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We dedicate this book to

the extraordinary women of Project Renewment

and

To Edward Kaufman with love and appreciation

and

In loving memory of Lloyd B. Dennis






We delight in the beauty of the butterfly, but rarely admit the changes it has gone through to achieve that beauty.


—MAYA ANGELOU






INTRODUCTION



If you are (or were) fully engaged or passionate about your work and are thinking about retirement, this book is for you. If you want to create a future that is equal to or better than your past, read on. If you believe that financial security is only one aspect of success, read even further. And if you have never been satisfied with the status quo, you will find this book a good read.

In October 1999 Bernice Bratter, who was the executive director of the Los Angeles Women’s Foundation, called her longtime colleague Helen Dennis with a question. “Has anything been done about career women who are facing retirement?” Helen, whose specialty is aging, employment and retirement, indicated little if anything had been done in this area. After a four-hour lunch, we decided that there was a lot to discuss about issues facing women who love their work, are considering retirement and want to figure out what is next.

We decided to have a dinner and invited friends and friends of friends who were successful career women. These women realized they had given little thought to their retirement and were eager to discuss their personal interests, concerns and fears. At that first dinner meeting, Project Renewment was born. Today, groups of career women in Southern California gather regularly to learn from one another as they create their future.

WELCOME TO PROJECT RENEWMENT

Renewment is a term we made up. It is a combination of retirement and renewal, an alternative to the term “retirement,” which is still associated with negative stereotypes and clichés. In contrast, Renewment is positive, suggesting rebirth, choices, vitality, opportunity and personal growth. It implies that decisions about the next chapter of life can be intentional rather than defined by the needs and expectations of others.

Project Renewment refers to a process, one that defines the dynamic changes that occur when women transform the drive and energy they previously committed to a career into a source of energy to re-create their lives. It also is a forum that provides a safe, small-group environment for women to explore issues and concerns related to retirement and post-career living. The women who participate are proactive, nonjudgmental and supportive. They discuss their priorities, losses and passions to intentionally design a future that will be equal to or more gratifying than their previous working years. Topics typically discussed include identity, relationships, money, health, productivity and defining what is meaningful during this new life stage. (Please A Guide to Creating a Project Renewment Group for a comprehensive list of topics and trigger questions.) Ultimately, Project Renewment is action-based, as each woman makes decisions about her future when the time is right.

We decided to put to use what we learned from those early meetings. Project Renewment is not a traditional support group, although women are supportive of one another. It is not a venue primarily to make new friends. But because of the shared mission, values and vision, new friendships have developed—one of the wonderful unintended outcomes of Project Renewment.

A LITTLE HISTORY

From its inception, our women made two commitments. One was their desire for personal growth and the other was an interest to develop a body of knowledge and experience that would benefit other like-minded women. This book is based on the collective and shared experiences, wisdom and knowledge of these women.

At that first meeting, the women made an instant connection as they openly discussed their insights, thoughts and feelings about retirement. Their professions were diverse: a market researcher who owned her own business for thirty years, a computer-systems analyst who did extensive expert witness work, a newly retired executive vice president of human resources, a clinical psychologist who just moved to Southern California, a newly retired women’s studies and theology professor, a gerontologist specializing in aging, employment and retirement, a business consultant and two executive directors of nonprofit organizations.

We realized we had a group of enormously talented women with strategic planning capabilities to create and grow a new organization or business. But that is not what we wanted to do. We just wanted to meet regularly to explore issues, intelligently think about our future and share our experiences about this new part of our lives. In fact, we were so emphatic about not wanting to get too organized we decided to omit food assignments for our next potluck dinner meeting.

As a result, the menu for the next meeting was less than colorful. The meal was completely white: several pasta salads, white dinner rolls, cheeses and Krispy Kreme doughnuts for dessert. We decided we had overcompensated for our obsessive organizational behaviors and that food assignments were not a sign of strategic planning.

To capture discussions and keep us focused, we taped and transcribed our meetings for several years. We knew we were embarking on something new and different that might be useful to other career women. Most of the quotes in this book are based on those transcripts.

As word got out about Project Renewment meetings, other professional women asked to join. Since it can be difficult to sustain a group if new people continually join, we helped women establish a second group in January 2001.

Despite our efforts not to expand, the groups multiplied. The proliferation occurred through word of mouth; professional women heard about the meetings and wanted to be part of them. With our assistance, seven groups have been established consisting of eight to ten women each who meet monthly to discuss their careers and dreams for the future. Additional groups are forming.

Over time, these seven groups have evolved into small enduring communities of highly effective, caring women. They understand the concerns, complexities and contradictions of this time of life for themselves and for others. As one woman said, “We are approaching this next chapter of our lives in a conscious way instead of letting things just happen.”

WHO ARE THESE RENEWMENT WOMEN? (SEE APPENDIX B)

Although there is nothing “average” about Project Renewment women, they do share some common characteristics. Based on a survey, the average woman in Project Renewment is married and in her mid-sixties. She is or was fully engaged and committed to her career and is likely to be managing some combination of part-time work and volunteer obligations. She wants to give back by volunteering, but prefers occasional volunteer commitments rather than regularly scheduled ones. At this point in her life, she is most concerned about changing health, replacing work with meaningful activities, achieving and/or maintaining financial security, feeling fulfilled and allowing herself to have fun. Her top priorities are staying fit, pursuing cultural/intellectual/creative activities, traveling, finding ways to give back to her community and spending time with family and friends. She rates her overall feeling about life as “very satisfied.”

Here are some more specific results taken from the survey.


	The average age of women in Project Renewment is sixty-six, ranging in age from fifty-three to eighty-one years.

	About 70 percent of the women are married, 21 percent are single/divorced, 5 percent are single/widowed and the remaining 5 percent are single/other.

	Almost all (98 percent) love(d) or enjoy(ed) their work.

	One out of five Renewment women work full-time; half are self-employed and half work for others.

	Over one-third consider themselves “retired.”

	More than one-third indicated their health has affected their ability to work and/or participate in other activities in the past year.

	More than half of the women are moderately concerned about their financial security and roughly one-third are interested in paid employment.



These women are working or retired attorneys, theatrical producers, newspaper journalists, teachers, executive directors, professors, systems analysts, social workers, small business owners and psychologists, to name a few. Their collective experiences and insights constitute a plethora of role models for all career women approaching their future. Despite the diversity of their careers, these women have a similar drive to create and optimize their own future. (See Appendix C for additional survey results.)

IMPACT

Project Renewment has had a positive affect on women’s lives, as expressed in the following comments.


	“The most meaningful benefit of Project Renewment is being with a group of smart, insightful and compassionate women who are dealing with issues of retirement, aging and finding meaning in life.”

	“The most meaningful aspect for me has been the opportunity to observe other women who are not working who have successfully used their new freedom to grow in new directions. I sense opportunities for growth and exploration all around me and I am now much more open to new experiences. I feel like a sponge!”

	“My participation in Project Renewment has helped me to not only accept the idea of retirement from the (paid) working world, but to value immensely this time of my life.”

	“Project Renewment has opened my mind to important issues that I now can face in a more thoughtful way than I did before. It provides a structure to review the changes and transitions in life that come one’s way.”

	“I am stimulated by the rich dialogue among the members and the conversations about lives lived, current interests, trends and future plans. After each meeting, I walk away feeling that I have gained something special. This is truly a commitment in which I receive much more than I give.”

	“The group gives me an opportunity to test ideas and emotions which I am experiencing and to discuss them with a group of women I respect. It is a nonjudgmental setting and gives me a safe place to express feelings that I might not share elsewhere. I have learned so much from the wisdom and courage of the others.”

	“I’ve expanded my perspective and achieved greater comfort about whatever will come next through the generosity and brilliance of my Renewment group. We have also forged wonderful friendships!”

	“Project Renewment gives content, structure and information to this transitional period of my life. It helps to have companionship in uncharted waters. I have gained by hearing others’ experiences.”

	“The group provides a sounding board and safety net of women I respect and can relate to. I now have role models and I recognize the endless possibilities in this life stage. I realize it is okay to fail.”

	“Project Renewment has given me the opportunity to be introspective and take the time to think about reinventing and reinvesting in myself. It continues to inspire me and gives me permission to explore new things.”



THE CASE FOR PROJECT RENEWMENT

For the first time in history, millions of highly effective career women face retirement. We are educated, skilled and successful. With our hard work, capabilities and commitment, we have achieved rewards beyond money. We have achieved visibility, respect, status and influence, and have made a difference.

Our generation of women is unique. We are the first cohort to live before and after the launch of the Women’s Movement. And we are the first and largest generation of women to define ourselves by our work.1 Because we are the first, we have few role models for retirement. According to Nan Bauer-Maglin and Alice Radosh, co-editors of Women Confronting Retirement, we have a new “population of women who face retirement and are unsure of their worth without their job.”2 This uncertainty has become a driver to create a retirement model that takes into account our unique connection to work and our values, preferred lifestyles, ideal relationships and what is important to us at this stage.

TIMES ARE CHANGING

Boomers have been identified as responsible for changing the concept and meaning of retirement. What has been somewhat ignored is that those of us in the preceding generation, the so-called Silents, have been quietly initiating the revolution. The power of Boomers must be acknowledged. As the largest generation in history—78 million born between 1946 and 1964—they cannot be ignored. Forty million are women.3 And among these women, nearly one in four graduated from college.4 Over one-third works in management, professions and related occupations.5 About ten million are likely to work in occupations that provide rewards beyond money.6 As they approach this new life stage, Boomers (men and women) are changing their focus from “success to significance,” many hoping to recapture their youthful idealism and belief once again that a single individual can create change in the world.7 And in that shift, the older or leading edge Boomers born between 1946 and 1955 are facing retirement concerns similar to those of the generation that precedes them—the Silent Generation.

Accomplished women such as former U.S. Supreme Court Justice Sandra Day O’Connor, actresses Elizabeth Taylor, Mary Tyler Moore and the late Natalie Wood, founder of the Children’s Defense Fund, and civil rights lawyer Marian Wright Edelman, and divas Aretha Franklin and Barbra Streisand sprang from the Silents. Political leaders Geraldine Ferraro and Patricia Schroeder and domestic mogul Martha Stewart are among those who blossomed.

THE WOMEN’S MOVEMENT

In the 1960s Betty Friedan in her book The Feminine Mystique described a population of women who felt trapped and invisible. Her first chapter, entitled “The Problem That Has No Name,” described women’s feelings as “empty…incomplete…as though I don’t exist.”8 “You wake up in the morning and there is nothing to look forward to.”9 The women were asking, “Is this all?”10

Women from the Silent Generation were the most prominent feminists leading the women’s movement.11 The consciousness-raising groups inspired by Friedan were the backbone of the movement in the l960s and l970s. They addressed women’s problems of not getting out of the house often enough, becoming exhausted from caring for their children and yearning for job opportunities.12 Women have moved beyond these issues, having “been there and done that.”

It was Friedan who gave a voice to the Silents. And as the Silents matured and evolved, they established identities in addition to their marital, domestic and child-rearing roles. Friedan established the launching pad for career women of today. And yet as the clock moves forward, we wonder again how we will define ourselves, this time in retirement. “Is this all there is?”

We grew up learning to serve our families and the larger society first, and only after that were we allowed and sometimes encouraged to focus on ourselves.13 As “other directed” women, we did what was expected from us—plus more.

We married, raised children, were supportive of our husbands’ careers and moved as their jobs changed. Many of us returned to school and launched our own careers. Others remained single and accomplished their career goals through hard work while maintaining involvement with friends, family and the community. Divorced and separated women dealt with complexities and disruptions in their lives and still maintained family ties while establishing careers. We became the queens of multitasking, wanting it all and striving to have the best of all worlds.

The Silent Generation of women has matured and now faces a new challenge: to create a retirement model that mirrors our achievements and passion for work. It is a model that encourages us to focus on ourselves without ignoring the future of our families, communities and nation.

Financial security is fundamental in making the retirement decision, but money is only part of the story. Retirement for the Silents and very likely the Boomers is a new life stage that again raises questions about purpose, significance and identity in life.

For career women accustomed to life in the fast lane, the uncertainties can be unsettling. Filling our lives only with busyness can be a self-imposed barrier to growth. For our Project Renewment women, busyness has not been sufficient. Fulfillment, growth, joy, challenge and satisfaction have meant more than having a full calendar. The question “What do you do now that you are retired?” should be changed to “Do you love the life you are living?” Although our passions and priorities may change, our desires to feel productive and engaged do not.

MEANING OF RETIREMENT

If retirement had a single definition and meaning, knowing how to live the best retirement life might be easy. Retirement has many meanings that do little to serve as a guide. Here are just a few:

In the 1970s, sociologist Robert Atchley defined as retired a person who collects a pension and is not working full-time. This definition is useful for research studies but may not help us determine our retirement status, given the trend of many working full-time in retirement while collecting a pension.

Retirement also has been defined as an event that occurs when we exit the labor force.14 This definition leads us to believe that retirement is a single moment in time.

Retirement is referred to as a life stage typically around the age of sixty-two, the age when one can collect partial Social Security benefits. Still there is the question: Are we retired if we collect Social Security benefits and continue working?

Retirement also has been referred to as a “roleless role,” a time in life with no particular duties or responsibilities. Does that mean we have no role models that we can emulate?

Some researchers indicate that a person is retired when he or she says so. This definition is inclusive, allowing each person to be a case of one in determining if he or she is retired.

Although these definitions can be confusing, the amorphous concept of retirement has an advantage. The lack of precision and clarity about retirement allows us to create a role that fits our evolving identity and ongoing values. You cannot argue about living the proper or expected retirement life because it doesn’t exist.

Retirement and aging are inextricably connected. A fulfilling retirement contributes to healthy aging as it involves satisfaction, intellectual and physical activity and meaningful relationships. How we use this precious gift of time is critical.

WHY NOT USE THE EXISTING (MALE) MODEL OF RETIREMENT?

Traditional (male) retirement planning is based on finances, an emphasis that is critical but not sufficient for women. Relationships, meaning of life and identity are equally important and often overlooked. Women seem open to discussing some of these nonfinancial issues, but few occasions are available to them.15 New opportunities are needed.

The timing of retirement for women often is different from men’s because of women’s work history. Women typically have moved in and out of the labor force to care for children while men have experienced a more continuous pattern of employment. Professional women may want to delay their retirement because they entered the workforce later than men and may view retirement as an “imposed interruption” to their work.16 Also, women often are a few years younger than their partners, which may postpone the timing of their retirement.

Compared to men, women’s retirement decisions are generally more influenced by family roles and commitments. More women are care providers, a role and responsibility that often affects their retirement decision.17 Finally, women tend to prepare for the next life stage differently from men. They talk…and are more likely to discuss retirement concerns with ease and honesty.18 Project Renewment is a retirement and post-career planning process that creates the opportunity for women to discuss nonfinancial and financial issues about their future, reflecting their work histories, roles and communication styles.

PROFESSIONALS AND NONPROFESSIONALS

Do professional and nonprofessional working women have the same concerns and feelings about retirement? According to research conducted by psychologist Christine Price, the answer is no.19

Criteria for study participants were that they had to be female, professional or nonprofessional with at least ten years of continuous employment, and retired more than five years. Professional women in her study consisted of educators, university administrators, an editor, gerontologist, anesthesiologist and an IRS customer service representative. Their educational backgrounds ranged from B.S. or B.A. degrees to a Ph.D. and M.D. The nonprofessionals included clerical workers, telephone operators, cafeteria workers, seamstresses and bookkeepers as well as a farmer, factory worker, phone company supervisor and insurance claims processor. Their education ranged from eighth grade to a high school diploma. Although the results are based on a relatively small sample size, Price gives us some insight into the differences.

Attachment to Work: Professional women viewed retirement as an end to a significant chapter in their lives. Some referred to it as a door that is closing on your life, or a time in life when someone pulls the proverbial rug out from under you. They missed their colleagues and clients.20 Nonprofessionals did not express the same kind of loss. Many were in physically demanding jobs and viewed retirement as a relief and a time to return to more family responsibilities. They were not particularly attached to their employers and many were relieved not to punch a time clock.

Professional Identity: Professional women spoke of losing their identities and having less social status, while nonprofessional women expressed an increase in their sense of importance and responsibility.21 Despite the loss of identity among professional women, many were able to adapt.

Community Involvement: Although both groups filled their lives with recreational and volunteer opportunities, the types of activities differed between the two groups. Professional retirees engaged in activities related to their careers while the nonprofessionals tended to pursue activities unrelated to their previous employment and occupation.22

Although work experiences were different for the two groups, they shared at least three similarities in retirement. Both spent the majority of their time volunteering or taking care of their families. Also, both emphasized the importance of women friends and finally, both showed an ability to adapt to change.23 Despite these similarities, professionals reported that they had more difficulty adjusting to retirement.

Our hope is to do more than prevent difficult adjustments to retirement. We want the next thirty years or more of career women’s lives to be the best possible. This applies to groundbreaking women of the Silent Generation and to the forty million Boomer women who are confronting similar retirement decisions.

Project Renewment has created a process and path that can lead to an exceptional future. It can remove some of the rocks and pebbles from that path, paving the way for younger Boomer career women to Rollerblade into their own period of Renewment.

ABOUT THE BOOK

The book is divided into two sections. The first consists of thirty-eight essays that explore concerns, issues and challenges that might sound familiar to you. From the uncertainty in making a retirement decision to the guilt of reading a novel at 3:00 P.M., we take you through the complexity of the changing lives of career women who either are retired or are contemplating retirement. Some essays may bring a smile to your face; others are more serious. At the end of each essay, there are a few questions and thoughts for you to consider.

The essay section is purposely organized so that you can pick and choose essays that appeal to you. Read whatever strikes your fancy.

The second section is designed to help you create and sustain a Project Renewment group. It consists of guidelines on how to form your own group, the optimum number of participants, topics for discussion, group process and trouble shooting.

A FINAL THOUGHT

John Gardner, in his 1965 commencement speech to graduates from the University of Southern California, addressed the subject of self-renewal and the requirements for it to occur. He said that personal renewal depends on our capacity to remain versatile and adaptive, avoiding being trapped or imprisoned in our routines and comfortable habits. We need to keep “flexibility of the mind, a willingness to listen and learn and an eagerness to try a new way.”24

He wished the graduates something more difficult than success. He wished them meaning in life. “Meaning is something you build into your life, starting fairly early and working at it fairly hard. You build it out of your own past, out of your affections and loyalties…out of the things you believe in…and people you love. The ingredients are there. You are the only one who can put them together into that unique pattern that will be your life.”25

Project Renewment embraces renewal. We hope you are inspired, gain insight and make the best decisions to create an exceptional future. Know that other effective women share your concerns, uncertainties, vision and determination. Enjoy the journey and smile along the way.

Our best wishes to each of you for an extraordinary future of health, fulfillment and joy.

Bernice Bratter        Helen Dennis
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Essays











1

RETIREMENT: YES OR NO
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If you don’t know where you are going, any road will get you there.

—LEWIS CARROLL






“It was easier to make the decision to divorce my husband than it was to make the decision to retire. I actually thought replacing my husband would be easier than replacing my career,” said a sixty-seven-year-old interior designer.

A sixty-six-year-old executive director found that retirement was the hardest decision she ever made. “Work was my life. The people I worked with were my family. Facing my staff and board members to say good-bye was wrenching. I couldn’t sleep at night and felt sick. I was saying good-bye to what I had created, to the people who surrounded me and to the biggest part of my life.”

Effective women are decisive. We make decisions about policies, products, programs and practices. We negotiate deals, reorganize departments, make hiring and firing decisions and do what it takes to create thoughtful change. Yet, when we are faced with our own decision to retire, many of us wrestle, waffle and even suffer.

Women in Project Renewment shared their views in this back and forth “should I or should I not” retirement conversation they had with themselves.

Here are some of their comments that reflect the allure of retirement: “Retirement means less stress and deadlines.” “The alarm clock would be set on ‘off’ and time would finally belong to me.” “Commuting would stop, which means a lot in Los Angeles.” “Having the freedom to do what I want to do, when I want to do it.” “I will be able to eat better, exercise more and spend more time outdoors.” “It’s wonderful to know that I will have more of a ‘life’ to spend with family and friends.”

At the same time, they were aware of the downside: “Not working would create a huge void in my life. What would I say when someone asks me ‘what do you do?’” “I am afraid of cutting ties with my work, the people, culture and structure.” “I would miss the challenge and stimulation.”

Personal stories reveal the ambivalence—the pull from and push toward retirement. “It has taken me years to finally make the decision. I thought about all of the reasons to leave my work, but just couldn’t do it. I had nothing to go to.”

A project manager joined the group at age fifty-nine, eighteen months before she planned to retire. Her company had moved, leaving her with a two-hour commute. “I always assumed that I would work until I was sixty-five, but the long commute is leaving me exhausted. When my family comes over, I can’t wait for them to leave. When I am out with friends for a social evening, I can’t wait to get home. When my husband talks to me at the end of the day, I have to pretend to listen. I feel as if life is passing me by while I am half asleep. Maybe it’s time to retire, but I really don’t want to give up my work.”

A sixty-seven-year-old woman has been working as an agency director of a nonprofit organization for the past twenty years. “I can never retire. My husband and I never made a financial plan for our future; we also made some unwise investments. It wasn’t until I had been at my agency for ten years that the board finally okayed a retirement plan, so I have very little money in my retirement fund. I am sick of managing people and dealing with board members and donors. We do need the money, and I still am working.”

A seventy-year-old psychotherapist doesn’t know if or when she will retire. “I love my private practice and supervising interns. My husband’s health is not good and I need to spend more time with him, although not full-time. I am considering cutting back my hours or eliminating the supervision of interns, but I keep putting it off. If I didn’t work, I don’t know what I would do with myself. I am not the type of person who is part of the lunch crowd and I really don’t have any hobbies. My work is my joy.”

Ambivalence is diminished when the retirement decision is determined by internal and external conditions and events. An internal condition is poor health, which nationally is the primary reason for early retirements. External conditions often are imposed by employers who may encourage (legally) early retirement through the elimination of jobs, providing financial incentives and through reorganization. Employers also can make the life of a retirement-eligible employee so miserable that retirement becomes a relief and an escape.

Family and life events affect retirement decisions. A commitment to an ill husband or partner or aging parents can be a compelling force to retire, freeing up time to care for a loved one.

Recent experiences and reactions to work may suggest that retirement is worth considering. Project Renewment women indicated that work may be losing its value if we


	feel exhausted and are unwilling to continue to feel that way;

	are no longer having fun at work;

	feel irritated by colleagues, clients, board members and/or donors;

	are tired of managing people;

	feel out of date;

	sense the employer wants us to leave; and

	no longer feel passionate or challenged by work.



In contrast, our feelings toward work may have the opposite impact, suggesting that retirement may not be the right decision if we


	like starting each day by immersing ourselves in work;

	feel we want to continue to create change within our work environment;

	find work challenging and stimulating;

	feel energized by colleagues;

	enjoy the recognition and appreciation;

	have the energy and capacity to continue; and

	see more opportunities that are exciting and gratifying.



Retiring can be a life-altering experience, especially if we love the challenge, pace and status that work brings to our lives. The decision is more than a financial one. This decision requires us to know ourselves, to be honest about our fears and limits and to be aware of what we need to do to feel alive and vital.

Questions to ask yourself:


	At this time, how do you feel about your work?

	How can you envision yourself doing something different?

	What are your thoughts about part-time work or self-employment?

	How will your finances influence your retirement decision?

	Can you identify what you would miss most from your work? How can you experience this in your retirement?
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I WON’T EARN ANOTHER DOLLAR
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Money is not the only answer, but it makes a difference.

—BARACK OBAMA






“It was a stunning moment when I realized it was time to draw on my retirement funds. I knew I would never earn another dollar. If any of my investments went south, I would not be able to replace my losses. It was a frightening and overwhelming feeling, one that I wasn’t prepared for.”

This concern came from a successful woman in Project Renewment who had saved and invested significant dollars. And yet, there was something terrifying about the moment she realized “this is it—you are about to live off your retirement savings.”

“If only I knew how long I would live,” lamented a sixty-year-old architect. “I know I’ll be fine if I die before I’m eighty.” Perhaps the biggest unknown is how many years are ahead of us. The good news is that we are living longer. The bad news is that our money may not stretch to those bonus years. Stephen M. Pollan and Mark Levine suggest in Die Broke: A Radical, Four-Part Financial Plan that the majority of us will not be able to retire in the way that our parents did.1 The Congressional Budget Office does not agree, suggesting that Boomers’ savings behavior is similar to their parents’.2 Yet only half are saving enough for retirement, assuming they maintain the same standard of living.3

Financial planning is critical to establishing economic security in retirement. It is a logical process that requires analysis, projections and strategies, methods that are not new to most of us. As women, we engage in financial planning with an added dimension—our gut feelings about money.

Olivia Mellan, a psychotherapist specializing in problems that involve money, reminds us that women have a history of economic dependency, first on our parents and then, in many cases, on our mates. As competent professionals, most of us want to retain our independence and as a result “tend to have global cataclysmic fear about losing all (our) money and ending up on the street.”4 Mellan believes the root of this fear is based on years of feeling powerless to make enough money to support oneself.
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