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  INTRODUCTION

  Creating a Place in the Emerging Job World

  This book is about building a better structure of employment for adults with autism.

  It addresses how adults with autism and their families and advocates can best approach their own employment searches. More broadly, it addresses how collectively we can build a more effective autism employment system.

  At the start, we should say that while we hope this book finds an audience in the autism community, we believe it also speaks to a wider community of workers. Our focus is on autism employment. But autism is a proxy for other neurodiverse workforces. Further, as we argue throughout the book, many of the employment challenges faced by adults with autism reflect the employment challenges most workers will face in our highly competitive and rapidly evolving job world.

  Adults with autism are the fastest growing group among the neurodiverse workforces. Yet, the high numbers of persons on the disability rolls, the high unemployment and underemployment rates, and the difficulties of navigating and competing in the job world are characteristics of these other workforces, just as they are of the autism workforce. Additionally, the employment strategies for the autism workforce—the job search and networking techniques, identifying opportunities in the different industry sectors and occupations, the craft ethos and the retraining ethos—are equally relevant to these other neurodiverse workforces. Indeed, in these employment strategies lie greater effectiveness in navigating the job world for all workers.

  Increasingly, the public policy questions linked to the high unemployment among the autism workforce also are policy questions applicable to the general population. How much more costly is it to find employment for adults with autism than to maintain these adults on government benefit rolls—as is largely being done today—and what are the benefits? How much can government operated or funded programs increase employment and what should these programs look like? What is the role of extra-governmental associations, and how can these associations best be structured?

  ***

  The book draws on our experiences in recent years in the job placement of adults with autism, as well as research on other autism employment projects nationwide. It also draws on employment research we have undertaken over the past thirty-five years and our experiences with job placement during this time.

  I (Michael Bernick) first entered the job training world in 1979, as a volunteer with a community job training agency, the San Francisco Renaissance Center, and later spent five years in the 1980s as director of Renaissance. In the late 1990s and early 2000s, I served as director of the California state labor department, the Employment Development Department, where I first became involved with placement programs for adults with autism. Since leaving EDD in 2004, I have continued this involvement.

  Autism has exploded into public consciousness during the past decade, spawning hundreds of blogs, websites, articles, and books. Though most of these books focus on early education and intervention or K–12 education, increasingly books are appearing on autism employment. Written usually by vocational counselors or job coaches, these book usually do offer good advice on such job search strategies as identifying job openings, using job boards, getting in the door, networking. These are important topics and we address them in a section on job search skills and the role of the autism job coach.1

  This book differs from others on autism employment in addressing further the most effective collective employment efforts, rooted in an understanding of the evolution of the job world in the United States and the opportunities being created. We examine autism employment relating to the technology sector, the rise of the Internet commerce and social media economy, and the resilience of the non-tech, practical economy. We also address two major job dynamics that go across sectors and occupations and their meaning for autism employment: the heightened competition for most jobs; and the breakdown of full-time employment and rise of project-based, contingent, and part-time employment.

  Getting a job was a challenge when I started in job training in 1979. It is significantly more difficult today. Most adults with autism will seek full-time employment with a stable company, as they should; and fortunately there are many jobs still out there that fit this category. Further, there is a small but growing number of employers who affirmatively seek out workers with autism (often because of a family tie). But for adults with autism, as for all workers, the effort needed to land a job will be far greater than in previous decades. They and their support teams will need to utilize a number of the job search strategies and also strategies of on-going skills upgrading, retraining, and lifelong learning.

  We may have reached a tipping point in achieving fuller employment for adults with autism, due to the coming together of the demographics of autism, the movement toward inclusion, and the out-of-control growth of government disability benefit programs. But it will take effort to translate these social forces into job placements. A part of this effort will be through government, specifically government-funded projects. A larger part will be through the extra-governmental autism community efforts that are prevalent today and have the capacity to expand.

  ***

  This book arises from an essay that first appeared in Zócalo Public Square, which attracted considerable interest in our Autism Job Club.

  In deciding to develop the essay into a book, I turned to Richard Holden, with whom I had worked at EDD (he was the EDD labor market research director) and who in 2004 became the regional commissioner of the Bureau of Labor Statistics (BLS). Richard is one of the most knowledgeable labor market specialists in the United States. The book is written mainly in my voice, as someone involved with autism employment on a local and personal level. But its ideas and strategies are informed by Richard’s research and experience. It has been a true partnership.

  ***

  I joined the autism community in 1991, when my son William was diagnosed with autism. When he was younger, I wrote at times about his behaviors and struggles for inclusion. As he got into his teens, I stopped writing about him, mainly for privacy reasons.

  His ongoing employment search is included in Chapter 5. Privacy reasons led me to omit certain details and experiences. However, I felt it was important to include at least a part of his story, since it is the one that I know best and since it also illustrates the challenge ahead for much of our autism community. The literature on autism employment often refers to main impediments like the lack of social skills or eye contact or challenges posed by the interview process. In most cases, the obstacles are more formidable than these impediments—even as they are conquerable.

  At a number of points in this book, reference is made to “persons with disabilities.” This is the term used by the Bureau of Labor Statistics in data collection and often by other researchers and practitioners. It includes adults with autism along with adults with other neurodiverse conditions and with physical conditions (hard of hearing, loss of sight, wheelchair use).

  We emphasize from the outset that we use this term reluctantly. It is a term that emphasizes limitations, rather than strengths, and that invites inappropriate condescension and pity. Most of all, it is a term without true meaning. All workers have limitations and strengths in work tasks; all of us perform different tasks with different levels of competence.

  Within the autism and neurodiverse community, the use of other more accurate terms is spreading, and employment groups are arising with names such as Expandability and Positive Resource Center. Our hope is that the phrase “workers with disabilities” will go the way of other previous terms (i.e. “handicapped,” “challenged”) that we now regard as outdated.
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  WE COME TOGETHER AS THE AUTISM JOB CLUB: INTRODUCING SIX AUTISM EMPLOYMENT STRATEGIES

  The Laughing Vanguard

  ON THE FIRST Saturday of each month, the Bay Area Autism Job Club gathers at the ARC building, located at 11th and Howard in San Francisco’s South of Market area. Fifteen or so adults with autism are in attendance, ranging in age from early twenties to fifties, and even one member, James Ullrey, age seventy-two.

  It is not easy to see the Autism Job Club as the vanguard of change for workers with autism. At the meetings, club members will laugh inappropriately or talk to themselves, go off topic, stare into space, wander around. Though many of the members have at least some college education—and a significant number have college degrees—they all are on the employment margins. Some are unemployed; most have part-time or contingent lower wage employment. The club meetings focus on relatively basic job search skills, résumé skills, and interviewing skills.

  Yet, the Autism Job Club, and hundreds of other local groups across the United States, are experimenting with new employment projects and structures for workers with autism and other neurodiverse conditions—cerebral palsy, dyslexia, learning disabilities. It is an effort pushed forward by the unsustainable rise in costs of government disability programs, changing social views, and most of all, the fierce energy and extra-governmental efforts of families and friends of workers with neurodiverse conditions.

  Autism: A True Spectrum

  “If you’ve met one person with autism, you’ve met one person with autism,” Temple Grandin responds when asked about the characteristics of persons with autism. Ms. Grandin, a professor of animal science and inventor who was diagnosed with autism as a child, has been a presence in the autism community nationwide since the early 1980s, with separate memoirs published in 1986 (Emergence: Labeled Autistic) and 1996 (Thinking in Pictures). She became known to a wider population in 2010 through the movie, Temple Grandin, in which she was portrayed by actress Claire Danes.

  Adults with autism span a wide range of skills, abilities, education levels, and interests. Much of the conventional wisdom regarding work skills and deficiencies of persons on the spectrum is wrong. Adults on the spectrum, for example, do not all excel in areas of math or science (most don’t) or are “little geniuses.” At the same time, adults on the spectrum are not all plagued by social isolation or difficulties/a lack of interest in workplace relations (many are very social).

  So it is with the diversity of skills and abilities in our autism job club, as is clear from our first meetings. In early November 2011, the Autism Asperger Syndrome Coalition for Education Networking and Development (AASCEND), the volunteer group of adults with autism and their friends and families, posted a note to its members regarding the formation of a job club. At the first meeting, on Saturday, November 19, forty of us gathered in a small classroom at the City College campus in downtown San Francisco. As we went around the room, the participants described their job status and job searches, which varied widely. Here is how each participant described himself or herself at the time:

  1.   Paul, fifty-four, has a handyman business in Stockton that he has been trying to build up. He has a BA degree in geography from Fresno State and has held a few jobs in the field that didn’t last long. This led him to self-employment.

  2.   Andrew, thirty-two, completed two years of college and is working part-time with a recycling company while pursuing his sculpturing and design work.

  3.   Alex, thirty-one, has a BA degree in child/adolescent education from San Francisco State University. His job history includes short-term stints as a courtesy clerk at a large supermarket, a busman at a coffee shop chain, and a four-month position in the technology department of a major hotel. He currently is volunteering at the ARC while he looks for a job.

  4.   Gabriel, twenty-eight, has some college credits and is doing short-term transcription gigs he finds through family contacts while he seeks a full-time job.

  5.   Mark, early forties, worked in the information technology field for fifteen years as a consultant. His business partner, who was responsible for business development, passed away four years ago, the company fell apart, and Mark has not worked steadily since.

  6.   Martha, late twenties, has a masters degree, but has been able only to find work twelve hours a week as a clerk in a small legal office. She seeks more steady work, perhaps in a job related to her library science degree.

  7.   Jim, seventy-two, is the senior member of the group. He has college degrees in physics and chemistry and worked for Apple on a project basis a few years back. Mainly, though, he has worked in non-technology jobs: delivering pizza, doing yard work, supervising an after-school program for youth. He is not working now, but at seventy-two, still in the market for work.

  The Autism Job Club Comes Together and Branches Out

  Since that first meeting in November 2011, a number of the original participants have stopped coming. Some have found jobs, others have drifted out. Meanwhile new members have joined the group. The club is a fluid one; members come for as long or short a time as they find value. Some participants are employed or in school but come to improve their job search skills for future employment.

  We rely mainly on volunteers—counselors, parents, graduate students. Cindy Zoeller is a workforce career coach in Sacramento who heard about the job club and drove ninety miles to the organizational meeting. She volunteers as the club facilitator, preparing the agenda and handouts and leading each session. She is joined by John Comegys, a job coach from Dixon who comes to volunteer, along with four graduate students from San Francisco State University.

  The meetings start with an update on our job searches and a sharing of job leads. Each meeting then focuses on a specific job-search technique: using job boards, interviewing, preparing a résumé, getting in the door through part-time or contingent work, resolving issues that arise on the job. In between meeting dates, Ms. Zoeller keeps in touch with individual members to discuss their specific job situations and job searches.

  Beyond the job placement activities, the club soon branched out in 2012 and early 2013 with other employment strategies. Brian Jacobs, a venture capitalist and job club volunteer, launched a LinkedIn site, Spectrum Employment Community by AASCEND. The site is an online discussion board for job club members, as well as an online job board and an online reference for employers. It is also a reference for parents and advocates seeking to keep up with latest information on employment for workers with autism.

  In 2012, two club members, Luby and Andy Aczel, started a combination business/training agency, The Specialists Guild (Guild). The Guild is aimed at training persons with autism for employment in software testing—an occupation which the Aczels believe can be uniquely suited to persons with autism. The Aczels and other club members also built an autism technology employment network to promote hiring with Bay Area technology firms.

  Laura Shumaker started a popular autism blog for the San Francisco Chronicle. She volunteered to research and report on autism employment efforts elsewhere in California.

  The Six Strategies for Autism Employment

  In this book, we draw on the experiences of our club members and club activities. We also draw on the experiences of other autism employment projects throughout the United States. The field is a very active one, with adults with autism, parents, and advocates coming together and new projects being launched regularly.

  The following chapters are structured around two main lines of argument arising from these experiences. The first is that an improved autism employment system will be a series of strategies. Just as there is no “right” industry sector or occupation for all adults with autism, there is not a single strategy for our collective employment efforts. The technology sector will offer employment opportunities for adults with autism. So too will the Internet economy—some jobs directly in Internet economy firms, more jobs in the Internet economic activity of the share economy and social mission economy. The greatest number of jobs will be in the practical economy, of health aides, retail clerks, bakers, and repair persons. Job placement will involve multiple sectors as well as strategies of autism job coaches, on-going skills gains, supported work, and workplace culture.

  We also explore the roles and limits of government programs. Government programs for adults with autism have continued to expand over the past twenty-five years since the passage of the Americans with Disabilities Act. Yet, the unemployment rate of adults with autism has not significantly declined. Why is this so, since, while placement performance is uneven among programs, most of the programs do place participants into jobs? Even if doubled in size, though, the programs would only reach a small part of the population. Government programs alone can never be the answer. A broad employment network outside of government is needed. Such a network is slowly emerging and its expansion has to be a priority.

  In the first section of this book (Chapters 2–6), we discuss the Autism Job Club and the adult autism community in the United States today and its employment status. We start in the next chapter by saying more about the ways that club members have come together to protect each other as well as to seek collective approaches to housing, social networks, and employment futures.

  In Chapter 3 we turn to the explosion in autism numbers in the United States and autism presence in public consciousness. Three decades ago, autism was a condition little known and little covered. Today it is difficult to pick up a newspaper or magazine or turn on the television without seeing a reference to autism.

  Despite this sea change in autism’s role in American society, the employment of workers has not changed much in the past three decades and more, as set out in chapter 4. An estimated 60 to 70 percent of persons with autism are unemployed. Many sustain themselves financially through government benefit rolls, especially through the Supplemental Security Income (SSI) and Social Security Disability Insurance (SSDI) programs—the latter which has skyrocketed in numbers in the past few decades. In Chapter 5, we examine the background and employment journey of one adult with autism, illustrating in some detail the employment obstacles. In Chapter 6, we examine the backgrounds and employment journeys of several other club members, illustrating the variety of employment histories.

  In the second section of the book (Chapters 7–19), we build on the first section and on our examination of autism employment initiatives which have been undertaken in recent years. Our findings lead us to six strategies that, taken together, can begin to reshape the nature of employment for adults with autism. These strategies are: (i) the art of the autism job coach, (ii) autism and technology advantage, (iii) autism and the emerging Internet economy, (iv) autism and the practical/craft economy, (v) autism and supported employment, and (vi) autism, lifelong learning, and workplace culture.

  Our Collective Journey

  As we shall see in the pages ahead, the employment journeys of our job-club members, especially those of the older members, have been difficult ones. For them, getting a job rarely leads to employment stability. Our members may be slower than others to pick up tasks, behave in inappropriate manners, not appear on time, or lose jobs in the largely unforgiving job world.

  Some job placement projects for adults with autism focus today on interviewing skills and improving eye contact, and making a positive presentation. All of these are valuable skills and our Autism Job Club seeks to teach them. Cindy Zoeller has sessions to videotape mock interviews and review them with our members.

  Yet, the obstacles facing our members usually go way beyond eye contract. These obstacles may involve major cognitive gaps and information processing gaps. They may involve major gaps in judgment. They may involve a lack of executive skills—including knowing what to do and being able to act effectively if a job is lost.2

  The building of a better employment system for adults with autism will take the active efforts of all of us. It will involve pilot projects, experiments, and missteps. It will mean building on thousands of different efforts across the United States by adults with autism, parents, and advocates coming together.

  The FRED conference in Los Angeles for “special needs adults” is one of the main annual national conferences involving the autism community. In March 2014, the panel on employment was the featured panel, and the conference lead, Ms. Mari-Anne Kehler, opened by stating, “Nothing says purpose and living with meaning like employment.” Then followed several references by the panel moderator, an attorney in the San Gabriel Valley, to the “incredible” skills of our young adults with disabilities and the “amazing” employment projects they were involved in, that were paving the way to fuller employment.

  The employment opportunities that the participants described, though, were very modest: a job at a small restaurant in Albuquerque; a micro-business in animation started by a college student with autism in Southern California; a series of small ventures in laundry service, premium candles, and office services by a non-profit autism agency in Chapel Hill. Looked at one way, the number of jobs generated was miniscule; the claims of fuller employment exaggerated.

  Yet looked at another way, something unusual and noteworthy was going on in the conference room. The presenters and audience were not whining or complaining or presenting themselves as victims. Nor were they waiting for government to do something. Against all odds, they were trying to generate employment for themselves and others, to engage in mutual support, to work with government, but also outside of government.

  The autism community’s efforts toward a better employment system are still in their very early stages. We are in a wilderness that we only partly understand, and on a road that is not clearly marked. We have much to discover.

  Come join our collective journey in the next chapters as we examine who we are, what we have learned so far, and strategies for advancing on this journey.
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  THE AUTISM JOB CLUB AS VOLUNTARY ASSOCIATION AND MUTUAL SUPPORT

  THE EXTRA-GOVERNMENTAL NETWORK—THE voluntary association of adults with autism, parents, and advocates—is at the center of autism employment efforts.

  It will be valuable at this starting point to say a little about one such network, the Autism Asperger Syndrome Coalition for Education Networking and Development (AASCEND) of the Bay Area. It was AASCEND that created our Autism Job Club in 2011 and that oversees its activities.

  AASCEND is entirely outside of government. It receives no government funds and depends on volunteer time, effort, and resources. Each of us, those “on the autistic spectrum” and the “neurotypicals,” has taken a different path to AASCEND. Most of us have found in AASCEND a community we had sought for some time.

  AASCEND started in 1999 as a support group for the adult autism community of the Bay Area. But it has developed over the years into far more. It is a network in which members act to “cover the back” of other members. We get involved to help out if one of our members is taken advantage of or unfairly treated or facing homelessness or in need of assistance with legal issues (one of our members was charged last year with attempted murder). We rush to respond when we hear the firebell in the night from our community.

  Further, AASCEND serves as a means of collective action to channel our fears, concerns, and hopes for ourselves, our children, and the broader adult autism community. Among the projects our members are interested in: a 577-acre new neighborhood in Sacramento with a focus on housing for adults with autism, an autism housing cooperative in Half Moon Bay, an autism social network and recreational group (“Friends Like Me”), and several employment structures, including an online autism employment network tied to LinkedIn.

  ***

  I heard about AASCEND in summer 2011. I am not a joiner. Some years ago I served as a local elected official in the Bay Area, a member of the Bay Area Rapid Transit (BART) Board, and went to political events. But since leaving office in 1996 I have withdrawn from politics and its socializing. I rarely join in any political or social gatherings.

  However, as my son William was entering adulthood, I wanted him (and me) to connect to the adult autism world. In September 2011, William and I attended an AASCEND meeting in a small classroom at the downtown campus of San Francisco City College, at Fourth and Mission.

  There was nothing unusual about the meeting, attended by fifteen or so others. I can’t even recall the subjects discussed. Yet I do remember thinking as the meeting ended, “I’m finally home.”

  ***

  AASCEND was founded in 1999 by a handful of adults on the autistic spectrum and family members, including Camilla and Ron Bixler.

  The Bixlers had been involved in the autism community since the mid-1990s. Their son Andrew, born in 1981, was diagnosed as being on the autistic spectrum in 1994, at age fourteen. For years they had known that something was not quite right, that he did not interact with other children or teachers, that he spoke in sentences from videos he watched, that he struggled with subjects in school despite a good deal of assistance and tutoring.

  With a handful of other parents, they set up the Star Academy, a private school in Marin for youth with autism and other neurodiverse conditions. The parents converted a church building that was in a state of disrepair into a school for thirty-five students. The parents themselves did the painting, recarpeting, and carpentry work.

  In 1999, Camilla attended an autism conference at San Francisco State University. On one panel were three men in their forties identified as on the autistic spectrum: Paul Nussbaum, Greg Yates, and Adam Pollack. In the audience were others from the adult autism community including a man who kept tapping his left arm, Jim Ullrey, and Dave Van Etten, a friendly middle-aged father with a son on the spectrum. Camilla recalls: “We spoke after the presentation and thought, ‘why not keep this going?’ We set up bylaws and incorporated as AASCEND and began monthly meetings on subjects that we thought would be of interest to persons in the autism community. Health and dating were popular subjects in the first years, and they continue to be so today.”

  Throughout the next twelve years, the active membership in AASCEND ebbed and flowed but the Bixlers continued to be involved along with others from the first gathering (Paul, Greg, Adam, Jim, and Dave). Most AASCEND participants are adults with autism or relatives, but not all. Jack Fagan, for example, is an autism community advocate and autism self-help proponent. He was on the staff of the Supported Workshop at ARC and currently is an administrator at the Hamilton Family Center and has been active in AASCEND for over a decade.

  In mid-2014, AASCEND had a contact list of 350 persons, built up over the years of those who have attended a meeting or expressed interest. Our monthly meetings range from twenty to forty persons, depending on the topic. Usually the attendees are divided roughly between an equal number of adults with autism and parents/advocates. Our board of directors has a minimum of 50 percent adults with autism.

  There is no formal membership or membership fees. Anyone is welcome. We do not ask for any formal diagnosis. If someone considers himself or herself a member of the autism community, that is enough.

  ***

  At the core of AASCEND are our members who regard their autism community involvement as a mission. First among these is Camilla Bixler.

  Camilla taught in the San Francisco Community College District for over three decades before retiring in 2013. Now she spends most of her time on autism community volunteer efforts.

  On a recent day, Camilla called around to find housing for Hank, one of our members in his forties whose life has been in a downward spiral the past few years. Hank has been living in a rented room in a house, but the owner is now selling. Hank’s only source of income is SSI; he is on his own, with no family network. Camilla called the local nonprofits to try and find another room rental.

  A few months earlier, Camilla was part of a team of AASCEND members who came to the aid of a member, Sloan, who had been fleeced in the sale of a vehicle. Sloan, in his early twenties, works as a bagger at Trader Joe’s. At his job, he ran into a former classmate from Lincoln High School and agreed to purchase a car from this classmate for $1,200. Before he informed his father, Sloan went to the bank and withdrew all of the money from his account. The car was virtually worthless; it was not safe to drive and besides Sloan did not have a license. Sloan’s father, Steve, contacted the classmate and his father and asked that Sloan’s money be returned. They refused.

  At that point, the AASCEND network sprang into action. An attorney volunteered to help draft a letter to the classmate requesting the return of the money on the grounds of fraud. When that did not succeed, the attorney helped the father draft a small-claims court complaint. Camilla volunteered to attend the small-claims court hearing along with Sloan and his father. At the hearing she spoke about adults with autism and the history of persons preying on the lack of sophistication and guileless nature of many of these adults. The small-claims court ordered full repayment of the $1,200.

  Around the same time, Camilla received a call that Jim, one of AASCEND’s original members and now in his seventies, had been arrested for attempted murder. Jim had become angry with a guest staying at his house and shot at him. The guest was not injured but Jim was arrested.

  Camilla led a campaign of AASCEND members writing letters to the district attorney. Jim was placed on probation, with an ankle bracelet, and was able to avoid jail.

  ***

  Beyond our extra-governmental social welfare network, AASCEND members are experimenting with broader structures to address housing, social isolation, and most of all, employment.

  Dr. Lou Vismara is a member of our group who lives in Sacramento. Dr. Lou was a prominent cardiologist in California and is a graduate of Stanford and Baylor College of Medicine. He retired from his cardiology practice after his son Mark was diagnosed with autism. Since 2000, he has worked full-time on autism issues with the Office of the President Pro Tem of the California Senate.

  One of his projects was the creation of the MIND Institute at UC Davis.3 Another has been the development of an autism-focused community on 577 acres in the Natomas region of Sacramento. Dr. Lou began discussions in 2007 with a landowner of hundreds of acres in Natomas with ties to the autism community. In a Sacramento Bee op-ed in 2009, he set out a vision for this community,4 “where our children with autism, as well as other individuals with other disabilities and special needs, can thrive and optimize their potential across the lifespan.” In a section worth quoting at length, he described the community.

  
    Because we’re starting from scratch, we can create a true community that sustains the environment and supports all of its members. People of all background ages and abilities will live in a mix of some 3000 “green” single family homes, condos and apartments. A full 20 percent of the housing will be available to people with special needs, autism and other disabilities. A portion will also be set aside for seniors. The walkable community features shopping, jobs, parks and other recreation opportunities. A light rail station and an elementary school are slated to be built too.

    About 90 percent of autistic adults are unemployed . . . The employment opportunities we’re working to establish for these most vulnerable citizens includes jobs on area farms and community gardens that will deliver locally grown fresh produce to the community.

    Living in close connection with the diverse group of people who will be drawn to this community will lend immeasurable richness to residents’ lives, allowing them to tap deeply into their own humanity. It’s the life many of us say we want. And it’s the life I envision for Mark now and after I’m no longer able to care for him.

  

  The Great Recession that began in 2009 halted development plans throughout Sacramento, including Dr. Lou’s community. Today, five years later, development is only beginning to resume in Sacramento, and Dr. Lou is resuming the pursuit of his vision.

  On a more modest scale, AASCEND members are closely following autism co-op housing experiments in Half Moon Bay and Sonoma in order to ensure safe housing for their children into the future. The Sonoma project, Sweetwater Spectrum, is an operating $10.4 million residential community for sixteen adults with autism.5 The “Big Wave” is a residential community linked to a farming enterprise in the planning stages on fourteen acres in Half Moon Bay for persons with autism and other neurodiverse conditions.

OEBPS/Fonts/MinionPro-Bold.otf


OEBPS/Images/cover.jpg
THE /46&224(%
JOB CLUB

THE NEURO-DIVERSE
WORKFORCE IN THE NEW
MMMMMMMMMMMMMMMMMM





OEBPS/Fonts/MinionPro-BoldIt.otf


OEBPS/Fonts/MinionPro-Regular.otf


OEBPS/Fonts/MinionPro-It.otf


OEBPS/Images/i-1.jpg
HE
AUTISM JOB
CLUB





OEBPS/Images/iii-1.jpg
THIE
AUTISM JOB
CLUB

The Newrodivre Workfore n he
New Normal of Employment

MICHAEL S. BERNICK
RICHARD HOLDEN






