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      For Greg,
Because the only thing better than going after your dreams
is to do so holding hands with the one you love.
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      INTRODUCTION

      By the time I'd hit thirty, I'd achieved exactly the level of success that I'd spent my early adult life striving for. As a manager for a D.C.-based nonprofit trade association, I was earning a decent salary, had excellent benefits, and had just had the heady experience of delivering a presentation before Congress. As if that weren't enough, my last major project had been splashed across the pages of the Wall Street Journal. “See? What I'm doing is important,” I'd say to my family and friends. I had a beautiful condo, a wide social circle, and it seemed the sky was the limit for my future achievements.

      September 11, 2001, changed all of that. As it happened, I'd been attending an economics conference in the Marriott World Trade Center, where I'd also been staying. As the building came crashing down around me, so did the foundation upon which I'd built my life. I didn't know it then, but my experiences that day would forever alter my perception of success and happiness. As I made my way through the panicked crowds, engulfed by debris and smoke, I realized that all of the accolades, all of my achievements, truly meant nothing. I remember thinking, “I can't die yet … I haven't lived.”

      I soon moved away from D.C. and found a similar job in San Antonio, Texas. When it became clear that changing venues wouldn't solve my problems, I changed relationships. My pattern repeated itself until I realized that neither location nor outside influences had the power to change my life. My happiness, it seemed, was up to me.

      As I would later write about in Unplugged: How to Disconnect from the Rat Race, Have an Existential Crisis, and Find Meaning and Fulfillment, I set off on an international travel sabbatical. First, I had to figure out what it was that I truly loved. Then, I promised myself, I would spend my life doing it.

      As I traveled the world, I made an astounding discovery: there were people of all ages, backgrounds, and nationalities who felt exactly the same way I did! I'd never before met so many people who were burning out in their mid-twenties. Spurred on since their early teens to meet society's definition of “success,” they had managed to climb to its pinnacle only to be confronted by an abyss of emptiness.

      I met dozens of people determined to remake their lives: some I'd only meet in passing for a few hours, others I'd get to know for a week or two at a time as we worked together on various volunteer projects. I learned what makes a successful career-changer, which pitfalls to avoid, and became exposed to career paths and ideas I never would have encountered had I not set off on my own journey.

      Upon my return to the United States, I began living out the life that I knew would make me happiest. I have three passions: travel, teaching, and writing, and I shrugged off the security of another corporate career to embrace a sometimes rocky, sometimes exuberant, new life.

      It wasn't long before I was teaching, seeing my writing in print, and satisfying my need to travel through my work with Global Vision International, a British conservation company specializing in long-term volunteer travel experiences. I had volunteered with them during my sabbatical and had recognized their need for a U.S. branch. In less than a year after my return from my travels, I'd set up GVI USA, and began a fulfilling period in which I helped literally hundreds of people, of all ages, take extended trips and embark on their own personal journeys.

      The pattern I had witnessed during my own travels now became glaringly evident through the hundreds of calls to our toll-free number. Not all of those who called ended up booking a trip: some just wanted to discuss the possibility of escape. “So many people want out of their lives,” I thought. I heard a little of myself in all of their voices: those just graduating from college, fearful they'd make the wrong choice. Those in their thirties, unfulfilled despite outward success. And increasingly, Baby Boomers: not quite ready to retire, but not sure if they were “too old” to start over and live the life they really wanted.

      It occurred to me that most of us spend our entire adult lives with one ultimate goal: achieving some degree of outwardly defined “success.” We work hard, often spending long hours away from those we love, sacrificing our hobbies and interests. In our quest to reach the appropriate milestones, we willingly sacrifice our todays for a tomorrow that may never come. For too many, this means remaining in a career that no longer fulfills us. We remain planted on a never-ceasing treadmill, eventually counting the days until retirement, our eyes fixed firmly on our future success.

      But how do you define “success?” Does it involve having multiple cars, a nice home, the latest gadgets? Does your definition involve the recognition of others: your peers, your mentors, or your family?

      Or does it involve the feeling of satisfaction you have every day when you go to bed, knowing that you are spending your time (and your life) doing something you truly enjoy?

      More and more people are revising their perceptions of what it means to be successful to the latter definition. They are making each minute of their life count, as opposed to counting the minutes when they can start living. They are going to bed satisfied and waking up hopeful. They are realizing that success is not a summit you reach after a lifetime of climbing, but a feeling you experience daily when you're doing what you love.

      Right now, you are holding in your hands the culmination of my seven-year study on successful career changes. This book is a compendium of countless interviews with both armchair escapists and those who have broken through the barriers to personal fulfillment, as well as portions of my own journey. Inside these pages are the keys to empower you to step off of the treadmill and onto the path to your dream job. After all, now is the time to do what you love!

    

  
    
      PART ONE

      
      Gearing Up for the Change

      So you've thought about making a career change. In fact, you've thought about it enough to move beyond thinking to your first action: picking up this book. The fact that you didn't choose a work of fiction shows that you don't want to temporarily escape your current life; you want to transform it. Now it's time to take that desire for transformation and turn it into reality.

      Television and the media are full of stories of people — just like you — who have left their old lives behind and are living their dreams. Perhaps you've seen these stories; perhaps you've even felt a little envy. The truth is, there is no reason that you too can't live your dream. All you need to achieve this type of success are two things: desire and a well-executed plan.

      You've brought the first element to the table; this book will walk you through the rest. Part 1, Gearing Up for the Change, will tackle the hardest part of your plan: getting a good grip on the realities of both your current situation and those of your “dream job.” By the time you finish this portion of the book, you'll have an accurate assessment of whether you're truly ready for a change, and if not, exactly what you need to do to get there.

    

  
    
      1

      
      Why Now?

      Are you tired of waiting for happiness? Are you ready to step outside your comfort zone and consider a career other than the one you're in now? What about the dream you've always had to open a small business? Or perhaps you'd like to turn your hobby into something you do every day — and make money for? Like so many of us, you may have asked yourself, “What am I doing with my life?” Life's daily entanglements make it easy for our dreams to slip away; we're concerned about paying the mortgage, having health insurance, and providing security for the family. But you don't have to sacrifice a lot to go after your goals. You've come to this book because you want something more from life. And if now's the time — for you — to make those most important first steps, you'll know it after reading this chapter.

      You're at a Physical Advantage

      Whether you are a recent college graduate or a middle-age parent with grown children, the bitter truth is you are younger today than you ever will be in the future. Your age, whatever it is, is just one reason why you should act now to fulfill your dreams.

      Your Energy

      Let's start with the most apparent of reasons: You're likely to be more physically fit today than you will be at any other point in your life. If you're waiting for retirement to act, this is a given. If you're young enough to just be starting out, this may be less obvious. Even if your goal is to make the switch while you're “still young,” you'll need to consider the role future responsibilities will play in your energy level (the pressures of paying a mortgage, having kids, other family obligations, etc.).

      This is important when you consider the energy involved in a career change. You might have to make some serious decisions that require lots of energy. For example, you may have to get additional schooling (college or technical), relocate to where the opportunities are, sell your current home and downsize, and network, network, network! If all of that sounds daunting today, seriously consider how another ten or twenty years will impact your energy levels. By at least beginning on the path to your dream, you'll prevent yourself from wearing down faster, later on.

      Employer/Customer Perceptions

      Unfortunately, studies show that older people often have a harder time getting a job. This is true whether you are looking for an office job or wanting to participate in a long-term political campaign. If you are a middle-ager and competing against a bunch of twenty-somethings, the potential employer might feel compelled to go with someone who can commit to the company for a longer period of time, or who could bring more enthusiasm — not to mention fewer expectations — to the table.

      The same concept is true of your future clients. If your desired career involves face-to-face contact with the public, you should be aware that your physical appearance influences how others perceive you. As we'll see in Chapter 5, people are likely to make snap judgments about your trustworthiness and intelligence based on whether you are overweight or unkempt!

      If you're not in the best physical condition possible today, now is the time to start! Many employers these days offer programs to help their employees quit smoking, lose weight, and engage in other healthy lifestyle activities. Prior to leaving your current employer, make sure you've maximized these types of benefits so that you can start your new career in the best shape of your life.

      Now that you've read a bit about how age can affect one's decision to change careers, consider it on a personal level. Answer the following questions in this …

      
        REALITY CHECK
      

      
        	
          What are the physical challenges associated with my desired career change?

        

        	
          Can I handle them today? Will I be able to handle them tomorrow?

        

        	
          Do I need to lose weight, get fit, or stop smoking?

        

        	
          Does my current employer offer programs I could be taking advantage of?

        

      

      You Have a Financial Advantage

      Regardless of your age, there are several reasons that you may be at a financial advantage today when it comes to pursuing your career change. Since career changes can involve either an up-front investment or sacrificing current income (or in some cases, both), it pays to carefully evaluate your financial footing.

      You Know Where You Stand Now

      One reason to start implementing your career change plan now is that today, your financial picture is more concrete. As stated earlier, a career change can involve multiple expenses: going back to school, relocating, licenses, networking organizations, supplies, promotions for a new business, etc. Starting to plan for and implement these items into your current budget will be far easier than having to guess what your income will be like in the future, or, if you're close to retirement, living off your fixed income.

      Don't make the common mistake of overestimating what your future net worth and income will be. One of easiest ways for this to happen is to consider your home as your primary investment, a common misperception among Boomers and younger generations. As illustrated by the housing bust in 2008, the economic cycle is ultimately unpredictable, which brings us to the next point.

      You Can't Predict Outside Forces

      Economic shocks such as natural disasters (Katrina), terrorism (9/11), war (Iraq), or financial crises (the sub-prime debacle) make it extremely difficult to paint an accurate picture of the future. The truth is, there is no way to forecast what our economy will look like in ten to twenty years, let alone if we've adequately prepared for it. There are numerous outside factors that have the potential to derail your investment train — no matter now prudent you've been or how solid your investment choices.

      Just ask those who have witnessed the value of their homes decrease by a third, or their mutual fund values fall by half, despite doing everything “right.” Responsible homeowners who were not in over their heads with adjustable-rate loans still ended up feeling the pinch of the sub-prime mortgage crash. The repercussions went on to collapse not only the domestic housing market, but the global economy as well. What began as bad decision-making by lending institutions in a few major U.S. cities ultimately affected housing prices and production as far away as Asia. With today's interwoven global economy, the same thing could potentially happen again: this time with the roots of the crisis originating elsewhere, and far off of your radar.

      Benefits with Your Current Employer

      Given our tendency to overestimate our assets and underestimate our costs and the general unpredictability of the economy, it makes sense to try to reduce the cost side of the equation as much as possible while you're still employed in your present job. One way to do this is to factor in benefits from your current employer. If you're lucky enough to have tuition assistance with your current employer, it's a great idea to use it! Think of the opportunities it affords you. Even if you are changing fields entirely, there may be some potential for overlap. If you need to get a degree, there may be some general education requirements that you can start on while you are still employed.

      Naturally, you'll want to investigate your employer's policies carefully in terms of what they expect in return. On the positive side, however, most tuition assistance programs require an up-front commitment (a minimum tenure of three months to a year) rather than a back-end obligation (requiring you to stay for a period of time after your schooling). When you consider that the average cost per credit hour for a graduate degree is upwards of $200, going back to school today may alleviate significant financial pressure tomorrow.

      Now that you've read a bit about how finances play an important role in changing careers, consider it on a personal level. Answer the following questions in this …

      
        REALITY CHECK
      

      
        	
          What costs are associated with my desired career change?

        

        	
          Will there be licenses or further schooling required?

        

        	
          Does my current employer have programs that will help defray the cost?

        

        	
          Will I have to move?

        

        	
          What do I expect my future income to be? How can I be sure it's realistic?

        

      

      Your Risk Is Diminished

      As any good financial advisor will tell you, the proportion of your financial portfolio involving the greatest risk should be highest in your younger, working years and lowest as you approach retirement. This concept applies equally to switching careers, and it involves two distinct types of risk.

      Financial Risk: Maximizing Earnings

      Statistically speaking, your early forties have been proven as the best time to change careers or go back to school. By the time you've reached middle age, you've likely acquired both a solid education as well as a track record in your line of work. As a result, middle age is the peak earning period for most adults. If you are able to make your career change prior to reaching middle age, you have a significantly greater chance of earning more money in your new career.

      However, the longer you wait to make the change, the greater your difficulty in finding employment. According to a Census Bureau report, unemployment peaks as one gets older, topped by people ages forty-five to fifty-four. This is because older workers find themselves in competition for jobs with those possessing more current job skills, greater willingness to relocate and lower salary requirements.

      You might be wondering, “So when is the cutoff? At what point is it too late?” Well, according to some studies on LifeTwo.com — a site dedicated to midlife improvement — the turning point in your desirability as a job candidate is right around your fiftieth birthday. This is the so-called “career cliff” where it becomes impossible to recover both your prestige and your previous salary if you're making a career switch.

      If you're over fifty, don't panic! This doesn't mean that you are too old to make the change, but merely that you'll likely be sacrificing financial compensation for career satisfaction. The younger you are when you make the switch, the more realistic it is to expect both.

      Emotional Risk: A Fallback Plan

      Attempting a career change while you are still young enough to bounce back if it doesn't pan out is less risky than having all of your eggs in the proverbial basket later in life. Let's say that you've decided to wait until retirement to try out a new career, with the idea that it will provide you with an ideal amount of supplementary income as well as personal enjoyment. Let's further assume that you've downsized, relocated, or made other major adjustments in your life to accommodate this new career choice, only to discover the dream was nothing like the reality. Furthermore, the reality is awful. If you make this discovery once you've retired, you are more likely to feel a sense of powerlessness. Diminished finances, energy, and professional networks may leave you feeling “trapped” in what you formerly conceived of as your “dream job.”

      It's far easier to regroup and recover emotionally from a situation such as this before you become heavily invested emotionally and financially. In addition to having a greater chance of being hired in your new career at a younger age, you also have more options for a fallback plan if that new career isn't what you pictured.

      Now that you've read a bit about the risks involved in a career change (as well as the risks of waiting!), consider it on a personal level. Answer the following questions in this …

      
        REALITY CHECK
      

      
        	
          Have I considered the negative aspects to my new career?

        

        	
          What are the factors preventing me from making a change today? Will they be better or worse in the future?

        

        	
          Is my age now a better fit as a “rookie” in my chosen career, or will I benefit from waiting?

        

      

      Your Relationship Could Depend on It

      Regardless of your current relationship status, changing careers to do what you love has the potential to impact you in ways you never imagined. Whether you're single, married, or divorced, your choice of career and your level of satisfaction with it will impact your ability to attract the right mate as well as maintain a healthy relationship with your partner.

      If You've Never Been Married

      Maybe you're just starting out in life and haven't had the time to pursue romantic entanglements. Or maybe you're well into your career and have been so focused on it that nothing else has mattered, until now. The most foolproof way to attract (and keep!) the best lifelong partner for you is to meet someone when you're feeling self-realized and happy. Taking the time to make your career change while you're still single puts you in the enviable position of only having to worry about meeting your own needs. You are free to make the best decisions for you, then meet the right partner when you're no longer seeking happiness from someone else.

      If You're Married

      If you're like most people, you bring your work home with you. Those of us who love our jobs tend to go on and on about the projects we're currently involved in, while those who hate their work seem to bring a cloud of negativity with them wherever they go.

      One surefire relationship killer is to have one party in each circumstance. When this happens, resentment can build as one person's self-esteem withers while their mate seems to flourish. This can happen to virtually anyone, no matter how strong the relationship seems at the outset. Many couples today are faced with aging parents, loss of job security, worries about health care, and increasingly, raising their grandchildren full-time. No matter your age, the pressures we face today are numerous, and when compounded by having to report day in and day out to a job that is no longer fulfilling, it's not surprising when the pressure erupts on the home front.

      Contrast this scenario with one where both partners are happy and fulfilled in their respective careers. Rather than coming home in a bad mood, each partner has the ability to make positive emotional contributions to their union. Having a sense of purpose and fulfillment not only improves your own happiness, but your level of attractiveness to your mate as well.

      If You're Divorced

      The older you are, the greater the chance that you've already been faced with a divorce in your life. It's sad to say, but many adults find it easier to switch spouses than to change careers. Divorce today can be relatively quick, inexpensive, and socially acceptable. Changing careers, on the other hand, can involve a considerable financial investment, going back to school, and redefining yourself in unfamiliar waters. The irony is that sometimes a career change can be instrumental in saving a marriage!

      Stop and think about the role career dissatisfaction may have played in your own divorce, and be careful that you don't repeat the same mistake. Statistics show that not only are many second and third marriages failing to thrive, but that divorce rates are actually beginning to rise with age.

      Before you make the emotional investment in a new relationship, take the time and energy to invest in your new career. Chances are both you and your future mate will be glad you did!

      Now that you've read a bit about how your career choice can impact your relationships, consider it on a personal level. Answer the following questions in this …

      
        REALITY CHECK
      

      
        	
          Will my partner be supportive of my new career?

        

        	
          How will my relationship benefit from my new career?

        

        	
          How might it suffer?

        

        	
          Have I discussed these scenarios with my mate, and do we feel confident it's the best choice for us as a couple?

        

        	
          Will my mate also be pursuing a life-altering change? How might this affect my own plans?

        

      

      Your Health Could Depend on It

      In addition to impacting your relationships, your level of career satisfaction (or lack thereof) has the potential to seriously impact your health. In a 2007 study, the American Journal of Public Health published a report finding that job stress can be a significant source of depression. That same month, another study linked depression to increased coronary disease. It seems that workplace stress doubles the odds of heart trouble, including heart attacks!

      Is your job making you sick? If so, you've probably already considered looking for a new one. Unfortunately, a mere change of venue also carries the risk that you'll be jumping from the proverbial frying pan into the fire. Changing “jobs” might make things worse: changing “careers” is likely a better option. (We'll look at this in detail in Chapter 13.)

      Women and Job Stress

      For women, job stress can lead to additional issues. Recent studies show that high-stress jobs are significantly associated with earlier menopause among women with no history of depression. Among women with a history of depression, earlier menopause was significantly associated with low job control. You might know women like this — they might be in your office, or related to you — or you might be one of them!

      Anne's Story

      
        Due to Anne's deep level of dissatisfaction with her job, she found herself depressed. Depression led to weight gain … a lot of it. The more weight she gained, the more depressed she became, and the more reluctant she was to expose herself to rejection by applying for other jobs.
      

      
        At six feet one, Anne was always considered a “large girl,” so she was always able to carry a little extra weight on her larger frame. She started eating for comfort, sometimes a tub of ice cream a night, with hot fudge sauce. Before she knew it, she was up to 350 pounds. The wake-up call came when she was visiting a friend in Arizona and wanted to go on a helicopter tour of the Grand Canyon. “They said I was too heavy for the ride,” she explains, “and that's when it hit me.”
      

      Anne made the decision to investigate gastric bypass. After losing close to forty pounds on her own, she had the surgery, which was largely paid for by the insurance she had through her employer. Today, she feels ready to finally tackle a career change. Not only does she feel better than ever, but her weight loss has given her the self-confidence to go out on the job market and find a better job..

      Older Workers and Layoffs

      In addition to the health risks associated with remaining in a job you don't like, there are the health risks involved in losing that job. The longer you stay in your current job, the greater the chance that you'll one day deal with being laid off. The days of corporate loyalty have long passed. Instead, as we age, we find our jobs threatened by the shifting of employment to overseas markets, increased technology and computerization, and competition from a younger, more skilled work force.

      You might be wondering, “Why should I be worried about being laid off? I'll just use that opportunity to embark on my new career choice.” One very good reason is that layoffs — even from jobs we hate — are inordinately stressful. Studies show that being laid off in middle age can subtract as much as two years from your life!

      In one study, workers who were part of a mass layoff saw their mortality rate worsen over a five-year period and then stay at that higher rate for the next twenty years. All in all, a worker who's been laid off in midlife can expect to live two years less than his luckier counterparts. These statistics alone should inspire you to be an active participant in your career direction, rather than passively waiting for circumstances to force you into a choice.

      In short, effecting a career change today is likely not only to improve your mental health, but your overall health and lifespan as well.

      Now that you've read a bit about how job stress can impact one's health, consider it on a personal level. Answer the following questions in this …

      
        REALITY CHECK
      

      
        	
          What is my attitude about my current job?

        

        	
          Have I been a poor performer because of my attitude?

        

        	
          Am I depressed?

        

        	
          Is my health suffering because of my job?

        

        	
          Do I face increased chances of being let go due to outsourcing overseas or a significant influx of younger workers?

        

      

      Live for Today, not Tomorrow

      Tomorrow may never come — at least not in the form you expect it. If you wait until “one day” to pursue your dreams, you may find yourself facing a radically altered landscape. In addition to having to deal with rapid changes technology, you may have a different partner, different physical abilities, or face different family obligations.

      Mark and Donna's Story

      
        Mark works as a city employee and Donna is an elementary school teacher. During their twenty-eight years of marriage, they raised two children while working full-time. They had an aggressive savings plan and were planning on retiring at fifty-five. Their dream was to purchase and run a bed-and-breakfast in the Smoky Mountains. Then one day, long after they'd gotten used to their empty nest, their doorbell rang. After escaping an abusive marriage, their daughter found herself on the slippery slope of substance abuse. After ten years on their own, Mark and Donna were suddenly faced with the prospect of raising their daughter's two-year-old son. If they didn't take their grandchild in, Family Services would place him in a foster home. “This is not what I had in mind for fifty,” says Donna. Instead of a bed–and-breakfast, the couple recently purchased a time-share and continue to work in their old jobs. “The benefits are good,” shares Mark. “That's important when you're raising a two-year-old.”
      

      
        According to the AARP, more than six million children — approximately one in twelve — are living in households headed by grandparents (including grandparents in their forties!). In many of these homes, grandparents and other relatives are taking on primary responsibility for the children's needs. Often, as in the case of Mark and Donna, they assume this responsibility without either of the child's parents present in the home.
      

      
        For Mark and Donna, this situation means that their dream of running a bed-and-breakfast in the Smoky Mountains will likely never be fulfilled. Had they started sooner, they would have been much better equipped to handle the financial risk and long hours involved in starting a new venture. By the time their grandson came into their lives, the B&B would have been up and running, making it easier to take on this new responsibility and live their dream too.
      

      Partners Change

      Given the prevailing high rate of divorce, it's not unlikely that you may find yourself with a different partner as you grow older. If you're fortunate enough to have the same partner, your individual goals may have changed. Perhaps your partner has developed a serious health condition, one that prevents you from switching health insurance companies or obtaining new coverage. Or, your partner may have career aspirations of her own that prevent you from making the change simultaneously. Eventually, this could translate to a situation where one risky venture is enough for your marriage and finances, and your own dream may never be realized. Finally, you may find yourself widowed, leaving you without the emotional and financial support you were counting on from your spouse.

      Looking at the previous scenarios, it doesn't seem unlikely that something about your present partnership may change, seriously impacting your future ability to live out your dream. There is truly no time like the present!

      Technology Changes Everything

      Not only might your personal landscape be altered, but it's virtually guaranteed that the entire global picture will have changed by the time you make your move. The main catalyst? Technology.

      Technological change is proceeding at an exponential, rather than linear, rate. According to Ray Kurzweil, noted futurist and artificial intelligence expert, because of the fact that we're doubling the rate of technological progress every decade, we'll see a century of progress — at today's rate — in only twenty-five calendar years!

      That said, the job you are dreaming of today could be radically altered in some distant “tomorrow,” if it even still exists. In the last twenty years, dozens of professions have been left in the proverbial dust by technology. Travel agencies are a prime example: given the abundance of easy-to-use (and free!) travel sites available to the consumer, this profession is now virtually defunct. Similarly affected industries include music, newspapers, and book publishing. The role of librarian has migrated from keeper of the card catalogue to expert in online databases. On a smaller scale, wood and metal workers find it hard to compete with computer-aided manufacturing. Cashiers are increasingly being replaced by automatic checkout stands. Instructors have had to migrate from brick-and-mortar classrooms to virtual learning environments. Sites such as Match.com have largely supplanted traditional matchmaking services. The list goes on. By entering your selected field today, not only do you stand a greater chance of being hired as a younger worker, but you also have a decreased chance of being left behind on the technology curve.

      Now that we've discussed the many potential ways our future landscape can be altered, consider it on a personal level. Answer the following questions in this …

      
        REALITY CHECK
      

      
        	
          What is my role as provider to my family?

        

        	
          Are there family members who might need my financial support in the future?

        

        	
          Will I be able to provide it after the career change?

        

        	
          How might my chosen career be affected by technology?

        

        	
          Will tomorrow find me better or less equipped than today to adapt to technological changes?

        

      

      SUMMARY NOW IS THE TIME FOR A CAREER CHANGE BECAUSE:

      
        	
          Success is not a summit you reach after a lifetime of climbing, but a feeling of satisfaction you can experience daily by doing what you love.

        

        	
          The younger you are, the less taxing the physical strains involved in a career change will be: going back to school, moving, downsizing, researching, and networking.

        

        	
          Most people underestimate the costs of a career change while overestimating their retirement income. Do what you can today to reduce the cost side of the equation.

        

        	
          Risky ventures are more advisable in your younger years, when you are more likely to bounce back, both emotionally and financially.

        

        	
          Your marriage is likely to benefit from a happier you. Having a sense of purpose and fulfillment not only improves your own happiness but your level of attractiveness to your mate.

        

        	
          Embarking on a satisfying career change now may avoid a full-on “midlife crisis” later.

        

        	
          Remaining in a high-stress job can lead to depression, weight gain, and heart problems: carefully weigh the material gains of staying in your current job against the health strains.

        

        	
          Your employer might offer benefits today that you won't have access to tomorrow. Take advantage of them so you can start your new life in the best shape ever!

        

        	
          Tomorrow may be vastly different from today: emotionally, physically, economically, and technologically. Seize the opportunity that exists today!
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