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    We dedicate this book to the antiracists who came before us,

    the antiracists who resist alongside us,

        and all the antiracists to come.






authors’ note

When writing this book, we relied upon our antiracist child-rearing communities, personal experiences, our memories, and our stories. To preserve the anonymity of certain individuals, we’ve modified identifying information of anyone who is not a close friend or family member.

We acknowledge that the specifics and dynamics of oppression, community, and language are constantly changing. When deciding on using certain terms in the book, we based our decision on contemporary acceptance of the terms at the time of writing, our education about the topics at hand, and our intuition. We recognize that we’re always learning, and that some of these terms will change post-publication as conversations evolve and resistance transforms.

Lastly, we want to define what we mean by parent. We recognize that families come in many forms, and we intend for the word parent to be inclusive of the many types of caregivers in addition to society’s traditional understanding of parents: grandparents, godparents, aunts, uncles, stepparents, cousins, siblings, and chosen parents or family, to name a few. When we use the words parent or caregiver in this book, we mean to include anyone who has a hand in raising the next generation.






a note to parents

Welcome! By reading this book, you’re joining a community working to reimagine how homes will become liberated spaces. We want you to know that it’s never too early to start creating a home rooted in justice, compassion, and love. So whether you’re expecting or a seasoned caregiver, this book is for your family. Together, we’ll practice empowered parenting by modeling, discussing, and taking action. Before you know it, your children will naturally take to anti-biased and antiracist (ABAR) ideals.

Our goal is to take the overwhelming feelings many parents have shared—anxiety about where to start and who to trust, as well as despair, helplessness, and hopelessness—away. Your goal will be to focus on becoming more comfortable and confident discussing racism, prejudice, and oppression with your family without the guilt and shame involved in these conversations, and to create everyday experiences that promote love and justice. Your awareness and examination will help your family take collective action against everyday and systemic injustices.

I’m Britt, and as a nationally recognized anti-bias and antiracist facilitator, I partner with action-orientated educators to create classroom environments that are inclusive and equitable for all learners.

But as a momma, I felt alone and unseen. Parenting books never quite affirmed who I was becoming as a mother and who I wanted my children to become. Sure, I wanted my children to become independent thinkers and doers, and I wanted them to develop a love of reading and playing outside. I wanted them to enjoy themselves. But I also wanted children who welcomed people, set healthy boundaries with their friends, discussed consent with their partners, knew how to rebel against injustice, and above all, children who deeply loved their neighbors. I wanted them to enjoy life and all of its diversity. Many of the parenting books out there focus on individualism—in this book, I’m looking to focus on collectivism. If I’ve learned anything, it’s that alone we know a little, but together we know a lot. This work doesn’t belong to any one person or group, it’s everyone’s work to do together.

This book will share some of the ways I’ve unknowingly upheld white dominant culture inside my home, but it’ll also share our favorite toys and materials my family uses to practice accurate language, the critical conversations I’m holding with my children, and even how I select books for my home collection. This book is a collection of my experience as a classroom educator, an anti-bias and antiracist teacher-educator, and my life experience of being a momma in the margins. We invite you to share what resonates with you and activates your brain with your loved ones. We invite you to share your journey of learning and unlearning with your loved ones, too.

As you engage with this book, I ask you to commit to and model radical self-love, collective care, and community solidarity. Radical self-love is taking care of yourself, such as drinking water, responding with curiosity, and taking deep breaths—especially when feeling troubled or challenged. We can practice this right now, as you read these words. Go ahead: take three deep breaths.

Taking care of ourselves also means allowing ourselves to grow into who we wish to become. It’s easier said than done. Defensiveness, denial, and judgment are easier to choose than reflection, humility, and patience. Allow the truth to take up space. When you find yourself learning from someone, receive the truth as a gift and have a gratitude statement ready: “Thank you so much for giving me the gift of truth so I can continue to grow. I appreciate you.” You might also respond with “Thank you for taking care of me. I have the ability to change my behavior, and I will.”

As we’re taking care of ourselves, we must also take care of each other. Collective care means we’re responsible for one another. We have a responsibility to hear the truth from others and to share the truth with others—that includes our children. Silence and complacency won’t create the homes we’re hoping for. If critical conversations seem daunting, you’ll find a few strategies in Part Five (page 195) that can help set you in the right direction.

Collective care also means creating space for conversations to happen, sharing resources, and making yourself available to support your loved ones and your antiracist community at large.

Lastly, community solidarity: We work to center people of the global majority (I’ll go into this term later), to cite our sources, and to work toward justice. As an act of solidarity, I’m working to reposition the parenting conversation to include more voices. Together with my cowriter, Tasha, I’ve invited fellow parents and caregivers of the global majority to share their antiracist journey with us. We all need more contemporary examples of everyday families taking antiracist action. When your learning leaves these pages, we ask you to cite the writers and sources shared in this book.

One final note: Antiracism belongs to those who choose it. It isn’t a destination, it’s a lifelong path. Action, dedication, and community are required to become an antiracist family. By choosing to create our own paths, we’ll find other families seeking to create brave spaces of their own, a community to hold us accountable and to laugh out loud while doing it.

We’re Rooting for You,

Britt and Tasha






introduction

In the spring of 2017, our four-year-old woke up one morning for school and said, “Mommy, Ms. Garcia told me to shut up.” I was shocked; I didn’t want to believe another teacher, especially a coworker of mine, could speak to a child that way. I asked him to tell me more. He put one of his stuffed animals on his bed, then pretended to be Ms. Garcia. He whispered: “Cobe, I need you to shut up.” As I rubbed his back and thanked him for reporting it to me, I knew there would need to be radical change.

This kind of “everyday” educational aggression isn’t uncommon for Black children, or even the worst kind of aggression they face. Black children have experienced far worse educational racism, resulting in Black learners being suspended at four times the rate of white learners nationally.1 Indigenous, Black, and brown children continue to experience curricular violence and appropriation in textbooks, theatrical plays, class read-alouds, and holiday celebrations. This is what our children are up against, and it’s called the school-prison nexus.

Families of the global majority still have to push for their schools to address racism, even when their students and teachers experience it daily. Racism is a part of everyday life here in the United States. Critical Race Theory is an academic and legal theory that’s been around since the 1990s. This theory (which we agree with) states that racism doesn’t happen only on an interpersonal level but also on a systemic level. It challenges the notion that racist attacks are unfortunate and rare, that they happen only to a few people, and that the attackers will always make it clear they’re perpetrating a hate crime. Instead, critical race theory gives legal students, lawyers, and academic scholars a framework to analyze how racism is baked into policies, laws, and the legal and punishment system. CRT is not being taught in K–12 classrooms; it’s an academic and theoretical framework specifically for those in the legal field.

However, the very idea of critical race theory—and antiracism—is under attack. This attack is part of a larger historical pattern of white rage and white backlash. Currently, it’s against the Black Lives Matter movement’s progress. Antiracism—not to be confused with CRT—offers people the chance to analyze racism on a deeper, more accessible, and systemic level.

We now have more people who understand that success occurs not simply because of personal responsibility and hard work but also because of power, immunity, and oppression. There are more educators equipped with the tools, resources, training, and desire to teach a more truthful and accurate history. But what happens when you have educators who are not only resistant but emboldened in their ignorance by state-sponsored policies to not address racism in the classroom, even when it’s occurring right in front of them?

After school, the four of us—Ms. Garcia; the two lead teachers, Ms. Lacey and Ms. Jess; and I—stumbled through a critical conversation. Ms. Garcia admitted to telling Cobe to shut up after trying and failing to get him to be quiet during nap time multiple times. Apparently, her frustration got the best of her. Ms. Lacey, Ms. Jess, and I all made it crystal clear that educators never tell a student to shut up—no matter how frustrated we get—and that it’s perfectly normal for a four-year-old to talk a lot. It was something that should’ve been a given. When Ms. Jess offered possible solutions like bringing Cobe to the kindergarten reading group, taking him to another classroom to work, walking the hallways, or letting him quietly color on his nap map, we learned that Ms. Garcia had in fact used these solutions for other talkative children, just not for Cobe in this situation. As an anti-bias and antiracist guide, my mind always buzzes with the “characters” in the story and the role we all play, so I asked, “If Cobe was talking, who was he talking to?”

“Noah,” she replied. Noah was Cobe’s best friend at the time: a blond-haired boy from France who was a year older than him.

“Did you also tell Noah to shut up?” I asked. Ms. Garcia looked me straight in the eyes and said, “No.”

When we allow ourselves to think about how young children develop bias, learn prejudice, and treat others unfairly, we must think about the bias and prejudice they experience and witness. What example did Ms. Garcia set when she treated these children differently? How do young children begin to inaccurately rationalize these experiences, and how does this make them feel about their own identities?

My experience as a Black-Biracial mother, teacher, and justice educator was too exhausted to overanalyze this situation. This was not the first time my children faced prejudice in the classroom, and I knew that it unfortunately wouldn’t be the last. How many more times would I have to tell educators to treat my children with dignity and respect? How many times would I wonder if my children are being treated unfairly? Would I continue to watch them normalize these experiences?

That moment with Ms. Garcia was the last straw. I decided then to make a radical choice for our family: we’d remove our children from the classroom and homeschool them. In 2017, I joined thousands of Black homeschoolers who also chose to resist the anti-Blackness deeply embedded in schools.2 It’s one thing to intellectualize white supremacy; it’s another to experience what supremacy takes and takes and takes. This change took Cobe and his brother, Carter, out of their beloved school and away from their friends and community. It also took my classroom from me and took me away from my cherished learners and their families. It was hard for us all, but necessary for our well-being.

White supremacy isn’t some abstract idea; it has real life-affecting consequences. Because of white supremacy, Indigenous, Black, brown, trans, queer, and disabled children of color are receiving unfair treatment. Because of white supremacy, white children are missing out on loving friendship, joyous experiences, and fully connecting to their humanity due to their developing pre-prejudice. As adults, we have to reckon with our own biases and irrational fears in order to raise a new generation of conscious, inclusive children. We have to agree to help children embrace human differences, accurately identify unfairness, receive accountability as a gift, interrupt the harmful discriminatory practices they witness, imagine a future where Black lives matter, and practice infinite hope. I’m guessing that’s exactly why you picked up this book. You’ve participated in conversations about race and racism and you’re ready to take action as a family.

While you engage with this book, my goal is for you and your children to experience a balance of effort and ease. At times, your breath will flow effortlessly and the activities will be affirming. Other times, you’ll feel challenged, uncomfortable, and downright resistant. Remember that every time you feel challenged, it’s a place to grow.

Our ABAR parenting journey will be rooted in seven chosen values: authenticity, curiosity, collaboration, accountability, becoming, empowerment, and candor. (A breakdown of these terms can be found on pages 123–24.) We chose values that would directly disrupt harmful dominant beliefs, support critical thinking, and allow our children to live out values of justice. We’ll be going into the values in depth later in the book.

This book will structure ABAR parenting into five sections about your children and their world: deepening our understandings, healthy bodies, radical minds, conscious consumption, and thriving communities. Each section is filled with key takeaways, common misconceptions, and terms. Each section will also contain practical age-appropriate activities to do with your children to help reinforce justice and accountability in your home. Some will be specifically for children of color, some will be for white children, and some will be for both.

Watch out for discussion questions and reflective prompts along the way. Some of the prompts are for you and your parenting partners, designed for the adults in your life to discuss and process big topics before discussing them with your children. It’s not enough to do this work with just our children; we have to do this work ourselves. We have to be aware of when we’re using our children to avoid this work with our own peers. So use these discussion topics to think about the moments in your life that you want to re-create for your children, both the inevitable moments and the preventable ones.

There will be discussion questions and reflective prompts for you and your children to do together, as well. If anyone is struggling with the words, allow silence to be welcomed in the conversation. No one needs to have all the words or answers. Feel empowered to say, “It’s perfectly healthy to have processing time.” Processing time allows folks to engage in rather than avoid a conversation. In our home, if our children need to process, we can do that in silence by utilizing trauma-informed movements, playing board games, writing notes back and forth, and doing art. If your children catch you off guard with a question and you need to process, model processing time by responding with one of my go-to phrases:


	
1. “We’ll talk on Friday when I have more information,” or

	
2. “What three questions do you have for me? I’ll go research them,” or

	
3. “Can you tell me what you already know?”



Just remember, as an anti-bias and antiracist caregiver, we never avoid a conversation because of our own discomfort.

All of the activities in this book are by invitation only; some will be applicable right away, while others are for you to recommend to your friends and family. Thank you for choosing us to guide you on this ABAR parenting journey.






PART ONE deepening our understandings


In order to begin the work of anti-bias and antiracism, we must first identify our starting points of reference so we can know where we need to begin our educational journey. This section will be all about ensuring we’re on the same page so you can move forward confident and informed. Remember: the point is not to talk at your child for these exercises and discussions. In order to achieve liberation and equality, we must partner with the next generation to create the future they deserve.

Where Do We Begin?

Cultivating liberation is a framework for families seeking social, political, and economic change. When engaging with the framework, one will feel a sense of responsibility and direction. We did not create the oppressive system, and yet we’re always being advantaged or disadvantaged by that system, and we have the power to bring about different outcomes. The foundation of our liberation framework is community: we must cultivate the ability and capacity to deeply care for one another. When we’re truly in and relating to our community, we’ll sense the injustices and justices of the world. If we’re lucky enough to have a strong community, its members will challenge us to take action, encourage us to listen more, and generously share their wisdom.

Our sense of community encourages us to plant seeds of curiosity and watch them grow. We’re curious about our language, position, thoughts, ideas, and beliefs. We watch for the bias and injustice our children may encounter. Most important, we’re curious about power: who has it, who’s using it, and who’s misusing it? The seeds of curiosity will grow into possibilities of change. What are your values, goals, and desired outcomes? What do you imagine happening instead? How much time do you have to commit, and what are your resources? Once we have a running list of choices, we’re ready to create change with our community.

Creating change looks and feels different for each person. You might create change with your local parent-teacher organization, by preparing your home environment to affirm your children, by supporting someone else in creating change, by working with your family members to create change, or any combination of these. There’s no one right way to create change. Laying the foundation for community helps us know we aren’t doing this work alone. Our community cultivates liberation when we’re curious about who we are and the systems we uphold, and when we consider different possibilities and commit to change.

An Antiracist Prepared Environment Is Imperative

Our home becomes our workspace to create an environment where children are affirmed, play with the language of justice, and embrace human diversity. We start by acknowledging that we live in a racist society and that we must challenge the racist messages, ideas, and actions our children encounter. We use books, toys, art supplies, puzzles, dolls, movies, podcasts, audiobooks, and other mediums as tools to center joy. Materials, prompts, and family discussions are used to think about power, the misuse of power, accountability, and agency.

Children Need Respect and Understanding

In an antiracist home, we build trusting relationships with our children. Instead of viewing our children as a problem to be solved, appreciate their mystery. Offer them respect and seek to understand them. We’re not raising children for compliance and obedience. Our purpose as parents and caregivers is to raise children to be full participants in a democracy for liberation. This requires children to think critically, make choices, accept responsibility for their actions, and be empowered creatives. My friend Simone Davies beautifully explains how children as young as toddlers can practice this by having “the freedom of choice, movement, and will.” This freedom (with limits) means our children have the right to choose what they’d like to wear, how much they want to eat, what they’ll watch, and who they’ll play with. It means trusting the environment you’ve prepared and your children to make choices for themselves. When mistakes happen, it also means moving away from a reward-and-punishment system and into a restorative practice.

Creating Your Own Practices

We don’t need perfect antiracist parents, we need parents willing to practice antiracism with curiosity and commitment. As I’ve mentioned previously, antiracism isn’t just something to read about or something to do at a set time of the day, it’s a lifestyle. Moving forward, each section is filled with practices you can do with your child. As always with lists, we never want to limit our imagination, so feel empowered to create your own practices and share with your community. Here are a few things I kept in mind when creating my lists:


	
1. Use what I have.

	
2. Lead by example and model the attitudes, language, and actions I expect.

	
3. Go slow and steady with each concept, accepting we won’t finish learning today.

	
4. Ask my community for support.

	
5. Spend time observing my children and listening to their stories.



What Does It Mean to Be an Antiracist Co-Conspirator?

For many of us, living in a racist society means we begin our accountability work as active allies. Allies spend their time thinking, analyzing, and understanding. Dr. Barbara J. Love’s words sit with me when I think of this notion: “Asking what, if anything, needs to happen to move the reality that we are witnessing or experiencing on a path toward liberation, and what our role should be in that movement.” An ally believes with their heart but doesn’t live in harmony with their actions. Changing your profile picture to say “Black Lives Matter” or posting a black square on social media tells your community what you believe, but your actions (or lack thereof) do little to change the institutional and systemic injustices, allowing the status quo to thrive. Being a co-conspirator means you’re willing to disrupt, build, and when necessary, dismantle for the future you want to have. You want to be able to say, “I’m an active participant working toward justice.”

An accomplice in justice understands that Black, Indigenous, and people of color don’t have the luxury to pause racial injustice, and so an accomplice doesn’t, either. You move from ally to accomplice when you live in harmony with your beliefs and actions. bell hooks says, “What we do is more important than what we say, or what we say we believe.” An accomplice understands that this is a weight you must be willing to carry and never put down.

You know you’re becoming a co-conspirator when those actions become a lifestyle. These are active verbs we’re practicing and moving through—they’re never static identities—so I prefer to preface each one with becoming. We acknowledge that we’re not always and can’t always be co-conspirators. Sometimes we’re active allies because we’re still learning, while other times we’re accomplices. If this resonates with you, will you say the next three sentences with me?


I am becoming an active ally.

I am becoming an accomplice in justice.

I am becoming a co-conspirator.



What Is Bias?

All brains have bias. In the simplest terms, biases are preferences or shortcuts our brains take to process information we receive. Reducing bias is pretty demanding, because it’s easier to see someone else’s bias rather than our own. That’s why having authentic relationships where people can share the gift of truth with us is necessary. We would never want to eliminate all of our biases, because it would mean starting every decision from zero. However, we do want to be aware of what biases negatively affect the way we connect with other human beings and the messages we’re sending to our children. Otherwise, we could unintentionally commit microaggressions: swift, offhand remarks that reveal our prejudices, perpetuating discrimination and preventing us from being aligned with our values.

Let’s focus on two biases—the ostrich effect and the affinity effect (or in-group bias)—that will help your family make better decisions.

Have you ever seen a cartoon with an ostrich sticking its head in the sand? Even though ostriches don’t actually do that, the imagery remains pretty powerful. The ostrich effect causes us to avoid the information we think will cause a negative emotional reaction. Humans are great at avoidance, either physically or mentally. We avoid the news, we let those bills pile up, we put off the dentist appointment, or telling a coworker that comment was rooted in racism, even when we know it’s better to address the concern. Instead of being the ostrich, work to be the eagle. Looking at issues from up high helps you to see the bigger picture and find your place in the work.

When you’re shopping and you need to ask a store associate a question, you’re much more likely to seek someone who shares your racialized identity. This is known as the affinity effect, which thrives due to in-group bias. In-group bias is very common and unlike out-group—or unconscious—bias. Out-group bias says: I’m treating you unfairly because you’re different or in the “out-group.” In-group bias causes us to favor people who we perceive are like us. This can affect our decision-making about things like the school we choose, the pediatrician we choose, where we purchase a house, the accounts we follow on social media, the places we worship, the friendships we make, and even how we offer people grace in tough situations.

University of Toronto professor Kang Lee says two of his recent studies indicate that racial bias may “arise in babies as young as six to nine months of age.” In the first study, Lee showed that six- to nine-month-old babies began to “associate faces from their own race with happy music and those from other races with sad music.” In the second study, researchers found that “babies as young as six months were more inclined to learn information from an adult of his or her own race, rather than from an adult of a different race.” These study findings point to the possibility that “racial bias may arise out of our lack of exposure to other-race individuals in infancy,” Lee said.1 This invites us to find ways we can intentionally expose our children to racial differences in the early months.


Expressing Boundaries and Requesting to Be Heard

When we first started our antiracist journey, my family and I used the courageous conversation agreements by Glenn E. Singleton and Curtis Linton. These four agreements are: stay engaged, speak your truth, experience discomfort, and expect and accept non-closure. These principles allow our family to practice fostering a curious and empathetic space. At first, I spent time thinking about each category and how it showed up in my relationships. Then I thought about the ways I shut down these agreements: the things that led me to disengage, stay silent, protect my own comfort, and expect closure in every situation. After that, I thought about how I could make these courageous conversation agreements practical and started making small commitments to myself before inviting my children into the activity.

If this is new for you, I suggest working with your parenting partners first and discussing what you’d like to model in everyday moments. Ask yourself: What are my agreements to myself and the community I’m accountable for? There isn’t a right way; each person chooses what they need depending on how they disengage in conversations, project emotions, center their comfort, and look for quick fixes. These checkpoints will be imperative when you begin having necessary conversations on topics such as prejudice, accountability, or respect. When your children are ready to co-create accountability agreements, start by asking them:


	
1. “What will help you stay engaged in an activity or conversation?”

	
2. “How can you speak your truth even when it’s difficult?”

	
3. “Learning is uncomfortable and sometimes being wrong feels heavy. How can you take care of yourself to keep learning?”

	
4. “It’s easy to start and not finish; it’s a commitment to finish something we started. What can we do to remember to keep going?”

	
5. “What would you like me to do when you are…”

	
6. “How can I support you to…”



Below, you can find examples of our children’s agreements and how their agreements have changed over the years.



	Topics

	Age: 4 years old

	Age: 8 years old

	Age: 14 years old




	Staying Engaged

	“I need a hug.”

	“I need five minutes in my room.”

	“I need to move while talking.”




	Speaking Your Truth

	“I” statements.

	“Please don’t take my turn.”

	“I need processing time to write my thoughts down.”




	Experiencing Discomfort

	“Time for deep breaths.”

	“Sips of water would be helpful.”

	“Let’s talk about it in the car.”




	Expecting and Accepting Non-Closure

	“We can discuss it over lunch.”

	“I’ll write it down in my notebook to ask again.”

	“I’ll send a calendar invite to follow up.”





Helping Children Maintain Boundaries

Boundary setting with children includes consent. In my household, we introduced the idea of consent at a very early age. We’re moving beyond the binary of yes means yes or no means no: consent for us means a constant and collaborative conversation. Montessori director and toddler teacher Corey Jo Lloyd explains consent as “a constant conversation not just about who touches who, it’s ultimately about shared power.” For young children, this means they’re in control of their bodies; if they want to hug, receive a kiss, have their picture taken, or wear a costume, they can actively consent to that. Each time we ask, our children have the right to make a choice for themselves, and we must honor that choice. As adolescents engage in romantic relationships, each partner has the right to choose if they want to hold hands, hug, kiss, be touched, or have sex. They have the right to make the same choice or a different choice for themselves, and their partners need to honor that choice.


Words really do matter. Here are some go-to assertive phrases I encourage and model for our children to use:


	If someone is tickling them: “Stop it!”

	If someone interrupts them: “I haven’t finished my turn.”

	If someone cuts in line for the slide: “You may go when I am done with my turn.”

	If someone wants to come into the bathroom with them: “We have a safety rule.”

	If someone makes fun of them: “We all get to be different.”

	If someone goes to touch their body: “You don’t have my permission.”





When my children uphold their boundaries, I respond with these two phrases I picked up from Ashley Speed, a queer Montessori educator helping teachers and parents honor the fullness of children’s identity and expression:


	Thank you for communicating your boundaries.

	Thank you for respecting your boundaries.



What Is Antiracism?

Antiracism is more than being against racism—it’s actively being for freedom, liberation, and justice. Instead of viewing antiracism as a destination or a place to arrive, see it as a consistent, active practice: a lifestyle. As antiracists, we’re consciously considering the possibilities of power, inequality, and our roles and responsibilities to take action. Antiracism is about understanding how racism functions in our home and committing to resist it. It’s an active approach to repair historical and contemporary injustices. Being antiracist means we’re choosing antiracist actions by making space for Indigenous, Black, brown, and people of color, voting to pass antiracist laws and policies that will mitigate harm caused to people of color, having open and honest conversations about race and racism with people, and creating a culture of unapologetic love and care. It’s about imagining and building solidarity for Indigenous, Black, brown, and people of color in order for them to thrive.

When our homes are antiracist places, it allows each person to be valued, trusted, and accepted for who they are, who they’re becoming, and who they’ll be.


Here are five principles to keep in mind while parenting:


	
1. Community is at the heart of antiracism.

	
2. Children have a natural desire to learn.

	
3. Antiracism requires imagination, creativity, and action.

	
4. An antiracist-prepared environment is imperative.

	
5. Re-parenting is required; enjoy the learning and unlearning that will happen.





Community Is at the Heart of Antiracism

The Nigerian Igbo proverb “it takes a village to raise a child” resonates with me best. There’s so much wisdom in this proverb because it challenges us to build and sustain the community our children need.


What type of community do your children need in order to develop to their fullest potential?



Our children require a village of antiracist humans. Let’s break down what I mean when I say community. Your community can consist of blood relatives, friends, or chosen kinships. Your community is multigenerational, and diverse in thought, experiences, and physical representation. Your community is rooted in love. Everyone won’t think exactly alike or even agree on how to be antiracist. It also doesn’t mean everyone will get along or even like each other (shocking, I know!). Being a part of an antiracist community means you’re an indispensable member of the community; our community is better simply by you being a part of it. Each person brings their special talents, gifts, and skills to our community and shares them. Our community is sharing in the work, inviting us to gatherings, rallies, and potlucks. Our community is organizing inclusive playdates, checking on one another, and sharing resources such as books, toys, clothes, and wisdom. Our community is rooting for each other to grow.

What Do We Mean by “Global Majority”?

We choose to use the term people of global majority (or PoGM, a term coined by Dr. Barbara J. Love) because it directly disrupts white supremacy. There are more people of color in this world than white people. Yet media, educational curricula, and pop culture continue to center white people. The term people of the global majority acts to challenge this myth. In the United States, PoGM have a shared history of being pushed out, denied access, made to feel perpetually othered and not American enough. White people, however, are seen as neutral; they’re the assumed default, always centered in the conversation.

Black people, Indigenous people, brown people, Latine/x peoples—particularly Indigenous and Afro-Latine/x peoples—Pacific Islanders, Native Hawaiians, the Inuit communities/Alaska Natives, Native Americans, Arabs, Western Asians/Middle Easterners with dark skin, North Africans, Southeast Asians, South Asians, East Asians, Africans with dark skin, and biracial and multiracial people who are mixed with one or more of the above, and people and groups who can’t access white privilege are people of the global majority. This isn’t a perfect definition. It’s important to keep in mind that there are both white and non-white folks who hold different ethnicities that are also targeted by white domination. We acknowledge that this complicates the narrative that white domination works so hard to simplify.

Note: Lumping all of these groups together into one category can be a form of erasure. If you’re discussing a particular group or groups, refer to the group by specific identity.

What Does It Mean to Think and Parent Intersectionality?

When referring to antiracism or racial justice work, we’re working toward equal outcomes for all people. We center racism in the conversation because we understand racism is the undercurrent that leads to disproportionate outcomes, but we do not stop there. We focus on all justice while ensuring racism is being acknowledged and dismantled, not compartmentalized as a separate issue. As antiracists, we advocate for the justice of other identity groups because liberation should not be exclusionary or conditional. We must remember that Black and brown folks can be queer, trans, disabled, Muslim, Jewish, neurodivergent, and any number of other identities; there is no finite list.

In a speech to the National Women’s Political Caucus in 1971, titled “Nobody’s Free Until Everybody’s Free,” Fannie Lou Hamer famously said, “the changes we have to have in this country are going to be for liberation of all people—because nobody’s free until everybody’s free.”

Parenting intersectionality means looking at your family’s identity profile and noticing how your family’s overlapping identities experience discrimination or receive advantages. It means accepting and embracing all aspects of your children so you don’t unintentionally perpetuate the discrimination they experience elsewhere, and so that they know they have a safe space where they are fully accepted no matter what. As caregivers, it’s important that we create safe spaces for the children in our lives that acknowledge, celebrate, and nurture all the parts of their identity, not just some. It also means we make sure to not assume our children’s identity.


To create an identity profile for your family, take stock of the personal and group identities everyone holds and the social advantages and disadvantages you all experience.


	
1. Personal identities—the qualities that make each child unique. A few examples are hobbies, how they like to spend their time, their skills, what they are learning to accomplish and their talents, and what they can naturally do.

	
2. Group identities—characteristics they have in common with larger groups. A few examples are age, gender, ability and disability, worldview, and ethnicity.

	
3. Social inequities—the unfair discrimination people experience caused by institutions, organizations, policies, and laws.





For the children who hold multiple marginalized identities, their discrimination is often compounded by the specific juxtaposition of these identities, usually causing them to not feel wholly accepted or supported by one community of their identity profile or another. I’ll create space for Tasha here to share her experience holding multiple identities:


My particular experience being queer and Latina often leaves me feeling at odds with myself. With my “traditional,” more conservative Cuban family—which I love with all my heart—I still feel uncomfortable being openly queer. Most members know how I identify, but conversations about the intricacies of my dating life are either avoided or glossed over to avoid discomfort or awkwardness. I know my family loves and accepts me, but I can tell many of them feel uncomfortable or unprepared to have open conversations about my queerness.

Alternatively, in many designated queer spaces and queer events in the Bay Area, I often fail to see other Latine/x folks (and people of color in general) represented. The San Francisco queer scene seemed to focus on cisgender gay white men; when I entered those spaces, I felt very unwelcome. Luckily, I’ve had better luck finding more inclusive queer spaces in the East Bay, but it took a lot of time and trust to feel at home in those spaces, too.

I often feel as though I have to mute one aspect of myself in order to exist in the space of the other. Part of that is internalized pressure, and part of that is reinforced externalized pressure. For example, I received a lot of messages from my family both explicitly and implicitly that queerness was a touchy subject, a subject that was “nobody’s business.” That line of thinking has impacted my level of comfort and confidence in myself, and it’s caused me to second-guess how open I should act when meeting new people, even in designated queer spaces. In queer spaces near where I live, I’m very aware of how my background and personal experience others me in different ways.

It’s painful to feel othered in a space you’re a part of. I want to have the best relationship possible with both my family and my friends, but it’s difficult to navigate when I don’t feel wholly embraced by either group. Part of my work moving forward is to trust and hope my communities accept me as I become more open and honest about who I am. Their work is to deliver on that hope.

—Tasha Yglesias




Unpacking the Story


	Who is missing from the conversation/representation? Who is being erased, othered, or silenced?

	Who is being centered? Who is being praised and affirmed?

	How are these two groups having similar experiences yet different outcomes?

	What absolute truths are being normalized in this conversation?

	What history is being forgotten?





Parenting intersectionality allows us to recenter conversations to include Black, brown, and/or Indigenous mothers from the global majority, working-class families, disabled parents, migrant families, immigrant families, fathers, and queer families, just to name a few. It would assert them as experts in their perspectives and spotlight their particular experience with joy and also discrimination.

We know people with nondominant identities are being compared to the expectations, values, and norms of the dominant identities, and this creates different discriminatory outcomes. Among the many cases of institutional discrimination, Deandre Arnold sticks out to me. He was a student at Barbers Hill High School, a public school in Mont Belvieu, Texas, not too far from Houston. He was suspended indefinitely because his hair was too long, just past his shoulders. He would not be allowed to be in the classroom until he cut his hair, even after his family explained it was long for cultural reasons. Deandre’s hair challenged the dominant standard of men’s hair length and the loc style conflicted with Eurocentric dominant standards of what is acceptable and expected. Intersectionality helps us ensure that we don’t view Arnold as only a Black student or only as a male, instead realizing both are contributing to the discrimination he’s experiencing. Intersectionality also helps us analyze how these discriminating actions will affect him.


White Supremacy and Its Effects

First things first: Let’s get grounded and know some resistance might be coming with the next few sections. Rise to the challenge to keep unlearning and relearning.

White supremacy affects all children across all institutions and lifestyles. While people are becoming more comfortable with using the term white supremacy in everyday conversation, the concept is still relatively misunderstood. White supremacy is the idea holding different forms of racism together: internalized, interpersonal, institutional, and structural, as well as other forms of oppression such as colorism and Eurocentrism. White supremacy is the collusion of public and private institutions and their policies to benefit white people at the expense of everyone else. At the root, it’s the misuse of power to hoard resources. White supremacy doesn’t act alone; it’s often intertwined with other oppressive ideologies like heteronormativity, the patriarchy, and neoliberalism. The biggest misconception is that white supremacy is loud and bold. I learned to associate only white supremacists, Ku Klux Klan members, and neo-Nazis with white supremacy, and this caused me to overlook the subtle aggressions that keep white supremacy ideology operating on a daily basis. White supremacy isn’t one person or action, it’s the ideology of whiteness being superior and about the concrete violence it enacts on people who don’t get in line. It has been built over centuries, resulting in a well-oiled, normalized machine.

Because someone will ask, “But must we say white supremacy?” Cynthia Miller-Idriss, an American University professor, offers this response: “Language matters because it’s a reflection of how seriously something gets taken.”

Even using the words white supremacy continues the idea that white people can be supreme. Therefore, I prefer a more accurate term, white domination, to describe how it’s being used to dominate land, cultures, languages, and people. Try using this term in your daily life and see how it resonates for you.

Responding with Truth

I’ve invited Dr. Kira Banks, one of my parenting partners, to share how she centers the truth when discussing racist experiences with her children.


Oppression tells us lies about who we are. These inaccurate messages are by-products of systemic racism and can get picked up, or appropriated, through interactions, media, and the education system. You might have heard it referred to as internalized racism. I prefer talking about these lies as something that can be picked up rather than something that’s inside me, because it’s easier to put something down than to extract it.

Appropriated Racial Oppression: The extent to which people of the global majority accept the dominant group’s idea that people of the global majority are subordinate, inferior, and deficient.

Appropriated Racial Superiority: The extent to which white people accept their group’s idea that white people are dominant, superior, and natural leaders.

Kids can understand these ideas as soon as they can understand the story. As young as preschool, they notice who’s seen as good, bad, smart, nice, and naughty. They watch scenes unfold in living rooms, playrooms, classrooms, and on screens. It’s important for us, as adults, to be proactive and counter these inaccurate messages.

One way we can interrupt the appropriation of these stories is by naming the myths and lies as they come up around us. We can notice, question, and challenge them together.

For example, one day my nine-year-old had a baseball game. His team had several Black and brown boys, and the other team was all white. After the game, one little white boy refused to high-five the Black and brown boys on our team. When talking with my son, I reminded him that some white people had picked up the idea that they were better than Black people. This little boy might have been taught that Black people were not worthy of his high-five. “That’s a lie, and it’s sad he learned that,” I said. “His actions say nothing about you but a lot about the ideas he has picked up.” Research supports the idea that helping kids understand racism can help them not personalize it. My son did not dwell on whether he deserved the discrimination. He understood it was the other boy’s problem rather than accepting the burden of feeling inferior as a result of the discrimination.

Next time you notice a myth or lie that says one group is better or deficient simply because of their race, name it. It can be as simple as stating the myth and lie, “I noticed… That’s not accurate,” “Did you hear that… It’s like they’re saying being white is better or makes a person more deserving. That’s not true.” When we name the myths and lies of racism, we help them have less of a hold on us. We put them down. We stop appropriating them, which frees us from some of the personal baggage of racism. Being clear about how these myths and lies show up and resisting them can make coming together to do the bigger systems’ work of dismantling racism a tad bit easier.

—Dr. Kira Banks



What Is White Immunity?

If PoGM experience racism, what do white people experience? The answer is white immunity. With this term, we’re moving beyond individual “privileges” to analyze how whiteness operates on a systemic level and how it benefits generations creating inequitable outcomes. We can use white immunity to analyze whether we’re preparing our children for the world of racial diversity and racial justice. Historically, whiteness has been used to gain access to resourced neighborhoods and well-funded schools, and to create the best possible outcomes for people who uphold whiteness. Whiteness is also weaponized to exclude, wound, and incite acts of violence against Black, Indigenous, and children of color. Please research Native Boarding Schools (1860s–1970s), 16th Street Baptist Church bombing (1963), and the documentary Rosedale: The Way It Is (1975) for examples.

To make it concrete, white immunity allows white people to have a positive relationship with health-care providers. White immunity allows them a positive relationship with the police. White immunity allows white children to attend schools with more experienced teachers, more funding, and more resources. White immunity hoards opportunities like advanced placement courses, gifted and talented programs, and dual-language and Montessori programs. White immunity turns drug epidemics like the opioid crisis into a national concern, rallying mental health experts, state and local financial resources, and rehabilitative programs to be utilized. White immunity is supporting healthier outcomes for white children from the very beginning at the expense of children of the global majority. As Dr. Nolan Cabrera says: “White immunity means that People of Color have not been historically, and are not contemporarily, guaranteed their rights, justice, and equitable social treatment; however, White people are because they have protection from this disparate treatment.”2

What Is White-Passing and White-Presenting?

Presenting, in the context of race, means that a person of the global majority or who is conditionally white is perceived as white or white-adjacent and therefore receives the immunities and the benefits of whiteness. This can be a complicated thing for most individuals who present as white. Historically, people of color or of multiracial ancestry who were white-presenting had the benefit of assimilation and safety in order to escape legal and social discrimination. For example, there were a small number of Jewish people in Nazi Germany who could present and pass as “Aryan,” and this active passing was a means of escaping persecution. This assimilation usually was accompanied by guilt and internal conflict.

To most, passing can be seen as a rejection of someone’s racial identity, their family, their history, and their culture, especially by the non-passing members of those communities. Presenting can also cause friction that leads to gatekeeping and exclusion, where some people of the global majority or who are conditionally white are disregarded by members of their own communities for seeming “too white.” And the reverse can happen: some folks who present as white will gatekeep or exclude members of their communities.

Presenting and passing are complicated subjects, and many individuals (including those who do or do not present as white) have complicated feelings about it.

This is a perfect place to pause and discuss Jewish identity and antisemitism. As Liz Kleinrock points out, “Antisemitism is so often ignored, minimized, and justified. We must condemn antisemitism no matter where it comes from.” I’ve invited Andy Lulka, one of my parenting partners, to briefly share about Jewishness, white supremacy, and antisemitism.


Jewishness, White Supremacy, and Antisemitism

Whenever discussions of antisemitism as a form of racial or ethnic discrimination rise to the forefront of social and political discourse, “Are Jews a race?” is a follow-up question that’s usually posed. Anytime this question is asked, the Jewish people are in danger of being defined and viewed incorrectly by a world that has time and again persecuted us based on its own shifting definitions and categories that flatten our experience. This is especially true when it is white supremacists defining our nature.

The white supremacist extremist obsession with racial hygiene and racial purity as being related to moral, intellectual, and physical superiority forces humans with complex intersecting identities into broad categories that are organized hierarchically. Jewishness is very hard to categorize because our existence predates the categories used. This makes our very existence a threat to white domination. As much as we would like to think otherwise, white supremacist extremist belief systems are not actually separate from white-dominant culture—they support each other, feed each other, legitimize each other.

Broadly speaking, the end goals of most white supremacists are the eradication of Jewish people; the enslavement of Black people; the subjugation of all other people of the global majority; the conversion or eradication of all non-Christian religions (the kinds of Christianity that are acceptable shift historically and culturally); the elimination of impurities, including any kind of miscegenation, queerness, and disability through corrective measures or sterilization; and the relegation of white women to the role of incubators for the white race. Antisemitism is a lynchpin in white supremacist belief systems, and because it manifests differently from other forms of hate, it often goes unnoticed until mass violence erupts seemingly out of nowhere.

At the Charlottesville Unite the Right Rally, many people watching in horror were confused by the cry “Jews will not replace us.” The greatest fear of white supremacists is losing white dominance. This fear goes by many names, including white genocide, the great replacement, and the new world order. This fear of losing dominance was behind most of the mass murders targeting women, immigrants, and racialized people, as well as the violence aimed at mosques and synagogues, globally in the last several years. Because white supremacists believe people of the global majority to be inferior, they cannot fathom how they could possibly be able to defeat white men. When they see their dominance waning, they pick up on an old myth that Jews are simultaneously superhuman and subhuman and cast us in the role of puppet master, pulling the strings to create a takeover.

These are the myths, fears, and beliefs in which European and North American history are steeped. They’re alive and well today in many groups that espouse them openly, and in others that use more coded language. Many marginalized people and communities have internalized some or all of these beliefs, about us or about other groups, because that is what a white-dominant society trains us to do.

Practicing antiracism and parenting intersectionality means looking at how these belief systems have taken root in society—as well as in our own hearts and minds—and doing what we can to challenge and uproot them. Our liberation is tied together. We will get farther if we understand how and why that is.

My commitment to antiracism stems from my Jewishness, as well as from my Montessori upbringing. In one of our texts, it is written “You are not obligated to complete the work, but neither are you free to abandon it.”3 It is unlikely that our generation of parents will end all forms of hate and white domination. There is, however, quite a lot we can do, especially together.

—Andy Lulka



Color Blindness Is a Misconception


Be proud of our heritage. I want to get the language so right that everybody here will cry out, “YES! I’M BLACK. I’M PROUD OF IT. I’M BLACK AND BEAUTIFUL!”

—Dr. Martin Luther King, Jr.



Color blindness is an ideology that presumes ignoring or disregarding someone’s race, culture, or ethnicity is the way to end discrimination and therefore the correct way to interact with people of a different racial group.

In my parenting workshops, many caregivers proudly proclaim their child doesn’t see color. To say young children don’t see color is not only dismissive of their curious minds, but it also shows the adults’ discomfort with discussing race. They presume seeing a person’s skin color as a racist act. Typically, people who subscribe to this ideology believe they live in a postracial world and that racism isn’t really a big deal anymore, or that they’re creating racism by merely acknowledging racial identities in the first place. When people who subscribe to this ideology get challenged about racist behavior or thought patterns, they might respond with: “I’m not racist; I don’t see color.” What this response really shows is that color blindness is often used as a means of avoiding the discussion of discrimination, or the responsibility of accountability and repair.

There are several problems with this kind of statement:


	
1. We’re all raised to think and feel certain ways about certain races. No one escapes bias; whether taught to us by our family, society, or friends, bias is instilled in us from a very young age.

	
2. Despite what you claim you don’t notice, you’re still granted privileges and immunity others are not. The inequities and dynamics of discrimination are still at play.

	
3. Ignoring a key part of who a person is doesn’t make them feel respected, accepted, or understood. It ignores their history, their culture, and their experiences.



At birth, babies look equally at faces of all races. At three months, babies look more at faces that match the race of their caregivers.4 Young children love sorting colors. Educators often ask young learners to sort the crayons, match the shapes by color, or to “tell me the color of the block.” When I have the opportunity to meet young children, seeing children also see my skin tone. When children see a person’s brown skin tone, it allows them to acknowledge another part of the humanity they’re proud of. When young children ask about skin tone, I know their minds are turning, that they’re really wondering, “Who am I and who am I not?” This natural curiosity needs to be embraced, not shut down.

Using the term is an excuse to avoid the hard work of unlearning and relearning history and to avoid acknowledging the discrimination communities face, so the goal will never be to become “color-blind.” The goal will always be to embrace brown and black skin tones, to develop friendships regardless of race, and to work toward justice—this is what antiracism looks like.
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