became progressively colder, and he kept wanting to change the terms of the deal.


I looked from the attorney back toward my partner, who was stone-faced. My heart sank as I realized that moment would mark a significant U-turn in my career. Then, I thought about how I would have to share the disappointing news with my wife, who is the last person in the world I ever wanted to disappoint.


If you’ve ever been fired from a job, you know it hurts. Obviously. If you’re not expecting it—like in my case—there’s an extra shock factor to contend with.


I was surprised to be fired, mainly because I knew my numbers were outstanding. In the hyper-competitive money management industry, numbers matter—a lot.


At the time I received a pink slip, the Core Equity Strategy I was managing on behalf of the firm had outperformed the S&P 500 index and 99 percent of peers over the preceding four years.* So how on earth could something like this happen?


Based on the numbers, the firm was also thriving. When I joined in 2009, assets under management were $40 million. By the end of 2016, that number had ballooned 463 percent to $225 million. Didn’t that say that we were doing something right as a team?


After seven years of dedicated service, I was not only a partner, but also the co-chief investment officer directly responsible for managing over half of the firm’s assets. I thought those numbers provided me job security, but I thought wrong.


The founder was in his late fifties and operating out of his residence when I first joined. I set up shop in a spare bedroom. He originally said he planned to work full time for “a few more years.” I saw an opportunity to scratch my entrepreneurial itch as his successor and believed our age gap would be a benefit to both of us.


As the firm grew, so did my compensation. My personal financial plan was well on track. By the age of forty, I was projected to earn a seven-figure income and have a multi-million-dollar net worth, according to the investment banker we also hired to structure our succession plan.


Then, I had to learn the hard way that success on paper doesn’t always translate to reality. In the blink of an eye, my financial plan disintegrated.


Six days after being fired, I formed an LLC and started my current firm, Silverlight Asset Management. After clients began following me to my new firm, my former partner filed a lawsuit and I countersued for equity I was owed.


Starting a new business was scary. Facing a lawsuit on top of it brought a bone chilling amount of uncertainty into my life.


Based on the numbers alone, it made little sense to continue running my business after litigation ensued. According to the Bureau of Labor Statistics, about half of new businesses fail in the first five years. Roughly 70 percent fail within a decade. Adding hundreds of thousands of dollars in litigation expenses to those daunting statistics made the likelihood of being a successful business owner almost an impossibility.


Yet, the decision of whether to fold my business wasn’t just about numbers. There was something else inside me that didn’t want to accept surrendering as my new narrative.


My heart and mind were at odds with one another. But deep down, I knew that I could succeed. I’d had so much success with my clients, why wouldn’t I be able to do exactly the same thing with my own business?


Finding a New Narrative


For as long as I can remember, I’ve wanted to be an entrepreneur. I think that’s because my dad is an entrepreneur. He probably became an entrepreneur because his mother was also an entrepreneur. It was psychologically hard to abandon a dream I perceived to be linked to my DNA and destiny.


I’d lay in bed at night, worrying about what my life would be like if I labeled myself a quitter in my own mind. What would the long-term repercussions be if I allowed that to become part of my story, and define the narrative of my life?


A central premise of this book is that financial planning isn’t just about numbers but also finding the right narrative.


The modern financial services industry is littered with cookie-cutter solutions predicated on numbers and automation. The only problem with that is people are not cookies—they’re complicated!


	Everyone has a unique story. This is why two people can look at the same exact data and draw very different conclusions. There are nuances to numbers, which vary based on our backgrounds and biases.


Over the last two decades, I’ve worked with hundreds of families on a range of planning issues. The only common denominator is that most people want to know if they are “on track” with their finances. To which I always ask the same question: On track to what?


Getting on track starts with addressing three key aspects of retirement planning: What do you want to achieve? By When? And most importantly … Why?


One reason why I decided to write a book about retirement planning is because I know it’s a financial topic that impacts nearly everyone. Retirement typically polls as the number one financial concern in surveys.


Demographic trends also make retirement a timely subject. Over the next decade, there will be about ten thousand Americans who turn sixty-five every day. If you’re among that group, time may run out to find sustainable income solutions you can count on.


If you hail from a younger generation, you probably have more pressing concerns. Sure, you want to retire someday. But you may first need to figure out how to pay off student debt, save for a down payment on a home, and fund your unborn children’s college tuition. Along the way, maybe a few guilt-free vacations would be nice.


Whatever your personal goals are at this moment, there’s something important you should know: Most people have too many goals.


Look, I’m in favor of goal setting—generally speaking. But I also know that it’s easy to feel overwhelmed if your financial plan consists of a bunch of loosely defined goals.


Sometimes we just need to slow down and narrow our focus. Without a clear definition of success, it’s normal to feel like you’re drifting aimlessly, no matter how well you may actually be doing financially. In many ways, achieving financial success is a quest to meet or exceed our own expectations.


What’s Your Narrative Going to Be?


In this book, I will help you clarify your top financial goals over three different time horizons. This will allow you to define what being on track actually looks like for you.


Then, we’ll sprinkle in another key ingredient most financial plans lack—emotional engagement. In these pages, we want to create a positive emotional feedback loop around your most important dreams. Your financial plan should function like a magnet—steadily pulling you forward.


If you want to learn about every nook, cranny, and crevasse there is in the world of retirement planning, there are plenty of books out there that delve into the minutiae. Not this one.


We won’t cover every single detail of retirement accounts, tax treatment, withdrawal strategies, and so forth. That’s by design. The focus of this book is to fast-forward your understanding of what I consider the “first principles” of finance.






“First principles thinking” is a method for unraveling complicated problems and generating original solutions. Many consider it an optimal way for learning how to think for yourself.


The first principles approach was employed by the ancient philosopher, Aristotle, and has been more recently cited by modern entrepreneurs such as Elon Musk.


In 2002, Musk began his quest to send the first rocket to Mars—starting the aerospace company SpaceX. “I tend to approach things from a physics framework,” Musk disclosed in an interview. “Physics teaches you to reason from first principles rather than by analogy. So I said, okay, let’s look at the first principles. What is a rocket made of? Aerospace-grade aluminum alloys, plus some titanium, copper, and carbon fiber. Then I asked, what is the value of those materials on the commodity market? It turned out that the materials cost of a rocket was around two percent of the typical price.” Given that a finished rocket sells for tens of millions of dollars, Musk realized he could create his own company, purchase the raw materials for cheap, and build the rockets himself. That is how SpaceX was born.







I want to help you personalize and simplify the retirement planning process. First, I’ll teach you how to write your own personal story that connects the dots between your top financial goals and your most important life goals. Then, I’ll show you intelligent shortcuts you can use to build your own, one-of-a-kind financial plan.


Picture your narrative as a short story about who you are, who you are committed to becoming, and why managing money well is going to help you build a bridge to a better future. This part of the book alone can literally transform your life. I know that’s possible because I experienced it firsthand.


In my own story, there came a point when my perspective suddenly changed. I pictured myself many years older, looking back at my life, wondering “what might have been.” In that moment, I recognized that I would always be haunted by that unexpected chapter of my life if I allowed someone to bully me into giving up on my dream.


That reflection was powerful, and I realized that retirement planning is about more than just managing money.


Our inability to agree on a succession plan had, in my opinion, more to do with my former partner’s emotional response to the idea of retirement than anything else. Work was a major part of his self-identity. And the last time I checked, he’s still working—in his seventies.


Retirement is just another phase of life, but it can bring about big changes. If someone is too anchored to one component of their identity, they may fear the thought of an open schedule that allows them to become someone else. Change is constant, but that doesn’t make everyone automatically ready for it. And when someone is afraid to change, they won’t typically find comfort in numbers because what they really need help with is their narrative.


As a professional financial advisor and Chartered Financial Analyst who knows what it feels like to have their own financial plan suddenly flipped upside down, I empathize with anyone out there who has struggled to get on track financially.


No matter how well you do financially, not everything will go according to plan. Real life is full of surprises, so we must learn how to be resilient. My mission is to provide a flexible framework. I want this to be the last retirement planning book you ever need to read.

OEBPS/html/docimages/note.png








OEBPS/html/docimages/book.png






OEBPS/html/docimages/dart.png





OEBPS/html/docimages/img001.png
SECTION |

THE RETIREMENT
RACE







OEBPS/html/page-template.xpgt
 

   
    
		 
    
  
     
		 
		 
    

     
		 
    

     
		 
		 
    

     
		 
    

     
		 
		 
    

     
         
             
             
             
             
             
             
        
    

  

   
     
  





OEBPS/html/docimages/img003b.png







OEBPS/html/docimages/img012.png
1.Savings Lap 2, Investing Lap 3. Lifestyle Lap 4.Legacy Lap.





OEBPS/html/docimages/cover_ader.png
MICHAEL CANNIVET

THE FOUR-MINUTE

HETIREMENT PLAN

uuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuu

LIVE FOR TODAY

Forbes | eocs





OEBPS/html/docimages/t01.png
MICHAEL CANNIVET

THE FOUR-MINUTE

RETIREMENT PLAN

PRESERVE YOUR PAST, SECURE YOUR FUTURE,

LIVE FOR TODAY

Forbes | eccs







