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To all the betches out there who sometimes feel like they want to be CEO and then other times feel like they want to stay home and bake cookies.



Introduction

NICE TO E-MEET YOU

It’s the second Tuesday in February; you’re in the bathroom stall in your office building, and you’re crying. Like really embarrassingly crying. Worse than Kim Kardashian after five vials of filler. It’s not because someone just died; no, it’s so much lamer than that. You just don’t want to go back to your desk. Everyone at work sucks, your boss is mean, the girls at work are petty, the coworker who ghosted you just got a promotion, and the only good thing your job has going for it are the office snacks. You ask yourself, Can I get away with staying in here until 5:00 p.m.? I literally do not care about this job, why the fuck am I here?

You’re asking yourself the wrong question. Deep down, what you’re really asking yourself is: Why do I even care about this job? Does my career even matter? If you just murmured “no” under your breath, put this book down and head over to bachelor.com/casting. Seriously, no judgment; if anything, we fully respect your willingness to either spend your trust fund or to carry credit card debt so brazenly.

But barring future bachelorettes, the truth is, it really doesn’t matter what you do . . . to anyone but you. We’re all a little bit narcissistic and self-centered here (heads up, Peace Corps volunteer-types and the extremely PC crowd should probably see yourselves out), so if you truly care about yourself as a person, then yes, without question you should care about your career. Valuing yourself means, at least in part, that you should automatically invest a lot of thought in what you spend your waking hours doing and thinking about.

We’re going to assume that you’re the type of person who already cares a lot about your career, simply based on the fact that you opened a “career book” (we know, “career book” sounds so boring, which is exactly the problem). But let’s say this is your first time dabbling in noncomplacency. This book will show you why it’s actually worth it to invest time and energy into your own future so you don’t end up with a life that just happened to you, instead of one you created for yourself.

We all have that friend who seems to float around for her entire twenties without any real direction and no apparent desire to change that. We also all know the friend who dutifully attends her job every day but literally couldn’t care less about what she actually does beyond mining office gossip about who’s hooking up with whom. To each their own.

But as entertaining and comfortable as it is to never invest too much in your advancement—no one’s claiming to enjoy the heart palpitations that come along with a high-stakes work email—there’s something much bleaker about the thought of spending eight to ten hours a day working for results that are less important to you than those of a Watch What Happens Live poll. (Though, yes, we do feel strongly that LuAnn is going to change her ways after rehab.)

We admit that not everyone is cut out to be an executive or thrive in an environment in which money is prized as the gold standard of human worth (which, let’s be real, is true of most professions in America). TBH that is so not for us, either. We run a company whose name is derived from the word bitches, so you know our office is not exactly the trading desk at Goldman Sachs. Which is why we’re the perfect people to tell you that “passionately pursuing your career” doesn’t have to mean dealing with lame, petty bullshit typically associated with “career achievement.”

To be serious for like, a hot sec, we also want to start with a caveat and a disclaimer that what we discuss in this “career book” is not going to make sense for everyone. First of all, if you’re the type of person who has never really enjoyed or felt interest in working but have always wanted kids and genuinely feel fulfilled in taking care of your home, then this book is really not going to apply to you. But you should read it anyway, because it’s funny, and you’re probably bored out of your mind chasing toddlers around your kitchen. For real, though, we have a ton of respect for women who genuinely want to be full-time mothers and have the resources to do that. Plus, your kids will never get to be all like, “You didn’t even raise us, the nanny did!” We feel strongly that if that is what you want, then that is exactly what you should do.

We also realize that all three of us come from specific, pretty privileged backgrounds (upper middle class, college educated, white, able-bodied) and some of our advice cannot be taken by women in situations that are unlike our own. We also realize that we have a unique situation of career experience in the start-up world and that literally everyone’s personal situation is different. We’re going to be making generalizations throughout this book that may not sit well with everyone, and—for once in our lives—we truly mean no offense. Enjoy this book for its humor, reap the benefits of whatever advice might speak to you, and leave the rest behind. Okay, now back to our very strong and important opinions.

•   •   •

A lot of think pieces have been thought-pieced about the internet and millennials’ usage of it, but one gift that it has for sure given each of us is the ability to be our own “brands” and to start our own initiatives without the barriers of previous decades. It’s now easier than ever for young people to build our own paths. And we don’t just mean using the internet to blast out your new coconut-pepita raw ball recipe to two hundred people. We mean taking online courses to invest in yourself if you hate what you do and want a career change, or reaching out to people who would otherwise be inaccessible strangers for advice or new career opportunities. Not to sound lame or idealistic, but the internet contains so many more tools to help us do what we want to do and become what we want to be. So if you’re still the person who literally doesn’t care at all what you make of your life, the only thing stopping you from attempting to make changes at this point is laziness. We get it, we also just need to rewatch the entire series of The OC again.

For anyone who’s been following Betches from the beginning, you may recall that we used to ruthlessly mock people who tried in earnest to achieve anything or who worked hard in pursuit of their passions. “Not doing work” was literally one of the major pillars we wrote about in our first book, Nice Is Just a Place in France: How to Win at Basically Everything. Since then, we’ve grown up and had a change of heart. Suddenly, not giving a shit about anything doesn’t seem so cool anymore. Once we realized that working and pursuing a goal was nothing like we had been taught in school (see, school is the problem here, not us), our perspective drastically changed. We realized that a “career” doesn’t have to be this anxiety-inducing, dreadful, boring, cookie-cutter thing. If you set yourself up to do something that motivates you and that you actually find fulfilling, your career can be as empowering as the motivational posters have been saying all along. Doesn’t that sound like it’s worth giving a shit about?

WHO ARE WE AND WHY YOU SHOULD LISTEN TO US

It’s probably time that we introduce ourselves. We’re Aleen, Jordana, and Sami, the cofounders of Betches Media (which was Betches, also Betches Love This, also Betches Love This Site, for the truly OG readers) and the coauthors of this incredible book you’re currently half reading while streaming Netflix.

The three of us met in elementary school in Roslyn, New York. Aleen’s and Jordana’s moms were both ob-gyns and introduced the two at their fifth-grade graduation. Meanwhile, Aleen and Sami lived around the corner from each other and naturally sat together on the bus in an attempt to soak up each other’s awesomeness (without the shooters, this was like, fifth grade). And as we grew older, we only got closer. We were in a lot of the same classes, had a lot of the same friends, and all laughed at the same weird shit.


Anecdote from Eighth-Grade English Class

Jordana and Aleen will not stop talking throughout class.

Mrs. ZaneyI: I will move the two of you if you do not stop talking this instant!

Jordana and Aleen immediately continue talking.

Mrs. Zaney: That’s it! Aleen, I’m moving you across the room. . . . Go sit behind Sami.

Aleen, Jordana, and Sami all smile at each other.



Fast-forward to like, going to college and shit. Yes, we all went to Cornell, ever heard of it? And lived together our senior year. Jordana was a policy major, Aleen was premed, and Sami studied industrial labor relations and some other Hogwartsy-sounding words. The point of telling you this is that none of us studied business but that didn’t stop us from having a really good idea one very cold and boring February night.

First we started wondering:

• What’s with all this glorified bro shit flying around everywhere?

• The things our friends do and say on a daily basis are highly offensive but also insanely hysterical.

• But really, how come guys can act like assholes and do what they want as long as they call themselves bros and the only name girls can call themselves is bitch or maybe the slightly less aggressive beyotch?

• We’re like, way funnier than a lot of these sites people are reading.

• What if we gave girls a word to be the counterpart to the bro that we can be proud to call ourselves? And then we can say what girls are actually thinking but they’re afraid to say out loud.

Friendly and fucked-up reminder: This was early 2011, before Instagram was even a thing.

That’s where Betches started. We thought that the word should be betch, because it’s the word bitch pronounced with vocal fry, which was the way everyone around us would say it—i.e., “You’re such a behhhhhtch; I love you.” We were inspired by all the satirical lists that were trending at the time (Stuff White People Like, etc.), so we figured that was the best way to portray and make fun of the betch lifestyle without sounding like total haters. After all, we were still writing about ourselves.

So we stayed up all night writing the first five articles of the Betch List:

1. “Talking Shit”

2. “Not Keeping Up with the News”

3. “Studying Abroad”

4. “Mobile Uploads”

5. “Diets”

The rest is viral history.

We chose to remain anonymous at the beginning primarily because we really wanted to get jobs at the end of the semester but also because it was kind of fun and Gossip Girly. The coolest and most surprising thing that came out of the anonymity was that it let the content go viral beyond the bubble we lived in. Girls from the Midwest and the South were freaking out, commenting things like “Omg who is writing this it sounds like my best friend wrote this” and “AMANDA IS THAT FUCKING YOU!?”

At that point, we knew we were onto something.


SO WHERE TF ARE YOU RIGHT NOW?

Can’t you just like, check our LinkedIn? Ugh, okay. So we have a real office now and everything. We have eighteen full-time employees as of this writing. We’ve never taken investment in the company, meaning we’ve been putting the profit back into the business and we still own the whole thing. (If you take investors’ money to grow your business, they want a say in how you run it.) We have two New York Times–bestselling books, a growing network of podcasts, a popular e-commerce site, and we’ve grown to an audience of more than six million on Instagram alone. There’s also a lot more to plug but we just don’t have time for that. Oh and we even have retirement accounts. We’re like, total grown-ups.

HOW DID WE GET HERE?

Persistence and taking a page out of Ross Geller’s book: PIVOT. PIVOOOOT.

Getting ahead in this business never really came easy to us. We didn’t “know people.” In fact, since we all came from the same town and went to the same college, we all knew the same fucking people, which really didn’t help our “network.” When we started, our network literally consisted of Sami’s business-savvy grandfather, Aleen’s tech-savvy dad, and Jordana’s lawyer uncle. It legitimately sounded like the beginning of a terrible dad joke.

On top of that, all three of us have super-creative personalities, which doesn’t usually come with being good at networking. For example, when we finally decided to get a small office in a WeWork in 2014, we convinced ourselves that it would be a good investment because we’d be forced to meet other people. Yet, any time we saw there was an event happening on our floor, we made sure to ditch early and go out the back elevators. And then we went to have drinks together, alone.

While the above paragraph makes us sound like reclusive loners, there’s an important upside to never wanting to meet anyone new. Even though we were “antisocial” in the networking sense, being able to focus on honing our craft definitely got us to where we are now. (We’ll let you make comparisons to Steve Jobs on your own.) We kept focusing on the company’s content, while also simply/not so simply trying to figure out how said company was going to make money.

The other core idea that got us to where we are today, and that continues to drive us forward, is the subconscious decision to not hold on to the “glory days,” which allows us to constantly change our course of action. Pivoting is something we do on the reg. It’s become second nature. Holding on to old shit that doesn’t work is like Lindsay Lohan reposting an October 3 meme on October 3rd. Ugh.

Just like a person who still talks about how cool she was in high school probably hates her life right now, a company also has to evolve to be successful or it’ll get left behind. Behind every company is just a bunch of people living in a fast-paced society trying to make some fucking decisions so they don’t become irrelevant or, worse, poor.

To use ourselves as a very general example (listen, we’re going to use ourselves as an example through the whole book, so get used to it): Seven years ago, we were literally asshole kids who’d just graduated college and were convinced that we knew the answers to everything. We said whatever we wanted and got away with it because our audience was down with everything we did. Most notably, we never really called ourselves feminists. At the time, the term feminist seemed to us to mean being a man-hating extremist, and as twenty-two-year-olds we couldn’t make ourselves care about anything that much except ourselves.

But time went on and the stereotype of “feminism” began to change. We realized that we were wrong about what feminism really meant, and that duh, of course we were feminists, and proud to be. Not only did we run a business with a mission centered on female empowerment, where the vast majority of our employees and audience were women; we also realized that we could truly have an impact on advancing female equality. It dawned on us what an important opportunity this was.

This realization was not only very meaningful for us as people but also for the company, because it helped us realize that we actually had a mission beyond creating funny content (every company needs a mission—not just nonprofits like we thought when we were twenty-two—but we’ll get to that later).

Over time, we realized that the way we usually described our company was actually building the foundation of our current mission. Like, “saying whatever the fuck we wanted” grew to be “saying the things other people are too afraid to say out loud.”

“Talking shit” became “using humor to observe and call out the ridiculous behaviors we see in the world.”

And every single one of our references and questionable word choices became “speaking to women the way they speak to each other.”

And while you might be thinking, Guys, this is just marketing—you’re right, but that’s not the point. With all the time we spent growing this business and experiencing what it’s like to run a company, we learned so much about ourselves and the Betches Media you know today.

As three women who just thought we were being funny and doing what we loved, the moment we realized that the company we’d created actually had a voice that could make a difference in our fight for equality was empowering.


SO WHY READ THIS BOOK?

Serious disclaimer: Even though we’re about to give you a lot of career and entrepreneurial advice, we’ve had a very sheltered experience when it comes to understanding the workforce because we’ve only really done this one thing. We don’t claim to know everything. Everyone is just using the cards they’ve been dealt, and not everyone can afford the luxury of getting to decide what they want to do with their lives. We fully realize and feel grateful for the gift of being in this position. Namaste.

That said, we still have advice to offer, and that advice is based on our own experience. While it is singular in the sense that Betches Media is all that we know firsthand, the limit does not exist for all the crazy shit that’s happened to us and lessons we’ve learned along the way. Also, this includes all the things we’ve heard about from our friends and people we’ve surveyed in the course of writing this book. We’ve made so many mistakes and played by just as many rules as we’ve broken. We’ve failed, we’ve succeeded, we were lazy, we were stressed, and we wanted to give up. But we also worked really hard to get where we are despite the fact that one of the tenets of betchiness is getting by while doing the absolute minimum. Like we mentioned, we changed. Really mature and shit. So you’re getting the benefit of that experience without having to live it, which is pretty efficient.

And one other thing you might get out of this book? A fucking clue.

During our years working with female millennials, we, alongside everyone else and their mothers, noticed that millennials don’t want to do much. We’re known as an entitled generation, and for a lot of us, that’s true. But as entitled as some of us may appear, the truth is that we witness firsthand every day how hardworking and driven millennials can be when they want to achieve something.

So if you need guidance for situations like: What should I ask in a first-round interview? How do I ask for a raise? How do I work crop tops into my office wardrobe? And why won’t the IT guy I hooked up with at the holiday party help me figure out how to connect to the fucking printer? If you’ve ever struggled with a workplace romance gone bad, tried to figure out how to get promoted, or found yourself so bored at work that you calculated the seconds left until happy hour, you should definitely keep reading.

Warmest regards, sincerely, and please advise,

Aleen, Jordana, and Samantha



I. Name changed, but you know who you are.



1.

LOOKING FORWARD TO CATCHING UP!

A History of Women in the Workforce

Before we can really talk about women at work, we have to talk about the F-word: feminism. If you’re reading this book, chances are you can’t remember a time when feminism wasn’t a topic of conversation, for better or worse. For many people, feminism has always had a positive connotation and held a well-defined place in their belief system. We wish we could say that we were three of these people. The truth is, that for much of our early lives, we learned to associate feminism with many of the negative things that defensive old white men wanted us to associate it with, such as wanting to dominate men rather than date them, wanting to look and dress like men while covering up our femininity, and generally just looking for a banner cause to allow us to take our anger out on men. While we could always agree that women deserved to be equal to men—and that all people deserve to be equal—we had difficulty owning the word feminism.

And we don’t think we’re the only ones who felt this way. Remember when Emma Watson gave a speech at the UN where she openly declared herself a feminist and a bunch of people were like, “Wow, she is totally avada-kadavra’ing my anti-feminist vibe.” We’re happy to say that Emma, among other people and events, have helped us evolve and get an actual clue about the true level of inequality that persists when we don’t take a stand. We’ve seen over time how feminism has gone from being a third rail for many women to becoming a defining cause for them, and how a lot of the negativity we formerly associated it with has been removed. Praise be.


I think the word is really difficult because it seems to inherently address a preferential treatment of the feminine over the masculine because it has the feminine in the word, and I think that’s a real oversight and misunderstanding. This isn’t just girls are better than boys, boys are better than girls. This is just everyone deserves a fair chance.

—Emma Watson



While it may sometimes feel like feminism has always been a given and that these days you can’t even tweet criticism of the female lead in your favorite TV show without being accused of “not supporting women,” the reality is that feminism is relatively historically new. Depending on how old you are, it’s possible that your very own grandmother or great-grandmother wasn’t allowed to vote for a substantial portion of her life. Also, while women in the first world may have progressed all the way to fighting for nipple freedom on Instagram, the truth is that feminism is still not that popular yet in the rest of the world. For example, women earned the right to drive in Saudi Arabia just in this past year. Big strides. We wish we meant that sarcastically.

The world may have a long way to go, but lucky for those of us living in America in 2018, many of the negative connotations of feminism (bra-burning, man-hating, and the rest of men’s rights activists’ greatest hits) have been stripped away. Celebrities, politicians, business owners, and other powerful people no longer avoid the question “are you a feminist?” like someone just asked about a past DUI. At the same time, there are still a lot of women who hold negative associations about feminists, and for that reason we have a long way to go before all of society comes around to the idea that we should treat human beings as if they deserve equal rights, regardless of their genitalia or any other physical characteristic. Before we get into the modern-day struggles of betches in the workforce, let’s take a look at where we came from, and how we’ve earned the privilege of joining said workforce while still earning at least 30 percent less than men.

PRE-ENLIGHTENMENT

For the vast majority of world history, women had no choice but to stay at home, take care of the kids, and cook fattening, carb-loaded meals for their families. And they couldn’t even upload pics of them to Instagram. Back when humans were hunter-gatherers, women had jobs, obviously, but those jobs were to cook the animals that the men went out and hunted. This kind of economic separation of the sexes was fairly efficient, as women are physically smaller than men (usually). And while a skinny arm might look good in pics, it made spearing a fish to death hard. Sadly, this history led to the tired-as-fuck idea that frat bros and angry men like to proclaim: a woman’s place is in the kitchen.

But mankind no longer survives by hunting and gathering. Don’t get us wrong, the chicken in our fast-casual salads would have way fewer GMOs if we did. Thanks to technology, your physical size and ability to kill a deer no longer determines your role in the workforce. Over time, society got a few glow-ups and eventually became all industrialized and shit, and as a result, there have been a number of important milestones for women in the workforce. Let’s examine a few of them and how they’ve contributed to the fact that you’re reading this book and not cleaning your husband’s loincloth while he goes out and wrestles a goat for lunch.

AGE OF ENLIGHTENMENT (EIGHTEENTH CENTURY)

Back in the Middle Ages, a common misconception was that women were dumber than men and therefore couldn’t think at a high enough level to be allowed to enter the workforce. Enter the Enlightenment. Once everyone took a break from dying of the plague and had some free time on their hands, that opinion started to change. We know, we know. The guy in the cubicle next to you just asked who Columbus Day is a celebration of, yet there was a time when it was not common knowledge that women are just as smart, if not smarter, than men.

Some early feminists began to emerge around the mid-seventeenth to early eighteenth centuries, which finally got the ball rolling for us. The biggest celeb among these women is Mary Wollstonecraft, who wrote in 1792 that women weren’t inferior in the mind, just in education. True. Despite that, betches still weren’t even admitted to most Ivy League schools until the late 1960s, which shows you how intent men were on keeping women out of their territory. Good for when you’re too hungover to go to biology lecture, bad for women’s liberation.


I say, it’s the women today, smarter than the men in every way.

—Grateful Dead



INDUSTRIAL REVOLUTION (NINETEENTH CENTURY)

The Industrial Revolution, besides being a great metaphor for The Puppy Who Lost Its Way, was the first time women really started to leave their homes en masse. But obviously, shit was still not pleasant. Forget maternity leave, dangerous factories tended to hire women more because they were known for enduring harsher conditions and accepting lower pay without bitching about it. Women made up as much as one-third of the factory labor force, and working-class women really had to get out there in case their husbands got injured, since disability insurance was like, not a thing. While a working environment where your boss doesn’t give a shit if your hand gets cut off is not exactly ideal, the Industrial Revolution gave women what they had been waiting thousands of years for: an opportunity to get out of the house and into the economy.


FIRST WAVE FEMINISM AND WOMEN’S SUFFRAGE (NINETEENTH CENTURY TO EARLY TWENTIETH CENTURY)

The term first wave feminism refers to the first major feminist movement, which (according to Wikipedia) was mainly focused on legal issues and getting the right to vote. Unlike your friend who needs to be bribed with an “I Voted” sticker to get off her ass and vote, women at this time were pretty into the idea of spending Tuesdays in a long-ass line at the polling place. And who can blame them. Both reality and The Handmaid’s Tale have taught us how terrible things can be when men get to pass all the laws without our having a say in them.


No man is good enough to govern any woman without her consent.

—Susan B. Anthony



If you ever feel like women have been coasting for centuries now, think again. Women weren’t even given shared ownership of their own children until the 1840s, when states began passing Married Women’s Property Acts. And regarding the whole right-to-vote thing, this shit did not come easy. The movement kicked off at the Seneca Falls Festival Convention, where the biggest feminist influencers of the day gathered to discuss political, social, and religious rights of women at the time. Some major headliners of the era were Susan B. Anthony, Elizabeth Cady Stanton (it’s Kady), Margaret Fuller, Sojourner Truth, Harriet Beecher Stowe, and all their suggested follows on Insta. This era was the first time that women had access to a lot of things we needed to get to where we are today, such as higher education, public office, and even the right to the same grounds for divorce as men. But the most significant change brought about by the first wave movement was the passage of the Nineteenth Amendment in 1920, which finally gave women the right to vote. So don’t take that sticker for granted, k?


Jimmy Dugan: Chicken shit, Dottie, if you want to go back home to Oregon and make a hundred babies, great—I’m in no position to tell anyone how to live. But sneaking out like this—quitting—you’ll regret it for the rest of your life. Baseball is what gets inside you. It’s what lights you up; you can’t deny that.

Dottie Hinson: It just got too hard.

Jimmy Dugan: It’s supposed to be hard. If it wasn’t hard, everyone would do it. The hard . . . is what makes it great.

—A League of Their Own



WORLD WAR II (1940S)

World War II—in addition to being a total shit show for the whole world—was when work really started to pick up for women everywhere. With men at war, millions of women of all classes were encouraged to get jobs and found out that they actually liked working. Kind of like that time you complained about having to do travel soccer after school but then you actually went and found out you were amazing at soccer. When the guys returned from war, women were encouraged to go back to life in the home, but by that point we’d had a taste of independence and were no longer tolerating not having a choice in the matter. A good number of us decided that life could be more than washing our husbands’ dirty clothes. We decided to stay.

SECOND WAVE FEMINISM AND THE CIVIL RIGHTS ACT OF 1964

While first wave feminism was all about voting and legal rights, second wave feminism was about achieving equality in employment, workplace rights, reproductive rights, education, and advancing women socially through changes in dress, sexual freedom, and of course, the right to burn our bras.

For most of the twentieth century in America, women who wanted to or had to work were relegated to being nurses, teachers, or “hawkers,” a.k.a. women who sell shit at the market like they did in that Game of Thrones episode where the king tries to get Daenerys Targaryen poisoned. Women struggled to be treated as equals or get hired in a ton of fields that men were dominant in (so like, every field). While this may not have been a huge problem in decades prior because women seemed like they were cool with being stay-at-home moms, the 1960s was when everything started to change. A major influence on women wanting to get out of the home and into the workforce was the publication of The Feminine Mystique by Betty Friedan, who popularized the idea that women were dissatisfied in their cute little nuclear family homes and were ready to find fulfillment through their careers. This book is credited for sparking the beginning of second wave feminism and changing the makeup of the American workforce from then on.

One of the biggest victories to come out of this time was the Civil Rights Act of 1964, which outlawed discrimination in the workforce based on race, color, religion, sex, or national origin. This law was a milestone for women (and like, people in general) because, while they had always been allowed to have some jobs, it made it illegal for men to not hire us just because we had vaginas. After that, it became apparent that if we were going to now be competing with men for jobs on an equal playing field, we would need to get the skills and education to do so. As a result, women flooded both colleges and grad schools in the 1970s in record numbers. Women discovered they were naturals at getting paid to win arguments, and now there are even more women enrolled in law schools than men.


Man is defined as a human being, and a woman, as a female. Whenever she behaves as a human being she is said to imitate the male.

—Simone de Beauvoir



But as has been the case with every moment of female advancement, there was still some backlash against women gaining higher education. Some women were criticized for being in college only to find a husband. Imagine that! Like when your friend Ashley got engaged right after college and stopped working and you were thinking, “Why did you even take advanced calculus, Ashley??” The “MRS” degree is still unfortunately a thing but like, way less socially acceptable. College is expensive; don’t let those textbooks that you sold back to your school for cash to buy weed go to waste.


I have yet to hear a man ask for advice on how to combine marriage and a career.

—Gloria Steinem



MODERN DAY AND THE #METOO MOVEMENT

The fight continues. Think of the trend of women’s advancement like the career of Peggy Olson in Mad Men: she started as a lowly secretary being sexually harassed by her bosses, and she ended up as copy chief and in a romantic relationship with her coworker. In other words, she made a ton of progress and suffered a lot to gain some power, but she’s still not the top boss, and she’s still largely defined by her relationship status. A classic women’s lib fairy tale.

We can’t talk about the state of modern-day feminism without addressing some of today’s most important trending topics, #MeToo and #TimesUp. It may have appeared for a while that second wave feminism took care of granting us equality in the workforce, but many of the revelations of 2018 held up a giant mirror (and it was not a skinny one) to the fact that massive power imbalances still exist in many workplaces and industries, effectively undermining the equality afforded to women by law. The stories that have come out of the #MeToo movement have sent a powerful message that for all practical purposes, many industries are still heavily male-run and are therefore built to enable a lot of men’s unsavory and illegal behavior. And what we mean by that is that some of these assholes are still acting like Peggy Olson’s bosses in Season One; they just cover it up a little better.

The truth is that we’re going to have a hard time reversing this latent inequality while men are still disproportionately running things. As anyone trying to get a job will tell you, a lot of times workers are simply at the mercy of their employers, and if said employer is an asshole who is emotionally disturbed enough to use his power to inappropriately touch, harass, and abuse you, then dealing with that dynamic may become an unwritten part of your job description. Which is exactly why #MeToo and #TimesUp are so necessary: to stop this behavior on a cultural level, as clearly the actual law isn’t always enough of a deterrent. This movement has taught us that no matter how many sexual harassment policies or trainings a company has, at the end of the day it comes down to the men themselves to change their own beliefs and behavior, whether that’s because they genuinely feel it’s wrong to treat women this way or because they feel social pressure to act appropriately. We can’t say we really give a shit what motivates them to act better, as long they stop taking out their inadequacies and insecurities on the women over whose lives they wield power.

At the same time, more women need to advance in order to change the inequality at the top and change the culture of male power and abuse. And while 2018 may be literally the first year in all of human history that being a rich white man hasn’t landed you definitively at the top of every situation imaginable, we’re still very far away from complete equality of earning and opportunity, especially for women of color. Despite higher rates of education, the Census Bureau calculates that the median white woman in the United States makes approximately 80 cents for every dollar paid to the median man. The number is even lower for women of color, which can be as low as 64 cents for African American women and 56 cents for Hispanic women. We have a sneaking suspicion that the same forces that liberate and elevate women through the #MeToo movement will eventually help improve those statistics.

At the same time, we don’t want to discredit all the strides we’ve made so far. Female empowerment is now a mainstream conversation and it has become trendy for women to be in leadership positions. There are more female CEOs than there have ever been and more companies offering policies that benefit women, like paid family leave and in-house childcare. If we’re going to live in a world that requires us to work forty-plus hours a week, at least we live in a time when wearing pants to the office isn’t frowned upon and high heels are a personal choice. What a privilege.

The #MeToo era is still playing out and we can’t know just yet what the long-term impact will be, but we do know that in the grand scheme of things, women have come a long way since our only option was to find a husband and take care of the home he pays for. Now that society has finally granted women some real opportunity to self-actualize and run our own lives in a way that was historically not socially acceptable, we’ll be damned if we waste our lives helping men secure their legacies while we clean up their messes. They say that behind every great man is a great woman, but fuck that: the great man standing next to us can hold our purses while we give quarterly earnings reports, since we’re the goddamn CEOs.


Inspirational Career Betch: Marie Curie

I have frequently been questioned, especially by women, of how I could reconcile family life with a scientific career. Well, it has not been easy.

—Marie Curie

Marie Curie discovered radium and was the first woman to ever win a Nobel Prize and the first person to ever win two of them. Not bad for a woman born in 1867 who wasn’t even allowed to go to college because of her gender. Marie had to go to an underground “floating” school where she could learn in private. Like, imagine not even being allowed to take AP chemistry in high school and then fucking discovering radium. Makes for a way better high school reunion story than inventing Post-its. She took a governess job (a.k.a. fancy-ass term for a nanny) to earn money, and on the side she secretly studied chemistry, physics, and math. Meanwhile, the only thing most people learn while babysitting is how to catch up on Instagram stalking. Marie knew her shit so well that her scientist husband quit his own work to help her discover radium. She’s a great example of perseverance of a passion—a side hustle will pay off eventually—and inspiration to always stay motivated despite the odds against you.



TL;DR

Women have had to overcome a lot of adversity in the workforce to get to the place we are at now. Since we had limited experience actually working outside our homes, it makes sense that it’ll take us a while to catch up to the practices and mindsets that have been ingrained in men for years. You can’t know where you’re going if you don’t know where you came from, which is why understanding the history of women in the workforce is so important for ensuring change in the future.



Hey, Betches,

I’ve been working in my current job for three and a half years. I asked for a raise and promotion a year ago and it was well received by my boss until he changed his mind and decided that I still had “growing” to do in order to fill the bigger role and salary. I absorbed another team member, which I am thankful for, experience-wise, but I felt taken advantage of, especially when this matter escalated to HR, who confirmed my suspicions of gender discrimination. My boss had rewarded my direct report (a male) by growing him $10,000 and three title levels and also promoted the only other male on my team to my level, sans any growth in responsibilities or any direct reports, which employees at this level typically have.

HR pulled the plug on disciplining my boss and gave me a supervised meeting where I was told that I need to speak less (literally too opinionated in meetings and he is “uncomfortable” with that) and that my writing was in need of improvement. I have yet to receive a single example of my work that wasn’t up to snuff, despite multiple requests for feedback.

The dust has since settled, and I was able to ride out the last twelve months to receive my master’s degree, which was fully covered by said employer. Now I’m embarking on a job hunt, but I also feel I’m due more cheddar, as I’ve continued to grow revenue and take on more responsibilities despite this short-term failed attempt at professional growth.

I had my performance review and didn’t bring it up. (I know. I know.) My boss praised me on speaking less during meetings and said that I need to keep being patient if I want to see any growth. But, the problem is, I am being patient and if I wait for him to initiate anything, I’ll be screwed. If I ask for a timeline or a list of things I can do to prove myself, it’s met with defensive pushback and anger.

How do I bring this up without reviving old hostilities while genuinely expressing my desire to grow? Or is this a case of leaning in by way of getting the fuck out?

Sincerely,

FemiFrustrated



Dear FemiFrustrated,

You’ve come to the right place. Sami even majored in industrial and labor relations and has taken not one but TWO employment law classes. We’re basically labor experts. You should speak to an employment lawyer about this issue because it sounds like there could be legitimate discrimination at hand. According to what we’ve read, there are two ways you can prove it; you can either prove that the company on a whole discriminates against women, or you can try to prove that in your situation you were discriminated against. According to what you’re saying, it seems like you might even have documentation about it that you can show to a lawyer. It may cost some money but could be worth it in the end. If that seems like too big of a step for you, or if you don’t have the funds to seek legal help, look at your network and see if you happen to know anyone who can provide you with advice or point you in the right direction.

Since you already got your master’s degree, it may not be that bad for you to do this now. You could potentially leave the company now that you have a higher degree and could get a great job elsewhere. Also, if you win your employment lawsuit you may never have to work again! Talk about the ultimate raise.
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